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Executive Summary

Purpose

This report presents the results of the actuarial valuation of Nova Scotia Power Incorporated (“NSPI™)
post-employment benefit plans for accounting purposes as at December 31, 2007. NSPI retained the
services of Morneau Sobeco to perform this actuarial valuation.

Thits report presents the results of our calculations, and was prepared:

> to determine the benefit cost for fiscal 2007 and the Accrued Benefit Obligation for post-
employment benefits as at December 31, 2007;

to estimate the benefit cost to be recognized for financial statement purposes for fiscal 2008; and

to provide the information and the actuarial opinion required by NSPP's auditor under Section
3461 of the CICA Handbook.

The following post-employment plans are included as part of this report:

Pension: a) Employees’ Pension Plan, b) the Acquired Companies Pension Plan, ¢) Supplementary,
Executive and Discretionary pensions, and d) War Service, ERIP 86 and 91 pensions.

Non Pension: a) Long Service Award, and b) Post-Retirement Health Benefits which includes the Post-
Retirement Life Insurance Plan.

We are not aware of any other post-employment benefit plan sponsored by NSPL

Page 1 MORN EAU
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Summary of Results

The following table shows the Acerued Benefit Obligation, balances of unamortized amounts and the
Accrued Benefit Liability as at December 31, 2007 and December 31, 2006 with respect to the plans
providing post-employment benefits for employees of Nova Scotia Power Incorporated (*NSPI”). All
figures in thousands.

December 31, 2067 December 31, 2006
Discount and Inflation Rate end of year 5.75% / 2.50% 5.25% / 2.50%
Market Value of Assels $640,717 $656,503
Accrued Benefit Obligation 810,276 842 267
Surpius (Deficit) {$178,559) {5185,764)

Aggregate Unamortized Losses (Gains)

> Transitional 11,297 13,556
> Past Service 1,601 1,786
> Actuarial Experience 192,077 213,735
Qﬁgﬁ:ﬁcgeneﬁt Asset prior to Accrued Vaiuation 326,416 $43,313
(Accrued Valuation Aflowance) 0 0
Carrying Amount of Accrued Benefit Asset net of $26,416 $43.313

Accrued Valuation Allowance

Figures may not add up exactly due 1o vounding.

A reconciliation of the change in the Accrued Benefit Asset is as follows:

Accrued Benefit Asset as at December 31, 2008 $43,313
{Benefit Cost) Income for 2007 {34,935)
Company Contributions for 2007 18,038
Accrued Benefit Asset as at December 31, 2007 $26,4186
{Accrued Valuation Allowance}* 0
Carrying Amount of Accruad Benefit Asset as at December 31, 2007 $26,416

Figures may not add up exactly due to rounding.

* As at December 31, 2007, no Valuation Alfowance is required

The following table shows the estimated benefit cost for 2008 as compared fo the actual benefit cost
for 2007. The benefit cost figures shown exclude the costs in respect of employees who have been
transferred to Emera on or after January 1, 2007, The figures in respect of the emplovees transferred
to Emera are presented in a separate report. All figures in thousands.
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Estimated 2008 Actual 2007
Costs Arising in the Period
Employer Current Service Cost $12,863 $14,558
Interest Cost 46,447 43,688
{Actual Return on Plan Assets) ' {47.384) {1,555}
Amounts Arising from Events in the Period:
> Past Service Cosis / (Gains) 0 v
> Actuarial Losses / (Gains) on ARO! 0 (45,858)
Future Benefit Costs Before Adjustments $11,926 $10,833
Adjustments to Recognize Long-Term Nature of Costs
> Transitional Obligation / {Asset) 2,259 2,259
> Current Year Return on Assets | 559 (43,061)
> Past Service Costs / {Gains) 185 185
> Actuarial Losses / (Gains) other than current year return on assets ’ 12,070 64,719
Total Benefit Cost / (Income) Recognized for the Period $26,999 $34,935

Figures may nof add up exactly due to rounding.
1. Although the sum of these four ilems will not change when the benefit cost for 2008 is finalized, the total amount will be re-distributed

amongsi the items based on the aciual experience of the post-retirement benefit plans during 2008,

Changes since the Previous Valuation

The following was the only change to the post-retirement plans during fiscal 2007:
> Effective August 1, 2007 the long service award was closed to all new hires.

We are not aware of any other material changes to the post-retirement plans during 2007.
Furthermore, we are not aware of any planned amendments for 2008,

NSPI’s management reviewed the accounting methods and assumptions and has made the following
revision since the previous valuation as at December 31, 2006:

> The discount rate of 5.75% per annum as at December 31, 2007 is based on the annualized yield of
A rated bonds with the same duration as the obligations {14 years) at the valuation date. The prior
valuation used a 5.25% discount rate.

There were no other changes to the actuarial assumptions since the last valuation.

Page 3 MGRN EALJ
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Section 1 — Balance Sheet

Statement of Financial Position

The financial position of each benefit plan providing post-employment benefits is determined by
comparing the value of assets available to the actuarial Hability (referred to as the Accrued Benefit
Obligation or ABQ) for the benefits earned up to the valuation date, assuming the benefit plan
continues indefinitely. We note that, as is commonly the case in Canada, NSPI has no assets backing
up any of its plans providing post-employment benefits other than those in NSPI’s registered pension
plans.

The following table shows the Accrued Benefit Obligation as at December 31, 2007 for active
employees and retirees based on the plan provisions in effect at the date this report was prepared, as
summarized in Appendix C. Appendix A provides the actuarial assumptions used and details on the
methodology used to determine the Accrued Benefit Obligation for active emplovees and retirees.

Table 1,1 Balance Sheet as at December 31, 2007 (thousands}

War Svg,
Employee Employee Acqguired SERFP, ERIP 88 Long
Plan (DC} Plan (DB} Plan Exec and 91 Service Post-Ret
Pension Pension  Pension  Pension Pension Award Health Total

Assets (MV} S0  $600,462 540,255 $0 $0 $0 $0  $640,717
Accrued Benefit
Obligation 144 693,631 40,624 30,971 13,051 17,295 23,560 819,276
Surpius {3144)  ({$93,169) ($369) (530,971} (313,051) ($17,295) ($23,560) ($178,559)
Unamortized
Transitional o (3,928} (2,048) 2,983 3,099 4.079 7,112 11,297
Losses (Gains)
Unamortized
Past Service 0 {999) Y 530 0 0 2,070 1,601
Unamortized
Actuarial 0 165,869 16,136 5,891 2,295 2,719 {833} 192,077
Losses {Gains)
Accrued '
Bonefit Asset ($144) §67,774 313,719 (521,567} {$7.687) (510,498) (315211 $26,418

Figures may not add up exactly due to rounding.

There is no accrued valuation allowance as at Decembear 31, 2007.

1. Normally theve is no balance sheet asset or Hability in respect of the DC component of the Employee Pension Plan. However, an ABL
fras emerged becanse actual company contributions credited fo individual member gecounts under the DC Provision in 2007 exceeded

the contributions allocated as NSPI contributions to the DU Provision for aceounting purposes.

Appendix A summarizes the assumptions used for this valuation, determined by NSPI in accordance
with CICA 3461. Detailed figures are presented in Appendix D.

Page 4 MORN FALJ
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Section 2 — Income Statement

Plan Benefit cost

The net benefit cost of a post-employment plan for a fiscal vear is the sum of the following
components:

{A) Costs Arising in the Period

Current service cost;

Interest cost on habilities;

(Actual return on the market value of Plan assets) ';
Past service costs / (gains)

Actuarial losses / {gains) on Habilities 5

VvV vV vV vV Vv

Other costs such as special termination benefits

(B} Adjustments to Recognize Long-Term Nature of Costs

> Amortization of the transitional obligation (asset);

> Impact of deferred recognition on the current year return on Plan assets ';
> Impact of deferred recognition on past service costs *;

> Impact of deferred recognition on actuarial losses / (gains) on Habilities *:
> Amortization of initial valuation allowance; and

> Current vear change in required valuation allowance

Notes:

As a result of changes o CICA 3461 during 2004, a number of expense componenis shown previously must now be shown separately as two
componenls ¢ derive the benefit cost:

1. The sum of these components previously shown as Expected Retwrn on Assets.

2. The sum of these componenis previously shown as Amortization of Past Service Costs.

3. The sum of these camponents previously shown as Amortization of Net Actuarial Loss (Gainj.

Page 5 MORI\J FALJ
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Table 2.1 shows the reported benefit cost (in thousands) for fiscal year 2007,

Table 2.1 Benefit cost {Income) for 2007 {thousands}

War Svc,
Employee Acquired SERP, ERIP 86 Long
Plan Plan Exec and 81  Service Post-Ret
Pension  Pension Pansion Pension  Award Heaith Total

Costs Arising in the Period
Current Service Cost $12,801" $0 $249 $0 $923 $585  $14,558
Interest Cost 37,156 2,227 1,575 692 924 1,119 43,688
(Actual Return on Assets) {900} {655) 0 0 0 0 {1,555)
Events in the Period:
=  Past Service Cosis/

{Gains) 0 0 o 0 0 0 Y]
> Actuarial Losses/

(Gains) on ABO (43,659} (1,796)  (1,673) {192} {68) 1,530  (45,858)
Future Benefit Costs
Refore Adjustments $5,368 {$228) 5151 5500 $1.779 $3,234 510,833
Adiustments to Recognize
Long-Term Nature of Costs
> Transitional Obligation /

(Asset) (786} (409) 506 620 816 1,422 2,259
>  Current Year Return on

Assets 2 (40,626) (2,435} 0 0 0 0 {43,081)
>  Past Service Costs ” (134) 0 89 0 0 230 185
> Actuarial Losses /

(Gains) on ABO 3 60,602 3,024 2,151 314 179 {1,551} 64,719
Total Benefit Cost (Income) %24.454 (549} 32,887 $1,434 52,774 $3,335 $34.935

Figures may not add up exactly due to rounding.

1. Emplovee Plan current service cost shown above includes both DB and DU components.

2. Actual veturn on plan assets, less expected return on plan assets determined on a market related basis.
3. Egual to (a) current year amoerfization of (gaini/loss fess (bl (gain)floss incurred in the current year.

there is no Vatuation Allowance required in respect of 2007 reporting.

e ORNEAU
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Table 2.2 shows the development of projected benefit cost (in thousands) for fiscal year 2008.

Tabie 2.2 Estimated Benefit Cost (Income) for 2008 (thousands)

War Sve,
Employee Acquired SERP, ERIPB6 f.ong
Plan Plan Exec and 91 Service Post-Ret
Pension Pension Pension  Pension Award Health Total

Costs Arising in the Period
Current Service Cost $11,034 %0 $250 $0 $916 $663 $12,863
Interest Cost 39,502 2212 1,735 713 963 1,322 46,447
{(Actuai Returmn on Assets) : (44,486} (2,898) o 0 0 G {47,384)
Events in the Period:
> Past Service Costs /

(Gains) 0 0 0 0 0 0 0
> Actuarial Losses /

(Gains) on ABO * 0 0 0 0 0 0 0
Future Benefit Costs
Before Adjustments $6,050 (3638} $1,985 2713 $1,879 $1,985 511,026
Adjustments to Recognize
t.ong-Term Nature of Costs
> Transitional Obligation / (786) (409) 596 620 816 1422 2259

{Asset)
> Current Year Return on

Assets ? 671 (112) 0 ¢ 0 0 558
> Past Service Coslts {134) 0 89 g 0 230 185
> Actuarial Losses /

(Gains) on ABO F: 10,5486 1,047 279 89 09 0 12,070

Total Benefit Cost {Income) 816,347 ($160) $2,949 $1.432 $2,794 $3.637 $26,999

Figures may not add up exactly due 1o rounding.

I Employee Plan curvent service cosi shown above includes both DB end DC components.

2. Although the sum of these four items will not change when the benefii cosi jor 2008 is finalized, the fotal amovnt will be re-distributed
amangst the items based on the actual experience of the posi-refirement benefit plans during 2008.

There is no valuation allowance expected in respect of 2008 reporiing.

Please refer to Appendix 1) for additional details for projected 2008 benefit cost and the sensitivity of
the ABO and current service cost to a 25 basis point discount rate change. Appendix D also contains
the sensitivity of the ABO as at December 31, 2007 and combined current service and interest cost for
2008 to a 100 basis point change in the health care trend rate.

Aside from applying consistent methodology and assumptions, the calculation of benefit cost for each
of NSPI's post-employment plans was determined independently from all other post-employment
plans. Detailed benefit cost calculations and details of amortization schedules are presented in
Appendix D. The following is a brief explanation of accounting terms.

age ORNEAL
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As a result of new CICA 3461 accounting disclosure requirements, effective July 1, 2004, the
presentation of the benefit cost (previously known as benefit expense) was changed in the December
31, 2004 accounting report. The new disclosure separates some terms in the benefit cost into two
items (one relating to the cost of any event arising in the period and the second the adjustment to arrive
at the cost recognized during the period) where one disclosure item was used previously. The
following descriptions relate to the prior disclosure and additional comments are provided, where
appropriate, to indicate where this item has been split into two components under the new disclosure
requirements.

Employer Current Service Cost

The employer current service cost for the year is determined as follows:

> in respect of active members who are at or past the full eligibility date, and in respect of retirees:
none, and

> in respect of active members who have not reached the full eligibility date: the portion of the
actuarial present value of all future benefits payable by the employer on behalf of the member and
his/her dependants which is attributed to the year following the valuation date. The actuarial
present value 1s attributed uniformly over the years from the date of hire to the full eligibility date,

The actnarial methodology and assumptions summarized in Appendix A indicate how employer
current service costs were computed for each of fiscal 2007 and 2008.

Interest Cost

Ta calculate the interest cost, interest for one year is credited on the Accrued Benefit Obligation, and
interest for one-half of one year is credited on the total current service cost. Pension and claim
payments are assumed to be made in the middle of the fiscal year.

Expected Return on Assets

To calculate the expected return on a Plan’s assets, investment income for one year is credited based
on the S-year market related value of assets, and investment income for one-half of one year is credited
on pension or claim payments, and contributions expected to be made during the fiscal year.

In the benefit cost tables shown above, the sum of the actual return on assets and the impact of
deferred recognition on the current year return on assets is equal to the expected return on assets.

Amortization of Transitional Obligation

In accordance with the accounting standards, the value of the surplus less any Accrued Benefif Asset at
the date of application of the standards is the transitional asset, or if negative, the transitional
obligation. Under the prospective approach, this transitional obligation is normally amortized over the
average remaining service period (“ARSP”) of active employees. For NSPL, the ARSP as at January 1,
2000, the date of adoption of CICA 3461, was 13 years.

- ORNEAU
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Amortization of Past Service Costis

Past service costs arising from plan amendments are amortized over the ARSP until full eligibility.
The same ARSP was used for all benefit plans as the membership is materially the same.

In the benefit cost tables shown above, the sum of the past service costs arising in the period and the
impact of deferred recognition on the past service costs is equal to the amortization of past service
costs during the period.

Amoriization of Net Actuarial LLoss (Gain)

Under the accounting standards, actuarial gains and losses in a year may be combined with the
unamortized balance of gains or losses from prior years. As discussed in CICA Section 3461.090,
actuarial gains and losses on investments that are not yet reflected in the market related value of assets
are not subject to amortization. The amount of unamortized gain or }oss (net of the investment gain or
loss not yet subject to amortization) that exceeds 10% of the greater of the plan’s market related value
of assets or Accrued Benefit Obligation is divided by ARSP and recognized in the current year benefit
cost. The ARSP as at December 31, 2007 1s 10 years.

In the benefit cost tables shown above, the sum of the actuarial loss on the ABO arising in the period
and the impact of deferred recognition on the actuarial loss on the ABO is equal to the ameortization of
net actuarial losses during the period.

Amortization of Change in Carrying Amount of Accrued Benefit Asset on Adoption of CICA 3461
{“Initial Valuation Allowance”)

In accordance with the accounting standards, the change in the limit on the carrying amount of the
Accrued Benefit Asset on adoption of CICA 346 1("Initial Valuation Allowance™) may be amortized on
the same basis as the transitional obligation.

Valuation Allowance

In accordance with CICA 3461, there may be limits on the carrying amount of an Accrued Benefit
Asset. Currently, under the Employvees” plan, NSPI's Accrued Benefit Asset will, upon full
amortization of the kitial Valuation Allowance, be limited to half of the plan surpius.

Our understanding of CICA 3461 1s that the difference between

> the Adjusted Benefit Asset (equal to surplus if there are net unamortized losses, or the Accrued
Benefit Asset if there are net unamortized gains), and

> the expected future benefit
is equal to the sum of:

> the accrued Valuation Allowance, and

> the unamortized Initial Valuation Allowance.

EAL

age ORN
Page? MSOSECO



2012 GRA NPB IR-99 Attachment 10 Page 12 of 45

Any change in the Valuation Allowance {(other than the Initial Valuation Allowance) must be
recognized immediately in income. The required Valuation Allowance for 2008 is based on figures
projected to the end of 2008, Based on these projections, a Valuation Allowance will not be required;
however the necessity of a Valuation Allowance should be reviewed at the time December 31, 2008
disclosure figures are prepared.

The permitted carrying amount of the Accrued Benefit Asset is equal to the Accrued Benefit Asset less
the accrued Valuation Allowance.

e ORNEAU
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Section 3 — Actuarial Opinion

The following opinion is with respect to the plans providing post-employment benefits for employees
of Nova Scotia Power Incorporated (“NSPI”).

Valuations of the Employee and Acquired Companies pension plans, supplemental and executive
benefits, ERIP 86 and 91 and War Service pensions, long service award, post-employment health
benefits, and post-employment life insurance were performed as at December 31, 2007. Each
valuation was based on the plan provisions and data as at December 31, 2007. We are not aware of
any other post-employment plans sponsored by NSPL

We have confirmed with NSPI that since the valuation date, there are neither plan modifications nor
any extraordinary changes to the membership that would materially affect the results of the actuarial
valuations.

We hereby certify that, in our opinion, as at December 31, 2007:

a) The post-employment benefits for employees of NSPI are defined benefits for purposes of Section
3461 of the CICA Handbook.

by Our valuation and extrapolation thereof has been made in accordance with the standards of the
Canadian Tnstitute of Actuaries. The financial statement items resulting from our valuation and
extrapolation thereof have been determined in accordance with our understanding of Section 3461
of the CICA Handbook.

¢) Our valuation thereof was performed using best-estimate assumptions developed by NSPI as at
December 31, 2007. These assumptions are described in our valuation report and are summarized
in Appendix A.

d} The total Accrued Benefit Obligation is $819.276 million and the total market value of assets is
$640.717 million for a deficit of $178.559 million. The unamortized loss, past service cost and
transitional obligations, net of unamortized gains and transitional assets is $204.975 milkon. The
accrued Valuation Allowance 18 $0. The Carrying Amount of the Accrued Benefit Asset is
$26.416 million. (Figures are rounded and may not add up exactly due to rounding.)

¢) The average remaining service period for active members is 10 years. This is also a reasonable
proxy of the average expected life expectancy in benefits plans that are comprised primarily of
retirees. After application of the 10% corridor, actuarial gains and losses for cach benefit plans is
amortized over 10 years.

£}  We have confirmed with NSPI that the plan provisions are up to date as at the date of this report.
We are not aware of any events that could have a significant effect on our valuation or on NSPI's
financial statements.

age ORNFAU
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g} Fiscal 2007 benefit cost is $34.935 million.
hy Fiscal 2008 benefit cost is estimated to be $26.999 million.

i) We are aware that NSPT's auditors may rely on this report for the preparation of NSPI's financial
statements.

Furthermore, we hereby declare that in our opinion:

> The data upon which this valuation is based are sufficient and reliable for the purposes of the
valuation; and

>  NSPImanagement have selected the assumptions and they are in accordance with accepted
actuarial practice; and

> This report has been prepared, and our opinion given, in accordance with generally accepted
actuarial practice.

Emerging experience, differing from assumptions will result in gains and losses, which will be
revealed in future valuations.

We are available, at your convenience, to provide you with any additional information that you may
require.

Respectfully submitted,

Ay Modl Dok

P%l Chang, F.S.A., Ff.!.A. Michael Delaney, A.S.A.

MORNEAU SOBECO
February 15, 2008

e ORNEAL
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Appendix A — Actuarial Assumptions and Methods

Actuarial Cost Method

For all active employees, the Accrued Benefit Obligation and the current service cost were calculated
using the “projected benefit method pro-rated on service”.

According to this method, the Accrued Benefit Obligation is equal to the actuarial present value of all
future benefits (net of any employee cost sharing for OPEBs), taking into account the assumptions
described below, multiplied by the ratio of an employee’s service at the valuation date to total service
at the retirement date. The current service cost for a period is equal to the actuarial present value of
benefits attributed to employees’ services rendered in that period.

To determine the actuarial present value of post-retirement health benefits, the expected true costs
were projected into the future in respect of each member applying both age-related utilization rates and
the assamed trend (i.e., health care inflation) rates. In addition, each member’s expected contributions
{i.e., premium} was projected into the future based on health care inflation. The actuarial present value
of NSPI’s portion of the cost of the post-employment health plan is the difference between the
actuarial present value of the total cost and the actuarial present value of the member’s contributions.

Assetls

Employee and Acquired pension plan assets are taken at market value from the draft audited financial
statements. There are no assets in respect of the other plans.

To determine the expected return on assets, we used a 5 year market-related value of assets and
assumed that all cash flows would occur at mid-year.

Actuarial Assumptions

The actuarial assumptions used for the valuation are summarized in the following table. All rates and
percentages are annualized unless otherwise noted. All assumptions used are management’s best
estimates. The discount rate was based on the annualized yield of A rated bonds at the valuation date
with the same duration as the obligations (14 years).

ORNFAU
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Table A.1 Actuarial Assumptions — Economic Factors

December 31, 2007 Disclosure
and 2008 Benefit Cost

December 31, 2008 Disclosure
and 2007 Benefit Cost

Discount Rate 5.75% 5.25%
General Inflation 2.50% 2.50%
YMPE 3.00% 3.00%

Salary Increases

Under 30: 5.50%
3010 34: 5.00%
3510 39: 4.50%
40 to 44: 4.00%
45 1o 49: 3.50%

50 and above: 3.00%

Under 30: 5.50%
30to 34: 5.00%

35 to 39: 4.50%

40 to 44: 4.00%

45 to 49: 3.50%

50 and above; 3.00%

Increase in maximum Pension in
registered plan per year of
service

$2,222 for 2007,
$2,333 for 2008, $2,444 for 2009
and $2,444 indexed starting in

$2,222 for 2007,
$2,333 for 2008, $2,444 for 2009
and $2,444 indexed starting in

2010 at 3.00% per annum 2010 at 3.00% per annum
Return on Employee Plan Assets 7.50% 7.50%
Return on Acquired Plan Assets 7.50% 7.50%

Extended Health Care Inflation

7.00% for next year {premium
increase effective Jan 2009),

8.00% for next year {premium
increase effective Jan 2008),

decreasing in years 2 through 4 by decreasing in years 2 through 5 by

1% per year with a long-term
ultimate rate of 4.00%

1% per year with a long-term
ultimate rate of 4.00%

Dental Inflation

4.00%

4.00%
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Table A.2 Actuarial Assumptions - Demographic Factors

December 31, 2007 Disclosure
and 2008 Benefit cost

December 31, 2006 Disclosure
and 2007 Benefit cost

Mortality 1984 Uninsured Pensioners 1994 Uninsured Pensioners
Mortality Table projected Mortality Table projected
to 2015 using Projection to 2015 using Projection
Scale AA (UP34@2015) Scale AA (UP94@2015)

Sex Distinct Sex Distinct
Post-retirement only Post-retirement only
Termination 5% per annum up to age 50 5% per annum up to age 50

Disability Rates

None assumed

None assumed

Retirement Rates

Age 59", Deferred assumaed to retire
at age 60, Disabled assumed fo
retire at age 65 or 35 years of
service. |t was assumed that all
members retiring at age 59 would be
eligible for the long service award

*Age 58 was used for the valuation
of the new post- retirement health
plan and life insurance benefits

Age 597, Deferred assumed to retire
at age 60, Disabled assumed fo
retire at age 65 or 35 years of
service. it was assumed that all
members retiring at age 59 would be
eligible for the long service award

*Age 58 was used for the valuation
of the new post- retirement health
plan and life insurance benefits

Spouse Age Difference

Women 3 years younger

Women 3 years younger

Health Care Relative Utilization |

Please see table A3 below

Please see table A.3 below

Percentage Married

85% at retirement

85% at retirement

Members Electing Life Insurance
Benefits at Retirement

100% for any member who has
more than 15 years of service at
retirement

100% for any member who has
more than 15 years of service at
retirement

Members Electing Health
Coverage at Retirement

For members who currently have

coverage: 100% for members with

35 or more years of service, 85% for
all other members

For members who currently have

coverage: 100% for members with

35 or more years of service, 85% for
all other members

Coverage Elected at Retirement

Old Plan: 85% Family,
15% Single

New Plan: 35% Family,
50% Couple, 15% Single

Old Plan: 85% Family,
15% Single

New Pian: 35% Family,
50% Couple, 15% Single

1. Used to estimate average medical and drug costs at different ages (drug coverage ceases at age 65},

2. The data used for the post-employment health care valuation includes only those active members who currently have health coverage -

such members represent 0% of all active employees et NSPI - the assumed kelihood that an active emplovee who currently has coverage
8 pioy PiG) i £

and who retires from NSPI takes post-retivement coverage is 85% vesulting in an overall tuke up rate for all employees (with or without

current coverage) of 73% fapproximately equal to 0.55 x 0.9).

3. liis advaniageous to move 1o the new health plan only if an employee intends 1o retire early; therefore we assume such members will

retire, on averdge, af an earlier age.

Page 13
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Table A.3 Health Care Relative Utilization Factors

Age Hospital & EHB Brug Coverage Dental Coverage
40 46% 42% 90%
45 53% 56% 88%
50 61% 74% 86%
55 78% 86% 83%
60 100% 100% 81%
84 122% 113% 80%
65 128% N/A N/A
70 163% N/A N/A
75 239% N/A N/A
80 352% N/A N/A
85 517% N/A N/A

Example: The cost for Hospital and EHB for ¢ 64 year old is 122% of the cost for a 60 year old.

Calculation of Medical Cost

Development of Utilization Factors

Manulife Financial provided claims amounts for hospital & EHB, and drugs for the period from
August 1, 2001 to July 31, 2002 by quinquennial age bands. Using the number of members within
each age band, we determined the amount of claims per member for each age band. From this we
found the relative age based utilization factors for each quinquennial age band. We then extrapolated
integer age based utilization factors from the quinguennial results. As there were insufficient post-
1991 retirees over age 75 to establish a reliable utilization scale over such age, the utilization scales
beyond age 75 were estimated based on industry statistics. We did not have details of the dental
claims amount and have used utilization factors which are based on industry statistics.

Existing Post-Retirement Health Plan - NSPI members

Effective 2003, the annualized premiums for retirees are experience rated amongst retirces only.
Previously the actives and retiree premiums were experience rated as a single group, and the same
premium was paid by both retirees and actives. The member’s portion (50% of total cost) of the
ammualized premiums charged as at January 1, 2008 (including the approximate 20% increase as at
January 1, 2008) for the NSPI Health plan is $818 for single coverage and $2,047 for family coverage.
The experience report also shows that approximately 85% of claims are related to drugs, with the
remaining 15% for hospital and extended health care.

Based on the assumed age-related utilization scale described in Table A3, we estimated the true
employer cost (total expected claims at cach age less member’s paid premium) for 2008 at each age:
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Age Single Family
50 $a87 32,465
55 $1,288 $3,218
80 31,642 $4,102
85 ($568) {$1.423)
70 {$499) {$1,251)
75 {$350) {$877)
80 {$130) {$328)
85 $193 $479

Based on the premiums provided by Manulife, we updated the estimated employer cost {(as compared
to our prior valuation). Based on the ratio of the family to the single premium being charged by
Manulife, and a fully experienced retiree only group, we continue to assume that the total cost for
family coverage is approximately 2.5 times the single cost. A negative amount means that the retiree’s
premium exceeds the estimated average claims at that particular age.

New Post-Retivement Health Plan - NSPI members

Effective January 1, 2004, a new health benefit plan for retirees was introduced. Please refer to
Appendix C for details of the new retiree health plan. We understand that this plan will be rated
separately from the existing plan and retirees and actives will be rated as one group within the new
plan. As there are currently an insufficient number of retirees under the new plan, we have used the
same drug and hospital utilization factors as for the old plan. The dental utilization factors were
developed based on the experience under the new plan only.

NSPI provided us with the total annualized premiums charged as at January 1, 2008 for the new NSPI
Health plan as $1,034 for single coverage and $3,169 for family coverage, and new Dental plan as
$381 for single coverage and $843 for family coverage. This represents a 26% increase in the Health
plan premiums and no change in the Dental plan premiums from the premiums charged as at January 1,
2007. Based on the premiums provided, and the assumed age-related utilization scale described in
Table A3, we estimated the true employer cost (total cost less member’s premium) for 2008 at each
age for an employee who will pay 50% of the benefit plan premium in retirement:

Age Health Single Health Family* Dental Single Dental Family®
50 $694 $2,050 $183 $398
55 $905 $2,683 $173 $377
60 - 1,155 $3.431 3164 $358
64 $1,387 $4,128 $157 $342

B85+ 50 50 §0 $0

* In addition 1o family coverage, there is “couple coverage”, employer heatth and dental costs for couple coverage is approximately 2
times the single health cost shown.

** No coverage dfier age 65.

e ORNEAU
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Note that under the new post-retirement benefit plan, the actual percentage of the costs paid by the
employer varies by the member’s years of service at retirement. The costs shown above would need to
be adjusted accordingly for members who do not receive 50% cost sharing. (Please contact us if you
require such figures).

Pre-1992 Retivees

Since NSPI's liability in respect of former NSPI employees who retired under the PSSP is based on the
amount of premium assessed by the Province, we have determined the accrued benefit obligation in
respect of these members by determining the present value of premiums. Such premiums are assumed
to increase at the health inflation rates, but no age utilization factor is applied. Annualized employer
(65% of total) premiums as at January 1, 2008 (this represents no change from the January 1, 2007
premiums) are as follows:

Policy 5138 Policy 6000 Policy 6500
Single $202 $675 $359
Family $514 $1,498 $720

We assumed that the above premiums for pre-1992 retirees would follow the extended health care
inflation assumption set out in table A.1 for future vears.

Caleulation of Life Insurance Cost

NSPI provides subsidized post-retirement life insurance up to age 65 for employees who elect to
participate under the new health plan. We were not provided with specific data relating to this life
insurance coverage however we have complied membership data as at December 31, 2007 using the
data provided by NSPI for the new health plan and earnings provided for the long service award
valuation.

We determined the actuarial present value of the true cost of the future post-retirement life insurance
for each member. For active employees this value was multiplied by the ratio of their service at the
valuation date to total service at their retirement date. The actuarial present value of NSPI's portion of
the cost of post-retirement life insurance coverage was determined for each individual based on the
plan’s cost-sharing formula which uses the employee’s expected service at retirement, or the actual
cost-sharing percentage as provided by NSPI in the case of the retired members. Please refer to
Appendix D for a more detailed description of the provisions of the subsidized post-retirement life
msurance.

Yatuation Allowance

For purposes of estimating the Valuation Allowance required for fiscal 2008, we estimated the
December 31, 2008 ABO for the Employee’s Pension Plan (DB component only) to be $719.84
million. This was based on the December 31, 2007 ABO figure of $693.631 million projected forward
with estimated current service cost, interest, iess benefit payments, The Employec’s Pension Plan

age ) ORNE/XU
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assets (DB component only), on a market value basis, projected to December 31, 2008 is estimated to
be $630.33 million.

As a result, the Plan’s ABO exceeds the assets as at December 31, 2008 (i.e., the Plan’s “adjusted
benefit asset™ is less than 0 and there is no “expected future benefit” — as those terms are defined in
CICA subsections 3461.101) and no Valuation Allowance is projected to be required. A determination
based on actual December 31, 2008 ABO and assets will be required to finalize the amount of
Valuation Allowance for 2008.
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Appendix B — Membership Data

Description of Pension Plan Membership Data
Our valuation of the pension plans as at December 31, 2007 was based on valuation data as at
December 31, 2007.

We have performed tests to verify reasonableness and internal consistency and are satisfied that the
data is sufficient and reliable for the purposes of this valuation. Basic statistics on the Employee and
Acquired plan data are shown in the table below:

Table B.1

War Sve,
Employee Acquired Exec, ERIP 19886,
Plan (DB) Companies  Discretionary ERIP 1991

Actives {including LTD)

Number 1,516 6 20 N/A
Average age 45.7 57.4 491 N/A
Average credited service 15.9 33 14.5 N/A
Average 2007 earnings $58,689 570,316 < > N/A
Pensioners {including survivors)

Number a72 684 320 333
Average age 62.5 76.2 67.0 78.8
Average annual lifetime pension $20,656 $6,231 $5,004 $3,923

Average annual bridge

{averaged over all pensioners) $4,491 %0 $780 %0

* Includes 54 members on LTD and 41 members who switched to the DC component of the Plan in respect of service afier July 1, 2001
Also includes 18 members who have been transferved fo Emera on or after January 1, 2007 and whose benefits accrued afiter the date of
transfer will be the sole responsibility of Emera as a participating employer under the Employee Plan, Note that I of the 18 Emera
employees is a member who switched to DC in 2001

< > Some sarning figures not shown to protect confidentiality.

Pension figures include the January 1, 2008 cost of living adjusiment.

Data for the War Service, Executive Plan, Discretionary Plan, and ERIP 1986 and 1991 were provided
by NSPL. Please refer to the actuarial reports for funding purposes as at December 31, 2007 for
additional data information for the Employees” Pension Plan and the Acquired Companies Pension
Plan.

The following tables summarize the key data used in our valuation.
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Table B.2 Employee Plan Active Members

Age Credited Service] 0fo 5] 5Sto 10| 10to 15 15 to 20| 20 to 25 25 to 30| 30 plus] Total
Under 25 |Count 37 37
Avg Credited 0.7 0.7
Avg 2007 Eamings 35,344 35,344
251029 |Count 57 10 67
Avg Credited 1.4 6.5 2.2
Avg 2007 Earnings 42.604i 47,362 43,314
30034 |(Count 81 44 125
Avg Credited 1.7 6.9 3.5
Avg 2007 Earnings 50,6006 46,878 49,290
351039 |Count 85 46 14 28 173
Avg Credited 1.9 75 M7 17.4 8.7
Avg 2007 Eamings 53,248| 55,226| 59,201 60,334 55,403
40 to 44 (Count 46 50 11 70 43 4 224
Avg Credited 2.0 7.5 1.4 17.9 216 255 i2.8
Avg 2007 Earnings 53,590] 60,812 54,4047 64.706| 65,462] 47,771 60,891
451049 |[Count 36 69 13 46 78 61 6 309
Avg Credited 2.1 7.5 11.1 18.0 22.0 27.0 30.5 168.5
Avg 2007 Earnings 52,5631 59,3001 74,4368] 66,5517 63,728] 67,112] 59410 62,893
50 to 54 |Count 13 36 7 30 53 85 157 381
Avg Credited 2.4 7.4 115 175 22.5 27.7 324 25.0
Avg 2007 Eamings 83,854 59,428 44,019 59,188] 59,941 70,949} 63,921 64,453
55t0 58 |[Count 10 14 4 14 22 36 57 157
Avg Credited 1.4 7.3 125 18.1 22.2 273 329 24.0
Avg 2007 Earnings 55,083 51,192] 53,016] 48.,065] 57,157| 56,225] 64,723 58,110
60 plus  |Count 1 5 1 10 5 9 12 43
Avg Credited < > 8.1 < > 18.3 21.8 27.8 329 231
Avg 2007 Earnings < > 50,558 < > 54,365] 43,0421 44,451 59422 52,649
Total Count 366 274 50 198 201 195 232 1,516
Avg Credited 1.7 7.3 11.5 17.8 221 274 32.5 15.9
Avg 2007 Earnings 50,386 55905 59,5801 61,981 461,867] 65,332 63,769 58,689

Some earnings figures hidden to protect confidentiality.

Age is rounded down to the nearest birthday.

Avg. Credited is the number of vears credited for pension plan purposes (rounded down fo the rearest integer).
The salary used is the annualized pensionable salavy for the year ending December 31, 20607,

Inchudes 34 members on LTD and 41 members who switched to the DC component of the Plan in respect of service after July 1, 2001,
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Table B.3 Employess’ Plan Pensioners

Nearest Count Average Annual Average Annual  Average Annual Total Benefit
Age Pension Bridge Benefit Payable
Under 25 16 - 1,701 1,701 27,209
25 to 49 10 10,035 1,196 11,231 112,312
50 3 15,476 2,496 17,972 53,915
51 4 12,683 739 13,422 53,686
52 3 6,291 849 7,140 21,420
53 3 15,762 3,321 19,083 57,250
54 5 10,549 1,428 11,977 59,884
55 19 22,954 6,978 29,932 568,710
56 42 28,505 8,617 37,122 1,559,108
57 37 25,234 8,685 33,919 1,255,001
58 53 25,233 8,100 33,333 1,766,641
59 73 23,141 7,479 30,320 2,213,354
60 90 22,731 7,664 30,396 2,735,605
81 81 21,323 7,395 28,718 2,326,170
62 60 23,769 7,183 30,952 1,857,110
63 61 19,686 6,691 26,377 1,608,069
64 41 21,170 6,713 27,884 1,143,224
65 44 18,769 2469 21,237 934,447
66 47 18,156 111 18,266 858,520
67 42 19,258 - 19,258 808,839
68 45 18,190 97" 18,286 822,875
69 47 19,523 109* 19,632 922,722
70 35 22,869 - 22,869 800,398
71 33 19,433 - 19,433 641,296
72 23 13,803 - 13,803 317,470
73 9 14,968 - 14,968 134,709
74 13 21,292 - 21,292 276,791
75 12 12,749 - 12,749 152,988
76 3 13,316 - 13,316 39,047
77 5 16,408 - 16,408 82,039
78 3 20,591 - 20,591 61,774
79 6 18,665 - 18,665 111,991
80 3 16,383 - 16,383 49,148
81 1 < > < > < > < >
Average $20,658 %4491 $25. 147

Total 972 $24,442.798

Figures shown above include Jonuwary 1, 2008 cost of Tiving adjustmen:.
* Bridge payable to surviving spouse.

< > Some figures not shown io protect confidentialiiy.,

Page 22 MORNEAL



2012 GRA NPB IR-99 Attachment 10 Page 25 of 45

Table B.4 Acquired Plan Pensioners

PART 1 PARTH

Average Annual Total Benefit Average Annual  Total Benefit
Mearest Age Count Benefit Payable Count Benefit Payable
Less than 55 2 < > < > 0 - -
55 to 59 14 813 11,383 9 1,571 14,137
60 16 634 10,150 1 < > < >
61 21 1,182 24,814 3 623 1,868
62 13 1,995 25,934 5 1,961 9,807
63 17 2,238 38,0441 2 <> < >
64 12 2,940 35,281 4 2,240 8,959
65 11 2,665 29,316 4 5,445 21,782
66 8 3,720 29,7591 1 < > < >
67 9 3,250 29,262 1 <> < >
68 7 4,241 29,685 4 4,384 17,537
69 14 4,178 58,4881 12 4,987 59,842
70 10 4,029 40,286 8 5,767 34,603
71 13 5,483 71,283 8 3,126 25,009
72 15 6,063 90,944 7 3,839 26,876
73 11 4,552 50,074 5 5,778 28,890
74 21 8,304 174,384 5 7,264 36,321
75 it 8,907 97,980 5 4,939 24,695
76 19 8,561 162,653 7 5,785 40,487
77 18 9,753 175,562 8 8,432 67,459
78 17 5,987 101,778 11 5,061 55,675
79 14 11,535 161,486 16 6,691 66,908
80 21 10,924 229,412 5 3,873 19,366
81 18 8,629 173,330 5 8677 43,386
82 23 5,511 195,760 9 8,283 83.636
83 14 11,256 157,584 2 5,020 45,184
84 16 11,685 186,560 6 5134 30,803
8510 89 58 9,429 546,875 24 6,604 158,495
90 to 94 36 7,535 271,266 H 4,222 46,439
95 and over 12 6,141 73,688 6 5,036 30,216
AVERAGE 46,696 $5,261
TOTAL 491 $3,287,6794 183 $1,015,387

Figures shown above include January 1, 2008 cost of living adfustment.
< > Some figures not shown fo protect confidentiality.
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Table B.5 Exec and Discretionary Pensions

Mearest Age Count  Avg. Annual Pension  Avg. Bridge Pension Avg. Benefit Total Benefit
B to b4 1 < > < = < > < >
55 to 59 24 4,719 1,159 5,878 141,083
60 26 3,877 1,435 5,312 138,101
61 40 4,553 1,387 5,940 237,595
62 29 6,272 1,380 7,651 221,888
63 33 3,537 1,355 4,893 161,457
64 24 4,116 1,354 5,470 131,284
65 19 3,613 439 4,052 76,087
66 15 4174 60" 4.234 63,507
67 11 7,201 ) 7.201 79,209
68 12 < > < > < > RS
69 9 3,173 99 3,273 29,453
70 5 3,748 - 3,748 18,739
71 7 2,872 ) 2,872 20,101
72 3 2,410 . 2,410 7,229
73 2 < > < > < > < >
74 2 < > > < > <:
75 2 < > < > < > <>
76 3 1,670 - 1,670 5,010
77 0 - ) -
78 4 4,896 - 4,896 19,583
79 6 4,063 . 4,063 24,376
80 4 1,523 . 1,523 6,091
81 5 3,465 - 3,465 17,327
82 z < > i < > < > < >
83 5 1,854 - 1,854 9,270
84 5 3,046 . 3,046 15,231
85 to 89 18 2,243 - 2,243 40,378
90 to 94 3 4,519 - 4,519 13,558
95 plus 1 <> P < > <>
AVERAGE $5,004 $780 $5,784

TOTAL 320 $1,850,786

Figures shown ahove include January 1, 2008 cost of living adjustment.
* Bridge pavable fo surviving spouse.

< > Seme figures not shown 1o protect confidentiality.
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Table B.6 War Service and ERIP 1986 and 1991 as at December 31, 2007

War Service ERIP 1986 and 1991
i
74 1 < > < »>}165 1 < > < >
76 7 1,746 12,225} |66 1 <> < >
77 1 < > < >¢{67 1 < > < >
78 2 <> < > 60 3 3,148 9,444
79 3 1,051 3,153} |70 1 <> <>
80 3 1,305 3,914} 71 9 4,148 37,335
81 2 <> <slfz 20 4,331 86,626
82 7 3,036 21,250} |73 15 4,366 65,488
83 4 1,347 5,388 |74 21 5,015 105,305
84 13 2,826 36,732} |75 18 4,647 83,651
85 6 2,984 17,906} |76 27 4,531 122,349
86 5 3,109 15,546} |77 36 3,857 138,866
87 8 3417 27,340 178 14 3,556 49,790
88 4 6,337 25.347|{79 20 3,630 72,501
89 5 4,156 20,780| Jgo 18 3,756 67,601
90 7 4,538 31,768 |81 13 4143 53,860
91 3 9,891 20,672|[s2 11 5,389 59,278
92 1 <> < >i[83 9 3,772 33,944
93 1 <> <>lfea 6 2,697 16,184
98 1 < > < =}{85 3 1,886 5,658
100 1_ < > < > I86 1 < > < >
Average $3,330 Average 54,127
Total 85 $283,000] | Total 248 51,023,396

Figures shown above include indexing as at January 1, 2008.
There are no bridge benefits.

< = Some figires not shown fo protect confidentiality.
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Description of Health Plan Membership Data

Employee data for health benefits was provided by NSPI as at December 31, 2007. We have taken the
following steps to review the data to ensure sufficiency and reliability:

> The data for actives and post 1991 pensioners was compared to the pension valuation data as at
December 31, 2007 for reasonableness. Approximately 90% of pension plan active members are
enrolled in the health program, and 75% of pension plan retirees are enrolled in the health
coverage. This is reasonable since there is an employee cost share component for the coverage.

> The data for selected active members and post 1991 pensioners were cross-referenced with the
pension plan data and found to be consistent.

>  We reviewed the data counts and age distributions in respect of pre-1992 retirecs for whom NSPI
reimburses the Province of Nova Scotia for health benefits, against actual data as at December 31,
2004 and they are consistent.

Table B.7 HNSPI Active Members Enrolled in Qld Health Program

Number with Number with Average Age
Age Band Single Coverage Family Coverage Within Age Band
Less than 30 8 7 26.8
30-34 11 16 33.1
35-39 11 30 37.9
40 - 44 16 65 42.6
45 ~ 49 15 80 47.6
50 — 54 13 107 52.5
55 - 59 9 44 57.0
60 - 64 4 22 62.0
Total 87 381 47.5

Includes 7 members who have been iransferred to Emera on or after January I, 2007 and have a fotal of 6 years of service with Emera.

Table B.8 NSPI (Post - 91) Pensioners Enrolled in Old Health Program

Number with Mumber with Average Age
Age Band Single Coverage Family Coverage Within Age Band
<50 0 3 446
50 - 54 8 4 528
55 - 59 23 g7 58.3
60 - 64 55 165 62.2
65 — 69 31 108 67.3
70-74 18 37 71.9
7579 7 6 77.2
> 80 2 0 84.3
Total 144 420 62.9

i
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Tabla B.9 NSPI Active Members Enrolled in New Health Program

Number with Number with Number with Average Age
Age Band Single Coverage  Couple Coverage Family Coverage Within Age Band
Less than 30 65 20 9 25.9
30 - 34 26 23 52 32.4
35-39 33 17 83 375
40 - 44 24 13 88 42.7
45— 49 28 39 108 47.3
50 - 54 36 84 118 52.8
55~ 59 9 61 22 57.0
60 — 64 5 8 o 61.6
Total 226 265 480 44.2

Includes 16 members who have been transferred to Emera on or after January 1, 2007 and have a toral of 12.5 years of service with Emera.

Table B.10 NSPI Active Members Enrolled in New Dental Program

Mumber with Mumber with Mumber with Average Age
Age Band Single Coverage  Couple Coverage Family Coverage Within Age Band
Less than 30 64 21 10 259
30-34 24 28 50 32.4
35-39 33 18 83 375
40— 44 23 16 87 42.6
45 - 49 28 39 11 47.3
50 - 54 35 78 117 52.8
55 - 59 13 59 19 57.0
60 - 64 5 7 0 61.6
Yotal 225 266 477 44.1

Includes 16 members who have been transferved to Fmera on or after January 1, 2007 and have a total of 12.5 vears of service with Emera.

Table B.11 NSPI (Post ~ 91) Pensioners Enrolled in New Program

Number with Number with MNumber with
Single Coverage  Couple Coverage Family Coverage Average Age
Total Health 8 79 26 58.1
Total Dental 11 79 24 58.1
Page 27 M
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Pre-92 Pensioners -~ Premium Reimbursement to Province of NS

We were provided with the counts of members with single and family coverage enrolled in policies
5138, 6000, and 6500 under Province of NS post retirement health plan for who NSPI reimburses the
Province of NS for a portion of the premiums. We gathered data provided by the Province of Nova
Scotia as at December 31, 2004 for all of the retirees under policies 5138, 6000 and 6500 with single
or family coverage who were still enrolled as at that date. We determined the present value of the
future premiums as at December 31, 2007 assuming there was no change in the membership during
2005, 2006 or 2007. We then pro-rated the total present value for each group and coverage type based
on the membership counts provided by NSPI as at December 31, 2007.

The following table presents the age distribution based on the membership as at December 31, 2004
and also provides the membership counts as at December 31, 2007:

Table B.12 Distribution of Pre-92 Pensioners based on December 31, 2004 Membership

5138 Single 5138 Family 8000 and §500 6000 and 6500
Age Band Single Family
50 - 54 0 0 0 0
55 -- 59 1 2 0 3
80 - 64 2 0 4 3
65 - 69 1 0 13 2
7074 2 0 47 71
7579 2 0 100 131
80 --84 8 4 71 75
85 - 89 16 6 72 41
90 - 94 10 1 25 10
95 - 99 2 0 9 4
Total 44 13 341 340

Mumber as at
Dec. 31, 2007 39
{provided by NSPI)

it
(=3

352 267

Dental

In addition to the employee data for health benefits under the old post-retirement health plan, NSPI
provided data for retiree dental benefits. Retiree dental benefits are provided in special circumstances
under the old post-retirement health plan, and do not form part of the standard benefits package.
(Under the new post retirement benefit plan, dental coverage is provided). There are approximately
22 retirees as at December 31, 2007 who are entitled to dental benefits on a 50/50 cost share under the
old post-retirement health plan until they reach age 65. The average age of the 22 retirees is 61.0.
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NSPI provides subsidized post-retirement life insurance up to age 65 for employees who elect to
participate under the new health plan. We were not provided with specific data relating to this life
insurance coverage, however we have complied membership data as at December 31, 2007 using the
data provided by NSPI for the new health plan and earnings provided for the long service award
valuation. (The previous year’s long service award data was used to estimate the life coverage for the

retired members.)

The following table summarizes the data as at December 31, 2007 which was used to determine the
Accrued Benefit Obligation in respect of the life insurance benefits. Note that active members who are
projected to have less than 15 years of service at the assumed retirement age were not included in the
valuation because, based on the plan’s cost-sharing formula, the post-retirement life insurance

premiums would be entirely paid by the retiree.

Table B.13 NSPI Active Members Assumed to have Subsidized Post-Retirement Life Insurance

Average Projected

Coverage
Age Band Gount Average Service at Retirement
L.ess than 30 94 1.9 461,053
30— 34 101 3.6 400,545
35-39 131 8.9 352,634
40 - 44 122 13.2 311,467
45 -- 49 152 19.6 277,500
50 - 54 214 285 230,481
55 -~ 59 82 290 191,598
60 - 64 11 245 181,909
Total 07 18.3 305,628

Includes 16 members who have been fransferred to Emera on or after January I, 2007 and have a total of 12.5 years of service with Emera.

Table B.14 NSPi Retired Members Assumed to have Subsidized Post-Retiremaent Life Insurance

Age Band Count Average Coverage
l.ess than 55 3 130,667
55 - 59 85 183,906
60 - 64 25 175,440
Total 113 179,921
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Appendix C — Summary of Plan Provisions

Employees’ Pension Plan

Please refer to the actuarial report for funding purposes as at December 31, 2007 for a summary of
plan terms. Effective July 1, 2001, a defined contribution option was offered under the Employee’s
pension plan. Members who elected to participate in the defined contribution portion of the plan
ceased to accrue service under the defined benefit portion of the plan, but retain a defined benefit
pension based on final average earnings at termination or retirement in respect of credited service to
July 1, 2001.

Acquired Companies Pension Plan

Please refer to the actuarial report for funding purposes as at December 31, 2007 for a surnmary of
plan terms. Included in the Hability is the value of cost of living adjustment and survivor benefits in
respect of member’s paid up Government of Canada pensions. We note that this is a closed plan and
there are no members accruing service.

Executive Supplements, and Discretionary Benefits

NSPI introduced a Supplementary Executive Retirement Plan (“SERP”) as at January 1, 2001 to top-up
benefits for all members who are capped under the Employees’ Pension Plan by the maximum pension
fimits set out in the [ncome Tax Act. Previously, only certain executives were covered by the SERP.
Generally speaking, the SERP has the same terms as the registered Employees” Pension Plan and pays
a pension equal to (a) minus {(b):

a) the pension determined under the Employees’™ Pension Plan without reference to the Income Tax
Act limits,

by the pension payable under the Employees’ Pension Plan.

The SERP benefits cover both defined benefit and defined contribution amounts that would otherwise
exceed Income Tax Act limits, For the DC SERP, the word “contribution” would replace the word
“pension” in the formula above, Tn addition, the annual rate of return on the DC SERP balances are
deemed to be equal to the annual rate of retumn on the member’s actual Employees’ Pension Plan DC
account balance.

Certain members in the SERP have a different definition of pensionable earnings than that defined in
the Employees” Pension Plan. For such members, this would be used to determine (a) above, There is
no pre-funding of SERP benefits. Please refer to the SERP plan document for additional information.

In addition to the SERP, any discretionary benefits granted by NSPI are included in this component.
Such benefits are not pre-funded.

Page 30 MSRN?AU
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War Service, ERIPs of 1986 and 1931

War Service Hability is in respect of service granted under the Nova Scotia Public Service
Superannuation Plan (“PSSP™) to members of Nova Scotia Power Corporation (the predecessor to
Nova Scotia Power Incorporated). PSSP is responsible for paying the total pension benefit to such
members. NSPT is responsible for reimbursing PSSP the portion of such benefits attributable to war
service On a pay as you go basis.

The ERIP 1986 and 1991 liability is in respect of certain additional benefits provided to members who
retired under the early retirement incentive program (ERIP) offered in 1986 and 1991. The PSSP is
responsible for paying the total pension benefit to such members. NSPI is responsible for reimbursing
PSSP the portion of such benefits attributable to additional service granted under the ERIP on a pay as
you go basis.

l.ong Service Award

Employees who retire from active service on an unreduced pension are eligible for a Long Service
Award benefit. This benefit is also paid in the event of death in service. No benefit is payable to
employees who terminate prior to retirement, or to those who retire early with a reduced pension. A
member’s benefit is based on his rate of pay on his retirement date. The benefit amount is 1 week’s
salary for each year of service, up to a maximum of 26 years of service. Effective August 1, 2007 the
long service award is closed to all new hires.

Post-Retirernent Health Care Benefits

Existing (*'Old ") Post-Retirement Health Care Plan

All NSPI employees who retired between privatization and December 31, 2003 receive benefits under
the Old post retirement health care plan. Members who were active as at January 1, 2004 may receive
benefits based on either the Old or New Plan depending on a one-time coverage election.

The Old Plan provides retired employees and their spouses (and eligible dependent children, if any)
with 100% coverage for all prescription drugs up to age 65, 100% of eligible hospital benefit costs,
and 80% of extended health benefits. To be entitled to this post-retirement health benefit, employees
must retire from active service and be eligible for an unreduced pension from the NSPI Employee’s
Pension Plan. Benefits are not provided to those who terminate prior to retirement. It is noted that the
Prior Plan documents suggest that spouses and dependents are not eligible for coverage after the death
of the member; however, we understand that the practice is to continue fo provide coverage, and
charge the applicable premium, in any such instance. We have therefore included the cost of lifetime
benefits for surviving spouses, in accordance with Company practice.

The cost of the Old Plan is shared on a 50-50 basis between the retired employees (and eligible
spouses) and the Company. The premium charged is set by the insurance company considering total
expected claims in respect of retired members only. The premium does not reduce at age 63, although
drug coverage ceases at that time. Premiums differ between employees only in respect of coverage
type, i.e., single or family coverage.

age ORNEAU
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New Post-Retivement Health Care Plan

This Plan applies to all employees hired on or after January 1, 2004. However, all active employees as
at January 1, 2004 had a one time option to convert to the New Plan.

Compared to the Old Plan, the New Plan adds orthodontic coverage, and caps drug dispensing fees at
$7 per prescription and drug costs to the generic brand cost. Members who enrell in the New Plan are
entitled to continue with both health and dental coverage after retirement up to age 65 if they meet
eligibility requirements:

> The member must have at least 10 years of continuous service with the Company to be eligible for
the post-retirement benefit.
Benefits are not provided to those who terminate prior to retirement.

> The cost of the New Plan is shared between the employee and the Company, based on the retired
member’s continuous service at their date of retirement:

Years of Continuous Employer Paid Portion
Service at Retirement

1-9 Not eligible to enroll in the Plan

10-14 0% paid for by the Employer

1529 50% paid for by the Employer

30-34 75% paid for by the Employer

35+ 100% paid for by the Empioyer

In addition to single and family coverage, the New Plan offers “couple” coverage, whereby any two
family members may obtain health and dental coverage. Under the New Plan, no coverage is provided
after the former employee attains age 65 (even if the spouse is still under age 65).

Post-Retirement Health Benefits for pre-privatization retirees

The cost to NSPI of benefits payable in respect of retired NSPC (the predecessor to Nova Scotia Power
Incorporated) members who receive a pension from the PSSA is based on the premium assessed by the
Province of Nova Scotia.

Subsidized Post-Retivement Life Insurance

NSPI provides subsidized post-retirement life insurance up to age 65 for employees who elect to
participate under the new health plan. The cost-sharing of the life insurance premiums is based on the
retired member’s continuous service at their date of retirement as shown in the table above for the new
post-retirement health care plan.

For non-executives the coverage is equal to 3 times the employee’s salary at retirement up to a
maximum of $500,000. For execcutives the coverage is 5 times salary at retirement up to a maximum
of $1,000,000.

e ORNFAU
Page 32 MSO%EC@



2012 GRA NPB IR-99 Attachment 10 Page 35 of 45

Appendix D — Detailed Calculation Sheets
Fiscal 2007 & Projected Fiscal 2008
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NOVA SCOTIA FOWER INCORPORATED - CICA 3461 with AVAS
January 1, 2067 to December 31, 2007
All figares in thousands.

"VA" means Valuation Allowsece

Sensitivity to 25 basis poinls decrease - ABO at beg of period NA 4.1% 2.0% 335 1% 2.5%
Sensifivity to 25 basis points decrease - CSC {ER Portian} N/A 7.6% N/A 3.3%) NiA 3.4%
Sensitivity to 108 basis poinfs change in health tresd rates:
Empact on total of service and interest cost NiA NAA NA NiA NA F1.2%
fmpact o ABO af end of period NA NAA NA NiA NiA F.8%)
Pension Pension] Pension Plan War Service Post
Pian for Flan for for Certain SERP ERIP 1986 Leng Retirement
Employees Employees Acquired Excc Supp and Serviee Employees
L. EXPENSE (DC only) (DB only) Companies: Discretionary] ERIP 1991 Award {ER Only) Total
ASSUMED RETURN ON ASSETS 7 7.50% 7.56% 7.50% 7.50% 7.50% 7.50%
LASSUMED DISCOUNT RATE AT BEGINNING OF PERIOD NiA 5.25% 325% 5.25% 525% 525% 535%
L ASSUMED DISCOUNT RAYE AT END OF PERIOD N/A 5. 75% 575% 5.75% 575% 5.75% 5.75%
CURRENT SERVICE COST §757 12604 30 §249 50 3623 $583 314,558
INTEREST ON ACCRUED BE & 37,156 2,222 1578 692 934 LIS 43,688
EXPECTED RETURN GN A & {41,528) {30003 & il & & (44,616}
STRAIGHT LINE AMORTIZATION OF:
- Transitienal Obligation {Asser} 3 (788) (4093 396 420 3th 1422 2,239
- Past Serviee Costs o {i34) 0 &5 0 3 238 135
- Actuarial Losses / {Gains} [ 16,943 1228 478 122 111 (21) 18861
- Change in VA on adopting CICA 3461 5] &37 i a 1] a 1} 837
CHANGE IN VALUATION ALLOWANCE a (837 i g 8 a G (337}
SETTLEMENTS & CURTAILMENTS 4 G i G 3} o G o
SPECIAL TERMINATION : 1]
EXPENSE (INCOME} 3797 $23,657 {5493 $2,987 $1.434 $2,774 $3,335 $34,938
2. ACCRUED BENEFIT (ASSET) LIABILITY
OPENNING BALANCE OF CARRYING AMOUNT OF
ACCRUED BENEFIT {ASSET) LIARBILITY NET OF VA 56 {581,958) (312,636} 320,415 $7.8357 $16,049 13,272 {$43,3E3}
LESS: ACCRUED VALUATION ALLOWANCE (BOY) i3 & 1] [ 0 i 1] ]
OPENING BALANCE (not adjusted for VA) 50 {581,950 (§12,636} $r0.41% $7,537 $10,049 $13,272 {543,311
EXPENSE (INCOME) {including current year VA) 797 23,657 (49 2957 1,434 2774 31335 34,535
LESS CURRENT YEAR VA {re get unadiusted dosing balance) i o 8 a i it ] 8
COMPANY CONTRIBUTIONS {633) (9,481} {1,034y (1,833) {1,314} {2,323} (1.3%6) (18,038}
CLOSING BALANCE (net adjusted for VA) SE (567.774) ($13,719) $21.567 57,657 $E0.498 §15211 (526,416}
ACCRUED VALUATION ALLOWANCE (EOQY) i 7 3 0 5} & i 1]
CLOSING BALANCE OF CARRYING AMOUNT GF
ACCRUED BE\IEFIT (ASSE k”) LIABILETY NETGF V. $t44 (567, 774) [313.719) ’521,567 815,24 ($26,416)
Mote: L3 oxy E cored i D Frovision,
Ag suclh a a Rt FESpect € 3? LA H HE i
3. RECONCIE. IATIO‘I Ol’* ACCRLED BENEFIT OBLIGAIIO\ TO ;\CCRUF D BENEFIT ASQ!‘,T (LIABH ITY}
RECONUCILIATION AT END OF PERIOD
ACTUAL MARKET VALUE OF ASSETS - EOY NIA 5600,462 $20,258 30 s0 36 30 4640717
LESS ACTUAL ACCRUED BENEFIT OBLIGATION - EOY 3144 593 631 40,624 30,971 13,651 17.203 13560 819,276
SURPLLS (BEFICIT) AT END OF PERIOD - MARKET VALGE (5144) (593,169), ($36%) ($3,971) (BEL050] (517,295} (523,560 (5178559
LESS CLOSING UNAMORTIZED AMOUNTS
~ Unamortized Tramsional Obligation (Asset} (3,928) £2,048); 2,943 3098 4,679 712 11,299
- Unamortized Past Service {959 a3 530 ) i) 2,070 1,661
- Unamortzed Actunrial Losses {Gains) 163,369 16.136 5,591 2,295 27148 {833y 182077
TOTAL CLOSING UNAMORTIZED AMOUNIES 160,942 14083 4,404 3,394 5,768 5,340 204,975
CLOSING BALANCE (not zdjusted for VA) 567,773 13,719 (321,567} (87,657} (510,497 ($152 1) 524,416
ACCRUED VALUATION ALLOWANCE - EOY o 1 9 8 & g ]
CLOSING BALANCE OF CARRYING AMOUNT OF
ACCRUED BENEFIT ASSET (LIABILITY) NET OF VA ($Edd) $67,773 $13,719 {821,567 ($7,657) (310,497} ($15,2113 $26,414
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NOVA SCOTIA POWER INCORPORATED - CICA 3461 with AVAS
January 1, 2007 to Becember 31, 2007
All figures in thousands.

"VA® means Valsation Alowance Pension Fension| Pension Plan War Service Post
Plan for Plan for for Certzin SERP] ERIP 1936 Long Retirement
Empioyees Employees Acquired Exee Supp and Service Employees,
4. WORKSHEETS (D only} (DB enfy) Companies] Diseretionsry,  ERIPF 1991 Award {ER Only) Total
A. FINANCIAL POSITEON OF THE PLAN
AT BEGINNING OF PERIOD
Ascets (Market Vakue) NA 5613623 $42,8%0 5 30 0 SG 636,365
Agerued Benefir Obligations NIA Ti1,6770 43512 32,655 13.865 17,841 21,722 842,267
Surplus {3eficit) 1 {398,049 {51,632y (832,655} {513,365 {517,841} {821,733y {$185,764)
B. PLAN COSTS FOR BENEFUTS ACCRUING
DEURING THE PERIOD
Empioves Contnbutions N:A 54,869 ] 30 6 £ %3 %4569
Lompany Normal Cost ¥ 12,004 1] 24% (3 923 3%3 14,558
Cast of Benefits Accraing £797 516,473 50 5249 S0 $9213 3585 $i9.427
C. MARKET-RELATED VALUE OF ASSETS (% vears)
Arnnual Adfustment. in respect of Year -3 kb ($12.771} (81,168) 50 50 50 4]
Anauad Adiustment in respect of Year -4 G 8,796 210 0 i G &}
Annual Adfustment in respect of Year -3 1] 128 {356) o o] 0 G
Annuat Adjustment in respect of Year -2 0 4,513 23 9 0 G &
Aneuat Adinstment i respect of Year -3 0 7,496 258 0 ] 0 1
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NOVA SCOTIA POWER INCORPORATED - CHCA 3461 with AVAS
January I, 2007 to December 31, 2067
AH figures in thousands,

"WA" meass Valeation Allowance Pension Pension]  Fension Plan War Service Past
Plan for Plan for for Certain SERP| ERIP 1985 Long Retirement
Employees, Employees Acquired Exec Supp and Service, Employees
4, WORKSHEETS (DC guly} (DB oniy) Companies| Discretionary] ERIP 1991 Award (ER Only) Taotak
1 PROJECTIONS TO END OF PERIOE - Market Refated Value
ASSETS - MRV
Operity Vale 42,875 0 &0 S 50 601,745
Member Compibutions 1] 4] 4 g i 4,869
Company Contributions 10134 1,835 i.214 2325 1356 i7,385
Interest 3596 1] O 4 3 44616
Benetit Payouts (431 (1,835% (1319 {2,325) (1,398 {39,595}
MRV Adiustment for provieus assct gain/{losses) (end of year) 430y i a2 & 9 4,237
Settlement Payoul g 0 ] ) 0 8 ¢
Projected Closing Asset Value - MRV S58E.507 41,750 30 0 st 30 $633,2%6
ACCRUED BENEFIT OBLIGATION
Opening Yalue NA 711,672 $44,512 $32.635 £13,865 S17.841 21722 5842267
Benefit Improvements NA 5] a b 1] 3 g a3
Total Normal Cost 16,873 3 149 & 923 385 18,630
Interest 31156 2222 1573 692 924 115 43 £8%
Benefit Payouts {28.411) (43143 {1,833 (1314 {2,323} {1356} {39.59%)
Curzaibnents o 4 { 9 [ 8 7]
Expenienice Logs due to Curtailment & i3 4 bl [ 8§ &
Liahifities Settled 8 1] ] & & ] ¢
Projected Closing Accrued Benefit Oblization $737,280 $42,420 332,644 $13,243 517,363 $22,030 S865,1H
Gain (Loss) en Avcrued Benefit Gbligation ariging at end of period 43 559 1,756 1,673 192 68 (1.5 45 858
Aciual Accried Benefit Obligation at end of period $643,631 549,624 530,971 $13.081 $17,295 $23.560 $819,276
PROJECTED SURPLUS END OF PERIOD (MRV) (5144} {$145,783) (3670} £332,644) {$13,243) {317,363} (322030 ($231,878}
ACTUAL SURFLUS END OF PERIOD (MRV) (S144) (5102,124) 1,126 (836,971) (513,050 (517,295} (S23,5603  (S186.026)
£, PROJECTIONS TO END OF PERIOY - Market Value
ASSETS - Market Value
Opening Value - N/A 3613623 $42,350 il $0 ¢ $0 8636.203
Member Contributions NAA 4,26 i3 & ) 0 i 4,869
Company Contribrations WNiA] 9,481 1,034 1,835 1314 2,325 1,396 17,385
Expected Interest NIA 45,494 3,083 & 1] 1] 0 48,587
Benefit Payouts N (28,411 (4314 {1,535} {1314 (2,325} {1,380} {39,543}
Settlement Payout NiA G 4] & G 3] i3 1]
Projected Closing Asset Valee - Market Value N/A $645,056 342,693 S0 30 6 50 $687,74%
Gain {Loss) on Market Valae of Asset refurn during period NiA {44.5%4) {2,438 8 1] 0 4 {47,632
Actual Market Value of Assers at end of period NiA $660,462 540,255 30 50 $0 $0 640,717
PROJECTED SURPLUS END OF PERIOD {Market Value} [£3E2)) (592,234) 273 {532,644) [313,243) (517,363 {322,038)]  (5177,385)
ACTUAL SURPLUS END OF PERIOL ¢ Market Value} ($1dd) (393,169; {53693 {330,971 (313.051% (§17,295) {523.560] {$178,559
ASSETS - Gain/Loss Current Year
Expected Return (based on MRV) 50 341,526 53,080 50 b 50 &0 344616
Actual Return (MV) 0 300 3635 30 5 56 4 31,555
Cain (Less) 36 {340,626) (32,435} $0 st 3¢ $0 £343,061)
F. RECONCILE VALUATION ALLOWANCE ANDY UNAMORTIZED {projected to end of period)
Accrzed Benefit (Asset) $1a4 (567,774} (313,719) 31,567 $10.498 $15.211 {526,416)
(a) Expected Future Benefit NiA Q@ NiA NA NiA N/A o
(&) Adjusted Bepefit Asset (Acerued Asset less aperegate losses) NiA {RE, 050} N/A {82,030}
(e} Valuation Allowance Required EOY (b} - (a) NFA [ NA 4]
{&) Unamortiized Valuadion Allowance 837 235
() Acerued VA EOY 3 o
Addition to VA {¢) - {d} - (¢} N/A { ]
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NOVA SCOTIA POWER INCORPORATED - CICA 3461 with AVAS
Januaary 1, 2007 to December 31, 2007
All figures in thousands.

