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Executive Summary 

Purpose 

This report presents the results of the actuarial valuation of Nova Scotia Power Incorporated ("NSPI") 
post-employment benefit plans for accounting purposes as at December 31, 2007. NSPI retained the 
services of Morneau Sobeco to perform this actuarial valuation. 

This report presents the results of our calculations, and was prepared: 

> to determine the benefit cost for fiscal 2007 and the Accrued Benefit Obligation for post­
employment benefits as at December 31, 2007; 

> to estimate the benefit cost to be recognized for financial statement purposes for fiscal 2008; and 

> to provide the information and the actuarial opinion required by NSPI' s auditor under Section 
3461 of the CICA Handbook. 

The following post-employment plans are included as part of this report: 

Pension: a) Employees' Pension Plan, b) the Acquired Companies Pension Plan, c) Supplementary, 
Executive and Discretionary pensions, and d) War Service, ERIP 86 and 91 pensions. 

Non Pension: a) Long Service Award, and b) Post-Retirement Health Benefits which includes the Post­
Retirement Life Insurance Plan. 

We are not aware of any other post -employment benefit plan sponsored by NSPI. 
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Summary of Results 

The following table shows the Accrued Benefit Obligation, balances of unamortized amounts and the 
Accrued Benefit Liability as at December 31, 2007 and December 31, 2006 with respect to the plans 
providing post-employment benefits for employees of Nova Scotia Power Incorporated ("NSPI"). All 
figures in thousands. 

Discount and Inflation Rate end of year 

Market Value of Assets 

Accrued Benefit Obligation 

Surplus (Deficit) 

Aggregate Unamortized Losses (Gains) 

> Transitional 

> Past Service 

> Actuarial Experience 

Accrued Benefit Asset prior to Accrued Valuation 
Allowance 

(Accrued Valuation Allowance) 

Carrying Amount of Accrued Benefit Asset net of 
Accrued Valuation Allowance 

Figures may not add up exactly due to rounding. 

December 31, 2007 

5. 75% I 2.50% 

$640,717 

819,276 

($178,559) 

11,297 

1,601 

192,077 

$26,416 

0 

$26,416 

A reconciliation of the change in the Accrued Benefit Asset is as follows: 

Accrued Benefit Asset as at December 31, 2006 $43,313 

December 31, 2006 

5.25% I 2.50% 

$656,503 

842,267 

($185,764) 

13,556 

1,786 

213,735 

$43,313 

0 

$43,313 

------------------------------
(Benefit Cost) Income for 2007 (34,935) 

Company Contributions for 2007 18,038 

Accrued Benefit Asset as at December 31, 2007 $26,416 

(Accrued Valuation Allowance)* 0 

Carrying Amount of Accrued Benefit Asset as at December 31, 2007 $26,416 

Figures may not add up exact(v due to rounding 

* As at December 31, 2007, no Valuation Ailowance is required 

The following table shows the estimated benefit cost for 2008 as compared to the actual benefit cost 
for 2007. The benefit cost figures shown exclude the costs in respect of employees who have been 
transferred to Emera on or after January 1, 2007. The figures in respect of the employees transferred 
to Emera are presented in a separate report. All fi~o>ures in thousands. 
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Costs Arising in the Period 

Employer Current Service Cost 

Interest Cost 

(Actual Return on Plan Assets) 1 

Amounts Arising from Events in the Period: 

> Past Service Costs I (Gains) 

> Actuarial Losses I (Gains) on ABO 1 

Future Benefit Costs Before Adjustments 

Adjustments to Recognize Long-Term Nature of Costs 

> Transitional Obligation I (Asset) 

> Current Year Return on Assets 1 

> Past Service Costs I (Gains) 

> Actuarial Losses I (Gains) other than current year return on assets 1 

Total Benefit Cost I (Income) Recognized for the Period 

Figures may not add up exactly due to rounding. 

Estimated 2008 Actual2007 

$12,863 $14,558 

46,447 43,688 

(47,384) (1 ,555) 

0 0 

0 (45,858) 

$11,926 $10,833 

2,259 2,259 

559 (43,061) 

185 185 

12,070 64,719 

$26,999 $34,935 

!. Although the sum ofthesefour items will not change when the benefit cost for 2008 is finalized, the total amount will be re-distributed 

amongst the items based on the actual experience oft he post-retirement benefit plans during 2008. 

Changes since the Previous Valuation 

The following was the only change to the post-retirement plans during fiscal2007: 

> Effective Augnst 1, 2007 the long service award was closed to all new hires. 

We are not aware of any other material changes to the post -retirement plans during 2007. 
Furthermore, we are not aware of any planned amendments for 2008. 

NSPI's management reviewed the accounting methods and assumptions and has made the following 
revision since the previous valuation as at December 31,2006: 

> The discount rate of 5.75% per annum as at December 31, 2007 is based on the annualized yield of 
A rated bonds with the same duration as the obligations (14 years) at the valuation date. The prior 
valuation used a 5.25% discount rate. 

There were no other changes to the actuarial assumptions since the last valuation. 
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Section 1 - Balance Sheet 

Statement of Financial Position 

The financial position of each benefit plan providing post-employment benefits is determined by 
comparing the value of assets available to the actuarial liability (referred to as the Accrued Benefit 
Obligation or ABO) for the benefits earned up to the valuation date, assuming the benefit plan 
continues indefinitely. We note that, as is commonly the case in Canada, NSPI has no assets backing 
up any of its plans providing post-employment benefits other than those in NSPI's registered pension 
plans. 

The following table shows the Accrued Benefit Obligation as at December 31, 2007 for active 
employees and retirees based on the plan provisions in effect at the date this report was prepared, as 
summarized in Appendix C. Appendix A provides the actuarial assumptions used and details on the 
methodology used to determine the Accrued Benefit Obligation for active employees and retirees. 

Table 1.1 Balance Sheet as at December 31, 2007 (thousands) 

War Svc, 
Employee Employee Acquired SERP, ERIP 86 Long 
Plan (DC! Plan (DB) Plan Exec and 91 Service Post-Ret 
Pension Pension Pension Pension Pension Award Health Total 

Assets (MV) $0 $600,462 $40,255 $0 $0 $0 $0 $640,717 

Accrued Benefit 144 693,631 40,624 30,971 13,051 17,295 23,560 819,276 Obligation 

Surplus ($144) ($93, 169) ($369) ($30,971) ($13,051) ($17,295) ($23,560) ($178,559) 

Unamortized 
Transitional 0 (3,928) (2,048) 2,983 3,099 4,079 7,112 11,297 
Losses (Gains) 

Unamortized 0 (999) 0 530 0 0 2,070 1,601 Past Service 

Unamortized 
Actuarial 0 165,869 16,136 5,891 2,295 2,719 (833) 192,077 
Losses (Gains) 

Accrued 
($144) $67,774 $13,719 ($21,567) ($7,657) ($10,498) ($15,211) $26,416 

Benefit Asset 

Figures may not add up exact{v due to rounding. 

There is no accmed valuation al/oy,-·ance as at December 31, 2007. 

I. Norma!~v there is no balance sheet asset or liability in respect of the DC component of the tfnp/oyee Pension Plan. I fowever, an AB/_ 

has emerged because actual company contributions credited to individual member accounts under the DC Provision in 2007 exceeded 

the contributions allocated as NSF! contributions to the DC Provision fOr accounting pwposes 

Appendix A summarizes the assumptions used for this valuation, determined by NSPI in accordance 
with CICA 3461. Detailed figures are presented in Appendix D. 
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Section 2 - Income Statement 

Plan Benefit cost 

The net benefit cost of a post-employment plan for a fiscal year is the sum of the following 
components: 

(A) Costs Arising in the Period 

> Current service cost; 

> Interest cost on liabilities; 

> (Actual return on the market value of Plan assets) 1
; 

> Past service costs I (gains) 2
; 

> Actuarial losses I (gains) on liabilities 3; 

> Other costs such as special termination benefits 

(B) Adjustments to Recognize Long-Term Nature of Costs 

> Amortization of the transitional obligation (asset); 

> Impact of deferred recognition on the current year return on Plan assets 1
; 

> Impact of deferred recognition on past service costs 2; 

> Impact of deferred recognition on actuarial losses I (gains) on liabilities 3; 

> Amortization of initial valuation allowance; and 

> Current year change in required valuation allowance 

Notes: 

As a result of changes to CICA 3461 during 2004, a number of expense components shmvn previously must now be shown separately as two 

components to derive the benefit cost: 

1. The sum of these components previously shmvn as E\pected Return on Assets. 

2. The sum of these components previously shmt'n as Amorti::ation of Past Service Costs. 

3. 17Je sum of these components previous~y shown as Amortization of Net Actuarial Loss (Gain). 
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Table 2.1 shows the reported benefit cost (in thousands) for fiscal year 2007. 

Table 2.1 Benefit cost (Income) for 2007 (thousands) 

War Svcl 
Employee Acquired SERP, ERIP 86 Long 

Plan Plan Exec and 91 Service 
Pension Pension Pension Pension Award 

Costs Arising in the Period 

Current Service Cost $12,801 1 $0 $249 $0 $923 

Interest Cost 37,156 2,222 1,575 692 924 

(Actual Return on Assets) (900) (655) 0 0 0 

Events in the Period: 

> Past Service Costs I 0 0 0 0 0 
(Gains) 

> Actuarial Losses I (43,659) (1,796) (1 ,673) (192) (68) 
(Gains) on ABO 

Future Benefit Costs $5,398 ($229) $151 $500 $1,779 
Before Adjustments 

Adjustments to Recognize 
Long-Term Nature of Costs 

> Transitional Obligation I (786) (409) 596 620 816 
(Asset) 

> Current Year Return on (40,626) (2,435) 0 0 0 
Assets 2 

> Past Service Costs 3 (134) 0 89 0 0 

> Actuarial Losses I 60,602 3,024 2,151 314 179 
(Gains) on ABO 3 

Total Benefit Cost (Income) $24,454 ($49) $2,987 $1,434 $2,774 

Figures may not add up exact~y due to rounding. 

/. Employee Plan current service cost shown above includes both DB and DC components. 

2. Actual return on plan asstls, less expected return on plan assets determined on a market related basis. 

3. Equal to (a) currem J'car amortization of (gain)!! ass less (bj (gain)!loss incurred in rhe current year. 

17Jere is no Valuation A!lmvance required in respect ol2007 reporting. 
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Post-Ret 
Health 

$585 

1,119 

0 

0 

1,530 

$3,234 

1,422 

0 

230 

(1,551) 

$3,335 

Total 

$14,558 

43,688 

(1,555) 

0 

(45,858) 

$10,833 

2,259 

(43,061) 

185 

64,719 

$34,935 
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Table 2.2 shows the development of projected benefit cost (in thousands) for fiscal year 2008. 