“VA® means Valuation Adiowance Pension Pension| Pension Plan War Service Post
Plan for Pizn for for Certain SERP ERIF 1934 Long Retirement,
Employees Employees Acguired Exec Supp and Service Emgloyees

5 A\fOR ) }1 ATEO\‘ SCI"‘ })LLE (D only} {BB anly) Companies] Discretionary] ERIP 19%1 Award {ER Only) Total

13100 ) 3, 13.00 1300

ARSF ne af Janunry £ 2000

TRANSITIONAL OBLIGATION / (ASSET) (Fan 1, 2660) 50 ($10.216) 85,3209 8616 37198 510,507 $13,488 $29,373
Opening Balance i) (4,714} £2.457) 3,579 3715 4,853 8,334 13,556
Annual Component 0 {TRG) {455} 556 528 416 1422 2,259
Closing Balasce b (3,928} {2,048} 2,983 3098 4,879 7112 11,297
R jning Durstion as & EOY {vears) 3.0 300 3.850 5.00 5.60 300 560

CHANGE in VA on ADOPTING CICA 3461 (Jar 1, 2600) NA SH,88C NiA NA NAA $10,880
Opening Balznce NAA 321 B NA N/A NAA 5,621
Anrual Component NAA] 837 NiA NiA N/A NAA §37
Closing Balanece NAA] 4,184 NA NI NA MNA 4,184
Remainme Buration as o EQY (years) NAA 5.00 NiA N/A WA NA

ARbP as a! Decemhcr 31 2000 12.00

PAST SERVICE COST / (ASSET) (Bec 31, 2000) L8469 $503 NiA N:A NA 51372
Opening Balance ¥ 281 NiA NiA NIA
Annuat {ompenent i 42 N/A NiA N/A 42
Closing Balance G 208 NiA NiA NA 2456
Remaining Duration as at EOY (vears) 8.00 3.60 N/A NIA NAA

PAST SERVICE COST / (ASSET) {October 1, 2683) $5.580 NIA £32% NiA WA NAA 36,101
Opening Balance o NiA] Bl N/A N/A N/A k1]
Amual Component O NiA 47 NiA NiA WA 47
Closing Balance G NiA k4] NiA N/A NAA 321
R ining Duration as at BOY {yeary) .00 NiA 6.73 NA NIA NiA

ABSP 2 ot July 1. 2004

PAST SERVICE COST / (ASSET) (July 1, 2004} (87,253) NA NiA NAA NAA ($7,283)
Opentng Balasce (1,133) NA NiA NA NA (1133}
Annual Cemponent (half-year starteg July 1) {134 NA NIA] NA NAA (134)
Closing Balance £599)) MN/A] NiA NiA NA (599}
Retnaitring Duration as at EQY {years) 780 NA NiA NAA NiA

ARSP a5 at Dec 31 2006

PAST SERVICE COST / (ASSET) (Dec 31, 2006) NA NA NAA NAA 2300 $2,360
Opening Ralance NiA NAA| NA NA 2,300 2300
Annua) Component NAA NAA A NA 220 236

“tosing Balance NAA i NA N/A 2470 2076
Remaining Duration ag at FOY {years) NiA NiA NFA NA 9.66

Updated ARSYP as st Decomber 31, 2006

AGGREGATE NET ACTUARIAL LOSS / {GAIN)

Amourt subject {0 amertization i} 2 {2,354} 2684
18% Carridor a 71,167 4451 3,366 1,387 1784 (2,172} 79,882
Opening Balance to Amortize ] 169.426 FLER4 4777 1,223 L4 {212 188,611
Areual Component i) 16,943 1,228 478 122 tH {250 18,861
Remaining amonne to be amortized G 168,562 15,497 564 2457 28T (2,363} 194,874
Actaarial loss (gain) at end of peried on

- Asset Retum bl 40,526 2,435 ] g 4] a 43,061
- Acerued Beoefit Ghlipation a (43.659) {1,798} {1,673 {192} (683 1,330 (45,858}
"Tital actuariak Joss {(gain) aot amortized 59 $165,869 $16,136 $5,891 $2,285 1719 (3833} £192,677
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NOVA SCOTIA POWER INCORPORATED - CHCA 3461 with AVAS
Janunary 1, 2007 to December 31, 2007
All figures in thousands,

"VA" means Valuation Allowance Pensi r Pension Plan ‘War Service Post
Plan for Plaan for for Certain SERP| ERIP 1986 Long Retirement
Employees Employees Acquired Esec Supp and Service Employees
6. EXPENSE - NEW DISCLOSURE REQUIREMENTS (D¢ onkyd (DB only) Companies] Biscretionary]  ERIP 1991 Award (ER Only) Taotal
COSTS ARISING IN PERIOD
CURRENT SERVICE COST 5747 £12.004 80 $249 30 5613 3585 $14,358
INTEREST ON ACCRUED BENEFITS i 37,156 2222 1,575 692 G4 LI 43.68%
ACTUAL RETURN GN ASSETS ] {900 {633) I B i & 1555}
AMOUNTS ARISING FROM EVENTS IN THE PERIOD:
- Past Serviee Costs (CGains) ) a o G & O a o ]
-« Actuanal Losses | ((Gains) on Accrued Benefd Oblization i 3650 (1.366Y {1573y {192y {65} 1,330 {45 838)!
SETTLEMENTS & CURTAILMENTS 0 o G & ] i} O 4
OTHER i {} Iy ] 0 i} q &
FUTURE BENEFIT COSTS BEFORE ADJUSTMENTS 5797 34,601 {$229) $i51 3500 1,779 $3,234 $14,833
ADJUSTMENTS TG RECOGNIZE LONG-TERM NATURE OF COSTS
IMPACT OF DETERRED RECOGNITION ON:
- Transittonat Obligation (Asset) 0 (786} {4049} 506 620 816 1422 2,259
- Current Year Retumn on Plan Asscie®? 0 1406263 (2,435} 0 [ b G {43,061}
- Past Service Cosis* i} {134} i3 2 i i 230 IRS
- Actuarial Loss {Gain} otber than the current year retum on assefs® i G602 36024 2,158 a4 175 {1531y 64,719
VALUATION ALLOWANCE i i & 0 o ) 1] 4
BENEFIT COST (INCOME) RECOGNIZED FOR THE PERIOD $797 $13,657 {349 §2.987 $h,434 $2.774 $3,335 $34,9358

* Equal 1o (1) current yewr amortzation of {ganinss subtract {2) (2ain)/ Joss incurred in the current year
*+* Actual return on plan assets, less expected return on plan assets determined on & market related hasis
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NOVASCOTIA POWER INCORPORATED - CICA 3461 with AVAS
January 1, 2008 to December 31, 2008 - Projection for 2008
All figures in thousands.

"VA" means Valuation Allowance

Sensifivity to 25 basis peinés decrease - ABO at beg of peried 4.1% 2.0% 33% 34% 22%
Sensitivity 1o 25 basis points decrease - CSC (ER Portion) 7.6% NIA 5.3%; 3.1% 3.5%
Sensitivity to 100 basis peints change in health frend rates:
imspact on total of service and interest tast NiA NiA] 4%
impact on ABO at end of period NiA N/ NiA 3 6%
Adfustiment for ¢hange in discount rate
Peasion Pension| Peasion Plan War Service Post
Plan for Plan for for Certain SERPL  ERIP 1986 Long Retirement
Employees| Employees Acquired Exec Supp and Service Employees
I. EXPENSE {BC oniy} (DB anlv) Companies; Discretionary!  ERIP 1991 Award (ER Only) Total
LASSUMED RETURN ON ASSETS N L30% 750% 7.38% 750% 7350% 750%
\ASSUMED DISCOUNT RATE AT BEGINNING OF PERIOD N 3.75% 5.75% 3.75% 5.75% 5.75% 5.75%
ASSUMED DISCOUNT RATE AT END OF PERIOD NA 5.75% 3.75% 5.75% 3.75% 35.75% 3.75%
CURRENT SERVICE COST 5872 $ige2 kit §25¢ 8 1916 1663 $12,863
INTEREST ON ACCRUED BE! 15 a 19,502 2212 1,735 713 963 1,322 46,447
EXPECTED RETURK GN ASSETS 3] 43815 (3.,016y G U ] 0 {46,823
STRAIGHT LINE AMORTIZATION OF:
- Transitionat Obligation {Asser) 4] {186} {409} 396 20 216 1,422 2,288
Past Service Costs 0 {134) 3 i) G 0 236 185
- Actuarial Losses / {Gains) 0 16,546 047 279 49 a9 0 12,670
- Change in VA on adopting CICA 3461 &} 837 & & 4 0 0 837
CHANGE IN VALUATION ALLOWANCE G {83 & o I G 4 {837
SETTLEEMENTS & CURTAILMENTS 4] ] & [ Q 0 0 [
SPECIAL TERMINATION 0
EXPENSE (INCOME} $872 $15.475 (3160} $2,049 $1432 £2,7%4 $3.637 826,999
2. ACCRUED BENEFIT (ASSET) LIABILITY 1078918
OPENNING BALANCE OF CARRYING AMOUNT OF
ACCRUED BENEFIT (ASSET) LIABILITY NET OF VA $144 ($67.774) ($13,719) $21,367 871657 $10.498 $15,211 (326,416}
LESS: ACCRUED VALUATION ALLOWANCE {BOY) 1] 0 [ & ] 1] 0 i
OPENING BALANCE (not adjusted for VA) $144 (S67,774) {513,719} $21.567 $7,657 $10,498 $15.211 ($26,416)
EXPENSE {INCOME) {including current year VA} 872 15475 {168 2,949 1,432 2,794 3,637 26,999
1LESS CURRENT YEAR VA (to get unadjusted closing balance) & & G g 0 & bl 0
COMPANY CONTRIBUTIONS {1,016} (8,8313 (1079} {1.851) {1,297 (2,004 (1,813) (17,891)
CLOSING BALANCE (not adjusted for VA} $0 (561,130} ($14,958) $22,663 $1.192 $11,288 517,035 (517.308)
ACCRUED VALUATION ALLOWANCE (EOY) 4 & 1] G 0 i} 4] 0
CLOSING BALANCE OF CARRYING AMOUNT OF
ACCRUED BENEFIT (ASSET) LEABILETY NET OF VA s ($61,130) (514,958) §22.665 $7,792 517,035 $17.308)
DO papense for NEFI (and contsim affiliated compantes) 15 5872000 based on company consributions is the DL Provisio 7, SO0 in comtributions were sllocated ro DO Provision.
This is & comes for 1 which atf accrae 3 B 2 free as & vesilt OF company ribuiions alloca sy Balance sheels.
3. RECONCILIATION OF ACCRUED BENEFIT OBLIGATION TGO ACCRUED BENEFIT ASSET (EIABILTFY)
RECONCILIATION AT END OF PERIOE
ACTUAL MARKET VALUE OF ASSETS - EQY N/A $630,328 $39.929 30 50 36 20 $670,257
LESS ACTUAL ACCRUED BENEFIT OBLIGATION - EQY NiA 734,517 1§.533 31229 12467 17,884 25,418 360,048
SURPLUS (BEFICIT) AT EXD OF PERIOD - MARKET VALUE N/A ($104,189) $1,396 ($31.229) 512467y (517.884) (323418)]  (5189,701)
LESS CLOSING UNAMORTIZED AMOUNTS
- Unamertizod Transitional Obligation {Asset) N/A {3,142} £1.639} 2,387 2479 3,263 3,690 9,038
- Unameortized Past Service NiA {865) i} 441 [ ] 1,840 1,416
- Unamsortized Actaarial Losses {Gaing} N/A 169,325 15,241 5,736 2,196 3334 853 196,645
TOTAL CLOSING UNAMORTIZED AMOUNTS NFA 164,318 13,562 8,564 4,675 6,507 4,383 207,099
CLOSING BALANCE (not adiusted for VA) 30 561,129 $14,958 {522,668y {$7,792) ($11,287) (517.035) 517,308
ACCRUED VALUATION ALLOWANCE - EOY 4 & a 0 & 4 ] 0
CLOSING BALANCE OF CARRYING AMOUNT OF
ACCRUED BENEFIT ASSET (LIABILITY) NET OF $0 $61,120 §E4.988 §22.663) (7,792} (S1L.287) ($17,0385) $17,308

ORNEALJ
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NOVA SCOTIA POWER INCORPORATED - CECA 3461 with AVAS
January 1, 2008 16 December 31, 2008 - Projection fer 2008
Al figures in thousands,

VA" means Valuation Allowance Pension Pension] Pension Plan War Service Post
Plan for Pan for for Certain SERP] ERIP 1986 Long Retirement
Employees| FEmployees Acquired Exee Supp and Service Employees

4. WORKSHEETS {DC anly) (DB only) Companies| Discretionary| ERIP 1991 Award {ER Oniy) Total

A, FINANCIAL POSITION QF THE PLAN
AT BEGINNING OF PERIOD

Assets (Market Value NA $600,462 $40,255 50 50 G s0|  $640717
Acerued Bencfit Gbligations 144 693,631 404624 30871 13,051 17,295 23.560 819,276
Surplus (Deficit) (5144 (595,169 3369 ($36.971) ($13,05h)  (817,29%) (13,5601 (5178,559)

B. PLAN COSTS FOR BENEFITS ACCRUING
DBURING THE PERIOD

Emplovee Contributions NiA §5.625 S0 $0 30 $0 56 $5,025
Company Normal Cost 872 10,162 [i] 250 0 96 463 12,862
Cost of Benefits Accruing $872 $15,187 L6 8230 50 $016 3663 517,888

C. MARKET-REEATED VALUE QOF ASSETS (5 years)

Annuat Adjustment in respect of Year -5 $0 35,749 $210 §0 0 §0 $0

Annual Adjustment in respect of Year -4 0 128 {356} V] 4] 0 a

Annuat Adjustment in respect of Year -3 U 4,518 23 4] [ & i

Annuat Adjustment in respect of Year -2 1] 7,450 48 0 1] 0 il

Anpual Adjustment in respecs of Year -1 0 (£,125) (487} 0 0 0 o

RINEAL)
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NOVA SCOTIA POWER INCORPORATED - CI1CA 3461 with AVAS
January 1, 2088 to December 31, 2608 - Projection for 2008
All figares in thousands,

VAT means Vatuation Atlowance Pension Pension| Pension Plan War Service Post
Plan for Plan for for Certain SERP; ERIP 1986 Lang Retirement
Employees|  Emplovees Acquired Exec Supp and Service Employees
4., WORKSHEETS (DC only) (DR ondy) Companies: Discretionaryl  ERIP 1991 Award (ER Oniy) Fatal
D, PROJECTIONS TO END OF PERIOD - Market Related Value
ASSETS - MRV
Opetring Valee $591,507 $£41,730 50 50 30 5 $633.256
Member Contributions 5,025 a a 0 o & 5.02%
Company Coatributions 8,831 Lo79 1,831 1,297 2,004 1813 16,875
interest 43,813 3010 ] 0 & & 46,825
Henefit Payouts (28,476} {4,303) (1,851} 11,297} {2,004y (L8N (39,7443
MRV Adjustment for previous asset gainf{losses) (end of year) 9812 251 bl 0 & 4 9,561
Settlement Payout [y 4 0 ] G [ 0
Projeeted Clasing Asset Valge - MIRY $630.514 $41,284 30 50 34 58 $671,798
ACCRUED BENEFIT OBLEGATION
Opening Value 144 $693,631 $40,624 $30,971 513051 517245 £23.560 $319.27¢6
Renefit Improvements ] 4] 0 0 ] ’ 1) &
Totat Normal Cost 15187 0 250 G 916 663 17,618
Interest 38,502 2212 1,735 7i3 963 1,322 46,447
Benefit Payouts (28 .476) {4,302y (1,851 (1,297) (2,004) (1,813 (39,744}
Curtailments ] 0 & G 0 3] &
Experience Loss due to Cortalhnent Q 0 Q a 1] 4] &
Liabilitics Seutled a 0 0 Y i} 0 (1443
Projected Clasing Acerued Benefit Obligation NiA $719.844 $38.533 $31, 105 $12.467 517,178 $23.732 $842 851
Gain (1.oss} on Accrued Benefit Obligation arising at end of period NA {14,813} 4] (124} 1] (714} {1,636} 17197
Actual Accrued Benefit Obligation at end of period N/A $734,587 $38.533 531,229 §12,467 $17.884 $25418 $R60,048
PROJECTED SURFLES END OF PERIOD (MRV) 54 {§8%,330) $2.751 {831, 105) ($12.467) ($17.178} {823,730 {3171,083)
ACTUAL SURPLUS END OF PERIOD (MRV) 56 {5104,003) $2.751 {831.220% (312,467) (517,834} {825,418} {$188.249)
E. PROJECTIONS TO END OF PERTOD - Market Value
ASSETES - Market Value
Opening Value NIA] 3600,462 $40,255 ] 80 40 S0 5640,717
Member Contributions NfA 5025 0 ] 0 1] 0 5,025
Company Contributions NIA 2,831 1079 1851 1,297 2,004 L8153 16,875
Expected Intercst NIA] 44,486 2,898 i} 1] ] il 47,384
Benefit Payouts WA (28,476} {4,303} (1,851 11,297 (2,604) (1,813 (39,744)
Settiement Pavout N7A 0 i Q 0 g O [i]
Projected Closing Asset Value - Market Value N/A $630,328 539,929 30 50 30 80 §670,2587
Gair {Loss) or Markel Value of Asset retun during period NiA Y] i 0 ] i { 0
Actual Market Value of Assets at end of perfod NfA $6360,328 $£39.929 §i 0 50 k3] $670,257
PROJECTED SURPLUS END OF PERIOD (Market Value) 30 {539,516} 31,396 ($31,105) {812,467} ($17,170) {313,732) ($172.594)
ACTUAL SGRPLUS END OF PERIOD (Market Value) 50 (5104,189} SE,39G (331,229) (512467 (517.8849) (525418)]  ($189,791)
ASSETS - GaindLoss Carrent Year
Expected Return (hased on MRV 34 243,815 §3010 50 50 $0 50 46,825
Actyal Retum (MV) 36 $44 486 $2,86% S0 0 30 20 $47.384
Gain {Loss) 36 5671 (5112) 8 36 30 50 1559
F. RECONCILE VALUATION ALLOWANCE AND UNAMORTTZED {projected fo end of period)
Accrued Beaefit {Asset) {361,130 {814,958 22065 S11.288 17,035 {517,368y
{a) Expected Iuture Benefit ] NiA N/A] N/A NAA 0
thy Adjusted Bonelit Asset {Accrued Asses less aggregate 10sses) (86,169} N/A {86,164}
{c} Valvation Allowance Required EOY {b) - (&) [ NAA o
{d) Unamortized Valuation Allowance 837 837
(e} Accrued VA EOY & A &
Addition to VA (¢} - (d) - (&) [ NIA NiA )

MORNEAU
SOBECO



NOVA SCOTIA POWER INCORPORATED - CICA 3461 with AVAS

January 1, 2008 1o December 31, 2008 - Projection for 2008
All figures in thousands.
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"VA" means Valuation Allowance

5 AMORTIZATION SCHEDULE

ARS? ag at..}amiary.i 2008

Pension
Plan far
Empleyees
(DC only)

Pension
Plan for
Employees

(DB only}

Tisn]

Pension Plan
for Certain
Acqaired
Companies

SERP
Exec Supp
Discretionary|

War Service
ERIP 1986
and

ERIP 1991

Long
Service
Award

Past
Refirement
Employees
(ER Only)

Taotal

TRANSITIONAL OBLIGATYON / (ASSET) {Jan 1, 2008) 56 {316,216} £85.320 58616 57,548 §10,607 $18,488 224,373
Opening Balance t {1,978} (2,048) 2983 3,009 4079 T2 11,297
Anowal Comnponent & (786} (409} %0 620 816 1422 2,259
Closing Balance & {3,142} (1,639} 2387 2479 3,263 3.6%0 G038
Remammg Duration as at EOY {years) 0.00 4.00 4.00 4.08 4.00 460 4.60

CHANGE in VA on ADOPTING CICA 3461 (Jan 1, 2060) $10,880 N/A NA N/A £10,886
Opening Balance 4,184 NIA NAA N/A 4,184
Annual Component 837 N/AJ N/AJ NiA 837
Closing Balance 3,347 N/A NIA N/A 3347
Remaining Duratien as az BEOY (years) 4.0 N/A NFA] NAA

ARSP a3 at December 31, 2000

0.00 12.80 12,06 12.00 12.00 12.00
PAST SERVICE COST/ ¢(ASSET) (Dec 31, 20680) NIA] $R49 NIA $503 NIA §1,372
Opening Balance N/A ] N/A] 209 NA 209
Annual Component g N/A 42 N/A 42
Closing Balance N 0 N/A 167 N/ NiA Har
Remaining Duration as at FOY (vears) NIA 0.00 NiA 4,00 N/A NIA

11.00

PAST SERVICE COST / {ASSET) (October 1, 20003}
Opening Balance

Annual Compenent

Closing Balance

Remaining Duration as at EQY {vears)

NIA
NIA
NiA
N/A
NiA

$5.580

$521
321

NiA
N/A
NA
NIA]
N7A

NAA
N/A
NiA
N/A
N/A

36,101
3zt
47
274

AR&P a5 at Juiy ], 2004

PAST SERVICE COST /{ASSET) (July 1, 2004)
Opening Batance

Anmal Component thalf-vear starting July 1)
Closing Balance

Remainizig Duration as at ECY {years)

(37285
£999)
134y
€865)
650

N/A
N/A
N/A
NiA
N/A

(§7.283)
{999}
(1343
(565}

ARSP as at Dec 31, 2006

PAST SERVICE COST / (ASSET) (Dec 31, 2806)
Opening Balance

Annuat Component

Closing Balance

Remaining Duration as at EQY {years)

N/A
N/A
NiA
NiA
N/A

NIA]
N/A
N/A
N/A]
N/A]

$2,300
2,070
230
1,840

Lpdated ARSP a5 at December 31, 2007

4.80

10.00

1640

AGGREGATE NET ACTUARIAL LOSS /{GAIN}

Amaunt subject to ameortization

10%% Corridor

Opening Balance to Amortize

Amstal Component

Renmining amoant to be amortized
Actuarial loss (zain) at end of peried on
- Asset Return

- Accried Benefit Obligation

‘Fofal actuarial koss (gain) not amartized

174,824
69,363
105,463
10,546
155,323

{®78)
14,673
5169325

14,641
4,175
10,466
1,047
13,088

112
6
$15,201

194,538
77,209
120,701
12,676
186,007

(559}
11,197
5106.645

MORNEAU
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NOVA SCOTIA FOWER INCORPORATED - CICA 3461 with AVAS
January 1, 2008 to December 31, 2008 - Projection for 2008
Al figares in thousands.

YA mcans Vatoation Aflowance Pension Pension] Pension Plan War Service Post
Plan for Plan for for Certain SERP| ERIF 1986 Long]  Retirement,
: Employees|  Employees Acquired Exec Supp and Service Employees
6. EXPENSE - NEW DISCLOSURE REGUIREMENTS (DC only) {B8 only) Companies] Diseretionary| ERIP 1991 Award {ER Only) Totat
COSTS ARISING IN PERIOD
872 310,162 S0 §250 53] 5916 5663 312,363
INTEREST ON ACCRUED BENEFITS bl 34,502 1,212 1,733 713 943 1,322 46,447
ACTUAL RETURXN ON ASSETS i {44,486} {2.398) 0 & a 0 {47 384}
AMOUNTS ARISING FROM EVENTS IN THE PERIOD:
- Past Service Costs {Gaing) & & i) a & { a 4]
- Actsarial Losses / (Gams) o Accrued Benefit Obligation 1] 14,673 i} 124 i} Ti4 1,686 17,197
SETTLEMENTS & CURTAILMENTS 1] 4] ] 0 0 i Q 0
OTHER { { 4 [ o 0 0 3]
FUTURE BENEFIT COSTS BEFORE ADJUSTMENTS 3872 £19.851 {5686) 2,109 $713 $2,593 £3.671 529,123
ADJUSTMENTS TO RECOGNIZE LONG-TERM NATURE OF COSTS
IMPACT OF DEFERRED RECOGNITION ON:
- Transitional Obligation {Asset} i {786} {400) 5496 620 81o 1,422 1259
- Current Year Return on Plan Assets** o 671 (112} 0 g U 0 558
- Past Service Costs*® i} (134y ] 89 [ a 230 185
- Actuarial Loss {Gain) other than the cuurent year return on assets® 0 14,127y 1547 i3% 9% {615} {1,6%6) {5,127
VALUATION ALLOWANCE 0 4 o ) Y 4 ] 0
BENEFIT COST (INCOME)} RECOGNEZED FOR THE PERIOD $872 $15,475 (5164) $2.949 $1.432 $2,794 53,637 $26,99%

* Fquat to (1) current year amortization of (zain)/1oss subtract 2} (gam)/ loss incurred in the current year
** Actual return o plan assets, less expected retusn on plan assets determined or 2 nasket relased basis

EAL

Mol



2012 GRA NPB IR-99 Attachment 11 Page 1 of 46

Actuarial Valuation for Accounting Purposes
as at December 31, 2008 of the

Post-Employment Benefits for Employees of
Nova Scotia Power Incorporated

April 2009



2012 GRA NPB IR-99 Attachment 11 Page 2 of 46

Table of Contents

EXECUTIVE SUMMARY .|
PUBRP OIS E osiivmssnaunessusswesetsosssras s ms ox s a9 1o smsy o0 yoe s e o5 60 F5 e 034 30 30 v S 3SR S VRS 1
SUMMARY OF BE S TS ixswiossss s vsves svesmunssssos cvss w565 055 85 9557 550050 555000500 005000 S0008 0P T5 PSS R S0 2
CHANGES SINCE THE PREVIOUS VALUATION.......cccooiiiiiniciiet it s sassnsns s 3

SECTION 1 - BALANCE SHEET .... 4

SECTION 2 - INCOME STATEMENT 5

SECTION 3 — ACTUARIAL OPINION 1

APPENDIX A — ACTUARIAL ASSUMPTIONS AND METHODS 13

APPENDIX B — MEMBERSHIP DATA .20

APPENDIX C — SUMMARY OF PLAN PROVISIONS 31

APPENDIX D — DETAILED CALCULATION SHEETS 34

MORNEAU

Page ii SOBECO



2012 GRA NPB IR-99 Attachment 11 Page 3 of 46

Executive Summary

Purpose

This report presents the results of the actuarial valuation of Nova Scotia Power Incorporated (“NSPI”")
post-employment benefit plans for accounting purposes as at December 31, 2008. NSPI retained the
services of Morneau Sobeco to perform this actuarial valuation.

This report presents the results of our calculations, and was prepared:

> to determine the benefit cost for fiscal 2008 and the Accrued Benefit Obligation for post-
employment benefits as at December 31, 2008;

> to estimate the benefit cost to be recognized for financial statement purposes for fiscal 2009; and

> to provide the information and the actuarial opinion required by NSPI’s auditor under Section
3461 of the CICA Handbook.

The following post-employment plans are included as part of this report:

Pension: a) Employees’ Pension Plan (both defined contribution and defined benefit), b) the Acquired
Companies Pension Plan, ¢) Supplementary, Executive and Discretionary pensions, and d) War
Service, ERIP 86 and 91 pensions.

Non Pension: a) Long Service Award, and b) Post-Retirement Health Benefits which includes the Post-
Retirement Life Insurance Plan.

We are not aware of any other post-employment benefit plan sponsored by NSPI.

MORNEAU
Page 1 SOBECO
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Summary of Results

The following table shows the Accrued Benefit Obligation, balances of unamortized amounts and the
Accrued Benefit Liability as at December 31, 2008 and December 31, 2007 with respect to the plans
providing post-employment benefits for employees of Nova Scotia Power Incorporated (“NSPI”). All
figures in thousands.

December 31, 2008 December 31, 2007
Discount and Inflation Rate end of year 7.50% / 2.50% 5.75%/2.50%
Market Value of Assets $508,817 $640,717
Accrued Benefit Obligation 703,204 819,276
Surplus (Deficit) ($194,387) ($178,559)

Aggregate Unamortized Losses (Gains)

> Transitional 9,038 11,297
> Past Service 1,416 1,601
> Actuarial Experience 200,065 192,077
ﬁﬁgwae:czenefit Asset prior to Accrued Valuation $16,132 $26,416
(Accrued Valuation Allowance) 0 0
Carrying Amount of Accrued Benefit Asset net of $16,132 $26,416

Accrued Valuation Allowance

Figures may not add up exactly due to rounding.

A reconciliation of the change in the Accrued Benefit Asset is as follows:

Accrued Benefit Asset as at December 31, 2007 $26,416
(Benefit Cost) Income for 2008 (26,961)
Company Contributions for 2008 16,677
Accrued Benefit Asset as at December 31, 2008 $16,132
(Accrued Valuation Allowance)* 0
Carrying Amount of Accrued Benefit Asset as at December 31, 2008 $16,132

Figures may not add up exactly due to rounding.
* As at December 31, 2008, no Valuation Allowance is required

The following table shows the estimated benefit cost for 2009 as compared to the actual benefit cost
for 2008. The benefit cost figures shown exclude the costs in respect of service after January 1, 2007
for employees who have been transferred to Emera Inc. The figures in respect of Emera Inc. are
presented in a separate report. All figures in thousands.

MORNEAU
Page 2 SOBECO
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Estimated 2009 Actual 2008
Costs Arising in the Period
Employer Current Service Cost $8,749 $12,723
Interest Cost 51,582 46,549
(Actual Return on Plan Assets) ' (36,651) 112,794
Amounts Arising from Events in the Period:
> Past Service Costs / (Gains) 0 0
> Actuarial Losses / (Gains) on ABO 0 (139,561)
Future Benefit Costs Before Adjustments $23,680 $32,505
Adjustments to Recognize Long-Term Nature of Costs
> Transitional Obligation / (Asset) 2,259 2,259
>  Current Year Return on Assets ' (11,725) (159,619)
> Past Service Costs / (Gains) 185 185
> Actuarial Losses / (Gains) other than current year return on assets ! 368 151,631
Total Benefit Cost / (Income) Recognized for the Period $14,767 $26,961

Figures may not add up exactly due to rounding.
1. Although the sum of these four items will not change when the benefit cost for 2009 is finalized, the total amount will be re-distributed
amongst the items based on the actual experience of the post-retirement benefit plans during 2009.

Changes since the Previous Valuation

We are not aware of any material changes to the post-retirement plans during 2008. Furthermore, we
are not aware of any planned material changes for 2009.

NSPI’s management reviewed the accounting methods and assumptions and has made the following
revision since the previous valuation as at December 31, 2007:

> The discount rate of 7.50% per annum as at December 31, 2008 is based on the annualized yield of
A rated bonds with the same duration as the obligations (12 years duration based on 7.50%
discount rate) at the valuation date. The prior valuation used a 5.75% discount rate and the
duration was 14 years.

> The assumed return on assets has been revised to 7.25% starting fiscal 2009. For fiscal 2008,
7.50% was the assumed return on assets.

> Based on recent experience, the assumed retirement age for active members has been updated to
age 58. Previously age 59 was assumed.

There were no other changes to the actuarial assumptions since the last valuation.

MORNEAU
Page 3 SOBECO
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Section 1 — Balance Sheet

Statement of Financial Position

The financial position of each benefit plan providing post-employment benefits is determined by
comparing the value of assets available to the actuarial liability (referred to as the Accrued Benefit
Obligation or ABO) for the benefits earned up to the valuation date, assuming the benefit plan
continues indefinitely. We note that, as is commonly the case in Canada, NSPI has no assets backing
up any of its plans providing post-employment benefits other than those in NSPI’s registered pension
plans.

The following table shows the Accrued Benefit Obligation as at December 31, 2008 for active
employees and retirees based on the plan provisions in effect at the date this report was prepared, as
summarized in Appendix C. Appendix A provides the actuarial assumptions used and details on the
methodology used to determine the Accrued Benefit Obligation for active employees and retirees.

Table 1.1 Balance Sheet as at December 31, 2008 (thousands)

War Svc,
Employee Employee Acquired SERP, ERIP 86 Long
Plan (DC) Plan (DB) Plan Exec and 91 Service Post-Ret
Pension Pension Pension Pension Pension Award Health Total

Assets (Market) N/A $477,876  $30,941 $0 $0 $0 $0 $508,817
Accrued Benefit
Obligation N/A 595,203 34,519 26,441 11,008 15,773 20,260 703,204
Surplus N/A ($117,327) ($3,578) ($26,441) ($11,008) ($15,773) ($20,260) ($194,387)
Unamortized
Transitional N/A (3,142) (1,639) 2,387 2,479 3,263 5,690 9,038
Losses (Gains)
Unamortized
PoRE SERitE N/A (865) 0 441 0 0 1,840 1,416
Unamortized
Actuarial N/A 181,201 20,175 909 732 1,465 (4,417) 200,065
Losses (Gains)
CECHi N/A  $59,867  $14,958 ($22,704)  ($7,797) ($11,045) ($17,147)  $16,132

Benefit Asset

Figures may not add up exactly due to rounding.
There is no accrued valuation allowance as at December 31, 2008.

Appendix A summarizes the assumptions used for this valuation, determined by NSPI in accordance
with CICA 3461. Detailed figures are presented in Appendix D.

ORNEA
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Section 2 — Income Statement

Plan Benefit Cost

The net benefit cost of a post-employment plan for a fiscal year is the sum of the following
components:

(A) Costs Arising in the Period

Current service cost;

v

Interest cost on liabilities;
(Actual return on the market value of Plan assets) ';

Past service costs / (gains) 2,

V V V V

Actuarial losses / (gains) on liabilities 2

Other costs such as special termination benefits
(B) Adjustments to Recognize Long-Term Nature of Costs

Amortization of the transitional obligation (asset);

Impact of deferred recognition on the current year return on Plan assets ';
Impact of deferred recognition on past service costs %

Impact of deferred recognition on actuarial losses / (gains) on liabilities *;

Amortization of initial valuation allowance; and

vV V. V Vv V

Current year change in required valuation allowance

Notes:

As a result of changes to CICA 3461 during 2004, a number of expense components shown previously must now be shown separately as two
components to derive the benefit cost:

1. The sum of these components previously shown as Expected Return on Assets.

2. The sum of these components previously shown as Amortization of Past Service Costs.

3. The sum of these components previously shown as Amortization of Net Actuarial Loss (Gain).

ORNFAU
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Table 2.1 shows the reported benefit cost (in thousands) for fiscal year 2008.

Table 2.1 Benefit Cost (Income) for 2008 (thousands)

War Sve,
Employee Acquired SERP, ERIP 86 Long
Plan Plan Exec and 91 Service Post-Ret

Pension Pension Pension Pension Award Health Total
Costs Arising in the Period
Current Service Cost $10,894 $0 $250 $0 $916 $663 $12,723
Interest Cost 39,502 2,212 1,837 713 963 1,322 46,549
(Actual Return on Assets) 2 106,704 6,090 0’ 0 0 0 112,794
Events in the Period:
> Fc_a‘x:itni)ewice Costs / 0 0 0 0 0 0 0
> ?cgta‘i‘::)a(')r';‘fggs'/ (124,641)  (4,014) (4,703)  (1,464) (1,155) (3.584) (139,561)
;::‘;:: i:;‘:;;'miﬁtss $32,450  $4,288 ($2,616)  ($751)  $724 ($1,599) $32,505
Adjustments to Recognize
Long-Term Nature of Costs
> (T;Z’s‘:it‘)ima' Obligation / (786) (409) 596 620 816 1,422 2,259
> 2:;::2‘3\(“' Retumon  (450519) (9,100 0 0 0 0 (159,619)
> Past Service Costs * (134) 0 89 0 0 230 185
¥ '(“é’;‘i’::)aéhfggsa/ 135,187 5061 4,982 1563 1254 3584 151,631

Total Benefit Cost (Income) $16,207 ($160)  $3,051 $1,432 $2,794 $3,637  $26,961

Figures may not add up exactly due to rounding.

1. Employee Plan current service cost shown above includes both DB and DC components.

2. A positive figure represents a negative return for the year. Conversely, a negative figure denotes a positive return for the year.
3. Actual return on plan assets, less expected return on plan assets determined on a market related basis.

4. Equal to (a) current year amortization of (gain)/loss less (b) (gain)/loss incurred in the current year.

There is no Valuation Allowance required in respect of 2008 reporting.

ORNFEAU
Page 6 MSOBECO



2012 GRA NPB IR-99 Attachment 11 Page 9 of 46

Table 2.2 shows the development of projected benefit cost (in thousands) for fiscal year 2009.

Table 2.2 Estimated Benefit Cost (iIncome) for 2009 (thousands)

War Svc,
Employee Acquired SERP, ERIP 86 Long
Plan Plan Exec and 91 Service Post-Ret
Pension Pension Pension Pension Award Health Total

Costs Arising in the Period
Current Service Cost $7,207" $0 $197 $0 $798 $547 $8,749
Interest Cost 43,868 2,433 1,915 778 1,122 1,466 51,582
(Actual Return on Assets) (34,511) (2,140) 0 0 0 0 (36,651)
Events in the Period:
> Pas.t Service Costs / 0 0 0 0 0 0 0

(Gains)
> Actuarial Losses /

(Gains) on ABO 2 v g 0 Q 0 0 0
Future Benefit Costs
Before Adjustments $16,564 $293 $2,112 $778 $1,920 $2,013  $23,680
Adjustments to Recognize
Long-Term Nature of Costs
> Transitional Obligation /

(Asset) (786) (409) 596 620 816 1,422 2,259
> Current Year Return on

Assets 2 (10,975) (750) 0 0 0 0 (11,725)
> Past Service Costs (134) 0 89 0 0 230 185
> Actuarial Losses /

(Gains) on ABO 2 0 634 0 0 0 (266) 368

Total Benefit Cost (Income) $4,669 ($232) $2,797 $1,398 $2,736  $3,399  $14,767

Figures may not add up exactly due to rounding.

1. Employee Plan current service cost shown above includes both DB and DC components.

2. Although the sum of these four items will not change when the benefit cost for 2009 is finalized, the total amount will be re-distributed
amongst the items based on the actual experience of the post-retirement benefit plans during 2009.

There is no valuation allowance expected in respect of 2009 reporting.

Please refer to Appendix D for additional details for projected 2009 benefit cost and the sensitivity of
the ABO and current service cost to a 25 basis point discount rate change. Appendix D also contains
the sensitivity of the ABO as at December 31, 2008 and combined current service and interest cost for
2009 to a 100 basis point change in the health care trend rate.

Aside from applying consistent methodology and assumptions, the calculation of benefit cost for each
of NSPI's post-employment plans was determined independently from all other post-employment
plans. Detailed benefit cost calculations and details of amortization schedules are presented in
Appendix D. The following is a brief explanation of accounting terms.

ORNEAU
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As a result of new CICA 3461 accounting disclosure requirements, effective July 1, 2004, the
presentation of the benefit cost (previously known as benefit expense) was changed in the December
31, 2004 accounting report. The new disclosure separates some terms in the benefit cost into two
items (one relating to the cost of any event arising in the period and the second the adjustment to arrive
at the cost recognized during the period) where one disclosure item was used previously. The
following descriptions relate to the prior disclosure and additional comments are provided, where
appropriate, to indicate where this item has been split into two components under the new disclosure
requirements.

Employer Current Service Cost

The employer current service cost for the year is determined as follows:

> in respect of active members who are at or past the full eligibility date, and in respect of retirees:
none, and

> in respect of active members who have not reached the full eligibility date: the portion of the
actuarial present value of all future benefits payable by the employer on behalf of the member and
his/her dependants which is attributed to the year following the valuation date. The actuarial
present value is attributed uniformly over the years from the date of hire to the full eligibility date.

The actuarial methodology and assumptions summarized in Appendix A indicate how employer
current service costs were computed for each of fiscal 2008 and 2009.

Interest Cost

To calculate the interest cost, interest for one year is credited on the Accrued Benefit Obligation, and
interest for one-half of one year is credited on the total current service cost. Pension and claim
payments are assumed to be made in the middle of the fiscal year.

Expected Return on Assets

To calculate the expected return on a Plan’s assets, investment income for one year is credited based
on the 5-year market related value of assets, and investment income for one-half of one year is credited
on pension or claim payments, and contributions expected to be made during the fiscal year.

In the benefit cost tables shown above, the sum of the actual return on assets and the impact of
deferred recognition on the current year return on assets is equal to the expected return on assets.

Amortization of Transitional Obligation

In accordance with the accounting standards, the value of the surplus less any Accrued Benefit Asset at
the date of application of the standards is the transitional asset, or if negative, the transitional
obligation. Under the prospective approach, this transitional obligation is normally amortized over the
average remaining service period (“ARSP”) of active employees. For NSP], the ARSP as at January 1,
2000, the date of adoption of CICA 3461, was 13 years.

MORNEAU
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Amortization of Past Service Costs

Past service costs arising from plan amendments are amortized over the ARSP until full eligibility.
The same ARSP was used for all benefit plans as the membership is materially the same.

In the benefit cost tables shown above, the sum of the past service costs arising in the period and the
impact of deferred recognition on the past service costs is equal to the amortization of past service
costs during the period.

Amortization of Net Actuarial Loss (Gain)

Under the accounting standards, actuarial gains and losses in a year may be combined with the
unamortized balance of gains or losses from prior years. As discussed in CICA Section 3461.090,
actuarial gains and losses on investments that are not yet reflected in the market related value of assets
are not subject to amortization. The amount of unamortized gain or loss (net of the investment gain or
loss not yet subject to amortization) that exceeds 10% of the greater of the plan’s market related value
of assets or Accrued Benefit Obligation is divided by ARSP and recognized in the current year benefit
cost. The ARSP as at December 31, 2008 is 9 years.

In the benefit cost tables shown above, the sum of the actuarial loss on the ABO arising in the period
and the impact of deferred recognition on the actuarial loss on the ABO is equal to the amortization of
net actuarial losses during the period.

Amortization of Change in Carrying Amount of Accrued Benefit Asset on Adoption of CICA 3461
(“Initial Valuation Allowance”)

In accordance with the accounting standards, the change in the limit on the carrying amount of the
Accrued Benefit Asset on adoption of CICA 3461(“Initial Valuation Allowance”) may be amortized on
the same basis as the transitional obligation.

Valuation Allowance

In accordance with CICA 3461, there may be limits on the carrying amount of an Accrued Benefit
Asset. Currently, under the Employees’ plan, NSPI’s Accrued Benefit Asset will, upon full
amortization of the Initial Valuation Allowance, be limited to half of the plan surplus.

Our understanding of CICA 3461 is that the difference between

> the Adjusted Benefit Asset (equal to surplus if there are net unamortized losses, or the Accrued
Benefit Asset if there are net unamortized gains), and

> the expected future benefit
is equal to the sum of:

> the accrued Valuation Allowance, and

> the unamortized Initial Valuation Allowance.

MORNEAU
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Any change in the Valuation Allowance (other than the Initial Valuation Allowance) must be
recognized immediately in income. The required Valuation Allowance for 2009 is based on figures
projected to the end of 2009. Based on these projections, a Valuation Allowance will not be required;
however the necessity of a Valuation Allowance should be reviewed at the time December 31, 2009
disclosure figures are prepared.

The permitted carrying amount of the Accrued Benefit Asset is equal to the Accrued Benefit Asset less
the accrued Valuation Allowance.

ORNFAU
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Section 3 — Actuarial Opinion

The following opinion is with respect to the plans providing post-employment benefits for employees
of Nova Scotia Power Incorporated (“NSPI”).

Valuations of the Employee and Acquired Companies pension plans, supplemental and executive
benefits, long service award, and post-employment health benefits were performed as at December 31,
2008. Each valuation was based on the plan provisions and data as at December 31, 2008. A valuation
of the ERIP 86 and 91 and War Service pensions, and post-employment life insurance was performed
as at December 31, 2007 and extrapolated to December 31, 2008. We are not aware of any other post-
employment plans sponsored by NSPL

We have confirmed with NSPI that since the valuation date, there are neither plan modifications nor
any extraordinary changes to the membership that would materially affect the results of the actuarial
valuations.

We hereby certify that, in our opinion, as at December 31, 2008:

a) The post-employment benefits for employees of NSPI are defined benefits for purposes of Section
3461 of the CICA Handbook.

b) Our valuation and extrapolation thereof has been made in accordance with the standards of the
Canadian Institute of Actuaries. The financial statement items resulting from our valuation and
extrapolation thereof have been determined in accordance with our understanding of Section 3461
of the CICA Handbook.

¢) Our valuation thereof was performed using best-estimate assumptions developed by NSPI as at
December 31, 2008. These assumptions are described in our valuation report and are summarized
in Appendix A.

d) The total Accrued Benefit Obligation is $703.204 million and the total market value of assets is
$508.817 million for a deficit of $194.387 million. The unamortized loss, past service cost and
transitional obligations, net of unamortized gains and transitional assets is $210.519 million. The
accrued Valuation Allowance is $0. The Carrying Amount of the Accrued Benefit Asset is
$16.132 million. (Figures are rounded and may not add up exactly due to rounding.)

e) The average remaining service period for active members is 9 years. This is also a reasonable
proxy of the average expected life expectancy in benefits plans that are comprised primarily of
retirees. After application of the 10% corridor, actuarial gains and losses (other than those
amounts not yet included in the market related value of assets) for each benefit plan is amortized
over 9 years.

MORNEAU
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f) 'We have confirmed with NSPI that the plan provisions are up to date as at the date of this report.
We are not aware of any events that could have a significant effect on our valuation or on NSPI's
financial statements.

g) Fiscal 2008 benefit cost is $26.961 million.
h) Fiscal 2009 benefit cost is estimated to be $14.767 million.

i) We are aware that NSPI’s auditors may rely on this report for the preparation of NSPI’s financial
statements.

Furthermore, we hereby declare that in our opinion:

> The data upon which this valuation is based are sufficient and reliable for the purposes of the
valuation; and

> NSPI management have selected the assumptions and they are in accordance with accepted
actuarial practice; and

> This report has been prepared, and our opinion given, in accordance with generally accepted
actuarial practice.

Emerging experience, differing from assumptions will result in gains and losses, which will be
revealed in future valuations.

We are available, at your convenience, to provide you with any additional information that you may
require.

Respectfully submitted,

; 1/ 3 -"‘
/ J f' ! '
/ J /
L] I g ,
J;: M \ A~ .

Po

Paul Chang, F.S.A., F.CIA. Michael Delaney, F.S.A., E.é.I.A.

MORNEAU SOBECO
April 2009
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Appendix A — Actuarial Assumptions and Methods

Actuarial Cost Method

For all active employees, the Accrued Benefit Obligation and the current service cost were calculated
using the “projected benefit method pro-rated on service”.

According to this method, the Accrued Benefit Obligation is equal to the actuarial present value of all
future benefits (net of any employee cost sharing for OPEBs), taking into account the assumptions
described below, multiplied by the ratio of an employee’s service at the valuation date to total service
at the retirement date. The current service cost for a period is equal to the actuarial present value of
benefits attributed to employees’ services rendered in that period.

To determine the actuarial present value of post-retirement health benefits, the expected true costs
were projected into the future in respect of each member applying both age-related utilization rates and
the assumed trend (i.e., health care inflation) rates. In addition, each member’s expected contributions
(i.e., premium) was projected into the future based on health care inflation. The actuarial present value
of NSPI’s portion of the cost of the post-employment health plan is the difference between the
actuarial present value of the total cost and the actuarial present value of the member’s contributions.

Assets

Employee and Acquired pension plan assets are taken at market value from the draft audited financial
statements. There are no assets in respect of the other plans.

To determine the expected return on assets, we used a 5 year market-related value of assets and
assumed that all cash flows would occur at mid-year.

Actuarial Assumptions

The actuarial assumptions used for the valuation are summarized in the following table. All rates and
percentages are annualized unless otherwise noted. All assumptions used are management’s best
estimates. The discount rate was based on the annualized yield of A rated bonds at the valuation date
with the same duration as the obligations (14 years at December 31, 2007 and 12 years at December
31, 2008).

ORNEAU
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Table A.1 Actuarial Assumptions — Economic Factors

December 31, 2008 Disclosure

December 31, 2007 Disclosure

and 2009 Benefit Cost and 2008 Benefit Cost
Discount Rate 7.50% 5.75%
General Inflation 2.50% Same
YMPE 3.00% Same
Under 30: 5.50% Same
30 to 34: 5.00%
35 to 39: 4.50%
Salary Increases
40 to 44: 4.00%
45 to 49: 3.50%
50 and above: 3.00%
. . _ $2,222 for 2007, Same
increase (;“p’lgﬁ"g;‘:’";;e;s'm N $2 333 for 2008, $2,444 for 2009
S egrvi o y and $2,444 indexed starting in
2010 at 3.00% per annum
Return on Employee Plan Assets 7.25% 7.50%
Return on Acquired Plan Assets 7.25% 7.50%

Extended Health Care Inflation

6.00% for next year (premium
increase effective Jan 2010),
decreasing in years 2 through 3 by
1% per year with a long-term
ultimate rate of 4.00%

7.00% for next year (premium
increase effective Jan 2009),
decreasing in years 2 through 4 by
1% per year with a long-term
ultimate rate of 4.00%

Dental Inflation

4.00%

Same

Page 14
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Table A.2 Actuarial Assumptions — Demographic Factors

December 31, 2008 Disclosure
and 2009 Benefit cost

December 31, 2007 Disclosure
and 2008 Benefit cost

Mortality

1994 Uninsured Pensioners
Mortality Table projected
to 2015 using Projection
Scale AA (UP94@2015)

Sex Distinct
Post-retirement only

Same

Termination

5% per annum up to age 50

Same

Disability Rates

None assumed

Same

Retirement Rates

Age 58, Deferred assumed to retire

at age 60, Disabled assumed to
retire at age 65 or 35 years of
service. It was assumed that all

members retiring at age 58 would be

eligible for the long service award

Age 59, Deferred assumed to retire

at age 60, Disabled assumed to
retire at age 65 or 35 years of
service. It was assumed that all

members retiring at age 59 would be

eligible for the long service award

*Age 58 was used for the valuation

of the new post- retirement health
plan and life insurance benefits ®

Spouse Age Difference

Women 3 years younger

Same

Health Care Relative Utilization '

Please see table A.3 below

Same

Percentage Married

85% at retirement

Same

Members Electing Life Insurance
Benefits at Retirement

100% for any member who has
more than 15 years of service at
retirement

Same

Members Electing Health
Coverage at Retirement

For members who currently have
coverage: 100% for members with

35 or more years of service, 85% for

all other members 2

Same

Coverage Elected at Retirement

Old Plan: 85% Family,
15% Single

New Plan: 35% Family,
50% Couple, 15% Single

Same

1. Used to estimate average medical and drug costs at different ages (drug coverage ceases at age 65). As we did not have reliable data to

perform a utilization review, we have continued to use the utilization table from our 2002 study.

2. The data used for the post-employment health care valuation includes only those active members who currently have health coverage —
such members represent 90% of all active employees at NSPI — the assumed likelihood that an active employee who currently has coverage

and who retires from NSPI takes post-retirement coverage is 85% resulting in an overall take up rate for all employees (with or without

current coverage) of 75% (approximately equal to 0.85 x 0.9).

Page 15
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Table A.3 Health Care Relative Utilization Factors

Age Hospital & EHB Drug Coverage Dental Coverage
40 46% 42% 90%
45 53% 56% 88%
50 61% 74% 86%
55 78% 86% 83%
60 100% 100% 81%
64 122% 113% 80%
65 128% N/A N/A
70 163% N/A N/A
75 239% N/A N/A
80 352% N/A N/A
85 517% N/A N/A

Example: The cost for Hospital and EHB for a 64 year old is 122% of the cost for a 60 year old.

Calculation of Medical Cost

Development of Utilization Factors

We did not have reliable data as at December 31, 2008 to perform a utilization review; therefore, we
have continued to rely on the utilization table established from our 2002 study.

Manulife Financial provided claims amounts for hospital & EHB, and drugs for the period from
August 1, 2001 to July 31, 2002 by quinquennial age bands. Using the number of members within
each age band, we determined the amount of claims per member for each age band. From this we
found the relative age based utilization factors for each quinquennial age band. We then extrapolated
integer age based utilization factors from the quinquennial results. As there were insufficient post-
1991 retirees over age 75 to establish a reliable utilization scale over such age, the utilization scales
beyond age 75 were estimated based on industry statistics. We did not have details of the dental
claims amount and have used utilization factors which are based on industry statistics.

Existing Post-Retirement Health Plan - NSPI members

Effective 2003, the annualized premiums for retirees are experience rated amongst retirees only.
Previously the actives and retiree premiums were experience rated as a single group, and the same
premium was paid by both retirees and actives. The member’s portion (50% of total cost) of the
annualized premiums charged as at January 1, 2009 for the NSPI Health plan is $818 for single
coverage and $2,047 for family coverage. The experience report also shows that approximately 85%
of claims are related to drugs, with the remaining 15% for hospital and extended health care.

Based on the assumed age-related utilization scale described in Table A.3, we estimated the true
employer cost (total expected claims at each age less member’s paid premium) for 2009 at each age:

MORNEAU
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Age Single Family
50 $1,013 $2,529
55 $1,318 $3,291
60 $1,675 $4,185
65 ($576) ($1,444)
70 ($510) ($1,277)
75 ($365) ($915)
80 ($152) ($384)
85 $160 $397

Based on the premiums provided by Manulife, we updated the estimated employer cost (as compared
to our prior valuation). Based on the ratio of the family to the single premium being charged by
Manulife, and a fully experienced retiree only group, we continue to assume that the total cost for
family coverage is approximately 2.5 times the single cost. A negative amount means that the retiree’s
premium exceeds the estimated average claims at that particular age.

New Post-Retirement Health Plan - NSPI members

Effective January 1, 2004, a new health benefit plan for retirees was introduced. Please refer to
Appendix C for details of the new retiree health plan. We understand that this plan will be rated
separately from the existing plan and retirees and actives will be rated as one group within the new
plan. As there are currently an insufficient number of retirees under the new plan, we have used the
same drug and hospital utilization factors as for the old plan. The dental utilization factors were
developed based on the experience under the new plan only.

NSPI provided us with the total annualized premiums charged as at January 1, 2009 for the new NSPI
Health plan as $1,034 for single coverage and $3,169 for family coverage, and new Dental plan as
$381 for single coverage and $845 for family coverage. These are the same as the premiums charged as
at January 1, 2008. Based on the premiums provided, and the assumed age-related utilization scale
described in Table A.3, we estimated the true employer cost (total cost less member’s premium) for
2009 at each age for an employee who will pay 50% of the benefit plan premium in retirement:

Age Health Single Health Family* Dental Single Dental Family*
50 $685 $2,021 $183 $398
55 $894 $2,648 $173 $378
60 $1,141 $3,390 $164 $358
64 $1,371 $4,081 $157 $342

65** $0 $0 $0 $0

* In addition to family coverage, there is “couple coverage”, employer health and dental costs for couple coverage is approximately 2
times the single health cost shown.
** No coverage after age 65.
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Note that under the new post-retirement benefit plan, the actual percentage of the costs paid by the
employer varies by the member’s years of service at retirement. The costs shown above would need to
be adjusted accordingly for members who do not receive 50% cost sharing. (Please contact us if you
require such figures).

Pre-1992 Retirees

Since NSPI’s liability in respect of former NSPI employees who retired under the PSSP is based on the
amount of premium assessed by the Province, we have determined the accrued benefit obligation in
respect of these members by determining the present value of premiums. Such premiums are assumed
to increase at the health inflation rates, but no age utilization factor is applied. Annualized employer
(65% of total) premiums as at January 1, 2009 (this represents a 7.8% increase from the January 1,
2008 premiums) are as follows:

Policy 5138 Policy 6000 Policy 6500
Single $217 $728 $387
Family $554 $1,615 $776

We assumed that the above premiums for pre-1992 retirees would follow the extended health care
inflation assumption set out in table A.1 for future years.

Calculation of Life Insurance Cost

NSPI provides subsidized post-retirement life insurance up to age 65 for employees who elect to

participate under the new health plan. We were not provided with specific data relating to this life

insurance coverage however we have complied membership data as at December 31, 2008 using the

data provided by NSPI for the new health plan and earnings provided for the long service award
valuation.

We determined the actuarial present value of the true cost of the future post-retirement life insurance
for each member. For active employees this value was multiplied by the ratio of their service at the
valuation date to total service at their retirement date. The actuarial present value of NSPI's portion of
the cost of post-retirement life insurance coverage was determined for each individual based on the
plan’s cost-sharing formula which uses the employee’s expected service at retirement, or the actual
cost-sharing percentage as provided by NSPI in the case of the retired members. Please refer to
Appendix D for a more detailed description of the provisions of the subsidized post-retirement life
insurance.

Valuation Allowance

For purposes of estimating the Valuation Allowance required for fiscal 2009, we estimated the
December 31, 2009 ABO for the Employee’s Pension Plan (DB component only) to be $618.482
million. This was based on the December 31, 2008 ABO figure of $595.203 million projected forward
with estimated current service cost, interest, less benefit payments. The Employee’s Pension Plan
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assets (DB component only), on a market value basis, projected to December 31, 2009 is estimated to
be $508.667 million.

As a result, the Plan’s ABO exceeds the assets as at December 31, 2009 (i.e., the Plan’s “adjusted
benefit asset” is less than O and there is no “expected future benefit” — as those terms are defined in
CICA subsections 3461.101) and no Valuation Allowance is projected to be required. A determination
based on actual December 31, 2009 ABO and assets will be required to finalize the amount of
Valuation Allowance for 2009.
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Appendix B — Membership Data

Description of Pension Plan Membership Data
Our valuation of the pension plans as at December 31, 2008 was based on valuation data as at
December 31, 2008.

We have performed tests to verify reasonableness and internal consistency and are satisfied that the
data is sufficient and reliable for the purposes of this valuation. Basic statistics on the Employee and
Acquired plan data are shown in the table below:

Table B.1

Acquired War Sve,
Employee Companies Exec, ERIP 1986,
Plan (DB) Division1/2  Discretionary ERIP 1991

Actives (including LTD)

Number 1,514* 0/3 22 N/A
Average age 453 57.6 49.2 N/A
Average credited service 14.8 5.3 15.7 N/A
Average 2008 earnings $61,054 $55,760 <> N/A
Pensioners (including survivors)

Number 1,070 477 /184 316 333
Average age 62.7 76.3/76.9 67.7 78.8
Average annual lifetime pension $21,472 $6,792/$5,390 $5,149 $3,923
Average annual bridge $4,622 $0/$0 $777 $0

(averaged over all pensioners)

* Includes 46 members on LTD and 39 members who switched to the DC component of the Plan in respect of service after July 1, 2001.
Also includes the data for 29 members who have service with Emera on or after January 1, 2007.

< > Some earning figures not shown to protect confidentiality.

Data for the War Service, and ERIP 1986 and 1991 were provided by NSPI as at December 31, 2007.

Pension figures include the January 1, 2009 cost of living adjustment.

Please refer to the actuarial reports for funding purposes as at December 31, 2008 for additional data
information for the Employees’ Pension Plan and the Acquired Companies Pension Plan.

The following tables summarize the key data used in our valuation.
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Table B.2 Employee Plan Active Members

Age Credited Service] O0to5| 5to 10| 10to 15| 15 to 20| 20 to 25|25 to 30| 30 plusl Total
Under 25 |Count 40 40
Avg Credited 1.2 1.2
Avg 2008 Earmings 41,046 41,046
25t029 [Count 77 6 83
Avg Credited 1.6 6.8 2.0
Avg 2008 Earnings 43,620 54,703 44,421
30to 34 |(Count 92 37 129
Avg Credited 1.9 7.4 35
Avg 2008 Earnings 51,211| 47,011 . . 50,007
35t039 (Count 90 50 18 17 1 176
Avg Credited 2.0 7.7 1.1 17.6 20.3 6.1
Avg 2008 Earnings 58,9211 60,802 60,533| 61,960 <> 59,878
40 to 44 |Count 63 44 18 47 43 2 217
Avg Credited 2.0 7.8 11.8 18.4 21.5 25.6 11.6
Avg 2008 Earnings 54,952| 60,158] 59,927 67,926 68,748 <> 62,065
45 to 49 [Count 43 56 25 43 85 56 2 310
Avg Credited 19 7.7 111 18.4 224 27.2 30.9} 16.3
Avg 2008 Earnings 57,028] 66,017| 68,719 67,943| 70,379| 70,314 <> 67,199
50to 54 [Count 28 29 18 23 52 71 129] 350
Avg Credited 1.8 7.6 11.3 18.2 227 27.9 32.6 23.6
Avg 2008 Earnings 50,984] 54,6911 59,775| 63,382| 65,492| 75,248| 67,392 65,683
55t0 59 |Count 10 23 6 13 29 36 57 174
Avg Credited 1.7 79 12.6 18.3 22.8 27.7 33.3 23.4
Avg 2008 Earnings 59,469| 71,516] 48,103] 51,543 57,949 61,845| 70,049 63,781
60 plus |Count 1 3 3 6 7 6 9 35
Avg Credited 45 6.9 10.1 17.9 221 27.9 33.4 22.4
Avg 2008 Earnings <>| 51,818| 57,447] 55,862| 46,695 48,851| 45,759 49,474
Total Count 444 248 88 149 217 17 197 1514
Avg Credited 1.8 76 114 18.2 223 27.6 32.8 14.8
Avg 2008 Earnings | 51,775 59,831 61,627 64,633| 66,378| 69,775| 67,114 61,054

Some earnings figures hidden to protect confidentiality.

Age is rounded down to the nearest birthday.

Avg. Credited is the number of years credited for pension plan purposes (rounded down to the nearest integer).

The salary used is the annualized pensionable salary for the year ending December 31, 2008.

Includes 46 members on LTD and 39 members who switched to the DC component of the Plan in respect of service after July 1, 2001.
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Table B.3 Employees’ Plan Pensioners

Nearest Count Average Ann'ual Average Anpual Average Annuz-al Total Benefit
Age Pension Bridge Benefit Payable
Under 25 21 - 2,339 2,339 49,125
25 to 54 7 29 11,157 2,125 7 13,282 385,175
55 24 25,124 7,248 32,372 776,935
56 39 26,940 8,050 34,989 1,364,588
57 49 29,492 8,773 38,265 1,874,971
58 43 25,680 8,913 34,593 1,487,503
59 62 25,668 8,241 33,909 2,102,376
60 80 23,504 7,242 30,745 2,459,629
61 100 23,677 7,862 31,538 3,153,843
62 84 21,713 7,444 29,158 2,449,242
63 64 25,193 7,192 32,385 2,072,659
64 7 62 19,912 6,604 26,516 1,643,969
65 41 21,392 3,327 24,719 1,013,499
66 47 19,301 233 19,534 918,086
67 47 18,423 - 18,423 865,873
68 45 19,121 108 19,229 865,316
69 44 18,798 97 18,895 831,362
70 46 20,113 115 20,228 930,466
71 33 24,085 - 24,085 794,793
72 32 20,314 - 20,314 650,049
73 21 14,225 - 14,225 298,734
74 9 15,342 - 15,342 138,077
75 14 20,577 - 20,577 288,078
76 13 13,612 - 7 13,612 176,955
77 3 13,649 = 13,649 40,946
78 5 16,818 - 16,818 84,090
79 2 < > - < > < >
80 7 17,485 - 17,485 122,397
81 3 16,792 - 16,792 50,377
82 1 < > - < > < >
Average 21,472 4,622 26,094
Total 1070 27,920,613

Figures shown above include January 1, 2009 cost of living adjustment.
* Bridge payable to surviving spouse.

< > Some figures are not shown to protect confidentiality.
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Table B.4 Acquired Plan Pensioners

PART 1 PART I

Average Annual Total Benefit Average Annual Total Benefit
Nearest Age Count Benefit Payable}|] Count Benefit Payable
Less than 55 2 <> <> - - -
55 to 59 13 597 7,762 4 2,213 8,851
60 4 1,304 5,216 6 1,664 9,981
61 16 650 10,404 1 <> < >
62 20 1,241 24,825 3 638 1,915
63 14 2,217 31,040 4 2,404 9,617
64 17 2,294 38,995 3 3,477 10,431
65 13 2,835 36,851 4 2,296 9,183
66 11 2,732 30,049 4 5,595 22,381
67 7 3,646 25,519 1 < > < >
68 9 3,332 29,984 1 <> <>
69 7 4,347 30,427 4 4,497 17,988
70 13 4,523 58,802 12 5111 61,338
71 10 4,129 41,293] 6 5,911 35,468
72 12 5,961 71,538 8 3,207 25,657
73 15 6,215 93,218 7 3,948 27,635
74 11 4,666 51,326 5 5,927 29,637
75 23 8,522 196,001 5 7,446 37,229
76 11 9,130 100,430 5 5,064 25,318
77 19 8,777 166,771 7 5,930 41,509
78 19 10,291 195,524 8 8,650 69,197
79 17 6,519 110,818 11 5,189 57,077
80 14 11,037 154,515 10 6,858 68,580
81 21 11,197 235,147 5 3,981 19,903
82 17 10,092 171,569} 6 7,789 46,733
83 21 8,031 168,661 9 9,678 87,098
84 12 10,776 129,311 7 6,525 45,673
8510 89 58 10,837 628,531 24 6,242 149,809
90 to 94 38 7,659 291,054 12 5,352 64,227
95 and over 13 7,674 99,762 2 < > < >
AVERAGE 6,792 5,390
TOTAL 477 3,239,717 184 991,843

Figures shown above include January 1, 2009 cost of living adjustment.
< > Some figures are not shown to protect confidentiality.
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Table B.5 Exec and Discretionary Pensions

Nearest Age Count Avg. Annual Pension Avg. Bridge Pension Avg. Benefit Total Benefit

Less than 55 1 < > < > < > < >

55 to 59 7 4,821 796 5,617 . 39,319

60 19 4,543 1,263 5,806 110,309

61 25 3,931 1,467 7 5,397 134,931

62 39 4,690 1,418 6,108 238,206

63 30 6,158 1,316 7,474 224,208

64 33 3,645 7 1,389 5,035 166,145

65 24 4,233 631 4,865 116,752

66 20 3,670 92 3,762 75,236

67 15 4,278 - 4,278 64,177

68 11 7,381 - 7,381 81,189

69 11 30,887 69 30,957 340,524

70 9 3,252 102 3,354 30,189

71 5 3,841 - 3,841 19,207

72 7 2,943 = 2,943 20,603

73 2 < > - < > < >

74 2 < > - < > < >

75 2 < > - < > < >

76 2 < > - < > < >

77 3 1,712 - 1,712 5,135

78 1 < > - < > < >

79 4 5,018 - 5,018 20,073

80 5 4,563 - 4,563 22,816

81 4 1,561 - 1,661 6,243

82 5 3,662 - 3,552 17,760

83 1 < > - < > < >

84 5 1,662 - 1,562 7,812

8510 89 19 2,755 - 2,755 52,353

90 to 94 4 3,566 - 3,566 14,263

95 and over 1 < > - < > < >
Average 5,149 717 5,866

Grand Total 316 1,853,581

Figures shown above include January 1, 2009 cost of living adjustment.
* Bridge payable to surviving spouse.
< > Some figures are not shown to protect confidentiality.
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Table B.6 War Service and ERIP 1986 and 1991 as at December 31, 2007

War Service ERIP 1986 and 1991

Nearest Count Avg. Ann.ual Total Benefit] INearest Count Avg. Annyal Total Benefit
Age Pension Payable] {Age Pension Payable
74 1 < > < > 165 1 < > < >
76 7 1,746 12,225 Je6 1 <> <>
77 1 < > < > I67 1 < > < >
78 2 <> < >||eo 3 3,148 9,444
79 3 1,051 3,153]|70 1 < > < >
80 3 1,305 3,914 |71 9 4,148 37,335
81 2 <> < >|[72 20 4,331 86,626
82 7 3,036 21,250]1§73 15 4,366 65,488
83 4 1,347 5,388]174 21 5,015 105,305
84 13 2,826 36,732]175 18 4,647 83,651
85 6 2,984 17,906] |76 27 4,531 122,349
86 5 3,109 15,546 |77 36 3,857 138,866
87 8 3,417 27,340]1178 14 3,656 49,790
88 4 6,337 25,347]179 20 3,630 72,591
89 5 4,156 20,7801 )80 18 3,756 67,601
90 7 4,538 31,768 |81 13 4,143 53,860
91 3 9,891 29,672 |82 11 5,389 59,278
92 1 < > < >[|83 9 3,772 33,944
93 1 <> < >||84 6 2,697 16,184
98 1 < > < >| |85 3 1,886 5,658
100 1 < > < >||86 1 < > < >
Average $3,330 Average $4,127

Total 85 $283,009| |Total 248 $1,023,396

Figures shown above include indexing up to and including January 1, 2008. The January 1, 2009 pension increases are not included in the

figures shown.
There are no bridge benefits.

< > Some figures are not shown to protect confidentiality.
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Description of Health Plan Membership Data

Employee data for health benefits was provided by NSPI as at December 31, 2008. We have taken the
following steps to review the data to ensure sufficiency and reliability:

> The data for actives and post 1991 pensioners was compared to the pension valuation data as at
December 31, 2008 for reasonableness. Approximately 70% of pension plan retirees are enrolled
in the health coverage. This is reasonable since there is an employee cost share component for the
coverage.

> The data for selected active members and post 1991 pensioners were cross-referenced with the
pension plan data and found to be consistent.

> We reviewed the data counts and age distributions in respect of pre-1992 retirees for whom NSPI
reimburses the Province of Nova Scotia for health benefits, against actual data as at December 31,
2004 and they are consistent.

Table B.7 NSPI Active Members Enrolled in Old Health Program

Number with Number with Average Age
Age Band Single Coverage Family Coverage Within Age Band
Less than 30 6 6 25.9
30-34 6 16 32.6
35-39 13 27 375
40-44 13 57 425
45 - 49 15 87 47.7
50 - 54 16 95 52.6
55-59 8 49 56.9
60 — 64 4 16 62.7
Total 81 353 47.7

Includes the data for 6 members who have service with Emera on or after January 1, 2007.

Table B.8 NSPI (Post — 91) Pensioners Enrolled in Old Health Program

Number with Number with Average Age
Age Band Single Coverage Family Coverage @ Within Age Band
<50 0 3 45.6
50 - 54 5 5 53.1
55 - 59 23 72 58.1
60 — 64 63 180 62.4
65— 69 31 100 67.4
70-74 19 44 71.9
75-79 9 9 76.8
> 80 2 2 82.9
Total 152 415 64.2
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Table B.9 NSPI Active Members Enrolled in New Health Program

Number with Number with Number with Average Age
Age Band Single Coverage = Couple Coverage Family Coverage Within Age Band
Less than 30 82 23 8 25.9
30-34 39 22 58 32.7
35-39 29 14 89 37.6
40 - 44 21 14 94 425
45 -49 31 32 115 47.4
50-54 31 85 95 52.8
55 -59 14 56 33 56.7
60 - 64 5 7 0 61.5
Total 252 253 492 43.5

Includes the data for 30 members who have service with Emera on or after January 1, 2007.

Table B.10 NSPI Active Members Enrolled in New Dental Program

Number with Number with Number with Average Age
Age Band Single Coverage  Couple Coverage Family Coverage Within Age Band
Less than 30 82 25 9 26.0
30 - 34 36 28 57 32.6
35-39 28 17 85 37.6
40-44 21 17 98 42.5
45 - 49 31 34 116 47.4
50 - 54 29 78 99 52.7
55 - 59 18 54 30 56.7
60 — 64 5 ' 6 0 61.4
Total 250 259 494 43.4

Includes the data for 31 members who have service with Emera on or after January 1, 2007.