Table 2.2 Estimated Benefit Cost (Income) for 2008 (thousands) 

WarSvc, 
Employee Acquired SERP, ERIP 86 Long 

Plan Plan Exec and 91 Service Post-Ret 
Pension Pension Pension Pension Award Health Total 

Costs Arising in the Period 

Current Service Cost $11,0341 $0 $250 $0 $916 $663 $12,863 

Interest Cost 39,502 2,212 1,735 713 963 1,322 46,447 

(Actual Return on Assets) 2 (44,486) (2,898) 0 0 0 0 (47,384) 

Events in the Period: 

> Past Service Costs I 0 0 0 0 (Gains) 0 0 0 

> Actuarial Losses I 0 0 0 0 (Gains) on ABO 2 0 0 0 

Future Benefit Costs 
$6,050 ($686) $1,985 $713 $1,879 $1,985 $11,926 Before Adjustments 

Adjustments to Recognize 
Long-T errn Nature of Costs 

> Transitional Obligation I (786) (409) 620 (Asset) 596 816 1,422 2,259 

> Current Year Return on 671 ( 112) 0 Assets 2 0 0 0 559 

> Past Service Costs (134) 0 89 0 0 230 185 

> Actuarial Losses I 10,546 1,047 279 99 (Gains) on ABO 2 99 0 12,070 

Total Benefit Cost (Income) $16,347 ($160) $2,949 $1,432 $2,794 $3,637 $26,999 

Figures may not add up exact(v due to rounding 

!. 1:/np/oyee Plan current service cosr shown above includes both DB and DC components. 

2. Although the il:f!l1 of these jOur items will not change \'}'hen the benefit cost fOr 2008 is finalized, the total amount will be re-distributed 

amongst the items based on rhe actual experience of" the post~retirement benefit plans during 2008. 

lhere is no valuation allowance expected in respect of 2008 reporting. 

Please refer to Appendix D for additional details for projected 2008 benefit cost and the sensitivity of 
the ABO and cunent service cost to a 25 basis point discount rate change. Appendix D also contains 
the sensitivity of the ABO as at December 31, 2007 and combined cunent service and interest cost for 
2008 to a 100 basis point change in the health care trend rate. 

Aside from applying consistent methodology and assumptions, the calculation of benefit cost for each 
ofNSPI's post-employment plans was determined independently from all other post-employment 
plans. Detailed benefit cost calculations and details of amortization schedules are presented in 
Appendix D. The following is a brief explanation of accounting terms. 
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As a result of new C!CA 3461 accounting disclosure requirements, effective July l, 2004, the 
presentation of the benefit cost (previously kuown as benefit expense) was changed in the December 
31, 2004 accounting report. The new disclosure separates some tetms in the benefit cost into two 
items (one relating to the cost of any event arising in the period and the second the adjustment to arrive 
at the cost recognized during the period) where one disclosure item was used previously. The 
following descriptions relate to the prior disclosure and additional comments are provided, where 
appropriate, to indicate where this item has been split into two components under the new disclosure 
requirements. 

Employer Current Service Cost 

The employer current service cost for the year is determined as follows: 

> in respect of active members who are at or past the full eligibility date, and in respect of retirees: 
none, and 

> in respect of active members who have not reached the full eligibility date: the portion of the 
actuarial present value of all future benefits payable by the employer on behalf of the member and 
his/her dependants which is attributed to the year following tbe valuation date. The actuarial 
present value is attributed uniformly over the years from the date of hire to the full eligibility date. 

The actuarial methodology and assumptions summarized in Appendix A indicate how employer 
current service costs were computed for each of fiscal 2007 and 2008. 

Interest Cost 

To calculate the interest cost, interest for one year is credited on the Accrued Benefit Obligation, and 
interest for one-half of one year is credited on the total current service cost. Pension and claim 
payments are assumed to be made in the middle of the fiscal year. 

Expected Return on Assets 

To calculate the expected return on a Plan's assets, investment income for one year is credited based 
on the 5-year market related value of assets, and investment income for one-half of one year is credited 
on pension or claim payments, and contributions expected to be made during the fiscal year. 

In the benefit cost tables shown above, the sum of the actual return on assets and the impact of 
deferred recognition on the current year return on assets is equal to the expected return on assets. 

Amortization of Transitional Obligation 

In accordance with the accounting standards, the value of the surplus less any Accrued Benefit Asset at 
the date of application of the standards is the transitional asset, or if negative, the transitional 
obligation. Under the prospective approach, this transitional obligation is normally amortized over the 
average remaining service period ('"ARSP") of active employees. For NSPI, the ARSP as at January 1, 
2000, the date of adoption of CICA 3461, was 13 years. 
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Amortization of Past Service Costs 

Past service costs arising from plan amendments are amortized over the ARSP until full eligibility. 
The same ARSP was used for all benefit plans as the membership is materially the same. 

In the benefit cost tables shown above, the sum of the past service costs arising in the period and the 
impact of deferred recognition on the past service costs is equal to the amortization of past service 
costs during the period. 

Amortization of Net Actuarial Loss (Gain) 

Under the accounting standards, actuarial gains and losses in a year may be combined with the 
unamortized balance of gains or losses from prior years. As discussed in C!CA Section 3461.090, 
actuarial gaius and losses on investments that are not yet reflected in the market related value of assets 
are not subject to amortization. The amount of unamortized gain or loss (net of the investment gain or 
loss not yet subject to amortization) that exceeds 10% of the greater of the plan's market related value 
of assets or Accrued Benefit Obligation is divided by ARSP and recognized in the current year benefit 
cost. The ARSP as at December 31, 2007 is I 0 years. 

In the benefit cost tables shown above, the sum of the actuarial loss on the ABO arising in the period 
and the impact of deferred recognition on the actuarial loss on the ABO is equal to the amortization of 
net actuarial losses during the period. 

Amortization of Change in Carrying Amount of Accrued Benefit Asset on Adoption of CICA 3461 

("Initial Valuation Allowance") 

In accordance with the accounting standards, the change in the limit on the carrying amount of the 
Accrued Benefit Asset on adoption of CICA 3461 ("Initial Val nation Allowance") may be amortized on 
the same basis as the transitional obligation. 

Valuation Allowance 

In accordance with CICA 3461, there may be limits on the carrying amount of an Accrued Benefit 
Asset. Currently, under the Employees' plan, NSPI's Accrued Benefit Asset will, upon full 
amortization of the Initial Valuation Allowance, be limited to half of the plan surplus. 

Onr understanding ofCICA 3461 is that the difference between 

> the Adjusted Benefit Asset (equal to surplus if there are net unamortized losses, or the Accrued 
Benefit Asset if there are net unamortized gains), and 

> the expected future benefit 

is equal to the sum of: 

> the accrued Valuation Allowance, and 

> the unamortized Initial Valuation Allowance. 
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Any change in the Valuation Allowance (other than the Initial Valuation Allowance) must be 
recognized immediately in income. The required Valuation Allowance for 2008 is based on figures 
projected to the end of2008. Based on these projections, a Valuation Allowance will not be required; 
however the necessity of a Valuation Allowance should be reviewed at the time December 31, 2008 
disclosure figures are prepared. 

The permitted carrying amount of the Accrued Benefit Asset is equal to the Accrued Benefit Asset less 
the accrued Valuation Allowance. 
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Section 3 - Actuarial Opinion 

The following opinion is with respect to the plans providing post-employment benefits for employees 
of Nova Scotia Power Incorporated ("NSPI"). 

Valuations of the Employee and Acquired Companies pension plans, supplemental and executive 
benefits, ERIP 86 and 91 and War Service pensions, long service award, post-employment health 
benefits, and post-employment life insurance were performed as at December 31, 2007. Each 
valuation was based on the plan provisions and data as at December 31, 2007. We are not aware of 
any other post-employment plans sponsored by NSPL 

We have confirmed with NSPI that since the valuation date, there are neither plan modifications nor 
any extraordinary changes to the membership that would materially affect the results of the actuarial 
valuations. 

We hereby certify that, in our opinion, as at December 31, 2007: 

a) The post-employment benefits for employees ofNSPI are defined benefits for purposes of Section 
3461 of the CICA Handbook. 

b) Our valuation and extrapolation thereof has been made in accordance with the standards of the 
Canadian Institute of Actuaries. The financial statement items resulting from our valuation and 
extrapolation thereof have been determined in accordance with our understanding of Section 3461 
of the CICA Handbook. 

c) Our valuation thereof was performed using best-estimate assumptions developed by NSPI as at 
December 31, 2007. These assumptions are described in our valuation report and are summarized 
in Appendix A. 

d) The total Accrued Benefit Obligation is $819.276 million and the total market value of assets is 
$640.717 million for a deficit of $178.559 million. The unamortized loss, past service cost and 
transitional obligations, net of unamortized gains and transitional assets is $204.975 million. The 
accrued Valuation Allowance is $0. The Carrying Amount of the Accrued Benefit Asset is 
$26.416 million. (Figures are rounded and may not add up exactly due to rounding.) 

e) The average remaining service period for active members is I 0 years. This is also a reasonable 
proxy of the average expected life expectancy in benefits plans that are comprised primarily of 
retirees. After application of the I 0% corridor, actuarial gains and losses for each benefit plans is 
amortized over 10 years. 

f) We have confirmed with NSPI that the plan provisions are up to date as at the date of this report. 
We are not aware of any events that could have a significant effect on onr valuation or on NSPI' s 
financial statements. 
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g) Fiscal 2007 benefit cost is $34.935 million. 

h) Fiscal2008 benefit cost is estimated to be $26.999 million. 

i) We are aware that NSPI's auditors may rely on this report for the preparation ofNSPI's financial 
statements. 

Furthermore, we hereby declare that in our opinion: 

> The data upon which this valuation is based are sufficient and reliable for the purposes of the 
valuation; and 

> NSPI management have selected the assumptions and they are in accordance with accepted 
actuarial practice; and 

> This report has been prepared, and our opinion given, in accordance with generally accepted 
actuarial practice. 

Emerging experience, differing from assumptions will result in gains and losses, which will be 
revealed in future valuations. 

We are available, at your convenience, to provide you with any additional information that you may 
reqmre. 

Respectfully submitted, 

MORNEAU SOBECO 
February 15, 2008 
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Appendix A - Actuarial Assumptions and Methods 

Actuarial Cost Method 

For all active employees, the Accrued Benefit Obligation and the current service cost were calculated 
using the "projected bene tit method pro-rated on service". 

According to this method, the Accrued Benefit Obligation is equal to the actuarial present value of all 
future benefits (net of any employee cost sharing for OPEBs), taking into account the assumptions 
described below, multiplied by the ratio of an employee's service at the valuation date to total service 
at the retirement date. The current service cost for a period is equal to the actuarial present value of 
benefits attributed to employees' services rendered in that period. 

To determine the actuarial present value of post-retirement health benefits, the expected true costs 
were projected into the future in respect of each member applying both age-related utilization rates and 
the assumed trend (i.e., health care inflation) rates. In addition, each member's expected contributions 
(i.e., premium) was projected into the future based on health care intlation. The actuarial present value 
ofNSPI's portion of the cost of the post-employment health plan is the difference between the 
actuarial present value of the total cost and the actuarial present value of the member's contributions. 

Assets 

Employee and Acquired pension plan assets are taken at market value from the draft audited financial 
statements. There are no assets in respect of the other plans. 

To determine the expected return on assets, we used a 5 year market-related value of assets and 
assumed that all cash !lows would occur at mid-year. 

Actuarial Assumptions 

The actuarial assumptions used for the valuation are summarized in the following table. All rates and 
percentages are annualized unless otherwise noted. All assumptions used are management's best 
estimates. The discount rate was based on the annualized yield of A rated bonds at the valuation date 
with the same duration as the obligations ( 14 years). 
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Table A.1 Actuarial Assumptions- Economic Factors 

Discount Rate 

General Inflation 

YMPE 

Salary Increases 

Increase in maximum Pension in 
registered plan per year of 
service 

Return on Employee Plan Assets 

Return on Acquired Plan Assets 

Extended Health Care Inflation 

Dental Inflation 

Page 14 

December 31,2007 Disclosure December 31,2006 Disclosure 
and 2008 Benefit Cost and 2007 Benefit Cost 

5.75% 

2.50% 

3.00% 

Under 30: 5.50% 

30 to 34: 5.00% 

35 to 39: 4.50% 

40 to 44: 4.00% 

45 to 49: 3.50% 

50 and above: 3.00% 

$2,222 for 2007, 
$2,333 for 2008, $2,444 for 2009 

and $2,444 indexed starting in 
2010 at 3.00% per annum 

7.50% 

7.50% 

7.00% for next year (premium 
increase effective Jan 2009), 

decreasing in years 2 through 4 by 
1% per year with a long-term 

ultimate rate of 4.00% 

4.00% 

5.25% 

2.50% 

3.00% 

Under 30: 5.50% 

30 to 34: 5.00% 

35 to 39: 4.50% 

40 to 44: 4.00% 

45 to 49: 3.50% 

50 and above: 3.00% 

$2,222 for 2007, 
$2,333 for 2008, $2,444 for 2009 

and $2,444 indexed starting in 
2010 at 3.00% per annum 

7.50% 

7.50% 

8.00% for next year (premium 
increase effective Jan 2008), 

decreasing in years 2 through 5 by 
1 % per year with a long-term 

ultimate rate of 4.00% 

4.00% 
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Table A.2 Actuarial Assumptions- Demographic Factors 

Mortality 

Termination 

Disability Rates 

Retirement Rates 

Spouse Age Difference 

Health Care Relative Utilization 1 

Percentage Married 

Members Electing Life Insurance 
Benefits at Retirement 

Members Electing Health 
Coverage at Retirement 

Coverage Elected at Retirement 

December 31, 2007 Disclosure 
and 2008 Benefit cost 

1994 Uninsured Pensioners 
Mortality Table projected 
to 2015 using Projection 
Scale AA (UP94@2015) 

Sex Distinct 
Post-retirement only 

5% per annum up to age 50 

None assumed 

Age 59•, Deferred assumed to retire 
at age 60, Disabled assumed to 

retire at age 65 or 35 years of 
service. It was assumed that all 

members retiring at age 59 would be 
eligible for the long service award 

•Age 58 was used for the valuation 
of the new post- retirement health 

plan and life insurance benefits 3 

Women 3 years younger 

Please see table A.3 below 

85% at retirement 

1 00% for any member who has 
more than 15 years of service at 

retirement 

For members who currently have 
coverage: 100% for members with 

35 or more years of service, 85% for 
all other members 2 

Old Plan: 85% Family, 
15% Single 

New Plan: 35% Family, 
50% Couple, 15% Single 

December 31, 2006 Disclosure 
and 2007 Benefit cost 

1994 Uninsured Pensioners 
Mortality Table projected 
to 2015 using Projection 
Scale AA (UP94@2015) 

Sex Distinct 
Post-retirement only 

5% per annum up to age 50 

None assumed 

Age 59•, Deferred assumed to retire 
at age 60, Disabled assumed to 

retire at age 65 or 35 years of 
service. It was assumed that all 

members retiring at age 59 would be 
eligible for the long service award 

• Age 58 was used for the valuation 
of the new post- retirement health 
plan and life insurance benefits 3 

Women 3 years younger 

Please see table A.3 below 

85% at retirement 

100% for any member who has 
more than 15 years of service at 

retirement 

For members who currently have 
coverage: 100% for members with 

35 or more years of service, 85% for 
all other members 2 

Old Plan: 85% Family, 
15% Single 

New Plan: 35% Family, 
50% Couple, 15% Single 

I. Used to estimate average medical and drug costs at different ages (drug coverage ceases at age 65). 

2. The data used for the post-employment health care valuation includes only those active members who current(v have health coverage 

such members represent 90% of all active employees at NSPI the assumed likelihood that an active employee who current~v has coverage 

and who rctiresfi·om NSPI takes post~retirement coverage is 85% resulting in an overall take up rate for all employees (with or without 

current coverage) of75% {approximately equal to 0.85 x 0.9). 

3. It is advantageous to move to the new health plan only if an emplo.vee intends to retire early; therefore we assume such members will 

retire, on average, at an earlier age. 
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Table A.3 Health Care Relative Utilization Factors 

Age Hospital & EHB Drug Coverage Dental Coverage 

40 46% 42% 90% 

45 53% 56% 88% 

50 61% 74% 86% 

55 78% 86% 83% 

60 100% 100% 81% 

64 122% 113% 80% 

65 128% N/A N/A 

70 163% N/A N/A 

75 239% N/A N/A 

80 352% N/A N/A 

85 517% N/A N/A 

Erample: The cost for !fospi!al and HJIBfor aM year old is 122%ofthe cost for a 60 year old. 

Calculation of Medical Cost 

Development of Utilization Factors 

Manulife Financial provided claims amounts for hospital & EHB, and drugs for the period from 
August I, 200 I to July 31, 2002 by quinquennial age bands. Using the number of members within 
each age band, we determined the amount of claims per member for each age band. From this we 
found the relative age based utilization factors for each quinquennial age band. We then extrapolated 
integer age based utilization factors from the quinquennial results. As there were insufficient post-
1991 retirees over age 75 to establish a reliable utilization scale over such age, the utilization scales 
beyond age 75 were estimated based on industry statistics. We did not have details of the dental 
claims amount and have used utilization factors which are based on industry statistics. 

KYisting Post-Retirement Health Plan- NSPI members 

Effective 2003, the annualized premiums for retirees are experience rated amongst retirees only. 
Previously the actives and retiree premiums were experience rated as a single group, and the same 
premium was paid by both retirees and actives. The member's portion (50% of total cost) of the 
annualized premiums charged as at January I, 2008 (including the approximate 20% increase as at 
January I, 2008) for the NSPI Health plan is $818 for single coverage and $2,047 for family coverage. 
The experience report also shows that approximately 85% of claims are related to drugs, with the 
remaining 15% for hospital and extended health care. 

Based on the assumed age-related utilization scale described in Table A.3, we estimated the true 
employer cost (total expected claims at each age less member's paid premium) for 2008 at each age: 
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Age Single Family 

50 $987 $2,465 

55 $1,288 $3,218 

60 $1,642 $4,102 

65 ($568) ($1 ,423) 

70 ($499) ($1 ,251) 

75 ($350) ($877) 

80 ($130) ($328) 

85 $193 $479 

Based on the premiums provided by Manulife, we updated the estimated employer cost (as compared 
to our prior valuation). Based on the ratio of the family to the single premium being charged by 
Manulife, and a fully experienced retiree only group, we continue to assume that the total cost for 
family coverage is approximately 2.5 times the single cost. A negative amount means that the retiree's 
premium exceeds the estimated average claims at that particular age. 

New Post-Retirement Health Plan- NSPI members 

Effective January I, 2004, a new health benefit plan for retirees was introduced. Please refer to 
Appendix C for details of the new retiree health plan. We understand that this plan will be rated 
separately from the existing plan and retirees and actives will be rated as one group within the new 
plan. As there are currently an insufficient number of retirees under the new plan, we have used the 
same drug and hospital utilization factors as for the old plan. The dental utilization factors were 
developed based on the experience under the new plan only. 

NSPI provided us with the total annualized premiums charged as at January I, 2008 for the new NSPI 
Health plan as $1,034 for single coverage and $3,169 for family coverage, and new Dental plan as 
$381 for single coverage and $845 for family coverage. This represents a 26% increase in the Health 
plan premiums and no change in the Dental plan premiums from the premiums charged as at January I, 
2007. Based on the premiums provided, and the assumed age-related utilization scale described in 
Table A.3, we estimated the true employer cost (total cost less member's premium) for 2008 at each 
age for an employee who will pay 50% of the benefit plan premium in retirement: 

Age Health Single Health Family* Dental Single Dental Family* 

50 $694 $2,050 $183 $398 

55 $905 $2,683 $173 $377 

60 $1,155 $3,431 $164 $358 

64 $1,387 $4,128 $157 $342 

65** $0 $0 $0 $0 

* In addition to family coverage, there is ''couple coverage", empfoyer health and dent a{ costs for coupfe cow· rage is approximate~v 2 

times rhe single health cost shown. 

** No coverage after age 65. 
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Note that under the new post-retirement benefit plan, the actual percentage of the costs paid by the 
employer varies by the member's years of service at retirement. The costs shown above would need to 
be adjusted accordingly for members who do not receive 50% cost sharing. (Please contact us if you 
require such figures). 

Pre-1992 Retirees 

Since NSPI's liability in respect of former NSPI employees who retired under the PSSP is based on the 
amount of premium assessed by the Province, we have determined the accrued benefit obligation in 
respect of these members by determining the present value of premiums. Such premiums are assumed 
to increase at the health inflation rates, but no age utilization factor is applied. Annualized employer 
(65% of total) premiums as at January l, 2008 (this represents no change from the January I, 2007 
premiums) are as follows: 

Policy 5138 Policy6000 Policy6500 

Single $202 $675 $359 

Family $514 $1,498 $720 

We assumed that the above premiums for pre-1992 retirees would follow the extended health care 
inflation assumption set out in table A. I for future years. 

Calculation of Life Insurance Cost 

NSP! provides subsidized post-retirement life insurance up to age 65 for employees who elect to 
participate under the new health plan. We were not provided with specific data relating to this life 
insurance coverage however we have complied membership data as at December 31, 2007 using the 
data provided by NSPI for the new health plan and earnings provided for the long service award 
valuation. 

We determined the actuarial present value of the true cost of the future post -retirement life insurance 
for each member. For active employees this value was multiplied by the ratio of their service at the 
valuation date to total service at their retirement date. The actuarial present value ofNSPI's portion of 
the cost of post-retirement life insurance coverage was determined for each individual based on the 
plan's cost-sharing fonnula which uses the employee's expected service at retirement, or the actual 
cost-sharing percentage as provided by NSP[ in the case of the retired members. Please refer to 
Appendix D for a more detailed description of the provisions of the subsidized post-retirement life 
msurance. 

Valuation Allowance 

For purposes of estimating the Valuation Allowance required for fiscal 2008, we estimated the 
December 31, 2008 ABO for the Employee's Pension Plan (DB component only) to be $719.84 
million. This was based on the December 31, 2007 ABO fi!,'llre of $693.631 million projected forward 
with estimated current service cost, interest, less benefit payments. The Employee's Pension Plan 
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assets (DB component only), on a market value basis, projected to December 31, 2008 is estimated to 
be $630.33 million. 

As a result, the Plan's ABO exceeds the assets as at December 31,2008 (i.e., the Plan's "adjusted 
benefit asset" is less than 0 and there is no "expected future benefit" as those terms are defined in 
CICA subsections 3461.10 l) and no Valuation Allowance is projected to be required. A determination 
based on actual December 31, 2008 ABO and assets will be required to finalize the amount of 
Valuation Allowance for 2008. 
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Appendix B - Membership Data 

Description of Pension Plan Membership Data 

Our valuation of the pension plans as at December 31, 2007 was based on valuation data as at 
December 31, 2007. 