Table B.11 NSPI (Post — 91) Pensioners Enrolled in New Health Program

Number with Number with Number with Average Age
Age Band Single Coverage  Couple Coverage Family Coverage Within Age Band
<50 0 0 1 44.3
50— 54 0 2 0 52.4
55-59 8 69 26 57.5
60 — 64 4 43 8 61.4
65 - 69 2 0 0 65.6
Total 14 114 35 58.7
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Table B.12 NSPI (Post — 91) Pensioners Enrolled in New Dental Program

Number with Number with Number with Average Age
Age Band Single Coverage  Couple Coverage Family Coverage Within Age Band
<50 0 0 1 443
50-54 0 2 0 52.4
55 - 59 8 66 24 57.4
60 — 64 5 43 7 61.4
65 ~ 69 2 0 0 65.6
Total 15 111 32 58.8

Pre-92 Pensioners — Premium Reimbursement to Province of NS

We were provided with the counts of members with single and family coverage enrolled in policies
5138, 6000, and 6500 under Province of NS post retirement health plan for who NSPI reimburses the
Province of NS for a portion of the premiums. We gathered data provided by the Province of Nova
Scotia as at December 31, 2004 for all of the retirees under policies 5138, 6000 and 6500 with single
or family coverage who were still enrolled as at that date. We determined the present value of the
future premiums as at December 31, 2008 assuming there was no change in the membership during
2005, 2006, 2007, or 2008. We then pro-rated the total present value for each group and coverage type
based on the membership counts provided by NSPI as at December 31, 2008.

The following table presents the age distribution based on the membership as at December 31, 2004
and also provides the membership counts as at December 31, 2008:

Table B.13 Distribution of Pre—92 Pensioners based on December 31, 2004 Membership

5138 Single 5138 Family 6000 and 6500 6000 and 6500
Age Band Single Family
50 - 54 0 0 0 0
55 ~ 59 1 2 0 3
60 — 64 2 0 4 3
65— 69 1 0 13 2
70-74 2 0 47 71
75-79 2 0 100 131
80-84 8 4 71 75
85 -89 16 6 72 41
90-94 10 1 25 10
95 - 99 2 0 9 4
Total Dec 31, 2004 a4 13 341 340
Total Dec. 31, 2008 33 7 350 249
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Dental

In addition to the employee data for health benefits under the old post-retirement health plan, NSPI
provided data for retiree dental benefits. Retiree dental benefits are provided in special circumstances
under the old post-retirement health plan, and do not form part of the standard benefits package.
(Under the new post retirement benefit plan, dental coverage is provided). There are approximately
22 retirees as at December 31, 2008 who are entitled to dental benefits on a 50/50 cost share under the
old post-retirement health plan until they reach age 65. The average age of the 22 retirees is 61.7.

Life Insurance

NSPI provides subsidized post-retirement life insurance up to age 65 for employees who elect to
participate under the new health plan. We were not provided with specific data relating to this life
insurance coverage, however we have complied membership data as at December 31, 2007 using the
data provided by NSPI for the new health plan and eamnings provided for the long service award
valuation.

The following table summarizes the data as at December 31, 2007 which was used to determine the
Accrued Benefit Obligation in respect of the life insurance benefits. Note that active members who are
projected to have less than 15 years of service at the assumed retirement age (and assumed not to elect
coverage) are excluded from the data shown below.

Table B.14 NSPI Active Members Assumed to have Subsidized Post-Retirement Life Insurance

Average Projected

Coverage

Age Band Count Average Service at Retirement
Less than 30 94 1.9 461,053
30-34 101 36 ’ 400,545
35-39 131 6.9 352,634
40-44 122 13.2 311,467
45 - 49 152 19.6 277,500
50-54 214 28.5 230,481
55-59 82 29.0 191,598
60 - 64 11 245 181,909
Total 907 16.3 305,626

Includes the data for 16 members who have service with Emera on or after January 1, 2007.

Table B.15 NSPI Retired Members Assumed to have Subsidized Post-Retirement Life Insurance

Age Band Count Average Coverage
Less than 55 Less than 55 3
55 -59 55 ~-59 85
60 —-64 60 — 64 25
Total Total 113
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Long Service Award

The following table summarizes the data as at December 31, 2008 which was used to determine the
Accrued Benefit Obligation in respect of the Long Service Award.

Table B.16 Employees eligible for Long Service Award

Age and Service Oto4 5to9 10to14 15019 20to24 25 or more Total
20to 24 23 23
Average Service 2.1 2.1
Average Earnings $43,836 $43,836
251029 50 13 63
Average Service 23 7.0 - 3.3
Average Earnings $48,240  $52,047 $49,026
30 to 34 70 59 7 136
Average Service 2.8 7.6 109 5.3
Average Earnings $51,012  $48,188  $40,665 $49,254
35 to 39 50 78 33 19 1 181
Average Service 2.8 7.9 11.6 17.6 <> 8.3
Average Eamings $58,082  $57,934  $57,061 $60,105 <> $58,007
40to0 44 36 47 27 46 47 2 205
Average Service 3.0 7.8 12.1 18.4 21.8 <> 13.3
Average Earnings $56,690 $62,943 $56,158 $67,334 $65,646 <> $62,577
45 to 49 20 64 32 42 85 59 302
Average Service 26 7.8 11.3 18.5 224 274 17.3
Average Earnings $58,439 $66,466  $63,176  $68,643  $66,428 $66,911 $65,965
50 to 54 19 35 17 25 55 198 349
Average Service 29 8.1 115 18.1 22.8 31.1 241
Average Earnings $59,882 $54,034 $60,398 $57,759 $63,210 $64,820 $62,495
55 to 59 5 19 10 13 29 102 178
Average Service 3.6 8.2 11.7 18.3 22.6 315 24.7
Average Earnings $126,897 $51,114  $46,324  $52,582 $57,447 $64,603 | $61,843
60 to 65 5 2 6 8 16 a7
Average Service 7.9 < > 18.0 22.6 329 23.7
Average Earnings $52,906 < > $54,349 $47,910 $51,224 $51,144
Total 273 320 128 151 225 377 1,474
Average Service 27 7.8 11.6 18.3 224 30.7 16.3
Average Earnings $54,495  $57,430 $56,987 $63,417  $63,596 $64,513 | $60,214

Includes the data for 31 members who have service with Emera on or after January 1, 2007.
NSPI retains the obligation in respect of all NSPI service.
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Appendix C — Summary of Plan Provisions

Employees’ Pension Plan

Please refer to the actuarial report for funding purposes as at December 31, 2008 for a summary of
plan terms. Effective July 1, 2001, a defined contribution option was offered under the Employee’s
pension plan. Members who elected to participate in the defined contribution portion of the plan
ceased to accrue service under the defined benefit portion of the plan, but retain a defined benefit
pension based on final average earnings at termination or retirement in respect of credited service to
July 1, 2001.

Acquired Companies Pension Plan

Please refer to the actuarial report for funding purposes as at December 31, 2008 for a summary of
plan terms. Included in the liability is the value of cost of living adjustment and survivor benefits in
respect of member’s paid up Government of Canada pensions. We note that this is a closed plan and
there are no members accruing service.

Executive Supplements, and Discretionary Benefits

NSPI introduced a Supplementary Executive Retirement Plan (“SERP”) as at January 1, 2001 to top-up
benefits for all members who are capped under the Employees’ Pension Plan by the maximum pension
limits set out in the Income Tax Act. Previously, only certain executives were covered by the SERP.
Generally speaking, the SERP has the same terms as the registered Employees’ Pension Plan and pays
a pension equal to (a) minus (b):

a) the pension determined under the Employees’ Pension Plan without reference to the Income Tax
Act limits,

b) the pension payable under the Employees’ Pension Plan.

The SERP benefits cover both defined benefit and defined contribution amounts that would otherwise
exceed Income Tax Act limits. For the DC SERP, the word “contribution” would replace the word
“pension” in the formula above. In addition, the annual rate of return on the DC SERP balances are
deemed to be equal to the annual rate of return on the member’s actual Employees’ Pension Plan DC
account balance.

Certain members in the SERP have a different definition of pensionable earnings than that defined in
the Employees’ Pension Plan. For such members, this would be used to determine (a) above. There is
no pre-funding of SERP benefits. Please refer to the SERP plan document for additional information.

In addition to the SERP, any discretionary benefits granted by NSPI are included in this component.
Such benefits are not pre-funded.
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War Service, ERIPs of 1986 and 1991

War Service liability is in respect of service granted under the Nova Scotia Public Service
Superannuation Plan (“PSSP””) to members of Nova Scotia Power Corporation (the predecessor to
Nova Scotia Power Incorporated). PSSP is responsible for paying the total pension benefit to such
members. NSPI is responsible for reimbursing PSSP the portion of such benefits attributable to war
service on a pay as you go basis.

The ERIP 1986 and 1991 liability is in respect of certain additional benefits provided to members who
retired under the early retirement incentive program (ERIP) offered in 1986 and 1991. The PSSP is
responsible for paying the total pension benefit to such members. NSPI is responsible for reimbursing
PSSP the portion of such benefits attributable to additional service granted under the ERIP on a pay as
you go basis.

Long Service Award

Employees who retire from active service on an unreduced pension are eligible for a Long Service
Award benefit. This benefit is also paid in the event of death in service. No benefit is payable to
employees who terminate prior to retirement, or to those who retire early with a reduced pension. A
member’s benefit is based on his rate of pay on his retirement date. The benefit amount is 1 week’s
salary for each year of service, up to a maximum of 26 years of service. Effective August 1, 2007 the
long service award is closed to all new hires.

Post-Retirement Health Care Benefits

Existing (“Old”) Post-Retirement Health Care Plan

All NSPI employees who retired between privatization and December 31, 2003 receive benefits under
the Old post retirement health care plan. Members who were active as at January 1, 2004 may receive
benefits based on either the Old or New Plan depending on a one-time coverage election.

The Old Plan provides retired employees and their spouses (and eligible dependent children, if any)
with 100% coverage for all prescription drugs up to age 65, 100% of eligible hospital benefit costs,
and 80% of extended health benefits. To be entitled to this post-retirement health benefit, employees
must retire from active service and be eligible for an unreduced pension from the NSPI Employee’s
Pension Plan. Benefits are not provided to those who terminate prior to retirement. It is noted that the
Prior Plan documents suggest that spouses and dependents are not eligible for coverage after the death
of the member; however, we understand that the practice is to continue to provide coverage, and
charge the applicable premium, in any such instance. We have therefore included the cost of lifetime
benefits for surviving spouses, in accordance with Company practice.

The cost of the Old Plan is shared on a 50-50 basis between the retired employees (and eligible
spouses) and the Company. The premium charged is set by the insurance company considering total
expected claims in respect of retired members only. The premium does not reduce at age 65, although
drug coverage ceases at that time. Premiums differ between employees only in respect of coverage
type, i.e., single or family coverage.
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New Post-Retirement Health Care Plan

This Plan applies to all employees hired on or after January 1, 2004. However, all active employees as
at January 1, 2004 had a one time option to convert to the New Plan.

Compared to the Old Plan, the New Plan adds orthodontic coverage, and caps drug dispensing fees at
$7 per prescription and drug costs to the generic brand cost. Members who enroll in the New Plan are
entitled to continue with both health and dental coverage after retirement up to age 65 if they meet
eligibility requirements:

> The member must have at least 10 years of continuous service with the Company to be eligible for
the post-retirement benefit.
> Benefits are not provided to those who terminate prior to retirement.

The cost of the New Plan is shared between the employee and the Company, based on the retired
member’s continuous service at their date of retirement:

Years of Continuous Employer Paid Portion
Service at Retirement

1-9 Not eligible to enroll in the Plan

10-14 0% paid for by the Employer

15-29 50% paid for by the Employer

30-34 75% paid for by the Employer

35+ 100% paid for by the Employer

In addition to single and family coverage, the New Plan offers “couple” coverage, whereby any two
family members may obtain health and dental coverage. Under the New Plan, no coverage is provided
after the former employee attains age 65 (even if the spouse is still under age 65).

Post-Retirement Health Benefits for pre-privatization retirees

The cost to NSPI of benefits payable in respect of retired NSPC (the predecessor to Nova Scotia Power
Incorporated) members who receive a pension from the PSSA is based on the premium assessed by the
Province of Nova Scotia.

Subsidized Post-Retirement Life Insurance

NSPI provides subsidized post-retirement life insurance up to age 65 for employees who elect to
participate under the new health plan. The cost-sharing of the life insurance premiums is based on the
retired member’s continuous service at their date of retirement as shown in the table above for the new
post-retirement health care plan.

For non-executives the coverage is equal to 3 times the employee’s salary at retirement up to a
maximum of $500,000. For executives the coverage is 5 times salary at retirement up to a maximum
of $1,000,000.
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Appendix D — Detailed Calculation Sheets
Fiscal 2008 & Projected Fiscal 2009
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All figures in thousands. L:\Pension\n_z\NSPC\EMPL\Account\2009\[0901 ACC 2001-2008, Proj 2009-13.x1s]2008
"VA" means Valuation Allowance
Sensitivity to 25 basis points decrease - ABO at beg of period N/A 4.1% 2.0% 3.3% 1.8% 3.4% 22%
Sensitivity to 25 basis points decrease - CSC (ER Portion) N/A 7.6% N/A 5.3% N/A 3.1% 3.5%
Sensitivity to 100 basis points change in health trend rates:
Impact on total of service and interest cost N/A N/A| N/A N/A| N/A| N/A| 10.4%
Impact on ABO at end of period N/A| N/A N/A] N/A N/A| N/A] 8.6%
Pension| Pension| Pension Plan War Service, Post
Plan for Plan for for Certain SERP| ERIP 1986 Long Retirement|
Employees| Employees Acquired| Exec Supp| and Service Employees;
1. EXPENSE (DC only) (DB only) Companies| Discretionary] ERIP 1991 Award| (ER Only) Total
IASSUMED RETURN ON ASSETS N/A 7.50% 7.50% 7.50% 7.50% 7.50% 7.50%
IASSUMED DISCOUNT RATE AT BEGINNING OF PERIOD N/A 5.75% 5.75% 5.75% 5.75% 5.75% 5.75%
IASSUMED DISCOUNT RATE AT END OF PERIOD N/A 7.50% 7.50% 7.50% 7.50% 7.50% 7.50%
CURRENT SERVICE COST $732 $10,162 $0 $250 $0 $916 $663 $12,723
INTEREST ON ACCRUED BENEFITS 0 39,502 2,212 1,837 713 963 1,322 46,549
EXPECTED RETURN ON ASSETS 0 (43,815) (3,010) 0 0 0 0 (46,825)
STRAIGHT LINE AMORTIZATION OF:
- Transitional Obligation (Asset) 0 (786) (409)| 596 620 816 1,422 2,259
- Past Service Costs 0 (134) 0 89 0 (] 230 185
- Actuarial Losses / (Gains) 0 10,546 1,047 279 99 99 0 12,070
- Change in VA on adopting CICA 3461 0 837 0 0 0 0 0 837
CHANGE IN VALUATION ALLOWANCE 0 (837)| 0 0 0 0 0 (837)
SETTLEMENTS & CURTAILMENTS 0 0 0 0 0 0 0 0
SPECIAL TERMINATION 0
EXPENSE (INCOME) $732 $15475 ($160) $3,051 $1,432 $2,794 $3,637 $26,961
2. ACCRUED BENEFIT (ASSET) LIABILITY
OPENNING BALANCE OF CARRYING AMOUNT OF
ACCRUED BENEFIT (ASSET) LIABILITY NET OF VA $144 ($67,774) ($13,719) $21,567 $7,657 $10,498 $15,211 ($26,416)
LESS: ACCRUED VALUATION ALLOWANCE (BOY) - - - - - - - -
OPENING BALANCE (not adjusted for VA) $144 ($67,774) ($13,719) $21,567 $7,657 $10,498 $15,211 ($26,416)
EXPENSE (INCOME) (including current year VA) 732 15,475 (160)| 3,051 1,432 2,794 3,637 26,961
LESS CURRENT YEAR VA (to get unadjusted closing bal ) 0 0 0 0 0 0 0 0
COMPANY CONTRIBUTIONS (876) (7,569 (1.079) (1,914) (1,292) (2,246) (1.701) (16,677)
CLOSING BALANCE (not adjusted for VA) $0 (859,868 ($14,958) $22,704 $7,797 $11,046 $17,147 ($16,132)
ACCRUED VALUATION ALLOWANCE (EOY) - - - - - - - -
(CLOSING BALANCE OF CARRYING AMOUNT OF
ACCRUED BENEFIT (ASSET) LIABILITY NET OF VA $0 ($59,868) ($14,958) $22,704 $7,797 $11,046 $17,147 ($16,132)
3. RECONCILIATION OF ACCRUED BENEFIT OBLIGATION TO ACCRUED BENEFIT ASSET (LIABILITY)
RECONCILIATION AT END OF PERIOD
ACTUAL MARKET VALUE OF ASSETS - EOY N/A $477,876 $30,941 $0 $0 $0 $0 $508,817
LESS ACTUAL ACCRUED BENEFIT OBLIGATION - EOY N/A 595,203 34,519 26,441 11,008 15,773 20,260 703,204
SURPLUS (DEFICIT) AT END OF PERIOD - MARKET VALUE N/A ($117,327) ($3,578) ($26,441) ($11,008) ($15,773) ($20,260) ($194,387)
LESS CLOSING UNAMORTIZED AMOUNTS
- Unamortized Transitional Obligation (Asset) N/A (3,142) (1,639) 2,387 2,479 3,263 5,690 9,038
- Unamortized Past Service N/A| (865) 0 441 0 0 1,840 1,416
- Unamortized Actuarial Losses (Gains) N/A] 181,201 20,175 909 732 1,465 (4,417) 200,065
TOTAL CLOSING UNAMORTIZED AMOUNTS N/A $177,194 $18,536 $3.737 $3,211 $4,728 $3,1i3 $210,519
CLOSING BALANCE (not adjusted for VA) $0 $59,867 $14,958 ($22,704) ($7,797) ($11,045) ($17,147) $16,132
ACCRUED VALUATION ALLOWANCE - EOY - - - - - - - -
CLOSING BALANCE OF CARRYING AMOUNT OF
ACCRUED BENEFIT ASSET (LIABILITY) NET OF VA $0 $59,867 $14,958 ($22,704) (87,797) ($11,045) ($17,147) $16,132
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All figures in thousands.
"VA" means Valuation Allowance Pension Pension| Pension Plan War Service Post
Plan for Plan for for Certain| SERP| ERIP 1986 Long Retirement
Employees] Employees Acquired| Exec Supp and Service Employees
4. WORKSHEETS (DC only) (DB only) Companies| Discretionary] ERIP 1991 Award (ER Only) Total
A. FINANCIAL POSITION OF THE PLAN
AT BEGINNING OF PERIOD
Assets (Market Value) N/A $600,462 $40,255 $0 $0 $0 30 $640,717
Accrued Benefit Obligations 144 693,631 40,624 30,971 13,051 17,295 23,560 819,276
Surplus (Deficit) ($144) ($93,169) ($369) ($30,971) ($13,051) ($17,295) ($23,560) ($178,559)
B. PLAN COSTS FOR BENEFITS ACCRUING
DURING THE PERIOD
Employee Contributions N/A $5,025 $0 $0 $0 $0 $0 $5,025
Company Normal Cost 732 10,162 0 250 0 916 663 12,723
Cost of Benefits Accruing $732 $15,187 $0 $250 $0 $916 $663 $17,748
C. MARKET-RELATED VALUE OF ASSETS (5 years)
Annual Adjustment in respect of Year -5 $0 $5,799 $210 $0 $0 $0 $0
Annual Adjustment in respect of Year -4 0 128 (356)| 0 0 0 0
Annual Adjustment in respect of Year -3 0 4,515 83 0 0 0 0
Annual Adjustment in respect of Year -2 0 7.496 298 0 0 0 0
Annual Adjustment in respect of Year -1 0 (8,125) (487) 0 0 0 0
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"VA" means Valuation Allowance Pension Pension| Pension Plan War Service Post
Plan for Plan for for Certain SERP| ERIP 1986 Long Retirement
Employees Employees Acquired Exec Supp and Service Employees
4. WORKSHEETS (DC only) (DB only) Companies| Discretionary] ERIP 1991 Award (ER Only) Total
D. PROJECTIONS TO END OF PERIOD - Market Related Value
ASSETS - MRV
Opening Value N/A| $591,507 $41,750 $0 $0 $0 $0 $633,256
Member Contributions N/A] 5,025 0 0 0 0 0 5,025
Company Contributions N/A] 7,569 1,079 1,914 1,292 2,246 1,701 15,801
Interest N/A 43,815 3,010 0 0 0 0 46,825
Benefit Payouts N/A (28.476) (4,303) (1,914) (1,292) (2,246) (1,701) (39,932)
MRV Adjustment for previous asset gain/(losses) (end of year) N/A 9812 (251) 0 0 0 0 9.561
Settlement Payout N/A| 0 0 0 0 0 0 0
Projected Closing Asset Value - MRV N/A $629,252 $41,284 $0 $0 $0 $0 $670,536
ACCRUED BENEFIT OBLIGATION
Opening Value $144 $693,631 $40,624 $30,971 $13,051 $17,295 $23,560 $819,276
Benefit Improvements N/A 0 0 0 0 0 0 0
Total Normal Cost N/A 15,187 0 250 0 916 663 17,016
Interest N/A 39,502 2,212 1,837 713 963 1,322 46,549
Benefit Payouts N/A| (28,476) (4,303) (1,914) (1,292) (2,246) (1,701) (39,932)
Curtailments N/A] 0 0 0 0 0 0 0
Experience Loss due to Curtailment N/A 0 0 0 0 0 0 1]
Liabilities Settled (144)| 0 0 0 0 0 0 (144)
Projected Closing Accrued Benefit Obligation N/A| $719,844 $38,533 $31,144 $12,472 $16,928 $23,844 $842,765
Gain (Loss) on Accrued Benefit Obligation arising at end of period N/A 124,641 4,014 4,703 1,464 1,155 3,584 139,561
Actual Accrued Benefit Obligation at end of period N/A $595,203 $34,519 $26,441 $11,008 $15,773 $20,260 $703,204
PROJECTED SURPLUS END OF PERIOD (MRYV) $0 ($90,592) $2,751 ($31,144) ($12,472) ($16,928) ($23,844) ($172,229)
ACTUAL SURPLUS END OF PERIOD (MRYV) $0 $34,049 $6,765 ($26,441) ($11,008) ($15,773) ($20,260) ($32,668)
E. PROJECTIONS TO END OF PERIOD - Market Value
ASSETS - Market Value
Opening Value N/A $600,462 $40,255 $0 $0 $0 $0 $640,717
Member Contributions N/A| 5,025 0 0 0 0 0 5,025
Company Contributions N/A 7,569 1,079 1,914 1,292 2,246 1,701 15,801
Expected Interest N/A| 44,439 2,898 0 0 0 0 47,337
Benefit Payouts N/A| (28,476) (4,303) (1,914) (1,292) (2.246) (1,701) (39,932)
Settiement Payout N/A 0 0 0 0 0 0 0
Projected Closing Asset Value - Market Value N/A $629,019 $39,929 $0 $0 $0 $0 $668,948
Gain (Loss) on Market Value of Asset return during period N/A (151,143) (8,988) 0 0 0 0 (160,131)|
Actual Market Value of Assets at end of period N/A $477,876 $30,941 $0 $0 $0 $0 $508,817
PROJECTED SURPLUS END OF PERIOD (Market Value) $0 ($90,825) $1,396 ($31,144) ($12,472) ($16,928) ($23,844)]  ($173,817)
ACTUAL SURPLUS END OF PERIOD (Market Vaiue) $0 ($117,327) ($3,578) ($26,441) ($11,008) ($15,773) ($20,260)]  ($194,387)
ASSETS - Galn/Loss Current Year
Expected Return (based on MRV) $0 $43,815 $3,010 $0 $0 $0 $0 $46,825
Actual Return (MV) $0 ($106,704), ($6,090) $0 $0 $0 $0 ($112,794),
Gain (Loss) $0 ($150,519) ($9,100) $0 $0 $0 $0 ($159,619)
F. RECONCILE VALUATION ALLOWANCE AND UNAMORTIZED (projected to end of period
Accrued Benefit (Asset) $0 ($59,868) ($14,958) $22,704 $7,797 $11,046 $17,147 ($16,132)
(a) Expected Future Benefit N/A 17,025 N/A N/A N/A N/A N/A 17,025
(b) Adjusted Benefit Asset (Accrued Asset less aggregate losses) N/A (87,478) N/A] N/A N/A N/A N/A (87,478)|
(c) Valuation Allowance Required EQY (b) - (a) N/A 0 N/A| N/A N/A N/A N/A| 0
(d) Unamortized Valuation Allowance N/A 837 N/A| N/A| N/A] N/A N/A 837
(e) Accrued VA EOY N/A 0 N/A N/A| N/A| N/A N/A 0
Addition to VA (c) - (d) - (¢) N/A 0 N/A N/A N/A| N/A N/A 0
Closing Balance of Carrying Amount of Accrued $0
Benefit (Asset) Liability Net of VA 0 ($59.868)) ($14,958) $22,704 $7,797 $11,046 $17.147 ($16,132),
Unamortized Valuation Allowance 1] 3,347 0 0 0 0 0 3347
Carrying Amount of Accrued Benefit 0
(Asset) Upon Full Amortization of VA $0 (56,521) (14,958) 22,704 1,797 11,046 17,147 (12,785)
Total (Surplus) Deficit To Be Eventually Recognized 0 90,825 (698) 31,144 12,472 16,928 23,844 174,515
UNAMORTIZED LOSS (GAIN) $0 $147,346 $13,562 $8,440 $4,675 $5,882 $6,697 $186,602

If Unamortized Loss, or Gain (other than employee plan): equal to Total (Surplus) Deficit to be eventually recognized less Carrying Amount of Accrued Benefit (Asset) Upon Full amortization of VA.
If Unamortized Gain for Employee Plan: equal to 2 x Total (Surplus) to be eventually recognized less Accrued Benefit (Asset)
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"VA" means Valuation Allowance Pension Pension| Pension Plan War Service Post
Plan for Plan for for Certain SERP| ERIP 1986 Long Retirement
Employees Employees Acquired| Exec Supp and Service Employ
5. AMORTIZATION SCHEDULE (DC only) (DB only) Companies| Discretionary] ERIP 1991 Award (ER Only) Total
AMORTIZATIONS ESTABLISHED AS AT JANUARY 1, 2000
ARSP as at January 1, 2000 0.00 13.00 13.00 13.00 13.00 13.00 13.00
TRANSITIONAL OBLIGATION / (ASSET) (Jan 1, 2000) $0 ($10,216) (85,320) $8,616 $7,198 $10,607 $18,488 $29,373
Opening Balance o] (3,928) (2,048): 2,983 3,099 4,079 7,112 11,297
Annual Component 0 (786) (409)| 596 620 816 1,422 2,259
Closing Balance 0 (3.142) (1,639) 2,387 2,479 3,263 5,690 9,038
Remaining Duration as at EQY (years) 0.00 4.00 4.00 4.00 4.00 4.00 4.00
CHANGE in VA on ADOPTING CICA 3461 (Jan 1, 2000) N/A $10,880 N/A N/A] N/A N/A N/A| $10,880
Opening Balance N/A 4,184 N/A N/A| N/A N/A N/A 4,184
|Annual Component N/A 837 N/A N/A N/A N/A N/A| 837
Closing Balance N/A 3,347 N/A N/A| N/A N/A N/A| 3,347
Remaining Duration as at EQY (years) N/A 4.00 N/A N/A N/A N/A N/A
AMORTIZATIONS ESTABLISHED AS AT DECEMBER 31, 2000
ARSP as at December 31, 2000 0.00 12.00 12.00 12.00 12.00 12.00 12.00
PAST SERVICE COST / (ASSET) (Dec 31, 2000) N/A| $869 N/A| $503 N/A N/A| N/A| $1,372
Opening Balance N/A 0 N/A| 209 N/A] N/A N/A 209
Annual Component N/A 0 N/A 42 N/A] N/A N/A 42
Closing Balance N/A 0 N/A] 167 N/A| N/A N/A 167
|Remaini 1g Duration as at EQY (years) N/A| 0.00 N/A 4.00 N/A N/A N/A]
AMORTIZATIONS ESTABLISHED AS AT OCTOBER 31, 2003
N/A 11.00 N/A 11.00 N/A N/A] N/A|
PAST SERVICE COST / (ASSET) (October 1, 2003) N/A $5,580 N/A] $521 N/A] N/A N/A $6,101
Opening Balance N/A 0 N/A 321 N/A N/A N/A 321
Annual Component N/A 0 N/A 47 N/A] N/A| N/A 47
Closing Balance N/A 0 N/A 274 N/A| N/A N/A 274
Remaining Duration as at EQY (years) N/A 0.00 N/A 5.75 N/A N/A| N/A
AMORTIZATIONS ESTABLISHED AS AT JULY 1, 2004
ARSP as at July 1, 2004 N/A 11.00 N/A N/A| N/A] N/A N/A|
PAST SERVICE COST / (ASSET) (July 1, 2004) N/A ($7.283)| N/A| N/A| N/A| N/A| N/A ($7,283)
Opening Balance N/A (999) N/A N/A| N/A N/A N/A (999)
Annual Component (half-year starting July 1) N/A (134) N/A N/A N/A N/A N/A (134)
Closing Balance N/A (865)| N/A N/A N/A N/A] N/A (865)
Remaining Duration as at EOY (years) N/A] 6.50 N/A N/A N/A N/A N/A
AMORTIZATIONS ESTABLISHED AS AT DEC 31, 2006
ARSP as at Dec 31, 2006 N/A| N/A| N/A] N/A| N/A| N/A 10.00
PAST SERVICE COST / (ASSET) (Dec 31, 2006) N/A N/A N/A| N/A N/A N/A| 2300, $2,300
Opening Balance N/A| N/A| N/A| N/A] N/A N/A] 2,070 2,070
Annual Component N/A N/A N/A N/A| N/A N/A| 230 230
Closing Balance N/A N/A| N/A| N/A| N/A| N/A| 1,840 1,840
Remaining Duration as at EOY (years) N/A N/A] N/A| N/A N/A| N/A| 8.00
AMORTIZATIONS ESTABLISHED AS AT DECEMBER 31, 2007
Updated ARSP as at December 31, 2007 0.00 10.00 10.00 10.00 10.00 10.00 10.00
AGGREGATE NET ACTUARIAL LOSS / (GAIN) $0 $165,869 $16,136 $5,891 $2.295 $2,719 ($833) $192,077
Actuarial loss (gain) not yet included in MRV 0 (8,955) 1,495 0 0 0 0 (7.461)
Amount subject to amortization 0 174,824 14,641 5,891 2,295 2,719 (833)| 199,538
10% Corridor (14) 69,363 4,175 3,097 1,305 1,730 (2,356) 77,299
Opening Balance to Amortize 0 105,461 10,466 2,794 990 990 (4] 120,701
Annual Component ] 10,546 1,047 279 99 99 0 12,070
Remaining amonnt to be amortized 0 155,323 15,089 5612 2,196 2,620 (833) 180,007
Actuarial loss (gain) at end of period on
- Asset Return 0 150,519 9,100 0 0 0 0 159,619
- Accrued Benefit Obligation 0 (124,641) (4.014) (4,703) (1,464) (1,155) (3,584) (139,561)
Total actuarial loss (gain) not amortized $0 $181,201 $20,175 $909 $732 $1,465 ($4,417) $200,065
[Total Closing Unamortized Losses (Gains) (excluding VA) $0 | $177,194 | $18,536 | $3,737 | $3,211 | $4,728 | $3,113 [ $210,519 ]
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All figures in thousands.
"VA" means Valuation Allowance Pension Pension| Pension Plan War Service Post
Plan for Plan for for Certain SERP| ERIP 1986 Long Retirement
Employees Employees Acquired Exec Supp and Service Employees
6. EXPENSE - NEW DISCLOSURE REQUIREMENTS| (DC only) (DB only) Companies| Discretionary| ERIP 1991 Award| (ER Only)L Total
COSTS ARISING IN PERIOD
CURRENT SERVICE COST $732 $10,162 $0 $250 $0 $916 $663 $12,723
INTEREST ON ACCRUED BENEHITS 0 39,502 2,212 1,837 713 963 1,322 46,549
ACTUAL RETURN ON ASSETS 0 106,704 6,090 0 0 0 0 112,794
AMOUNTS ARISING FROM EVENTS IN THE PERIOD:
- Past Service Costs (Gains) 0 0 0 0 0 0 0 0
- Actuarial Losses / (Gains) on Accrued Benefit Obligation 0 (124,641) (4,014) (4,703) (1,464) (1,155) (3,584) (139,561)
SETTLEMENTS & CURTAILMENTS 0 0 0 0 0 0 0 0
OTHER 0 0 0 0 0 0 0 0
FUTURE BENEFIT COSTS BEFORE ADJUSTMENTS $732 $31,727 $4,288 ($2,616) ($751) $724 ($1,599) $32,505
ADJUSTMENTS TO RECOGNIZE LONG-TERM NATURE OF COSTS
IMPACT OF DEFERRED RECOGNITION ON:
- Transitional Obligation (Asset) 0 (786) (409) 596 620 816 1,422 2,259
- Current Year Return on Plan Assets** 0 (150,519) (9,100) 0 0 0 0 (159,619)
- Past Service Costs* 0 (134) 0 89 0 0 230 185
- Actuarial Loss (Gain) other than the current year return on assets* 0 135,187 5,061 4,982 1,563 1,254 3,584 151,631
VALUATION ALLOWANCE 0 0 0 0 0 0 0 0
BENEFIT COST (INCOME) RECOGNIZED FOR THE PERIOD $732 $15,475 ($160) $3,051 $1,432 $2,794 $3,637 $26,961

* Equal to (1) current year amortization of (gain)/loss subtract (2) (gain)/ loss incurred in the current year
** Actual return on plan assets, less expected return on plan assets determined on a market related basis
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All figures in thousands. L:\Pension\n_zZ\NSPC\EMPL\Account\2009\[0901 ACC 2001-2008, Proj 2009-13.x1s]2009
"VA" means Valuation Allowance
|Esmvny to 25 basis points decrease - ABO at beg of period N/A 3.1% 1.6% 2.7% 1.8% 1.5% 1.7%
Sensitivity to 25 basis points decrease - CSC (ER Portion) N/A| 8.1% N/A 11.4% N/A 1.9% 2.9%
Sensitivity to 100 basis points change in health trend rates:
Impact on total of service and interest cost N/A| N/A N/A N/A| N/A] N/A] 11.4%
Impact on ABO at end of period N/A] N/A N/A] N/A] N/A N/A] 10.0%
Pension| Pension] Pension Plan War Service Post
Plan for Plan for for Certain SERP| ERIP 1986 Long Retirement
Employees Employees Acquired Exec Supp and Service Employees
1. EXPENSE (DC only) (DB only) Companies| Discretionary| ERIP 1991 Award (ER Only) Total
IASSUMED RETURN ON ASSETS N/A 7.25% 7.25% 7.25% 7.25% 7.25% 7.25%
|ASSUMED DISCOUNT RATE AT BEGINNING OF PERIOD N/A 7.50% 7.50% 7.50% 7.50% 7.50% 7.50%
IASSUMED DISCOUNT RATE AT END OF PERIOD N/A 7.50% 7.50% 7.50% 7.50% 7.50% 7.50%
CURRENT SERVICE COST $946 $6,261 $0 $197 $0 $798 $547 $8,749
INTEREST ON ACCRUED BENEHTS 0 43,868 2,433 1,915 778 1,122 1,466 51,582
EXPECTED RETURN ON ASSETS 0 (45,486) (2,890) 0 0 0 0 (48,376)
STRAIGHT LINE AMORTIZATION OF:
- Transitional Obligation (Asset) 0 (786) (409) 596 620 816 1,422 2,259
- Past Service Costs 0 (134) 0 89 0 0 230 185
- Actuarial Losses / (Gains) 0 0 634 0 [} 0 (266) 368
- Change in VA on adopting CICA 3461 0 837 0 0 0 0 0 837
CHANGE IN VALUATION ALLOWANCE 0 (837) 0 0 0 0 0 (837)
SETTLEMENTS & CURTAILMENTS 0 0 0 0 0 0 0 0
SPECIAL TERMINATION 0
EXPENSE (INCOME) $946 $3,723 ($232) $2,797 $1,398 $2,736 $3,399 $14,767
2. ACCRUED BENEFIT (ASSET) LIABILITY
OPENNING BALANCE OF CARRYING AMOUNT OF
ACCRUED BENEFIT (ASSET) LIABILITY NET OF VA $0 ($59,868) ($14,958) $22,704 $7,797 $11,046 $17,147 ($16,132)
LESS: ACCRUED VALUATION ALLOWANCE (BOY) - - - - - - - -
OPENING BALANCE (not adjusted for VA) $0 ($59,868) ($14,958) $22,704 $7,797 $11,046 $17,147 ($16,132)
EXPENSE (INCOME) (including current year VA) 946 3,723 (232)| 2,797 1,398 2,736 3,399 14,767
LESS CURRENT YEAR VA (to get unadjusted closing balance) 0 0 0 0 0 0 0 0
COMPANY CONTRIBUTIONS (946)| (23,130) (1,331) (2,010) (1,266) (2.416) (1,986) (33,085)/
CLOSING BALANCE (not adjusted for VA) $0 ($79,275) ($16,521) $23,491 $7,929 $11,366 $18,560 ($34,450)
ACCRUED VALUATION ALLOWANCE (EQOY) - - - - - - - -
CLOSING BALANCE OF CARRYING AMOUNT OF
ACCRUED BENEFIT (ASSET) LIABILITY NET OF VA $0 ($79,275) ($16,521) $23,491 $7,929 $11,366 $18,560 ($34,450)
3. RECONCILIATION OF ACCRUED BENEFIT OBLIGATION TO ACCRUED BENEFIT ASSET (LIABILITY)
RECONCILIATION AT END OF PERIOD
ACTUAL MARKET VALUE OF ASSETS - EOY N/A $508,667 $30,243 $0 $0 $0 $0 $538,910
LESS ACTUAL ACCRUED BENEFIT OBLIGATION - EOY N/A| 618,482 32,783 26,543 10,520 15,277 20,287 723,892
SURPLUS (DEFICIT) AT END OF PERIOD - MARKET VALUE N/A ($109,815) ($2,540) ($26,543) ($10,520) ($15,277) ($20,287)]  ($184,982)
LESS CLOSING UNAMORTIZED AMOUNTS
- Unamortized Transitional Obligation (Asset) N/A (2,356) (1,230) 1,791 1,859 2,447 4,268 6,779
- Unamortized Past Service N/A (731) 0 352 0 0 1,610 1,231
- Unamortized Actuarial Losses (Gains) N/A 192,176 20,291 909 732 1,465 (4,151) 211,422
TOTAL CLOSING UNAMORTIZED AMOUNTS N/A $189,089 $19,061 $3,052 $2,591 $3.912 $1,727 $219.432
CLOSING BALANCE (not adjusted for VA) $0 $79,274 $16,521 ($23,491) ($7,929) ($11,365) ($18,560) $34,450
ACCRUED VALUATION ALLOWANCE - EOY - - - - - - - -
CLOSING BALANCE OF CARRYING AMOUNT OF
ACCRUED BENEFIT ASSET (LIABILITY) NET OF VA $0 $79,274 $16,521 ($23,491) ($7,929) ($11,365) ($18,560) $34,450
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All figures in thousands.
"VA" means Valuation Allowance Pension Pension| Pension Plan War Service Post
Plan for Plan for for Certain SERP{ ERIP 1986 Long Retirement
Employees Employees Acquired Exec Supp and Service Employees
4. WORKSHEETS (DC only) (DB only) Companies| Discretionary] ERIP 1991 Award (ER Only) Total
A. FINANCIAL POSITION OF THE PLAN
AT BEGINNING OF PERIOD
Assets (Market Value) N/A $477,876 $30,941 $0 $0 $0 $0 $508,817
Accrued Benefit Obligations N/A 595,203 34,519 26,441 11,008 15,773 20,260 703,204
Surplus (Deficit) $0 ($117,327) ($3,578) ($26,441) ($11,008) ($15,773) ($20,260)|  ($194,387)
B. PLAN COSTS FOR BENEFITS ACCRUING
DURING THE PERIOD
Employee Contributions N/A $5,233 $0 $0 $0 $0 $0 $5,233
Company Normal Cost 946 6,261 0 197 0 798 547 8,749
Cost of Benefits Accruing $946 $11,494 $0 $197 $0 $798 $547 $13,982
C. MARKET-RELATED VALUE OF ASSETS (5 years)
Annual Adjustment in respect of Year -5 $0 $128 ($356) $0 $0 $0 $0
Annual Adjustment in respect of Year -4 0 4,515 83 0 0 0 0
Annual Adjustment in respect of Year -3 0 7,496 298 0 0 0 0
Annual Adjustment in respect of Year -2 0 (8,125) (487)| 0 0 0 0
Annual Adjustment in respect of Year -1 0 (30,104) (1,820) 0 0 0 0
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All figures in thousands.
"VA” means Valuation Allowance Pension Pension| Pension Plan War Service Post
Plan for Plan for for Certain SERP| ERIP 1986 Long Retirement
Employees| Employees Acquired Exec Supp and Service Employees
4. WORKSHEETS (DC only) (DB only) Companies| Discretionary] ERIP 1991 Award (ER Only) Total
D. PROJECTIONS TO END OF PERIOD - Market Related Value
ASSETS - MRV
Opening Value N/A $629,252 $41,284 $0 $0 $0 $0 $670,536
Member Contributions N/A 5,233 0 0 0 0 0 5,233
Company Contributions N/A 23,130 1,331 2,010 1,266 2,416 1,986 32,139
Interest N/A| 45,486 2,890 0 0 0 0 48,376
Benefit Payouts N/A (32,083) (4,169) (2,010), (1,266) (2,416) (1,986) (43,930)
MRV Adjustment for previous asset gain/(losses) (end of year) N/A| (26,091) (2,281) 0 0 0 0 (28,372)
Settlement Payout N/A 0 0 0 0 0 0 0
Projected Closing Asset Value - MRV N/A $644,928 $39,055 $0 $0 $0 $0 $683,982
ACCRUED BENEFIT OBLIGATION
Opening Value N/A $595,203 $34,519 $26,441 $11,008 $15,773 $20,260 $703,204
Benefit Improvements N/A| 0 0 0 0 0 0 0
Total Normal Cost N/A 11,494 0 197 0 798 547 13,036
Interest N/A 43,868 2,433 1,915 778 1,122 1,466 51,582
Benefit Payouts N/A (32,083) (4,169) (2,010) (1,266) (2,416) (1,986) (43,930)
Curtailments N/A 0 0 (1] 0 0 0 0
Experience Loss due to Curtailment N/A| 0 0 0 0 0 0 0
Liabilities Settled N/A| 0 0 0 0 0 0 0
Projected Closing Accrued Benefit Obligation N/A $618,482 $32,783 $26,543 $10,520 $15,277 $20,287 $723,892
Gain (Loss) on Accrued Benefit Obligation arising at end of period N/A 0 0 0 0 0 0 0
Actual Accrued Benefit Obligation at end of period N/A $618,482 $32,783 $26,543 $10,520 $15.277 $20,287 $723,892
PROJECTED SURPLUS END OF PERIOD (MRV) $0 $26,446 $6,272 ($26,543) ($10,520) ($15,277) ($20,287) ($39,910)
ACTUAL SURPLUS END OF PERIOD (MRV) $0 $26,446 6,272 ($26,543) ($10,520) ($15,277) ($20,287) ($39,910)
E. PROJECTIONS TO END OF PERIOD - Market Value
ASSETS - Market Value
Opening Value N/A| $477,876 $30,941 $0 $0 $0 $0 $508,817
Member Contributions N/A| 5,233 0 0 0 0 0 5233
Company Contributions N/A| 23,130 1,331 2,010 1,266 2,416 1,986 32,139
Expected Interest N/A 34,511 2,140 0 0 0 0 36,651
Benefit Payouts N/A| (32,083) (4,169) (2,010) (1,266) (2.416) (1,986)| (43,930)
Settlement Payout N/A 0 0 0 0 0 0 0
Projected Closing Asset Value - Market Vaiue N/A $508,667 $30,243 $0 $0 $0 $0 $538,910
Gain (Loss) on Market Value of Asset return during period N/A! 0 0 0 0 0 0 0
Actual Market Value of Assets at end of period N/A $508,667 $30,243 $0 $0 $0 $0 $538,910
PROJECTED SURPLUS END OF PERIOD (Market Value) $0 ($109,815) ($2,540) ($26,543) ($10,520) ($15,277) ($20,287)|  ($184,982)
ACTUAL SURPLUS END OF PERIOD (Market Value) $0 ($109,815) ($2,540) ($26,543) ($10,520) ($15,277) ($20,287)]  ($184,982)
ASSETS - Gain/Loss Current Year
Expected Return (based on MRV) $0 $45,486 $2,890 $0 $0 $0 $0 $48,376
Actual Return (MV) $0 $34,511 $2.140 $0 $0 $0 $0 $36,651
Gain (Loss) $0 ($10,975) ($750) $0 $0 $0 $0 ($11,725)
F. RECONCILE VALUATION ALLOWANCE AND UNAMORTIZED (projected to end of period
Accrued Benefit (Asset) $0 ($79,275) ($16,521) $23.491 $7,929 $11,366 $18.,560 ($34,450)
(a) Expected Future Benefit N/A] 13,223 N/A] N/A! N/A N/A N/A 13,223
(b) Adjusted Benefit Asset (Accrued Asset less aggregate losses) N/A (107,305) N/A N/A| N/A N/A| N/A (107,305)
(c) Valuation Allowance Required EOY (b) - (a) N/A 0 N/A| N/A| N/A N/A| N/A| Q
{d) Unamortized Valuation Allowance N/A 837 N/A N/A| N/A N/A N/A 837
(e) Accrued VA EOY N/A 0 N/A) N/A] N/A| N/A N/A 0
Addition to VA (c) - (d) - (e) N/A 0 N/A N/A N/A N/A N/A 0
Closing Balance of Carrying Amount of Accrued $0
Benefit (Asset) Liability Net of VA 0 ($79,275) ($16,521) $23,491 $7,929 $11,366 $18,560 ($34,450)
Unamortized Valuation Allowance Q 2,510 0 0 0 0 0 2,510
Carrying Amount of Accrued Benefit 0
(Asset) Upon Full Amortization of VA $0 (76,765) (16,521) 23,491 7,929 11,366 18,560 (31,940)
Total (Surplus) Deficit To Be Eventually Recognized 0 109,815 2,540 26,543 10,520 15,277 20,287 184,982
UNAMORTIZED LOSS (GAIN) $0 $186,580 $21,601 $3,052 $2,591 $3.911 $1,727 $219,462

1f Unamortized Loss, or Gain (other than employee plan): equal to Total (Surplus) Deficit to be eventually recognized less Carrying Amount of Accrued Benefit (Asset) Upon Full amortization of VA.
1f Unamortized Gain for Employee Plan: equal to 2 x Total (Surplus) to be eventually recognized less Accrued Benefit (Asset)



NOVA SCOTIA POWER INCORPORATED - CICA 3461 with AVAS

January 1, 2009 to December 31, 2009 - Projection for 2009

2012 GRA NPB IR-99 Attachment 11 Page 45 of 46

All figures in thousands.
"VA" means Valuation Allowance Pension Pension| Pension Plan War Service Post
Plan for Plan for for Certain SERP| ERIP 1986 Long Retirement
Employeesi Employees| Acquired Exec Supp and Service Employees
5. AMORTIZATION SCHEDULE DC only) (DB only) Companies| Discretionary| ERIP 1991 Award| (ER Only) Total
AMORTIZATIONS ESTABLISHED AS AT JANUARY 1, 2000
ARSP as at January I, 2000 0.00 13.00 13.00 13.00 13.00 13.00 13.00
TRANSITIONAL OBLIGATION / (ASSET) (Jan 1, 2000) $0 ($10,216) ($5,320) $8,616 $7,198 $10,607 $18,488 $29,373
Opening Balance 0 (3,142) (1,639) 2,387 2,479 3,263 5,690 9,038
Annual Component 0 (786) (409)| 596 620 816 1,422 2,259
Closing Balance 1] (2,356) (1,230), 1,791 1,859 2,447 4,268 6,779
Remaining Duration as at EQY (years) 0.00 3.00 3.00 3.00 3.00 3.00 3.00
CHANGE in VA on ADOPTING CICA 3461 (Jan 1, 2000) N/A] $10,880 N/A N/A N/A N/A N/A| $10,880
‘Opening Balance N/A 3,347 N/A N/A N/A N/A N/A| 3,347
Annual Component N/A 837 N/A N/A N/A N/A N/A 837
Closing Balance N/A| 2,510 N/A| N/A N/A| N/A| N/A 2510
Remaining Duration as at EOY (years) N/A| 3.00 N/A| N/A N/A| N/A N/A
AMORTIZATIONS ESTABLISHED AS AT DECEMBER 31, 2000
ARSP as at December 31, 2000 0.00 12.00 12.00 12.00 12.00 12.00 12.00
PAST SERVICE COST / (ASSET) (Dec 31, 2000) N/A] $869 N/A| $503 N/A N/A N/A] $1,372
Opening Balance N/A 0 N/A 167 N/A] N/A N/A 167
Annual Component N/A 0 N/A| 42 N/A] N/A| N/A| 42
Closing Balance N/A| 0 N/A| 125 N/A N/A] N/A| 125
R ining Duration as at EQY (years) N/A 0.00 N/A 3.00 N/A N/A N/A
AMORTIZATIONS ESTABLISHED AS AT OCTOBER 31, 2003
N/A 11.00 N/A| 11.00 N/A] N/A N/A
PAST SERVICE COST / (ASSET) (October 1, 2003) N/A $5,580 N/A| $521 N/A| N/A] N/A $6,101
Opening Balance N/A 0 N/A 274 N/A| N/A N/A 274
Annual Component N/A| 0 N/A| 47 N/A] N/A N/A 47
Closing Balance N/A 0 N/A 227 N/A] N/A N/A 227
Remaining Duration as at EOY (years) N/A 0.00 N/A] 4.75 N/A N/A N/A
AMORTIZATIONS ESTABLISHED AS AT JULY 1, 2004
ARSP as at July I, 2004 N/A 11.00 N/A N/A N/A N/A| N/A|
PAST SERVICE COST / (ASSET) (July I, 2004) N/A ($7,283) N/A N/A| N/A N/A] N/A ($7.283)
Opening Balance N/A (865) N/A N/A N/A N/A| N/A (865)
Annual Component (half-year starting July 1) N/A (134) N/A N/A N/A N/A N/A (134)
Closing Balance N/A (731) N/A| N/A N/A] N/A N/A (731)
R ining Duration as at EQY (years) N/A 5.50 N/A| N/A N/A] N/A N/A
AMORTIZATIONS ESTABLISHED AS AT DEC 31, 2006
ARSP as at Dec 31, 2006 N/A N/A N/A] N/A N/A N/A| 10.00
PAST SERVICE COST / (ASSET) (Dec 31, 2006) N/A N/A N/A| N/A N/A N/A 2300 $2,300
Opening Balance N/A] N/A N/A| N/A N/A N/A 1,840 1,840
Annual Component N/A N/A N/A] N/A| N/A N/A 230 230
Closing Balance N/A N/A| N/A| N/A| N/A N/A 1,610 1,610
R i ‘]gguration as at EOY (years) N/A N/A N/A N/A N/A N/A 7.00
AMORTIZATIONS ESTABLISHED AS AT DECEMBER 31, 2008
Updated ARSP as at D ber 31, 2008 0.00 9.00 9.00 9.00 9.00 9.00 9.00
AGGREGATE NET ACTUARIAL LOSS / (GAIN) $0 $181,201 $20,175 $909 $732 $1,465 ($4,417) $200,065
Actuarial loss (gain) not yet included in MRV 0 151,376 10,343 0 0 0 0 161,719
Amount subject to amortization 0 29,825 9,832 909 732 1,465 4,417) 38,346
10% Corridor 0 62,925 4,128 2,644 1,101 1,577 (2,026) 70,350
Opening Balance to Amortize 0 0 5.703 0 0 0 (2,391) 3312
Annual Component 0 0 634 0 0 0 (266) 368
Remaining amount to be amortized 0 181,201 19,541 909 732 1,465 (4,151) 199,697
Actuarial loss (gain) at end of period on
- Asset Return 1] 10,975 750 0 0 0 0 11,725
- Accrued Benefit Obligation 1] 0 [} 0 0 0 0 1}
Total actuarial loss (gain) not amortized $0 $192,176 $20,291 $909 $732 $1,465 ($4,151) $211,422
|Total Closing Unamortized Losses (Gains) (excluding VA) $0 | $189,089 | $19,061 | $3,052 | $2,591 | $3912 | $1,727 |  $219432 |
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All figures in thousands.
"VA" means Valuation Allowance Pension Pension| Pension Plan War Service Post
Plan for Plan for for Certain SERP| ERIP 1986 Long Retirement
Employees Employees Acquired Exec Supp and Service Employees

6. EXPENSE - NEW DISCLOSURE REQUIREMENTS | (DC only) (DB only) Companies| Discretionary| ERIP 1991 Award (ER Only) Total
COSTS ARISING IN PERIOD
CURRENT SERVICE COST $946 $6,261 $0 $197 $0 $798 $547 $8,749
INTEREST ON ACCRUED BENEFITS 0 43,868 2,433 1,915 778 1,122 1,466 51,582
ACTUAL RETURN ON ASSETS 0 (34,511) (2,140) 0 0 0 0 (36.651)
AMOUNTS ARISING FROM EVENTS IN THE PERIOD:

- Past Service Costs (Gains) 0 0 0 0 0 0 0 0
- Actuarial Losses / (Gains) on Accrued Benefit Obligation 0 0 0 0 0 0 0 0
SETTLEMENTS & CURTAILMENTS 0 0 0 0 0 0 0 0
OTHER 0 0 0 0 0 0 0 0
FUTURE BENEFIT COSTS BEFORE ADJUSTMENTS $946 $15,618 $293 $2,112 $778 $1,920 $2,013 $23,680
ADJUSTMENTS TO RECOGNIZE LONG-TERM NATURE OF COSTS

IMPACT OF DEFERRED RECOGNITION ON:

- Transitional Obligation (Asset) 0 (786) (409) 596 620 816 1,422 2,259
- Current Year Return on Plan Assets** 0 (10,975) (750) 0 0 0 0 (11,725)
- Past Service Costs* 0 (134) 0 89 0 0 230 185
- Actuarial Loss (Gain) other than the current year return on assets* 0 0 634 0 0 0 (266) 368
VALUATION ALLOWANCE 0 0 0 0 0 0 0 0
BENEFIT COST (INCOME) RECOGNIZED FOR THE PERIOD $946 $3,723 ($232) $2,797 $1,398 $2,736 $3,399 $14,767

* Equal to (1) current year amortization of (gain)/loss subtract (2) (gain)/ loss incurred in the current year
** Actual return on plan assets, less expected return on plan assets determined on a market related basis
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Executive Summary

Purpose

This report presents the results of the actuarial valuation as at December 31, 2007 of the Nova Scotia
Power Incorporated Pension Plan for Employees of Certain Acquired Companies (the “Plan”). Nova
Scotia Power Incorporated (“NSPI”) retained the services of Morneau Sobeco to perform this
actuarial valuation. The last valuation of the Plan filed with Nova Scotia and the Canada Revenue
Agency was performed as at December 31, 2006.

This report was prepared for Nova Scotia Power Incorporated for the following purposes:

> to determine the going-concern financial position of the Plan;
to determine the solvency financial position of the Plan;

to estimate the Employer contributions required under the Plan during the period up until the
next valuation in accordance with the Nova Scotia Pension Benefits Act; and

> to provide the information and the actuarial opinion reguired by Nova Scotia and the Canada
Revenue Agency.

Geing-Concern Financial Position

The following table summarizes the change in the going-concern financial position since the
previous valuation:

Table 0-1 Summary Reconciliation of Going-Concern Financial Position {millions}

Actuarial surplus / (unfunded liability) as at December 31, 2006 $0.96
Special payments and interest items 1.25
Experience gains / (losses) (1.80)
Change in asset smoothing reserve 2.43
Actuarial surplus / (unfunded liability) as at December 31, 2007 $2.84

Figures may not add wp exactly due 1o rounding.

The actuarial value of the Plan assets as at December 31, 2007 is $41.06 million. This represents
10225 of the market value and 107% of the actuarial liability.

Although the Plan as a whole has a surplus of $2.84 million, Part I has an unfunded Hability of $3.89
mitlion, and Part I1 has an actuarial surplus of $6.73 million. According to the Plan terms, Part [ and
Part 11 of the Plan are to be maintained separate and apart and in no event shall assets of either Part
be used to provide benefits under the other, As such, special payments towards the unfunded
Habikity are required for Part § of the Plan.

- ORNEAL
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Solvency Financial Position

As at December 31, 2007, the Plan’s solvency assets exceed the solvency Habilities by $6.86 million
and the transfer ratio is 1.09. As at December 31, 2006, the Plan had a transfer ratio of 1.04.

Although the Plan as a whole has a transfer ratio more than 1.00, Part T has a transfer ratio of 0.88
and Part I1 has a transfer ratio of 1.74. As a result, additional contributions may be required in order
to pay 100% of commuted values under Part L.

Wind-Up Financial Position

As at December 31, 2007, if the Plan had been wound-up, the liabilities would have exceeded the
muarket value of Plan assets by $5.22 million. This is comprised of a wind-up shortfall of $9.70
million in Part I of the Plan and a wind-up surplus of $4.48 million in Part II of the Plan.

Contributions — Part |

As there are no Plan members accruing service under Part T of the Plan, there is no normal actuarial
cost.

Due to the unfunded liability under Part T of the Plan, minimum monthly special payments of
$66,021 are required until the next valuation.

In addition, the employer is required to make monthly solvency special payments of $23,889 until
the earlier of the next valuation and February 28, 2009,

Due to the transfer ratio in Part I of the Plan being less than 1.00, NSPI may be required to
contribute an additional amount to Part [ of the Plan prior to paying 100% of any commuted value
payments. NSPI is also required to contribute to the Plan the value of escalated adjustments in
respect of any commuted value payment being paid from the Plan in accordance with Regulation
19(12) of the Nova Scotia Pension Benefits Act. However, as there are only 3 active members in
Part I of the Plan, all of whom are over age 35, no commuted value payments are expected.

Based on the above, the minimum required monthly contribution for Part I of the Plan, until the date
of the next valuation, is $89,910 (31,078,918 for the year).

Contributions — Part Il

As there are no Plan members accruing service under Part I of the Plan, and this part of the Plan is
fully funded on both a going-concern and solvency basis, there are no required contributions.

NSPI is required to contribute to the Plan the value of escalated adjustments in respect of any
commuted value payment being paid from the Plan in accordance with Regulation 19(12) of the
Nova Scotia Pension Benefits Act. However, as there are only 3 active members in Part L of the
Plan, all of whom are over age 53, no commuted value payments are expected,

e ORNFAL
Foge MSOBEC@
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{hanges since the Previous Valuation

There have been no changes to the Plan terms since the last valuation.

The following changes have been made to the actuarial assumptions and methods since the last
valuation:

> The solvency and wind-up discount rates were reviewed and updated (where necessary) to
reflect December 31, 2007 market conditions.

Please refer to Appendices A and B for a detailed description of the assumptions used in the
valuation.

e ORNFAU
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Section 1 — Going-Concern Financial Position

Statement of Going-Concern Financial Position

The financial position of the Plan on a going-concern basis is determined by comparing the actuarial
value of assets to the actuarial liability. This reflects the assets available for the benefits earned up
to the valuation date assuming the Plan continues indefinitely.

The following table shows the Plan’s going-concern financial position as at December 31, 2007 with
comparative figures from the previous valuation as at December 31, 2006.

Table 11 Going-Concern Financial Position {millions)

December 31, 2007 December 31, 2006
Part]  Parth  Total Part]  Partl  Total
7 Actuarial value of assets
>  Market value $2433  $15.93  $40.25 $26.18 31670 %4288
> Asset smoothing reserve 0.51 0.29 0.81 {0.95) {0.68) (1.83)
Total actuarial value of assets $24.84  $16.22  $41.06 $25.24  $16.02  $41.25
 Actuarial liabilty )
> Active members 0.07 0.12 0.19 0.08 0.1 0.19
> Terminated vested members 0.00 0.05 0.05 0.00 0.05 0.05
>  Retired members and beneficiaries 28.66 9.33 37.98 30.07 10.00 40.06
Total actuarial liability $28.73  $9.49  $38.22 $30.15  $10.15  $40.30
 Actuarial surplus (unfunded fiability)  (83.89)  $6.73  $2.84 (5491)  $586  $096
' Funding ratio 86%  171%  107% 84%  158%  102%

Figueres may not add up exacily due to rounding.

Although the Plan as a whole has an actuarial surplus of $2.84 million, Part 1 has an unfunded
liability of $3.89 million, and Part II has an actuarial surplus of $6.73 million. According to the Plan
terms, Part I and Part Il of the Plan are to be maintained separate and apart and in no event shall
assets of either Part be used to provide benefits under the other. As such, special monthly payments
are required to liquidate the unfunded Hability in Part [ of the Plan. Please refer to Section 3 for
details on the required special payments.

Appendix A and Appendix C provide further details on the determination of the actuarial liabilities
and the actuarial value of assets respectively. A summary of membership data can be found in
Appendix D. Appendix E contains a summary of the Plan provisions.

The following table shows the going-concern assets, Habilities and financial position as at the last
three valuation dates:

e ORNEAU
Faged Ms@gECO
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Table 1-2 Going-Concern Assets and Liabilities {millions)

Yaluation Date Actuarial Value of Actuarial Liabilities Actuarial Surplus /
Assets (Unfunded Liability)

Part | part I part | Part I Part | Part I

" December 31, 2005 $25.19 $15.69 $31.57 $10.65  ($6.38) $5.05
December 31, 2006 2524 16.02 30.15 10.15 (4.91) 5.86
December 31, 2007 24,84 16.22 28.73 9.49 (3.89) 6.73

Figures may not add up exactly due to rounding,

Changes since the Previous Valuation
There have been no changes to the Plan terms since the last valuation. Furthermore, there have been

no changes made to the going-concern actuarial assumptions and methods since the last valuation.

A summary of the going-concern assumptions used can be found in Appendix A.

Reconciliation of Going-Concern Financial Position
An unfunded actuarial Hability is the excess of the actuarial liability over the actuarial value of

assets. An actuarial surplus is the excess of the actuarial value of assets over the actuarial liability.

The change in the Plan’s going-concern financial position is the net result of several factors, which
are summarized in the following table:

- MORNEAL
roees MSOBEC@
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Tahle 1-3 Reconciliation of Going-Concern Financial Position {millions)

Actuarial surplus / {(unfunded liability} as at December 31, 2006 %0.96
Less asset smoothing reserve as at December 31, 2006 1.63
Actuarial surplus / (unfunded liability) as at December 31, 2006 based on market value $2.58

Expected changes in financial position:

> Interest on surplus / {unfunded liability} 0.18
> Employer amortization payments with assumed interest 1.07
Expected actuarial surplus / {unfundeéwl;abifjty} as at December 31, 2007 {market $3‘83m
vaiuse)
Experience gains / (losses) due to:
> Acluarial loss on investment retuns lower than expected ($2.17)
> Actuarial gain on post-retirement indexing less than assumed * 0.28
> Actuarial gain on mortality experience .03
> Other factors 0.07
Total gain / (loss) due to Plan experience {1.80)
Actuarial surplus { {unfunded liahility) as at December 31, 2007 based on market value $2.03
Plus asset smoothing reserve as at December 31, 2007 0.81

* Actuarial surplus / (unfunded fiability) as at December 31, 2007  s284
Figures may not add up exactly due fo rounding.
* Indexing as alf January 1, 2007 of 2.0% was less than the assumed increase of 2.75%
Page 6 - FMORNEAL
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Section 2 — Solvency Financial Position

Statement of Solvency Financial Position

As required by the Nova Scotia Pension Benefits Act, we have determined the solvency financial
position of the Plan as at the valuation date. The Plan’s solvency financial position is the extent to
which the actuarial present value of benefits, calculated as if the Plan were wound up on December
31, 2007 (but allowing for the exclusion of escalated adjustments), is guaranteed by the actuarial
value of assets and certain amortization payments. For purpose of the valuation, the liability related
to indexing effective January 1, 2008 is included in the liabilities. Appendix B provides further
details on the determination of solvency liabilities and assets.

The foilowing table shows the Plan’s solvency financial position as at December 31, 2007, For
comparison, the solvency financial position as at December 31, 2006 is also shown.

Table 2-1 Solvency Financial Position (millions)

December 31, 2007 Dacembar 31, 20086
Partl  Partll Total Partl Partil Total
Solvency assets
> Market value of assels $24.33  $1583 $40.25 $26.18 $16.70 $42.88
> Assets smoothing adjustment 0.51 0.29 0.81 (0.95) (0.68) (1.863)
> Present value of special payments to
amortize unfunded liability 3.41 0.00 3.41 4.38 0.00 4.38
> Wind-up expenses (0.10)  (0.05) (0.15) (0.10) (0.05)  (0.15)
Total solvency assets 82815 $16.17 54432 $29.52 $15.97 $45.48
WSmolvency liability
>  Active members $0.08 $0.14 %0.22 $0.08 $0.14 $0.22
> Terminated vested and pending members 0.00 0.07 0.07 0.00 0.07 0.07
> Retired members and beneficiaries 28.08 9.10 37.18 29.44 9.75 39.18
Total solvency liability $28.15  $9.31  §37.47 $29.52 5995 $30.47 )
Solvency excess (deficiency) $0.00 $6.86  $6.88 $0.00 %602  $6.02
Transter ratio™ 88% 174% 109% B5%  160% 104%
Assumed discount rate for annuity purchase 4.5% per year 4 5% per year

Figures may not add up exactly due to rounding.

* Ratic of market value of assets plus asset smoothing reserve lessy expenses fo solvency lability,

Based on the Plary’s demographics, for purposes of the solvency valaation, we assumed that all
members would elect to take an annuity purchase.

FAL)
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Based on the Canadian Institute of Actuaries’ (CIA) recommendations and long term Government of
Canada bonds’ vield (series V39062) at the end of December 2007 of 4.10%, we have used a
discount rate of 4.5% per annum. This is a reasonable estimate of the discount rate, which when
used in conjunction with the UP94(@2015 mortality table, approximated the cost of purchasing
inmmediate non-indexed annuities as at the valuation date. For additional details on the solvency
assumptions and methods, see Appendix B.

As the transfer ratio in Part I of the Plan is less than 1.00, NSPI may be required to remit to the
pension fund additional amounts when commuted values are paid from the Plan. Please refer to
“Other Contributions” in Section 3.

Funding of Grow-in Benefits

On December 9, 2003, the regulations to the Nova Scotia Pension Benefits Act (the “Act™) were
amended to remove the requirement to fund grow-in benefits. “Grow-in” benefits are legislated
under the Act and provide entitlement to early retirement subsidies to pension plan members whose
age and service total at least 55 on the wind-up of a pension plan.

However, the amendment to the Act has no impact on the Plan’s solvency position and funding
requirements since all active members have met eligibility requirements for an unreduced pension
starting at age 55 in accordance with the Plan terms.

Statement of Wind-Up Financial Position

The wind-up position, which takes into account all benefits payable (the differences from solvency
being the inclusion of escalated adjustments and the use of market value of assets rather than the
solvency value of assets) would be as follows:
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Table 2.2 Wind-up Financial Position {millions)

December 31, 2007 December 31, 2006
Part i Part i Total Part | Part 1l Total
Wind-up assets
> Market value of assels $24.33  $1593  340.25 §26.18  $16.70  542.88
> Wind-up expenses {0.10) {0.05) (3.15) {0.10) {0.05) {0.18)
Total wind-up assets {unadjusted) $24.23 $15.88 $40.10 $26.08  516.85 54273
Wind-up liability N
> Active members 0.10 0.20 0.30 0.12 0.21 0.32
>  Terminated vested and pending
members 0.00 0.10 .10 0.00 0.10 0.10
> Refired members and beneficiaries 33.83 11.10 44.92 36.34 12.17 48.51
Total wind-up lability $33.93  $11.40  $45.33 WW%&S&% $12.48 54833
Wing-up $1zrpfus {shortfall) {39.70) 3448  ($5.22) {510.38) 3417 ($6.20}

Figures may not add up exactly due fo rounding.

The assumed net discount rate as at December 31, 2007 to purchase CPI indexed annuities is 1.75%
per annuim.

If the Plan bad been wound-up as at December 31, 2007:

> Part I liabilities would exceed the market value of Part I assets by $9.70 miliion.
> Part 11 assets on a market value basis would exceed Part T1 liabilities by $4.48 million.
The difference between the solvency and wind-up liabilities of $7.86 million as at December 31,

2007 represents the value of post retirement escalated adjustments (i.e. cost of living indexing) due
as at January 1, 2009 and thereafter.
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Section 3 — Employer Contributions

There are two principal types of Employer contributions. The first one is the contribution that may
be required to cover the residual normal actuarial cost; the excess of the total normal cost over
employee required contributions. The second one is the amortization payment that is required to
liquidate any going-concern unfunded liabilities and/or solvency deficiencies. In addition, other
Employer contributions may be required when commuted values are paid from the Plan and the
transfer ratio is less than 1.00 or escalated adjustments are excluded from the valuation to determine
the transfer ratio.

Mormal Actuarial Cost

As there are no Plan members accruing service under this Plan, there is no normal actuarial cost.

Amortization Payments - Part |

Although the Plan as a whole has an actuarial surplus of $2.84 million, Part [ has an unfunded
liability of $3.89 million, and Part II has an actuarial surplus of $6.73 million. According to the Plan
terms, Part [ and Part 1l of the Plan are to be maintained separate and apart and in no event shall
assets of either Part be used to provide benefits under the other.

Since a solvency deficiency would arise under Part T if the special payments in respect of the
unfunded liability were adjusted in respect of the 5 year period after the valuation date, such
payments cannot be adjusted. As such, the minimum monthly special payments of $29,250,
$17,833, $8,033 and $7,151 previously established as at January 1, 2003, December 31, 2003,
December 31, 2004 and December 31, 2005, respectively, must continue until the next valuation,
The period remaining on these schedules are 4 years, 4 years, 5 years* and 13 years, respectively.
{(*Note: In accordance with Section 9 of the Regulations to the Nova Scotia Pension Benefits Act,
this period was reduced from 9.29 years such that the present value of all special payments to Part [
is sufficient to eliminate the unfunded liability of $1.89 million that exists as at December 31, 2007.)
In addition to these minimum monthly special payments previously determined, the current
unfunded Hability as at December 31, 2007 requires additional monthly special payments of $3,754
over the next 13 years.

After considering the adjustments above, the period remaining on the previously scheduled special
payments in respect of the solvency deficiency as at December 31, 2005 can be reduced to 1,15
yvears. Therefore, until the earlier of the next valuation and February 28, 2009, the employer is
required to make additional solvency special monthly payments of $23,889. This is in addition to
the above unfunded iiability special payments.