We have performed tests to verify reasonableness and internal consistency and are satisfied that the 
data is suf1icient and reliable for the purposes of this valuation. Basic statistics on the Employee and 
Acquired plan data are shown in the table below: 

Table 8.1 

WarSvc, 
Employee Acquired Exec, ERIP 1986, 
Plan (DB) Companies Discretionary ERIP 1991 

Actives (including lTD) 

Number 1,516* 6 20 N/A 

Average age 45.7 57.4 49.1 N/A 

Average credited service 15.9 3.3 14.5 N/A 

Average 2007 earnings $58,689 $70,316 < > N/A 

Pensioners (including survivors) 

Number 972 684 320 333 

Average age 62.5 76.2 67.0 78.8 

Average annual lifetime pension $20,656 $6,291 $5,004 $3,923 

Average annual bridge $4,491 $0 $780 $0 (averaged over all pensioners) 

* Includes 54 members on LTD and 41 members who S\.-i!ffclted to the DC component oft he Plan in respect of service after Ju(y 1, 20tH. 

Also includes 18 members >vho have been transferred to Emera on or after January 1, 2007 and vdwse benefits accrued after the date of 

transfer will be the sole responsibility of Emera as a participating employer under the Emp!o:vee Plan. Note that I of the I8 Emera 

employees is a member H-'hO s>virched to DC in 2001. 

< >Some earning figures not shmvn to protect confidentiality. 

Pension figures include the January I, 2008 cost of living adjustment. 

Data for the War Service, Executive Plan, Discretionary Plan, and ERIP I 986 and 1991 were provided 
by NSPI. Please refer to the actuarial reports for funding purposes as at December 31, 2007 for 
additional data information for the Employees' Pension Plan and the Acquired Companies Pension 
Plan. 

The following tables summarize the key data used in our valuation. 
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Table B.2 Employee Plan Active Members 

Age Credited Service 0 to 5 5 to 10 

Under25 Count 37 

A vg Credited 0.7 

Avg 2007 Earnings 35,344 

25 to 29 Count 57 10 

Avg Credited 1.4 6.5 

Avg 2007 Earnings 42,604 47,362 

30 to 34 Count 81 44 

Avg Credited 1.7 6.9 

Avg 2007 Earnings 50,600 46,878 

35 to 39 Count 85 46 

Avg Credited 1.9 7.5 

Avg 2007 Earnings 53,249 55,226 

40 to44 Count 46 50 

Avg Credited 2.0 7.5 

Avg 2007 Earnings 53,590 60,812 

45 to 49 Count 36 69 

A vg Credited 2.1 7.5 

Avg 2007 Earnings 52,563 59,300 

50 to 54 Count 13 36 

Avg Credited 2.4 7.4 

Avg 2007 Earnings 83,854 59,428 

55 to 59 Count 10 14 

Avg Credited 1.4 7.3 

Avg 2007 Earnings 55,083 51,192 

60 plus Count 1 5 

Avg Credited < > 8.1 

Avg 2007 Earnings < > 50,558 

Total Count 366 274 

Avg Credited 1.7 7.3 

Avg 2007 Earnings 50,366 55,905 

Some earnings .figures hidden to protect confidentiality. 

Age is rounded dmvn to the nearest birthday. 

10 to 15 15 to 20 20 to 25 25 to 30 

14 28 

11.7 17.4 

59,201 60,334 

11 70 43 4 

11.4 17.9 21.6 25.5 

54,404 64,706 65,462 47,771 

13 46 78 61 

11 '1 18.0 22.0 27.0 

74,436 66,551 63,728 67,112 

7 30 53 85 

11.5 17.5 22.5 27.7 

44,019 59,188 59,941 70,949 

4 14 22 36 

12.5 18.1 22.2 27.3 

53,016 48,065 57,157 56,225 

1 10 5 9 

< > 18.3 21.8 27.8 

< > 54,365 43,Q42 44,451 

50 198 201 195 

11.5 17.8 22.1 27.4 

59,590 61,981 61,867 65,332 

Avg_ Credited is the number of years credited for pension plan purposes (rounded down to the nearest integn). 

111e salary used is the annua!i::ed pensionable salary for the :vear ending December 3/, 2007. 

30 plus Total 

37 

0.7 

35,344 

67 

2.2 

43,314 

125 

3.5 

49,290 

173 

6.7 

55,403 

224 

12.8 

60,891 

6 309 

30.5 16.5 

59,410 62,893 

157 381 

32.4 25.0 

63,921 64,453 

57 157 

32.9 24.0 

64,723 58,110 

12 43 

32.9 23.1 

59,422 52,649 

232 1,516 

32.5 15.9 

63,769 58,689 

Includes 54 members on L11J and 4! members vdw stvitched to the DC component oft he Plan in respect of service after July I, 20t)]. 
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Table 8.3 Employees' Plan Pensioners 

Nearest 
Age 

Under25 
~~---

25 to 49 

50 

Count 

16 

10 

3 

Average Annual Average Annual Average Annual 
Pension Bridge Benefit 

1,701 1,701 

10,035 1,196 11,231 

15,476 2,496 17,972 

Total Benefit 
Payable 

27,209 

112,312 

53,915 

51 4 12,683 739 13,422 53,686 
·-·-~~---~---------~----------------- ____ "_M ___________ .. __ .. ___ M--------------~-------------------------
52 3 6,291 849 7,140 21,420 

----------------------- ---------~- --"" --"-- ---- ------- ------------------------ --- ------------~-
53 

54 

3 15,762 3,321 19,083 57,250 

10,549 --- ----------------- _ _:____ __ 
5 

55 19 22,954 

56 42 28,505 

25,234 57 37 

58 53 25,233 

59 _______ ~73~ 
60 90 

23,141 

22,731 

61 

62 

63 

64 

65 

81 21,323 

60 23,769 

61 19,686 
----- -----------------

41 21,170 

44 18,769 
------------- - ---------- - -- ---- ----

66 47 18,156 

42 --------'-19,258 

1,428 

6,978 

8,617 

8,685 

11,977 

29,932 

37,122 

33,919 

59,884 

568,710 

1,559,108 

1,255,001 

8,100 33,333 1,766,641 
--------------------------- --- ----------------------

7,179 30,320 2,213,354 

7,664 30,396 

7,395 28,718 

7,183 30,952 

6,691 26,377 

6,713 27,884 

2,469 21,237 

111* 18,266 

2,735,605 

2,326,170 

1,857,110 

1,608,969 

1 '143,224 

934,447 

858,520 

808,839 67 

68 45 18,190 97* 

19,258 

18,286 822,875 

922,722 

800,398 

641,296 

317,470 

69 47 
------ ---------- --- ------------------

70 35 

71 

72 

33 

23 
------------------=--~ 

73 9 

74 13 

75 12 

19,523 

22,869 

19,433 

13,803 

14,968 

21,292 

12,749 

76 

77 

3 13,316 

78 

79 

80 

81 

Average 
~~ 

Total 

----- ------------ - -------------
5 16,408 

3 

6 

3 

1 

972 

20,591 

18,665 

16,383 

< > 

$20,656 

Figures shown above include January 1, 2008 cost of living adjustment 

*Bridge payable to sun·iving spouse. 

< > Some figures not shovm to protect confidentialiry. 
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109* 19,632 

22,869 

19,433 -------- --- ------------- ------------

< > 

$4,491 

13,803 

14,968 

21,292 

12,749 

13,3_1_6 __ 

16,408 

20,591 

18,665 

16,383 

< > 

$25,147 

134,709 

276,791 

152,988 

39,947 

82,039 

61,774 

111,991 

49,148 

< > 

$24,442,796 
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Table B.4 Acquired Plan Pensioners 

PART1 

Average Annual Total Benefit 
Nearest Age Count Benefit Payable 

Less than 55 2 < > < > 

55 to 59 14 813 11,383 

60 16 634 10,150 

61 21 1,182 24,814 

62 13 1,995 25,934 

63 17 2,238 38,044 

64 12 2,940 35,281 

65 11 2,665 29,316 

66 8 3,720 29,759 

67 9 3,250 29,252 

68 7 4,241 29,685 

69 14 4,178 58,488 

70 10 4,029 40,286 

71 13 5,483 71,283 

72 15 6,063 90,944 

73 11 4,552 50,074 

74 21 8,304 174,384 

75 11 8,907 97,980 

76 19 8,561 162,653 

77 18 9,753 175,562 

78 17 5,987 101,778 

79 14 11,535 161,486 

80 21 10,924 229,412 

81 18 9,629 173,330 

82 23 8,511 195,760 

83 14 11,256 157,584 

84 16 11,685 186,960 

85 to 89 58 9,429 546,875 

90 to 94 36 7,535 271,266 

95 and over 12 6,141 73,688 

AVERAGE $6,696 

TOTAL 491 $3,287,679 

hgures shown above mclude Januwy !, 2008 cost of fnmg ad;ustment. 
< >Some figures nor shown to protect confidentiality. 
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PART II 

Average Annual 
Count Benefit 

0 -
9 1,571 

1 < > 

3 623 

5 1,961 

2 < > 

4 2,240 

4 5,445 

1 < > 

1 < > 

4 4,384 

12 4,987 

6 5,767 

8 3,126 

7 3,839 

5 5,778 

5 7,264 

5 4,939 

7 5,785 

8 8,432 

11 5,061 

10 6,691 

5 3,873 

5 8,677 

9 9,293 

9 5,020 

6 5,134 

24 6,604 

11 4,222 

6 5,036 

$5,261 

193 

Total Benefit 
Payable 

-
14,137 

< > 

1,868 

9,807 

< > 

8,959 

21,782 

< > 

< > 

17,537 

59,842 

34,603 

25,009 

26,876 

28,890 

36,321 

24,695 

40,497 

67,459 

55,675 

66,908 

19,366 

43,386 

83,636 

45,184 

30,803 

158,495 

46,439 

30,216 

$1,015,397 
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Table B.5 Exec and Discretionary Pensions 

Nearest Age Count Avg. Annual Pension Avg. Bridge Pension Avg. Benefit Total Benefit 

50 to 54 

55 to 59 

60 
·-----

61 

24 

26 
----

< > 

4,719 

3,877 

< > < > < > 

1,159 5,878 141 ,083 
.. ---------------------------

1,435 5,312 138,101 

40 4,553 
---~ ---------··----- --'-----

1,387 
·--------·-----·-----'-----

5,940 237,595 

29 6,272 1,380 7,651 221,888 62 

63 
~"""""""""""""""" -------------------

64 

65 

66 

67 --------- -----------------

68 

33 

24 

19 

15 

11 

12 

3,537 

4,116 

3,613 

4,174 

1,355 

1,354 

4,893 

5,470 

161,457 

131,284 

439 4,052 76,987 
-------' 

60' 4,234 63,507 

7,201 7,201 79,209 

< > < > < > < > 
---------- ----------------- ----------------------------~------ -------------------------- ---------------------------

69 

70 

71 

72 

73 

----

74 __ _ 

75 

76 

77 

78 

79 

80 

81 

82 
------------

83 

84 

85 to 89 

90 to 94 

95 plus 

AVERAGE 

TOTAL 

9 

5 

7 

3 
--------

2 

2 

2 

3 
----------

0 

4 

6 

3,173 gg• 

3,748 

2,872 

2,410 

< > < > 

< > < > 

< > < > 

1,670 

3,273 

3,748 

2,872 

2,410 

< > 

< > 

< > 

1,670 

4,896 4,896 

4,063 4,063 

4 1 ,523 1 ,523 

5 3,465 3,465 

2 <> <> <> 
----------------------- ---------------- --------------- ---------- ---------
5 1 ,854 1 ,854 

29,453 

18,739 

20,101 

7,229 

< > 

< > 

< > 

5,010 

19,583 

24,376 

6,091 

17,327 

< > 

9,270 

5 3,046 3,046 15,231 
----------------- --------- ---- --- -----------

18 2,243 2,243 40,378 
---- ----------------------- ----------------------------------
3 4,519 4,519 13,558 

< > < > < > < > 

$5,004 $780 $5,784 

320 $1,850,786 

Figures shown above include January I, 2008 cost of living adjustment. 

*Bridge payable to survin'ng spouse. 

< > Some figures not shmvn to protect confidentiality. 
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Table B.6 War Service and ERIP 1986 and 1991 as at December 31, 2007 

War Service ERIP 1986 and 1991 

Nearest 
Count 

Avg. Annual Total Benefit Nearest 
Age Pension Payable Age 

Count Avg. Annual Total Benefit 
Pension Payable 

74 1 < > < > 65 < > < > 

76 7 1.746 12,225 66 < > < > 
---------------- """"""" ___________ 

~. ----------·--·--·····-·· ... ····-·--· -------

77 1 
-----------

78 2 
-------

79 3 
----------------

80 

81 

3 

2 

< > < > 67 
-----------~·-----

< > < > 69 

1,051 3,153 70 
__________ " _______ -----------------------------

1,305 3,914 71 ________ .c__+l--
< > < > 72 

-···-········-··- ---- ----- ·-----··· ··-·· . -· -------tlc--
7 3,036 21,250 73 

1 < > < > 

3 3,148 9,444 

< > < > 

9 4,148 37,335 

20 4,331 

15 82 

83 
--------- -----1+-------·-·- -·····-·············-··· 

4,366 

5,015 

86,626 

65,488 

105,305 4 1,347 5,388 74 21 
··------- ______ " ___ -------------- ----- -- --·- . . . ··--·----·-------

84 

85 

86 

87 

88 

89 
-- ----------------

90 

91 

92 

93 

13 

6 

5 

8 

4 

5 

7 

3 

2,826 36,732 75 

2,984 17,906 76 

3,109 15,546 77 
. -·-· ··------··----·-------

3,417 27,340 78 

6,337 

4,156 

4,538 

9,891 

< > 

< > 

25,347 79 

20,780 80 

31,768 81 

29,672 82 

< > 83 
----· 

< > 84 

18 

27 

36 

4,647 

4,531 

3,857 

83,651 

122,349 

138,866 

14 3,556 49,790 
--- ------- - -- --- -~------- ------"-- -------------

20 3,630 72,591 

18 

13 

11 

9 

3,756 67,601 
--- ------ ------------------

4,143 53,860 

5,389 59,278 

3,772 33,944 

2,697 
--------- . 

6 

3 

16,184 

5,658 98 < > < > 85 

100 1 < > < > 86 

Average $3,330 Average 

Total 85 $283,009 Total 

Figures sh01vn above include indexing as at January 1, 2008. 

There are no bridge benefits, 

<>Some figures not shown to protect confidentiality. 
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Description of Health Plan Membership Data 

Employee data for health benefits was provided by NSPI as at December 31,2007. We have taken the 
following steps to review the data to ensure sufficiency and reliability: 

> The data for actives and post 1991 pensioners was compared to the pension valuation data as at 
December 31, 2007 for reasonableness. Approximately 90% of pension plan active members are 
enrolled in the health program, and 75% of pension plan retirees are enrolled in the health 
coverage. This is reasonable since there is an employee cost share component for the coverage. 

> The data for selected active members and post 1991 pensioners were cross-referenced with the 
pension plan data and found to be consistent. 

> We reviewed the data counts and age distributions in respect of pre-1992 retirees for whom NSPI 
reimburses the Province of Nova Scotia for health benefits, against actual data as at December 31, 
2004 and they are consistent. 

Table 8.7 NSPI Active Members Enrolled in Old Health Program 

Number with Number with Average Age 
Age Band Single Coverage Family Coverage Within Age Band 

Less than 30 8 7 26.8 

30-34 11 16 33.1 

35-39 11 30 37.9 

40-44 16 65 42.6 

45-49 15 90 47.6 

50-54 13 107 52.5 

55-59 9 44 57.0 

60-64 4 22 62.0 

Total 87 381 47.5 

Includes 7 members >vho have been tran.~ferred ro Emera on or after Janumy I, 2007 and have a total of 6 years ofservice with Emera. 

Table 8.8 NSPI (Post - 91) Pensioners Enrolled in Old Health Program 

Number with Number with Average Age 
Age Band Single Coverage Family Coverage Within Age Band 

<50 0 3 44.6 

50-54 8 4 52.8 

55-59 23 97 58.3 

60-64 55 165 62.2 

65-69 31 108 67.3 

70-74 18 37 71.9 

75-79 7 6 77.2 

> 80 2 0 84.3 

Total 144 420 62.9 
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Table 8.9 NSPI Active Members Enrolled in New Health Program 

Number with Number with Number with Average Age 
Age Band Single Coverage Couple Coverage Family Coverage Within Age Band 

Less than 30 65 20 9 25.9 

30-34 26 23 52 32.4 

35-39 33 17 83 37.5 

40-44 24 13 88 42.7 

45-49 28 39 108 47.3 

50-54 36 84 118 52.8 

55-59 9 61 22 57.0 

60-64 5 8 0 61.6 

Total 226 265 480 44.2 

Includes /6 members who have been transferred to Emera on or after January /, 2007 and have a total of 12.5 years of service with Emera. 

Table 8.10 NSPI Active Members Enrolled in New Dental Program 

Number with Number with Number with Average Age 
Age Band Single Coverage Couple Coverage Family Coverage Within Age Band 

Less than 30 64 21 10 25.9 

30-34 24 28 50 32.4 

35-39 33 18 83 37.5 

40-44 23 16 87 42.6 

45-49 28 39 111 47.3 

50-54 35 78 117 52.8 

55-59 13 59 19 57.0 

60-64 5 7 0 61.6 

Total 225 266 477 44.1 

Includes J(j members who have been transferred to Emera on or after Janumy /, 2007 and have a total of 12.5 years of service with Emera. 

Table 8.11 NSPI (Post- 91) Pensioners Enrolled in New Program 

Total Health 

Total Dental 
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Number with 
Single Coverage 

9 

11 

Number with 
Couple Coverage 

79 

79 

Number with 
Family Coverage 

26 

24 

Average Age 

58.1 

58.1 

MORNEAU 
SOBECO 

2012 GRA NPB IR-99 Attachment 10 Page 29 of 45



Pre-92 Pensioners Premium Reimbursement to Province ofNS 

We were provided with the counts of members with single and family coverage enrolled in policies 
5138, 6000, and 6500 under Province ofNS post retirement health plan for who NSPI reimburses the 
Province ofNS for a portion of the premiums. We gathered data provided by the Province of Nova 
Scotia as at December 31, 2004 for all of the retirees under policies 5138, 6000 and 6500 with single 
or family coverage who were still enrolled as at that date. We determined the present value of the 
future premiums as at December 31, 2007 assuming there was no change in the membership during 
2005,2006 or 2007. We then pro-rated the total present value for each group and coverage type based 
on the membership counts provided by NSPI as at December 31,2007. 

The following table presents the age distribution based on the membership as at December 31, 2004 
and also provides the membership counts as at December 31, 2007: 

Table B.12 Distribution of Pre-92 Pensioners based on December 31,2004 Membership 

5138 Single 5138 Family 6000 and 6500 6000 and 6500 
Age Band Single Family 

50-54 0 0 0 0 

55-59 2 0 3 

60-64 2 0 4 3 

65-69 0 13 2 

70-74 2 0 47 71 

75-79 2 0 100 131 

80-84 8 4 71 75 

85-89 16 6 72 41 

90-94 10 25 10 

95-99 2 0 9 4 

Total 44 13 341 340 

Number as at 
Dec.31,2007 39 10 352 267 
(provided by NSPI) 

Dental 

In addition to the employee data for health benefits under the old post -retirement health plan, NSPI 
provided data for retiree dental benefits. Retiree dental benefits are provided in special circumstances 
under the old post -retirement health plan, and do not form part of the standard benefits package. 
(Under the new post retirement benefit plan, dental coverage is provided). There are approximately 
22 retirees as at December 31, 2007 who are entitled to dental benefits on a 50/50 cost share under the 
old post-retirement health plan until they reach age 65. The average age of the 22 retirees is 61.0. 
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Life Insurance 

NSPI provides subsidized post-retirement life insurance up to age 65 for employees who elect to 
participate under the new health plan. We were not provided with specific data relating to this life 
insurance coverage, however we have complied membership data as at December 31, 2007 using the 
data provided by NSPI for the new health plan and earnings provided for the long service award 
valuation. (The previous year's long service award data was used to estimate the life coverage for the 
retired members.) 

The following table summarizes the data as at December 31, 2007 which was used to determine the 
Accrued Benefit Obligation in respect of the life insurance benefits. Note that active members who are 
projected to have less than 15 years of service at the assumed retirement age were not included in the 
valuation because, based on the plan's cost-sharing formula, the post-retirement life insurance 
premiums would be entirely paid by the retiree. 

Table B.13 NSPI Active Members Assumed to have Subsidized Post-Retirement Life Insurance 

Average Projected 
Coverage 

Age Band Count Average Service at Retirement 

Less than 30 94 1.9 461,053 

30-34 101 3.6 400,545 

35-39 131 6.9 352,634 

40-44 122 13.2 311,467 

45-49 152 19.6 277,500 

50-54 214 28.5 230,481 

55-59 82 29.0 191,598 

60-64 11 24.5 181,909 

Total 907 16.3 305,626 

Includes 16 members who have been transferred to Emera on or after Janumy 1, 2007 and have a total of 12.5 years of service with Emera. 

Table B.14 NSPI Retired Members Assumed to have Subsidized Post-Retirement Life Insurance 

Age Band 

Less than 55 

55-59 

60-64 

Total 

Page 29 

Count 

3 

85 

25 

113 

Average Coverage 

130,667 

183,906 

175,440 

179,921 

2012 GRA NPB IR-99 Attachment 10 Page 31 of 45



Appendix C - Summary of Plan Provisions 

Employees' Pension Plan 

Please refer to the actuarial report for funding purposes as at December 31, 2007 for a summary of 
plan terms. Effective July I, 2001, a defined contribution option was offered under the Employee's 
pension plan. Members who elected to participate in the defined contribution portion of the plan 
ceased to accrue service under the defined benefit portion of the plan, but retain a defined benefit 
pension based on final average earnings at termination or retirement in respect of credited service to 
July I, 2001. 

Acquired Companies Pension Plan 

Please refer to the actuarial report for funding purposes as at December 31, 2007 for a summary of 
plan terms. Included in the liability is the value of cost of living adjustment and survivor benefits in 
respect of member's paid up Government of Canada pensions. We note that this is a closed plan and 
there are no members accruing service. 