The schedule of going-concern and solvency special payments for Part [ of the Plan is as follows:

- ORNEAU
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Mature of Date End of Annual Monthly Present Value Present Value
Liabitity Established  Amortization Payment Payment of Payments as  of Payments as
Period at Dec 31, 2007  at Dec 31, 2007
(GC Basis) {SV Basisy*
WGoing—
Concern Jan. 1,2003  Dec. 31, 2011 $351,000 $29.250 $1,233,000 $1,287.000
Going-
Jan. 1, 2004  Dec. 3%, 2011 213,996 17,833 752,000 785,000
Concermn
Going- Jan. 1,2005  Dec. 31, 2012 96,396 8,033 410,000 433,000
Coencern T T i ! ' ’
Going-
Jan. 1, 2006 Dec. 31, 2020 85,812 7,151 747 000 385,000
Concern
Going- Jan.1,2008  Dec. 31, 2022 45,048 3,754 428,000 202,000
Concern t s | : . s
Gomg Concern Subtotal $792,252 $66,021 $3, 57{1 000 $3.092,000
Solvency Jan. 1, 2007  Feb. 28, 2009 $286,666 $23,889 $31 7 OOO $321,000
Totals 51,078,918 589,910 $3,887,000 $3,413,000

Figures may not add up exactly due i rounding.

* Present value on a solvency basis includes a maximum of five years of special payments following the valuation date.

Amortization Payments - Part ii

As Part Il of the Plan is fully funded on both a going-concern and solvency basis, there are no
required amortization payments.

Other Contributions

As the transfer ratio in Part [ of the Plan is 0.88, NSPI may be required to remit to the pension fund
additional amounts when commuted values are paid from the Plan.

In addition, due to the exclusion of escalated adjustments from the solvency valuation, and new
Regulations to the Nova Scotia Pension Benefits Act effective January 1, 2004, any commuted value
payment from the Plan must exclude the value of the escalated adiustment unless an amount equal to
the value of the escalated adjustment in respect of such payment is first paid into the Plan by NSPL

The Actuary should be contacted regarding contribution requirements if any commuted value
payments are made from the Plan. However, as there are only 3 active members in Part [ and 3
active members in Part I, all of whom are over age 53; no commuted value payments are expected.

Total Contributions — Part |

Part I of the Plan has an unfunded liability on a going-concemn basis and requires solvency special
payments as described in Sections 1 and 2 respectively, The Nova Scotia Pension Benefits Act
requires that minimum contributions of $89,910 per month be made to the Plan until the earlier of
the next valuation or February 28, 2009. Such special contributions must be remitted to the fund

RNEA
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monthly, within 90 days of the month to which they pertain. The minimum and maximum
contributions for 2008 are as follows:

Table 3-2 2008 Contributions to Part | of the Plan

Estimated Minimum Estimated Maximum
Contribution for 2008 Contribution for 2008
Cumentservicecost $0 $0
One time payment fo §iqumiziaie greater of
unfunded liability and wind-up shortfall 0 9,700,000
Amortization p:;;ments
> QGoing-concern unfunded liability 792,252 it
>  Solvency deficiency 286,666 0
Other contributions ™ 0 e
Estimated Employer contributions N %$1.078,918 $9,700,000

* Assuming ne comnuited value payments from Part I of the Plan in 2008.

The minimum Employer contributions described above are such that Part I of the Plan will have
sufficient assets to pay benefits under the Plan and are therefore in accordance with the Income Tax
Act and Regulations if contributed within the fiscal year or remitted within 120 days after the end of
the fiscal year,

It the Employer wishes to fund the Plan on a “termination™ basis (i.e., wind-up basis) as described in
Regulation 8516(7) of the fncome Tax Act and Regulations, the Employer may contribute $9.70
million plus accrued interest to Part [ of the Plan between December 31, 2007 and December 31,
2010 provided that a more recent valuation has not yet been filed.

The Plan actuary should be consulted for advice regarding maximum contributions in the following
years if the total Employer contributions in the year following the valuation date are greater then the
estimated minimum annual required contributions.

Total Contributions — Part i

The Employer is not required to contribute to Part II until the time of the next valuation. Further, as
Part IT has an excess surplus of $5.78 million, as calculated in accordance with section 147.2(2) of
the Income Tux Act, no employer contributions are permitted to part Il until the next valuation.
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Section 4 — Actuarial Opinion

This opinion is given with respect to the Nova Scotia Power Incorporated Pension Plan for
Employees of Certain Acquired Companies {the “Plan™), Registration number 0284539 under the
Nova Scotia Pension Benefits Act and Canada Revenue Agency. We performed a valuation of each
of Part T and Part II of the Plan as at December 31, 2007 based on the Plan provisions and data as at
that date. The Employer has confinmed that no modifications, extraordinary changes to the
membership, or subsequent events, that would materially affect the results of this actuarial valuation,
have occurred during the period from December 31, 2007 to the date of this report.

[ hereby certify that, in my opinion, for Part 1 of the Plan as at December 31, 2007:

a) The going-concern liability exceeds the going concern assets resulting in an unfunded liability of
$3.89 million. Assuming that amortization is over the maximum permitted period, and
considering the solvency special payments described in section (¢} below, the schedule of
minimum monthly amortization payments to hguidate this going-concern unfunded liability is as

follows:
Date End of Annual Monthly Present Value Present Yalue
Established  Amortization Payment Payment of Payments as  of Payments as
Fariod at Dec 31, 2007 at Dec 31, 2007
{(GC Basis) {3V Basis)y*
Jan. 1,2003  Dec. 31, 2011 $351,000 $29,250 $1,233,000 $1,287,000
Jan. 1, 2004  Dec. 31, 2011 213,996 17,833 752,000 785,000
Jan. 11,2005  Dec. 31, 2012 96,396 8,033 410,000 433,000
Jan. 11,2006  Dec. 31, 2020 85,812 7,151 747,000 385,000
Jan. 1,2008 Dec. 31, 2022 45,048 3,754 428,000 202,000
Totals $792,252 $66,021 $3,570,000 $3,092,000

* Present vafue on a selvency basis includes a maximum of five years of special payments following the valuation date.

b) There is no normal actuarial cost.

e} According to the solvency test under the Nova Scotia Pension Benefits Act, the solvency assets
equal the solvency Habilities and the transfer ratio is 0.88. The schedule of minimum monthly
amortization payments to liquidate previously determined solvency deficiencies is as follows:

Date End of Anrnual Monthly Fresent Value Prasent Value
Established Amurtization Payment Payment of Payments as  of Payments as
Period at Dec 31, 2007  at Dec 31, 2007

{GC Basis) {SV Basis)

Jan. 1,2007  Feb. 28, 2009 $286,666 $23,889 $317,000 $321.,000

d) Wind-up liabilities would exceed the market value of assets by $9,70 million if Part | were
wound up on the valuation date.

ORNEAL
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e} The minimum required Employer contributions to Part [ for each of 2008, 2009, and 2010 are
$1,078,918, $840,030, and $792,252, respectively. In addition, the Employer may contribute
additional amounts if there are commuted value payments made due to the transfer ratio being
less than 1.00.

The Employer may also contribute the value of escalated adjustments in respect of any
commuted value payment being paid from Part T in accordance with Regulation 19(12) of the
Nova Scotia Pension Benefits Act.

fy If the Employer wishes to fund Part I of the Plan on a “termination” basis (i.c., wind-up basis) as
described in Regulation 8516(7) of the Income Tax Act, the Employer may contribute up to
$9.70 million.

And I hereby certify that, in my opinion, for Part II of the Plan as at December 31, 2007:

a) The actuarial value of assets exceeds the actuarial liabilities, on a going-concern basis, by $6.73
million.

b} There is no normal actuarial cost.
¢} The solvency asset exceeds the solvency Hability, and the transfer ratio is greater than 1.00.

d) The market value of assets would exceed the wind-up liabilities by $4.48 million if Part IT were
to be wound up on the valuation date.

¢} The Employer is not required to contribute to Part IT until the time of the next valuation.
Further, as Part II has an excess surplus of $5.78 million, as calculated in accordance with
section 147.2(2) of the /ncome Tax Act, no employer contributions are permitted to part I until
the next valuation.

In my opinion:

a) The data on which the valuation is based are sufficient and reliable for the purposes of the
valuation.

b) The assumptions used are, in aggregate, appropriate for the purposes of the valuation.

¢} The methods emploved in the valuation are appropriate for the purposes of the valuation.

This report has been prepared, and my opinion given, in accordance with accepted actuarial practice.
The assumptions that form each actuarial basis used in the report were reasonable at the time this
actuarial valuation report was prepared and contributions were determined.

This actuarial valuation was performed in accordance with the funding and solvency standards
prescribed under the Nova Scotia Pension Benefit Act. The caleulations in the actuarial valuation
report have been prepared in accordance with Subparagraph 147.2(2) of the Tncome Tax Act.

The recommendations and opinions are given exclusively from a financial viewpoint. This valuation
report does not constitute a legal opinion on the rights or duties of the Plan administrator, the
Employer or the members over the pension funds.
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Actuarial valuations are performed based on assumptions and methods that are in accordance with
sound actuarial principles. Emerging experience differing from these assumptions may result in
gains or losses, which may affect future contribution levels. These will be revealed in future
actuarial valuations. The next actuarial valuation should be performed not later than as at December
31, 2010.

Respectfully submitted,

MAL D

Michael Delaney, A.S.A.

MORNEAU SOBECO

May 2008

ORNFALJ
ase 3 Mgogzz@



2012 GRA NPB IR-99 Attachment 12 Page 18 of 80

Appendix A — Going-Concern Actuarial Basis

Asset Valuation Method

The actuarial value of invested assets used to determine the going-concern financial position is based
on an adjusted value that recognizes the market value, adjusted for payments due to and payable
from the pension fund, while smoothing out market fluctuations over a 3-year pertod. The
smoothing is capped at 20% of the market value. This method was also used in the previous
valuation, and is illustrated in Appendix C.

Actuarial Cost Method

The actuarial liability and normal actuarial cost on a going-concern basis were calculated using the
“Projected Accrued Benefit (or Projected Unit Credit) Actuarial Cost Method”. The actuarial
liability is equal to the present value of benefits camed by members for service prior to the valuation
date, taking relevant factors into account as indicated in the assumptions below.

Actuarial Assumptions

The main actuarial assumptions employed for the going-concern actuarial valuation are summarized
in the following table. For comparison, the assumptions used for the last valuation are also included
in the table. All rates and percentages are annualized unless otherwise noted.

ORNFALJ
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Table A-1 Going-Concern Actuarial Assumptions

December 31, 2007
6.86% {real rate of return of 4.00%) 6.86% (real rate of return of 4.00%)
inflation 2.75% 2.75%

Salary increases, 3.25% 3.25%
including inflation, merit
and promotion

December 31, 2006

Biscount rafe

Not applicable to member on LTD Not applicable to member on LTD

$2,222in 2007, $2,333 in 2008, $2.444  $2,111in 2006, $2,222 in 2007, $2,333
in 2009 and $2,444 indexed thereafter at in 2008, $2,444 in 2009 and $2,444
3.25% per annum starting in 2010 indexed thereafter at 3.25% per annum
starting in 2010

interest credited on 4.25% 4.25%
employee contributions

Maximum pension per
year of service

Mortality rate 1984 Uninsured Pensioners Mortality 19924 Uninsured Pensioners Mortality
Table projected fo 2015 using Projection Table projected to 2015 using
Scale AA (UP24@2015) Projection Scale AA (UP34@2015)

Post-retirement only Post-retirement only

Termination rate Nil {all members are over age 50)

Nil {all members are over age 50}

None assumed

Retirement Age 59. Age 58.
: Age 80 for deferred vested and Age 60 for deferred vested and
terminating members. terminating members.

Disability rate None assumed

Age 65 or upon 35 years of service for
Member accruing LTD credits.
Members past their assumed retirement
age are assumed o retire in one year

Age 65 or upon 35 years of service for
Member accruing LTD credits.
Members past their assumed retirement
age are assumed {o retire in one year

Plan expenses Discount rate is assumed to be net of all Discount rate is assumed to be net of
expenses all expensss
Married % At retirement: 85% At retirement: 85%

Pensioners: if there was a spouse at Pensioners: if there was a spouse at
retirement, assumed {o be alive unless  retirernent, assumed to be alive unless
otherwise notified. ctherwise notified.

Spousal age difference

Children’s benefits

Male is 3 years older than female Male is 3 years older than female

None assumed None assumed

We continue to monitor Plan experience and long-term economic forecasts. Based on the long-term
outlook for inflation in Canada, the inflation assumption will remain at 2.75% per annum. The
assumed real rate of return remains at 4%; this reflects the fact that the Plan’s assets are invested in a
mix of approximately 60% equities and 40% bonds. Based on recent mortality gain/loss experience,
the current mortality table used for the valuation appears to be reasonable,
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Appendix B — Solvency and Wind-Up Actuarial Basis

Asset Valuation Method

The actuarial value of assets used to determine the solvency financial position is based on an
adjusted value that recognizes the market value, adjusted for payments due to and payable from the
pension fund, while smoothing out market fluctuations over a 3-year period, plus the present value
of minimum special amortization payments for the next five years, and less an allowance for wind-
up expenses. This method produces the same asset smoothing reserve as determined for the going-
concern and is iflustrated in Appendix C.

Wind-up assets are equal to the sum of the market value of invested assets, adjusted for amounts
payable and receivable, less an allowance for wind-up expenses.

Actuarial Cost Method

The solvency and wind-up liability 13 determined using the “Accrued Benefit (or Unit Credit)
Actuarial Cost Method”. The solvency liability is equal to the actuarial present value of all benefiis
earned by members for service prior to the valuation date (but allowing for the exclusion of escalated
adjustments) assuming the Plan is wound up on the valuation date. All members are treated as
vested in the solvency and wind-up valuations.

Actuarial Assumptions
As permitted by the Nova Scotia Pension Benefits Act and the Regulations, the value of escalated

adjustments and grow-in benefits are excluded from the solvency valuation.

The primary actuarial assumptions employed for the solvency actuarial valuation are summarized in
the following table. For comparison, the assumptions used for the last valuation are also included in
the table.

The escalated adjustment effective January 1 of the year following the valuation date is included in
the liabilities. This discount rate implicitly excludes the value of future escalated adjustments.

All rates and percentages are annualized unless otherwise noted.
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Table B4 Solvency Actuarial Assumptions

December 31, 2007

December 31, 2006

Discount rate for transfer
value

Not applicable

Not applicable

Discount rate for annuity
purchase

4.50%

4.50%

Member election

Al members are assumed o elect an
annuity purchase.

All members are assumed {o elect an
annuity purchase.

Mortality

1994 Uninsured Pensioners Mortality
Table projected io 2015 using
Projection Scale AA (UP94@2015)
sex distinct for all members

1984 Uninsured Pensioners Mortality
Table projected to 2015 using
Projection Scale AA (UP94@2015)
sex distinct for all members

Salary increases

None None

_—Merit and promotional scate None None
WEncrease in maximum pension None None
kTermination, Disability None None

Retirement Age that maximizes the Age that maximizes the
value of the pension value of the pension
Married % Active Members: 85% Active Members: 85%

Pensioners: if there was a spouse at
retirement, assumed to be allve
unless otherwise notified

Pensioners: if there was a spouse at
retirement, assumed to be alive
unless otherwise notified

Difference in age of spouses

Male is 3 years older than female

Male is 3 years older than female

Assels

Actuarial vaiue with 3-year asset
smoothing (reserve same as
amount determined for going-
concern) plus present value of
minimum special payments for
next & years.

Actuarial value with 3-year asset
smoothing (reserve same as
amount determined for going-
concern) plus present value of
minimum special payments for
next 5 years.

Wind-up expenses

$150,000

$150,000

> Based on the Canadian Institute of Actuaries’ (CIA) recommendations and long term
Government of Canada bonds’ yield (series V39062) at the end of December 2007 of 4.10%, we
have used a discount rate of 4.5% per annum. This is a reasonable estimate of the discount rate,
which when used in conjunction with the UP94@@2015 mortality table, approximated the cost of
purchasing immediate non-indexed annuities as at the valuation date.

> Based on the Plan’s demographics - all members are over age 53; we assumed that all members
would elect an annuity purchase if the Plan is discontinued.

>  Allowance has been made for administrative, actuarial and basic legal costs which would be
incurred if the Plan were to be wound up in full or in part. No allowance has been made for
costs which may be incurred in respect of resolving surplus issues on plan wind up or the costs

in respect of assets which cannot be readily realized.

The assumptions used for the wind-up valuation are the same as those used for the solvency
valuation except for the following:
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Table B.2 Wind-Up Actuarial Assumptions

December 31, 2007 December 31, 2006

Assets Market value adjusted for current Market vaiue adjusted for current

payables and receivables™ payables and receivables®
Discount rate for transfer
value, net of inflation . .
adjustments (i.e., taking into Not appiicable - Not applicable
account indexing after
retirement - there is no pre-
retirement indexing)
Discount rate for annuity Before retirement: 4.50% Before retirement: 4.50%
purchase, net of inflation After retirement: 1.75% After retirement: 1.50%

adjustments (i.e., after taking
into account indexing )

¥ Excludes present value of special payments and asset smoothing reserve.

It is difficult to obtain illustrative quotes for fully indexed annuities. Based on the current economic
environment and the guidance provided by the Canadian Institute of Actuaries (CIA), we believe
that 1.75% per annum is a reasonable estimate of the discount rate, which when used in conjunction
with the UP94@20135 mortality table, approximates the cost of purchasing immediate CPI indexed
annuities as at the valuation date.
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Appendix C — Assets

Description of Plan Assets

Plan assets are under the custody of Royal Trust, The following investment managers are
responsible for the Plan assets as at December 31, 2007:

> Canadian Fived Income: Phillips Hager & North, Letko Brosseau.
> Canadian Equity: PCJ Investment Counsel Ltd., Fidelity Investments Canada, Letko Brosscau.

> Foreign Equity: State Street Global Advisors, Capital Guardian, Letko Brosseau.

We have relied upon the information provided in the draft audited financial statements provided to
us by NSPI, following tests of reasonableness with respect to contributions, benefit payments and
investment income.

Statement of Market Value

The following table shows the asset mix as at December 31, 2007 and for comparison, the mix as at
December 31, 2006:

Table C.1 Assets at Market Value {miilions}

December 31, 2007 December 31, 2006
Parti Part il Total Part | Part il Total

invested assets N n
> Cash and short-term $0.64 $0.59 $1.23 $0.23 $0.13 $0.36
> Bonds 9.60 6.06 15.66 9.84 6.17 16.00
>  Equities 14.13 9.29 23.42 16.13 10.40 26.54
> Accrued investment income 0.02 0.01 0.04 0.03 0.02 6.04
Total invested assets 2438 1506 4035 2622 1672  42.95

Net receivables and payable
(excluding accrued investment income) {0.07) (0.03) {0.10) {0.04) {0.02) {0.07)

- Total Market Value of Assets $24.33 $15.93 $40.25 $26.18 $16.70 $42.88

Figures may rof add up exactly due to rounding.

» ORNEAU
e Mg@BECO



2012 GRA NPB IR-99 Attachment 12 Page 24 of 80

Changes to Plan Assets

The following table shows changes to the Plan assets during the inter-valuation period, based on
market values.

Table C.2 Asset Reconciliation {millions)

2007 2000
Part | Part Il Total Parti Part i} Total

Market value of assets at beginning of year $26.18  $16.70 $4288  $2532  $15.87  $41.19

Receipts:

>  Employer special payments 1.03 0.00 1.03 1.38 .00 1.38
> Investment income 0.59 0.37 0.97 3.04 2.02 5.06
Total receipts 1.62 0.37 2.00 4.42 2.02 6.44
Disbursements: )
> Benefits paid 3.28 1.03 4.31 3.35 1.08 4.43
> Plan expenses 0.20 0.11 0.31 0.21 0.1 0.32
Total disbursements 3.48 115 2.62 3.56 1.18 4.75
Market value of assets at end of year $24.33  §1593  $40.25 §26.18  $16.70  $42.88

Figures may not add up exactly due fo rounding.

Return on Assets

The Plan assets earned the following annualized rates of return, net after investment management
fees and other expenses charged to the fund;

Table C.3 Net Investment Refurn

Market Value Basis Excess Investment Gain {millions)
Year Part | Part i Total Partl Part ii Total
2005 9.69% 0.88%  9.76% $0.62 $0.41 $1.03
2008 11.67% 12.44% 11.97% $1.10 $0.82 $1.92
2007 1.57% 1.62% 1.59% ($1.32) ($0.85) ($2.17)

Figures may not add up exactly due fo rounding.
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Actuarial Value of Assets

For purposes of this valuation, the actuarial value of assets is equal to the following:

> market value of assets (invested assets as at the valuation date adjusted for net payables and
receivables); less

> asmoothing reserve equal to 2/3 of the investment gain (in excess of the most recent year’s
valuation assumption) for the most recent year; and 1/3 the investment gain (in excess of the
prior year’s valuation assumption) in the prior year.

Table ©.4 Actuarial Value of Assets (millions)

December 31, 2007 December 31, 2006

Partl Bart i Total Fart | Part ll Total

Invested assets $24.39 $15.96 $4035 $26.22 §$16.72  $42.95

Net payable and receivable {0.07) {0.03) {0.10} {0.04) {0.02) {0.07)

 Market Value of Assets 2433 1593  40.25 2618 1670  42.88
Less 2/3 investment gain in most recent year  0.88  0.57 145  (074)  (0.54)  (1.28)

Less 1/3 of investment gain in prior year {0.37) (0.27) {0.64) (0.21) {0.14) (0.34)

" Actuarial Value of Assets $24.84  $16.22 $41.06  $2524  $16.02  $41.25

Figures may not add up exactly due fo rounding.

Based on 2007 investment losses of $2.17 million and on 2006 investment gains of $1.92 million,
the asset smoothing adjustment as at December 31, 2007 is a write-up equal to $0.81 million.
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Appendix D — Membership Data

Description of Membaearship Data

Morneau Sobeco maintains pension data records for the Plan. NSPI provides annual data updates
and advises us of changes in status as they occur. Our valuation is based on data compiled as at
December 31, 2007. We have taken the following steps to review the data to ensure sufficiency and
reliability:

> each member’s record was reconciled and the results of this reconciliation were submitted to
NSPI;

> individual benelit statements were distributed to active members who were requested to report
any errors;

monthly pensioner reports are produced and provided to NSPI for confirmation;

the pensions paid since the last valuation shown in the financial statements were compared with
the equivalent values produced by the data;

> a membership reconciliation was prepared to follow the changes of active members, retirees and
vested members; and

> basic data checks were performed to ensure that age, salary and service data were reasonable for
the purposes of the valuation.

Summary of Membership Data

The following tables were prepared using data provided by NSPI regarding their active members,
retirees and former members. These tables show the following:

D.1 A summary of membership data
D2 Changes in Plan membership

D3 Distribution of retirees and survivors according {o age as at the valuation date
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Table D1 Summary of Membership Data

Dacember 31, 2007 Dacember 31, 2006
Part Part i Totat Partl Partil Total
Active Number 3 3 8 4 3 7
Members Average age 58.3 56.6 57.4 56.8 55.6 56.3
Average credited service 1.2 53 3.3 1.0 53 2.9
Average salary $86,782 $53,850 §70,316 881,729 $52,009 $68,992
Vested Number Y 1 1 0 1 ; -
Members Average age N/A <> <> N/A <> <>
Average annual pension N/A <> <> N/A <> <>
“Refirees &  Number 491 193 654 507 206 713
Beneficiaries Average age 75.9 76.9 76.2 755 76.7 75.8
Average annual lifetime
pension $6.606 35,261 56,291 $6,632 $5,215 $6,222
Average annual bridge $0 $0 $0 %0 $0 $0
Total annual pensions
{millions) $3.29 $1.02 $4.30 $53.36 $1.07 $4.44

Figures may not add up exactly due to rounding.
<> Certain cells are not shown to protect confidentiality.

The pension amounts include the cost of living adijustmens effective gs af January 1, 2008,

Table 8.2 Changes in Plan Membership

Active Vested Retirees and Total
Members Members  Beneficiaries
* Members as at January 1, 2007 7 1 713 721
) New active members - - - -
" Refirements (1) ] 1 ]
“New survivor pensions - . 13 13
Terminations:
> Deferred pensions - - - -
> Non-vested or lump sums - - - -
7 Deaths:
> With no death benefit - - {30) (30} .
> Refund or fransfer - - - -
> Survivor pension - - (13} (13}
" Members as at December 31, 2007 5 1 684 691
Page 25 MORNEA
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Table D.3 Retirees and Survivors as at December 31, 2007

PART 1 PART 2

Average Total Benefit Average Total Benefit
Age Count  Annual Benefit Payable Count  Annual Benefit Payable
Les; than 55 2 < > < > b - N
5510 58 14 813 11,383 9 1,571 14,137
80 16 634 10,150 1 < > < >
61 21 1,182 24,814 3 623 1,868
62 13 1,895 25,934 5 1,961 9,807
83 17 2,238 38,044 2 < > < >
64 12 2,940 35,281 4 2,240 8,959
65 11 2,665 29,316 4 5,445 21,782
66 8 3,720 29,759 1 < > < >
67 9 3,250 29,252 1 < > < >
68 7 4,241 29,685 4 4,384 17,537
69 14 4178 58,488 12 4,987 59,842
70 10 4,029 40,286 6 5,767 34,603
71 13 5,483 71,283 8 3,126 25,009
72 15 6,063 90,944 7 3,839 26,876
73 11 4,552 50,074 5 5,778 28,890
74 21 8,304 174,384 5 7,264 36,321
75 11 8,907 97,980 5 4,939 24,695
76 19 8,561 162,653 7 5,785 40,497
77 18 9,753 175,562 8 8,432 67,459
78 17 5,987 101,778 11 5,061 55,675
79 14 11,535 161,486 10 6,691 66,908
80 21 10,924 229,412 5 3,873 18,366
81 18 9,629 173,330 ) 8,677 43,386
82 23 8,511 195,760 g 9,293 83,636
83 14 11,256 157,584 9 5,020 45,184
84 16 11,685 186,960 6 5134 30,803
8510 89 58 9,428 546,875 24 6,604 158,495
90 to 94 36 7,535 271,266 1! 4,222 46,439
95 and over 12 6,141 73,688 8 5,036 30,216
AVERAGE s6696 $5,261
TOTAL 491 © $3,287,679 193 ) $1,015,397

The age skown is rounded to nearest year.
< > Certain cells are not shown fo protect confidentiality.
The peasion amounis include the cost of living adjustment effective as af Janwary 1, 2008,

61% of the pensioners are male and of the 684 pensions currently being paid, 291 are for life and 393 are joint and suivivor.

e ORNFAL
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Appendix E — Summary of Plan Provisions

The Nova Scotia Power Incorporated Pension Plan for Employees of Certain Acquired Companies
(the "Plan™), which became effective August 1, 1992, is registered under both the Nova Scotia
Pension Benefits Act and the Income Tax Act (registration number 0284539),

The Plan resuited from a merger and amendment of two previous pension plans of Nova Scotia
Power Incorporated ("NSPI"), namely:

> the Nova Scotia Light and Power Company, Limited Improved Pension Plan (the "Improved
Plan™);

and

> the Supplemental Pension Plan for Certain Employees of the Nova Scotia Power Corporation
(the "Supplemental Plan™).

While the Improved Plan and the Supplemental Plan have been merged, their two respective frust
funds continue to be separate. Pension Fund [, which emanates from the Improved Plan pension

fund, is used solely to pay benefits to those persons previously covered under the Improved Plan.
Pension Fund 11, which emanates from the Supplemental Plan pension fund, is used solely to pay
benefits to persons previously covered under the Supplemental Plan.

According to Sections 9.2 and 21.2 of the Plan text, assets of Part | and Part U of the Plan are to be
maintained separately and in no event shall assets of either Part be used to provide benefits under the
other.

Part { - improved Plan

The Improved Plan was established by Nova Scotia Light & Power January 1, 1955, replacing a
Prior Plan which was effective January 1, 1945, Effective February |, 1972, Nova Scotia Power
Corporation ("NSPC™) acquired the Nova Scotia Light and Power Company, Limited and effective
April 1, 1973 all former employees of the Nova Scotia Light and Power Company, Limited were
eligible for coverage under the Pubiic Service Superannuation Plan (PSSP). The employees
continued to contribute to the Improved Plan during the period from February 1, 1972 to March 31,
1973. NSPC continued the Improved Plan as regards credited service to March 31, 1973, and
administered the Improved Plan since February 1, 1972.

Benefits for employees, or their surviving beneficiaries in the case of employees who retired, died or
terminated prior to August 1, 1992 (the date of privatization), continue to be determined in
accordance with the Improved Plan provisions and applicable legistation m effect at that time, or as
amended under this Plan, and such benefits are now paid under this Plan.

All of the provisions relating to the rights and benefits of persons formerly covered under the
Improved Plan as of July 31, 1992 are contained in Part I of the new Plan.

w027 ORNFAU
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Part Il - Supplemental Plan

The Supplemental Plan was formed effective January 1, 1971 primarily to provide certain
supplemental benefits to employees who had prior service with one of the following 12 acquired
companies:

Acquired Company Date of Acquisition
7 Bridgewate_réie{:iﬁc i January 1,1970
Caledonia Power & Water December 30, 1966
Canada Electric January 1, 1961
Clare Electric June 2, 1980
Digby County Power June 2, 1980
Dominion Utilities December 30, 1968
Eastern Light & Power December 30, 1966
Liverpool November 1, 1973
Pictou County Power December 1, 1963
Town of Pictou July 1, 1965
Seaboard {Union) January 1, 1966
Seaboard {Non-Union) January 1, 1966

Shelbume Electric October 1, 1974

The Supplemental Plan was formed primarily to provide supplemental benefits to those employees
who worked for NSPC after the date of acquisition of their former employer and who joined the
PSSP as soon as becoming eligibie. The supplerental Plan also provided certain benefits to those
employees who worked for NSPC and did not join the PSSP, but rather continued as a member
under the former employer's pension plan. The Supplemental Plan also provided certain benefits to
certain employees of acquired companies who retired prior to the date of such acquisition,

The Supplemental Plan also provided certain "discretionary" benefits to certain employees who may
or may not have worked for an acquired company, where NSPC deemed such benefits to be
appropriate in the circumstances. Such benefits are no longer permitted under either the Income Tax
Act or the Nova Scotia Pension Benefits Act, and as a result, such benefits are not provided under
this Plan. NSPIL rather than this Plan, directly pays all such discretionary benefits effective from
January 1, 1992. In addition, the provisions under the Supplemental Plan relating to war service
have been deleted, as such benefits are paid under the PSSP,

NSPC has unilaterally improved benefits under the Supplemental Plan from time to time, with the
most recent such amendment being effective January 1, 2005, at which time the small pensions rule
was revised to reflect changes in the Nova Scotia Pension Benefits Act. Effective June 4, 2001, the
definition of “Spouse” was revised to reflect changes in the Nova Scotia Pension Benefits Act.

Benefits for employees, or their surviving beneficiaries in the case of employees who retired, died or
terminated prior to August 1, 1992, continue to be determined in accordance with the Supplemental

e ORNEAU
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Plan provisions and applicable legislation in effect at that time, or as subsequently amended. Such
benefits, with the exception of both the "discretionary” benefits and the war service benefits referred
t¢ above, are paid under this Plan.

Any person entitled to benefits under Part Il of this Plan was previously entitled to such benefifs
under the Supplemental Plan as of July 31, 1992.

The following is a summary of the Plan's provisions as of the valuation date. The most recent
amendment to the Plan was Amendment No. 7, effective January 1, 2005, which revised the small
pension payout rule. This amendment has no impact on the Plan’s liabilities.

Effective Date
The effective date of the Plan was August 1, 1992,

Eligibility

Each member of the Improved Plan as of July 31, 1992 automatically became a member of Part [ of
this Plan as of August 1, 1992,

Each member of the Supplemental Plan as of July 31, 1992, other than persons entitled solely to war
service benefits or certain discretionary benefits, automatically became a member of Part II of this
Plan as of August 1, 1992,

There are no members accruing benefits under the Plan.

Retirement Dates

The normal retirement age is 65 for all members. A member may retire prior to age 65 on s full
accrued pension upon the earlier of (i) attainment of age 60 and (ii} attainment of age 55, with total
age and service of at least 85 years, counting completed months in each case (the “Rule of 857).

A member who does not qualify for the Rule of 85 may also retire on a reduced formula provided he
has attained age 35; the pension in such case is the amount determined in accordance with the
regular formula, reduced by 0.5% for each month by which the member falis short of eligibility for
an unreduced pension, i.e. the lesser of;

> the number of months remaining to age 60, or
> the number of months by which the total of his age and years of service is less than 85 years.
In addition, there was an early retirement Window in effect from April 1, 1997 to December 31,

2001, which allowed a member who satisfied the Rule of 80 (age plus vear of service) during this
period to refire on an unreduced pension.
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roRe® Ms@ggm



2012 GRA NPB IR-99 Attachment 12 Page 32 of 80

Amount of Pension

A member's annual pension is based upon the following factors:

> his Final Average Salary, being the average of his annual salary (excluding overtime) during the
5 years of highest salary; and

> his vears of credited service under this Plan,

The amount of pension payable is 1.25% of his Final Average Salary multiplied by his years of
credited service, but in any event for a Part I member not less than the minimum pension outlined
below. All pensions are payable on a monthly basis at the end of cach month at the rate of 1/12th of
the annual amount.

This pension is reduced by any pension payable under any prior plan established by the previous
emplover with regard to service covered under this Plan (applicable to most Part Il members). If
such prior pension is not indexed, this Plan will provide indexing on the total pension, including the
amount payable under the prior plan. (Tt should be noted that none of the prior plan benefits are
indexed.) This Plan also supplements the benefits payable under a prior plan so as to provide the
spousal benefits provided under this Plan with respect to such benefits, and also to provide
unreduced pensions on early retirement in accordance with the rules under this Plan (i.e., earlier of
age 60 or Rule of 85).

Dzath Benefits
Before Retirement
In the event that a member with a spouse dies prior to retirement, his surviving spouse shall receive a

lifetime pension of 60% of the pension which the member had earned to his date of death (inctuding
any pension accrued under a prior plan).

It is further noted that, in the case of Part Il members, a pension may also be payable to any eligible
child (to a maximum of 4 children) equal to 1% of the pension which the member had carned to his
date of death.

If, upon the death of the member, there is no spouse eligible for a pension as described above, the
following lump sum amount shall be pavable:

> Part I members: an amount of twice the member's contributions with Interest. Interest is
compeunded annually at the average rate of interest payable on 5 year personal fixed term
chartered bank deposits.

> Part I members: nil (although there may be a benefit payable under a prior plan).

After Retirement

In the event of the death of a retired member with a spouse, provided the marriage occurred either
hefore retirement or at least three vears prior to the member's death, a spousal pension shall be
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payable equal to 60% of the pension payable to the member (including any pension payable under a
prior plan) at the time of his death.

In the case of a Part | member without a spouse at time of retirement, the pension is payable for life
with a 5 year guarantee. There is no such applicable guaraniee in the case of a Part II member.

In the case of a retired Part Il member with eligible children, each eligible child (fo & maximum of
four children) is entitled, upon the death of the member, to a pension of 10% of the pension which
the member would have received if still alive.

Any survivor pensions will be adjusted each January 1 in the normal fashion in accordance with the
percentage increase in the Consumer Price Index (maximum increase of 6% in any one year).

indexing of Pensions after Retirement

After retirement, the pension is eligible for annual increases on each January I, according to the
percentage change in the Consumer Price Index for the 12 months ending with the previous October,
up to a maximum of 6% in any year. It may be noted that pensions are not reduced if the CPI should
fall. Any survivor pension benefits are also eligible for this indexing.

It may be noted that the indexing adjustment for the part year foilowing retirement is pro-rated to
reflect the actual number of months out of 12 for which payments were received.
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Appendix F — Employer Confirmation Certificate

With respect to the actuarial valuation report of the Nova Scotia Power Incorporated Pension Plan
for Employees of Certain Acquired Companies as at December 31, 2007, we hereby confirm that to
the best of our knowledge:

>  the data regarding plan members and beneficiaries provided to Morneau Sobeco constitutes a

complete and accurate description of the information contained in our files;

> copies of the official text of the Plan and all amendments to date were provided to Morneau
Sobeco; and

> there are no subsequent events nor any extraordinary changes to the membership other than
those listed in the December 31, 2007 actuarial valuation report on the Plan, which would
materially affect the results.

Mova Scoliz Power

\‘c
Ssanbie /- m,&/ﬂf/ﬁ&_;ﬁ
. 5 \X 1 /;E
Signature b

TRebed ey e lslne

Name (;mrin‘g\éw )
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Title
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ing Purposes
Pension Plan for Employees of
Nova Scotia Power Incorporated

March 2008

Registration numbers: Nova Scotia and Canada Revenue Agency 0687210
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Purpose

This report presents the results of the actuarial valuation as at December 31, 2007 of the Pension Plan
for Employees of Nova Scotia Power Incorporated (the “Plan’). Nova Scotia Power Incorporated
(“NSPI”) retained the services of Morneau Sobeco to perform this actuarial valuation. The last
valuation of the Plan filed with Nova Scotia and the Canada Revenue Agency was performed as at
December 31, 2006.

This report was prepared for NSPI for the following purposes:

> to determine the going-concern financial position of the Plan;
to determine the solvency financial position of the Plan;

to estimate the Employer contributions required under the Plan during the period up until the next
valuation in accordance with the Nova Scotia Pension Benefits Act; and

v

to provide the information and the actuarial opinion required by Nova Scotia and the Canada
Revenue Agency.

We note that effective January 1, 2007, Emera became a participating employer under the DB
component of the Plan. A number of NSPI employees transferred to Emera on or after January 1, 2007
and the benefits in respect of credited service after the transfer will be the responsibility of Emera.
Additionally, Emera will be responsible for any changes in liability (actuarial gains or losses) in
respect of benefits accrued in respect of credited service prior to the member’s date of transfer due to
actual salary increases differing from the assumed salary increase (used for accounting valuation

purposes).

The results summarized in this executive summary are shown for the Plan in total and do not
distinguish between NSPI and Emera. Results are split between NSPI and Emera throughout the rest
of the report, where appropriate.

Going-Concern Financial Position

The following table summarizes the change in the going-concern financial position of the defined
benefit (“DB”) component of the Plan since the previous valuation:

Table 0.1 Summary Reconcilistion of Going-Concern Financial Position {millions) ~ DB Component

Surplus (unfunded liability) as at December 31, 2006 ($2.91)
Interest on surplus (unfunded liability) . 218
Employer special contributions, plus interest 1.43
Actuarial gain (loss) on plan experience (48.58)
Change in asset smoothing reserve 48.86
Surplus (unfunded liability) as at December 31,2007  $1.00

Figures may not add up exactly due to rounding.
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- The DB component of the Plan has a going-concern surplus of $1.00 million as at December 31, 2007.

The actuarial value of the Plan assets as at December 31, 2007 in respect of the DB component of the
Plan is $614.83 million. This represents 102% of the market value of assets, and 100% of the actuarial
liability on a going-concern basis.

In addition, the defined contribution (“DC”) component of the Plan had assets and liabilities equal to
$7.20 million.

Solvency Financial Position

As at December 31, 2007, the DB component of the Plan has a solvency surplus of $15.75 million, and
the transfer ratio is 1.03. As at December 31, 2006, the Plan had a transfer ratio of 1.01.

Wind-Up Financial Position

As at December 31, 2007, if the Plan had been wound-up, the liabilities would have exceeded the
market value of Plan assets by $248.59 million. The wind-up liability includes $210.05 million in
respect of future indexing of benefits after January 1, 2008, and $40.08 million in grow-in benefits.

Mormal Actuarial Cost and Contributions

The total normal actuarial cost for the DB component of the Plan is made up of employee required
contributions and the residual normal cost. Effective December 31, 2007, the residual normal actuarial
cost for the DB component of the Plan is 8.82% of covered payroll, compared to 9.53% of covered
payroll for 2007. Based on estimated covered DB payroll for 2008 of $89.59 million, the Employer
2008 current service cost is estimated to be $7.90 million for the DB component of the Plan.

We note that although the DB component as a whole has a going-concern surplus, the Emera portion of
the Plan has an unfunded liability. As a result, minimum monthly contributions of $1,200 ($14,400
annually) are required to be remitted to the fund by Emera until at least the time of the next formal
valuation.

As the Plan’s solvency assets exceed the solvency liabilities, there are no required solvency
amortization payments to the Plan.

The Employer is also required to contribute to the Plan the value of escalated adjustments in respect of
any commuted value payment being paid from the Plan in accordance with Regulation 19(12) of the
Nova Scotia Pension Benefits Act. For 2008, these amounts are estimated to be $1.06 million.

In total, the minimum 2008 required contribution to the DB component of the Plan is estimated to be
$7.82 million, comprised of $7.90 million for DB current service cost, plus $0.01 million for special
payments towards Emera’s unfunded liability, plus an estimated $1.06 million for the value of
escalated adjustments in respect of any commuted value payment being paid from the Plan, less $1.15
million should NSPI decide to apply the going-concern surplus against Employer required
contributions.

MORNEAU
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In addition, NSPI, along with other participating employers, will be required to make contributions to
the DC component of the Plan equal to 3% of covered payroll plus, for those employers participating
in Option 2 of the DC component, 50% of employee optional contributions. The required contribution
to the DC component of the Plan for 2008 is estimated to be $0.91 million for all participating
employers.

Changes since the Previous Valuation

There have been no changes to the Plan terms since the last valuation.

The following changes have been made to the actuarial assumptions and methods since the last
valuation:

> The solvency and wind-up discount rates were reviewed and updated (where necessary) to reflect
December 31, 2007 market conditions.

Appendix A provides complete details concerning the methods and assumptions used for going-
concern funding purposes. Appendix B provides details regarding the basis used for solvency and
wind-up purposes.

MORNEAU
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Statermnent of Going-Concern Financial Position

The financial position of the Plan on a going-concern basis is determined by comparing the actuarial
value of assets to the actuarial liability. This reflects the assets available for the benefits earned up to
the valuation date assuming the Plan continues indefinitely.

The following table shows the going-concern financial position of the DB component of the Plan as at
December 31, 2007, with figures split between NSPI and Emera. For comparison, the going-concern
financial position as at December 31, 2006 is also shown.

Table 1.1 Going-Concern Financial Pesition {millions) ~ DB component

December 31, 2007 December 31,2006
HNEPE Emera Total Plan Total Plan
'Aémkafiélkvalyuékbfkassets' B N o S B
> Market value $600.47 $0.21 $600.68 $613.62
> Asset smoothing reserve 14.15 0.01 14.15 (34.71)
%s}%%% aa%&’m; m&w %:s’? @%mm B - ?@“%aiéé %22 ’ $614.83 - | %5?3’,@%
Actuarial liabilty | | - B
> Active members 279.74 0.36 280.10 285.32
> Terminated vested members 12.05 - 12.05 12.94
> Retired members and 321.68 - 321.68 283.56
beneficiaries
%m% %{:?aﬁ@?”mi §§&§:§5€\§ - ’ %6*3{%‘5 H - %Eﬁfﬁ ’ 581383 - %%%’?%2 i
jj;;;:;?% surplus {unfunded $1.15 ($0.14) $1.00 ($2.91)
?:smﬁf?fé ?@i"{:%mg@ | | %ﬁ%ﬁ% | é&ﬁ% éiéé}é% B %%LE%

Figures may not add up exactly due to rounding.

Assets and liabilities in respect of the DC component of the Plan were $7.20 million as at December
31, 2007.

Appendix A and Appendix C provide further details on the determination of the actuarial liabilities
and the actuarial value of assets respectively. A summary of membership data can be found in
Appendix D. Appendix E contains a summary of the Plan provisions.
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A summary of the recent history of the Plan’s going-concern funded position is provided below:

Table 1.2 GoingLoncern Assetls and Liabilitias (millions) - DB component
g L D

Actuarial Value Actuarial Actuarial ¢ s
Vatuation Date of Assels Liabilities {Unfunded Li v}
December 31,2005  $52084 $553.65 $(32.81)
December 31, 2006 578.91 581.82 (2.91)
December 31, 2007 614.83 613.83 1.00

Figures may not add up exactly due to rounding.

Changes since the Previous Valuation

Changes since the previous valuation are discussed below. The financial impact of these changes is
shown below in the section entitled “Reconciliation of Going-Concern Financial Position”.
Changes in Plan Provisions

There have been no changes to the Plan terms since the last valuation.

A summary of Plan provisions can be found in Appendix E.

hanges in Actuarial Basis
There have been no changes made to the going-concern actuarial assumptions and methods since the

last valuation.

A summary of the going-concern assumptions used is shown in Appendix A.

Reconciliation of Going-Concern Financial Position

An unfunded actuarial liability is the excess of the actuarial liability over the actuarial value of assets.
A surplus is the excess of the actuarial value of assets over the actuarial liability. The change in the
Plan’s going-concern financial position is the net result of several factors, which are summarized in the
table below:

o
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Table 1.3 Reconciliation of Going-Concern Financial Position {millions}

Actuarial f;wg:}gu {urdunded §;aé}§§s’gy§ as at December 31, 7%@%

Ad;ustment to exclude smoothmg reserve as a t D cember 31 2006
Actuarial surplus

}i’u%izeé ésammy at i }i,\;%?ﬁ“%i}%% 3’55 éi}@ g?y%m@f wfzfe f}éﬁwﬁ

Expected changes in ﬁnancial position:

= Interest on surplus (unfunded liability)
> Employer special payments plus mterest *
é}g%;?; /Y a

Expe ef% gmgﬁge {u unded 1

Actuarial gain (loss) due to plan expenence

> Actuarial loss on net investment returns

> Actuarial loss on salary increase higher than assumed
Actuarial loss on YMPE increase less than assumed

Actuarial gain on post-retirement indexing for pensioners and pre-retirement indexing
for deferred members (actual indexing of 2.0% versus 2.75% expected)

v

Actuarial loss on active termination experience

> Actuarial loss on active member retirement experience
> Actuarial gain on active members becoming disabled
> Actuarial loss on pensioner mortality experience

> All other experience combined

Total actuarial galn (loss) due to plan experlence

ﬁzamaﬂez surplus {un ?im{ieed lHability) as at Qwembw 31, 2007 {}Eﬁ?a% kot ;35‘&@ basis)

%gj%@&‘mﬁ é , 2007 (Market value fwm}}

($40.72)
(3.48)
(0.18)

2.12
(3.09)
(4.27)
117
(0.69)

0.58

2.18
143
% 5. e-i

@
B
o
5%
@

. T

&

§ et

Adjustment to lnclude smoothmg reserve as at December 31, 2007

Actuarial surplus ;mﬁ@,smim% ;gam%i%y} as at Decerm é}e 31, 2%}%3?

o
W

foed

£
e

Figures may not add up exactly due to rounding.

* NSPI and Emera made contributions of $9.61 million during 2007, of which $8.23 million went against the current service cost. The
additional contribution of $1.38 million goes to reduce the unfunded liability. The $1.43 million shown is equal to $1.38 million with

interest.

Page 6
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4
b
i

As required by the Nova Scotia Pension Benefits Act, we have determined the solvency financial
position of the Plan as at the valuation date. The Plan’s solvency financial position is the extent to
which the actuarial present value of benefits, calculated as if the Plan were wound up on December 31,
2007 but allowing for the exclusion of escalated adjustments (i.e. pension indexing after January 1,
2008) and member grow-in rights, is supported by the assets and certain amortization payments. For
the purpose of the valuation, the liability related to indexing effective January 1, 2008 is included in
the liabilities. Appendix B provides further details on the determination of solvency liabilities and
assets.

The following table shows the solvency financial position of the DB component of the Plan as at
December 31, 2007, with figures split between NSPI and Emera. For comparison, the solvency
financial position as at December 31, 2006 is also shown.

Table 2.1 Solvency Financial Position {millions) - DB component

December 31, 2007 December 31, 2006
MNEPI Emera Total Plan Total Plan
Solvehby assets BT R T
> Market value of assets $600.47 $0.21 $600.68 $613.62
> Asset smoothing reserve 14.15 0.01 14.15 (34.71)
> Present value of 5 years of existing
special payments 0.00 0.06 0.06 2.00
= Wind-up expenses (0.48) (0.02) (0.50) (0.50)
Total solvency assets  s614.14 $0.26  $614.40 $580.41
'Soleye’n'{;y liability B B . - , -
> Active members 276.12 0.22 276.34 288.43
Terminated vested and pending
members 12.40 - 12.40 13.28
> Retired members and beneficiaries 309.92 - 309.92 273.11
Total solvency liability $508.43  $0.22 $598.65 §574.82
Solvency assets less solvency liability §15.70 ~ $0.04 $15.75  $550
Transfer ratio* (assets/solvency liability) 103 091 1.03 Y
Assumed anr‘i'u'a'“diyscount rate for a‘nnu‘i'ty‘ - - k k
purchase 4.50% 4.50% 4.50% 4.50%

Figures may not add up exactly due to rounding.
* Ratio of market value of assets plus asset smoothing reserve less wind-up expenses to solvency liability. The present value of special

pavments is excluded from the assets in this calculation.

ORNEA
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Solvency assets and liabilities in respect of the DC component of the Plan were $7.20 million as at
December 31, 2007.

A discount rate of 4.75% per annum is the prescribed rate used for the first ten years to value the
transfer value of non-indexed pensions as determined in accordance with the standards of the Canadian
Institute of Actuaries (the “CIA”) in effect at the valuation date. The ultimate rate is 5.00% per
annum.

Based on the Canadian Institute of Actuaries’ (CIA) recommendations and long term Government of
Canada bonds’ yield (series V39062) at the end of December 2007 of 4.10%, we have used a discount
rate of 4.50% per annum. This is a reasonable estimate of the discount rate, which when used in
conjunction with the UP94@2015 mortality table, approximated the cost of purchasing immediate non-
indexed annuities as at the valuation date. »

For purposes of the solvency valuation, we assumed that all active members over age 50, deferred
vested members, and pensioners would elect to take an annuity purchase if the plan were terminated.
Active members under age 50 were assumed to elect a transfer value. For additional details on the
solvency assumptions and methods, see Appendix B.

Exclusion of Escalated Adiustments

Due to the exclusion of escalated adjustments (i.e. pension indexing after January 1, 2008) from the
solvency valuation, any commuted value payment from the Plan must exclude the value of the
escalated adjustments unless an amount equal to the value of the escalated adjustments in respect of
such payment is first paid into the Plan by NSPL

Solvency Asset Smoothing Resserve

As permitted by Section 16(1)(c)(i) of the Regulations to the Nova Scotia Pension Benefits Act, an
asset smoothing reserve has been included in the value of solvency assets to stabilize short-term
fluctuations in the market value of the plan assets. Further details on this smoothing method are
presented in Appendix B and Appendix C. The asset smoothing method results in a write-up of the
assets for solvency purposes in the amount of $14.15 million. In accordance with Section 19(1)(a) of
the Regulations to the Nova Scotia Pension Benefits Act, the calculation of the transfer ratio includes
the asset smoothing reserve.

Present Value of Five Years of Special Payments

As permitted by Section 16(1)(c)(iv) of the Regulations to the Nova Scotia Pension Benefits Act, the
present value of Emera’s going-concern special payments that are scheduled for the next five years
have been included in the value of solvency assets for Emera. The schedule of special payments to
amortize Emera’s going-concern unfunded liability is set out in Section 3 of this report. The present
value of payments is calculated using the discount rate in the solvency actuarial basis. In accordance
with the Nova Scotia Pension Benefits Act, the present value of special payments is excluded from the
calculation of the transfer ratio.

The following table shows the present value of Emera’s special payments that have been included:

MORNEAU
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o

Table 2.2 Present Value of Five Years of Special Paymentis for Emera

Annual
End of Amortization Prasent Value of
Mature of tiability Calculation Period Payments Special Payments
Going-concern Dec. 31, 2012 $14,400 $64,000

Staterment of Wind-Up Financial Position

The following table shows the wind-up position of the DB component of the Plan as at December 31,
2007, with figures split between NSPI and Emera. For comparison, the wind-up position as at
December 31, 2006 is also shown. Wind-up values take into account all benefits payable (the
differences from the solvency valuation being the inclusion of escalated adjustments, grow-in benefits,
and the use of market value of assets rather than the solvency value of assets).

Table 2.3 Wind-up Financial Position as at December 31, 2007{millions} — DB component

December 31, 2007 December 31, 2006
MNEP Emera Total Plan Total Plan
Wind-yuypﬂassets - -
Market value of assets $600.47 $0.21 $600.68 $613.62
> Wind-up expenses (0.48) (0.02) (0.50) (0.50)
Total wind-up assets . $500.00 $0.19 $600.18 $613.12
Wind-upyliabilyity , B , B B
> Active members (excluding grow-in) 373.47 0.29 373.76 400.82
> Additional liability due to grow-in rights 40.03 0.05 40.08 40.22
>  Terminated vested members and pending 19.58 - 19.58 21.98
> Retired members and beneficiaries 415.36 - 415.36 377.97
— wﬁé“% m%ﬁ%g?,, B R 3@% — M% . g@g?“‘ S %3@%
Wind-up surplus (shortfall) n ($248.45)  (80.15) ($248.59) ($227.87)

Figures may not add up exactly due to rounding.

The assumed net discount rate as at December 31, 2007 to purchase CPI indexed annuities is 1.75%
per annum.

If the Plan had been wound-up as at December 31, 2007, liabilities would exceed the market value of
assets by $248.59 million ($248.45 million for NSPI and $0.15 million for Emera).

The difference between the solvency and wind-up liabilities of $250.12 million represents the value of
the escalated adjustments (i.e., pension indexing after January 1, 2008) equal to $210.05 million and
the value of the grow-in benefits equal to $40.08 million.

In addition, wind-up assets and liabilities in respect of the DC component of the Plan were $7.20
million as at December 31, 2007.
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Section 3 — Emy

There are two primary types of Employer contributions. The first one is the contribution that may be
required to cover the residual normal actuarial cost; the excess of the total normal cost over employee
required contributions. The second one is the amortization payment that is required to liquidate any
going-concern unfunded liabilities and/or solvency deficiencies. In addition, other Employer
contributions may be required when commuted values are paid from the Plan and escalated
adjustments are excluded from the solvency valuation.

Mormal Actuarial Cost

Table 3.1 below summarizes the estimated going-concern cost of pension benefits being earned under
the DB component of the Plan in the twelve-month period after the valuation date (the normal actuarial
cost). The normal actuarial cost is shown split between NSPI and Emera.

Table 3.1 Normal Actuarial Cost - DB component

NEPI Emera Total Plan

$ millions {%ofPayl  $ millions (% of Pay)  § millions (% of Pay)

Normal actuarial cost O $1281  (14.67%) $0.22  (9.92%)  $13.03  (14.55%)
Less : Employee contributions 5.04 (5.77%) 0.10 (4.21%) 5.13 (5.73%)
Residual normal actuarial cost ~ 7.77  (8.90%) 0413 (5.72%) 790 (8.82%)
Covered Payroll (DB componeht)* 87.34 ‘ ‘2‘.26 89.59 '

Figures may not add up exactly due to rounding.
*  Covered payroll is based on the definition of Earnings in the Plan text and may include amounts on which members do not contribute to
the Plan.

The factors contributing to the change in the normal actuarial cost are shown below:

Table 3.2 Reconciliation of Normal Actuarial Cost (Total Plan, % of payroll} —~ DB component

Normal actuarial cost for Total Plan as at December 31, 2006 15.27 %
Change in demographics of active membership (0.72)%
Mormal actuarial cost for Total Plan as at December 31, 2007 14.55 %

There are two primary reasons why the changing demographics of the active membership has
contributed to a reduction in the normal actuarial cost:

> The addition of 143 new Plan members and the removal of 127 members from active status due to
terminations, retirements, or deaths during 2007 has resulted in a decrease in average age from
46.6 years to 45.9 years; and

’s‘j

New members who join the Plan on or after July 1, 2004 earn benefits under different terms than
those who joined prior to such date; benefits under the new Plan terms have a lower cost than
benefits under the prior Plan terms.
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The required contribution for normal actuarial cost for the DB component for 2008 is 8.90% of payroll
for NSPI and 5.72% for Emera (8.82% for the total DB component of the Plan). For 2008, based on a
projected DB pensionable payroll of $87.34 million for NSPI and $2.26 million for Emera, the
required contribution is estimated to be $7.77 million for NSPI and $0.13 million for Emera ($7.90
million for the total DB component of the Plan). For comparison, the employer’s required contribution
for normal actuarial cost for the DB component of the Plan for 2007 was 9.60% of payroll for NSPI
and 7.01% for Emera.

Appendix A provides further details on the determination of the normal actuarial cost. A summary of
the membership data and of the plan provisions is presented in Appendix D and Appendix E,
respectively.

The table below summarizes the estimated employer contributions required for the DC component of
the Plan for 2008.

Table 3.3 Normal Actuarial Cost - DO component {thousands)

Employer 30% Total Employer
Matching of Member Contributions { i

Employer Q%&Qz"i}&%*i%‘}{% Optional Contributions olus 50% Matching
Nova Scotia Power Inc. ~ $289  $247 ”

Emera Inc. 17 17

Emera Energy Inc. 81 61

Cablecom Ltd. * 150 44

‘g‘*g}é{gg T , 35;3? B , oo

Figures may not add up exactly due to rounding.
*  Effective, January 1, 2006, employees of Cablecom Ltd. are eligible to participate under Option I for their first three years of Plan

membership after which time they are eligible to participate under Option 2.

Amortization Paymenis

The going-concern statement of financial position shown in Section 1 for NSPI identified a going-
concern surplus of $1.15 million at the valuation date. As a result, all previous going-concern payment
schedules for NSPI have been reduced to zero.

Emera has a going-concern unfunded liability of $0.14 million at the valuation date. This unfunded
liability requires monthly special payments of $1,200 over the next 15 years.

The solvency statement of financial position shown in Section 2 identified that solvency assets exceed
solvency liabilities by $15.75 million at the valuation date. Neither NSPI nor Emera has a solvency
deficiency at the valuation date. As a result, no solvency payments are required at this time.

Emera’s total monthly amortization payments required until the next valuation are $1,200. No
amortization payments are required for NSPI. Such special contributions must be remitted to the fund
monthly, within 30 days of the month to which they pertain.

The amortization schedules are summarized as follows:
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Table 3.4 Amortization Payments and Present Values as at December 31, 2007 for Emera

Present Value Present Value

End of of Special of Special
Nature Date  Amortization Annual Monthly Payments Payments
of Liability Established Period Payment Payment (GC Basis) {(Solv Basis)
Going-concern Dec. 31,2007 Dec. 31, 2022 $14,400 $1,200 $142,000 $64,000*

* Present value on a solvency basis includes_a maximum of five years of scheduled payments following the valuation date.

Higher amortization payments are acceptable under the Nova Scotia Pension Benefits Act and would
be deductible under the Income Tax Act and Regulations. These payments, however, must be limited
to the greater of the going-concern unfunded liability and wind-up shortfall: $248.45 million plus
accrued interest for NSPI and $0.15 million plus accrued interest for Emera.

There are no statutory funding requirements based on the Plan’s wind-up position.

Other Contributions

Due to the exclusion of escalated adjustments from the solvency valuation, any commuted value
payment from the Plan must exclude the value of the escalated adjustments unless an amount equal to
the value of the escalated adjustments in respect of such payment is first paid into the Plan by NSPI or
Emera. For 2008, if NSPI and Emera wish to pay out the full commuted value, and assuming $4.05
million of total payments, we estimate the additional contribution in respect of the escalated
adjustments to be approximately $1.06 million for NSPI and zero for Emera (on average 26% of each
payment). These additional contributions may be adjusted accordingly based on the actual amount of
the commuted value payments.

ORNEAU
MSOBECO
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Based on the above, the estimated minimum contributions in 2008 for NSPI and Emera are as follows:

Table 2.5 Minimum 2008 Contributions to the Plan {millions)

1
H

NEP
Estimated Minimum
Contribution for 2008

Emera Total Plan
Estimated Minimum Estimated Minimum
Contribution for 2008 Contribution for 2008

Current service cost (DB component) $7.77 $0.13 $7.90
Amortization payments (DB

component)

> Unfunded liability - 0.01 0.01
Other Contributions® 1.06 - 1.06
Application of Plan surplus™* (1.15) - (1.15)
Estimated Employer contributions

{DB component) $7.68 80144 $7.82
Current service cost (DC) 0.54 0.03 0.57
Estimated Employer contributions

(DB plus DO componenis) $8.22 $0.18 $8.40

Figures may not add up exactly due to rounding.

*  Assuming $4.05 million of commuted value payments from the Plan in 2008. This amount is the estimated contribution required to fund

the value of escalated adjustments not included in the solvency valuation.

**  The maximum reduction in Employer DB current service cost is limited to the lesser of the going-concern surplus and the solvency

surplus. (i.e. the $1.15 million going-concern surplus as at December 31, 2007)

The maximum contributions in 2008 for NSPI and Emera are as follows:

Table 2.8 Maximum 2008 Contributions to the Plan (millions)

MEPL Emera Total Plan
Estimated Maximum  Estimated Maximum  Estimated Maximum
Contribution for 2008 Contribution for 2008 Contribution for 2008
Current service cost (DB component) $7.77 $0.13 $7.90
Funding on Wind-up basis 24845 0.15 248.59
Estimated Employer contributions
{DB component) $256.22 $0.28 $256.49
Current service cost (DC)
0.54 0.03 0.57
Estimated Employer contributions
(D8 plus DU components) $256.78 $0.31 $257.08

Figures may not add up exactly due to rounding.

The estimated minimum and maximum contribution for participating employers other than NSPI and

Emera is shown in Table 3.3.
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The minimum Employer contributions described above are based on the rules set out in the Nova
Scotia Pension Benefits Act and Regulations and are therefore in accordance with the Income Tax Act
and Regulations if contributed within the fiscal year or remitted within 120 days after the end the fiscal
year.

The Nova Scotia Pension Benefits Act requires that employee contributions be remitted to the fund
monthly, within 30 days of the month to which they pertain. It also requires that the Employer
contributions and special amortization payments (including those noted as “Other Contributions™ in
Table 3.5) be paid at least monthly and within 30 days of the month to which they pertain.

If the participating employer wishes to fund the DB component of the Plan on a “termination” basis
(i.e., wind-up basis) as described in Regulation 8516(7) of the Income Tax Act and Regulations, NSPI
and Emera may contribute $248.45 million and $0.15 million respectively to the Plan between

December 31, 2007 and December 31, 2008 provided that a more recent valuation has not yet been
filed.

The employer is required to contribute between the indicated minimum and maximum amounts in
2008. Contributions with respect to the residual normal actuarial cost should be determined on a
percentage of payroll basis, while amortization payments are usually contributed based on the shown
dollar amounts. Payments toward the value of escalated adjustments should be adjusted based on the
actual amount of commuted value payments made in 2008.

The maximum contributions in subsequent years will depend on the contributions actually made to the
Plan in 2008. The Plan actuary should be consulted for advice regarding maximum contributions in
the following years if the total contributions in 2008 are greater than the estimated minimum required
contribution.

It is noted that the value of the Accumulated Excess Company Contribution balance as at December
31, 2007 is $65.72 million for NSPI and $0.05 million for Emera. For 2008, the minimum Employer
contributions described in Table 3.5 are greater than the estimated employee contributions described in
Table 3.1. Therefore, it is expected that a portion of Employer contributions will be considered a
contribution toward Accumulated Excess Company Contributions in 2008. Please refer to Tables C.5
and C.6 in Appendix C for details of the determination of the Accumulated Excess Company
Contribution balance. ‘
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This opinion is given with respect to the Pension Plan for Employees of Nova Scotia Power
Incorporated (the “Plan”), Registration number 0687210 under the Nova Scotia Pension Benefits Act
and Canada Revenue Agency.

We performed a valuation of the Plan as at December 31, 2007 based on the Plan provisions and data
as at that date. Nova Scotia Power Incorporated (“NSPI”) has confirmed that no modifications or
extraordinary changes to the membership that would materially affect the results of this actuarial
valuation have occurred during the period from December 31, 2007 to the date of this report.

For NSPI, I hereby certify that, in my opinion, as at December 31, 2007:

23 The NSPI defined benefit (“DB”) portion of the Plan is fully funded. The actuarial value of assets
exceeds the actuarial liability, on a going-concern basis, by $1.15 million. There are no monthly
amortization payments required by NSPL

) According to the solvency test required under the Nova Scotia Pension Benefits Act, the Plan’s
solvency assets exceed the solvency liabilities for NSPI. There are no required solvency
amortization payments to the Plan.

¢y The NSPI DB portion of the Plan has a transfer ratio of 1.03.

<} For NSPI, the liabilities, including grow-in benefits, would exceed the assets by $248.45 million if
the Plan were to be wound-up on the valuation date.

¢} For NSPI, the total normal actuarial cost for the DB component of the Plan is 14.67% of covered
payroll. The residual normal actuarial cost (i.e. total normal actuarial cost less employee required
contributions) is 8.90% of covered payroll until the next valuation. The residual normal cost for
2008, based on NSPI’s estimated 2008 DB pensionable payroll of $87.34 million, is $7.77 million.

The employer cost for the defined contribution (“DC”) component of the Plan is 3% of covered
payroll plus 50% of any employee optional contributions.

1 NSPI does not have any required special payments.

¢} The minimum required NSPI contribution for the DB component for 2008 is $7.68 million,
comprised of $7.77 million for DB current service cost, plus an estimated $1.06 million for the
value of escalated adjustments in respect of any commuted value payment being paid from the
Plan in accordance with Regulation 19(12) of the Nova Scotia Pension Benefits Act, less $1.15
million should NSPI decide to apply the going-concern surplus against Employer required
contributions.

The minimum required contribution to the DC component of the Plan for 2008 is estimated to be
$0.54 million for NSPI, as shown in Table 3.3.

ORNEAU
MSOBECO
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i1y If NSPI wishes to fund the DB component of the Plan on a “termination” basis (i.e., wind-up basis)
as described in Regulation 8516(7) of the Income Tax Act and Regulations, they may contribute
$256.22 million to the Plan between December 31, 2007 and December 31, 2008, provided that a
more recent valuation has not yet been filed.

The maximum contribution for NSPI for the DC component for 2008 is equal to the minimum
contribution.

For Emera, [ hereby certify that, in my opinion, as at December 31, 2007:

23 The Emera DB portion of the Plan is not fully funded. The actuarial liability, on a going-concern
basis, exceeds the actuarial value of assets by $0.14 million. The schedule of minimum monthly
amortization payments is discussed in part (f) below.

According to the solvency test required under the Nova Scotia Pension Benefits Act, the Plan’s
solvency assets exceed the solvency liabilities for Emera. There are no required solvency
amortization payments to the Plan.

e

¢} The Emera DB portion of the Plan has a transfer ratio of 0.91.

<1 For Emera, the Plan’s liabilities, including grow-in benefits, would exceed the Plan’s assets by
$0.15 million if the Plan were to be wound-up on the valuation date.

¢+ For Emera, the total normal actuarial cost for the DB component of the Plan is 9.92% of covered
payroll. The residual normal actuarial cost is 5.72% of covered payroll until the next valuation.
The residual normal cost for 2008, based on Emera’s estimated 2008 DB pensionable payroll of
$2.26 million, is $0.13 million. ‘

The employer cost for the DC component of the Plan is 3% of covered payroll plus 50% of any
employee optional contributions.

The Emera DB portion of the Plan has an unfunded liability as described under part (a) above. As
a result, the following amortization payments are required by Emera:

i

Amortization Payments and Present Values as at December 31, 2007 for Emera

Present Present

Value of Value of

End of Special Special

Nature Date Amortization Annual  Monthly Payments Payments
of Liability Established Period Payment Payment  (GC Basis) (Solv Basis)

Going-concemn  Dec. 31,2007  Dec.31,2022  $14,400  $1200  $142,000  $64,000*

* Present value on a solvency basis includes a maximum of five years of scheduled payments following the valuation date.

MORNEAU
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¢} The minimum required Emera contribution for the DB component for 2008 is $0.14 million,
comprised of $0.13 million for DB current service cost, and $0.01 million for special payments
towards the unfunded liability.

The minimum required contribution to the DC component of the Plan for 2008 is estimated to be
$0.03 million for Emera as shown in Table 3.3.

11} If Emera wishes to fund the DB component of the Plan on a “termination” basis (i.e., wind-up
basis) as described in Regulation 8516(7) of the Income Tax Act and Regulations, they may
contribute $0.28 million to the Plan between December 31, 2007 and December 31, 2008,
provided that a more recent valuation has not yet been filed.

The maximum contribution for Emera for the DC component for 2008 is equal to the minimum
contribution.

For all participating employers other than NSPI and Emera, I hereby certify that, in my opinion,
as at December 31, 2007:

23 The minimum contribution for the DC component for 2008 is 3% of covered payroll plus, if the
employer participates in Option 2, 50% of any employee optional contributions. The required
contribution to the DC component of the Plan for 2008 is estimated to be $0.34 million for all
participating employers other then NSPI and Emera, as shown in Table 3.3.

b3 The maximum contribution for all participating employers other than NSPI and Emera for the DC
component for 2008 is equal to the minimum contribution.

In my opinion:

2} The data on which the valuation is based are sufficient and reliable for the purposes of the
valuation.

sy The assumptions used are, in aggregate, appropriate for the purposes of the valuation.

%

¢y The methods employed in the valuation are appropriate for the purposes of the valuation.

This report has been prepared, and my opinion given, in accordance with accepted actuarial practice.
The assumptions that form each actuarial basis used in the report were reasonable at the time this
actuarial valuation report was prepared and contributions were determined.

This actuarial valuation was performed in accordance with the funding and solvency standards
prescribed under the Nova Scotia Pension Benefits Act. The calculations in the actuarial valuation
report have been prepared in accordance with Subparagraph 147.2(2) of the Income Tax Act.

Page 17 SOBECO
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The recommendations and opinions are given exclusively from a financial viewpoint. This valuation
report does not constitute a legal opinion on the rights or duties of the Plan administrator, the
Employer or the members over the pension funds.

Actuarial valuations are performed based on assumptions and methods that are in accordance with
sound actuarial principles. Emerging experience differing from these assumptions may result in gains
or losses, which may affect future contribution levels. These will be revealed in future actuarial
valuations.

Based on a request from the Nova Scotia Superintendent of Pensions, the next actuarial valuation
should be performed not later than as at December 31, 2008.

aul Chang, F.S.A., F.C.LA. Richard Cann, A.S.A.

MORNEAU SOBECO
March 18, 2007
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Asset Valuation Method

The actuarial value of invested assets for the DB component of the Plan used to determine the going-
concern financial position is based on an adjusted value that recognizes the market value, adjusted for
payments due to and payable from the pension fund, while smoothing out investment gains and losses
over a 3-year period. The smoothing reserve is capped at 20% of the market value. This method was
also used in the previous valuation, and is illustrated further in Appendix C. The actuarial value of
assets for the DC component of the Plan is based on the market value of account balances.