Executive Supplements, and Discretionary Benefits 

NSPI introduced a Supplementary Executive Retirement Plan ("SERP'') as at January I, 2001 to top-up 
benefits for all members who are capped under the Employees' Pension Plan by the maximum pension 
limits set out in the Income Tax Act. Previously, only certain executives were covered by the SERP. 
Generally speaking, the SERP has the same terms as the registered Employees' Pension Plan and pays 
a pension equal to (a) minus (b): 

a) the pension determined under the Employees' Pension Plan without reference to the Income Tax 
Act limits, 

b) the pension payable under the Employees' Pension Plan. 

The SERP benefits cover both defined benefit and defined contribution amounts that would otherwise 
exceed Income Tax Act limits. For the DC SERP, the word "contribution" would replace the word 
"pension" in the formula above. In addition, the annual rate of return on the DC SERP balances are 
deemed to be equal to the annual rate of return on the member's actual Employees' Pension Plan DC 
account balance. 

Certain members in the SERP have a different definition of pensionable earnings than that defined in 
the Employees' Pension Plan. For such members, this would be used to determine (a) above. There is 
no pre-funding of SERP benefits. Please refer to the SERP plan document for additional information. 

In addition to tbe SERP, any discretionary benefits granted by NSPI are included in this component. 
Such benefits are not pre-funded. 
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War Service, ER!Ps of 1986 and 1991 

War Service liability is in respect of service granted under the Nova Scotia Public Service 
Superannuation Plan ("PSSP") to members of Nova Scotia Power Corporation (the predecessor to 
Nova Scotia Power Incorporated). PSSP is responsible for paying the total pension benefit to such 
members. NSPI is responsible for reimbursing PSSP the portion of such benefits attributable to war 
service on a pay as you go basis. 

The ERIP 1986 and 1991 liability is in respect of certain additional benefits provided to members who 
retired under the early retirement incentive program (ERIP) offered in 1986 and 1991. The PSSP is 
responsible for paying the total pension benefit to such members. NSPI is responsible for reimbursing 
PSSP the portion of such benefits attributable to additional service granted under the ERIP on a pay as 
you go basis. 

Long Service Award 

Employees who retire from active service on an unreduced pension are eligible for a Long Service 
Award benefit. This benefit is also paid in the event of death in service. No benefit is payable to 
employees who terminate prior to retirement, or to those who retire early with a reduced pension. A 
member's benefit is based on his rate of pay on his retirement date. The benefit amount is I week's 
salary for each year of service, up to a maximum of 26 years of service. Effective August I, 2007 the 
long service award is closed to all new hires. 

Post-Retirement Health Care Benefits 

Existing ("Old") Post-Retirement Health Care Plan 

All NSPI employees who retired between privatization and December 31, 2003 receive benefits under 
the Old post retirement health care plan. Members who were active as at January I, 2004 may receive 
benefits based on either the Old or New Plan depending on a one-time coverage election. 

The Old Plan provides retired employees and their spouses (and eligible dependent children, if any) 
with I 00% coverage for all prescription drugs up to age 65, 100% of eligible hospital benefit costs, 
and 80% of extended health benefits. To be entitled to this post-retirement health benefit, employees 
must retire from active service and be eligible for an unreduced pension from the NSPI Employee's 
Pension Plan. Benefits are not provided to those who terminate prior to retirement. It is noted that the 
Prior Plan documents suggest that spouses and dependents are not eligible for coverage after the death 
of the member; however, we understand that the practice is to continue to provide coverage, and 
charge the applicable premium, in any such instance. We have therefore included the cost of lifetime 
benefits for surviving spouses, in accordance with Company practice. 

The cost of the Old Plan is shared on a 50-50 basis between the retired employees (and eligible 
spouses) and the Company. The premium charged is set by the insurance company considering total 
expected claims in respect of retired members only. The premium does not reduce at age 65, although 
drug coverage ceases at that time. Premiums differ between employees only in respect of coverage 
type, i.e., single or family coverage. 
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New Post-Retirement Health Care Plan 

This Plan applies to all employees hired on or after January I, 2004. However, all active employees as 
at January I, 2004 had a one time option to convert to the New Plan. 

Compared to the Old Plan, the New Plan adds orthodontic coverage, and caps drug dispensing fees at 
$7 per prescription and drug costs to the generic brand cost. Members who enroll in the New Plan are 
entitled to continue with both health and dental coverage after retirement up to age 65 if they meet 
eligibility requirements: 

> The member must have at least I 0 years of continuous service with the Company to be eligible for 
the post-retirement benefit. 

> Benefits are not provided to those who terminate prior to retirement. 

> The cost of the New Plan is shared between the employee and the Company, based on the retired 
member's continuous service at their date of retirement: 

Years of Continuous 
Service at Retirement 

1-9 

10- 14 

15-29 

30-34 

35 + 

Employer Paid Portion 

Not eligible to enroll in the Plan 

0% paid for by the Employer 

50% paid for by the Employer 

75% paid for by the Employer 

1 00% paid for by the Employer 

In addition to single and family coverage, the New Plan offers "couple" coverage, whereby any two 
family members may obtain health and dental coverage. Under the New Plan, no coverage is provided 
after the former employee attains age 65 (even if the spouse is still under age 65). 

Post-Retirement Health Benefits for pre-privatization retirees 

The cost to NSPI of benefits payable in respect of retired NSPC (the predecessor to Nova Scotia Power 
Incorporated) members who receive a pension from the PSSA is based on the premium assessed by the 
Province of Nova Scotia. 

Subsidized Post-Retirement Life Insurance 

NSPI provides subsidized post-retirement life insurance up to age 65 for employees who elect to 
participate under the new health plan. The cost-sharing of the life insurance premiums is based on the 
retired member's continuous service at their date of retirement as shown in the table above for the new 
post-retirement health care plan. 

For non-executives the coverage is equal to 3 times the employee's salary at retirement up to a 
maximum of $500,000. For executives the coverage is 5 times salary at retirement up to a maximum 
of $1,000,000. 
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Appendix D -Detailed Calculation Sheets 
Fiscal 2007 & Projected Fiscal 2008 
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NOVA SCOTIA POWJ>:R INCORPORATED- CICA 3461 with AVAS 

January l, 2007 to December 31, 2007 

All figures in thousands. 

"VA" means Valuation Allowance 
Sensitivity to 25 basis paints deerc.ase- ABO at beg of period !'!'A 4.1% 2.0% }.3'\. 
Sensitivih' to 25 basis points drerease- CSC {ER Pertion) J'\';A 7.6% ;-,L·A 5.3% 
Seusitivity to 100 basis points change in h~lth trend rates: 

Impact on total of service and illterest cost -.;/A NiA N'A N'A 
Impact on ABO at end of period N-'A N·A N'A N·A 

Pension Pension Pension Plan 
Plan for Plan for for Certain SERP 

Employees Employees Acquired Exec Supp 

I. EXPENSE (DComly) (DB enly) Companies Discretionary 
SSCltED RETURX O.V ASSETS NM 7.50% 7.50% 7.50"!. 

ASSVJIED DISCOL:NT RATE AT BEGINNING' OF PERIOD .W-t 5.15% 5.15% 5.15% 

ASSElJED DISCOVST RAl'E AT END OF PERIOD ,V;'.-'j 5.75% 5.75% 5.75% 

ClJRRFNT SERVICE COST $797 Sl2.004 $0 $249 

INTEREST ON ACCRUED BENEFITS 0 37,!56 2.222 1.575 
EXPECTED RETCRJ\ ON ASSETS 0 (41,526) (3.090) () 

STRAIGHT U:-<F AMORTIZATION OF 
fransitiona! Obligation (Assti) 0 (786) (409j 596 
Past Scrvice C osB () (134) 0 89 
Actuarial I .osscs (Gains) () 16,943 1.228 478 
Change in VA on adopting UCA .l--161 837 () 0 

CHANGE IN VAU)ATION AILOWANCF (837) 0 
SETTLEMEJ\TS & CCRTAILMENTS 0 0 
SPECIAL TERMINATION 
EXPENSE (INCOME) $797 $23,657 ($49 $2,987 

2. ACCRUED BENEFIT (ASSET) LIABILITY 

3. RECONCILIATION OF' ACCRUED BENE.FIT OBLIGATION TO ACCRUED BENEFIT ASSET (LIABILITY) 

2.0~1" t-8% 
J'\',A 2.4%, 

N·A N·A 
NiA N·A 

War Service 
ERIP 1986 Long 

nnd Service 

ERIP 1991 Award 
7.50% 7.50';'(, 

5.15% 5.25% 

5.75% 5.75% 

$0 S923 
6'J2 924 

0 

620 816 
0 

122 Ill 

$1,434 $2,774 

2.5%, 
3.4% 

11.2%. 
9.8% 

Post 
Retirement 
Employees 

(EROnly) Total 
7.50% 

5.25% 
5.75% 

$5S5 S1,U5\\ 
IJ 19 43,68!> 

0 (44,616) 

1,422 2.259 

230 !85 
(21) 18,86! 

0 837 
(837) 

0 
0 

$3,335 $..14,935 
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NOVA SCOTIA POWER INCORPORATED¥ CICA 3461 with AVA5 
January I, 2007 to December 31, 2007 
All figures in thousands. 
"VA" mcm;s VaJuation Allowance 

. PLAN COSTS FOR BENEFITS ACCRUI"'G 
Dt:RING TilE Pf:RIOD 

Employee Contribution~ 

:\-lARKKf·RELATEO VALl:E OF ASSETS (5 years) 
·•] Adjustment in respect of Year 
l Adjustment in respect ofYeJr •• 1 
I Adjustment in respect of Year ·3 
1 Adjustment in respect of Year ·2 
1 Adjustment in respect ofY<:m-. • 

5.799 

12S 
~.515 83 
7,496 298 

() 

0 0 
() () 

0 () 

MORNE!\U 
SOBECO 

2012 GRA NPB IR-99 Attachment 10 Page 37 of 45



NOVA SCOTIA POWER INCORPORATED* CJCA 3461 with AVAS 
January I, 2007 to December 31, 2007 
All figures in thousands. 
"VA' mN!;s V alu;rtjon Allowance 

ASSETS- :\1RV 
Opening V aiuc 

Member Comribmions 
Company Contributions 
!merest 
Bendit Payouts 

~:t~e!~~l~·~::~1 for previous 8$Scl g~;n/(l<mes) (end of year) 

ACCRU~:D BENJ<:fifT OBLIGATION 
Opening Value 
Benefit Improvements 

Total }.;mm~l Cost 
Interest 
Benefit Payouts 
Curtailments 
Expericn~e Loss due 10 Curtailment 

;t 

ASSETS- :\iarket Value 
Opening Value 
Member Contributions 

Company Contrib-~tions 
Expected Interest 
Benefit Pavouts ,, 

MRV) so 
w 

$558.875 
4.86') 
9,481 

41.526 
(28,41ll 

5,16; 

$711,672 

0 

16.373 
37.!56 

i28,4ll: 

0 
0 
0 

Se>!3.623 
-1,869 
9,48! 