Actuarial Cost Method

The actuarial liability and normal actuarial cost on a going-concern basis for the DB component of the
Plan were calculated using the “Projected Accrued Benefit (or Projected Unit Credit) Actuarial Cost
Method”. The actuarial liability is equal to the present value of benefits earned by members for
service prior to the valuation date, taking relevant factors into account as indicated in the assumptions
below. In the case of members expected to have more than 35 years of service at retirement, we have
funded the cost of their projected pension over the first 35 years of their service.

The total normal actuarial cost is equal to the present value of benefits expected to be earned by
members in the year following the valuation date. The residual normal actuarial cost is the excess of
the total normal actuarial cost over members’ required contributions.

The normal actuarial cost rate is the normal actuarial cost divided by covered payroll for the same
period. This rate will tend to be stable over time if the demographic characteristics of the active and
disabled Plan membership remain stable. All other things being equal, an increase in the average age
of the active and disabled membership will result in an increasing normal actuarial cost rate.

The age for valuation purposes has been calculated by rounding to the nearest birthday.
Decrements are assumed to occur at the beginning of the year.
The liability for the DC component of the Plan is equal to the total of all DC account balances.

Going-Concern Actuarial Assumptions

The main actuarial assumptions employed for the going-concern actuarial valuation for the DB
component of the Plan are summarized in the following table. All rates and percentages are annualized
unless otherwise noted.
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ssumptions - DB component

Dlscount rate
lnﬁatlon

Salary increases, including
inflation, merit and promotion

December 31, 2007

December »3? 2006

6 86% (real rate of return of 4.00%)

2 75%
Under 30 5 75%
30to 34 5.25%
35t0 39 4.75%
40 to 44 4.25%
45 to 49 3.75%
50 plus 3.25%

Not applscable to members on LTD

Increase in YMPE

$43,700 in 2007 and $44 900 in
2008, increasing by 3.25% per

annum starting in 2009

Maxiruum penslon' (permitted by

Income Tax Act) per year of

$2,222 in 2007, $2,333 in 2008,

service (applicable only for service  $2,444 in 2009 and $2,444 indexed

after December 31 1991)

at 3.25% per annum starting in 2010

6.86% (real l'ate of return of 4.00%)

2.75%
Under 30 5.75%
30to 34 5.25%
35t0 39 4.75%
40 to 44 4.25%
45 to 49 3.75%
50 plus 3.25%

Not apphcable to members on LTD

$42 100 in 2006 and $43 700 in
2007, increasing by 3.25% per
annum startmg in 2008

$2,1111in 2006
$2,222 in 2007, $2,333 in 2008,
$2,444 in 2009 and $2,444 indexed

at 3 25% per annum startmg in 2010

lnterest crednted on employee
contnbutlons

Mortallw rate N

Termlnatlon rate
Dlsabnllty rate

Retirement

4.25%

4 25%

1994 Uninsured Pensioners Mortality

Table projected to 2015 using
Projection Scale AA (UP94@2015)
Post—retsrement only

‘ 5 00% per year prior to age 50 -

None assumed
Age 59

Age 60 for deferred vested and
terminating members.

Age 65 or upon 35 years of service
for members accruing LTD credits.

Members past assumed retirement
age assumed to retire in one year.

1994 Uninsured Pensioners”Mdrtalily

Table projected to 2015 using
Projection Scale AA (UP94@2015)
Post—retlrement only

5 00% per year pnor to age 50
None assumed
Age 59.

Age 60 for deferred vested and
terminating members.

Age 65 or upon 35 years of service
for members accruing LTD credits.

Members past assumed retirement

age assumed to retire in one year.

Plan expenses

Discount rate is assumed to be
net of all expenses

Discount rate is assumed to be
net of all expenses

Married %

At retlrement 85%

Pensioners: if there was a spouse at

retirement, assumed to be alive
unless otherwise notlf ed

At retlrement 85%

Pensioners: if there was a spouse at

retirement, assumed to be alive
unless otherwise notified

Spousalka‘ge difference ”
Children’s Benefits

Male is 3 years older than female

None assumed

Male is 3 years older than female

None assumed

Page 20
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We continue to monitor Plan experience and long-term economic forecasts and we note that:

Based on the long-term outlook for inflation in Canada, the going-concern inflation assumption
will remain at 2.75% per annum.

> The assumed net real rate of return remains at 4%; we feel this is reasonable given the fact that the
Plan’s assets are invested in a mix of approximately 66% equities and 34% bonds.

> Many of the retirements in years prior to December 31, 2001 have occurred in conjunction with
special early retirement provisions. Due to this, it is difficult to monitor retirement experience
during the normal course of Plan activity. Based on our experience, it would not be unreasonable
for a significant percentage of members to retire when they first become eligible for an unreduced
pension (under the regular Plan terms: age 55 and 85 points, or age 60). Based on the Plan’s
demographics which include many long service employees, we have assumed the retirement age to
be 59 which takes into consideration members retiring when they first become eligible for an
unreduced pension and later retirements. For 2007, retirement experience from active, non-LTD
status occurred at an average age of 57.9. We will continue to monitor the appropriateness of the
retirement assumption in future valuations.

> The incidence of disability and mortality prior to retirement continues to be very low. We have
not applied disability or mortality rates to active members, and will monitor the appropriateness of
these assumptions in future valuations.

RNEAL
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4

Appendix B — Solvency and Wind-Up Actuarial Basis

g | o

Asset Valuation Method

The actuarial value of invested assets for the DB component of the Plan used to determine the
solvency financial position is based on an adjusted value that recognizes the market value, adjusted for
payments due to and payable from the pension fund, while smoothing out investment gains and losses
over a 3-year period, plus the present value of minimum special amortization payments for the next
five years, less an allowance for wind-up expenses. The smoothing is capped at 20% of the market
value. This method was also used in the previous valuation. This method produces the same asset
smoothing reserve as determined for the going-concern and is illustrated further in Appendix C. The
actuarial value of assets for the DC component of the Plan is based on the market value of account
balances.

Wind-up assets are equal to the sum of the market value of invested assets, adjusted for amounts
payable and receivable, less an allowance for wind-up expenses.

Actuarial Cost Method

The solvency and wind-up liability for the DB component of the Plan is determined using the Accrued
Benefit (or Unit Credit) Actuarial Cost Method. The solvency liability is equal to the actuarial present
value of all benefits earned by members for service prior to the valuation date, assuming the Plan is
wound up on the valuation date. As permitted by the Nova Scotia Pension Benefits Act and the
Regulations, the value of escalated adjustments (i.e. pension indexing after January 1, 2008) and
member grow-in rights are excluded from the solvency valuation. The wind-up liability has been
calculated including both escalated adjustments and member grow-in rights. All members are treated
as vested in a solvency valuation. The solvency and wind-up liability for the DC component of the
Plan is equal to the market value of account balances.

The age has been calculated rounding to the nearest integer.

Solvency Actuarial Assumptions

The primary actuarial assumptions employed for the solvency actuarial valuation of the DB component
of the Plan are summarized in the following table. For comparison, the assumptions used for the last
valuation are also included in the table. All rates and percentages are annualized unless otherwise
noted.

MORNEAU
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Table B.1 Solvency Actuarial Assumptions
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~ D8 component

Discount rate for transfer value

Dlscount rate for annurty purchase

December 31, 2006

475% tor th' next 10 years and
5.00% thereafter

Member Electlon

Mortality

Salary increases
Merit and promotlonal scale

Maximum pension (permrtted by
Income Tax Act) per year of
service (applicable only for service
after December 31, 1991)

Increase in maximum pension
Termlnatron Drsabllrty

Retlrement

l'vlarrled %

Difference in age of spouses

Assets

Wind-up expenses (DB and DC)

Transfer Value Actlve members
under 50 years of age

Annuity Purchase: Pensioners,
active members 50 years of age or

older and deferred vested members

1994 Unlnsured Pensroners
Mortality Table projected to 2015
using Projection Scale AA.

Sex distinct”

None

None
The Def ned Benef t erlt as at

January 1, 2008:
$2,333 per year of service

450% -

4.75% for the next 10 years and
4 75% thereafter

4 50%

Transfer Value Actlve members
under 50 years of age

Annuity Purchase: Pensioners,
active members 50 years of age or
older and deferred vested members

1994 Unmsured Pensroners
Mortality Table projected to 2015
using Projection Scale AA.

- Sexdistinct”

None
None

The Def ned Benef t lelt as at
January 1, 2007:
$2,222 per year of service

None

None

None

None

Age that m‘aximiyzes the value
of the pension

Active Members: 85%

Pensioners: if there was a spouse at
retirement, assumed to be alive
unless otherwrse notified

Male is 3 years older than female B

Actuanal value wrth 3—year asset
smoothing (reserve same as amount
determined for going concern) plus
present value of minimum special
payments for next 5 years.

$500,000

Age that maximizes the value
of the pensron

Actlve Members: 85%

Pensioners: if there was a spouse at
retirement, assumed to be alive
unless otherwrse notlf ed

Male is 3 years older than female

Actuarlal value with 3~year asset
smoothing (reserve same as amount
determined for going concern) plus
present value of minimum special
payments for next 5 years.

$500 000

*  Liabilities determined on a sex distinct basis and the appropriate unisex basis are identical.

We note the following changes from the assumptions used in the prior valuation:

> The discount rate used for valuing transfer values was updated to be in accordance with the
recommendations of the Canadian Institute of Actuaries and is based on the rates of return for
long-term bonds issued by the Government of Canada in October 2007.

> Based on the Canadian Institute of Actuaries’ (CIA) recommendations and long term Government
of Canada bonds’ yield (series V39062) of 4.10% at December 31, 2007, we have used a discount
rate of 4.50% per annum. This is a reasonable estimate of the discount rate, which when used in
conjunction with the UP94@2015 mortality table, approximated the cost of purchasing immediate
non-indexed annuities as at the valuation date.



2012 GRA NPB IR-99 Attachment 12 Page 60 of 80

> In addition, we note that allowance has been made for administrative and actuarial costs which
would be incurred if the Plan were to be wound up in full or in part. No allowance has been made
for costs which may be incurred in respect of resolving surplus issues on Plan wind-up or the costs
in respect of assets which cannot be readily realized.

Wind-Up Actuarial Assumptions

The wind-up liability has been calculated including both escalated adjustments and member grow-in
rights. The other assumptions used for the wind-up valuation are the same as those used for the
solvency valuation, except for the following:

Table B.2 Wind-Up Actuarial Assumptions —~ DB component
¥ Ea

December 31, 2007 December 31, 2006

Assets Market value adjusted for current Market value adjusted for current

payables and receivables™ payables and receivables*
Implicit discount rate for transfer 2.50% for the next 15 years and 2.25% for the next 15 years and
value for indexed pensions, (i.e., 2.50% thereafter : 2.25% thereafter
taking into account indexing after
retirement)
Implicit discount rate for annuity , 1.75% 1.50%
purchase for indexed pension (i.e.,
taking into account indexing where
applicable)
Maximum pension (permitted by The Defined Benefit Limit as at The Defined Benefit Limit as at
Income Tax Act) per year of service January 1, 2008** January 1, 2007**

(applicable only for service after
December 31, 1991)

*  Excludes present value of special payments.
** We have excluded the indexing of the DB limit from the valuation date to each individual’s retirement date. This is not material to the

results.

The escalated adjustments included in the wind-up valuation includes the post-retirement indexing for
all members, and pre-retirement indexing for deferred vested members who terminated prior to the
effective date for Amendment #12 (July 1, 2004 for Union members and October 1, 2004 for Non-
Union members).

It is difficult to obtain illustrative quotes for fully indexed annuities. Based on the current economic
environment (long term Government of Canada real return bonds’ yield (series V39057) of 1.91% at
December 31, 2007), we believe that 1.75% per annum is a reasonable estimate of the appropriate
discount rate, when used in conjunction with the UP94@2015 mortality table, to approximate the cost
of purchasing immediate CPI indexed annuities as at the valuation date.

MORNEAU
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Description of Plan Asssts

Assets held by the DB component of the Plan are under the custody of Royal Trust. The investment
managers responsible for investing the Plan assets are the same as at December 31, 2007 as they were
as at December 31, 2006, as follows:

= Canadian Fixed Income: Phillips Hager & North, Letko Brosseau.

> Canadian Equity: PCJ Investment Counsel Ltd., Fidelity Investments Canada, Letko Brosseau.
= Foreign Equity: State Street Global Advisors, Capital Guardian, Letko Brosseau.

Assets held by the DC component of the Plan are invested in various mutual funds at the option of
each member. The DC component is administered by Manulife Financial.

We have relied upon the information provided in the draft audited financial statements provided to us
by NSPI, following tests of reasonableness with respect to contributions, benefit payments and
investment income.

Statement of Market Valus

The following table shows the asset mix as at December 31, 2007 and for comparison, the mix as at
December 31, 2006:

Table C.1 Assets at Market Value {millions) - DB component

December 31, 2007 December 31, 2008
ested assels T , , :
> Cash and short-term $16.14 $10.87
= Bonds 186.08 179.50
= Equities 397.93 422.67
> Accrued Investment Income 0.76 0.77
Total invested assets | 0091 61381
@ii?ﬁﬁﬁi;afé‘ifui'ﬁffgsat?iiim income) (0.23) (0.19)
Total market value of assets $600.68 $613.62

Figures may not add up exactly due to rounding.
The market value of the DC component of the Plan (including both employee and employer portions)

was approximately $7.20 million as at December 31, 2007. The investment returns on individual
member DC accounts depend on the members’ investment choices.

Page 25
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Changes to Plan Assets

The following table shows changes to the DB component of Plan assets based on market values.

Tabie C.2a 2007 Reconciliation {millions} —~ DB assets

NSPL Emera Total Plan

Market ifgm of Assets &éz’%}&gém@éﬁg ﬁ:’r‘?” year B . %ﬁ%&zﬁ | | §0.00 ig%”@ 5%2
Réckeiptys”:m ; I e R o ; . , e

> Employee contributions 4.87 0.08 4.95

Employer matching contributions 4.87 0.08 495

" Gost abave matching contibution 323 0.05 3.28

> Employer special payments 1.38 0.00 1.38

> Investment income and change in market value 3.65 0.00 3.65

Total receipts ' ' 18.00 021 1821
D|sbursements B .

Pensions paid 22.79 0.00 22.79

Contribution and transfer refunds 5.61 0.01 5.62

> Plan expenses 2.74 0.00 2.74

Total disbursements - 3114 o001 31.15

Figures may not add up exactly due to rounding.

DC contributions during 2007 were approximately $0.67 million by employees and $0.82 million by
employers. A reconciliation of the DC assets was not available at the time this report was prepared.

ORNEAU
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Table C.2b shows changes to the DB component of Plan assets over the last three year period, based
on market values.

Table C2b Previous Reconciliation (millions) - DB assels

2007 20086 2605
Market Value of Assets at beginning of year © se13.62  $539.98  $475.07
Réceipts: L B S T ,
> Employee contributions 4.95 4.71 4.70
> Employer matching contributions 4.95 4.71 4.70
> Employer special payments 1.38 715 14.73
> Investment income and change in market value 3.65 79.84 62.91
'Total réceipts R T e s0.57 , 89.57,,
Diskbyuiy—éémentsy; . , . , R T .
> Pensions paid 22.79 20.26 18.57
= Contribution and transfer refunds 5.62 3.14 3.38
Plan expenses 2.74 2.53 2.71
Total disbursements . | - 3115 . 2592 24.66
Market Value of Assets atend of year  $50068  $613.62  $530.98

Figures may not add up exactly due to rounding.

Return on Assets ~ DB component

The DB Plan assets earned the following annualized rates of return, net after investment management
fees and other expenses charged to the fund:

Table C.3 Net lnvestment Return and Excess Investrment Gain (Loss) (millions) - DB component

Year Market Value Basis Excess investmeant Gain (Loss)
,2,004, e 5.32% : ‘ ;5.13
2005 12.59% $26.15
2006 14.36% $38.99
2007 0.15% ($40.73)"

* Relative to the going-concern valuation assumption of 6.86%

ORNEAU
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Actuarial Value of Assets

For purposes of the going-concern valuation, the actuarial value of assets for the DB component of the
Plan is equal to the following:

> market value of assets (invested assets as at the valuation date plus net payable and receivables);
less
> a smoothing reserve equal to 2/3 of the investment gain (in excess of the going-concern valuation

assumption for that particular year) for the most recent year; and 1/3 the investment gain (in excess
of the going-concern valuation assumption for that particular year) in the prior year.

i

Table C.4 Actuarial Value of Assets at December 31, 2007 (milliong] - DB component

NEPI Emera Total Plan
Invested Assets - $600.71 $0.20 $600.91
Net payable and receivable (0.24) 0.01 (0.23)
Less 2/3 investment gain in most recent year 27.15 0.00 27.15
Less 1/3 of investment gain in prior year (13.00) 0.00 (13.00)
“Total Asset Smoothing Reserve - C o $1445 001 $1415
| s%ﬁ%smm* Value of gmwm ona Q@éﬁg}&léﬁmm Basis | | %%% | %%22 ’ o %fs@%ﬁ

Figures may not add up exactly due to rounding.

The asset smoothing adjustment as at December 31, 2007 is a write-up equal to $14.15 million.

The actuarial value of assets for the DC component is equal to the total market value of member
accounts.

Accumulated Excess Company Contributions

The Accumulated Excess Company Contributions represents the balance, with interest at the same rate
employee contributions are credited, of employer contributions made to the fund in excess of matching
employee contributions and contributions credited against the 1993 ERIP (there is no remaining
outstanding balance with respect to the 1993 ERIP).

Table C.5 shows details of the determination of the amount contributed toward the Accumulated
Excess Company Contributions in 2007.

ORNEAU
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Table C.8 2007 Contribution Toward Accumulated Excess Company Contributions (millions)

NEPI Emera Total Plan
Total employer contributions during 2007 $9.48 $0.13 $9.61
Less employer matching contributions (4.87) (0.08) (4.95)
Contribution made toward Accumulated - -
Excess Company Contributions during 2007 4.61 0.05 4.67

Figures may not add up exactly due to rounding.

Table C.6 shows the calculation of the balance of the Accumulated Excess Company Contributions for
NSPI as of December 31, 2007.

Table ©.6 Accumulated Excess Company Contributions Balance {millions)

NEPI Emera Total Plan
1. Balance as at December 31, 2006 $59.24 $0.00 $59.24
2. Contribution made toward Accumulated Excess ' V
Company Contributions during 2007 (see Table C.5) 4.61 0.05 4.67
3. Interest* at 3.03% on [(1) + 0.5 x (2)] 1.86 0.00 1.87
4. Balancé as ét December 31, 2007 : ‘ : $6572 - $0.05 - $65;7f ”

Figures may not add up exactly due to rounding.

* Interest on Accumulated Excess Company Contribution Balance credited at same rate as on member contributions.
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Description of Membership Data

Morneau Sobeco maintains pension data records for the DB component of the Plan. NSPI provides
annual data updates and advises us of changes in status as they occur. Our valuation is based on data
compiled as at December 31, 2007. We have taken the following steps to review the data to ensure
sufficiency and reliability:

> each member’s record was reconciled with last year’s record, and the results of this reconciliation
was submitted to NSPI;

> individual benefit statements were distributed to active members who were requested to report any
€rTors;

= monthly pensioner reports are produced and provided to NSPI for confirmation;

> the contributions and pensions paid since the last valuation shown in the financial statements were
compared with the equivalent values produced by the data;

> a membership reconciliation was prepared to follow the changes of active members, retirees and
vested members;

> basic data checks were performed to ensure that age, salary and service data were reasonable for
the purposes of the valuation.

NSPI provided the total DC account balances as at December 31, 2007 and a breakdown of
contributions by participating employer to the DC component of the Plan for 2007. We have relied on
this data to prepare this report.

Summary of Membership Data

The following tables were prepared using data provided by NSPI regarding their active members,
retirees and former members. All data shown is in respect of the defined benefit component of the
Plan.

These tables show the following:

D.1 Summary of Membership Data

D.2  Changes in Plan membership

D.3 Distribution of active members according to age and service as at the valuation date

D4 Distribution of retirees and survivors according to age as at the valuation date
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Table D1 Summary of Membership Data - DB component

December 31, 2007 December 31, 2008

Active members

Number

1,475 1,457

accruing DB benefits Average age 45.9 years 46.6 years
Average Credited service 16.2 years 17.4 years

Average salary $58,489 $56,734

contrbutions wih merost 58,523 861,450

Total payroll for following year $89.59 million $85.84 million
'Active'fnembéfé with ” Nufﬁber - 41 43‘
DB benefits who Average age 38.8 years 38.0 years
switched to DC Average Credited service 3.3 years 3.3 years
Average salary $65,892 $62,667

Total payroll for following year $2.83 million $2.82 million

Vested members Numbor T ; = e I 101
Average age 47.8 years 47.6 years

Average annual pension (full 2%) $14,609 $14,485

Retirees & Béneﬁciaries Number - - | 972 - 884
Average age 62.5 years 61.9 years

Average annual lifetime pension $20,656 $19,809

Average annual bridge $4,491 $4,460

Total annual pensions $24.44 million $21.45 million

Notes:

The December 31, 2007 pension amount shown includes the cost of living adjustment effective as at January 1, 2008.

Active membership includes 54 members on LTD as at December 31, 2007 and 41 members on LTD as at December 31, 2006. Active

membership also includes 18 members who have been transferred to Emera on or after January 1, 2007 and whose benefits accrued after

the date of transfer will be the sole responsibility of Emera as a participating employer under the Employee Plan. Note that I of the 18

Emera employees is a member who switched to DC in 2001.

Vested membership data summary excludes 23 pending non-vested members as at December 31, 2007.

Vested membership includes 5 former Emera Fuels employees as at December 31, 2007 who do not accrue benefits since September 30,

2006.

We do not have membership details for members who participate only under the DC component of the Plan (i.e., members without a DB

entitlement).

The salary shown as at December 31, 2007 is the annualized pensionable salary for 2007. The salary shown as at December 31, 2006 is

the annualized pensionable salary for 2006.

Of the 1,516 active members as at December 31, 2007, 1,198 are male and 318 are female.
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Tabie 0.2 Changes in Plan Membership ~ DB component

Active Yaested Pending Retirees and

Members Members non-vested Beneficiaries Total
Members as at December 31,2006 1,500* 101 20 884 2505
New active members o 143 - - - 143
ﬁé{iren{enfs - S - (7'3) o (6) ; : - o4 o
Né WS Qf'\/"ivbr'pye nsiohs o R S o ~ 'g'
New chi”l’d ’pkens’ions H - - - g T
kNe'wk'p’e’nsions dué o fﬁarriagé B _ I _ B , _ , I 5 e 5,,,
breakdown
Terminations:
> Deferred vested and pending (14) ’ 8 6 - -
> Lump sums (33) (10) 3) - (46)
”D'e',aths;k SN e RS L o
> With no death benefit - - - (M M
> Refund or transfer - - - - -
> Survivor pension 2) - - (8) (10)
Persion cessation (Chnd) o o , (2), . (2)
%%’%%m%}%fé z»zgéi December 31, 2007 1,516 S%E o ‘ ;5’:?; ” - 872 V E,é%é}é?

* Dec 31, 2006 figure includes 41 members on LTD and 43 members who switched to the DC component of the Plan on July 1, 2001.
** Dec 31, 2007 figure includes 54 members on LTD and 41 members who switched to the DC component of the Plan on July 1, 2001.
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Table D.3 Ags/Service Distribution of Active Members as at December 31, 2007

Age Credited Service, 0to5 5t010 10to 15 15t0 20
Under 25 Count 37 | -
:Avg Credited | 0.7
'Avg 2007 Earnings 35,344 |
251029 Count 57 10
Avg Credited , 1.4 6.5
Avg 2007 Eamings 42,604 47,362
30634 Count 81 44
Avg Credited 17 69
E,Avg 2007 Earnings 50,600 46,878i :
o e w ”
'Avg Credited | 1.9 75 117
Avg 2007 Eamnings 53,249 55226 59,201
T e e
Avg Credited 2.0 75 114
| Avg 2007 Earnings 53,590 60,812 54,404
45t049  Count 3 69 13
‘Avg Credited 2.1 75 1.1
| Avg 2007 Eamings =~ 52,563 59,300 74,436
501054 Count 13 3% 7
! Avg Credited 24 74 115
‘Avg 2007 Earnings | 83,854 59,428 44,019
551059 Count | 10 14
Avg Credited 14 73 125
; %Avg 2007 Earnings ] 55,083E 51,192 53,016
50 pius  Count ’ 1 5 1
Avg Credited <> 81 <>

Total

Avg 2007 Earnings

Count

Avg Credited

Ay 2007 Eamings

50,366

50,558

274

60,334
1M1

4

54,365

28
17.4

70
17.9
64,706
46
18.0
66,551
30
17.5
59,188
14
18.1
48,065
10
18.3

17.8

61,081

=

43
216
65,462

78

22.0
63,728
53

22.5

59,941

22
22.2
57,157
o

21.8

43,042

20 to 25 25t0 30 30 plus_

64,453

? 57

240

< > Some earnings figures hidden to protect confidentiality.

Age is rounded down to the nearest birthday.

Avg. Credited is the number of years credited for pension plan purposes (rounded down to the nearest integer).

The salary used is the annualized pensionable salary for the year ending December 31, 2007.

Includes 54 members on LTD and 41 members who switched to the DC component of the Plan in respect of service after July 1, 2001.

ORNEAU
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Table D4 Retirees and Survivors as at December 31, 2007

Nearest Average Annual  Average Annual Average Annual Total Benefit
Age Count Pansion Bridge Henetit Payable
Under 25 16 0 1,701 1,701 27,209
2510 49 10 10,035 1,196 Co1M231 112,312
50 3 15476 2,496 17972 53915
51 4 12,683 739 13422 53,686
52 3 6,291 849 7140 21,420
53 3 15,762 3321 19,083 57,250
54 5 10,549 1,428 11,977 59,884
55 19 22,954 6978 29,932 568,710
56 a2 28,505 8617 37,122 1,559,108
57 37 25234 8,685 33,919 1,255,001
58 53 25233 8,100 33,333 1,766,641
59 73 23141 7479 30,320 2,213,354
o w arm R o aasmecs
61 81 21,323 7,395 28,718 2,326,170
62 60 23,769 . 7183 30,952 1,857,110
63 61 19686 6,691 26,377 1,608,969
64 4 21470 6,713 27,884 1,143,224
65 44 18769 2,469 21,237 934,447
66 47 18,156 111 18,266 858,520
o e em o e
68 45 18190 R 18,286 822,875
69 47 19523 C109% 19,632 922,722
o — e g o0 0
71 33 19,433 o 19,433 641,296
e m vem P Rt
e s e e
74 13 21,202 - 21,202 276,791
e T e e s
76 3 13,316 - 13316 39,047
2 - e — s e
o e et e e
5 > e s ime
- -2 e ke e
. 1 S e DO O
Average $20,656 $4,491 $25,147

Total 972 $24,442,796

Figures shown above include January 1, 2008 cost of living adjustment.
* Bridge payable to surviving spouse.

< > Some figures not shown to protect confidentiality.
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Appendix [

Lad

The Pension Plan for Employees of Nova Scotia Power Incorporated (“Plan”), which became effective
on August 10, 1992, is registered with Nova Scotia and with the Canada Revenue Agency (registration
number 0687210).

On August 10, 1992, Nova Scotia Power became "privatized" and all employees of Nova Scotia Power
Corporation (“NSPC”) became employees of Nova Scotia Power Incorporated (“NSPI”).

As a result, employees of NSPC ceased to be covered under the Nova Scotia Public Service
Superannuation Act (“PSSA”), under which they had been covered for pension purposes since 1942.
NSPI established the Pension Plan for Employees of Nova Scotia Power Incorporated (the "Plan")
effective August 1, 1992 (i.e. the first of the month closest to August 10).

Effective January 1, 2001, additional participating employers were added to the Plan and a defined
contribution component was introduced. Certain participating employers participate in both the
defined benefit and defined contribution components while others participate only in the defined
contribution component. Effective July 1, 2001, non-union NSPI members who joined the Plan prior
to January 1, 2001 were given a one-time option to switch from defined benefit to defined contribution
in respect of future service only.

The following is a summary of the main provisions of the Plan established effective August 1, 1992 as
outlined in the text dated September 20, 1993 and amended by Amendment Nos. 1 through 12. Please
refer to the official Plan document for legal interpretation.

Amendments since the Previous Valuation

There have been no changes to the Plan terms since the last valuation.

[ w3 i
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Summary of Defined Benefit Component of Plan

Definitions

Earnings are basic salaries including shift differentials and retroactive pay increases, and exclude any
overtime pay, bonuses, and any other allowances or gratuities of any kind. Effective January 1, 1999,
earnings may also include incentive payments received from the Company’s incentive program, to a
maximum of 5% of regular salary.

Final Average Earnings is the average of the member’s annual earnings in the 4 best years of
earnings on which contributions were made.

Average YMPE is the average of the YMPE under the Canada Pension Plan in the same years used
to calculate Final Average Earnings.

Credited Service is the years credited for pension purposes and is limited to 35 years. For benefit
purposes, Credited Service is split into two different types:

Original Plan Credited Service:

> For a Member who joined the Plan prior to July 1, 2004: Credited Service accrued prior to July 1,
2004 for Union members, and Credited Service accrued prior to October 1, 2004 for Non-Union
members

> For members who joined the Plan on or after July 1, 2004, Original Plan Credited Service is zero.

Revised Plan Credited Service:

Equal to Credited Service less Original Plan Credited Service.
Normal retirement age is 65 for all members.

Unreduced retirement age is:

For members who terminate prior to age 55:

> For a Member with Original Plan Credited Service:

In respect of Original Plan Credited Service, the earlier of:
@) attainment of both age 60 and 2 years of service; or
(ii) attainment of age 55, with total age and service of at least 85.

In respect of Revised Plan Credited Service:
(i) attainment of age 55, with total age and service of at least 85.

> For a Member who has no Original Plan Credited Service:

An unreduced pension is available only at age 65.
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For members who terminate on or after age 55:

> For a Member with Original Plan Credited Service:
In respect of all Credited Service, the earlier of:
(1) attainment of both age 60 and 2 years of service; or
(i) attainment of age 55, with total age and service of at least 85.

> For a Member who has no Original Plan Credited Service:

In respect of all Credited Service, the earlier of:

@) attainment of both age 62 and 15 years of service; or
(ii) attainment of age 55, with total age and service of at least 85.

All full-time permanent employees become members of the Plan on their date of hire. Full-time
employees hired on a term basis become members of the Plan on their date of hire, provided the
expected term of employment is 12 months or more.

Effective January 1, 2001, certain new members have the option of choosing between the defined
contribution and defined benefit component of the Plan

Contributions

Member Contributions:

Members are required to contribute 5.4% of earnings up to the YMPE plus 7.0% of earnings in excess
of the YMPE. Effective February 1995, member contributions are restricted to the level of earnings
that produces the maximum lifetime pension (defined by the Income Tax Act) per year of service. A
member ceases to contribute once the member has 35 years of credited service. Interest is credited
annually on Member required contributions based on the average rate of interest payable on 5 year
personal fixed term chartered bank deposits (CANSIM Series B14045) in effect for the 12 months
ending in October of the Plan Year.

Company Contributions:

The Company contributes the amount necessary to fund the cost of benefits accruing in the year,
including any amounts required to amortize any unfunded liability or solvency deficiency over 15
years and 5 years respectively.

Company contributions will match member contributions each year unless a surplus develops. If a
sufficient surplus develops, the Company can reduce its contributions to the extent it has an
Accumulated Excess Company Contribution (i.e., contributed more than the members in the past plus
interest earned on such excess contributions).

ORNEAU
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Pension Payable

For a member who retires from active service after his or her unreduced retirement age, the annual
pension is as follows, subject to the Income Tax Act maximum pension rules with regard to service
after January 1, 1992:

Amount of Pension Payable Prior to Age 65:

(@ If the Member (1) has Original Plan Credited Service, or (2) has no Original Plan Credited
Service but has completed 15 years of Continuous Service:

2% of the member's Final Average Earnings, multiplied by the member’s years of Credited
Service.

)] If the Member has no Original Plan Credited Service and has not completed 15 years of
Continuous Service:

1.3% of the member’s Final Average Earnings up to the Average YMPE, plus 2% of the
member’s Final Average Earnings in excess of the Average YMPE, the total multiplied by
Credited Service.

Amount of Pension Payable After Age 65:
The sum of the following:

(2) 2% of the member’s Final Average Earnings, multiplied by the member’s years of Credited
Service prior to January 1, 1966; plus

) 1.3% of the member’s Final Average Earnings up to the Average YMPE, plus 2% of the
member’s Final Average Earnings in excess of the Average YMPE, the total multiplied by
Credited Service after December 31, 1965.

The pension benefit determined by the above formula is subject to a minimum of $120 for each year of
credited service to a maximum of 20 years, or $2,400 per year.

Pensions are payable on a monthly basis at the end of each month at the rate of 1/12th of the annual
amount.

For a member who retires after being eligible for a reduced pension but before being eligible for an
unreduced pension, the pension will be calculated as the amount determined above, but reduced by
0.5% for each month that the member’s age at retirement precedes the Unreduced retirement age,
provided that the reduction does not exceed 0.5% for each month that the member’s age is less than the
Normal retirement age.

The maximum lifetime pension payable for service after December 31, 1991 is based on the maximum
pension setout in the Income Tax Act. For setrvice prior to January 1, 1992 under this Plan, the Income
Tax Act maximum pension limit does not apply.

MORNEAU
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Please refer to the termination section for details regarding the pension payable to a member who
terminates prior to age 55.

Disabiiity

Any employee who is totally and permanently disabled and who qualifies for a disability pension
under the Canada Pension Plan, but who does not qualify for benefits under the Company's LTD
program qualifies for an immediate unreduced disability pension from this Plan.

Any employee who is totally and permanently disabled and who qualifies for the Company's LTD
program continues to accrue Credited Service from this Plan.

Pre-Retirement Death Benefits
Member with a Spouse:

If a member with a spouse and eligible children dies prior to retirement, the surviving spouse shall
receive a pension payable for life equal to 60% of the lesser of:

(a) the member's pension accrued to date, calculated at the full 2% "pre-65" rate; and
(b) the member's projected lifetime retirement benefit, determined as the lesser of:
@) the lifetime pension the member would have accrued to age 65 had the member

survived and continued as a member to that age, based on the member’s earnings and
the YMPE in effect immediately prior to death; and

(i1) 150% of the YMPE at the time of death.
Member with Eligible Children:

If a member with eligible children and spouse dies prior to retirement, each eligible child shall receive
a monthly pension benefit equal to 10% of the lesser of the amount in (i) above and the amount in (ii)
above, subject to a maximum total children’s benefit of 40%. Payment of a child’s benefit will
continue to a child until age 18 (or age 25 if attending a recognized educational institution on a full-
time basis).

If a member with eligible children but no spouse dies prior to retirement, the total benefit payable to
the surviving children is the 60% spouse's pension described in (a) above, divided equally amongst the
eligible children. Payments will continue to each child until that child attains age 18 (or age 25 if
eligible as described above in (a)), with the full 60% benefit redistributed among any remaining
eligible children.

Minimum Death Benefit:
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If, in any individual case, the member's contributions with interest to the date of death exceeds the total
pension payments received by all eligible beneficiaries, the balance shall be payable in a lump sum to
the member's estate.

Post Retirerment Death Benefils

Member With a Spouse:

If a member with a spouse dies after retirement and provided the marriage occurred either before
retirement or at least three years prior to the member's death, a pension shall be payable to the spouse
equal to 60% of the pension which would have been payable to the member (including bridge
benefits).

Member with Eligible Children:
Same benefit as described in pre-retirement death benefits.
Minimum Death Benefits:

If, in any individual case, the member's contributions with interest to the date of death exceeds the total
pension payments received by all eligible beneficiaries, the balance shall be payable in a lump sum to
the member's estate.

Notwithstanding the above, in the event of the death of a Member after pension commencement, where
the Member did not have a Spouse, if less than 120 lifetime payments are made to the member and all
eligible beneficiaries, the balance of the 120 payments shall be payable in a lump sum to the member's
estate.

Termination Benefits

Termination Prior to Vesting:

If a member terminates employment before attaining eligibility for retirement and before completing 2
years of service, the member will receive a refund of his or her contributions, with interest.

Termination After Vesting:

If a member terminates employment before attaining eligibility for retirement but after completing 2
years of continuous service, the member will receive, upon attaining Normal retirement age, or earlier
if the member qualifies for an earlier Unreduced retirement age (recognizing increases in age
subsequent to his date of termination), the pension that had been earned to the date of termination, as
follows:

(a) Amount of Pension Payable Prior to Age 65:

1) 2% of the member's Final Average Earnings, multiplied by the member’s years of
Original Plan Credited Service; plus

ORNEAU
MSOBECO
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(i) 1.3% of the member’s Final Average Earnings up to the Average YMPE, plus 2% of
the member’s Final Average Earnings in excess of the Average YMPE, the total
multiplied by Revised Plan Credited Service.

(b) Amount of Pension Payable After Age 65:

(i) 1.3% of the member’s Final Average Earnings up to the Average YMPE, plus 2% of
the member’s Final Average Earnings in excess of the Average YMPE, the total
multiplied by Credited Service.

For a member who retires after being eligible for a reduced pension but before being eligible for an
unreduced pension, the pension will be calculated as the amount determined above, but reduced by
0.5% for each month that the member’s age at retirement precedes the Unreduced retirement age,
provided that the reduction does not exceed 0.5% for each month that the member’s age is less than the
Normal retirement age.

A member who is entitled to a deferred pension and who is not entitled to an immediate pension may
elect a transfer of the commuted value of the deferred pension to a locked-in RRSP, to the pension plan
of another employer, to a LIF (if permissible) or to an insurance company for the purchase of a
deferred life annuity.

Indexing of Benefits

Post-Retirement Indexing:

Pensions are increased each January 1 after retirement according to the percentage change in the
Consumer Price Index for the 12 months ending with the previous October, up to a maximum of 6% in
any year.

For members who join the Plan on or after July 1, 2004, the maximum is 4% per year (which may be
increased to 6% when the Plan is more than 105% funded on both a going-concern and a wind-up basis
in the most recently completed valuation report).

The indexing adjustment in the first year is pro-rated to reflect the actual number of months out of 12
for which payments were received.

Pre-Retirement [ndexing:

There are no pre-retirement pension increases for Union members who terminated on or after July 1,
2004 or Non-Union members who terminated on or after October 1, 2004.

Union members who terminated prior to July 1, 2004 and Non-Union members who terminated prior to
October 1, 2004 were eligible for pre-retirement indexing as follows:

Deferred pensions for service prior to January 1, 1988 are adjusted each January 1 according to the
percentage increase in the CPI (as defined above) to a maximum of 6%.

MORNEAU
1 SOBECO
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Any indexing of a deferred pension in the first year is pro-rated to reflect the number of months out of
12 from the date of termination.

Minimum Pension

The value of a member’s benefits in respect of service prior to January 1, 1988 will be at least equal to
the member’s contributions made prior to that date, with interest.

Members are also guaranteed that their contributions made on and after January 1, 1988 will not be
used to provide more than 50% of the value of the benefits earned for service on and after that date
(the “50% Rule”). Any excess contributions will be refunded to the member or transferred to another
retirement savings vehicle (where permitted).

ORNEAU
MSOBECO
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Summary of Defined Contribution Component of Plan
¥ ;

Eligibility
All full-time permanent employees become members of the Plan on their date of hire. Employees

hired on a term basis become members of the Plan following 12 months of employment.

Effective January 1, 2001, certain new members have the option of choosing between the defined
contribution and defined benefit component of the Plan. Effective July 1, 2001, non-union NSPI
members who joined the Plan prior to January 1, 2001 were given a one-time option to switch from
defined benefit to defined contribution in respect of future service only.

Contributions

Member Contributions:
Members may make optional contributions between 0 and 6% of earnings.
Employer Contributions:

The employer contributes 3% of earnings for each member. In addition, members who are employed
by employers participating in Option 2 of the DC component receive 50% employer matching on their
optional contributions.

Members have investment options in respect of both member and employer contributions.

Pension Payable

The periodic pension that may be purchased from an insurance company with Member and Company
contributions and investment earnings on such amounts.

Pre-Retirement Death Benefiis

Refund of Member and Company contributions and investment earnings on such amounts to the
designated beneficiary.
Post Hetirement Death Benefils

Based on the type of annuity purchased at retirement.

Termination Benefits

The defined contribution plan has immediate vesting.

Page 43
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With respect to the actuarial valuation report of the Pension Plan for Employees of Nova Scotia Power
Incorporated as at December 31, 2007, we hereby confirm that to the best of our knowledge:

the data regarding plan members and beneficiaries provided to Morneau Sobeco constitutes a
complete and accurate description of the information contained in our files;

copies of the official text of the Plan and all amendments to date were provided to Morneau
Sobeco; and

> there are no subsequent events nor any extraordinary changes to the membership other than those
listed in the December 31, 2007 actuarial valuation report on the Plan, which would materially
affect the results.

Y
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NOVA SCOTIA
For Gffice Use Only
Department of Envirenment and Labour FILE NG,
Pension Regulatton Division APPROVED

P.O, Box 2531, Halifax, N.S. B3J3N3
(902) 424-8913

Form 2 - Anpual Information Return
{subsection 27(1) of the Pension Beneflts Acl)

Please Read the Instructions for Annual Information Return
Before Complefing the Return

1. Registration number 0687210

2. Name snd address of employer or association {see Instructions)
(a) Name Nova Scotia Power Incorporated

(b}  Address P.O. Box 910, Scotia Square
City Halifax Postal code B3T 2W5
(c) Mailing addsess in Canada il other than (b)

Cily Postal code
(d) Telephone number {902} 428-6230

3 Plah nane Pension Plan for Employees of Nova Scotla Power Incorporated

Policy er trust number, if any RBC Dexia Policies 232-087022-001
and Standard Life # RS 103630

4, Locatlon of baoks and recards, same as 2(b) above, or:
Address City Postal coda
5. End of plan year under review (see Instructions)
(a) Day: 31 Montix: 12 Year:_ 2010
(b) Number of months in the above plan year: 01 12 months O OTHER::
6. How many employers partlelpated in the plan at the end of the penslon plan year? 4.
1. Deseribe below any additions o deletions made to the 1ist of participating employers since

completion of the fast Annual Informatlon Return filed with the Superintendent:

8, () Were any amendments made to this pension plan during the plan year under review?
O YES R NO
{b) H“YES”, have the amendments been submitted to the Department? '
O YES BNC
(c) Have all cligible employees, members and affecied former members been informed of plan
amendmenis?
O YES ONO

(@) If “NO”, please explain

9. Did a cessation of contributions or of benefit accrusl occur durlng the pension plan year?
O YES HHNO .
If yes, what is:

- the effective date of cessation
- the date of final distribution of furids

Reasons for cessation

O replaced by Registered Rotirement Savings Plan :

T merged with or replaced by another registered pension plan (registration number )
O company dissolved

1 no members left

© financial considerations

£} other reason (please describe)
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10. Active membership (Includes members on ay-off, suspension, disabllity or leave of absence - see
" instrugtions) '
(a) Number of active members at plan’s previous year end: 1,877
() Add - NEW ENTRANTS, i.c. employees joining the
plan during the plan year 361
) Subtotal(a +b) (c) 2.338

Subtract - EXITS, i.e. employees who cease to be active members during the plan year, for the following

Icasons:

(d) retirement:

{e) death

{H termination of membership in the plan

(g} total exits (d + ¢ + 1)

Tota! number of active mombers at the plan’s year end (c-g):

11 Plan membership

Number of plan members on payroll as of the plan year end under roview:

ARBAS OF EMPLOYMENT
0

Newfoundland & Labrador
Prnce Edward Island
Nova Scotia

New Brunswick
Quebee

Onfario

Manltoba
Saskatchewan
Alberta |

British Columbia
Yukon Territory ..
Northwest Territories
Nunavut

OGutside Canada

70
—2
—_— 2B
100
® 7 100
2,238
PLAN MEMBERS ON PAYROLL
MALE FEMALE
@ £
-2 —_
ek 500 e 355,
N 2 } 10
1,673 565

TOTAL
Number on lay-off suspension
ACTUAL CONTRIDUTIONS REMITTED
12, Member contributions
Required
Voluntary

Total member contributions

Employer coniributions
Special payments for unfunded
lability and solvency deficiency
Actual current service contributions
Coniributions peid from surplus or
termination credits used

Total employer contribuiions

Remarks

,disability 36 _, leave ofabsence

6,879,358
Q N

6,879,358

20,497,114

10,383,564

0

30,880,678

13. Financfal data applicable to thie plan year

Amount transferred in from otker plans
Net investment earnings {losses)
Payment of benefits
Transfers of benefits to other plans
Market value of plan assets at
beginning of the plan year
Market value of plan assets at plan year end

11,109

53,555,360

31,521,733

1,109,324

569,779,114

628,473,494
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DEFINED BENEFIT PLANS ONLY

14. Have adjustments been made fo pensions in pay during the plan year under review?
51, WNo
M2,  Yes-inaccordance with a requirement of the plan for regular adjustment of benefits,
03, Yes - pursuant to a collective agreement.
34, Yes - voluntarily by the employer.
115 Yes ~other (describe)

15. Filing fee remiited $7,871.78

Certificate

I, , ereby certify that § am the administrator® of the pension plan known ag
Pension Plan for Emplovees of Nova Scotia Power Incorporated X

1 fuether certify that, to the best of my knewledge and belief,

1. The Information entered on this retum is true, complele and comrect.

2, The pension plan has been administered in accordance with the terms of applicable pension benefits
legistation.

3, The contributions paid to the plan or fund are at least equal to those required by the applicable pension

benefits legislation.

4. The administrator has established a written statement of investment policies and procedures In accordance
with Schedule [ of the Pension Benefits Regulations. ’

3, The statement of investment peHeies and procedures complies with Schedule 1 and Schedule 11l of the
Penston Benefits Regulations.

6. The administrator has reviewed the statement of investment policies and procedures during the plan year
under review.

7. During the plan year under review, the assets of the pension plan were invested in secordance with Schedule
T and Schedule 11T,

SIGNATURE NAME IN BLOCK LETTERS

TITLE OR POSITION COMPANY OR ASSOCIATION

DATE

If your mailing address is different from the employer's address n Section 2 of this return, please provide it
below:

* If the admixnistrator is a corporation, board, or committee, the certificate must be completed by an

authorized officer of the administrator.

For Official Use Only

REMITTANCE: § DATED:
CHEQUE NO; CHECKED BY:
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I * Canada Revenue  Agence du revenu
Agency du Canada
Schedule
1. How many active members at plan year-end were persons connected with the employer? _n___

Specified muiti-employer plan, no further questions.
Other multi-employer plans, go to Question 5,

2, Did any member of this plan participate: . Note: Future Service
in any other RPP or DPSP provided by this sponsor?  ® YES ONO;or is not accrued
under the other
in an RPP or DPSP of any other sponsor who does not deai at arm’s length with this sponser? plan
O YES B'NO
3 Have any connected persons joined or left the plan in the plan year?
8 YES B NO
4, In the plan year, has a person or group acquired control of the corporation that is sponsoring the
pension plan? O YES @ NO O NA

Money purdhase plans, no further questions. Other plans confinue with Question 5.

5, Were any plan members provided with post-1989 past-service benefits in the plan year?
O YES B NO .
é. Have any plan members who are connected persons been provided with pre-1992 past-service

benefits in the plan year? LIYES KN NO
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NOVA SCOTIA
- For Office Use Only
Depariment of Environment and Labour FILE NO,
Pension Regulation Division APPROVED

P.0. Box 2531, Halifax, N.S, B3J 3Ns
(902) 424-8915

Form 2 - Annual Information Refurn
(subsection 27(1) of the Penslon Beneafits Act)

Please Read the Instructions for Annual Information Return
Before Completing the Refurn

L Registration number 0284539

2. Name and address of employer or assoelation (see Instructions}
(a) Name Nova Scotia Power Incorporated

(1)) Address P.O., Box 910, Scotia Square
City Halifax Postal code B3J 2W5
) Mailing address in Canada if other than (b)

City : Postal code
() Telephone rumber _{$02) 428-6230
rension Plan for Employees of Certain Acquired Companies
3 Planname Of Nova Scotia Power Incorporated
Policy or trust number, If any RBC Dexia Policies 232-087022-003 and 232-087022-004

4, Lacatlon of baoks and records, same as 2(b) above, or:
Address City Postal code
5. End of plan year under review (see Instruetlons)
() Day: 31 Month: 12 Year:__2010
(b) Number of months in the above plan year: M 12 months O OTHER:
6. How many employers partlcipated in the plan at the end of the penslon plan year?. ‘:.1
7. Describe below any additiens ot deletlons made to the list of participating employers since

completion of the fast Annual Infor mation Return filed with the Superintendent:

8. (=) ‘Were any amendments made to this pension plan during the plan year under review?
O YES BNO
[t} If“YES", have the amendinents been submilted to the Drepartment?
B YES NG
(c) Havs all cligible employees, members and affected former members been informed of plan
amendmenls?
£ YES anNo

{d} If “NO", please sxplain

9 Did 2 cessation of contributions or of benefit acerual oceur during the pension plan year?
0 YES EH@NO
If yes, what st

- the effective date of cessation
- the date of finatl distribution of funds

Reasons for cessation ' -

O replaced by Registered Retirernent Savings Plan

O morged with or replaced by another registered pension plan (registration number )
01 company dissolved

0 no members et

U financial considerations

O other reason {please describe)
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10 Active membership {includes members on lay-off, suspension, disabliity or leave of absence - see
" instructions}
{a) Number of active members at plan’s previous year end: 2
(b) Add - NEW ENTRANTS, i.c. employees joining the
plan during the plan year 0
- {e) Subtotal (a+b) (c) 2

Subtract - EXITS, i.e. employees who cease te be active members during the plan year, for the following

ICAsOns;
{d} retirement: 0]
(e} death o 0
n termination of membership in the plan 0
() total exits (d+e + 1) 0
(g 0
Total number of active members at the plan’s year end {c-g): 2

1L, Plan membership

Number of plan members on payroll as of the plan year end under review;

AREAS OF EMPLOYMENT
{1)

Newfoundland & Labrador
Prince Edward Istand
Nova Scotia

New Brunswick
Quebee

Ontario

Manitoba
Saskatohewan
Alberta

British Columbia
Yuken Territory.
Northwest Tetrltories
Nunavut

Outside Canada

PLAN MEMBERS ON PAYROLL
MALE FEMALE
® R
2 0

TOTAL 2 0
Number on lay-off suspension disability __1 , leave of absence
ACTUAL CONTRIBUTIONS REMITTED
12, Member contributions .
Required 8
Volwitary 0-
Total member contributlons 0
Employer contributiong
Special payments for unfunded
liability and solvency deficiency 1,589,800
Actual current service contributions o
Contributions paid from surplus or
termination credits used &
Totai employer contributions 1,589,500
Remarks
13, Financlal data appticable to the plan year
Amount transferred in from other plans g
Net investment earnings (Josses) 2,770,866
Payment of benefits 3,855,852
Transfers of benefits to other plans 0

Market value of plan assets at
beginning of the plan year
Market value of plan assets at plan year end

33,234,613
33,739,528
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DEFINED BENEFIT PLANS ONLY

14, Have adjustments been made to penslons {n pay during the plan year under review?
6t No
02  Yes - in accordance with a requirement of the plan for regular adjustment of benefits,
03, Yes - pursuant to a collective agreement.
04,  Yes- voluntarily by the employer.
5. Yes - other (describe)

15. Filing fee remitted $104 .96

Certificate

I, , hereby cettify that 1 am the administrator* of the pensioit plan known as
Pension Plan for Emplovees of Certain Acguired Co_panles of
‘Nova Scotla Power Incorporat:ed

1 further certify that, to the best of my mowledge and belief,

i. The information entered on this return is tnie, complete and comrect.

2, The pension plan has been administered in accordance with the terms of applicable pension benefits
legislation.

3. The confributions paid to the plan or fund are at least equal to those required by the applicable pension
benefits Jegistatfon,

4. The administrator has established a written statement of fivestment policies and procedures in accordance

with Schedule I of the Pension Benefits Regilations,

s, The statement of investment policies and procedures complics with Schedule 1 and Schedule 111 of the
Penston Beuefits Regulattons.

6. The administrator has reviewed the statement of | Investment policies and procedures during the plan yeat
under review,

1. During the plan year under review, the assets of the pension plan were invested in accordance with Schedute
T and Schedule HI,

SIGNATURE NAME IN BLOCK LETTERS

TITLE OR POSITION COMPANY OR ASSOCIATION

DATE

If your maiting address is different from the employer's address in Section 2 of this retum, please provide it
botow:

* If the admiinisteator is a corporation, board, or committee, the certificate must be conpleted by an
authorized officer of the administrator,

For Official Use Only

REMITTANCE: § DATED:
CHEQUE NO: CHECKED BY:
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! o Canada Revenue  Agence du revenu
» Agency du Canada

Schedule

i, How many active members at plan year-end were persons connected with the employer? o

Specified multi-employer plan, no further questions.
Other multi-employer plans, go to Question 5.

2, Did any member of this plan participate: . : Note: Puture Service
in any other RPP or DPSP provided by this sponser?  © YES ONO;or ig not being
accrued in this plan.
in an RPP or DPSP of any other sponsor who does not deal at arm’s length with this sponsor?

0 YES & No

3. Have any connecled persons joined or {eft the plan in the plan year?
OYES B NO

4, In the plan year, has a person or group acquired control of the corporation that is sponsoring the
pension plan? O YES & NO O N/A

Mongy purchase plans, no further questions, Gther plans continue with Question 5,

5. Were any plan members provided with post-1989 past-service benefits in the plan year?
0O YES B NO ‘

6. Have any plan members who are connected persons been provided with pre-1992 past-service
benefits in the plan year? D YES B NC : :
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s

NOVA SCOTIA
_ . . S For Office Use Only
Department of Environment and Labour FILE NO, .
Pension Regulation Diviston APPROVED

P.0. Box 2531, Halifax, N.S. 3] 3N5
(902) 424-8915

Form 2 - Annual Information Return
(subsection 27(1) of the Pension Benefits Act)

Please Réad' the lnsl'ructlons for Annual Infoermation Refurn
Before Completing the Return

Registration number 0687210

Name and sddress of employer or assoclation (see Instructions)
(s}  Neme _Nova Scotia Power Incorporated

(b) Address P.0. Box 910, Scotia Square _
City __Halifax Postal code B3J 2UWD ]
(<) Mailing address in Canada if other than (b) : .

Postal code

City _.
(d)  Telephone number (902) A28-6230

Plan name M@M&%W%

Polley or trust number, if any REC Dexia Policies 232-0) -003 a Ry A
and Manulife Financial 10000382 - ;

Location of books and records,sa_me a5 2(b) above, or!

Address City Postal code

End of plan year under revlew (see Instructions)

(s} Day:_ 3l Month:___12 Year;_ 2009

(b) Nuwmber of months in the above plan year: ¥ 12 months © OTHER:

How many employers participated tn the pian at the end of the pension plan year? __- 4

Describe below any additfons or deletions made to the llst of participating employers slrice
completion of the last Annual Information Return filed with the Superintendent;

(a) Were any amendments made o this pensmn plan during the plan year under review?

0 YES L. dNo
() If"YES", have the amendments been submitted to the Department?
O YRS ONO
{(c) Have all eligible employees, members and affected former members been informed of plan
amendments?
OYRS N0

(d) If “NO", pleasc sxplain

Did a cessatlon of contributfons or of benefil accrual occur durlng the penslon plnn year?
[ YES @No

If yes, what is:
- the effective date of cessation
- the date of final distribution of funds

Reasons for cesselion

B} replaced by Reégisiered Retivement Savings Plan

 merged with or replaced by another registered pension plan {registration number . : )
o company dissolved

0 no members left -

O financial considerations

O other reason (please describe) .
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10. Active membership (includes members an Iny-off, suspension, disability or leave of absence - see
" Instruetions) ‘ T
() Number of active members at plan's previous year end: 1924
(b} Add - NEW ENTRANTS, i.c. employees joining the
plan during the plan year 256
< (e} Subtotal {a +b) S (<} 2180
Subtract - EXITS, Le. emplayees wiio cease to be active members during the plan year, for the following
reasons: i IR
(d) retirements .
0] death —3 .
6] termination of merabership in the plan 128
(e} total exits {d + ¢ + f} 03
' {8} no-203
“Totat number of active members at the plan’s year end (¢-g): 1977
i1, Plan membership
Nurnber of plan members on payroll as of the plan year end under review:
AREAS OF EMPLOYMENT PLAN MEMBERS ON PAYROLL
{n MALE FEMALE
o @ )
Newfoundland & Labrador - 2 . ———
Prince Bdward Island — R
Nova Scotia a1 a2
New Brunswick 62 7
Quebec _
Ontario 1 1
Manitoba
Saskatchewan —_—
Alberta 1
British Columbia - 1
Yukon Territory
Northwest Tervitorles - .
Nunawut o )
Outside Canada
TOTAL 1485 492
Number on lay-off suspension____5 , disability __4% ___, leave of absence .
CONT, S ED
12, Member contributions N
Required 6,290,037
Voluntary 9
Total member contributlons 6,290,037
Employer contributions
Special payments for unfunded
liabillty and solvency defiéiency
Actual current service contributions 9,801,479
Contyibutions paid from surplus or
termination credits used 0
‘Fotal employer contributions 23,005,839
becamber 2009 contributions of
Remarks $203.697.27 Member and $203,538,59 Employer contributions were
deposited January 2010,
13 Financial data applicable to the plan year

Amount transferred in from other plans
Net investment eamings (losses)
Payment of benefits
Transfers of benefits to other plans
Market value of plan assets at
beglnning of the plan year
Market valuo of plan assots at plan year end

15,621 °
86,968,998
29,126,766

2,307,923

484,913,311
569,779,11%
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K1 D N ITPLANS ONLY

14. Have adjustments been made lo pensions In pay during the pian year under review?
01 Neo
M2 Yes- insaccordance wﬂh a requirement of the plan for regular adjustment of benefits,
03,  Yes-pussuant to a collective agreement,
4, Yes - voluntarily by the employer.
5. Yes - other {describe)

15. Fi.iing fee remitted 37,871,786

Certificate

i, . , hereby certify that I'ari the administrator® of the pension plan known as
Pension Plan For Enployees of Nova Scotia Power Incorporated .

I further certify that, to the best of my knowiedge snd belief,

1, The information ¢ntered on this retum is true, complete and correct.

2. The pension plan has been administered In accordance with the terms of apphcable pension benef’ is
legislation.

3, The contributions paid to the plan or fund are at least equal to those required by the appl:cabte penswn
benefits legislation.

4. The administrator bas established a written sfatement of investment policies and proccdurcs in accordance

with Schedule I of the Pension Benefits Regulations.

5, The statsment of investment policies and procedures complies with Schedule § and Schedule HE of the
. Pension Benefits Regulations,

6. The administeator has revigwed the staternent of investment policies and proceduzes during the plan year
under review.

7. Puring the plan year under review, the assets of the pensien plan were invested in accordance with Schedule
I and Schedule HL

SIGNATURE NAME IN BLOCK LETTERS

TITLE OR POSITION COMPANY OR ASSOCIATION

DATE

If your mailing address is different from the employer's address in Section 2 of this return, please provide it
below:

* If the administrator is & corporation, board, or commitiee, the certificate must be completed by an

authorized officer of the administrator.

TFor Official Use Only

REMITTANCE: 8 DATED:
CHEQUE NQ; CHEBCKED BY:
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Schedule

1 How many active members al plan year-end were persons connected with the employer? __0

Speoified multi-employer plan, no further questions.
Other multi-employer plans, go 1o Question 5.

2, Did any member of this plan participate:
in any other RPP or DPSP provided by this sponsor? X3 YES O NO; or Note: Future service
is not accrued under

in an RPP or DPSP of any other sponsor who does not deal at arm’s length with this sponsor? the other plan

0O YES INO

3 Have any connected persons joined or left the plan in the plan year?
00 YES BNO

4, In the plan year, has a person or group a gmrcd control of the corparation that is sponsoring the
pension plan? . OYES 0O N/A

Money purchase plans, no further questions, Other plans continue with Question 5.

5. Were any plan members provided with post-1989 past-service benefits in the plan year?

O YES X) NO
6. Have any p]an memb ers who are connected persops been provided with pre-1992 past-service

benefits in the plan year? O YES NO
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NOVA'SCOTIA '

‘ . : For Offiee Use Only
Depariment of Environment and Labour FILENO.
Pension Regulation Division APPROVED

P.0. Box 2531, Halifax, N.S. B3J3NS
(902) 424-8915

Form 2 - Annual Information Return
(subsectton 27(1) of the Penslon Benefits Act)

Please Read the Instructions for Annual Informatfon Refurn
Before Completing the Return

1. Registration number 0284539

2 Name and address af employer or assoclation (see Instructlons)
(a) Name Nova Scotia Power Incorporated

) Address P.0. Box 910, Scotia Square
City __ Halifax Postal cods B3J ZH5
(c) Mailing address in Canada if other than (b}

City Postal code
(d) Telephone number (5023 428-6230
kN Planname Pension Plan for Bgployess of Certain Acquired Companies oj,_E Nova Scotia
Poliey or trust number, if any RBC Dexdia Policies 232-08746-001 . - ___Power
232-08746-002. - ’ Incorporate
4. Location of baoks and records, same as 2(b} above, or:
Address - City Postal code
5. End of plan year under review (see Instructlons)
(3} Day:. 31 Month:___12 Year: 2009
(b) Number of months in the above plan year; X 12 months 0 OTHER:
6. How many employers participated {n the plan af the end of the pension plan year? 1
7. Deseribe hetow any additions or deleifons made to the list of particlpating employers slace

completion of the last Annual Informatton Return filed with the Superiniendent:

8. (a) Were any amendments tnade to this pension plan during the plan year under review?
8 YES XINO
(b) If *YES", have the amendments been submitted to the Department?
O YRS 0O NO
(c) Have all eligible cmplO);ecs, members and affected former members been informed of plan
amendments?
g YES O NO

(d) H “NO", please explain

9. Did a cessatlon of contributions or of benefit accrual oceur during the pens[on plan year? -
OYES B NO.

¥ yes, what is:
- the effective date of cessation
- the date of final distribution of funds

Reasons for cessation

O replaced by Registered Retirement Savings Plan

0 merged with or replaced by another registered pension plan (registation number
0 company dissolved

0 no members feft

© financial considerations

£1 other reason (pleasé describe)

S, |
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10, Active membershlp (includes members on lay-off, suspension, disability or leave of absence - see
" fustructions) o ot ’
(a)' Number of active members at plan's previons year end: : 3
{b) Add - NEW ENTRANTS, i.e. employees joining the
plan during the plan ysar 0
- (c) Subtotal {a +b) {c) 3
Subtract - EXITS, i.e. employess who cease to be active members during the plan yéar, for the following
Teasons:
(d) retirament: |
(c) death {
1] termination of membership in the plan O
(&) total exits (d+ ¢+ £} 0
(&) 1
Total nursher of active metmbers at the plan's year end (e-g): 2

1. Plan membership
Number of plan members on payroll as of the plan year end under review:

AREAS OF EMPLOYMENT PLAN MEMBERS ON PAYROLL
1¢)] MALE FEMALE
@ 3)

Newfoundland & Labrador
Prince Hdward Island
Nova Scotia 2 [i]
New Brunswick
Quebec

Ontario

Manitoba
Saskatchewan
Alberia

British Colunbia
Yukon Territory
HNorthwest Tersitories
Nunayut

QOutside Canada

|

TOTAL 2 0

Number on lay-off , sugpension , disability __1 , leave of absence

ACTUAL CONTRIBUTIONS REMITTED

12, Member contributlons
Required 0
Voluntary 0
Total member contributions {

Employer contributions
Speelal paymenis for unfunded
liability and solvency deficiency 1,224,385
Actual current service contributions 0
Contributions paid from surplus or

terntination credits used 0
Total employer coniributions ‘ 1,224,385
Remarks

13 Financial data applicable to the plan year

Amount transferred in from ather plans 0
Net investment eamings (losses) 5,182,897
Payment of benefits 4,113,352
Transfers of benefits {6 other plans 4]
Market value of plan assets at

beginning of the plan year 30,940,684

Market value of plan assets at plan year end 33,235,613
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DEFINED BENEFIT PLANS ONLY

14,

Have adjustments been made to pensions In pay during the plan year under review?
21, Neo

%2, Yes-inaccordance with a requirement of the plan for regular adjustment of benefits,
3,  Yes- pursuant to a collective agreement.

04, Yes - voluntarily by the employer,

035, Yes - other (describe)

Filing fee remitted $104,96

Certificale

hereby certify that I am the admm;stra!or* of the pension plan known as’
C ire 1 : Power Inc.

1 furthér certify that, to the best of my knowledge and belief,

2

The information entered on this retum is true, complete and comect.

‘The pension plan has been administered in accordance with the terms of applicable pension benefits
legislation.

The contributions paid to the plan ot fund are at least equal to these required by the applicable pension
benefits legislation.

The administeator has established a written statement of investment policies and procedums in accordance
with Schedute I of the Persion Benefits Regulations,

The slatement of investment policics and procedures cnmphcs with Schedule I and Schcdulc Hlof lha

. Pension Benefiis Regulations.

The administrator has reviewed the statement of investment policies and procedures during the plan year
under review,

During the plan year under review, the assets of the pension plan were itvested in accordance with Schedule
T and Schedule 11L

SIGNATURE NAME IN BLOCK LETTERS
TITLE OR POSITION COMPANY OR ASSOCIATION
DATE

If your maiting address is differont from the employer’s address in Section 2 of this retum, please provide it
below:

If the administrator is a corporation, board, or committee, the cortificate must be completed by an
authorized officer of the administrator.

For Official Use Only

REMITTANCE: $ DATED:
CHEQUE NO: CHECKED BY:
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Sehedule

I How many astive members at plan year-end were persons connected with the employer? 0

Speoified multi-employer plan, no further questions,
Other multi-employer plans, go to Question 5.

2. Did any member of this plan participate: "
in any other RPP or DPSP provided by this sponsor? & YES - DONO; or Note: TFuture Service
is not bheing accrued

in an RPP or DPSP of any other sponsor who does not deal at arm’s length with this%}:oo’ﬁ?%?l plan.

OYES = @ENO

3 Have any connected persons joined or left the plan in the plan year?
& YES & NO ' :

4, In the plan year, has a person or group acquired conirol of the corporation that is sponsoring the
penston plan? D YES NO O N/A

Money purchase plans, no further questions. Other plans continue with Question 5.

5 Were any plan mehbérs provided with post-1989 pas't—s.ervice benefits in the plan year?
I YES B NO
6. Have any plan members who are connected persons been provided with pre-1992 past-service

benefits in the plan year? 1 YES BnNo
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)

NOVA SCOTIA
For Office Use Only
Depariment of Environment and Labour FILENO. |
Pension Regulation Division APPROVED

P.O. Box 2531, Halifex, N.S. B3J 3NS5
(902) 424-8915

Form 2 - Annual Information Return
(subsection 27(1} of the Pension Benefits Acl}

Please Read the Instvuctions for Annual Information Return
Before Completing the Return

1. Registration number 0284539

2. Name &nd address of employer or association (see Instructions)
(@) Name Nove Scotia Power Incorporated

{b) Address P, Q. Box_910, Scotis Bguare
City _ Halifax Postal code BAJ 2H5
{c} Miiting address in Canada if other than (b)

City : Postal code
(d) Telephone number _{902) 428-6230
3 Planname Pension Plan for Employees of (artain Acguired Compsnies of Nova Scotia
Policy or trust nuumber, if any RBC Dexia Pglicies 232-Q8746-001 . Power
232~08746-002 Incorporated
4. Location of books and records, same as 2(b) above, or: ’
Address City Postal code
5 Exnd of plan year under review (see Insiructions)
(a) Day:___31 Month: 12 Year;: 2008
{b) Number of months in the above plan year: & 12 months & OTHER:
6. How many employers participated in the plan at the end of the pension plan year? _ 1
7. Describe below any additions or deletions made to the list of particlpating employers since

completion of the iast Annual Information Return filed with the Superinfendent:

8. (a) Were any amendmenis made to this pension plan during the plan year under review?
1 YES Bno
{b) If“YES", have the amendiments been submitfed to the Department?
0 YES aNO
{c) Hava all eligible employees, members and affected former members been informed of plan
ameikiments?
YRS UNO

(d) I£*NQ", please explain

9, Did a cessatlon of contributions or of benefit accrual eccur during the pension plan year?
O YES A NO

If yes, what is:
- the effective date of cessation
- the date of final distribution of funds

Reasons for cessation

0 replaced by Registered Retirement Savings Plan

0 merged with or replaced by another registered pension plan (registration nunber )
0O company dissolved

0 no members [eft

O financial considerations

O pthet reason {please describe)




10.

11.

Mumber on lay-off

12.

13.
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¢

Active membership (includes mentbers on lay-off, suspenslon, disability or lenve of absence - see
Instructions)

{a) Number of active members at plan’s previous year end: 6
{b} Add - NEW ENTRANTS, i.e, employees joining the

plan during the plan year Q
(c) Subtotal {a + b) {c) b

Subtract - EXITS, i.e. employees who cease to be active members during the plan year, for the following
reasons:

{d) retirement; . 3

(e} death ")

(3] termination of membership in the plan €]

(g} total exits (d + ¢+ f) 3

Total number of active members at the plan’s year end (c-gk 3

Plan membership
Number of plan members on payroll as of the plan year end under review:

AREAS OF EMPLOYMENT PLAN MEMBERS ON PAYROLL
n MALE FEMALE
@ 3

Newfoundiand & Labrador

Prince BEdward Island

Nova Scotia 3 0
New Brunswick
Quebec

Ontario

Manitoba
Saskatchewan
Alberta

British Columbia
Yukon Territory
Northwest Temritories
Nunavut

Outside Canada

TOTAL 3 ) 0

suspension disability teave of absence

AT, 14) REMITTED

Member contributions
Required . 0
Voluntary {0

Total member contributions 0

Employer contributions
8pecial paymenis for unfunded
liability and solvency deficiency 1,078,998
Actuat current service contributions 0
Contributions paid from surplus or
termination credits used 0

Total employer contributions 1,078,998

Remarks

Financial data applicable to the plan year

Amount transferred in from other plans 0
Net investment earnings {Josses) (6,183,562)
Payment of benefits 4,209,568
Trausfers of benefits to other plans V]

Market vatue of plan assets at
beginning of the plan year 40,254,815

Market value of plan assets at plan year end 30,940,684
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DEFINED BENEFIT PLANS ONLY

14. Have adjustments been made to pensions in pay during the plan year under review?.
ot No
X2,  Yes - in accordance with a requirement of the plan for regular adjustment of benefits.
B3, Yes-pussuant to a collective apreement.
04, Yes- voluntarily by the employer.
05 Yes - othor (describe)

15, Filing fee remitied $101.,90

Certificate

L Nmza Scﬁtia Eamr Ing . . hereby certlfy that I am lhe admmlstrator‘ of the pension p]an knuwn ag
g of Cer n_Acg

I further certify that, to the best of my kuowledge and belief,

1, The information entered on this retum is true, complete and comect.