~5.49-1 

(28.'1: 

:Jill;'">i 

$41.526 

$900 

F. RECONCILE VALUATION ALLOW A:o.ICE A~D CNA'-10RTIZED (proj«ted to end of period) 

Accrued &'nef1t (Asset) $144 ($67,?7-1) 

(a) Expected Future Benefit 

(b) Adjllsted Benefit Asoet (Accrued Asset less aggregate !<:osseo) 

(c) Valuation Allowan~e Required FOY (b)· (a) 

{dl Gnamortizod Valuation Allowance 

(c) Accrued VA EOY 

Addition to VA (c)- (d)- (e} 

:-.lA 

N:A 

N·.-\ 

N·A 

N,'A 

N/A 

0 
(88,050) 

0 

837 

0 
0 

$42.870 

0 
1.034 

3,090 

(4,3 "' 
(9)~) 

$44,5!2 
0 

$42,880 
0 

1,034 

3,093 

(4,31: 

($13.719) 

N'A 

N'A 

~:/\ 

N-A 

N'A 

SiA 

w 
() 

1,835 
0 

(1,&3:1 

0 

$32.655 
(j 

249 

!.575 

(1,83:' 

0 
() 

so 
0 

·1,835 
0 

(1,835) 

so 
50 

$11.567 

NA 
N.-A 

N-A 

;-.;-A 

NA 
N/A 

so 
0 

1,}14 
ll 

(Ll1:: 

0 

$13,865 

0 
692 

(Ll': 
0 

$0 
0 

1,314 

0 
(13(( 

so 
io 

$7,657 

N'A 
N'A 

:&:6. 
N:A 

N.."A 

~iA 

so 

2325 

$!7.841 
0 

0 
0 

so 
0 

2,325 
0 

(2,]25) 

$)(1.4')8 

N·A 

N-A 

1:-LA 
Nu\ 

:-:n\ 

NiA 

Po•t 

so 

lJ% 
0 

( 1,396 

: 
$21.722 

585 

l ,1!9 

(1.3%1 
0 

$0 

0 
!,396 

0 

(1,39:) 

$() 

$0 

$15,211 

N'A 

:-.JiA 

'iiA 

~fA 

$601,745 
·1,869 

17,385 

44.616 
(39.595) 

w:, 

$842.267 

0 

18,630 
43,68S 

(39,59;1 

5656.503 
4,869 

17,385 
~8.587 

(39.59:) 

$4~.616 

$1.555 

{$26,4!6) 

0 

(88,05~) 

?-37 
0 

0 
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NOVA SCOTIA POWER INCORPORATED- CICA 3461 with AVAS 
January 1, 2007 to December 31, 2007 
\.11 figt s 'n thousands ' '" ' "VA" means Valuation Allowance 

~ 5. A"ORTlHTiiriiEDUU: 

'I (ASSET) (Jan I. 2000) so 
?penl~! Bnl.n" 

,, 
() 

Cle<lng &I;"" 0 

"~"I 000 

VA on ADOPTI~G C'IC\ 3461 (Jan l. 2000) 
~:~ I 

"''"""I (~o;po•~• NA 
I ~·~ 

Romol;,,, '"''"""' ""' I 

I PAST SERVICE cosr '(ASSEf) {Dec31, 2000) N•A 

~~::~gC Balance NA 

~:: 1~:::::::~, ""'"lon ~"' I NA 

!PAST SERVICE COST I (ASSED (Octnbcr I, 2003) N'A 
~~~g-·Ba!ancc ~.~ I~:~::: I NA 
!Remaining Duration as at EOY {years) N•A 

~ 
jrAST SERVKE COST i (ASSET) (July I, 2004) ,.,, 

"' : ' July l) N•A 

~~~=:,"~:::.1m ~;' ,, EQY(; ~I 

~~AST ~~~VICE <:osT 1 (ASSJ<~n (Dec 31, 2006) N,\ 

"" I"""' c~~~~""' NA 

~~::::.; D"&lco M hl EOY IWMll 
N•A 

N•/ 

$0 

1;<,.~:.:··· D 
0 

IOpcni~~ &~lance to c\mortize 0 
0 

·I 0 
at end nf period o11 

Asset Rcru.rn 0 
Accrued Benefit Obligation 0 

!Total actuarial loss (gain) not amortizt'd so 

ITiJtai-~JJ~-~-i~~Y"A) l -md 

.~::~:; Pmim• PI" 

~ .~~:::::: 
(DBooM 

I I 

":::::: ':;;l: 
!)~~:; ,,'::: 

5.00 . 5.00 

$10.880 
~: 5.021 

837 ~; 4,184 
5.00 ,,, 

I ' 
$869 

~:: !) 

0 ~; 0 
0.00 ,., 

i 

S5.580 ~; () 

0 ~; 0 
000 N•i 

':'::'1 ~:~ 1))31 

~:;: ~:~ 
7.50 NIA 

~·~ ~;:~ 
~·~ ~;~ 
N'A NA 

. $185,845 "'··".'. 
ioiso;' 

' ]'~:~~~, 
7Ll67 

169A26 12.284 
16,943 1,228 

168,902 15,497 

40,626 2,435 

$i:~::!:) si!:;~:-1 

SlWJUZ} S14,ml 

War Servie{ 
SERP ERIP 198< 

s.~~:; 
ERIP ,;;: Aw"d 

I 

$8,616 S7,!9S $10,607 
3,579 5,719 4.895 

5% 620 816 

':~ 
3,099 4.079 

5.00 5.00 

~.: ~·~ 
N ,\ 

NA 

~:: ~·~ 
N ,\ 

N•.A ,, NA NA 

I ' ' 
$503 NO "' 251 ~:· 

,,, 
42 "' 209 

~:: ~ ,, 
5.00 

II 

$521 
~:· NA 

368 NA 
,n 

~; "' 321 NA 
6.75 N N 

~; ~; NA 
NA 

'" ~;~ 
NA 

~; '" N'A N 

~;: ~·~ ~:~ 
~; ~.:~ 

NA 

~;' '·' N•A 

I 

"·?~~ '""' . $2.60? . 
$2.898 

8.042 . ' 2,609 '~:~~-! 3.266 1,387 

4,777 1,223 1.114 
478 122 Ill 

7.564 2,487 2,787 

0 0 0 
(1,673 ,.<;;;) Sl,~~!: $5,891 $2,295 

,$~.4¥4 1 wwl $§193-l 

PO>t 

(ER Onlv Total 

'• 

$18.488 $29,373 
8,53~ 13,556 

1,422 2,259 
7,! !2 11.297 

5.00 

NA $!0,880 

~:~ 
5,021 
~57 

~:' 
4,184 

.I 

~·~ $),372 

251 

~:~ 
42 

209 
NA 

~·: $6,101 
368 

NA 47 

~; 32! 

N•A 

":~:;: NA 

~·~ ::::: 
N. 

' 
2.~:::0 $2,300 

2300 

230 230 
2.070 2,070 

9.00 

'"'·"'· 
'I;~~;: "}~~::':~' 

,,'lHi 
188,611 

18,861 

194,874 

() 43,061 
1,530 ,;;: ~:;: 
($833) <192,077 

'$3;349',1 S2l»;t7s-1 
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~OVA SCOTIA POWER INCORPORATED~ CICA 3461 with AVAS 
January 1, 2007 to December 31,2007 
All figures in thousands. 
"VA' mea"s Valuation Allowance 

6. EXPENSE~ NBW DISCLOSURE REQUJREMElaS 
COSTS ARISING I~ PERIOD 
CURRENT SERVKE COST 
INTEREST ON ACCRUED BENEFITS 
ACTUAL RETUR:"-1 ON ASSETS 
AMOCNTS AR!Sl:-lG FROM EVE:-.as IN THE PERIOD: 

Past Service Costs {Gains) 
Actuarial L<:>s&es (Gai1J5) on Accrued Bemfrt Oblig:ation 

SFTfLJ;~tFNTS & Cl'RTAILMENTS 
OTilER 
FIJT!;RE BENEFIT COSTS BEFORE ADJUSTMENTS 

Pension 

Plan for 

Employees 

(DCnnly) 

$797 

0 
0 

0 

0 
0 
0 

$797 

ADJUST:MENTS TO RECOGNIZE LO:-.G-TER:\1 NAT\.'RE OJ< COSTS 
IMPACT OF DEFERRED RECOGNITIOl\ ON 

Transitional Ob!igMion (Asset) 
Current Year Return on Plan AssetsH 
l'ast Service Costs~ 
AC!uarial Loss (Gain) other than th~ current year return on as~et5* 

VALUATION ALLOWA»CE 
BENEFIT COST (INCOME) RJECOGNIZED FOR THE PERIOD 

0 
0 
0 
0 

$797 

Pension 

Plan for 

Employees 

(DB only) 

512.004 
37.156 

('!00) 

0 
{43.659) 

D 
D 

$4,601 

(786) 
(40.626) 

(134) 
60,602 

0 
$23,657 

"' Equal to ( l) current ;.ear ammtizaticn of (gain)'io~s subtract (2) (gain); loss incurred in the current year 
H Actual return en plan a.o~ctS, ks:; exp<Xted return <:>n plan assets determined on a market related basis 

Pension Plan 

for Certain SERP 

Acquired Exec Supp 

Companies Discretionary 

$D $249 

2.222 1,575 

{655) 0 

0 
(1.796) (1 ,673) 

0 0 
0 

$229) $151 

(409) 59& 

(2.·H5) 0 
0 89 

-'.024 2.l5i 
G 0 

($49) $2,987 

\Var Service Post 

ERIP 1986 Long Retirement 

••• Sen'ice Employees 

EIUP 1991 Award (ER Only) Total 

$D 5923 $585 $14,558 
692 924 1,1!9 43,683 

0 0 0 (1.555) 

0 0 
(!92) {68) 1.5~0 (4)J\58) 

0 0 
0 

ssoo $1,779 $3,234 $10,83.1 

620 816 1,422 2.259 
0 0 (43.061) 
0 II 230 185 

3!4 179 (!,551) &4,719 
0 0 0 0 

$1.434 $2,774 $3,335 $34,935 
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NOVA SCOTIA POWERJNCORPORATED-CICA3461 with AVAS 
January J, 2008 to December 31,2008- Projection for 2008 
All figures in thousands. 

''VA" means Valuation Allowance 
Sensitivity to 25 basis poims decrease -ABO at beg of period N/A 4.1% 2.0% 3.3% 
Sensifivitv to 25 basis oints decrease- CSC (ER Portion) N:A 7.6% NiA 5.3% 

Sensitivity to 100 basis points change in health trend rates: 
Impact on total ofservice and interest wst NiA NiA N!A );/:\ 

lm act on ABO at end of riod N/A NiA N!A N!A 
Adjustment for change in discount rate 

I. EXPENSE 

OFPERJOD 

$872 

0 1,735 

0 0 

0 596 
0 89 
0 1,047 279 
0 0 0 
0 0 0 
l) 0 0 

2. ACCRUED BENEFIT (ASSET) LIABILITY 1078918 

DC 

3. RECONCILIATION OF ACCRUED BENEFIT OBLiGATION TO ACCRVED BENEFIT ASSET (LIABILITY) 

!.8% 3.4%. 