2, The pension plan has been administered in accordance with the terms of applicable pension benefits
legislation.

3. The contributions paid to the plan or fund are at least equal to those required by the applicable pension
benefits legisiation.

4. The administrator has established a written statement of investment policies and procedures in accordance

with Schedule I of the Pension Benefits Regulasions.

5. The statement of investment policies and procedures complies with Scheduls I and Schedule I of the
Pension Benefits Regulations.
6. The adiministrator has reviewed the statement of fuvestment policies and procedures during the plan year
under review.
7. During the plan year under review, the assets of the pension plan were invested in accordance with Schedule
I and Schedute 11
SIGNATURE NAME IN BLOCK LETTERS
TITLE OR POSITION ' COMPANY OR ASSOCIATION
DATE

I your mailing address is different from the employer’s address in Section 2 of this retarn, please provide it
below:

If the administrator is a corporation, board, or comunittee, the certificate must be completed by an
autherized officer of the administrator,

For Official Use Only

REMITTANCE: § DATED:
CHEQUE NO: CHECKED BY:
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Schedule

1. How many active members at plan year-end were persons connected with the employer? 0

Specified multi-employer plan, no further questions.
Other multi-employer plans, go to Question 5.

2 Did any member of this plan participate:

in any other RPP or DPSP provided by this sponsor? ~ ® YES [NO;or Note: Future Service
is not being accrued

in an RPP or DPSP of any other sponsor who does not deal at armt’s length with this sponsor? 17 this plan

8O YES @ NO

3 Have any connected persons joined or teft the plan in the plan year?
O YES BNO

4, In the plan year, has a person or group sequired control of the corporation that is sponsoring the
pension plan? O YES & NO 0O N/A

Money purchase plans, no further questions. Other plans continue with Question 5.

5. Were any plan members provided with post-1989 past-service benefits in the plan year?
O YES £ NO .
6. Have any plan members who are connected persons been provided with pre-1992 past-service

benefits in the plan year? O YES ® NO
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NOVA'SCOTIA
For Office Use Only
Department of Environment and Labour FILENO,
Pension Regulation Division APPROVED
P.0. Box 2531, Halifax, N.S. B3J3N5
(902) 424-8915

Form 2 - Anmial Information Return
{subsection 27(1) of the Penston Benefits Act)

Please Read the Instructions for Annual Infoermation Return
Before Completing the Return

1. Reglistration number 0687210

2. Name and sddress of employer or association (see Instructlions)
{a) Name Nova Scotia Power Incorporated

(&) Address _P,9. Box 910, Scotia Square
City ._Halifax Postal code BIJ 2W5
{e) Mailing address in Canada if other than (b}

City Postat code
{d) Telephone number _(302) 428-6230

3 Plan name _Pension Plan for Emplovees of Nova Seotia Power Incorporated
Palicy or trust number, Ifany RBG Dexda Policies 232-086746-003 and 232- 086746@4
And Manulife Financial 10000382

4, Locatlon of books and records, same as 2(b) above, or:

Address City Postal code
5. End ofplangear under review (see Instructions)

() Day: Month:;_12 Year:_2008

{b) Number of months in the above plan year: ¥ 12 months 1 OTHER:

6. How many employers participated in the plan at the end of the pension plan year? _4

7. Describe below any additions or deletions made o the list of partielpating employers since
completion of the last Annual Information Return flled with the Superintendent:

8. {a) Were any amendments made to this pension plan during the plan year under review?
O YES B NO
{b) If “YES", have the amendments been submitted to the Department?
0O YES aONoO
{c) Have alt gligible employees, members and affected former membets been informed of plan
amendments?
O YES N0

{d) If “NO", please explain

9. Did A cessation of contributlons ar of benefit acerual occur during the pension plan year?
O YES B NO
If yes, what is:

- the effactive date of cessation
- the date of final distribution of funds

Raasons for cessation —
@ replaced by Registered Retirement Savings Plan

O merged with or replaced by another registered pension plan (rcg[stration number )
0 company dissolved

O no members left

O finsncial considerations

D other reason (please describe)




19.

11,

Number on lay-off , suspension

A

12.
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{
Active membership (includes members on lay-off, suspension, disability or leave of absence - see :
Instruetions)
{a} Numbet, of active membars at plan’s previous year end: 1918
(B Add - NEW ENTRANTS, i.e. employees joining the
plan during the plan year 203
- {e) Subtetal (a +b) (©) 2121
Subtract - EXITS, i.e. employees who cease 1o be active members during the plan yeat, for the following
reasons:
(d)  retirement: 8
{e) death Q
H termination of membérsidp in (he plan 1097
(@ totat exits (d+e+1) 197
() 197
Total number of active members at the plan's year end (c-g): 1924

Plan membership
Number of plan members on payroll as of the plan year end under review:

AREAS OF BMPLOYMENT PLAN MEMBERS ON PAYROLL
(1)) MALE FEMALE
@ 3
Newfoundiand & Labrador 2
Prince Edward Island 1
Nova Scotia 1404 452
New Brunswick 51 R
Quebec
Ontario 2 1
Manitoba
Saskatchewan
Alberta 3
British Columbia ]
Yukon Temitory
Northwest Territories
Nunavut
Outside Canada
TOTAL 1464 FA;

,disability _ 47 __ , leave of absence

Financial data appllcabte to the plan year

ONTRIBUTIO ED
Member contributions
Required 5,878,288
Voluntary 4]
Total member confributions 5,878,288
Employer contribuiions
Special payments for unfunded
liability and solvency deficiency 0
Aclual current seivice contributions 8,781 412
Contributions paid from surplus or
termination credits used O
'Total emptoyer contributlons 8,781,412
Remarks Specl er current se

220,000

Amount transferred in from other plans (0]
Net investment eamings {[osses) (107,974,244)
Payment of benefits 25,587,840
Transfers of benefits 1o other plans 4,059,747
Market value of plan assets at :
beginning of the plan year 607,875,441

Market value of plan assets at plan year end
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DEFINED BENEFIT PLANS ONLY
14. Have adjustments been made to penslons in pay during the plan year under review?

Ol No

X2 Yes- ineccordance with a requirement of the plan for regular adjustment of benefits.

O3, Yes- pursuant to a collective agreement.

4,  Yes-voluntarily by the employer.

05 Yes - other (describe)
15, Filing fee remitted $7,642.50

Certificate

1, _Nova Scotia Power Ing. , hereby centify that I am the adminisirator* of the pension plan known as
Penslon Plan for. Fnployees of Nova Scotla Power Tncorporated =~

I further certify that, to the best of my knowledge and belief,

i

2

The Information entered on this retum is true, complete and correst,

The pension plan has been administered In accordance with the terms of applicable pension benefits
tegistation.

The contributions paid to the plan or fund are at least equal to those required by the applicable pension
benefits legistation.

The administrator has established a written statement of investment policies and procedures in accordance
with Schedule ¥ of the Pension Benefits Regilntions.

The statement of investment policies and procedures complies with Schedule T and Schedele 11 of the
Pension Benefils Regulations,

The administrator has reviewed the statement of investment policies and procedures during the plan year
under review,

During the plan year under review, the assets of the pension plan were invested in accordance with Schedule
1 and Schedute IH,

SIGNATURE NAME IN BLOCK LETTERS
TITLE OR POSITION COMPANY OR ASSOCIATION
DATER

If your mailing address is different from the employer’s address in Sectlon 2 of this retum, please provide it
below:

L

If the administrator is a corporation, board, or commlitee, the certificate must be completed by an
authorized officer of the administrator.

For Offielal Use Only

REMITTANCE: § DATED:
CHEQUE NO: CHECKED BY!
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‘
.
-

' * Canada Revenue  Agence du revenu
' Agency du Canada

Schedule

1. How many active members at plan year-end were persons connected with the employer? _§

Specified multi-employer plan, no further questions.
Other multi-employer plans, go to Question 5.

2, Did any member of this plan participate: )
in any other RPP or DPSP provided by this sponsor? B YES £ NO; or Note:Future service
1s not accrued under

in an RPP or DPSP of any other sponsor who does not deal at aom’s length with this sponsor? the other plan

OYES B NO

3 Have any connected persons joined or left the plan in the plan year?
O YES & NO

4, In the plan year, has a person or group acquired control of the corporation that is sponsoring the '
pension plan? U YES & NO 0O N/A

Money purchase plans, no further questions. Other plans continue with Question 5.

5. Were any plan members provided with post-1989 past-service benefits in the plan year?
OYES BN
G, Have any plan members who are connected persons been provided with pre-1992 past-service

benefits in the plan year? O YES ®NO
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PENSION PLAN FOR EMPLOYEES OF

NOVASCOTIAPOWER INCORPORATED

(Plan Text Effective August 1, 1992 as Amended)

October 1, 2004

This Consolidation incorporates the changes adopted by Amendment No. 1, Amendment No.
2, Amendment No. 3, Amendment No. 4, Amendment No. 5, Amendment No. 6, Amendment
No. 7, Amendment No. 8, Amendment No. 9, Amendment No. 10, Amendment No. 11 and
Amendment No. 12 to the Plan text effective August 1, 1992. It is not an official text and has
not been filed with the Canada Customs and Revenue Agency or the Nova Scotia Department
of Environment and Labour, Pension Regulation Division.
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Note:

Introduction

Prior to the "privatization™ of the Nova Scotia Power Corporation ("NSPC"), the employees of
NSPC were covered for pension purposes under the Nova Scotia Public Service Superannuation
Act ("PSSA"). As a result of the "privatization" and the incorporation of Nova Scotia Power
Incorporated ("NSPI") active NSPI employees ceased to be covered under the PSSA and as a
result this new Pension Plan for Employees of Nova Scotia Power Incorporated ("Plan™) was
introduced.

In accordance with the Nova Scotia Power Privatization Act ("Privatization Act™), the Plan
provides current Employees of NSPI employed with NSPI on the date the relevant sections of the
Privatization Act came into force with benefits which are no less advantageous than the benefits
which they would have been eligible for under the PSSA as in effect on that date the relevant
sections of the Privatization Act came into force.

An amount of assets, representing NSPI's proper share of the PSSA assets at market value with
respect to its active employees, will be transferred from the PSSA to the Plan and, as a result,
the Plan will be responsible for providing all pension benefits, both for service prior to
"privatization" and for service thereafter for both current NSPC employees and future NSPI
employees.

Effective January 1, 2001 a defined contribution provision was introduced in the Plan. New
employees of NSPI have the option to participate in the existing defined benefit provision or in
the new defined contribution provision. Employees of subsidiary or affiliated companies who are
designated as participating employers under the Plan will participate under the defined
contribution provision or will have the option to participate under the defined contribution
provision, depending on the Plan provision or provisions under which the particular
participating employer participates.

Any pension benefits for former NSPC employees who retired, terminated, or died prior to the
date the relevant sections of the Privatization Act came into force will continue to be paid by the
PSSA under the terms and conditions of the PSSA in effect on that date.

Periodically throughout this plan text, "Notes" are included. These "Notes" will be printed in
italics and are not part of the Plan

(Amended by Amendment No. 7, effective January 1, 2001.)
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PENSION PLAN FOR EMPLOYEES OF
NOVA SCOTIA POWER INCORPORATED
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Appendix A - Voluntary Early Retirement Incentive Pension Program of May, 1993
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Section 1 - Definitions

For the purposes of this Plan, the following words and phrases, when capitalized, have the respective
meanings given below, unless a different meaning is clearly required by the context.

11

12

13

14

15

"Accumulated Excess Company Contributions" means the balance, accumulated with Credited
Interest, of the difference between Company contributions made to the Plan each Plan Year in
accordance with subsection 6.3, excluding any Company contributions required under
subsection A.6 of Appendix A, and all Member contributions made to the Plan in accordance
with subsections 6.1, 6.2, 12.2, and 12.4. The Accumulated Excess Company Contributions
balance shall not be less than zero.

"Actuary" means the actuary retained by the Company for the purposes of the Plan, and
qualified through Fellowship in the Canadian Institute of Actuaries.

"Additional Compensation Fraction" of a Member means the fraction calculated in accordance
with the Tax Act in respect of a Member's Eligible Period of Reduced Pay or Temporary
Absence.

Note: Itis noted that the Additional Compensation Fraction for any Plan Year is
determined in accordance with Section 8507 of the regulations to the Tax Act as
follows:

@ first, Additional Compensation is the additional compensation that the
Member would have earned in the period if the Member had rendered
services on his regular basis (whether full-time or part-time) less his actual
compensation for such year;

(b) the Additional Compensation Fraction is then determined as the fraction
of the Member's full-time compensation for the year represented by such
Additional Compensation.

"Administrator" means the Company, but only when it is acting in a capacity appropriate to
perform the functions and duties set out in the Pension Benefits Act and the Tax Act as are
required to be performed by the administrator (as that term is defined in the Pension Benefits
Act and the Tax Act) and to perform the functions and duties assigned in the Plan to the
Administrator from time to time. The Company as Administrator, through appropriate action of
the Board of Directors of the Company, may delegate any or all of the functions and duties
assigned to the Administrator in the Plan or in the Pension Benefits Act and the Tax Act to one
or more of the officers of the Company or of an Employer or such other person or person [sic]
as they may identify from time to time, subject to the requirements of the Pension Benefits Act.

(Amended by Amendment No. 7, effective January 1, 2001.)

"Bridging Benefits" means benefits which are payable to a Member or Former Member for a
period ending with the payment at the end of the month during which the Member or Former
Member reaches age 65.

Pension Plan for Employees of Nova Scotia Power Incorporated
Consolidated to October 1, 2004 Page 1
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"Child " means any child who is legally considered to be a child of the Member or Former
Member, or the Member's or Former Member's Spouse, and who is either:

@) under the age of 18; or

(b) under the age of 25, and in attendance on a full-time basis at an educational institution,
and who annually submits evidence of such attendance to the Administrator.

For this purpose, a child may temporarily cease to qualify under (b) above, and subsequently
resume full-time attendance at an educational institution, and be eligible for reclassification as a
Child upon application to the Administrator.

If a Former Member should acquire a new Spouse after pension commencement, any child or
children of such Spouse will qualify as a Child or Children after a period of 2 years has elapsed
from the date of acquiring such Spouse, provided such Spouse remains a Spouse of the Former
Member and that the Former Member is still living at the end of the 2 years.

(Revised by Amendment No. 9, effective June 1, 2001.)

1.7

18

19

"Commuted Value" means, in relation to benefits that a person has a present or future
entitlement to receive from the Plan, a lump sum amount which is the actuarial present value of
such benefits computed on a unisex basis, and using a rate of interest and actuarial tables
adopted by the Administrator on the recommendation of the Actuary, subject to the
requirements of the Pension Benefits Act and the Tax Act.

“Company” means Nova Scotia Power Incorporated, or any successor thereof, when it is
acting in its personal capacity and in its own best interests, and this shall include the Company
acting in a capacity appropriate to perform any duties or functions specified in the Pension
Benefits Act to be duties or functions or [sic] the employer (as that term is defined in the
Pension Benefits Act) or set out in the Plan from time to time to be duties or functions of the
Company, and it shall also include all actions taken by the Company which are not actions
specified in the Plan or in the Pension Benefits Act to be actions of the Administrator. The
Company may, through appropriate actions of the board of directors of the Company, delegate
any or all of the functions and duties assigned to the Company and the Employer in the Plan and
the Pension Benefits Act respectively, to one or more of the officers of the Company or such
other person or persons as they may identify from time to time subject to the requirements of the
Pension Benefits Act.

(Amended by Amendment No. 7, effective January 1, 2001.)
"Continuous Service" means a Member's uninterrupted period of employment with the

Employer or Prior Employer since his most recent date of hire by the Employer or Prior
Employer, including

@) any past service prior to the Employee's most recent date of hire with the Employer or

Pension Plan for Employees of Nova Scotia Power Incorporated
Consolidated to October 1, 2004 Page 2
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(d)

(€)
®
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Prior Employer which counts toward Credited Service as a result of the Member having
purchased such service prior to the Effective Date, under the terms of the Prior Plan,

any period while a Member is disabled and receives benefits under the Employer's
disability income plan, which may include, but is not limited to, any short term disability
plan, long term disability plan, or sick leave plan sponsored by the Employer,

any defined period of paid or unpaid leave of absence granted in writing by the
Company, provided that employment is resumed forthwith at the end of such leave of
absence,

any continuous period of layoff, not in excess of 24 months,

any period of temporary suspension of employment, not in excess of 24 months, and

any period while a Member receives Workers' Compensation benefits.

"Credited Interest™ has the meaning assigned below.

(@)

(b)

For the DB Provision of the Plan, Credited Interest means interest on Member required
contributions, compounded annually and calculated for each Plan Year as the average
rate of interest payable on 5 year personal fixed term chartered bank deposits
(CANSIM Series B14045) in effect for the 12 months ending in October of the Plan
Year.

Credited Interest will be applied at the end of each Plan Year on the balance of
contributions at the beginning of the Plan Year. In addition, for contributions made
during the Plan Year, Credited Interest will be applied at the end of each Plan Year
using a pro-rata portion of the annual rate described above, according to the average
number of months from the date the contributions were made to the end of the Plan
Year. Where a Member ceases to be a Member, retires, or dies during a Plan Year,
Credited Interest will be applied at a rate equal to a pro-rata portion of the interest rate
used to credit interest on Member contributions in the previous Plan Year, to the end of
the month of termination. A Member or Former Member or any other person entitled
to a lump sum payment, or who elects to transfer a benefit out of the Plan, shall receive
Credited Interest up to the end of the month in which payment is made.

Credited Interest shall be applied on the balance of the Accumulated Excess Company
Contributions, in the same manner as described herein for Member contributions.

For the DC Provision of the Plan, Credited Interest means investment gains or losses
credited from the date contributions are deposited to the DC Fund at the rate earned by
that part of the DC Fund in which the Member’s Individual Member Account is
invested, less any expenses charged against a Member’s Individual Member Account
under subsection C2.

Pension Plan for Employees of Nova Scotia Power Incorporated
Consolidated to October 1, 2004 Page 3
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(Amended by Amendment No. 7, effective January 1, 2001.)

1.11 "Credited Service" means the period of a Member's Continuous Service while the Member
participated in the DB Provision of the Plan during which he or she contributed to the Plan or
contributions were made to the Plan on his or her behalf, plus the Member's credited service
acquired under the Prior Plan prior to August 1, 1992. Credited Service is measured in whole
years and complete months of Continuous Service.

Credited Service shall also include any eligible period of employment with a previous employer
of the Employee, provided only if such service is to be recognized as service under the Plan
pursuant to a reciprocal transfer agreement between the Employer and such previous employer
of the Employee, as provided under subsection 6.9.

In any event, Credited Service under the Plan is limited to a maximum of 35 years.

Except as noted in (a) below, if a Member contributes to the Plan for a fraction of a month, that
month will not count toward the Member's Credited Service. However, the number of days in

the month for which the Member made contributions may be added to the days from any other
such incomplete months, and one month of Credited Service will be credited for every 30 such

days.

For greater clarity, the following rules will apply when determining a Member's Credited
Service:

@) For new Members, Credited Service accrues from the date of enrolment in the Plan.
Credlit is given for the entire month if an Employee is hired within the first fifteen days of
the month;

(b) Credited Service does not accrue for any period in respect of which the Member does
not contribute to the Plan, or have contributions made on his behalf by a long-term
disability plan sponsored by the Employer;

(c) Since retirement occurs at the end of the last day of the month, Credited Service will
include the month in which retirement occurs;

(d) In the event of a Member's death prior to retirement, Credited Service will include the
entire month in which death occurred:;

(e) For any Member who is employed on a less than full-time basis, the Administrator will
determine the percentage of full-time that such Member works. Such Member will then
be credited with a fraction of a year of Credited Service for each Plan Year, based
upon the Member's period of contributory Continuous Service during the Plan Year,
multiplied by the percentage of full-time that the Member worked.

The term “Original Plan Credited Service” means:

Pension Plan for Employees of Nova Scotia Power Incorporated
Consolidated to October 1, 2004 Page 4
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@) For a Member who joined the Plan prior to July 1, 2004 and was a member of the
Union on July 1, 2004: Credited Service accrued prior to July 1, 2004.

(b) For a Member who joined the Plan prior to July 1, 2004 and was not a member of the
Union on July 1, 2004: Credited Service accrued prior to October 1, 2004.

(©) For a Member who joins the Plan on or after July 1, 2004: none.

The term “Revised Plan Credited Service” means Credited Service minus the amount of
Original Plan Credited Service.

(Amended by Amendment No. 7, effective January 1, 2001 and Amendment No. 12,
effective July 1, 2004.)

"Cumulative Additional Compensation Fractiori* means the total of the Member's Additional
Compensation Fractions to date with the Employer, such amount being restricted by the Tax
Act to 5 years plus up to 3 additional years if related to parenting.

“DB Provision” means that part of the Plan that provides benefits to Members on a defined
benefit basis. The terms of the DB Provision of the Plan are outlined in Sections 1 to 18 of the
Plan text and in Appendices A and B to the Plan text.

(Added by Amendment No. 7, effective January 1, 2001.)

“DC Provision” means that part of the Plan that provides benefits to Members on a defined
contribution basis. The terms of the DC Provision of the Plan are outlined in the applicable
subsections of Sections 1 to 5 inclusive and Sections 16 to 18 inclusive and in Appendices C
and D to the Plan text.

(Added by Amendment No. 7, effective January 1, 2001.)

"Defined Benefit Limit" has the meaning assigned in the Tax Act.

Note: Effective with the 1996 federal budget, Defined Benefit Limit means $1,722.22
for years prior to 2005. This amount shall be increased by the rate of increase in
the average wage level in the manner prescribed by the Tax Act for 2005 and
subsequent years.

(Amended by Amendment No. 7, effective January 1, 2001.)

"Dependent" means the father, mother, brother, sister or child of the Member or Former
Member who at the date of death of the Member or Former Member is, by reason of mental or
physical infirmity, dependent upon the Member or Former Member for support.

"Disability" means a physical or mental impairment, certified by a medical doctor licensed to
practise under the laws of a province of Canada, which prevents the Member from performing

Pension Plan for Employees of Nova Scotia Power Incorporated
Consolidated to October 1, 2004 Page 5
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the duties of employment in which the individual was engaged before the commencement of the
impairment, and which qualifies the Member for, and for which he is in receipt of, any benefits
under the Employer's Long Term Disability Plan. A Member who suffers a Disability will be
said to be "Disabled".

A Member will cease to be Disabled at the earliest of the date that the Member:

@) recovers from the Disability or otherwise fails to qualify for further benefits under the
Employer's Long Term Disability Plan;

(b) commences to receive a pension from the Plan; or
(c) dies.

"Earnings" means the regular salary or wages received in a given Plan Year by the Member from
the Employer in respect of his or her employment and shall include any shift differential and
retroactive pay increases granted by the Employer, but shall exclude any overtime pay, bonuses,
and any other allowances or gratuities of any kind. Earnings shall also include any Prescribed
Compensation, as determined under subsection 1.40.

Earnings may include an incentive payment received through participation in the Company’s
incentive program but may not be greater than five percent of the regular salary or wages
received in the Plan Year.

With respect to a Member who is employed on a less than full-time basis, and only for the
purpose of determining the amount of benefits payable under the DB Provision of the Plan,
"Earnings" for a given Plan Year means such Member's earnings determined in accordance with
the immediately preceding paragraph of this subsection 1.16, as if the Member had been
employed on a full-time basis during such period.

(Amended by Amendment No. 6, effective January 1, 1999 and by Amendment No. 7,
effective January 1, 2001.)

"Effective Date" means August 1, 1992.

"Eligible Period of Reduced Pay or Temporary Absence™ has the meaning assigned in the Tax
Act.

Note: Insummary, section 8500 of the regulations to the Tax Act provides that the
following conditions apply:

@ An Eligible Period of Reduced Pay is a period throughout which the
Earnings of the Employee are less than it is reasonable to expect the
Earnings would have been if the Employee had rendered services
throughout the period on a regular basis for a rate of pay commensurate
with his rate of pay before the period. An Employee must have at least 36

Pension Plan for Employees of Nova Scotia Power Incorporated
Consolidated to October 1, 2004 Page 6
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months of employment with the Employer or Prior Employer in order for a
period of reduced pay to qualify as an Eligible Period of Reduced Pay.

(b) An Eligible Period of Temporary Absence means any period, other than a
period of disability, throughout which the Employee does not render
services to the Employer by reason of an approved leave of absence,
layoff, strike, or other circumstance permitted under the Tax Act.

"Employee" means any person who is employed by the Employer as an employee.

"Employer" means the Company and any subsidiary or associated company of the Company
which may from time to time be designated a Participating Employer by appropriate action of
the Board of Directors of the Company and the Board of Directors of such subsidiary or
associated company.

(Amended by Amendment No. 7, effective January 1, 2001.)

"Final Average Earnings" means the average of the Member's highest 4 years of Earnings.
Normally Earnings shall be determined strictly on a calendar year basis, except that in the final
year of a Member's service where the Member works for a part-year only, his Earnings shall be
annualized by dividing by the number of months of his Continuous Service in that year and
multiplying by 12. If his Earnings in such final year, when annualized, represents one of his
highest 4 years, then his 4 years of highest Earnings for purposes of this subsection shall be
determined as:

@) the Member's actual Earnings in his final calendar year,

(b) the Member's Earnings in the highest 3 full calendar years, not counting
the final calendar year, and

(c) such fraction of the Member's Earnings in the next highest calendar year, as is necessary
to complete the 4 years of Earnings.

If the Member has calendar years other than his final year in which he worked for less than a full
year, for whatever reason, his actual Earnings for such year will be annualized in order to
determine if such Earnings are among his highest 4 years.

If the Member has less than 4 years of Continuous Service, Final Average Earnings means his
average annual Earnings calculated over the Member's full period of Continuous Service.

Note: For Members who terminated, retired or died prior to January 1, 1999, Final
Average Earnings and Final Average YMPE were based on a 5 year average.
Final Average Earnings and Final Average YMPE will now be determined based
on a 4 year average for all terminations, and retirements and deaths from active
status that occur on or after January 1, 1999. Where pension benefits have been
previously calculated or a commuted value paid out in respect of Members who

Pension Plan for Employees of Nova Scotia Power Incorporated
Consolidated to October 1, 2004 Page 7
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terminated, retired or died from active status after January 1, 1999, such
entitlements will be re-calculated based on the 4 year averaging period and the
residual benefit, if any, will be payable. It is noted that a change in the averaging
period for Final Average Earnings automatically updates the averaging period
used to determine Final Average YMPE.

(Revised by Amendment No. 11, effective January 1, 1999).

1.22  "Final Average YMPE" means the average of the YMPE's calculated during the same years
which are used in the calculation of the Member's Final Average Earnings.

1.23  "Final 3 Earnings™ means the lesser of:
@) the average of the Member's Earnings in the last 36 months of Continuous Service; and

(b) the amount of Earnings which would produce an annual pension of $4,200 using the
formula in subsection 8.2(a).

1.23A “Forfeited Amount” means an amount to which a Former Member of the DC Provision of the
Plan has ceased to have any rights (other than as a consequence of the Member’s death or the
breakdown of the Member’s marriage or common-law relationship).

Note: A forfeited amount would normally arise when a member participating in the DC
Provision terminates his or her employment before the member’s entitlement to
employer contributions has fully vested. Paragraph 8506(2)(f) of the Regulations
to the Tax Act requires the distribution or reallocation of forfeited amounts. All
benefits under the DC Provision of the Plan are immediately vested. The
forfeiture provisions are added to the Plan text to satisfy the requirements of the
Tax Act.

(Added by Amendment No. 7, effective January 1, 2001.)

1.24  "Former Member" means anyone who does not qualify as a Member by reason of termination
of employment with the Employer, or retirement, and who retains entitlement to a pension or
deferred pension under the Plan, or is entitled to receive any other payment from the Pension
Fund.

1.25 "Highest Average Indexed Compensation™ has the meaning assigned under the Tax Act.

Note: Section 8504 of the regulations to the Tax Act defines the Highest Average
Indexed Compensation as the average of the Member's or Former Member's
indexed compensation from the Employer for the 3 years of Credited Service
which yield the highest such average. If the Member or Former Member has
fewer than 3 years of Credited Service, then the average of the indexed
compensation for each year of Credited Service shall be used. For this purpose,
the indexed compensation for each year is defined as the actual compensation

Pension Plan for Employees of Nova Scotia Power Incorporated
Consolidated to October 1, 2004 Page 8
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received by the Member or Former Member, increased by the increase in average
Canadian wages to the date of determination.

1.25A “Individual Member Account” has the meaning assigned by subsection C2.

1.26

1.27

1.28

1.29

1.30

1.30A

131

(Added by Amendment No. 7, effective January 1, 2001.)

"Lifetime Retirement Benefits" means any benefits payable to the Member which, once they
commence, are payable to the Member until the Member's death.

"Long Term Disability Plari* means the long term disability program of the Company as it exists
from time to time.

"Member" means an Employee who is eligible to participate in the Plan in accordance with
Section 5, who has begun to accrue benefits under the Plan, and who continues to accumulate
Continuous Service under the Plan. A Member ceases to be a Member when he either
terminates employment with the Employer, dies, or commences to receive a pension under the
Plan.

"Money Purchase Limit" has the meaning assigned under the Tax Act.

Note: The money purchase limit was set by the 1996 federal budget as follows:

@ for years from and including 1996 to 2002, $13,500;

(b) for 2003, $14,500;

© for 2004, $15,500; and

(d) for years after 2004, the money purchase limit for the previous year,
increased by the rate of increase in average Canadian wages in the
manner prescribed under the Tax Act.

(Amended by Amendment No. 7, effective January 1, 2001.)

"Normal Retirement Date" means the last day of the month in which the Member or Former
Member attains age 65, as specified in subsection 7.1 of the Plan.

“Participating Employer” means a company that has been designated by the authorized
representative or representatives of the Company as eligible to participate in the Plan.

(Added by Amendment No. 7, effective January 1, 2001.)

"Pension Adjustment" means the amount defined and calculated in accordance with the Tax Act.

Note: Section 248(1) of the Tax Act defines the Pension Adjustment and Section 8301 of
the regulations to the Tax Act provides details of how it is calculated. The
Pension Adjustment is a measure of the value of the benefits earned by the
Member under the Plan, and is used to determine the extent to which the

Pension Plan for Employees of Nova Scotia Power Incorporated
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Member's RRSP contribution limit is reduced.

"Pension Benefits Act” means the Nova Scotia Pension Benefits Act as amended from time to
time, and the Regulations issued thereunder.

"Pension Fund" means the principal and all earnings thereon of the fund established pursuant to
the Trust Agreement, to which contributions are made by the Employer and by Members, and
from which the pension and other benefits under the Plan, as well as any disbursements
permitted under the Plan, are to be paid.

The Pension Fund shall be made up of 2 parts: the “DB Fund” and the “DC Fund”, which refer
specifically to the funds held under the DB Provision and the DC Provision of the Plan
respectively.

(Amended by Amendment No. 7, effective January 1, 2001.)

"Plan" means the Pension Plan for Employees of Nova Scotia Power Incorporated as set forth
herein and as amended from time to time.

"Plan Year" means the period from August 1, 1992 to December 31, 1992, and thereafter, it
shall mean the calendar year.

"Post December 31, 1987 Contributions" means the Member's required contributions made
after December 31, 1987, accumulated with any interest credited under the Prior Plan to July
31, 1992, and with Credited Interest from August 1, 1992 to the date at which the Member's
pension or other benefit is being determined.

"Post December 31, 1987 Pension™ means a Member's pension or other benefit earned after
December 31, 1987, determined at the earlier of his retirement, death or termination of
employment, and shall be determined as his total benefit less the Pre January 1, 1988 Pension.

"Pre January 1, 1988 Contributions' means a Member's required contributions made to the
Prior Plan prior to January 1, 1988, and all interest credited on those contributions to the date
at which the Member's pension or other benefit is being determined. For the purposes of the
Plan, interest credited after July 31, 1992 means Credited Interest.

"Pre January 1, 1988 Pension” means a Member's pension or other benefit determined at the
earlier of his retirement, death or termination of employment attributable to Credited Service
while a Member of the Prior Plan prior to January 1, 1988. The Pre January 1, 1988 Pension
shall be determined using the terms of the Prior Plan as it existed on January 1, 1988. Any
increase in a Member's benefits with respect to service prior to January 1, 1988 as a result of
an amendment to the Prior Plan between January 1, 1988 and July 31, 1992, or the Plan after
July 31, 1992 shall be considered as part of the Member's Post December 31, 1987 Pension.

"Prescribed Compensatiori* for a Member's periods of Disability and Eligible Periods of
Reduced Pay or Temporary Absence means the amount defined in the Tax Act, provided that

Pension Plan for Employees of Nova Scotia Power Incorporated
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the Member continues to make contributions on such Prescribed Compensation, or have
contributions made on his behalf under the provisions of a long-term disability plan sponsored
by the Employer.

Note: Prescribed Compensation is defined in Section 8507 of the regulations to the Tax
Act. As a general rule, Prescribed Compensation will be the amount by which the
Member's Earnings is reduced from its normal level as a result of the Disability or
Eligible Period of Reduced Pay or Temporary Absence. Prescribed Compensation
represents a notional amount which is necessary so that the Pension Adjustment
limits described under subsection 11.4 are not exceeded, and does not represent
an actual payment to the Member.

“Prior Employer" means the Nova Scotia Power Corporation, any companies acquired by
Nova Scotia Power Corporation, and any predecessor companies of Nova Scotia Power
Corporation.

"Prior Plan* means the Nova Scotia Public Service Superannuation Act, Chapter 256 of the
Revised Statutes, 1987, including the regulations thereunder.

"Projected Lifetime Retirement Benefit" means the greater of:

@) the annual amount of Lifetime Retirement Benefits accrued to the Member to the date of
the Member's death, determined without applying any reduction pursuant to subsection
8.3; and

(b) the lesser of:

(0] the annual amount of lifetime retirement benefit that would have accrued to the
Member to age 65 had the Member survived to that age and continued as an
Employee to that date, determined by assuming that the Member's Earnings and
the YMPE in effect at the time of death would apply for all future years; and

(i) 3/2 of the YMPE for the year in which the Member dies.
"Reduced Pension Commencement Date" means the date on which the Member's or Former

Member's pension commences after becoming entitled to a reduced pension, in accordance
with subsection 8.3 of the Plan.

"Spouse" means a person who
@) is legally married to the Member or Former Member;

(b) is married to the Member or Former Member by a marriage that is voidable, but which
has not been annulled by a declaration of nullity;

(©) has gone through a form of marriage with the Member or Former Member, in good

Pension Plan for Employees of Nova Scotia Power Incorporated
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faith, that is void and is cohabiting, or if the person has ceased to cohabit with the
Member or Former Member, has cohabited with the Member or Former Member in
the twelve-month period immediately preceding the date of entitlement; or

(d) has cohabited with the Member or Former Member in a conjugal relationship for a
period of at least two years, provided that neither the Member or Former Member nor
the person has a Spouse as defined in paragraphs (a) to (c) above.

For greater certainty, a Spouse may be a person of the same or the opposite sex to the
Member or Former Member. For purposes of the Plan, the Spouse of a Member or Former
Member will be determined on the date that the Member’s or Former Member’s pension
commences. If there is a Spouse on that date, such Spouse will continue to be eligible for any
benefits which may be provided under the Plan.

If there should be no Spouse when the Member’s or the Former Member’s pension
commences, of if the Spowse at the time of pension commencement dies prior to the death of
the Member or Former Member, then someone who subsequently qualifies under the above
requirements will be considered a Spouse for purposes of the Plan, after a period of two years
has elapsed, provided such person remains a Spouse throughout the two years, and the
Member or Former Member is still living at the end of the two years.

(Amended by Amendment No. 7, effective January 1, 2001 and by Amendment No. 8,
effective June 4, 2001.)

"Surplus" means,

@) under the DB Provision of the Plan, an excess of the Plan’s assets over its accrued
liabilities, as determined by the Actuary, using actuarial methods and assumptions
appropriate for the circumstances under which Surplus is being determined; and

(b) under the DC Provision of the Plan, the amount in the DC Provision of the Plan that has
not been allocated to Members and that is not reasonably attributable to Forfeited
Amounts or to earnings of the Plan that are reasonably attribuable to Forfeited
Amounts or to earnings of the Plan that will be allocated to Members as part of the
regular allocation of Plan earnings.

Note: Surplus for purposes of the DC Provision of the Plan is defined in subsection
8500(1) of the Regulations to the Tax Act.

(Amended by Amendment No. 7, effective January 1, 2001.)
"Superintendent™ means the Nova Scotia Superintendent of Pensions.

"Tax Act" means the Income Tax Act (Canada), as amended from time to time, and the
Regulations made thereunder.

Pension Plan for Employees of Nova Scotia Power Incorporated
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1.49 "Totally And Permanently Disabled" means, in relation to a Member, suffering from a physical
or mental impairment that prevents the Member from engaging in any employment for which the
Member is reasonably suited by virtue of the Member's education, training or experience and
that can reasonably be expected to last for the remainder of the Member's lifetime.

Note: This definition is only used in subsection 12.5.

1.50 "Trust Agreement" means any agreement or agreements now or hereafter executed between the
Company and the Trustee, for the purposes of establishing and maintaining the Pension Fund.

1.51 'Trustee" means either of an insurance company authorized to carry on a life insurance business
in Canada or a trust company in Canada, and includes any combination or successors thereof
appointed by the Company to hold, administer and/or invest the Pension Fund.

1.51A “Union” shall mean the International Brotherhood of Electrical Workers local 1928 and any
SuCCessor union.

(Added by Amendment No. 12, effective July 1, 2004.)
1.52 "Unreduced Pension Commencement Date" means the date on which the Member's or Former

Member's pension commences after becoming entitled to an unreduced pension, in accordance
with subsection 8.1 of the Plan.

1.53 "YMPE" shall mean the Year's Maximum Pensionable Earnings as defined in the Canada
Pension Act, and regulations made thereunder, as amended from time to time.

In this Plan, words importing the singular number include the plural and vice versa, and words importing
the male or female gender include the other gender, unless the context requires otherwise. References
to a Section or subsection mean a Section or subsection in the Plan.

Pension Plan for Employees of Nova Scotia Power Incorporated
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Section 2 - Pension Fund

21

2.2

2.3

24

25

2.6

Pension Fund

The Pension Fund will be maintained and administered by the Trustee in accordance with the
terms of the Trust Agreement entered into between the Company and the Trustee.

Trust Agreement

Any provisions of the Trust Agreement that are inconsistent with the terms of this Plan shall to
the extent of the inconsistency be of no force or effect. The Trust Agreement is subordinate to
the Plan. The Pension Fund is established for the purposes of the Plan.

Investment of Pension Fund

The Administrator shall direct the investment of the DB Fund in accordance with the Pension
Benefits Act and the Tax Act. The Members participating in the DC Provision shall direct the
investment of their Individual Member Accounts under the DC Fund in the investment options
offered by the Company from time to time, which options shall be in accordance with the
Pension Benefits Act and the Tax Act.

(Amended by Amendment No. 7, effective January 1, 2001.)

Authorization of Disbursements

The Administrator shall have the power necessary to authorize all disbursements made by the
Trustee. The Administrator may delegate the power to authorize disbursements as described in
subsection 1.4.

Payment of Expenses

Expenses incurred with respect to the operation or administration of the Plan may be paid out of
the Pension Fund.

Fiscal Year

The fiscal year of the Pension Fund shall be the period ending on December 31 each year.

Pension Plan for Employees of Nova Scotia Power Incorporated
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2.7 Payment from Pension Fund

@) DB Provision

All benefits payable under the DB Provision of the Plan shall be payable only from the
Pension Fund.

(b) DC Provision

All benefits under the DC Provision of the Plan shall be provided from the funds in a
Member’s Individual Member Account.

All payments will be made in Canadian currency.
(Amended by Amendment No. 7, effective January 1, 2001.)

2.8 Right, Title and Interest

Nothing in this Plan shall be construed to give to any person other than the Company any right,
title or interest in or to any assets, profits, or earnings to the Pension Fund except as expressly
provided herein. The establishment of the Pension Fund does not constitute an enlargement of
any right, or a grant of any interest which any person other than the Company may have in the
Pension Fund except as expressly provided in the Plan. If the Plan or the Pension Fund is
terminated in whole or in part, or if the Plan or the Pension Fund is consolidated with any other
plan or fund, or if the employment of an Employee is terminated, or if employment status
changes, persons other than the Company shall have only such rights as are specifically defined
in the Plan and required to be granted pursuant to the Pension Benefits Act or any other relevant
legislation.

2.9 Exclusion of Liability

@) Benefits under the Plan shall be payable only from the Pension Fund and only to the
extent that there are assets in the Pension Fund, except as provided under subsection
18.3.

(b) None of the Employer, the Administrator or the Trustee, or their directors, officers,
employees or agents shall be liable in any manner if the Pension Fund should be
insufficient to provide the payment of any benefits hereunder, provided that the
Employer has made contributions to the Pension Fund as required by Section 6 and
Section C1, the Pension Benefits Act and other relevant legislation, and provided that
such insufficiency is not the result of fraud, gross negligence or wilful misconduct, wilful
breach of any part of the Trust Agreement or any document that creates, supports or
establishes the Pension Fund or Plan.

) The Employer shall indemnify its officers, directors and employees against any and all
claims, losses, damages, expenses and liabilities arising from any act or failure to act in

Pension Plan for Employees of Nova Scotia Power Incorporated
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respect of the Plan or the Pension Fund, except for any act or failure resulting from the
fraud, gross negligence or wilful misconduct of such person.

(Amended by Amendment No. 7, effective January 1, 2001.)

Pension Plan for Employees of Nova Scotia Power Incorporated
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Section 3 - Administration

31

3.2

3.3

Responsibility for Administration

Except as otherwise expressly set out herein, the Administrator shall decide all matters in
respect of the operation, administration and interpretation of the Plan. The Administrator shall
administer the Plan in accordance with the terms set out herein and in accordance with the
Pension Benefits Act and the Tax Act.

Employment of Agents

Where it is reasonable and prudent to do so, the Administrator may employ agents to perform
actuarial, clerical, legal, and other services as the Administrator may require to carry out any act
required to be done by it in the administration of the Plan and the administration and investment
of the Pension Fund.

Rules for Administration

The Administrator may enact rules and regulations relating to the administration of the Plan to
carry out the terms thereof and may amend such rules and regulations from time to time. Such
rules and regulations shall not conflict with any provisions of this Plan, the Pension Benefits Act,
or the Tax Act.

Pension Plan for Employees of Nova Scotia Power Incorporated
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Section 4 - Explanation and Disclosure to Employees

41

42

43

Plan Explanation

The Administrator shall provide each Member with a written description of the Plan and any
amend ments thereto within such periods of time as prescribed by the Pension Benefits Act.
Such description shall explain the pertinent terms and conditions of the Plan and amendments
thereto as applicable to the Employee, shall outline the rights and obligations of the Employee
with reference to the benefits available under the Plan, and shall provide any other information
prescribed by the Pension Benefits Act. Such written description does not form part of the
Plan, and in all circumstances the provisions of the Plan shall govern.

Notice of Amendment

Unless notice is dispensed with by the Superintendent, the Administrator shall provide a notice
and written explanation of an amendment to the Plan to each Member, Former Member, or
other individual who is receiving benefits under the Plan within the time frame prescribed by the
Pension Benefits Act.

Inspection of Documents

The Administrator shall make available for inspection the documents and information concerning
the Plan and the Pension Fund as prescribed by the Pension Benefits Act. Inspection may be
made by eligible individuals as specified below:

@) a Member or Former Member of the Plan;

(b) the Spouse of a Member or Former Member of the Plan;

(c) an agent authorized in writing by a Member or Former Member, or the Spouse of a
Member or Former Member of the Plan; or

(d) a representative of a trade union that represents Members or Former Members of the
Plan.

Pension Plan for Employees of Nova Scotia Power Incorporated
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44 Benefit Statement

Upon termination of employment of a Member of the Plan, the Administrator shall provide the
Member, or any other person who becomes entitled to a benefit under the Plan as a result of
such termination, with a written statement of the benefits, rights, and obligations of the Member
or any other person entitled to a payment under the Plan within 60 days after the later of the
Member's termination or the date on which the Administrator is notified of the Member's
termination.

45 Annual Statement

The Administrator shall annually provide each Member with a written statement containing the
information prescribed under the Pension Benefits Act in respect of the Member's benefits
under the Plan, within 6 months of the end of each Plan Year.

Pension Plan for Employees of Nova Scotia Power Incorporated
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Section 5 - Eligibility

5.1

5.2

53

Members on Effective Date

Any Employee who was a Member of the Prior Plan immediately prior to the Effective Date
shall automatically become a Member of the Plan on the Effective Date.

Full-Time Employees Hired on or After Effective Date

Effective from January 1, 2001, each Employee employed on a full-time basis hired subsequent
to the Effective Date shall be required, as a condition of employment, to participate in the Plan
when hired, except as provided below: [sic]

Any Employee hired on a full-time basis for a fixed term shall be subject to the following rues:

@) if the term of employment is less than 12 months, the Employee shall not be eligible for
membership in the Plan;

(b) if the cumulative total of the term of employment and previous fixed terms of
employment is 12 months or more, the Employee may participate in the DC Provision
of the Plan on the first day of the month following the completion of 12 cumulative
months of terms of employment;

(©) if the term of employment is 12 months or more and the Employee elects to participate
in the DB Provision of the Phn, the Employee shall participate in the Plan when hired;
and

(d) if the term of employment is 12 months or more and the Employee elects to participate
in the DC Provision of the Plan, the Employee shall participate in the Plan on the first
day of the month following the completion of 12 months of employment.

(Amended by Amendment No. 7, effective January 1, 2001.)

Less Than Full-Time Employees

Each Employee employed on a less than full-time basis who was not a Member of the Prior
Plan, or who is hired subsequent to the Effective Date, shall be subject to the following eligibility
rules:

Pension Plan for Employees of Nova Scotia Power Incorporated
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If the Employee is classified as working 40% or more of a regular full-time Employee's
standard hours, that Employee will be required, as a condition of employment, to
participate in the Plan on the first day of such classification;

Any Employee working less than 40% of a regular full time Employee’s standard hours
will be required to participate in the Plan on the first day of the month following
completion of the lessor of Earnings of not less than 35% of the YMPE or 700 hours of
employment in each of 2 consecutive calendar years.

(Revised by Amendment No. 10, effective January 1, 2003.)

54

55

Membership Does Not Cease Due to Less Than Full-Time Status

Once an Employee becomes a Member of the Plan, eligibility to participate as a Member shall
not cease solely because the Employee's hours of work are reduced such that the Employee no
longer satisfies the eligibility requirements in subsection 5.3.

Participation Option

(@)

(b)

(©

Employees of the Company

Effective from January 1, 2001, an Employee of the Company who is eligible to join the
Plan under subsection 5.2 or 5.3 above must elect to participate under the DB
Provision of the Plan or the DC Provision of the Plan.

Employees of Participating Employers

(0] Effective from January 1, 2001, where a Participating Employer participates
under the DC Provision of the Plan only, an Employee of that Participating
Employer who is eligible to join the Plan under subsection 5.2 or 5.3 above will
participate under the DC Provision of the Plan.

(in) Effective from January 1, 2001, where a Participating Employer participates
under the DB Provision and the DC Provision of the Plan, an Employee of that
Participating Employer must elect to participate under the DB Provision of the
Plan or the DC Provision of the Plan.

Employees on July 1, 2001

An Employee on July 1, 2001 who became a Member of the Plan prior to January 1,
2001 has the option to cease participating in the DB Provision of the Plan and to
commence participating in the DC Provision of the Plan, effective from July 1, 2001. If
a Member so elects, all benefits earned by the Member under the DB Provision of the
Plan up to July 1, 2001 will continue to be payable from the DB Provision of the Plan,
based on the Member’s Credited Service to the date of transfer and on the Member’s
Earnings at the date of termination of employment or retirement, as applicable.
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(Added by Amendment No. 7, effective January 1, 2001 and amended by Amendment No.
8, effective July 1, 2001.)

Change in Employment

@)

(b)

Member Participating in the DB Provision

M)

(i)

If a Member who participates under the DB Provision becomes an Employee of
a Participating Employer who participates under the DC Provision only, the
Member will cease participating in the DB Provision effective from the date that
the Member becomes an Employee of the Participating Employer and will
commence participating in the DC Provision from that date. All benefits earned
by the Member under the DB Provision of the Plan up to the date of transfer of
employment will continue to be payable from the DB Provision of the Plan,
based on the Member’s Credited Service to the date of transfer and on the
Member’s Earnings at the date of termination of employment or retirement, as
applicable.

If a Member who participates under the DB Provision becomes an Employee of
the Company or of a Participating Employer who participates under the DB
Provision, the Member will continue to participate under the DB Provision.

Member Participating in the DC Provision

M)

(i)

If a Member, other than a Member under (ii) below, who participates under the
DC Provision becomes an Employee of the Company or of another
Participating Employer, the Member will continue to participate under the DC
Provision.

If a Member who is an Employee of a Participating Employer who participates
only under the DC Provision of the Plan becomes an Employee of the Company
or of a Participating Employer who participates under the DB Provision and the
DC Provision of the Plan, the Member will have the option, effective from the
date of the transfer of employment, to commence participating in the DB
Provision of the Plan. If the Member elects to commence participating in the
DB Provision, all benefits earned by the Member under the DC Provision of the
Plan up to the date of transfer of employment will continue to be payable from
the DC Provision of the Plan.

(Added by Amendment No. 7, effective January 1, 2001 and amended by Amendment No.
8, effective January 1, 2001.)

Participation

(@)

DB Provision
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The following Members participate under the DB Provision of the Plan:

M)

(i)

™)

Employees who were Members of the Plan on December 31, 2000 and who
did not elect to participate under the DC Provision of the Plan under paragraph
5.5(c) above;

Employees of the Company who become Members of the Plan on or after
January 1, 2001 and who elect to participate under the DB Provision of the
Plan;

Employees of a Participating Employer who elect to participate under the DB
Provision of the Plan, where that Participating Employer participates under the
DB Provision and the DC Provision of the Plan; and

An Employee of a Participating Employer who participated under the DC
Provision, who becomes an Employee of the Company or an Employee of a
Participating Employer who participates under the DB Provision and the DC
Provision of the Plan and who elects to commence participating in the DB
Provision under subsection 5.6 above, effective from the date the Member
becomes an Employee of the Company.

(b) DC Provision

The following Members participate under the DC Provision of the Plan:

M)

(i)

(i)

™)

V)

Employees who were Members of the Plan on December 31, 2000 and who
elected to participate under the DC Provision of the Plan under paragraph
5.5(c) above;

Employees of the Company who become Members of the Plan on or after
January 1, 2001 and who elect to participate under the DC Provision of the
Plan;

Employees of a Participating Employer who are Members of the Plan, where
that Participating Employer participates only under the DC Provision of the
Plan;

Employees of a Participating Employer who elect to participate under the DC
Provision of the Plan, where that Participating Employer participates under the
DB Provision and the DC Provision of the Plan;

Employees who become Employees of a Participating Employer who
participates only under the DC Provision of the Plan, effective from the date the
Employee becomes an Employee of that Participating Employer.
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(Added by Amendment No. 7, effective January 1, 2001 and amended by Amendment No.
8, effective July 1, 2001.)

5.8 Payment of Benefits

The benefits payable to a Member on retirement or termination of employment or to a
Member’s beneficiary on death will be paid from the DB Provision in respect of the Member’s
Credited Service while a Member of the DB Provision and from the DC Provision in respect of
the Member’s Continuous Service while a Member of the DC Provision.

(Added by Amendment No. 7, effective January 1, 2001.)
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Section 6 - Contributions

6.1

6.2

Employee Contributions

Except as provided by Section 12, each Member of the Plan shall contribute, by way of payroll
deduction, 5.4% of his Earnings up to the YMPE plus 7.0% of his Earnings in excess of the
YMPE.

Contributions by a Member for a Plan Year will not be permitted to exceed the lesser of:
@) 9% of the Member's compensation for the year; and

(b) the aggregate of $1,000 and 70% of the Member's pension credits for the year,
as determined in accordance with the Tax Act.

Further, contributions by a Member for a Plan Year will not be permitted to exceed an amount
determined as the sum of the following:

)] 3.5 times the Defined Benefit Limit for the year; plus
ii) 0.85% of the YMPE for the year.

Notwithstanding this provision, once a Member has attained 35 years of Credited Service under
the Plan, he shall cease to make contributions to the Plan, and will not accrue further Credited
Service.

Note: For clarification of this provision, Section 8301(6) of the regulations to the Tax
Act provides that a Member's pension credit for a year is normally calculated as
follows:

9 times the amount of his Lifetime Retirement Benefits earned in the year,
based on the formula in subsection 7.2 of the Plan, and using his current
Earnings and the current year's YMPE, less $1,000.

The salary level which corresponds to the Defined Benefit Limit and the YMPE in
a Plan Year is determined by reference to the formula outlined in Section 7.2(b).
This results in a maximum salary level, for contribution purposes, of 50 times the
Defined Benefit Limit plus 35% of the YMPE for the Plan Year. Further, by
applying the formula outlined in the first paragraph of this Section 6.1 to this
maximum salary level, the maximum contribution in a Plan Year is seen to be 3.5
times the Defined Benefit Limit plus 0.85% of the YMPE.

(Amended by Amendment No. 3, effective February 10, 1995.)

Employee Contributions During Periods of Reduced Pay or Temporary Absence
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A Member has the option of contributing to the Plan during an Eligible Period of Reduced Pay
or Temporary Absence and receiving Credited Service in the regular manner for such period.
The amount of such contribution will be determined using the formula in subsection 6.1 and will
be based upon any actual Earnings received by the Employee from the Employer plus an
amount of Prescribed Compensation calculated in accordance with the Tax Act.

A Member who exercises this option will be assigned an amount of "Additional Compensation
Fraction", determined in accordance with the Tax Act, which is added to his Cumulative
Additional Compensation Fraction. A Member may only exercise his option to contribute
under this subsection to the extent that his Cumulative Additional Compensation Fraction does
not exceed the limits permitted under the Tax Act and subsection 11.5 of the Plan.

Note: On the Effective Date, section 8507 of the regulations to the Tax Act governed
the determination of Prescribed Compensation and Additional Compensation
Fractions, associated with benefit accruals during periods of reduced pay or
temporary absence.

Company Contributions

The Company shall contribute each Plan Year an amount equal to the sum of the following:

@) such amounts as are indicated by the Actuary as necessary to amortize the remaining
balance of the initial unfunded liability of the Plan which existed on the date on which
Sections 10 and 11 of the Nova Scotia Power Privatization Act, Stats. N.S. 1992,
Chapter 8 came into force in accordance with the amortization period adopted by the
Company.

(b) such amount as is indicated by the Actuary as necessary to provide for the cost of
benefits accruing in the Plan Year, after deducting the contributions made to the Plan in
accordance with subsections 6.1, 6.2, 12.2 and 12.4;

(c) such amounts as are indicated by the Actuary as necessary to amortize the remaining
balance of any unfunded liability or solvency deficiency which may arise after the
Effective Date as a result of any amendments to the Plan, actuarial losses, or changes in
the actuarial methods used in performing the funding valuation for the Plan;

(d) an amount, if positive, equal to A. less B., where

A is an amount which, when added to the other contributions required by the
Company under this subsection 6.3, but excluding any Company contributions
required under subsection A.6 of Appendix A, provides a total Company
contribution for the Plan Year equal to the aggregate of all contributions made
by the Members of the Plan in accordance with subsections 6.1, 6.2, 12.2, and
12.4. Further, such additional contribution will only be made to the extent that
Employee contributions do not exceed the level in effect on the Effective Date,
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namely 5.4% of Earnings up to the YMPE, and 7% of Earnings in excess of the
YMPE.

B. is the Accumulated Excess Company Contributions at the beginning of the Plan
Year.

Payment of Contributions

All Employee and Company contributions shall be paid to the Pension Fund not less frequently
than monthly and not later than 30 days after the end of the month in which they were deducted.

Utilization of Surplus

Notwithstanding the provisions of subsections 6.1, 6.2 and 6.3, if the Plan should develop a
Surplus on a going concern basis, that exceeds the amount permitted to be disregarded under
the Tax Act when determining the Company's eligible contributions to the Plan, then after the
Accumulated Excess Company Contributions have been reduced to a zero balance, such
Surplus shall be utilized either to improve the benefits provided by the Plan or to equally reduce
both Member and Company contributions to the Plan. In any instance where the Plan has a
Surplus which may be disregarded in its entirety for this purpose, under the Tax Act, when
determining the Company’s eligible contributions to the Plan, the Company will contribute in
accordance with subsection 6.3.

Refund of Contributions While Employed

A Member's contributions with Credited Interest may not be withdrawn, in whole or in part,
while a Member remains an Employee of the Employer.

Mandatory Refund of Contributions

Notwithstanding any other provision of the Plan, in any instance where a contribution to the
Plan, either by a Member or the Company, exceeds the amount which is permissible as an
eligible contribution to the Plan under the Tax Act, such contribution shall be refunded from the
Plan, with Credited Interest, to avoid revocation of the Plan's registration with Revenue Canada.

Return of Excess Amount

Subject to the Pension Benefits Act, the Company may direct that a payment be made out of
the Pension Fund to the Company of an amount not in excess of the amount of an overpayment
made by the Company into the Pension Fund or of an amount paid by the Company that should
have been paid out of the Pension Fund.
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Reciprocal Transfer Agreements

Funds may be transferred to the Plan directly from another pension plan in respect of an
Employee whose employment with the sponsor of such other pension plan has ceased and who
becomes an Employee. Such a transfer of funds may only be made pursuant to a reciprocal
transfer agreement (which has been registered with the Superintendent and Revenue Canada)
between the Employer and such other employer. In the event that such a transfer occurs, the
amount of such transfer, and the terms and conditions upon which Credited Service and benefits
under the Plan will be granted with respect to service with the other employer, shall be
determined in accordance with the terms of the reciprocal transfer agreement.

Transfer From Prior Plan

Funds may be transferred to the Plan directly from the Prior Plan as contemplated by Section
11 of the Nova Scotia Power Privatization Act, Stats. N.S. 1992, Chapter 8.

Permissible Contributions

No contribution may be made to the Plan other than a contribution made in accordance with this
Section 6, as amended from time to time.

Employee Contributions for Past Service

Any Employee who had entered into an agreement with the Company prior to August 1, 1992
whereby the Employee would make additional contributions to the Plan in order to have a
period of prior pensionable service which was not yet Credited Service count as Credited
Service under the Plan, shall be permitted to continue to make contributions to the Plan in
accordance with the terms of such agreement.

(Added by Amendment No. 2, effective August 1, 1992.)
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Section 7 - Normal Retirement

7.1

7.2

7.3

74

Normal Retirement

The Normal Retirement Date of a Member or Former Member is the last day of the month in
which the Member or Former Member attains age 65.

Pension Formula

The annual pension payable to a Member or Former Member whose pension commences on
his Normal Retirement Date is calculated as the sum of the following:

@) 2% of his Final Average Earnings multiplied by his Credited Service prior to January 1,
1966; plus

(b) the sum of;
() 1.3% of his Final Average Earnings up to the Final Average YMPE; plus

(i) 2.0% of the excess, if any, of his Final Average Earnings over the Final Average
YMPE;

multiplied by his Credited Service after December 31, 1965,
subject to any limits imposed under subsection 7.5 below.

Alternate Formula

Provided only if the pension which would be payable to a Member or Former Member
pursuant to subsection 8.2(a) would be less than $4,200 per annum, then the pension
determined in subsection 7.2 shall be the greater of:

@) the pension determined under subsection 7.2 if in that subsection the words "Final 3
Earnings" were substituted for "Final Average Earnings" wherever they occur; or

(b) the pension determined under subsection 7.2.

Minimum Pension Benefit

Notwithstanding any other provision of this Section 7, the annual pension payable to a Member
or Former Member pursuant to Section 7 shall not be less than the sum obtained by multiplying
$120 by the number of years of his Credited Service not exceeding 20 years, except as
required under subsection 7.5.
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Pension Subject to Revenue Canada Maximum

A Member's or Former Member's pension with respect to Credited Service after December
31, 1991 will be subject to the limits applicable to pensions under the Tax Act, as described in
Section 11 of the Plan. In any instance where the Member's or Former Member's pension with
respect to Credited Service after December 31, 1991 exceeds the maximum pension permitted
under the Tax Act, such benefit will be reduced so as to be equal to such maximum pension
permissible.

Minimum Benefit

A Member's Pre January 1, 1988 Pension will be subject to a minimum of the amount of
pension which can be provided by the Member's Pre January 1, 1988 Contributions.

A Member's Post December 31, 1987 Contributions may not be used to provide more than
50% of the Commuted Value of the Post December 31, 1987 Pension. If the Post December
31, 1987 Contributions exceed 50% of the Commuted Value, such excess amount shall, at the
option of the Member, be:

@) refunded in cash to the Member,

(b) transferred to the Member's personal RRSP, subject to the restrictions of the Tax Act,
or

(©) transferred to the Member's personal life income fund, subject to the restrictions of the
Tax Act and the Pension Benefits Act.

Pension Plan for Employees of Nova Scotia Power Incorporated
Consolidated to October 1, 2004 Page 30



2012 GRA NPB IR-99 Attachment 17 Page 34 of 75

Section 8 - Early Retirement

8.1

8.1A

Eligibility for Unreduced Pension — Termination Prior to Age 55

A Former Member or a Member who has ceased employment with the Employer prior to age
55 and who is entitled to a deferred pension as described in subsection 13.2 is entitled to an
unreduced pension at the end of any month prior to his Normal Retirement Date as follows:

(@)

(b)

For a member with Original Plan Credited Service:
In respect of Original Plan Credited Service:

() attainment of age 60, provided the Member or Former Member has at least 2
years of Continuous Service; or

(in) attainment of age 55, provided the Member's or Former Member's age plus
Continuous Service total 85 years or more.

In respect of Revised Plan Credited Service:

(i)  attainment of age 55, provided the Member's or Former Member's age plus
Continuous Service total 85 years or more.

For a member who has no Original Plan Credited Service:

An unreduced pension is available only at age 65.

(Amended by Amendment No. 12, effective July 1, 2004.)

Eligibility for Unreduced Pension — Termination on or after Age 55

A Former Member or a Member who has ceased employment with the Employer on or after
age 55 is entitled to an unreduced pension at the end of any month prior to his Normal
Retirement Date as follows:

(@)

For a Member with Original Plan Credited Service.
In respect of all Credited Service:

()] attainment of age 60, provided the Member or Former Member has at least 2
years of Continuous Service; or

(i) attainment of age 55, provided the Member’s or Former Member’s age plus
Continuous Service total 85 years or more.
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(b) For a Member who has no Original Plan Credited Service.
In respect of all Credited Service:

()] attainment of age 62, provided the Member or Former Member has at least 15
years of Continuous Service; or

(i) attainment of age 55, provided the Member’s or Former Member’s age plus
Continuous Service total 85 years or more.

(Added by Amendment No. 12, effective July 1, 2004.)

8.2 Amount of Unreduced Pension Payable

The annual pension payable to a Member or Former Member who commences his pension on
his Unreduced Pension Commencement Date as determined under subsection 8.1 or 8.1A is
calculated in the following manner:

@) Amount Payable On Or Before Age 65— Members who terminate prior to age 55

For a Member who ceases employment with the Employer prior to age 55, from the
Unreduced Pension Commencement Date up to and including the month in which the
Member or Former Member attains age 65, the Member or Former Member shall
receive:

()] 2% of his Final Average Earnings multiplied by his Original Plan Credited
Service; plus

(i (1) 1.3% of his Final Average Earnings not in excess of the Final Average
YMPE; plus

2 2.0% of the excess, if any, of his Final Average Earnings over the Final
Average YMPE;

multiplied by Revised Plan Credited Service

Amount Payable On Or Before Age 65 — Members who terminate on or after age 55

For a Member who ceases employment with the Employer on or after age 55, from the
Unreduced Pension Commencement Date up to and including the month in which the
Member or Former Member attains age 65, the Member or Former Member shall
receive:

(iii) If the Member has (1) Original Plan Credited Service, or (2) has no Original
Plan Credited Service but has completed 15 years of Continuous Service:
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2% of his Final Average Earnings multiplied by his Credited Service

(iv) If the Member has no Original Plan Credited Service and has not completed 15
years of Continuous Service:

The amount described in subsection 8.2(b)

(b) Amount of Pension Payable After Age 65

Commencing with the month following the month in which the Member or Former
Member attains age 65, the Member or Former Member shall receive the sum of:

() 2% of his Final Average Earnings multiplied by his Credited Service prior to
January 1, 1966, plus

(in) Q 1.3% of his Final Average Earnings not in excess of the Final Average
YMPE; plus

2 2.0% of the excess, if any, of his Final Average Earnings over the Final
Average YMPE;

multiplied by his Credited Service after December 31, 1965,
subject to the limits imposed under subsection 8.6 below.
(Amended by Amendment No. 12, effective July 1, 2004.)

Eligibility for Reduced Pension

A Former Member or a Member who has ceased employment with the Employer and who is
not eligible to commence his pension under subsection 8.1 or 8.1A, as applicable, is entitled to
commence receiving a pension at the end of any month after attaining age 55, provided the
Member or Former Member has at least 24 months of Continuous Service.

The amount of pension payable to a Member or Former Member who elects to commence his
pension under this subsection 8.3 is the pension calculated in accordance with subsections 8.2,
8.4, 8.5, and 8.6, reduced by 1/2 of 1% for each month by which the Member's or Former
Member's date of retirement precedes the date on which the Member of Former Member
would have been entitled to an unreduced pension in accordance with subsection 8.1 or 8.1A,
as applicable, such reduction not to exceed 1/2 of 1% for each month by which the Member's
or Former Member's age is less than 65 years.

(Amended by Amendment No. 12, effective July 1, 2004.)

Alternate Formula
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Provided only if the pension which would be payable to a Member or Former Member
pursuant to subsection 8.2(a) would be less than $4,200 per annum, then the pension
determined in subsection 8.2 shall be the greater of:

) the pension determined under subsection 8.2 if in that subsection the words "Final 3
Earnings" were substituted for "Final Average Earnings" wherever they occur; or

(b) the pension determined under subsection 8.2.

Minimum Pension Benefit

Notwithstanding any other provision of this Section 8, the annual pension payable to a Member
or Former Member pursuant to Section 8 shall not be less than the sum obtained by multiplying
$120 by the number of years of his Credited Service not exceeding 20 years, except where
such pension has been reduced in accordance with subsection 8.3, or as required under
subsection 8.6.

Pension Subject to Revenue Canada Maximum

Where a pension commences prior to Normal Retirement Date, a Member's or Former
Member's benefit with respect to Credited Service after December 31, 1991 will be subject to
the limits applicable to pensions under the Tax Act, as described in Section 11 of the Plan. In
any instarce where the Member's or Former Member's benefit with respect to Credited Service
after December 31, 1991 exceeds the maximum pension permitted under the Tax Act, such
benefit will be reduced so as to be equal to such maximum pension permissible.

Minimum Benefit

A Member's Pre January 1, 1988 Pension will be subject to a minimum of the amount of
pension which could be provided with the Member's Pre January 1, 1988 Contributions.

A Member's Post December 31, 1987 Contributions may not be used to provide more than
50% of the Commuted Value of the Post December 31, 1987 Pension. If the Post December
31, 1987 Contributions exceed 50% of such Commuted Value, the excess shall, at the option
of the Member, be:

@ refunded in cash to the Member,

(b) transferred to the Member's personal RRSP subject to the restrictions of the Tax Act,
or

(c) transferred to the Member's personal life income fund, subject to the restrictions of the
Tax Act and the Pension Benefits Act.
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Section 9 - Postponed Retirement

9.1

9.2

9.3

9.4

Eligibility for Postponed Retirement

Where employment with the Employer continues beyond a Member's Normal Retirement Date,
a Member's pension commencement for purposes of the Plan will be postponed, to the earlier
of:

@) the end of the month in which employment with the Company ceases; or

(b) the end of the month in which the Member's 71st birthday occurs.

Note: The policy of the Employer is that all Employees must retire no later than age 65.

Continued Accrual

In the event of postponed retirement, the Member shall continue to make contributions pursuant
to subsection 6.1 and to accumulate Credited Service until his pension commences in
accordance with subsection 9.1.

Amount of Pension

The annual pension payable to a Member who postpones commencement of his pension in
accordance with subsection 9.1 is calculated as set out in Section 7 of the Plan text.

Notwithstanding any other provision of the plan, the pension benefits to which an individual is
entitled under the plan will commence to be paid not later than the end of the calendar year in
which the individual attains 69 years of age, or such other time as is acceptable under the
Income Tax Act of Canada and its Regulations.

(Added by Amendment No. 5, effective January 1, 1997.)
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Section 10 - Payment of Retirement Benefits

10.1 Commencement of Pension Payments

The annual pension and survivor benefits provided by the Plan are payable in monthly
instalments. Payments to a Member or Former Member commence on the last day of the
month following the date of retirement and continue each month thereafter during the lifetime of
such Member or Former Member, ceasing with the payment on the last day of the month in
which the Member or Former Member dies. Following the Member's or Former Member's
death, payments may continue to the Spouse, Children, or Dependents of the Member or
Former Member in accordance with Section 15.

10.2  Indexation of Pension

@ Effective January 1 of each Plan Year, each pension currently being paid and each
deferred pension which is eligible for indexing will be increased by the rate of increase in
the Consumer Price Index for Canada, as published by Statistics Canada or its
successor, over the 12 month period ending October 31 of the immediately preceding
Plan Year, such increase to be rounded to the nearer 0.1%, and subject to a maximum
of 6% and a minimum of 0% in any Plan Year.

Notwithstanding the above, the maximum increase in respect of a pension for a Member
who has no Original Plan Credited Service shall be 4% per year, unless the most
recently filed actuarial report indicates that both the going concern and wind-up ratios of
the Plan are at least 105%, in which case the maximum increase shall be 6% for that
year.

Note: Only deferred pensions in respect of a Former Member who was a) a member of
the Union and terminated prior to July 1, 2004, or b) was not a member of the Union and
terminated prior to October 1, 2004 are potentially eligible for indexing during the
deferral period. Please refer to the Plan terms in effect at the Former Member’s
termination date for details.

(Amended by Amendment No. 12, effective July 1, 2004.)

(b) Notwithstanding subsection 10.2(a), if on January 1 of a Plan Year, less than 12 months
have elapsed since a pension first commenced being paid to a Former Member,
Spouse, Child, Dependent or other beneficiary of a Member or Former Member, or
since a deferred pension first became eligible for indexing, the increase which shall apply
to such pension or deferred pension, as the case may be, shall be prorated to reflect the
number of months out of 12, that such pension had been paid, and/or such deferred
pension was eligible for indexing. Where a pension becomes payable to a Spouse,
Child, Dependent or other beneficiary of a Former Menber who had been receiving
pension payments prior to dying, payments to such Former Member shall be included in
determining the time which has elapsed since the pension first commenced, for purposes
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of determining whether the increase described herein must be prorated.
(Amended by Amendment No. 7, effective January 1, 2001.)

10.3 Re-Employment Following Retirement

If a Former Member who has commenced receiving his pension should return to employment
with the Employer, he will not be considered as a Member, and accordingly, he will not
contribute to the Plan nor accrue further benefits during such employment, and his pension shall
continue without interruption.
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Section 11 - Revenue Canada Maximum Pension

11.1  Maximum Pension

Note: While the various other Sections of the Plan define how a pension is to be
calculated, there are certain maximums imposed by the Tax Act which are not to
be exceeded.

The maximum level of Lifetime Retirement Benefits applicable to credited service after

December 31, 1991 (as set out in subsections 7.5 and 8.6) payable to a Member or Former

Member shall be the lesser of:

@) 2% of the Highest Average Indexed Compensation of the Member or Former Member
multiplied by the number of years of Credited Service of the Member or Former
Member; and

(b) the Defined Benefit Limit for the year, multiplied by the number of years of Credited
Service of the Member or Former Member.

(Amended by Amendment No. 3, effective February 10, 1995.)

11.2  Maximum Bridging Benefits

The initial level of Bridging Benefits payable to a Member or Former Member pursuant to
subsection 8.2(a) of the Plan shall not exceed the sum of the Canada Pension Plan and Old Age
Security payments which would be payable to the Member or Former Member if he were 65
years old at the time. Further, if the Member or Former Member has not attained age 60, the
maximum Bridging Benefit will be reduced by 0.25% for each month between the Member's or
Former Member's age at commencement of Bridging Benefits and age 60. In addition, if the
Member or Former Member has not completed 10 years of Continuous Service, the maximum
Bridging Benefit will be prorated downward. The age and service restrictions described herein
do not apply if the Member is Totally And Permanently Disabled.

Further, the total initial pension payable to a Member or Former Member, including both
Lifetime Retirement Benefits and Bridging Benefits, may not exceed the sum of:

@ the Defined Benefit Limit for the year multiplied by the number of years of Credited
Service of the Member or Former Member; plus

(b) 25% of the average of the YMPE in the current year and the two preceding calendar
years, divided by 35, and multiplied by the number of years of Credited Service of the
Member or Former Member, to a maximum of 35.

In any case where the initial pension payable exceeds the above amount, the Bridging Benefits
payable pursuant to subsection 8.2(a) will be reduced to the extent necessary to comply with
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the above limits.

11.3  Indexing of Maximum Pension

The maximum pensions described in this Section apply in the year in which benefits commence
to be paid. The maximum benefit permitted to be paid in subsequent years is adjusted to reflect
the increase in the average Consumer Price Index (for all of Canada) from the year of
commencement to the particular year.

11.4 Benefits Not to Produce Excessive Pension Adjustment

In no case shall a benefit be provided to a Member under the Plan with respect to Credited
Service in a particular Plan Year, where that benefit would produce a Pension Adjustment for
the Member which exceeds the lesser of:

@) the Money Purchase Limit for the Plan Year; and
(b) 18% of the Member's "compensation™ from the Employer for the Plan Year.
Note: Compensation is defined in section 147.1(1) of the Tax Act.

115 Cumulative Additional Compensation Fraction

In no event will a Member's Cumulative Additional Compensation Fraction in respect of Eligible
Periods of Reduced Pay or Temporary Absence exceed the maximum permitted under the Tax
Act; that is, no pension will be provided in respect of a period of reduced pay or temporary
absence if this would result in a Member's Cumulative Additional Compensation Fraction
exceeding the maximum permitted under the Tax Act.

Note: Section 8507 of the regulations to the Tax Act defines the maximum Cumulative
Additional Compensation Fraction permitted.

11.6  Permissible Distributions

No payments are permitted from the Pension Fund except as provided by the Plan provisions,
or if required by the Tax Act or the Pension Benefits Act.
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11.7  Maximum Commuted Value

In any case where a Member's or Former Member's benefits under the Plan are to be
commuted, the maximum amount which may be transferred on a tax-free basis to a Member's
or Former Member's RRSP or life income fund (locked-in where required) or to a money
purchase benefit under the registered pension plan of a subsequent employer, may not exceed
the limits set out in the Tax Act. In any case where the Commuted Value of the benefits to be
transferred exceeds such limits, the excess Commuted Value shall be paid in cash to the
Member or Former Member, unless payment of cash is contrary to the Pension Benefits Act, in
which event payment of the excess Commuted Value shall be in such form as is acceptable to
the Superintendent and Revenue Canada.

Note: Section 8517 of the regulations to the Tax Act provides details of the limits for
such transfers.
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Section 12 - Disability

12.1  Continued Accrual of Benefits

If a Member becomes Disabled, he will continue to accrue Credited Service under the Plan,
until such time as he is no longer Disabled and the Member either resumes employment,
terminates employment, dies, or retires. The Member's Earnings for such period shall be equal
to the Member's rate of Earnings immediately prior to the date that benefits commenced under
the terms of the Long Term Disability Plan sponsored by the Employer.

Note: For clarity, Earnings includes any increases which were granted between the date
the actual disability occurred and the date that benefits commenced under such
Long Term Disability Plan.

12.2  Contributions While Disabled

While a Member is Disabled, the Employer's Long Term Disability Plan will make, on behalf of
the Member, the contributions required of the Member under subsection 6.1 based upon the
Member's rate of Earnings immediately prior to the date that benefits commenced under the
terms of such Long Term Disability Plan.

12.3  Prescribed Compensation for Periods of Disability

For purposes of calculating Pension Adjustments only, a Member who suffers a Disability will
be credited, during the period while Disability persists, with an amount of Prescribed
Compensation for each Plan Year equal to the Earnings the Member would have reasonably
been expected to receive from the Employer had he not been Disabled, less any actual Earnings
received during that Plan Year from the Employer.

Note: This provision does not confer any additional benefits to the Members. Its
purpose is to determine the extent by which the Member's RRSP limit is reduced.

12.4  Workers' Compensation

Should a Member be receiving Workers' Compensation benefits, he shall continue to contribute
to the Plan in accordance with subsection 6.1, unless contributions are made on his behalf by a
Long Term Disability Plan sponsored by the Employer.
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12.5 Disability Which Does Not Qualify For Company's LTD Plan

If a Member becomes Totally And Permanently Disabled, as certified by a medical doctor
licensed to practise under the laws of a province of Canada, and he qualifies for disability
benefits under the Canada Pension Plan, but does not qualify for benefits under either the
Employer's Long Term Disability Plan or Workers' Compensation, such Member shall be
eligible for an immediate unreduced pension determined in accordance with subsection 8.2, and
payable in accordance with subsection 10.1.
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Section 13 - Termination of Service

131

13.2

13.3

13.4

Termination Prior to 24 Months of Plan Membership

A Member whose employment terminates prior to his being a Member of the Plan and/or the
Prior Plan for at least 24 months shall receive a refund of his contributions to the Plan, with
Credited Interest. Such refund will be payable in cash, or may, at the option of the Member, be
transferred directly to the Member's personal RRSP, life income fund, or such other option
which may be permitted under the Tax Act.

Termination After Completion of 24 Months of Plan Membership

A Member whose employment terminates after his being a Member of the Plan and/or the Prior
Plan for at least 24 months is entitled to a deferred pension, based upon his Final Average
Earnings and Credited Service to the date of termination, and calculated in accordance with
subsection 8.2. Such pension may commence, at the Member's option, at either his Reduced
Pension Commencement Date or his Unreduced Pension Commencement Date. Eligibility for
commencing the deferred pension on his Unreduced Pension Commencement Date or the
Reduced Pension Commencement Date will be determined pursuant to subsections 8.1 and 8.3
respectively, based upon his Continuous Service to date of termination.

Option To Receive Refund of Contributions

A Member who is entitled to receive a deferred pension under subsection 13.2 and who has
either not attained age 45 or has not completed 10 years of Continuous Service, has the option
of foregoing the portion of his deferred pension with respect to Credited Service prior to
January 1, 1988 and receiving instead a refund of his contributions made to the Prior Plan
before January 1, 1988, with Credited Interest. Such refund will be payable in cash, or may, at
the option of the Member, be transferred directly to the Member's personal RRSP, life income
fund, or such other option which may be permitted under the Tax Act.

Options for Receiving Deferred Pension

A Member may, upon his termination of employment, if prior to the attainment of age 55, and
provided the Member is not entitled to an immediate pension, elect to have the Commuted
Value of his deferred pension:

@) transferred to a registered retirement savings plan of his choice;

(b) transferred to a life income fund of his choice;
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(c) transferred to the pension plan of another employer, subject to that employer agreeing
to administer the transferred amount in accordance with the Pension Benefits Act; or

(d) applied to purchase a deferred life annuity from a life insurance company licensed to
carry on a life insurance business in Canada;

subject to any limits or restrictions imposed under subsections 11.7 and 13.5, or under the Tax
Act or the Pension Benefits Act.

(Amended by Amendment No. 4, effective April 1, 1997.)

13.5  Locking-In

The Commuted Value of a Member's deferred pension with respect to Credited Service after
December 31, 1987 will be locked-in if the Member has been a Member of the Plan and/or the
Prior Plan for at least 24 months. As regards benefits with respect to Credited Service prior to
January 1, 1988, where a Member has attained age 45 and has completed at least 10 years of
Continuous Service, 75% of the Commuted Value of such benefits will be locked-inin
accordance with the Pension Benefits Act; as regards to the remaining 25% of the Commuted
Value, the Member may elect either a cash refund of such amount or one of the options set out
in subsection 13.4. In such a case, any transfer of the Commuted Value of a deferred pension
made in accordance with subsection 13.4 shall be made only on condition that the administrator
of the plan receiving the transfer agrees to administer the funds transferred on a locked-in basis.
Locking-in refers to the restrictions on refunds in the Pension Benefits Act. Locking-in does
not apply to the portion of benefits which exceed the limits under subsection 11,7, or where a
benefit is commuted pursuant to subsection 17.3.

Note: Locking-in means that the benefits may not be commuted or refunded in cash to
the Member, but must be used to provide a pension payable for the life of the
Member, or such other arrangement as may from time to time be permissible
under the Pension Benefits Act.
13.6  Minimum Benefit

@) Pre January 1, 1988 Benefits

If the Commuted Value, as determined by the Actuary, of a Member's Pre January 1,
1988 Pension under subsection 13.2 is less than the value of the Member's Pre January
1, 1988 Contributions, the excess of the Member's Pre January 1, 1988 Contributions
over the Commuted Value of the Pre January 1, 1988 Pension shall be payable to the
Member in addition to the deferred pension for such service.

(b) Post December 31, 1987 Benefits

A Member's Post December 31, 1987 Contributions may not be used to provide more
than 50% of the Commuted Value of the Post December 31, 1987 Pension. If the Post
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December 31, 1987 Contributions exceed 50% of the Commuted Value, the excess
shall be payable to the Member in addition to the deferred pension for such service.

) Excess Contributions

Any excess contributions, as determined under (a) or (b) of this subsection, may, at the
option of the Member, be paid in cash to the Member, or be transferred directly to the
Member's personal RRSP, life income fund, or such other option as may be permitted

under the Tax Act.

(Renumbered by Amendment No. 12, effective October 1, 2004.)

13.7 Reciprocal Transfer Agreements

Funds may be transferred from the Plan directly to another pension plan to provide pension
benefits thereunder in respect of an Employee whose employment with the Employer has
ceased and who becomes an employee of the sponsor of such other pension plan. Such a
transfer of funds may be made pursuant to a reciprocal transfer agreement between the
Employer and such other employer which has been registered with the Superintendent and
Revenue Canada. In the event that such a transfer occurs, the amount of such transfer, and the
terms and conditions relating to Credited Service and benefits under such other employer's
pension plan shall be determined in accordance with the terms of the reciprocal transfer
agreement.

(Renumbered by Amendment No. 12, effective October 1, 2004.)
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Section 14 - Benefits Payable in Event of Death Prior to Retirement

14.1  Spouse's Pension
In the event of the death of a Member or Former Member prior to pension commencement,

there shall be payable to the Member's or Former Member's Spouse a pension equal to the
lesser of:

@) 60% of the Projected Lifetime Retirement Benefit of the Member or Former Member,
as defined in subsection 1.43; and

(b) 60% of the pension that the Member or Former Member had earned up to the date of
his death, calculated in accordance with subsection 8.2(a).

14.2  60% Pension if There is No Spouse

In the event of the death of a Member or Former Member prior to pension commencement,
where the Member or Former Member did not have a Spouse, or following the subsequent
death of the Spouse, the pension described in subsection 14.1 will instead be payable to any
Children of the Member. Such pension shall be distributed equally amongst all eligible Children,
with the portion allocated to a child who subsequently no longer qualifies as a Child being
redistributed amongst the remaining Children.

The pension described in subsection 14.1 shall be payable to any Dependent of the Member or
Former Member if there should be no Spouse or Children, initially or at some subsequent date.
If there should be more than one Dependent, then the benefit will be split equally amongst all
eligible Dependents.

14.3  Child's Pensions

In the event of the death of a Member or Former Member prior to pension commencement,
where there is a Spouse receiving the benefit described in subsection 14.1, there shall be
payable to each Child of the Member or Former Member a pension equal to the lesser of:

@) 10% of the Projected Lifetime Retirement Benefit of the Member or Former Member,
as defined in subsection 1.43; and

(b) 10% of the pension that the Member or Former Member had earned up to the date of
his death, calculated in accordance with subsection 8.2(a).

In the event that there are more than 4 eligible Children, a benefit equal to 4 times the 10%
pension that a single Child would have received will be divided equally amongst all of the
Children. Should a child no longer qualify as a Child, the portion of the benefit that such child
was receiving will be redistributed amongst the remaining Children, subject to a maximum of the
10% pension a single Child would have received.
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Payment of Survivor Pensions

Payment of survivor pensions under this Section 14 shall commence on the last day of the month
in which the Member or Former Member dies. The first payment shall be prorated for the
number of days in the month between the date of death and the last day of the month.

Payments to the Spouse will continue for the remainder of the Spouse's lifetime, ceasing with the
payment at the end of the month in which the Spouse dies.

Payments to Children will be paid as long as the child qualifies under the definition of a Child,
ceasing with the payment at the end of the month in which the child no longer qualifies as a
Child, or dies. If a Child requalifies for benefits, payments will recommence in the same amount
as they had been paid before the child ceased to qualify as a Child.

Payments to a Dependent will continue until the earlier of cessation of dependency or the
Dependent's death.

Indexing of Death Benefits

Any survivor's pension payable in accordance with this Section 14 shall be increased effective
January 1 of each subsequent Plan Year according to the indexing formula in subsection 10.2.

Minimum Death Benefits

Following the death of a Member or Former Member, and upon all required payments, if any,
being made to any Spouse, Children, or Dependents of the Member or Former Member
pursuant to subsections 14.1, 14.2, and 14.3, a death benefit payable to the estate of the
Member or Former Member will be paid, equal to the excess (if any) of the Member's or
Former Member's contributions to the Plan, with Credited Interest to the date the Member or
Former Member died, over the sum of all survivor pension payments which have been made.
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Section 15 - Benefits Payable in Event of Death After Retirement

15.1 Spouse's Benefits

In the event of the death of a Former Member after pension commencement, there shall be
payable to the Former Member's Spouse a pension equal to 60% of the amount of pension that
the Former Member would have received had the Former Member been living. Such Spouse's
pension is subject to reduction in accordance with subsection 8.2 at the date the Former
Member would have attained his Normal Retirement Date, if the Former Member had not
already done so prior to death.

15.2  60% Pension if No Spouse Exists

In the event of the death of a Former Member after pension commencement, where the Former
Member did not have a Spouse, or following the subsequent death of the Spouse, the pension
described in subsection 15.1 will be payable to any Children of the Former Member. Such
pension shall be distributed equally amongst all eligible Children, with the portion allocated to a
child who subsequently no longer qualifies as a Child being redistributed amongst the remaining
Children.

The pension described in subsection 15.1 shall be payable to any Dependent of the Former
Member if there should be no Spouse or Children initially or at some subsequent date. If there
should be more than one Dependent, then the benefit will be split equally amongst all eligible
Dependents.

15.3  Child's Benefits

In the event of the death of a Former Member after pension commencement, where there is a
Spouse receiving the benefit described in subsection 15.1, there shall be payable to each Child
of the Former Member a pension equal to 10% of the amount of pension that the Former
Member would have received had the Former Member been living. Such Child's pension is
subject to reduction in accordance with subsection 8.2 at the date the Former Member would
have attained his Normal Retirement Date, if the Former Member had not already done so prior
to death.

In the event that there are more than 4 eligible Children, a benefit equal to 4 times the 10%
pension that a single Child would have received will be divided equally amongst all of the
Children. Should a child no longer qualify as a Child, the portion of the benefit that such child
was receiving will be redistributed amongst the remaining Children, subject to a maximum of the
10% pension a single Child would have received.

15.4 Payment of Survivor Bengfits

Payment of survivor pensions under this Section 15 shall commence on the last day of the month
following the month in which the Member dies.
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Payments to the Spouse will continue for the remainder of the Spouse's lifetime, ceasing with the
payment at the end of the month in which the Spouse dies.

Payments to Children will be paid as long as the child qualifies under the definition of a Child,
ceasing with the payment at the end of the month in which the child no longer qualifies as a
Child, or dies. If a Child requalifies for benefits, payments will recommence in the same amount
as they had been paid before the child ceased to qualify as a Child.

Payments to a Dependent will continue until the earlier of cessation of dependency or the
Dependent's death.

15.5 Indexing of Death Benefits

Any survivor's pension payable in accordance with this Section 15 shall be increased effective
January 1 of each subsequent Plan Year according to the indexing formula in subsection 10.2.

15.6  Minimum Death Benefits

Upon all required payments being made to any Spouse, Children, or Dependents of the Former
Member pursuant to subsections 15.1, 15.2, and 15.3, a death benefit payable to the estate of
the Former Member will be paid, equal to the excess (if any) of the Former Member's
contributions to the Plan, with Credited Interest to the date that the Former Member retired
over the sum of all pension and survivor pension payments which have been made.

15.7  Other Beneficiary’s Benefits

In the event of the death of a Former Member after pension commencement, where the Former
Member did not have a Spouse, the Member’s beneficiary will be entitled to the difference, if
any, between (a) and (b) as follows:

@) 120 guaranteed monthly payments equal to 100% of the benefit payable to the Member
under subsection 7.2 or paragraph 8.2(b), as applicable, less any early retirement
reduction applied to the Member’s pension under subsection 8.3 and subject to any
indexing payable under subsection 10.2; and

(b) the payments received by the Member prior to death and any payments received by the
Children or Dependents of the Member after the Member’s death.

The Commuted Value of the benefit under this subsection 15.7 will be payable to the
beneficiary in a lump sum payment. If the Member has not named a beneficiary, the Commuted
Value of the remaining guaranteed payments will be paid to the Member’s estate.

(Added by Amendment No. 7, effective January 1, 2001.)
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Section 16 - Pension Entitlement on Marriage Breakdown

16.1

16.2

Definitions

In this Section16,

@) "Court Order" means an order of the Supreme Court of Nova Scotia or an order of a
court of competent jurisdiction, made outside of but enforceable in Nova Scotia, that
provides for the division of a pension or pension benefit;

(b) “Matrimonial Property Act” means the Nova Scotia Matrimonial Property Act,
R.S.N.S. 1989, c. 275, any regulations thereunder, and any successor legislation, as
may be amended from time to time;

(c) "Pension Benefit Earned During The Marriage " means the pension or the pension
benefit, as applicable, earned during:

(M a marriage, or
(i) a period of cohabitation;
(d) “Separation Agreement” means an agreement in writing between a Member or Former

Member and his or her Spouse that provides for the division of a pension or pension
benefit.

Division of Pension

Where a Member or Former Member is entitled to a pension or a pension benefit, as
applicable, and

@) a petition for divorce is filed;
(b) an application is filed for a declaration of nullity; or

(c) the Member or Former Member and his or her Spouse have been living separate and
apart and there is no reasonable prospect of the resumption of cohabitation,

the Pension Benefit Earned During the Marriage may only be divided pursuant to a Court Order
or Separation Agreement.

16.3  Entitlement of Spouse
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Where there is a Court Order or Separation Agreement regarding the division of the Pension
Benefit Earned During The Marriage, a Spouse is entitled to receive a separate pension or a
proportionate share of the Member’s of Former Member’s pension. Subject to subsection 16.5
of the Plan, a Spouse is entitled to no more than one half of the Pension Benefit Earned During
the Marriage. Where a pension is to be divided pursuant to a Court Order or Separation
Agreement, a Spouse is entitled to receive a proportionate share of the pension paid until the
earlier of the death of the Spouse or the cessation of the pension.

Transfer From Plan

@)

(©

DB Provision

Where a benefit under the DB Provision is divided pursuant to a Court Order or
Separation Agreement, the Spouse is entitled, in accordance with the Act, to have a
proportionate share of the Commuted Value of the pension benefit transferred from the
Plan to his or her credit when the Member or Former Member retires or terminates
membership in the Plan.

(b) DC Provision

Where a benefit under the DC Provision is divided pursuant to a Court Order or
Separation Agreement, the Spouse is entitled, in accordance with the Act, to transfer his
or her proportionate share of the benefit from the Plan.

Transfer to Spouse

A transfer of benefits under paragraphs (a) and (b) above may only be made, in
accordance with the Act, as follows:

() to another pension plan;
(i) into a prescribed retirement savings arrangement; or

(iiir) to allow for the purchase of a deferred life annuity.

Unequal Division
In accordance with the Act, nothing in this Section 16 precludes a division of assets pursuant

to the Matrimonial Property Act in settlement of the value of any pension or other benefit
under the Plan where, by reason of the termination of a relationship, the chance of acquiring it
would be lost. Where there is an unequal division of a pension or pension benefit based upon
the aforementioned grounds, the provisions of the Act are not applicable.

16.6  Adjustment of Benefit
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A benefit received by a Member or Former Member under the DB Provision that is subject to
division under subsection 16.2, must be adjusted in accordance with the Act where the Spouse
receives a separate pension, a transfer of a proportionate share of the commuted value of the
benefit under subsection 16.4, or a death benefit paid under subsection 16.7.

16.7 Death of Member or Spouse

@) If the Member or Former Member dies before the Spouse receives his or her share of
the Member’s or Former Member’s benefit under the DB Provision, the Spouse is
entitled to a proportionate share, as determined in accordance with the Act, of the pre-
retirement death benefit payable in accordance with Section 14 of the Plan.

(b) If the Member or Former Member dies after the Spouse transfers his or her share of the
Member’s or Former Member’s benefit under the DB Provision, the pre-retirement
death benefit payable in accordance with Section 14 is not payable to the Spouse unless
the Member or Former Member has designated the Spouse as his or her beneficiary.

(c) If the Spouse dies before the Member or Former Member and before transferring his or
her proportionate share of the Member’s or Former Member’s benefit under the DB
Provision, the Plan must pay to the Spouse’s beneficiary or estate, as applicable, the
death benefit payable in respect of the Spouse’s proportionate share as if the Member
or Former Member had died.

(Section 16 replaced by Amendment No. 9, effective June 4, 2001).
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Section 17 - General Provisions

171

17.2

17.3

Primary Purpose of Plan

The primary purpose of the Plan is to provide periodic payments to the Members and Former
Members of the Plan after retirement and until death in respect of their service as Employees.

Non-Assignability of Benefits

Except as otherwise required by law and permitted under the Pension Benefits Act or the Tax
Act, all pension and other benefits provided under the terms of the Plan are for the Member's
and Former Member's own use and benefit, and may not be attached, anticipated, assigned,
charged, alienated, surrendered or given as security and are exempt from execution, seizure,
alienation and any transaction purporting to attach, anticipate, assign, charge, alienate, surrender
or give as security such money is void.

NonCommutation of Pensions

A pension or deferred pension payable under this Plan shall not be capable of being commuted,
except as specified in subsection 13.4 and in either of the following cases:

@) if the annual pension payable at the Normal Retirement Date is not more than 4% of the
YMPE in the year that the Member or Former Member terminated employment of if the
commuted value of a benefit is less than 10% of the YMPE in the year that the Member
or Former Member terminated employment, or such other amount as may be
prescribed by the Pension Benefits Act from time to time, then such pension may be
commuted;

(Revised by Amendment No. 10, effective January 1, 2001).

(b) as permitted in accordance with the Pension Benefits Act and the Tax Act, in the event
that the life expectancy of the Member or Former Member is likely to be considerably
shortened by reason of his mental or physical disability, as certified by a medical doctor
licensed to practise under the laws of a province of Canada, then such pension may be
commuted.

In either of the above two cases, the Commuted Value of the pension will not be subject to the
locking-in requirements of subsection 13.5.

Note: Commuting is a term which refers to the varying of the terms of payment of a
pension or deferred pension to provide for the immediate payment of the
Commuted Value.
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Information To Be Provided Before Administrator Pays Benefits

Payment of benefits hereunder shall not be made until the person entitled to payment of the
benefits delivers to the Administrator the following:

satisfactory proof of age of the person and other persons who may become entitled to
payment of the pension and such other information as may be required to determine
eligibility, calculate, pay, or continue payment of the benefit.

Once such information and/or documentation has been provided, the Administrator will
authorize the payment of all pension payments accrued from the date of commencement of
entitlement. If the person does not provide such information and/or documentation and the
Administrator does not have actual notice to the contrary, the Administrator may authorize the
payment of the pension in accordance with the latest information in its records.

No Right to Employment

Nothing herein contained shall be deemed to give any Employee any right to be accepted,
retained or reinstated in the employment of the Employer or to interfere with the right of the
Employer to discharge any Employee at any time notwithstanding the effect which such
discharge might have upon the Employee as a Member under the Plan.

When a Member or Former Member has received all of the benefits to which he or she is
entitled hereunder, he or she will thereupon cease to be a Member or Former Member of the
Plan.

(Amended by Amendment No. 7, effective January 1, 2001.)

Notices and Elections

For the purposes of this Plan, notices to any Member or Former Member may be given, made,
or communicated, as the case may be, in such manner as the Company shall determine,
including mailing the same by ordinary pre-paid post letter addressed to him at his last place of
abode as known to the Company or at his address as entered in the personnel records of the
Company. Any notice so given shall be deemed to have been given 5 days after the mailing of
such notice. Any notice to the Administrator may be given by ordinary pre-paid post letter
addressed to "Pension Administrator* at the Company's head office. It will be the responsibility
of any person entitled to a benefit under the Plan to notify the Administrator in writing of his
mailing address and subsequent changes of mailing address.
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Incapacity to Receive Benefit Payments

If any person entitled to receive a pension or other benefit under the Plan is incapable of
managing his own affairs and/or of giving a valid receipt for such pension or other benefit, the
pension or other benefit may be paid to a legally appointed representative or guardian of such
person, and any such payment will be deemed a payment for the account of the person entitled
to the pension or other benefit, and will constitute a full and complete discharge for the payment
of the pension or other benefit under the Plan. If such person dies before receiving all the
payments to which he is entitled under the Plan, the remaining payments will be made to his
estate, subject to the provisions of the Plan.

Gender

The gender of a Member or other beneficiary shall not be taken into account in

@) determining the amount of contributions required to be made by a Member of the Plan;

(b) determining the pension benefits or the Commuted Value of pension benefits that a
Member or other beneficiary is or may become entitled to;

(©) the provision of eligibility conditions for membership;
(d) the provision of ancillary benefits.
Construction

The Plan, and the rights hereunder, will be governed, construed, and administered in
accordance with the laws of the Province of Nova Scotia, and the Tax Act.

Conformity with Legislation

In the event that any provision of the Plan is less favourable to Employees than is required by
the terms of the Pension Benefits Act, and until such time as the Plan is amended to comply with
the terms of the Pension Benefits Act, the Plan shall be administered as if such provision
conformed with the terms of the Pension Benefits Act to the extent necessary to remedy any
such deficiency.

In the event that any provision of the Plan does not comply with the terms of the Tax Act, and
until such time as the Plan is amended to comply with the terms of the Tax Act, the Plan shall be
administered as if such provision conformed with the terms of the Tax Act to the extent
necessary to remedy any such noncompliance.

Employer Records

Wherever the records of the Employer are used for the purposes of this Plan, such records shall
be conclusive as to the facts with which they are concerned.
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(Amended by Amendment No. 7, effective January 1, 2001.)

Severability

The provisions of the Plan shall be construed as a whole in such manner to carry out the
purposes of the Plan as set out herein and to provide to, or in respect of, Members and Former
Members, the benefits specifically defined herein. If any provision of the plan is found to be
invalid or unenforceable, in whole or in part, by a court of competent jurisdiction, the Plan shall
be enforced and construed to the extent possible without regard to that portion of the provision
found to be invalid or unenforceable.

Captions, Headings, And Notes

The captions, headings, notes and table of contents of this Plan are included for convenience of
reference only and are not part of the Plan and shall not be used in interpreting the provisions of
this Plan.
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Section 18 - Amendment to or Termination of the Plan

18.1

18.2

18.3

Right to Amend

The Company may make any modifications, alterations or amendments to this Plan necessary to
obtain and retain the approvals of Revenue Canada, Taxation, the Superintendent and other
appropriate regulatory bodies as is required in order to establish the qualified status of the Plan
for registration, and the deductibility for income tax purposes of Company contributions to the
Pension Fund. The Company reserves the right to amend or discontinue the Plan, either in
whole or in part, if, in the opinion of the Company, future conditions warrant such action,
subject always to the Tax Act and the provisions of the Pension Benefits Act.

No Reduction of Accrued Benefits

No amendment to the Plan shall operate to reduce the benefits which have accrued to any
Member or Former Member or any other individual entitled to benefits under the Plan prior to
the date of such amendment, unless such amendment is required to avoid the revocation of the
Plan's registration under the Tax Act, and not unless the Superintendent's approval for such
amendment has been obtained.

Termination of the Plan

(@) DB Provision

()] If the Plan is wound up in whole or in part, an Employer who participates in the
DB Provision shall contribute to the DB Fund all amounts required to be
remitted by the Employer which are due or that have accrued up to the effective
date of the wind-up under the DB Provision and that have not been remitted to
the DB Fund as required by the Plan and the Pension Benefits Act.

(i) If the Plan is wound up in whole or in part, the assets of the DB Fund shall be
allocated for the provision of benefits in accordance with the DB Provision of
the Plan, and in accordance with the Pension Benefits Act and the Tax Act.
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(i) If the Plan is wound up in whole or in part and the assets in the DB Fund are
not sufficient to pay all the benefits under the DB Provision of the Plan, or the
portion of the DB Provision being wound-up, as the case may be, an Employer
who participates in the DB Provision shall, to the extent that it has sufficient
assets, pay into the Plan an amount sufficient, when added to the existing DB
Fund, to pay all the benefits under the DB Provision that have accrued to
Members who are Employees of that Employer. If the Employer does not have
sufficient assets, the benefits payable under the DB Provision shall be reduced in
a manner acceptable to the Company and the Actuary provided that it is in
accordance with the Pension Benefits Act.

(iv) If, after provision for pension and other benefits payable to or in respect of
Members, Former Members or any other individual entitled to benefits under
the DB Provision of the Plan, on the wind-up in whole or in part of the Plan, the
assets of the DB Fund exceed the liabilities of the DB Provision of the Plan,
such Surplus shall be used to improve benefits for Members, Former Members
or other individuals entitled to benefits under the Plan, as the Company may
direct, provided that the total benefits payable to Members, Former Members
or other individuals entitled to benefits under the DB Provision of the Plan shall
not exceed the maximum benefit permitted to be paid under Section 11, and the
portion of such Surplus that is not used to provide benefits shall be refunded to
the Employer at the Company’s direction.

(b) DC Provision

In the event of the whole or partial termination of the Plan, the Employer will not be
obliged to make any further contributions to the DC Provision of the Plan with respect
to service after the date of termination. Any Employer contributions that were due or
accrued prior to the date of termination will be deposited to the DC Fund.

The rights of any person entitled to benefits under the DC Provision will be limited to the
assets of the DC Fund existing at the time.

Any Forfeited Amounts or Surplus remaining in the DC Provision of the Plan on the
whole or partial wind-up of the Plan will be paid to the Company or distributed at the
Company’s direction.

(Amended by Amendment No. 7, effective January 1, 2001.)
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Appendix A - Voluntary Early Retirement Incentive Pension Program of May, 1993

Note: In May, 1993, the Company approved a Voluntary Early Retirement Incentive Program.

Al

A2

This Appendix A describes only the portion of the Voluntary Early Retirement Incentive
Program which is to be provided through this Plan.

Eligibility

To be eligible for the voluntary early retirement incentive pension program described in this
Appendix A, a Member must satisfy the criteria described in either (a) or (b) below, before
December 31, 1994.

@) Age Between 50 and 60, and Age Plus Service Equals or Exceeds 80

In order to qualify under part (a) herein, a Member must have attained age 50, but not
age 60, and the sum of his age and years of Continuous Service must equal or exceed
80 years, on or before December 31, 1994,

(b) Age Between 60 and 65, with at Least 2 years of Service

In order to qualify under part (b) herein, a Member must have attained age 60, but not
age 65, and have completed at least 2 years of Continuous Service, on or before
December 31, 1994,

Election to Participate and Retirement Dates

In order to receive the benefits described in this Appendix A, a Member must elect to
participate in the program and retire within the following time periods:

@) Members who satisfy either of the eligibility criteria in subsection A.1 prior to August
31, 1993, must elect to participate between May 31, 1993 and July 5, 1993, and retire
between the date on which the eligibility criteria are satisfied and August 31, 1993.

(b) Members who first satisfy either of the eligibility criteria in subsection A.1 after August
31, 1993 but prior to December 31, 1994, must elect to participate between May 31,
1993 and August 3, 1993, and retire on the last day of the month in which they first
satisfy the eligibility requirements in subsection A.1.

In individual instances, the Company may permit Members to delay the actual date of
retirement, but in no event shall the retirement be postponed beyond December 31, 1994,
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Members Who Have Attained Age 55

Members who elect to participate in accordance with subsection A.2, and who have attained
age 55 at retirement, will receive an immediate pension, calculated in accordance with the
following:

@)

(b)

(©

(d)

the Member will receive the regular pension, calculated in accordance with Sections 1
to 18 of this Plan; plus

the Member will also receive an additional annual pension equal to 2% of his Final
Average Salary, multiplied by the lesser of:

() 5 additional years of Credited Service;

(i) an additional amount of Credited Service equal to the amount of Credited
Service which the Member had accrued up to the date of retirement; or

(i) an additional amount of Credited Service equal to the number of years and
complete months between the Member's retirement date and the end of the
month in which the Member will attain age 65;

the pensions described in parts (a) and (b) above are not subject to reduction pursuant
to subsection 8.3; and

the additional pension provided in part (b) above is not subject to the maximum pension
rules described in subsection 11.1, but is subject to the limits described in subsection
A.5 of this Appendix.

Members Who Have Not Attained Age 55

Members who elect to participate in accordance with subsection A.2, and who have not
attained age 55 at retirement, will receive an immediate pension, calculated in accordance with
the following:

(@)

(b)

(©

the Member will receive an annual pension equal to 2% of his Final Average Salary,
multiplied by any years of Continuous Service prior to January 1, 1990 which the
Member may have, which do not count as part of his Credited Service under the Plan,
reduced by any pension which may be payable under the Nova Scotia Power
Incorporated Pension Plan for Employees of Certain Acquired Companies with respect
to such Continuous Service; plus

the Member will receive an annual pension equal to 2% of his Final Average Salary,
multiplied by his years of Credited Service prior to January 1, 1990; plus

the Member will receive an annual pension equal to the sum of:
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() 1.3% of his Final Average Earnings not in excess of the Final Average YMPE;
plus

(i) 2.0% of the excess, if any, of his Final Average Earnings over the Final Average
YMPE;

multiplied by his Credited Service after December 31, 1989; plus

the Member will receive an annual bridge pension, payable from retirement and ceasing
with the payment for the month in which the Member attains age 65, equal to the
maximum bridge allowed under subsection 11.2;

the pensions described in parts (a), (b), and (c) of subsection A.4 are not subject to
reduction pursuant to subsection 8.3;

any increase in the Member's annual pension benefits, either before or after age 65,
including both Lifetime Retirement Benefits and bridge benefits, payable as a result of
the application of parts (a), (b), (c) and (d) of subsection A.4 shall not exceed 10% of
the Member's Final Average Salary, plus indexing thereon as per subsection 10.2;

the Lifetime Retirement Benefits for any Member following application of parts (a), (b),
and (c) of subsection A.4 shall be subject to the maximum pension rules described in
subsection 11.1, subject to the condition that benefits for service prior to January 1,
1992 are not reduced through the application of this part (g); and

any increase in benefits granted pursuant to this subsection A.4 shall be subject to the
limits described in subsection A.5 of this Appendix;

Restrictions on Benefit Improvements

The pension benefits provided in subsections A.3 and A.4 above are subject to the following
restrictions:

(@)

Credited Service in the Plan, including deemed service provided in subsection A.3.(b)
or any Continuous Service applied pursuant to subsection A.4.(a), shall not exceed 35
years.
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If the Member has any service which counts as credited service under the Nova Scotia
Power Incorporated Pension Plan for Employees of Certain Acquired Companies, then
any additional service granted or recognized shall not exceed the amount which
increases the total benefits payable under the Plan and the Nova Scotia Power
Incorporated Pension Plan for Employees of Certain Acquired Companies to the benefit
that would be paid if the Member had 35 years of Credited Service in the Plan.

The difference between the Commuted Value of the total benefits payable under both
this Plan and the Nova Scotia Power Incorporated Pension Plan for Employees of
Certain Acquired Companies and the Commuted Value of the benefits which would
have been payable under both pension plans had the Member voluntarily retired without
receiving any enhanced benefits shall not exceed 36 months of the Member's base pay
as at May 31, 1993. In any case where the enhancements would have a Commuted
Value in excess of this amount, the enhancements will be reduced sufficiently to satisfy
this requirement.

The maximum pension restrictions described in subsection 11.1 will apply in the normal
manner, in accordance with the rest of the Plan provisions, except where specifically
exempted in subsection A.3.(d).

In the year in which benefits commence to be paid to a Member, the pension granted

pursuant to subsection A.3.(b) shall not exceed the amount determined as the product
of:

(0] the lesser of the Defined Benefit Limit for the year and 2 per cent of the
Member's Highest Average Indexed Compensation; and

(i) the number of years, including fractions of a year, from the time the Member
terminates employment to the Member's 65th birthday, subject to a maximum of
7 years.

In subsequent years, the pension may be increased in accordance with subsection 10.2.

Funding of Benefits Provided Under Appendix A

The increase in each Member's benefits as a result of the application of this Appendix A is to be

paid for entirely through Company contributions to the Plan. Such Company contributions are
not to be taken into consideration when determining the Company's requirement to match
Member contributions under subsection 6.3, or in calculating the Accumulated Excess
Company Contributions.
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A7  Re-Employment

In the event that a Former Member who retired and received enhanced benefits under this
Appendix A is re-employed by the Company, that Former Member shall retain entitlement to
the enhanced benefits granted under Appendix A, to the fullest extent permissible under the Tax
Act and the Pension Benefits Act.

(Added by Amendment No. 1, effective May 31, 1993.)
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Appendix B - Voluntary Early Retirement Program of 1997 to 2001

B.1  Eligibility

To be eligible for the early retirement program described in this Appendix B, a Member’s age
plus years of Continuous Service must total 80 or more.

(Added by Amendment No. 4, effective April 1, 1997.)

B.2 Election to Participate and Retirement Dates

In order to receive the berefits described in this Appendix B, a Member must elect to
participate in the program between April 1, 1997 and December 31, 2001.

(Added by Amendment No. 4, effective April 1, 1997.)

B.3  Amount of Unreduced Pension Payable

A Member who retires under subsection B.2 will be entitled to receive a pension calculated in
accordance with subsection 8.2 of the Plan.

(Added by Amendment No. 4, effective April 1, 1997.)
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Appendix C - DC Provision

(@) Contributions During Regular Service

The Employer shall elect to contribute to the Plan under one of the options in (i) and (ii)
below. The Employer may choose one option to apply to all Employees or may choose
different options for different classes of Employees, provided that those classes are
acceptable under the Pension Benefits Act. The contribution option or options under
which each Employer participates are listed in Appendix D.

)

(i)

Option 1 - The Employer contributes 3% of the Member’s Earnings on behalf
of each Member who participates in the DC Provision of the Plan.

Option 2 -The Employer contributes 3% of the Member’s Earnings on behalf of
each Member who participates in the DC Provision of the Plan and makes a
further contribution on behalf of each Member who participates in the DC
Provision of the Plan equal to 50% of the Member’s Optional Contribution.

Members have the option to make Optional Contributions of 0% to 6% of Earnings to
the Plan by payroll deduction, in 0.5% increments. A Member may change his or her
level of Optional Contributions once per quarter.

(b) Contributions During Periods of Absence

0]

(i)

If a Member is absent from work due to Disability and the Member is in receipt
of benefits under the Long Term Disability Plan sponsored by the Employer, the
Employer’s Long Term Disability Plan will make the Member’s contributions on
behalf of the Member. The Employer will also continue to contribute to the DC
Provision on the Member’s behalf during the Period of Disability. The
contributions made by the Long Term Disability Plan and by the Employer will
be based on the Member’s Earnings immediately prior to the date of Disability
and, where applicable, on the Member’s level of Optional Contributions
immediately prior to the date of Disability.

If a Member is absent from work due to Disability and the Member is not in
receipt of benefits under the Long Term Disability Plan sponsored by the
Employer, but the Member is in receipt of benefits under workers’
compensation legislation, the Member will have the option to continue to
contribute to the DC Provision of the Plan in accordance with paragraph C1(a)
above and the Employer will continue to contribute to the DC Provision of the
Plan on the Member’s behalf in accordance with paragraph C1(a) above,
based on the Member’s Earnings immediately prior to the date of Disability and,
where applicable, on the Member’s Optional Contributions during the period of
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Disability.

(iii) If a Member is absent from work due to Disability and the Member is not in
receipt of benefits under the Long Term Disability Plan sponsored by the
Employer nor under workers’ compensation legislation, the Member will not be
permitted to make contributions to the DC Provision and the Employer will not
make contributions to the DC Provision on the Member’s behalf.

(iv) If a Member is absent from work due to an Eligible Period of Temporary
Absence that has been approved by the Employer, the Member will have the
option to continue to contribute to the DC Provision of the Plan in accordance
with paragraph C1(a) above and the Employer will continue to make
contributions on the Member’s behalf in accordance with paragraph C1(a)
above, based on the Member’s Earnings immediately prior to the
commencement of the Eligible Period of Temporary Absence.

) If a Member is experiencing an Eligible Period of Reduced Pay, the Member
has the option to contribute to the DC Provision of the Plan based on the
Member’s Earnings immediately prior to the Eligible Period of Reduced Pay. If
the Member so elects, the Employer will continue to make contributions on the
Member’s behalf in accordance with paragraph C1(a) above, based on the
Member’s Earnings immediately prior to the Eligible Period of Reduced Pay.

(©) Maximum Contributions

In no event shall a contribution be made under the DC Provision of the Plan in a
particular year where that contribution would produce a Pension Adjustment for the
Member which exceeds the lesser of:

(0] the Money Purchase Limit for the year; and

(i) 18% of the Member’s compensation (as defined in the Tax Act) from the
Employer for the year.

Note: ‘““Compensation’ is defined in subsection 147.1(1) of the Tax Act as,
generally speaking, income from employment that would be required to be
included in an individual’s taxable income plus any prescribed amounts.

(d) Payment of Contributions

All Member and Employer contributions shall be paid to the DC Fund not less
frequently than monthly and not later than 30 days after the end of the month in which
they were deducted or to which they relate.

(e) Withdrawal of Contributions
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A Member’s Individual Member Account may not be withdrawn, in whole or in part,
while a Member remains an Employee of the Employer.

® Return of Contributions

Where permitted by the Pension Benefits Act and the Tax Act, contributions made by a
Member or by the Employer may be returned to the Member or Employer, as
applicable, to avoid revocation of the registration of the Plan.

()] Permissible Contributions

No contribution may be made to the DC Provision other than a contrib ution made in
accordance with this Section C1.

(Added by Amendment No. 7, effective January 1, 2001.)

C2.  Accounts and Allocations

@) Individual Member Account

An Individual Member Account will be established for each Member, that will consist
of two sub-accounts. Contributions made by the Employer on behalf of the Member
will be deposited to one sub-account (the “Employer Contribution Account™) and any
Optional Contributions made by the Member will be deposited to the second sub-
account (the *“Member Contribution Account™). The Employer shall have the option to
transfer Surplus available under the DB Provision of the Plan to the DC Provision, in
accordance with the Tax Act, to reduce all or part of such contributions payable by the
Employer, on behalf of Members, under the DC Provision.

The two sub-accounts will be invested in the Pension Fund. A pro-rata share of
reasonable administrative, investment and similar expenses may, at the Employer’s
option, be charged against such accounts, provided the Employer shall have the option
to pay all or part of such expenses itself and provided the Company shall have the
option to pay all or part of such expenses from such Surplus as exists under the DC
Provision. All benefits payable under the DC Provision of the Plan in respect of a
Member shall be provided from the value of the Member’s Individual Account.

Note:  Regulation 8502(k) under the Tax Act provides that surplus held under one
benefit provision of the plan is not available to pay benefits under another benefit
provision of the plan, except where the transfer of surplus from one provision to
the other, is such that if the provisions were in separate plans, the transfer would
be a transfer as described in subsection 147.3(4.1) of the Tax Act. A transfer
under subsection 147.3(4.1) occurs where the amount transferred is a surplus
under a DB provision and is transferred to and allocated under a money purchase
provision.
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(Added by Amendment No, 7 , effective January 1, 2001, revised by Amendment No. 9,
effective January 1, 2001).

(b) Allocation of Plan Investment Earnings

Net investment earnings of the Plan after payment of any expenses shall be allocated to
Individual Member Accounts on a periodic basis, not less frequently than annually. On
any Member’s retirement, termination of employment or death, Credited Interest shall
be allocated to the Member’s Individual Member Account to such date.

(c) Forfeited Amounts

If at any time the DC Fund contains Forfeited Amounts, the Forfeited Amounts and
Credited Interest thereon shall either be used by the Company to offset the Employer’s
required contributions under Section C1 above or be paid out to the Company or, at
the Company’s direction, to an Employer, within the year following the year in which the
amounts were forfeited.

(d) Surplus

The Employer shall not make contributions to the DC Provision of the Plan if the DC
Provision of the Plan contains a Surplus, but shall use the Surplus to offset its required
contributions under Section C1.

(Added by Amendment No. 7, effective January 1, 2001.)
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Investment of Assets

@)

Investment of Contributions

The balances in Members’ Individual Member Accounts shall be invested in any of the
investment options offered by the Company from time to time. The Company may
impose restrictions or conditions on the number of times in a year that a member [sic]
may alter his or her investment choices and the advance notice required to make such
changes.

(Added by Amendment No. 7, effective January 1, 2001.)

Amount of Pension

(@)

(b)

(©

Retirement Date

A Member who participates under the DC Provision of the Plan may retire at any time
on or after the date the Member reaches age 55, provided that the Member has
terminated employment and provided further that the Member must retire no later than
the end of the calendar year in which the Member reaches age 69.

Note: The policy of the Employer is that all Employees must retire no later than
age 65.

Basic Pension

Subject to subsection 17.3 and paragraph C4(c) below, a Member will be entitled to
receive an annual pension commencing on the first of the month following the Member’s
retirement date in the amount that may be purchased from a life insurance company
licensed to do business in Canada with the balance in the Member’s Individual Member
Account, provided that payments under the annuity commence no later than the end of
the calendar year in which the Member reaches age 69.

Transfer

Notwithstanding paragraph C4(b) above, a Member may elect to have the balance in
the Member’s Individual Member Account transferred on a locked-in basis to a
registered retirement savings arrangement prescribed under the Pension Benefits Act
and the Tax Act.

(Added by Amendment No. 7, effective January 1, 2001.)
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C5.  Termination of Service

@)

(b)

Termination Benefits

Subject to subsection 17.3 and paragraph C5(b), a Member who terminates
employment must elect one of the following with respect to the balance in the Member’s
Individual Member Account:

(] a transfer to a locked-in registered retirement savings arrangement prescribed
under the Pension Benefits Act and the Tax Act;

(in) a transfer to a life insurance company licensed to do business in Canada, for the
purchase of a deferred life annuity, provided that payments under the annuity
commence no earlier than the date the Member reaches age 55 and no later
than the end of the calendar year in which the Member reaches age 69; or

(i) to leave the funds in the DC Provision for up to two years from the date of
termination, at which time the Former Member must elect a transfer under (i) or
(if) above, unless he or she has been re-employed by the Employer within the
two year period.

Restrictions on Transfers

Any transfer of funds from the Plan shall be subject to the restrictions imposed under the
Tax Act and, in particular, Section 147.3 thereof, unless otherwise approved by the
Canada Customs and Revenue Agency.

Note: Section 147.3 governs the tax-free transfer of lump sum amounts from
registered pension plans to other registered pension plans, RRSPs or
registered retirement income funds (‘RRIFs™), limiting the nature of the
vehicle to which the transfer can be made.

(Added by Amendment No. 7, effective January 1, 2001.)

C6. Benefits on Death

(@)

(b)

Death Prior to Retirement

If a Member dies before retirement, the Member’s beneficiary will receive a refund of
the balance in the Member’s Individual Member Account.

If the Member’s beneficiary is his or her Spouse, the Spouse will have the option to
transfer the refund described in this paragraph C6(a) to a registered retirement savings
arrangement prescribed under the Pension Benefits Act and the Tax Act.

Death After Retirement
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Benefits Elected by Member at Retirement

If a Member dies after retirement, the death benefit, if any, payable to the
Member’s beneficiary shall be paid in accordance with the transfer
arrangements or annuity purchase made by the Member at the time of
retirement.

Benefits Required by Leqislation

The Pension Benefits Act requires that, if a Member has a Spouse at the date of
retirement, the form of pension elected by the Member include a survivor
benefit, payable to the Spouse for his or her lifetime, in an amount equal to at
least 60% of the amount paid to the Member prior to death, provided that the
survivor benefit does not exceed 100% of the amount paid to the Member prior
to death. This requirement can be waived in writing by both the Member and
his or her Spouse.

(Added by Amendment No. 7, effective January 1, 2001.)
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Appendix D — Participating Employers

Employers participating in the Plan participate under the following Plan provisions and contribution

options:
Contribution

Employer Provision(s) Date of Entry Option

Nova Scotia Power Inc. DB/DC January 1, 2001 Option 2
Emera Incorporated DB/DC January 1, 2001 Option 2
Emera Fuels Inc. DC January 1, 2001 Option 1
Cablecom Ltd. DC January 1, 2001 Option 1
Fibretek Inc. DC January 1, 2001 Option 1
510845 N.B. Inc. DC January 1, 2001 Option 1
Emera Energy Inc. DB/DC* Nov. 1, 2001 Option 2

*All new employees hired by Emera Energy Inc. participate in the DC provision. All members who
transfer to Emera Energy Inc. from another participating employer and who were accruing under the DB

Provision will continue to accrue under the DB Provision.

(Added by Amendment No. 7, effective January 1, 2001, and revised by Amendment No. 9,
paragraph 5 effective November 1, 2001 and paragraph 6 effective, January 2, 2002.)
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(1)
Note:

INTRODUCTION

The Nova Scotia Power Incorporated Pension Plan for Employees of Certain Acquired Companies
("Acquired Companies Plan”, "the Plan™ or "this Plan™) is a merger and amendment and continuation
of two existing pension plans of Nova Scotia Power Incorporated ("NSPI") being:

@ the Nova Scotia Light and Power Company, Limited Improved Pension Plan
("Improved Plan™); and

(b) the Supplemental Pension Plan for Certain Employees of the Nova Scotia Power
Corporation ("Supplemental Plan™).

The registration of the Acquired Companies Plan under both the Nova Scotia Pension Benefits Act
and the Income Tax Act will be maintained.

While the Improved Plan and the Supplemental Plan have been merged, their two separate and
distinct trust funds will continue as such for the future. Pension Fund I, which emanates from the
Improved Plan pension fund, will be used solely to pay benefits to those persons previously covered
under the Improved Plan in accordance with those provisions of the Plan which replace the
Improved Plan; Pension Fund I, which emanates from the Supplemental Plan pension fund, will be
used solely to pay benefits to persons previously covered under the Supplemental Plan in accordance
with those provisions of the Plan which replace the Supplemental Plan.

A few comments with respect to the history of the Improved Plan and the Supplemental Plan are
appropriate:

IMPROVED PLAN

The Improved Plan was established January 1, 1955, replacing a Prior Plan which was effective
January 1, 1945. Effective February 1, 1972, Nova Scotia Power Corporation ("NSPC") acquired
the Nova Scotia Light and Power Company, Limited and effective April 1, 1973 all former
employees at Nova Scotia Light and Power Company, Limited were eligible for coverage under the
Public Service Superannuation Plan. The employees, however, continued to contribute to the
Improved Plan during the period February 1, 1972 to March 31, 1973. Nova Scotia Power
Incorporated ("NSPI") and its predecessors have continued the Improved Plan in effect as regards
credited service to March 31, 1973 and have administered the Improved Plan since February 1,
1972.

Nova Scotia Power Incorporated:
Pension Plan For
Employees of Certain Acquired Companies
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(i)

Benefits have been unilaterally improved from time to time under the Improved Plan with respect to
Credited Service earned up to March 31, 1973, with the most recent such improvement being
effective January 1, 1988, at which time the spouse’s benefit in the case of members who either die
in service or retire after January 1, 1988 was increased from 25 to 60%.

The Improved Plan has been revised and restated in this Plan in order to comply with both the
revised Nova Scotia Pension Benefits Act (which was effective January 1, 1988) and the revisions to
the Income Tax Act and its regulations (which were effective January 1, 1992). Because the
changes required as a result of the new legislation were fairly extensive, the Improved Plan is
restated in its entirety in this merged Plan.

Benefits for employees or their surviving beneficiaries in the case of employees who retired, died or
terminated prior to August 1, 1992 were determined in accordance with the Improved Plan
provisions and applicable legislation in effect at that time, and such benefits shall continue to be
provided under this Plan. This Plan outlines all provisions applicable to employees in service as of
August 1, 1992, its effective date.

For purposes of clarity, all of the provisions relating to the rights and benefits of persons formerly
covered under the Improved Plan as of July 31, 1992 are contained in Part | of the Plan. Persons
entitled to benefits under Part | of the Plan are referred to as Group | members and the separate trust
fund applicable to them is referred to as Pension Fund I.

SUPPLEMENTAL PLAN

The Supplemental Plan was formed effective January 1, 1971 primarily to provide certain
supplemental benefits to those employees who had prior service with one of the companies specified
in Part Il of Appendix A.

While the Supplemental Plan was formed primarily to provide supplemental benefits to those
employees who worked for Nova Scotia Power Corporation (NSPC) after the date of acquisition of
their former employer and who joined the Public Service Superannuation Plan as soon as becoming
eligible, it also provided certain benefits to those employees who worked for NSPC and did not join
the Public Service Superannuation Plan, but rather continued as a member under the former
employer's pension plan. The Supplemental Plan also provided certain benefits to certain employees
of acquired companies which did not have a pension plan and also to certain employees of acquired
companies who retired prior to the date of such acquisition.
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(iii)

The Supplemental Plan also provided certain “discretionary" benefits to certain employees who may
or may not have worked for an acquired company, where NSPC deemed such benefits to be
appropriate in the circumstances. Such benefits are no longer permitted under either the Income Tax
Act or the Nova Scotia Pension Benefits Act, and as a result, there will be no benefits of that kind
provided under the Plan. NSPI, rather than this Plan, will pay all commitments with respect to such
discretionary benefits in the future. In addition, the provisions under the Supplemental Plan relating
to war service have been deleted as such benefits are paid under the Nova Scotia Public Service
Superannuation Act.

NSPC has unilaterally improved benefits from time to time under the Supplemental Plan, with the
most recent such amendment being effective January 1, 1988, at which time the spouse's benefit for
members who either die in service or retire after January 1, 1988 was increased from 25% to 60%.

It was necessary to amend the Supplemental Plan to comply with both the Nova Scotia Pension
Benefits Act (which was effective January 1, 1988) and revisions to the Income Tax Act and its
regulations (which were effective January 1, 1992). Because the required changes were fairly
extensive, the Supplemental Plan is restated in its entirety in this merged Plan.

Benefits for employees, or their surviving beneficiaries in the case of employees who retired, died or
terminated prior to August 1, 1992, shall be determined in accordance with the Supplemental Plan
provisions and applicable legislation in effect at that time, and such benefits, with the exception of
both the "discretionary"” benefits and the war service benefits referred to above, shall continue to be
provided under this Plan. This Plan outlines all provisions applicable to employees in service as of
August 1, 1992, its effective date.

For purposes of clarity, any person entitled to benefits under the provisions of Part Il of this Plan
was previously entitled to such benefits under the Supplemental Plan as of July 31, 1992. Persons
entitled to benefits under the provisions of Part Il of the Plan are referred to as Group I members
and the separate trust fund applicable to them is referred to as Pension Fund II.
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GENERAL PROVISIONS

Section 1 - Effective Date

1.1 Effective Date

Effective August 1, 1992, the Improved Plan and the Supplemental Plan are amended and
merged and continued as one pension plan in accordance with the provisions set forth herein.

1.2 Merger of Seaboard Plan

Effective January 1, 1997, the Seaboard Power Corporation Pension Plan (1966) is merged
with the Plan.

(Added by Amendment No. 3, effective January 1, 1997).
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Section 2 - Definitions

For purposes of this Plan, the following terms shall have the meanings set out below. In addition,
Section 8 contains definitions of various terms which apply for Group I in Sections 1 through 6 of
the Plan and also apply to Part | of the Plan, and Section 20 also contains definitions of various terms
which apply for Group Il in Sections 1 through 6 of the Plan and also apply to Part 11 of the Plan.

2.1 "Actuary" means the actuary retained by the Company for the purposes of the Plan, and
qualified through Fellowship in the Canadian Institute of Actuaries.

2.2 "Administrator” means the Employer, but only when it is acting in a capacity appropriate to
perform the functions and duties set out in the Pension Benefits Act and the Tax Act as are
required to be performed by the administrator (as that term is defined in the Pension
Benefits Act and the Tax Act) and to perform the functions and duties assigned in the Plan
to the Administrator from time to time. The Employer as Administrator, through
appropriate action of the Board of Directors of Nova Scotia Power Incorporated, may
delegate any or all of the functions and duties assigned to the Administrator to one or more
of the officers of the Employer or such other persons as they may identify from time to
time, subject to the requirements of the Pension Benefits Act.

2.3 "Commuted Value" means, in relation to benefits that a person has a present or future
entitlement to receive from the Plan, a lump sum amount which is the actuarial present
value of such benefits computed on a unisex basis, and using a rate of interest and actuarial
tables adopted by the Administrator on the recommendation of the Actuary, subject to the
requirements of the Pension Benefits Act and the Tax Act.

2.4 "Company" means the Employer when it is acting in its personal capacity and in its own
best interests, and this shall include the Employer acting in a capacity appropriate to
perform any duties or functions specified in the Pension Benefits Act or set out in the Plan
from time to time to be duties or functions of the Company, and it shall also include all
actions taken by the Employer which are not actions specified in the Plan or in the Pension
Benefits Act to be actions of the Administrator. The Employer as Company, through
appropriate actions of the board of directors of Nova Scotia Power Incorporated, may
delegate any or all of the functions and duties assigned to the Company and the Employer
in the Plan and the Pension Benefits Act respectively, to one or more of the officers of the
Employer or such other persons as they may identify from time to time subject to the
requirements of the Pension Benefits Act.
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2.5 "Effective Date™ means August 1, 1992.

2.6 "Employer" means Nova Scotia Power Incorporated, Nova Scotia Power Corporation, or
any successor of Nova Scotia Power Incorporated, and any subsidiary or associated
company of Nova Scotia Power Incorporated which may from time to time be included in
the Plan by appropriate action of the Board of Directors of Nova Scotia Power Incorporated
and the Board of Directors of such subsidiary or associated company.

2.7  "Group I" means the group of persons who are entitled to benefits under the provisions of
Part | of the Plan.

2.8  "Group II" means the group of persons who are entitled to benefits under the provisions of
Part 11 of the Plan.

2.9  "Improved Plan" means the Nova Scotia Light and Power Company, Limited Improved
Pension Plan as at immediately before the Effective Date.

2.10 "NSPI Plan" means the Pension Plan for Employees of Nova Scotia Power Incorporated.
Any reference to the NSPI Plan shall also include the Nova Scotia Public Service
Superannuation Plan which was the predecessor pension plan to the NSPI Plan.

2.11 "Part I" means Sections 7 through 18 of the Plan, which contain the specific provisions of
the Plan which pertain to Group |.

2.12  "Part II" means Sections 19 through 30 of the Plan, which contain the specific provisions of
the Plan which pertain to Group II.

2.13 "Pension Benefits Act" means the Nova Scotia Pension Benefits Act and all regulations
thereunder.

2.14  "Pension Fund" means Pension Fund | or Pension Fund Il, as defined in subsections 8.11
and 20.9 respectively, or both, whichever is appropriate in the context.

2.15 "Plan" means this Nova Scotia Power Incorporated Pension Plan for Employees of Certain
Acquired Companies as amended from time to time, sometimes referred to herein as the
'‘Acquired Companies Plan', 'this Plan’ or 'the Plan'.
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2.16  "Plan Year" means the twelve-month period from January 1 to December 31 each year.
2.17  "Superintendent” means the Nova Scotia Superintendent of Pensions.

2.18 "Supplemental Plan" means the Supplemental Pension Plan for Certain Employees of the
Nova Scotia Power Corporation as at immediately before the Effective Date.
2.19 "Tax Act" means the Income Tax Act (Canada), as amended from time to time, and the

Regulations made thereunder.

In this Plan, words importing the singular number include the plural and vice versa, and words
importing the male or female gender include the other gender, unless the context requires otherwise.
References to a Section or subsection mean a Section or subsection in the Plan.
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Section 3 - Administration

3.1 Responsibility for Administration

Except as otherwise expressly set out herein, the Administrator shall decide all matters in
respect of the operation, administration and interpretation of the Plan. The Administrator
shall administer the Plan in accordance with the terms set out herein and in accordance with
the Pension Benefits Act and the Tax Act.

3.2 Employment of Agents

Where it is reasonable and prudent to do so, the Administrator may employ agents to
perform actuarial, clerical, legal, and other services as the Administrator may require to carry
out any act required to be done by it in the administration of the Plan and the administration
and investment of the Pension Funds.

3.3 Rules for Administration

The Administrator may enact rules and regulations relating to the administration of the Plan
to carry out the terms thereof and may amend such rules and regulations from time to time.
Such rules and regulations shall not conflict with any provisions of this Plan, the Pension
Benefits Act, or the Tax Act.
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Section4 - Explanation and Disclosure to Employees

4.1 Plan Explanation

The Administrator shall provide each Member with a written description of the Plan and any
amendments thereto within such periods of time as prescribed by the Pension Benefits Act.
Such description shall explain the pertinent terms and conditions of the Plan and
amendments thereto as applicable to the Employee, shall outline the rights and obligations of
the Employee with reference to the benefits available under the Plan, and shall provide any
other information prescribed by the Pension Benefits Act. Such written description does not
form part of the Plan, and in all circumstances the provisions of the Plan shall govern.

4.2 Notice of Amendment

Unless notice is dispensed with by the Superintendent, the Administrator shall provide a
notice and written explanation of an amendment to the Plan to each Member, Former
Member, or other individual who is receiving benefits under the Plan who is affected by the
amendment within the time frame prescribed by the Pension Benefits Act.

43 Inspection of Documents

The Administrator shall make available for inspection the documents and information
concerning the Plan and the Pension Funds as prescribed by the Pension Benefits Act.
Inspection may be made by eligible individuals as specified below:

@ a Member or Former Member of the Plan;
(b) the Spouse of a Member or Former Member of the Plan;

(© an agent authorized in writing by a Member or Former Member, or the Spouse of a
Member or Former Member of the Plan; or

d) a representative of a trade union that represents Members or Former Members of the
Plan.
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4.4 Benefit Statement

Upon termination of employment of a Member of the Plan, the Administrator shall provide
the Member, or any other person who becomes entitled to a benefit under the Plan as a result
of such termination, with a written statement of the benefits, rights, and obligations of the
Member or any other person entitled to a payment under the Plan within 60 days after the
later of the Member's termination or the date on which the Administrator is notified of the
Member's termination.

45 Annual Statement

The Administrator shall annually provide each active Member with a written statement
containing the information prescribed under the Pension Benefits Act in respect of the
Member's benefits under the Plan, within 6 months of the end of each Plan Year.
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Section5 - General Provisions

51 No Increase in Benefits

Notwithstanding any other provision of this Plan, no provision in this Plan shall be
interpreted to increase the rights or benefits of any individual from those that were
previously provided under the Improved Plan or the Supplemental Plan, whichever may be
applicable, prior to the merger of these plans. No Member will have any increase in right or
benefits as a result of the merger of these two plans into this Plan.

5.2 Primary Purpose of Plan

The primary purpose of the Plan is to provide periodic payments to the Members of the Plan
after retirement and until death in respect of their service as Employees.

5.3 Non-Assignability of Benefits

Except as otherwise required by law and permitted under the Pension Benefits Act or the
Tax Act, all pension and other benefits provided under the terms of the Plan are for the
Member's own use and benefit, and may not be attached, anticipated, assigned, charged,
alienated, surrendered or given as security and are exempt from execution, seizure, alienation
and any transaction purporting to attach, anticipate, assign, charge, alienate, surrender or
give as security such money is void.

54 Non-Commutation of Pensions

A pension or deferred pension payable under this Plan shall not be capable of being
commuted, except as specified in subsections 17.1 and 29.1 and in either of the following
cases:

a) if the annual pension payable at the Normal Retirement Date is not more than 4%
of the YMPE in the year that the Member or Former Member terminated
employment or if the commuted value of a benefit is less than 10% of the YMPE
in the year that the Member or Former Member terminated employment, or such
other amount as may be prescribed by the Pension Benefits Act from time to time,
then such pension may be commuted;
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b) as permitted in accordance with the Pension Benefits Act and the Tax Act, in the
event that the life expectancy of the Member is likely to be considerably shortened
by reason of his mental or physical disability, as certified by a medical doctor
licensed to practise under the laws of a province of Canada, then such pension may
be commuted.

In either of the above two cases, the Commuted Value of the pension will not be subject to
the locking-in requirements of subsections 17.1.(b)(ii) and 29.1.(b)(ii).

(Revised by Amendment No. 7, effective January 1, 2003).

Note: Commuting is a term which refers to the varying of the terms of payment of a
pension or deferred pension to provide for the immediate payment of the Commuted Value.

55 Information To Be Provided Before Administrator Pays Benefits

Payment of benefits hereunder shall not be made until the person entitled to payment of the
benefits delivers to the Administrator the following:

satisfactory proof of age of the person and other persons who may become entitled to
payment of the pension and such other information as may be required to determine
eligibility, calculate, pay, or continue payment of the benefit.

Once such information and/or documentation has been provided, the Administrator will
authorize the payment of all pension payments accrued from the date of commencement of
entitlement. If the person does not provide such information and/or documentation and the
Administrator does not have actual notice to the contrary, the Administrator may authorize
the payment of the pension in accordance with the latest information in its records.

5.6 No Right to Employment

Nothing herein contained shall be deemed to give any Employee any right to be accepted,
retained or reinstated in the employment of the Employer or to interfere with the right of the
Employer to discharge any Employee at any time notwithstanding the effect which such
discharge might have upon the Employee as a Member under the Plan.
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5.7 Notices and Elections

For the purposes of this Plan, notices to any Member may be given, made, or communicated,
as the case may be, in such manner as the Company shall determine, including mailing the
same by ordinary pre-paid post letter addressed to him at his last place of abode as known to
the Company or at his address as entered in the personnel records of the Company. Any
notice so given shall be deemed to have been given 5 days after the mailing of such notice.
Any notice to the Administrator may be given by ordinary pre-paid post letter addressed to
"Pension Administrator" at the Company's head office. It will be the responsibility of any
person entitled to a benefit under the Plan to notify the Administrator in writing of his
mailing address and subsequent changes of mailing address.

5.8 Incapacity to Receive Benefit Payments

If any person entitled to receive a pension or other benefit under the Plan is incapable of
managing his own affairs and/or of giving a valid receipt for such pension or other benefit,
the pension or other benefit may be paid to a legally appointed representative or guardian of
such person, and any such payment will be deemed a payment for the account of the person
entitled to the pension or other benefit, and will constitute a full and complete discharge for
the payment of the pension or other benefit under the Plan. If such person dies before
receiving all the payments to which he is entitled under the Plan, the remaining payments
will be made to his estate, subject to the provisions of the Plan.

59  Gender
The gender of a Member or other beneficiary shall not be taken into account in

a) determining the pension benefits or the Commuted Value of pension benefits that a
Member or other beneficiary is or may become entitled to;

b) the provision of eligibility conditions for membership; or

C) the provision of ancillary benefits.
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5.10 Construction

The Plan, and all rights hereunder, will be governed, construed, and administered in
accordance with the laws of the Province of Nova Scotia, and the Tax Act.

5.11 Conformity with Legislation

In the event that any provision of the Plan is less favourable to Employees than is required
by the terms of the Pension Benefits Act, and until such time as the Plan is amended to
comply with the terms of the Pension Benefits Act, the Plan shall be administered as if such
provision conformed with the terms of the Pension Benefits Act to the extent necessary to
remedy any such deficiency.

In the event that any provision of the Plan does not comply with the terms of the Tax Act,
and until such time as the Plan is amended to comply with the terms of the Tax Act, the Plan
shall be administered as if such provision conformed with the terms of the Tax Act to the
extent necessary to remedy any such noncompliance.

5.12 Company Records

Wherever the records of the Company are used for the purposes of this Plan, such records
shall be conclusive as to the facts with which they are concerned.

5.13 Severability

The provisions of the Plan shall be construed as a whole in such manner to carry out the
purposes of the Plan as set out herein and to provide to, or in respect of, Members, the
benefits specifically defined herein. If any provision of the plan is found to be invalid or
unenforceable, in whole or in part, by a court of competent jurisdiction, the Plan shall be
enforced and construed to the extent possible without regard to that portion of the provision
found to be invalid or unenforceable.

5.14  Captions, Headings, And Notes

The captions, headings, notes and table of contents of this Plan are included for convenience
of reference only and are not part of the Plan and shall not be used in interpreting the
provisions of this Plan.
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Section 6 - Future of the Plan

6.1 Future Amendments to Plan

The Company expects to maintain the Plan indefinitely, but reserves the right at any time to
amend or discontinue the Plan or a part of the Plan should conditions in the judgement of the
Company require such future action, subject in any case to the applicable provisions of both
the Pension Benefits Act and the Tax Act with regard to registered pension plans, in effect at
such time.

6.2 No Reduction in Accrued Benefits

No amendment to the Plan shall reduce the benefits which have accrued to the Members to
the date of such amendment, nor shall the Company have the power, while the Plan is still in
existence, to use any portion of the Pension Fund for purposes other than providing benefits
to the Members or their beneficiaries, in accordance with the provisions of the Plan.
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Section 7 - Effective Date and Continuation

7.1 Effective Date

The Improved Plan was effective January 1, 1955, replacing the Prior Plan which was
effective January 1, 1945, and has been amended from time to time, and is continued in Part
I of this Plan effective August 1, 1992,

7.2 Continuation

Any pension which commenced to be paid under the Improved Plan prior to August 1, 1992
shall continue to be paid from Pension Fund I after July 31, 1992, in accordance with the
terms of payment applicable to such pension in effect on July 31, 1992. Any Former
Member who terminated employment with the Employer prior to August 1, 1992, and
retained entitlement to a deferred pension under the Improved Plan as of July 31, 1992 shall
be entitled to such deferred pension from Pension Fund | in accordance with the applicable
terms and conditions of the Improved Plan in effect at the time of such termination.
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Section 8 - Part | Definitions

For purposes of Part I, and for Group I, Sections 1 through 6 of the Plan, the following terms shall
have the meanings set out below.

8.1  "Continuous Service" shall mean the Employee's most recent period of unbroken service
with the Employer and the Former Employer; for this purpose, service shall not be
considered broken by any sick leave or leave of absence approved by the Employer or the
Former Employer.

8.2  "Credited Interest" means interest on Member required contributions compounded annually
and calculated for each Plan Year as the average rate of interest payable on 5 year personal
fixed term chartered bank deposits (CANSIM Series B14045) in effect for the 12 months
ending in October of the Plan Year.

Credited Interest will be applied, at the end of each Plan Year, on the balance of
contributions at the beginning of the Plan Year. Where a Member ceases to be a Member,
retires, or dies during a Plan Year, Credited Interest will be applied at a rate equal to a pro
rata portion of the interest rate used to credit interest on Member contributions in the
previous Plan Year, to the end of the month of termination. A Member or any other person
entitled to a lump sum payment, or who elects to transfer a benefit out of the Plan, shall
receive Credited Interest up to the end of the month in which payment is made.

8.3  "Credited Service" for any Member means

@ if the Member was a full-time regular Employee as of January 1, 1955 who joined
the Improved Plan when first eligible to do so, his years of Continuous Service up to
March 31, 1973; and

(b) if the Member was not a full-time regular Employee as of January 1, 1955, or did not
join the Improved Plan when first eligible to do so, his years of membership in the
Improved Plan up to March 31, 1973, provided such service qualifies as Continuous
Service.

Any leave of absence for other than total disability or maternity leave which was unpaid
shall be excluded in the determination of a Member's period of Credited Service.
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8.4 Earnings" means the amount of compensation received by the Member each year from
either the Employer or the Former Employer for purposes of the Plan. Earnings shall
normally mean base salary and any overtime pay; it will also include the value of any special
compensation allowances which are included in the Member's taxable income, but shall
exclude any taxable benefits.

85  "Employee" means a person who was employed by the Former Employer on a full-time
regular basis, and continues to be employed, without any interruption in Continuous Service,
by the Employer.

8.6  "Final Average Salary” means the average of the Member's highest 5 years of Salary.
Normally Salary shall be determined strictly on a calendar year basis, except that in the final
year of a Member's service where the Member works for a part-year only, his Salary shall be
annualized by dividing by the number of months of his Continuous Service in that year and
multiplying by 12. If his Salary in such final year, when annualized, represents one of his
highest 5 years, then his 5 years of highest Salary for purposes of this subsection shall be
determined as:

@ the Member's actual Salary in his final calendar year,

(b) the Member's Salary in the highest 4 full calendar years, not counting the final
calendar year, and

(© such fraction of the Member's Salary in the next highest calendar year, as is
necessary to complete the 5 years of Salary.

If the Member has calendar years other than his final year in which he worked for less than a
full year, for whatever reason, his actual Salary for such year will be annualized in order to
determine if such Salary would be among his highest 5 years.

If the Member has less than 5 years of Continuous Service, Final Average Salary means his
average annual Salary calculated over the Member's full period of Continuous Service.

8.7 "Former Employer" means the Nova Scotia Light and Power Company, Limited.

8.8  "Former Member" means anyone who does not qualify as a Member, but who retains
entitlement to a pension, a deferred pension or any other payment from Pension Fund I, as a
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result of previous service with the Former Employer.

8.9 "Member" means an Employee who is eligible to participate in Part | of the Plan in
accordance with Section 10, and who has accrued benefits under Part | of the Plan.

8.10 "Normal Retirement Date" is the last day of the month in which the Member's 65th birthday
occeurs.

8.11 "Pension Fund I" means the pension fund maintained under the Improved Plan as at the
Effective Date and all earnings thereon thereafter, to which further contributions with regard
to Part | are made by the Employer (the Members do not contribute to the Plan), and from
which pension and other benefits under Part | as well as an appropriate share of any
disbursements permitted under the Plan, are paid.

Note: Pension Fund I is the separate fund emanating from the fund established and held
under the Improved Plan which will provide for those benefits under Part I that were
formerly provided under the Improved Plan.

8.12  "Prior Plan" means the pension plan in effect for employees of the Nova Scotia Light and
Power Company, Limited from January 1, 1945 to December 31, 1954, and all arrangements
for benefits thereunder.

8.13  "Salary" means the amount of base salary received by the Member from the Employer or the
Former Employer each year, and shall exclude any overtime compensation, any special
compensation allowances and any taxable benefits.

8.14  *“Spouse” means a person who:
@) is legally married to the Member or Former Member;

(b) is married to the Member or Former Member by a marriage that is voidable but
has not been annulled by a declaration of nullity;

(©) has gone through a form of marriage with the Member or Former Member, in
good faith, that is void and is cohabiting, or if the person has ceased to cohabit
with the Member or Former Member, has cohabited with the Member or Former
Member in the twelve-month period immediately preceding the date of
entitlement; or
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(d) has cohabited with the Member or Former Member in a conjugal relationship for
a period of at least two years, provided the person and the Member or Former
Member are not married to each other or to any other person.

i) For the purposes of Part I, a Spouse may be a person of the same or the
opposite sex to the Member or Former Member. Further, for the purposes of
Part I, the Spouse of a Member or Former Member will be determined on the
date the Member’s or Former Member’s pension commences. If there is a
Spouse on that date, said Spouse will continue to be eligible for any benefits
that may be provided under Part I.

i) Should there be no Spouse when the Member’s or the Former Member’s
pension commences, or if the Spouse at the time of pension commencement
dies prior to the death of the Member or Former Member, a person who
subsequently qualifies under the above requirements will be considered the
Spouse for the purposes of the Part | after a period of two years has elapsed,
provided said person remains a Spouse throughout the two years and the
Member or Former Member is still living at the end of the two years.

(Replaced by Amendment No. 6, effective June 4, 2001).

8.15 "Totally And Permanently Disabled" means, in relation to a Member, suffering as a result of
from a physical or mental impairment that prevents the Member from engaging in any
employment for which the Member is reasonably suited by virtue of the Member's
education, training or experience and that can reasonably be expected to last for the
remainder of the Member's lifetime.

8.16 "Trust Agreement I" means any agreement or agreements now or hereafter executed between
the Company and the Trustee, for the purpose of maintaining Pension Fund I.

8.17 "Trustee” means either of an insurance company authorized to carry on a life insurance
business in Canada or a trust company in Canada, and includes any combination or
successors thereof appointed by the Company to hold, administer and/or invest Pension Fund
l.
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Section 9 - Pension Fund |

9.1 Pension Fund |

Pension Fund | will be maintained and administered by the Trustee in accordance with the
terms of Trust Agreement | entered into between the Company and the Trustee.

9.2  Separate Fund
Pension Fund | will be maintained separate and apart from Pension Fund II, and shall be
used solely in accordance with the provisions of Part I. In no event shall any of the assets of
Pension Fund | be used to provide benefits under Part I1.

9.3 Trust Agreement |

Any provisions of Trust Agreement | that are inconsistent with the terms of Part | shall to the
extent of the inconsistency be of no force or effect. Trust Agreement | is subordinate to Part
I. Pension Fund I is to be maintained for the purposes of Part I.

9.4 Investment of Pension Fund

The Administrator shall direct the investment of Pension Fund | in accordance with the
Pension Benefits Act, and the Tax Act.

95 Authorization of Disbursements

The Administrator shall have the power necessary to authorize all disbursements made by
the Trustee. The Administrator may delegate the power to authorize disbursements as
described in subsection 2.2.

9.6 Payment of Expenses

Expenses incurred with respect to the operation or administration of Part | may be paid out
of Pension Fund 1.
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9.7 Fiscal Year
The fiscal year of Pension Fund I shall be the period ending on December 31 each year.

9.8 Payment from Pension Fund |

All benefits payable under Part | shall be payable only from Pension Fund I. All payments
will be made in Canadian currency.

9.9 Right, Title and Interest

Nothing in Part I shall be construed to give to any person other than the Employer any right,
title or interest in or to any assets, profits, or earnings to Pension Fund | except as expressly
provided herein. The merger and continuance of the Improved Plan in and under this Plan
and the amendment and restatement thereof constituted hereby does not constitute an
enlargement of any right, or a grant of any interest which any person other than the
Company may have in or in respect of Pension Fund I except as expressly provided in Part I.
If Part | or Pension Fund | is terminated in whole or in part, or if Part I or Pension Fund I is
consolidated with any other plan or fund, or if the employment of an Employee is
terminated, or if employment status changes, persons other than the Company shall have
only such rights as are specifically defined in Part | and required to be granted pursuant to
the Pension Benefits Act or any other relevant legislation.

9.10  Exclusion of Liability

a) Benefits under Part | shall be payable only from Pension Fund | and only to the
extent that there are assets in Pension Fund I, except as provided under subsection
18.1.

b) None of the Employer, the Administrator or the Trustee, or their directors, officers,

employees or agents, shall be liable in any manner if Pension Fund | should be
insufficient to provide the payment of any benefits hereunder, provided that the
Employer has made contributions to Pension Fund | as required by Section 12, the
Pension Benefits Act, and other relevant legislation, and provided that such
insufficiency is not the result of fraud, gross negligence or wilful misconduct, wilful
breach of the Pension Benefits Act or other relevant legislation, or wilful breach of
any part of Trust Agreement | or any other document that creates, supports or
establishes Pension Fund I or Part I.
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The Company shall indemnify its officers, directors and employees against any and
all claims, losses, damages, expenses and liabilities arising from any act or failure to
act in respect of Part | or Pension Fund I, except for any act or failure resulting from
the fraud, gross negligence or wilful misconduct of such person.

Nova Scotia Power Incorporated
Pension Plan For
Employees of Certain Acquired Companies



2012 GRA NPB IR-99 Attachment 19 Page 27 of 78

PART| - SPECIFIC PROVISIONS FOR GROUP | Page 21

Section 10 - Eligibility for Membership In Part |

10.1  Eligibility For Membership

Membership in Part | is restricted to Employees who were employed by the Former
Employer and who have continued to be employed without interruption by the Employer.
Since the Former Employer no longer exists, there can be no new Members in Part 1.

10.2  Eligibility Requirements

Each member in the Prior Plan automatically became a member in the Improved Plan as of
January 1, 1955.

10.3  Each Employee who was not a member in the Prior Plan was required to:
@ have one year's Continuous Service with the Former Employer, and
(b) have attained age 25 (revised to age 21 as of May, 1970)
in order to be eligible for membership in the Improved Plan.
Each Employee employed after January 1, 1955 was required to join the Improved Plan on

the first of the month on or immediately following the date on which he satisfied the above
eligibility requirements.
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Section 11 - Retirement Dates

11.1  Normal Retirement Date

Normal Retirement Date is the last day of the month in which the Member attains age 65.

11.2  Early Retirement Date - Unreduced Pension

@ A Member may at his option retire prior to his Normal Retirement Date anytime
after;

0] attainment of age 60; or
(i) attainment of age 55, provided his combined years of Continuous Service and
age total 85 years.

(b) If a Member becomes Totally And Permanently Disabled, as certified by a medical
doctor licensed to practise under the laws of a province of Canada, and he qualifies
for disability benefits under the Canada Pension Plan, but does not qualify for
benefits under either the Employer's Long Term Disability Plan or Workers'
Compensation, such Member shall be eligible for an immediate unreduced pension.

11.3 Early Retirement - Reduced Pension

A Member who has attained age 55, but does not qualify for an unreduced pension under
subsection 11.2, may terminate his active employment at any time and receive a pension
allowance calculated in the normal manner in accordance with subsection 13.1, and then
reduced by the lesser of:

a) 0.5% for each month between the commencement date of his pension and the last
day of the month next following his 60th birthday; and

b) 0.5% for each month that the sum of the Member's age and Continuous Service
(including all completed months in each case) is less than 85 years.
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11.4  Postponed Retirement

Where employment with the Employer continues beyond a Member's Normal Retirement
Date, a Member's pension commencement for purposes of Part I will be postponed, to the
earlier of:

@ the end of the month in which employment with the Employer ceases; or
(b) the end of the month in which the Member's 71st birthday occurs.

The annual pension payable to a Member who postpones commencement of his pension is
calculated in the regular manner, as set out in Section 13.1.

11.5 Note: The policy of the Employer is that all Employees must retire no later than age 65.
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Section 12 - Contributions

12.1  Contributions By The Member

Each Member contributed by payroll deduction 5% of his Earnings as determined by the
Former Employer up to March 31, 1973. As of April 1, 1973, no further employee
contributions were required to be made to the Improved Plan, and no employee contributions
are required to be made pursuant to Part .

12.2  Employer Contributions

The Employer will contribute such amounts as are determined by the Actuary as necessary
to provide the benefits provided under Part I, as required under the Pension Benefits Act.
All Employer contributions will be paid to Pension Fund | in monthly instalments within 90
days of the applicable month.

Note: S.J(3)(a) of the Regulations with the Nova Scotia Pension Benefits now requires that
contributions me made within 30 days following the month in which the sum was received or
deducted.

12.3  Refund of Contributions While Employed

A Member's contributions, including Credited Interest thereon, may not be withdrawn, in
whole or in part, while a Member remains an Employee.

12.4 Mandatory Refund of Contributions

Notwithstanding any other provision of the Plan, in any instance where a contribution by the
Employer to Pension Fund | results in a total contribution to the Plan which exceeds the
amount which is permissible as an eligible contribution to the Plan under the Tax Act, such
excess contribution shall be refunded from Pension Fund I, with Credited Interest, to avoid
revocation of the Plan's registration with Revenue Canada. However, the Superintendent's
approval must be obtained before any such refund may occur.
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125 Return of Excess Amount

Subject to the Pension Benefits Act, the Employer may direct that a payment be made out of
Pension Fund I to the Employer of an amount not in excess of the amount of an overpayment
made by the Employer into Pension Fund | or of an amount paid by the Employer that
should have been paid out of Pension Fund I.

12.6  Permissible Contributions

No contribution may be made to Pension Fund | other than a contribution made in
accordance with this Section 12, as amended from time to time.

Nova Scotia Power Incorporated
Pension Plan For
Employees of Certain Acquired Companies



2012 GRA NPB IR-99 Attachment 19 Page 32 of 78

PART | - SPECIFIC PROVISIONS FOR GROUP | Page 26

Section 13 - Amount of Pension

13.1  Active Members

A Member retiring under any of subsections 11.1, 11.2, or 11.4 on or after April 1, 1987
shall receive an annual pension, payable on a monthly basis with each monthly payment
being 1/12th of the annual amount, equal to the greater of:

@ 1.25% of the average of his highest ten consecutive years' Earnings, multiplied by his
years of Credited Service up to March 31, 1973; and

(b) 1.25% of his Final Average Salary, multiplied by his years of Credited Service up to
March 31, 1973, subject to the limitation that the sum of his pension under Part | and
the NSPI Plan shall not exceed the amount of pension that would have been payable
if his combined years of credited service under Part | and under the NSPI Plan had
been covered under the NSPI Plan.

Under certain circumstances described in subsection 16.1(b), a reduced pension may be
required in order to provide a pension to a surviving Spouse of the Member.

Note: Contributions to the Prior Plan were used to purchase deferred annuities from the
Government Annuities Branch. Such deferred annuities will be used to provide a portion of
the benefit described herein.

13.2 Commencement Date of Pension

Payments to a Former Member commence on the last day of the month following the date of
retirement and continue each month thereafter during the lifetime of such Former Member,
ceasing with the payment on the last day of the month in which the Former Member dies.
Following the Former Member's death, payments may continue to either the beneficiary or
estate of the Former Member for the remainder of any guaranteed payments, or for the
lifetime of the Spouse of the Former Member, in accordance with the form of pension
elected under Section 16.

13.3 Indexing of Pension After Retirement

Any pension paid to a Former Member, surviving Spouse or other beneficiary under Part |
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will be adjusted each January 1, by means of a percentage increase. The percentage increase
in each instance will be equal to the percentage increase in the Consumer Price Index for the
12 month period ending the preceding October 31, subject to the maximum annual increase
described in (a), (b), and (c) below. The pension will not be reduced in the case of a
decrease in the Consumer Price Index. In no event is there any indexing of pensions prior to
the eventual commencement of pension in the case of Members who terminate employment
prior to retirement.

€)) Members Who Terminate or Retire After August 1, 1992

In the case of a Member who terminates employment or retires on or after August 1,
1992, the maximum annual increase in the pension shall be 6%.

(b) Former Members Who Retired Prior to August 1, 1992

In the case of a Former Member who retired from the Employer or Former Employer
prior to August 1, 1992 and immediately commenced to receive a pension, the
maximum annual increase in the pension shall be 6%.

(© Former Members Who Terminated Prior to August 1, 1992

In the case of a Former Member who terminated employment with the Employer
prior to August 1, 1992 and elected to receive a deferred pension, the maximum
annual increase applicable upon the eventual commencement of the pension shall be
determined based upon the provisions of the Improved Plan at the time of such
termination, as set out below:

0] For Former Members who terminated employment prior to April 1, 1973,
there shall be no indexing applied to the pension;

(i) For Former Members who terminated employment between April 1, 1973
and December 31, 1976, the annual percentage increase in the pension shall
not exceed 2%;

(il)  For Former Members who terminated employment between January 1, 1977
and December 31, 1979, the annual percentage increase in the pension shall
not exceed 4%; and
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(iv)  For Former Members who terminated employment on or after January 1,
1980, the annual percentage increase in the pension shall not exceed 6%.

Notwithstanding the above, effective January 1, 1992, if on January 1 of a Plan Year, less
than 12 months have elapsed since a pension first commenced being paid to a Former
Member or surviving Spouse, the increase which shall apply to such pension shall be
prorated to reflect the number of months, out of 12, that such pension had been paid. Where
a pension becomes payable to a surviving Spouse of a Former Member who had been
receiving pension payments prior to dying, payments to such Former Member shall be
included in determining the time which has elapsed since the pension first commenced, for
purposes of determining whether the increase described herein must be prorated.
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Section 14 - Maximum Pension

14.1 Maximum Pension

The maximum annual pension payable to a Member under Part | shall be the lesser of:

@ 2% of the average of the best 3 consecutive years' Earnings of the Member
multiplied by his years of Credited Service, to a maximum of 35 such years; and

(b) $1,715 multiplied by his years of Credited Service, to a maximum of 35 such years.

14.2  Indexing of Maximum Pension

The maximum annual pension described in subsection 14.1 applies in the year in which
benefits commence to be paid. The maximum annual pension permitted to be paid in
subsequent years is adjusted to reflect the increase in the average Consumer Price Index
from the year of commencement to the particular year.

14.3  Permissible Distributions

No payments are permitted from Pension Fund | except as provided by Part | of the Plan, or
if required by the Tax Act or the Pension Benefits Act.

14.4 Maximum Commuted Value

In any case where a Member's benefits under Part | are to be commuted, the amount
transferred on a tax-free basis to a Member's RRSP or life income fund (locked-in where
required) or to a money purchase benefit under the registered pension plan of a subsequent
employer may not exceed the limits set out in the Tax Act. In any case where the Commuted
Value of the benefits to be transferred exceeds such limits, the excess Commuted Value shall
be paid in cash to the Member, unless payment of cash is contrary to the Pension Benefits
Act, in which event payment of the excess Commuted Value shall be in such form as is
acceptable to both the Superintendent and Revenue Canada.

Note: Section 8517 of the regulations to the Tax Act provides details of the limits for such
transfers.
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Section 15 - Benefits Payable in Event of Death Prior to Retirement

15.1  Member Without A Spouse

If a Member who does not have a Spouse should die before his retirement, the amount
payable will be two times his own required contributions, both with Credited Interest.
Settlement of the amount payable will be by payment in a lump sum to his designated
beneficiary or estate, as soon as practicable, not later than one year following the death of the
Member.

15.2  Member With A Spouse

In the event that a Member with a Spouse dies in service with the Employer, the surviving
Spouse of such Member is eligible to receive, in lieu of a refund of twice the Member's
contributions pursuant to subsection 15.1, a monthly pension payable for life equal to 60% of
the pension benefit earned by the Member under subsection 13.1 up to the date of death.

15.3 Increase to Survivor Pensions

Effective beginning with the pension payments for the month of January, 2000, where the
monthly pension amount payable to a Member’s surviving Spouse who is either in receipt
of a pension on December 31, 1999 or who becomes entitled to a pension at any time on
or after December 31, 1999 is less than 60% of the benefit amount earned by the Member
to the date of death, the pension shall be increased to 60% of the benefit amount earned
by the Member to the date of death.

(Revised by Amendment No. 5, effective December 31, 1999).
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Section 16 - Benefits Payable in Event of Death After Retirement

16.1  Normal Form of Pension

@ Member Without a Spouse

The normal type of pension in the case of a Member who does not have a Spouse is a
pension payable on a monthly basis for the life of the Member and in any event for a
guaranteed period of 60 monthly instalments.

(b) Member With a Spouse

The normal form of pension for any Member who either retires, or terminates with a
deferred vested pension after January 1, 1988, and has a Spouse as of the due date of
his first pension payment, shall be life, guaranteed 5 years, with a lifetime pension
payable thereafter to such Spouse if still surviving equal to 60% of the pension
benefit payable to the Former Member, including any applicable indexing thereon.

The normal form of pension for any Former Member who terminated employment
after January 1, 1985 but prior to January 1, 1988 and elected a deferred pension
payable under Part | of the Plan shall be life, guaranteed 5 years, with a lifetime
pension payable thereafter to such Spouse if still surviving equal to 25% of the
pension benefit payable to the Former Member, including any applicable indexing
thereon. If such pension commences on or after January 1, 1988, and the Former
Member has a Spouse on such date, the Member's pension must be reduced on an
actuarial equivalent basis to provide a minimum of a 60% Spouse's pension, unless
an appropriate waiver is signed by both the Spouse and the Former Member.

The normal form of pension for any Former Member who terminated employment
prior to January 1, 1985 and elected a deferred pension payable under Part | of the
Plan shall be life, guaranteed 5 years, including any applicable indexing thereon. If
such pension commences on or after January 1, 1988, and the Former Member has a
Spouse on such date, the Member's pension must be reduced on an actuarial
equivalent basis to provide a minimum of a 60% Spouse's pension, unless an
appropriate waiver is signed by both the Spouse and the Former Member.
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16.2  Optional Forms of Pension

Instead of the normal form of pension outlined in subsection 16.1, a Member may elect, at
any time prior to his retirement date, one of the alternative forms of pension described in this
subsection 16.2. The amount of pension which a Member will receive under any alternative
option will be determined at his retirement date in accordance with his age and the age of his
joint annuitant. The amount of pension under any of the optional forms will be determined
so that the Commuted Value of the pension under the optional form is equal to the
Commuted Value of the pension under the applicable normal form of pension as determined
under subsection 16.1. Pension payments under any optional type of annuity are eligible for
indexing as outlined in subsection 13.3.

@ Member Without a Spouse

0] Life, Guaranteed 10 Years

Under this option, the pension is payable for the Member's lifetime, and in
any event for a guaranteed period of 120 monthly instalments.

(i) Level Income

Under this option, any Member who retires prior to age 65 may elect to
receive an increased pension prior to age 65 (at which time the Old Age
Security (OAS) and full Canada Pension Plan (CPP) benefits are payable)
and a reduced pension thereafter. The last increased payment is due with
respect to the month in which the Member's 65th birthday occurs. The
difference between the pension prior to age 65 and the pension after age 65
must not exceed the current OAS benefit applicable to the Member at the
time of his retirement.

The level income option may be elected with either a 5 or 10 year guaranteed
period. Under the level income option, the "level" feature ceases on the
Member's death and the death benefit in respect of any remaining guaranteed
payments is determined as if the level income option had never been elected.
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(b) Member with A Spouse

0] Life, Guaranteed 10 Years

Under this option, the pension is payable to the Member for life and
guaranteed to be payable for 120 monthly payments in any event, and 60% of
such amount is continued thereafter for the lifetime of the Spouse.

(i) Level Income

As in subsection 16.2(a) above, an increased pension is payable prior to age
65 and a reduced pension is payable thereafter.

The level income option may be elected with either a 5 or 10 year guaranteed
period.

The "level™ feature ceases on the Member's death, and any death benefit is
determined as if the level income option had not been elected; i.e. any
remaining payments in the applicable guaranteed period would be first
payable, followed by 60% of such amount for the Spouse’s lifetime.

(iii)  Life Plus 100% Spouse's Pension

The pension is payable in the same manner as under the normal type, except
that the amount of pension payable to the surviving Spouse is 100% of the
Member's adjusted pension, instead of 60%.

Note: For information with regard to the optional forms of pension and the method
of determining the amount payable under such options in the case of Members who
retired prior to January 1, 1988, reference should be made to the rules of the
Improved Plan in effect at the time of the Member's retirement.

A 25% Survivor Benefit was introduced effective January 1, 1985 and applied both
to active and retired Members. In the case of an active Member who retired between
January 1, 1985 and January 1, 1988 and elected a joint and survivor pension option,
the amount of his pension was automatically calculated so as to allow for the value of
the 25% Survivor Benefit in the type of pension elected. In the case of a Member
who had retired prior to January 1, 1985 with a joint and survivor pension, the
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amount of his pension was increased with effect from January 1, 1985 so as to
include the value of the 25% Survivor Benefit under the normal type. In the case of
a Member who had already retired without a joint and survivor pension, provided
such Member had a Spouse at the time of his retirement, the 25% Survivor Benefit
was introduced. Finally, in the case of a Member who had died in service with a
surviving Spouse without taking a refund of his contributions, the 25% Survivor
Benefit was introduced.

16.3  Increase to Survivor Pensions

Effective beginning with the pension payments for the month of January, 2000, where the
amount of monthly pension payable to a Member or a Former Member’s surviving
Spouse who is either in receipt of a pension on December 31, 1999 or who becomes
entitled to a pension at any time on or after December 31, 1999 is less than 60% of the
benefit amount payable to the Member prior to the date of death, including any
applicable indexing thereon, the pension amount shall be increased to 60% of the benefit
amount payable to the Member prior to the date of death, including any applicable
indexing thereon.

(Added by Amendment No. 3, effective December 31, 2003).
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Section 17 - Termination of Employment

17.1 A Member who leaves the service of the Employer prior to age 55 for any reason other than
death or retirement may elect either (a) or (b) below.

@ To receive a refund of his own contributions from Pension Fund I, except those
which may have been paid under the Prior Plan, in a lump sum with Credited
Interest. Such refund will be payable in cash, or may, at the option of the Member,
be transferred directly to the Member's personal RRSP, life income fund, or such
other option which may be permitted under the Tax Act.

(b) If he has completed 10 years of Continuous Service and had joined the Improved
Plan when first eligible, he may elect either (i) or (ii) below:

0] to leave his contributions in Pension Fund | and to receive a deferred pension
under either (1) or (2) below;

Q) a pension calculated in accordance with subsection 13.1,
commencing on the last day of the month following his 60th
birthday; or

2 a pension commencing on the last day of any month following his
55th birthday, calculated initially in accordance with subsection 13.1,
and then reduced in accordance with subsection 11.3, based upon his
age at the time of pension commencement and his Continuous
Service at the date of his termination for purposes of subsection
11.3(b).

Any deferred pension is not eligible for indexing under subsection 13.3 until
the January 1 following the commencement of pension, at which time the
provisions of subsection 13.3 will apply.

(i) where the member is not eligible for an immediate pension to have the
Commuted Value of his accrued pension benefit:

Q) transferred to a Registered Retirement Savings Plan (RRSP) of his
choice, provided that such RRSP shall be "locked in" as required
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under the Pension Benefits Act, and as such may be used only to
provide a life annuity commencing any time after age 55;

2 transferred to a life income fund of his choice, provided that such life
income fund shall be "locked in" as required under the Pension
Benefits Act;

(3) transferred to the pension plan of a subsequent employer; or

4) applied to purchase a deferred life annuity from a life insurance
company, subject to the condition that such pension may not
commence prior to age 55.

(Revised by Amendment No. 2, effective April 1, 1997)

Note: Any transfer under paragraph (ii) above is subject to Part | being fully funded on a
solvency basis. If Part | has a solvency deficiency, as defined by the Pension Benefits
Act, then the transfer of a Member's full Commuted Value out of the Plan may be
delayed or restricted.
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Section 18 - Termination of Part |

18.1

Termination of Plan Affecting Group |

In the event of termination of Part I, the Employer shall not be obliged to make any further
contributions to Pension Fund I in accordance with Section 12, provided that it has made at
least the required contributions as outlined in Section 12. The rights of any person entitled to
benefits under Part | shall be limited to the assets of Pension Fund | existing at the time.

Pension Fund I shall be applied to provide the benefits earned under Part | for the Members,
Former Members, Spouses of Members and Former Members, and any other beneficiaries,
in one of the following ways:

@ Persons In Receipt of Pension on Termination Date

In the case of any Former Member, surviving Spouse or other beneficiary in receipt
of a pension on the termination date, by the purchase of an annuity contract from a
life insurance company licensed to carry on a life insurance business in Canada; and

(b) Members and Former Members Not In Receipt of Pension On Termination Date

0] by the purchase of an annuity contract from a life insurance company
licensed to carry on a life insurance business in Canada;

(i) by the transfer of the Commuted Value of the benefits to which the Member
or Former Member is entitled to a registered retirement savings plan (RRSP),
provided that the issuer of such RRSP agrees in writing to administer such
monies, where required by the Pension Benefits Act, as locked-in for the
purpose of providing a life annuity commencing at some future date, but, in
the case of a Member, not prior to his 55th birthday;

(iif) by continuation of Pension Fund I in order to pay directly the benefits as are
payable; or

(iv)  to the extent permissible, by the payment of a cash refund, subject to the
provision that any Member or Former Member may in all cases elect that
Part | provide him with a deferred pension payable at such age as is provided
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for in Section 11 in the amount of his pension entitlement earned to date; and
subject in each case to the applicable provisions of the Pension Benefits Act.

In the event of a wind-up of Part I, any action taken with regard to the wind-up shall be made
in accordance with the Pension Benefits Act and the approval of the Superintendent.

If the assets in Pension Fund | should be insufficient to provide the total benefits accrued
under Part I, the assets will be applied in a manner proposed by the Employer and the
Actuary and approved by the Superintendent. Otherwise, after provision has been made for
the satisfaction of all liabilities under Part I, any surplus assets as may remain in Pension
Fund I will be paid to the Employer.
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Section 19 - Effective Date and Continuation

19.1  Effective Date

The Supplemental Plan was effective January 1, 1971, and has been amended from time to
time, and is continued in Part 1l effective August 1, 1992 except with regard to those
provisions (a), (b), (c) or (d) referred to in subsection 19.2.

19.2 Continuation

Any pension which commenced to be paid under the Supplemental Plan prior to August 1,
1992 shall continue to be paid from Pension Fund Il after July 31, 1992, in accordance with
the terms of payment applicable to such pension in effect on July 31, 1992, except for the
following benefits (including any indexing thereon) which are no longer provided under Part
Il:

@ management personnel supplements,

(b) reorganization supplements,

(© disabled or redundant employee supplements, and
d) war service pensions.

Note: The benefits described above will be paid either by, or on behalf of, the Employer, or
under the Nova Scotia Public Service Superannuation Act.

Any Former Member who terminated employment with the Employer prior to August 1,
1992 and retained entitlement to a deferred pension under the Supplemental Plan as of July
31, 1992 shall be entitled to a deferred pension to be paid from Pension Fund Il in
accordance with the applicable terms and conditions of the Supplemental Plan in effect at the
time of such termination, except that any of the benefits referred to above under (a), (b), (c),
or (d) of this subsection will not be paid from Pension Fund II.
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Section 20 - Part Il Definitions

For purposes of Part 11 and, for Group I, Sections 1 through 6 of the Plan, the following terms shall
have the meanings set out below.

20.1  "Child" means any child who is legally considered to be a child of the Member or Former
Member, or the Member's or Former Member's Spouse, and who is either:

@ under the age of 18; or

(b) under the age of 25, and in attendance on a full-time basis at an educational
institution, and who annually submits evidence of such attendance to the
Administrator.

For this purpose, a child may temporarily cease to qualify under (b) above, and subsequently
resume full-time attendance at an educational institution, and be eligible for reclassification
as a Child upon application to the Administrator.

If a Former Member should acquire a new Spouse after pension commencement, any child
or children of such Spouse will qualify as a Child or Children after a period of 3 years has
elapsed from the date of acquiring such Spouse, provided such Spouse remains a Spouse of
the Former Member and that the Former Member is still living at the end of the 3 years.

20.2  "Continuous Service" shall mean the Employee's most recent period of unbroken service
with the Employer and the Former Employer; for this purpose, service shall not be
considered broken by any sick leave or leave of absence approved by the Employer or the
Former Employer.

20.3 "Credited Service" for any Member means his years of Continuous Service as a member in
any Prior Plan up to his date of entry into the Nova Scotia Public Service Superannuation
Plan, as set out in Part 1l of Appendix A. Any approved leave of absence for other than total
disability, certified by a medical doctor licensed to practise under the laws of a province of
Canada, for which the Member was not paid shall be excluded in the determination of his
Credited Service.

20.4 "Employee" means a person who was employed by a Former Employer on a full-time
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regular basis, and continues to be employed, without any interruption in Continuous Service,
by the Employer.

20.5 "Final Average Salary" means the average of the Member's highest 5 years of Salary.
Normally Salary shall be determined strictly on a calendar year basis, except that in the final
year of a Member's service where the Member works for a part-year only, his Salary shall be
annualized by dividing by the number of months of his Continuous Service in that year and
multiplying by 12. If his Salary in such final year, when annualized, represents one of his
highest 5 years, then his 5 years of highest Salary for purposes of this subsection shall be
determined as:

€)) the Member's actual Salary in his final calendar year,

(b) the Member's Salary in the highest 4 full calendar years, not counting the final
calendar year, and

(© such fraction of the Member's Salary in the next highest calendar year, as is
necessary to complete the 5 years of Salary.

If the Member has calendar years other than his final year in which he worked for less than a
full year, for whatever reason, his actual Salary for such year will be annualized in order to
determine if such Salary would be among his highest 5 years.

If the Member has less than 5 years of Continuous Service, Final Average Salary means his
average annual Salary calculated over the Member's full period of Continuous Service.

20.6  "Former Employer" means a company which was acquired by the Employer, as listed in Part
Il of Appendix A.

20.7  "Former Member" means anyone who does not qualify as a Member, but who retains
entitlement to a pension, a deferred pension or any other payment from Pension Fund I, as a
result of previous service with a Former Employer.

20.8 "Member" means an Employee who is eligible to participate in Part Il in accordance with
Section 22 and, who has accrued benefits under Part 1.

20.9 "Normal Retirement Date" is the last day of the month in which the Member's 65th birthday
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occurs.

20.10 "Pension Fund 11" means the pension fund maintained under the Supplemental Plan as at the
Effective Date and all earnings thereon thereafter, to which further contributions with regard
to Part 1l are made by the Employer (the Members do not contribute to the Plan), and from
which the pension and other benefits under Part I, as well as an appropriate share of any
disbursements permitted under the Plan, are to be paid.

Note: Pension Fund Il is the separate fund emanating from the pension fund established
under the Supplemental Plan which will provide those benefits now provided under Part Il
which were formerly provided under the Supplemental Plan.

20.11 “Prior Plan" means the pension plan of a Former Employer as in effect immediately prior to
the date of acquisition by the Employer, and in certain cases for a short time after such
acquisition.

20.12 "Salary" means the amount of base salary received by the Member from the Employer or the
Former Employer each year, and shall exclude any overtime compensation, any special
compensation allowances and any taxable benefits.

20.13 “Spouse” means a person who:
@) is legally married to the Member or Former Member;

(b) is married to the Member or Former Member by a marriage that is voidable but
has not been annulled by a declaration of nullity;

(©) has gone through a form of marriage with the Member or Former Member, in
good faith, that is void and is cohabiting, or if the person has ceased to cohabit
with the Member or Former Member, has cohabited with the Member or Former
Member in the twelve-month period immediately preceding the date of
entitlement; or

(d) has cohabited with the Member or Former Member in a conjugal relationship for
a period of at least two years, provided the person and the Member or Former
Member are not married to each other or to any other person.
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For the purposes of Part I, a Spouse may be a person of the same or the opposite
sex to the Member or Former Member. Further, for the purposes of Part Il, the
Spouse of a Member or Former Member will be determined on the date the
Member’s or Former Member’s pension commences. If there is a Spouse on that
date, said Spouse will continue to be eligible for any benefits that may be
provided under Part II.

Should there be no Spouse when the Member’s or the Former Member’s pension
commences, or if the Spouse at the time of pension commencement dies prior to
the death of the Member or Former Member, a person who subsequently qualifies
under the above requirements will be considered the Spouse for the purposes of
the Part Il after a period of two years has elapsed, provided said person remains a
Spouse throughout the two years and the Member or Former Member is still
living at the end of the two years.

(Replaced by Amendment No. 6, effective June 4, 2001).

20.14 "Trust Agreement 11" means any agreement or agreements now or hereafter executed
between the Company and the Trustee, for the purpose of maintaining Pension Fund II.

20.15 "Trustee” means either of an insurance company authorized to carry on a life insurance
business in Canada or a trust company in Canada, and includes any combination or
successors thereof appointed by the Company to hold, administer and/or invest Pension Fund
.
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Section 21 - Pension Fund Il

21.1 Pension Fund Il

Pension Fund Il will be maintained and administered by the Trustee in accordance with the
terms of Trust Agreement Il entered into between the Company and the Trustee.

21.2  Separate Fund

Pension Fund Il will be maintained separate and apart from Pension Fund I, and shall be
used solely in accordance with the provisions of Part 1. In no event shall any of the assets of
Pension Fund Il be used to provide benefits under Part I.

21.3  Trust Agreement Il

Any provisions of Trust Agreement Il that are inconsistent with the terms of Part 1l shall to
the extent of the inconsistency be of no force or effect. Trust Agreement Il is subordinate to
Part Il. Pension Fund Il is to be maintained for the purposes of Part I1.

21.4 Investment of Pension Fund

The Administrator shall direct the investment of Pension Fund Il in accordance with the
Pension Benefits Act, and the Tax Act.

215 Authorization of Disbursements

The Administrator shall have the power necessary to authorize all disbursements made by
the Trustee. The Administrator may delegate the power to authorize disbursements as
described in subsection 3.2.

21.6 Payment of Expenses

Expenses incurred with respect to the operation or administration of Part 11 may be paid out
of Pension Fund II.
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21.7  Fiscal Year
The fiscal year of Pension Fund Il shall be the period ending on December 31 each year.

21.8 Payment from Pension Fund Il

All benefits payable under Part 11 shall be payable only from Pension Fund Il. All payments
will be made in Canadian currency.

219 Right, Title and Interest

Nothing in Part Il shall be construed to give to any person other than the Employer any right,
title or interest in or to any assets, profits, or earnings to Pension Fund Il except as expressly
provided herein. The merger and continuance of the Supplemental Plan in and under this
Plan and the amendment and restatement thereof constituted hereby does not constitute an
enlargement of any right, or a grant of any interest which any person other than the
Company may have in or in respect of Pension Fund Il except as expressly provided in Part
1. If Part Il or Pension Fund Il is terminated in whole or in part, or if Part Il or Pension
Fund 1 is consolidated with any other plan or fund, or if the employment of an Employee is
terminated, or if employment status changes, persons other than the Company shall have
only such rights as are specifically defined in Part Il and required to be granted pursuant to
the Pension Benefits Act or any other relevant legislation.

21.10 Exclusion of Liability

@ Benefits under Part Il shall be payable only from Pension Fund Il and only to the
extent that there are assets in Pension Fund II, except as provided under subsection
30.1.

(b) None of the Employer, the Administrator or the Trustee, or their directors, officers,
employees or agents, shall be liable in any manner if Pension Fund Il should be
insufficient to provide the payment of any benefits hereunder, provided that the
Employer has made contributions to Pension Fund Il as required by Section 24, the
Pension Benefits Act, and other relevant legislation, and provided that such
insufficiency is not the result of fraud, gross negligence or wilful misconduct, wilful
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breach of the Pension Benefits Act or other relevant legislation, or wilful breach of
any part of Trust Agreement Il or any other document that creates, supports or
establishes Pension Fund Il or Part I1.

(© The Company shall indemnify its officers, directors and employees against any and
all claims, losses, damages, expenses and liabilities arising from any act or failure to
act in respect of Part 1l or Pension Fund I, except for any act or failure resulting
from the fraud, gross negligence or wilful misconduct of such person.
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Section 22 - Eligibility for Membership in Part 11

22.1  Eliqibility For Membership

Membership in Part Il is restricted to Employees who were employed by a Former Employer
set out in Part Il of Appendix A and who have continued to be employed without
interruption by the Employer. Since these Former Employers no longer exist, there can be
no new Members in Part I, unless the Company should acquire any additional companies
and make them eligible to participate hereunder.

Each Employee whose Former Employer had a Prior Plan automatically became a Member
of the Supplemental Plan as of the later of January 1, 1971 or the date of joining the NSPI
Plan.
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Section 23 - Retirement Dates

23.1  Normal Retirement Date

Normal Retirement Date is the last day of the month in which the Member attains age 65.

23.2  Early Retirement - Unreduced Pension

A Member may retire at his option prior to his Normal Retirement Date any time after;
@ attainment of age 60; or

(b) attainment of age 55, provided his combined years of Continuous Service and age
total 85 years.

23.3 Early Retirement - Reduced Pension

A Member who has attained age 55, but does not qualify for an unreduced pension under
subsection 23.2, may terminate his active employment at any time and receive a pension
allowance calculated in the normal manner in accordance with subsection 25.1, and then
reduced by the lesser of:

€)] 0.5% for each month between the commencement date of his pension and the last
day of the month next following his 60th birthday; and

(b) 0.5% for each month that the sum of the Member's age and Continuous Service
(including all completed months in each case) is less than 85 years.
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23.4 Postponed Retirement

Where employment with the Employer continues beyond a Member's Normal Retirement
Date, a Member's pension commencement for purposes of Part 11 will be postponed, to the
earlier of:

@ the end of the month in which employment with the Employer ceases; or
(b) the end of the month in which the Member's 71st birthday occurs.

The annual pension payable to a Member who postpones commencement of his pension is
calculated in the regular manner, as set out in Section 25.1.

Note: The policy of the Employer is that all Employees must retire no later than age 65.
23.5 Seaboard Plan

Effective January 1, 1997, the Seaboard Power Corporation Pension Plan (1966) (the
"Seaboard Plan™) is merged with the Plan, with all assets and liabilities of the Seaboard Plan
transferred to Part Il of the Plan. All benefits which were payable from the Prior Plan to
Members entitled to benefits from the Seaboard Plan are now payable from the Plan, as
outlined in Appendix D.

(Added by Amendment No. 3, effective January 1, 1997).
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Section 24 - Contributions

24.1 Contributions By The Member

Members do not contribute to Part Il, nor did the Members under Part Il previously
contribute to the Supplemental Plan.

24.2  Employer Contributions

The Employer will contribute such amounts as are determined by the Actuary as necessary
to provide the benefits provided under Part 11, in accordance with any amortization schedule
adopted for this purpose as may be acceptable under the Pension Benefits Act. All Employer
contributions will be paid to the Pension Fund Il by means of equal monthly contributions
within 90 days of the applicable month.

24.3 Mandatory Refund of Contributions

Notwithstanding any other provision of the Plan, in any instance where a contribution by the
Employer to Pension Fund Il results in a total contribution to the Plan, which exceeds the
amount which is permissible as an eligible contribution to the Plan under the Tax Act, such
excess contribution shall be refunded from Pension Fund Il, with Credited Interest, to avoid
revocation of the Plan's registration with Revenue Canada. However, the Superintendent's
approval must be obtained before any such refund may occur.

24.4  Return of Excess Amount

Subject to the Pension Benefits Act, the Employer may direct that a payment be made out of
Pension Fund Il to the Employer of an amount not in excess of the amount of an
overpayment made by the Employer into Pension Fund Il or of an amount paid by the
Employer that should have been paid out of Pension Fund I1.

245  Permissible Contributions

No contribution may be made to Pension Fund Il other than a contribution made in
accordance with this Section 24, as amended from time to time.
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Section 25 - Amount of Pension

25.1  Active Members

A Member retiring under any of subsections 23.1, 23.2 or 23.4 on or after April 1, 1987 shall
receive from this Plan an amount of annual pension which, when combined with any amount
payable under the Prior Plan, provides a total annual pension equal to 1.25% of his Final
Average Earnings multiplied by his years of Credited Service, subject to the limitation that
the sum of his pension under this Part |1, the Prior Plan, and the NSPI Plan shall not exceed
the amount of pension that would have been payable if his combined years of Credited
Service under this Plan together with his credited service under the NSPI Plan had been
covered solely under the NSPI Plan.

Such pension shall be payable on a monthly basis with each monthly payment being 1/12th
of the annual amount.

In the event that a Member entitled to a pension under a Prior Plan voluntarily forfeits such
pension, either by electing a lump sum cash payment in lieu of such pension or in any other
manner, the amount of any such pension forfeited shall be deemed to be a pension actually
paid under the Prior Plan, and as such shall be deducted from the total amount of pension
payable under this Section 25.1.

25.2 Minimum Pension

Each Member on January 1, 1988 is entitled to a pension equal to the greater of

@ such amount as was payable under the Supplemental Plan prior to April 1, 1987, as
outlined in Appendix B; and

(b) the amount determined in accordance with subsection 25.1.
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25.3 Commencement Date of Pension

Payments to a Former Member who has retired in accordance with the Plan commence on
the last day of the month following the date of retirement and continue each month thereafter
during the lifetime of such Former Member, ceasing with the payment on the last day of the
month in which the Former Member dies. Following the Former Member's death, payments
may continue to the Spouse or Children of the Former Member in accordance with Section
28.

25.4 Indexing of Pension After Retirement

Any pension paid to a Former Member, surviving Spouse, Child or other beneficiary under
Part 11 will be adjusted each January 1, by means of a percentage increase. The percentage
increase in each instance will be equal to the percentage increase in the Consumer Price
Index for the 12 month period ending the preceding October 31, subject to the maximum
annual increase described in (a), (b), and (c) below. The pension will not be reduced in the
case of a decrease in the Consumer Price Index. In no event is there any indexing of
pensions prior to the eventual commencement of pension in the case of Members who
terminate employment prior to retirement.

@ Members Who Terminate or Retire After August 1, 1992

In the case of a Member who terminates employment or retires on or after August 1,
1992, the maximum annual increase in the pension shall be 6%.

(b) Former Members Who Retired Prior to August 1, 1992

In the case of a Former Member who retired from the Employer or Former Employer
prior to August 1, 1992 and immediately commenced to receive a pension, the
maximum annual increase in the pension shall be 6%.

(© Former Members Who Terminated Prior to August 1, 1992

In the case of a Former Member who terminated employment with the Employer
prior to August 1, 1992 and elected to receive a deferred pension, the maximum
annual increase applicable upon the eventual commencement of the pension shall be
determined based upon the provisions of the Improved Plan at the time of such
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termination, as set out below:

0] For Former Members who terminated employment prior to April 1, 1973,
there shall be no indexing applied to the pension;

(i) For Former Members who terminated employment between April 1, 1973
and December 31, 1976, the annual percentage increase in the pension shall
not exceed 2%;

(i)  For Former Members who terminated employment between January 1, 1977
and December 31, 1979, the annual percentage increase in the pension shall
not exceed 4%; and

(iv)  For Former Members who terminated employment on or After January 1,
1980, the annual percentage increase in the pension shall not exceed 6%.

Notwithstanding the above, effective January 1, 1992, if on January 1 of a Plan Year, less
than 12 months have elapsed since a pension first commenced being paid to a Former
Member, surviving Spouse, or Child, the increase which shall apply to such pension shall be
prorated to reflect the number of months, out of 12, that such pension had been paid. Where
a pension becomes payable to a surviving Spouse or Child of a Former Member who had
been receiving pension payments prior to dying, payments to such Former Member shall be
included in determining the time which has elapsed since the pension first commenced, for
purposes of determining whether the increase described herein must be prorated.

Note: Pensions payable under the Supplemental Plan and the Prior Plan were indexed on
various occasions prior to December 31, 1980 to partially reflect increases in the Consumer
Price Index for Canada. Details of such indexing are provided in earlier versions of this
text.
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Section 26 - Maximum Pension

26.1 Maximum Pension

a) The maximum annual pension payable to a Member under Part Il shall be the lesser
of:

b) 2% of the average of the best 3 consecutive years' Earnings of the Member
multiplied by his years of Credited Service, to a maximum of 35 such years; and

C) $1,715 multiplied by his years of Credited Service, to a maximum of 35 such years.

26.2  Indexing of Maximum Pension

The maximum annual pension described in subsection 26.1 applies in the year in which
benefits commence to be paid. The maximum annual pension permitted to be paid in
subsequent years is adjusted to reflect the increase in the average Consumer Price Index
from the year of commencement to the particular year.

26.3 Permissible Distributions

No payments are permitted from Pension Fund Il except as provided by Part 1l of the Plan,
or if required by the Tax Act or the Pension Benefits Act.

264 Maximum Commuted Value

In any case where a Member's benefits under Part Il are to be commuted, the amount
transferred on a tax-free basis to a Member's RRSP or life income fund (locked-in where
required) or to a money purchase benefit under the registered pension plan of a subsequent
employer may not exceed the limits set out in the Tax Act. In any case where the Commuted
Value of the benefits to be transferred exceeds such limits, the excess Commuted Value shall
be paid in cash to the Member, unless payment of cash is contrary to the Pension Benefits
Act, in which event payment of the excess Commuted Value shall be in such form as is
acceptable to both the Superintendent and Revenue Canada.

Note: Section 8517 of the regulations to the Tax Act provides details of the limits for such
transfers.
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Section 27 - Benefits Payable in Event of Death Prior to Retirement

27.1  Member Without A Spouse

If a Member who does not have a Spouse should die before retirement, no benefit is payable
under Part I1.

Note: There may be a benefit payable under the Prior Plan.

27.2  Member With A Spouse

In the event a Member dies in service with the Employer, the surviving Spouse of such
Member is eligible to receive a monthly pension payable for life equal to 60% of the pension
benefit earned by the Member under both the Prior Plan and Part 1l up to the date of his
death.

27.3  Child's Pensions

In the event of the death of a Member or Former Member prior to pension commencement,
there shall be payable to each Child of the Member or Former Member a pension equal to
10% of the pension benefit earned by the Member under both the Prior Plan and Part 11 up to
the date of his death.

In the event that there are more than 4 eligible Children, a benefit equal to 4 times the 10%
pension that a single Child would have received will be divided equally amongst all of the
Children. Should a child no longer qualify as a Child, the portion of the benefit that such
child was receiving will be redistributed amongst the remaining Children, subject to a
maximum of the 10% pension a single Child would have received.

27.4 Payment of Survivor Pensions

Payment of survivor pensions under this Section 27 shall commence on the last day of the
month in which the Member or Former Member dies. The first payment shall be prorated
for the number of days in the month between the date of death and the last day of the month.

Payments to the Spouse will continue for the remainder of the Spouse's lifetime, ceasing
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with the payment at the end of the month in which the Spouse dies.

Payments to Children will be paid as long as the child qualifies under the definition of a
Child, ceasing with the payment at the end of the month in which the child no longer
qualifies as a Child, or dies. If a Child requalifies for benefits, payments will recommence in
the same amount as they had been paid before the child ceased to qualify as a Child.

27.5 Indexing of Death Benefits

Any survivor's pension payable in accordance with this Section 27 shall be increased
effective January 1 of each subsequent Plan Year according to the indexing formula in
subsection 25.4.

27.6  Increase to Survivor Pensions

Effective beginning with the pension payments for the month of January, 2000, where the
monthly pension amount payable to a Member’s surviving Spouse who is either in receipt
of a pension on December 31, 1999 or who becomes entitled to a pension at any time on
or after December 31, 1999 is less than 60% of the benefit amount earned by the Member
to the date of death, the pension amount shall be increased to 60% of the benefit amount
earned by the Member to the date of death.

(Added by Amendment No. 5, effective December 31, 1999).
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Section 28 - Benefits Payable in Event of Death After Retirement

28.1 Integration of Benefits With Prior Plan

A Member or Former Member will be entitled to payment of his total pension from both the
Prior Plan and Part Il in the form set out in this Section 28. Part Il will provide any
supplemental amount required to pay the total pension on this basis.

28.2  Member Without a Spouse

When a Member without a Spouse retires and becomes a Former Member, the pension is
payable on a monthly basis for the life of the Former Member.

28.3 Member With a Spouse

For a Member with a Spouse, the form of pension upon retirement shall be life, with a
lifetime pension payable thereafter to the Former Member's Spouse, if such Spouse is still
surviving, equal to 60% of the pension benefit payable to the Former Member immediately
prior to the Former Member's death, including any applicable indexing thereon.

28.4  Child's Benefits

In the event of the death of a Former Member after pension commencement, there shall be
payable to each Child of the Former Member a pension equal to 10% of the amount of
pension that the Former Member would have received had the Former Member been living.

In the event that there are more than 4 eligible Children, a benefit equal to 4 times the 10%
pension that a single Child would have received will be divided equally amongst all of the
Children. Should a child no longer qualify as a Child, the portion of the benefit that such
child was receiving will be redistributed amongst the remaining Children, subject to a
maximum of the 10% pension a single Child would have received.
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28.5 Payment of Survivor Benefits

Payment of survivor pensions under this Section 28 shall commence on the last day of the
month following the month in which the Member dies.

Payments to the Spouse will continue for the remainder of the Spouse’s lifetime, ceasing with
the payment at the end of the month in which the Spouse dies.

Payments to Children will be paid as long as the child qualifies under the definition of a
Child, ceasing with the payment at the end of the month in which the child no longer
qualifies as a Child, or dies. If a Child requalifies for benefits, payments will recommence in
the same amount as they had been paid before the child ceased to qualify as a Child.

28.6 Indexing of Death Benefits

Any survivor's pension payable in accordance with this Section 28 shall be increased
effective January 1 of each subsequent Plan Year according to the indexing formula in
subsection 25.4.

28.7 Increase to Survivor Pensions

Effective beginning with the pension payments for the month of January, 2000, where the
monthly pension amount payable to a Member or a Former Member’s surviving Spouse
who is either in receipt of a pension on December 31, 1999 or who becomes entitled to a
pension at any time on or after December 31, 1999 is less than 60% of the benefit amount
payable to the Member prior to the date of death, including any applicable indexing
thereon, the pension amount shall be increased to 60% of the benefit amount payable to
the Member prior to the date of death, including any applicable indexing thereon.

(Added by Amendment No. 5, effective December 31, 1999).
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Section 29 - Termination of Employment

29.1

A Member who leaves the service of the Employer for any reason other than death or
retirement prior to age 55 is entitled to a benefit as follows:

@ If he has not yet attained both age 45 and 10 years of continuous service, he is not
entitled to a benefit under Part II.

(b) If he has both completed 10 years of Continuous Service and attained age 45, he may
elect either (i) or (ii) below.

0] to receive a deferred pension under either (1) or (2) below;

Q) a pension calculated in accordance with subsection 25.1,
commencing on the last day of the month following his 60th
birthday; or

2 a pension commencing on the last day of any month following his
55th birthday, calculated initially in accordance with subsection 25.1,
and then reduced, if applicable, in accordance with subsection 23.3,
based upon his age at the time of commencement of his pension and
his Continuous Service at the date of his termination for purposes of
paragraph (b) in subsection 23.3.

Any such deferred pension is not eligible for indexing until the
January 1 following the commencement of pension, at which time the
respective provisions of subsection 25.4 will apply.

(i)  where the member is not eligible for an immediate pension, to have the
Commuted Value of his accrued pension benefit:

Q) transferred to a Registered Retirement Savings Plan (RRSP) of his
choice, provided that such RRSP shall be "locked in" as required
under the Pension Benefits Act, and as such may be used only to
provide a life annuity commencing any time after age 55;
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)] transferred to a life income fund of his choice, provided that such life
income fund shall be "locked in" as required under the Pension
Benefits Act;

(3) transferred to the pension plan of a subsequent employer; or

4) applied to purchase a deferred life annuity from a life insurance
company, subject to the condition that such pension may not
commence prior to age 55.

Note: Any transfer under paragraph (ii) above is subject to Part Il being fully funded on a
solvency basis. If Part Il has a solvency deficiency, as defined by the Pension
Benefits Act, then the transfer of a Member's full Commuted Value out of Part 11 may
be delayed or restricted.

(Revised by Amendment No. 2, effective August 1, 1992).
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Section 30 - Termination of Part |l

30.1Termination of Plan Affecting Group Il

In the event of termination of Part 11, the Employer shall not be obliged to make any further
contributions to Pension Fund Il in accordance with Section 24, provided that it has made at
least the required contributions as outlined in Section 24. The rights of any person entitled to
benefits under Part 11 shall be limited to the assets of Pension Fund Il existing at the time.

Pension Fund Il shall be applied to provide the benefits earned under Part Il for the
Members, Former Members, Spouses of Members and Former Members, and any other
beneficiaries, in one of the following ways:

@ Persons In Receipt of Pension on Termination Date

In the case of any Former Member, surviving Spouse or other beneficiary in receipt
of a pension on the termination date, by the purchase of an annuity contract from a
life insurance company licensed to carry on a life insurance, business in Canada;

(b) Members and Former Members Not In Receipt of
Pension On Termination Date

0] by the purchase of an annuity contract from a life insurance company
licensed to carry on a life insurance business in Canada;

(i) by the transfer of the Commuted Value of the benefits to which the Member
or Former Member is entitled to a registered retirement savings plan (RRSP),
provided that the issuer of such RRSP agrees in writing to administer such
monies, where required by the Pension Benefits Act, as locked-in for the
purpose of providing a life annuity commencing at some future date, but, in
the case of a Member, not prior to his 55th birthday;

(iif) by continuation of Pension Fund II in order to pay directly the benefits as are
payable; or

(iv)  to the extent permissible, by the payment of a cash refund, subject to the
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provision that any Member or Former Member may in all cases elect that
Part Il provide him with a deferred pension payable at such age as is
provided for in Section 23 in the amount of his pension entitlement earned to
date; and

subject in each case to the applicable provisions of the Pension Benefits Act.

In the event of a wind-up of Part Il, any action taken with regard to the wind-up shall be
made in accordance with the Pension Benefits Act and the approval of the Superintendent.

If the assets in Pension Fund Il should be insufficient to provide the total benefits accrued
under Part 1l, the assets will be applied in a manner proposed by the Employer and the
Actuary and approved by the Superintendent. Otherwise, after provision has been made for
the satisfaction of all liabilities under Part 11, any surplus assets as may remain in Pension
Fund 11 will be paid to the Employer.
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Appendix A - Acquired Companies for Purposes of this Plan

APPENDIX A - PART |

Acquired Company Date of Acquisition Date of Employees
Eligible to Join NSPI Plan

Nova Scotia Light & Power February 1, 1972 April 1, 1973
Company, Limited
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Pension Plan For
Employees of Certain Acquired Companies



APPENDICES

APPENDIX A - PART Il

2012 GRA NPB IR-99 Attachment 19 Page 70 of 78

Page 64

Date Employees

Acquired Date of Eligible to Join NSPI1  Benefits Payable Under Prior
Company Acquisition Plan Plan
Bridgewater January 1, 1970 January 1, 1970 Money Purchase

(London Life)

Caledonia December 30,1966 May 15, 197- Money Purchase
(Government Annuities)
contribution of 5% by
Employee and Employer

Canada Electric  January 1, 1961 June 1, 1961 1 1/7% Career Average

Clare June 2, 1980 June 2, 1980 Money Purchase
(London Life)

Digby June 2, 1980 June 2, 1980 Money Purchase
(Crown Life)

Dominion December 30,1966 May 15, 1970 1 ¥4% Career Average

Eastern Light December 30,1966 May 15, 1979 1 %% Career Average

Liverpool November 1, 1973  November 1, 1973 1 %% Career Average

Pictou County December 1, 1963  April 1, 1964 1 %% Career Average

Town of Pictou  July 1, 1965 July 1, 1965 None

(Revised by Amendment No. 3, effective January 1, 1997).
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Appendix B - Outline of Previous Supplemental Pension Benefits

Note: As outlined in subsection 25.1, pensions were substantially improved applicable to certain
Group Il Members effective April 1, 1987 for all Group Il Members retiring on or after such date.
In practically all individual instances, the formula outlined in subsection 25.1 resulted in an
improved pension.

Nonetheless, in each individual instance the Group Il Member is guaranteed that he will receive the
higher of the benefits previously in effect or the formula outlined in subsection 25.1. The benefits
previously in effect are outlined below.

B.1 Vested Pension Supplement

Each Group Il Member, other than anyone who was an employee of the Digby County
Power Board, The Town of Digby Electric Department, The Municipality of the County of
Digby Electric Department, The Municipality of Clare Electric Department or The Village of
Weymouth Electric Department, shall receive a supplemental pension commencing on the
date of retirement equal to the excess (a) over (b) as follows:

@ the pension accrued to him under any Prior Plan to the date of enrolment in the NSPI
Plan, multiplied by the ratio of

0] his average annual earnings during such period and his period of enrolment
in the NSPI Plan to

(i) his average annual earnings during his period of enrolment in the Prior Plan
over
(b) the pension actually accrued to him under the Prior Plan.

For purposes of (a), the Employer shall determine the compensation applicable to both of
these periods.

B.2 Delayed Entry Supplement

Any Group Il Member who remained a member under a Prior Plan for more than 14 months
after the Employer purchased the Former Employer shall receive a supplemental pension
commencing on the date of retirement equal to the excess of:
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B.1

(© the pension that would have been earned under the NSPI Plan during the period in
excess of 14 months, reduced, where applicable, to reflect the lower rate of member
contributions made to such Prior Plan

over

(d) the sum of

0] the pension earned under the Prior Plan applicable to the excess period
referred to in paragraph (a) above, and

(i) that portion of any supplemental pension determined pursuant to B.1. above
which is applicable to the excess period referred to in paragraph (a) above.

The Employer shall make all determinations and adjustments required in this subsection B.2.

Minimum Pension

Each Group Il Member with at least 35 years of Continuous Service shall receive a
supplemental pension commencing on the date of retirement equal to the excess of

@ 45% of his annual Earnings, based on the Earnings received in his last full month in
which he worked,

over
(b) the sum of the annual pension payable under:
0] the NSPI Plan,
(i) any Prior Plan, based on the level in effect at the time of retirement,

(iif)  the Canada Pension Plan (commencing at age 65 and based upon the amount
of Canada Pension Plan benefit payable at age 65),

(iv)  any pension provided in subsection B.1 or B.2, and

(v) any other pension provided under Part 11.
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Each Group Il Member with less than 35 years of Continuous Service shall receive a pension
calculated as in the above paragraph, but with the figure of 45% reduced to reflect the ratio
of his number of years of service to 35.

B.2  Actuarial Reduction Supplement

A Group Il Member who has both attained age 60 and has completed at least 10 years of
service and who retires prior to his Normal Retirement Date, and whose pension payable
under a Prior Plan has been actuarially reduced because of such early retirement date, shall
receive a supplementary annual pension equal to the amount of such actuarial reduction.
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Appendix C - Voluntary Early Retirement Incentive Pension Program of May, 1993

Note: In May, 1993, the Company approved a Voluntary Early Retirement Incentive Program. This
Appendix C describes only the portion of the Voluntary Early Retirement Incentive Program which
is to be provided through this Plan.

C.1  Eligibility
To be eligible for the voluntary early retirement incentive program described in this
Appendix C, a Member must have attained age 50 and the sum of his age and years of
Continuous Service must equal or exceed 80 years, on or before December 31, 1994.

C.2 Election to Participate and Retirement Dates

In order to receive the benefits described in this AppendixC, a Member must elect to
participate in the program and retire within the following time periods:

@ Members who satisfy the eligibility criteria in subsection C.1 prior to August 31,
1993, must elect to participate between May 31, 1993 and July 5, 1993, and retire
between the date on which the eligibility criteria are satisfied and August 31, 1993.

(b) Members who first satisfy the eligibility criteria in subsection C.1 after August 31,
1993 but prior to December 31, 1994, must elect to participate between May 31,
1993 and August 3, 1993, and retire on the last day of the month in which they first
satisfy the eligibility requirements in subsection C.1.

In individual instances, the Company may permit Members to delay the actual date of
retirement, but in no event shall the retirement be postponed beyond December 31, 1994.

C3 Pension Benefits

Members who elect to participate in accordance with subsection C.2, will receive an
immediate pension, calculated in accordance with Part | or Part Il of this Plan, without being
subject to reduction pursuant to either subsection 11.3 or 23.3.

The difference between the Commuted Value of the total benefits payable under both this
Plan and the NSPI Plan and the Commuted Value of the benefits which would have been
payable under both pension plans had the Member voluntarily retired without receiving any
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enhanced benefits shall not exceed 36 months of the Member's base pay as at May 31, 1993.
In any case where the enhancements would have a Commuted Value in excess of this
amount, the enhancements will be reduced sufficiently to satisfy this requirement.

C4 Re-Employment

In the event that a Former Member who retired and received enhanced benefits under this
Appendix C is re-employed by the Company, that Former Member's pension benefits and
entitlements shall be administered in such a way as is necessary to ensure compliance with
the Tax Act and the Pension Benefits Act."

(Added by Amendment No. 1, effective May 31, 1991).
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Appendix D - Voluntary Early Retirement Program of 1997 to 2001

D.1  Eligibility

To be eligible for the early retirement program described in this Appendix D, a
Member's age plus years of Continuous Service must total 80 or more.

D.2  Election to Participate and Retirement Dates

In order to receive the benefits described in this Appendix D, a Member must elect to
participate in the program between April 1, 1997 and December 31, 2001.

D.3  Amount of Unreduced Pension Payable

A Member who retires under subsection D.2 will be entitled to receive a pension
calculated in accordance with subsection 13.1 or 25. 1 of the Plan, as applicable.

(Appendix “D” added by Amendment No. 2, effective April 1, 1997).
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Appendix D - Outline of Previous Seaboard Power Corporation Pension Plan (1966) Benefits

Note: As outlined in subsection 25.5, the Seaboard Power Corporation Pension Plan (1966) (the
"Seaboard Plan") was merged with the Plan effective January 1, 1997. Prior Plan benefits
payable to members of the Seaboard Plan are payable from the Plan, effective on the date of
the merger. At the date of the merger there are four pensioners in receipt of benefits from
the Seaboard Plan. There are no active or deferred members and no individuals in receipt
of survivor benefits from the Seaboard Plan. This Appendix D describes the benefits payable
from the Plan as a result of the merger.

D.1 Normal Pension

The annual amount of pension payable on retirement at age 65 shall be paid in monthly
instalments and shall be equal to:

@ any pension payment to which the Member was entitled under the provisions of the
Dosco Plan prior to January 1, 1965 and for the period from January 1, 1965 to
December 31, 1965; plus

(b) 1 1/4% of the earnings received by the Member while a participant in the Seaboard
Power Corporation Pension Plan (1966) (the "Seaboard Plan™).

For purposes of this subsection D.1, earnings means the Member's total wages in any pay
period received from the Seaboard Power Corporation Limited, including overtime,
incentive, bonuses and other increments of compensation paid in cash.

D.2 Early Pension

The annual amount of pension payable to a Member who retires from the Seaboard Plan on
or after age 55, but before reaching age 65, shall be the amount of pension described in
subsection D.1, reduced by 1/2 of 1% for each month that the Member's retirement precedes
age 65.

D.3 Death Benefits

At the date of the merger of the Seaboard Plan with the Plan, no Member or Former Member
is or will be entitled to receive any death benefits from the Seaboard Plan.
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D.4  Termination Benefits

At the date of the merger of the Seaboard Plan with the Plan, no Member or Former Member
is or will be entitled to receive any termination benefits from the Seaboard Plan.

(Appendix “D” added by Amendment No. 3, effective January 1, 1997).
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