N/A 3.1% 

N!:\ );iA 
NiA N!A 

713 963 

0 0 

620 816 
0 0 

99 99 

0 0 
0 0 
0 0 

2.2% 
3.5% 

10.4% 

8.6% 

Total 

$12,863 

l ,322 46A47 

0 

I ,422 
230 

0 
0 
0 
0 
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:\:OVA SCOTIA POWER INCORPORATED~ CICA 3461 with AVAS 
January 1, 2008 to Dceember 31,2008- Projection for 2008 
AIJ figures in thousands 
"VA" means Valuation A!lowanco: Pension 

Plan for 
Employees 

4. WORKSHEETS {DC only) 
A. H:'liASCIAL POSITIO:"<< Ql<' THE PLAN 

AT BEGIN:'\ING OF PERIOD 

Assets (Market Value) N:A 
Accrued Benefit Obli ations 144 

'" Ius (Deficit) ($144) 

B. PLAN COSTS FOR BESEFITS ACCRU;o;G 
DURI:'IIG THE PERIOD 

Fmployee Contributions );/A 
Company Norma! Cost 872 
Cost of Benefits Ace ruin $872 

C. MARKET-RELATED VALUE OF ASSETS (5 years) 
Annual Adjustment in respect of Year "5 $0 
Annual Adjustment in respect of Year -4 () 

Annual Adjustment in respec1 ofYear·3 0 
Annual Adjustment in respect ofY ear -2 0 
Annual Adjustment in respect of Year ·1 0 

Pension Pension Plan 
l'lan for for Certain 

Employees Aetjuired 
(DB only) Companies 

$600,462 $40,255 
693,631 40,624 

($93,169) ($369) 

$5,025 so 
10,162 0 

$15,187 so 

$5.799 $2!0 
128 (356) 

4,5!5 83 
7,496 298 

{8.125) (487) 

War Service 
SERP ERlP 1986 Long 

Exec Supp •nd Service 
Discretionary ERlP 1991 Award 

$0 so $0 
30,971 JJ.OS! !7.295 

($30,971) ($13,051) ($17,295) 

$0 $0 so 
250 0 9!6 

$250 $0 $916 

so so so 
0 () 0 
0 0 0 
0 0 0 
0 0 0 

Post 
Retirement 
Employees 
(EROnly) Total 

$0 $640,717 
23,560 8!9,276 

($23,560) ($178,559) 

$0 $5,025 
663 !2,863 

S66J $17,888 

so 
() 

0 
0 
0 
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NOVA SCOTIA POWER l~CORPORATED- CICA 3461 with AVAS 
January I, 2008 to D«:ember 31, 2008- Projection for 2008 
All figures in thousands 
"VA" means Valuation Allowance .~::·;:; 
4. IEETS 
I"· cKvnc • •v·'' TO'"" OF PERIOD· >Ink<! Rdnt.d Vnln• 

ASSETS" MRV 
Opening Value "·' \1emberContributions ,;,; 
Company Contributions ''·' !ntere;,t "·' Benellt Payouts "" ~:RV Ad:~~;ment tOr prevmus asset gai!L/(losses) (end of year) ,!,< 

"" 
ACTRVED BE"'EHT OBLIGATIOS 
Opening Value $144 

Benefit Improvements "" fota! !\lonna! Cost '/A 
Interest 'iA 
Benefit Payouts NiA 
Curtailments '/A 
Experience Loss due to Curtailment WA 

LiobiliO" Scnkd 
I 

Oblig•Oon" end of p•dod . 

so 

'«, ' PERIOD· Sb<k•t Volne 

ASSETS. Market Value 
Opening Value ~;~ /l.,!t:mber Conuibutions 

Company Contributions ~;~ Expected Interest 

Benefit Payouts 
~:~ '""""'"' '"""' I 1 AuetV•lne · N/A 

NIA 

~ ' 

ASSETS, G•irul.o» ' 
Fxpectcd on MRV) $0 
Actual Retum (lv!Vj so 

~=:·;:; 
(DR nnl;l 

$59!.507 

5.025 
8,831 

43,815 

''::;~ 
0 

$693,631 

0 

15.187 
39,502 

(28,4761 
0 
0 

1 

($89~30) 

$600,462 

5,025 
8,831 

44,486 
(28:476 

0 
$630328 

$43,815 
$44.486 

J<. RECONCILE VALUATION ALLOWANCE A:'IID USA:\toRTIZED (projected to end of period) 

Accrued Benefit (Asset} $0 ($6!,130) 

(a) Expected Fntnre Bene!lt N!A 0 

(b) Adjuskd Ben<:fit Asset (Accrued Asset less ag,_l\regatc losses) :-.li;\ (86,169) 

(c) Valuation Allowance Required EOY (b)" (a) :-.1!;\ Q 
(d) Cnmnortized Valuation Allowance ;...;!;\ 837 

(e) Accrued VA EOY N/A 0 

Addition to VA (c)- (d)- (c) N/A 0 

Pen<inn PI" 

'c"'''" 
i 

$41,750 

0 
1,07<) 
),010 

(4303 

': 
$40,624 

0 

0 
2,212 

(4,30; 

0 
0 

$38,533 

$2,751 

$40,255 
0 

1.079 
2,898 

(4,30~1 

$39,929 

:;::: 

{$14,958) 

'<!A 

"i!r\ 

~ 
\//A 

N/A 

NfA 

War Scrvic1 

,ss•.~: ERIP 198< 
s,~:,:: 

ERIP ,;;~ Aw"d 

so so so 
0 0 0 

1,851 1,297 2Jl04 

0 0 0 
{1.851 {1,29; (2.oo:: 

: 0 0 
so 

$30,971 SLUJ51 S\7,295 

0 0 0 

250 0 916 

{::~~~ 
713 963 

{1,297) (2,0041 
0 0 0 
0 0 0 

(fit 0 0 

~461 ($17,170) 

so so so 
0 0 0 

1.851 1,297 2,004 
0 0 0 

(1,85;) (1,29;) (2,00:1 

so $0 

so $0 $0 

($31,1051 

;: :: :: 
$22.665 $7,792 $11,288 

N:A NrA NIA 

NiA :\/A 1-h\ 
N/A N/A N/A 

N/A N/A N/A 

!'\/A NiA N!A 

N/A \'/A NIA 

.. , 
fER Onl;l To"" 

$0 $633.256 

0 5.025 

!.813 16,875 

0 
(;;:~~~~ (1,81:) 
. 9.56: 

() 

Fa 

$2.3.560 $819.276 

0 0 

663 17.016 
1)22 46,447 

(1,813) (J9,744 
0 0 
0 0 
0 1144 

W7 

($23,73; 

so $640,7!7 

0 5,025 

1,813 16,875 

(1,81:1 4~:~!:) 
0 

so $670,25 

so $6io.25 

so ::i so 

ST1,(J35 ($17,308) 

N/A 0 

:-.1/A (86_169) 

N!A 0 
;...;:;\ 837 

N:'A 0 

NiA 0 
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NOVA SCOTIA POWER INCORPORATED- CICA 3461 with AVA5 
January l, 2008 to December 31, 2008- Projection for 2008 
\II figures in thousands 
"VA" means Valuation Allowance 

. :.::';:; 
I 

~ORTIZATION SCHEDULE (DC only) 

OBLIGATION! (ASSET) (Jan I. 2000) $0 

Op'"'"'· Balan« l) 

~::::~ .;;~~". 
0 
0 

' "" 0.00 

!cHANGE in VA on ADOPTI:oiG C"ICA 3461 (Jan 1, 2000) "" 
~~:::::;;"'''"'' N!A 

N/A 

~~lo.ing Bal;"". "" ' ' t EOY (yoan) N/A 

0.00 

COST I (ASSET) (Dec 31, 2000) N!A 

Ni•' 

~~::;:::n:;;~" '"' "·' Nicl 

' tEOY iyoaG) N!A 

N/1 

. 'COST! (ASSET) (October 1, 2003) N!.' 

IOJ~n";~B'''"" ,,,, 
IAnn"'l NIA 

~~l"mgB;l~:~tinn"" EOY ]yn=l 
N!A 
NIP 

\RSPa.atJ,Iy 1,2004 N!.· 

' . COST! (ASSET) (July 1, 2004) N.•., 

lP'ni~~l I NIA 

:~mua! ~o~poncnt lhalf"year starting July l) ~;; 
:']o;mg : Dnmtinn a<" EOY (yn=l NIA 

\RSP" >I On< 31,2006 N/; 

. COST I (ASSET) (Dec 31. 2006) 
~~:: IOpnni~g.,BnlruiCC 
NIA 

l:)n\mgB;I;:::tinn a>" EOY (yoa~] N!A 
N•A 

0.00 

CNEl /(GAIN) 'Z 
~~~:.~~ "'"""~"'" .. 

I .'i >. 
! 

0 
()4 

0 
0 

to be amortized 0 
!Actuarial loss (gain) at end of period on 

- AssdRdum 0 
- Accrued Benefit Obligation 0 

i 1 w~s tgainJ fi{)t anwrliltd so 

ft:#t;UCW:hyt'Urulffl«ti_~~JGaiusHk~-VA) I ii>! 

p~==·::. 
Pon,ion Plan 

ccoc;ain 

(DBonl) i 

I 

!$10.216) 
••: :2? 

{3;~;;: ";:~ 
''::;· ";'~: 

$10,880 N•A 
4,184 N•A 

837 N!A 
3,347 N!A 
4.00 NO 

12.00 12.00 

$869 N/A 
0 Nlll 
0 N•A 
() NIA 

0.00 N!A 

11.00 N/i 

$5,580 N!A 

0 Ni., 

0 N!A 
0 N!A 

0.00 N!A 

II .00 Nil 

]$7;;::· N!A 

N!A 
{134) NA 

~8:~: ~;; 

NIA Nil 

N!c\ N!A ,,,, Nc.A 
N/\ ~:; Ni.l 

"'' N!A 

10.00 10.00 

.. 5165.869 $16.136 

174,824 !::~~~ 69,363 
105,46! 10,466 

!0,546 1,047 
155,323 15,089 

(671) 112 
!4,673 0 

$169,325 $15,201 

$165,3181 :S-1':5;:$62-J ' 

WuSmi<o 

E,.:;~~: 
ERIP 1986 

So~:,:: and 

ERIP 1991 Awud 

I 

$8,616 $7,!98 $10,607 

2,983 3,0{)9 4,079 

5% 620 816 
2.387 244~ 3,263 
4.00 4.00 

N!A N.A WA 
N!A N!A N/A 
NiA N!A N!A 
Nhl N!A N!A 
Nil NiA N!A 

12.00 12.00 12.00 

$503 N/A N!c\ 

209 NiA N!A 
42 N/A 

~::: 167 
~:~ 4.00 N!A 

11.00 , .. N!A 

$521 N1A 

~::: 321 NiA 

47 ~;~ N!A 
274 N!c\ 
5.75 NIA N!A 

N!A "" N!A 

N/cY 
~;~ NIA 

Nli' NIA 
N!A NiA N/,\ 

N!A 

~::~ 
N•A 

X/A Ni.\ 

Nil N!A N/A 

N!A N/A 
~:: N/,Y 

~;: Ni1' ~:~ N!A N/A 

"" N!.\ Nf,\ 

10.00 10.00 10.00 

55891 )23?~ ~';'': 
• •• ,. ·.·. s.a01 

2295 
.. 

2,719 
3Jl97 1,305 1,730 
2,794 G90 990 

279 99 99 
5,612 2.196 2,620 

0 0 0 
124 0 714 

$5,736 $2.196 $3,334 

Sll,$6<] $4.1i?5l ·S<$97) 

Po\! 

(ER Only) Total 

$18,488 $29,373 

7.112 11,2{)7 

1,422 2.259 

s:~~ 9,038 

~;;~ $10,88{) 
4,!84 

NiA 837 
N/A 3,347 
N!A 

12.00 

N/A s 1,372 

N!A 209 

~;~ 42 
167 

N!A 

N!A 

~;:; $6,101 
321 

~;~ 47 
274 

NiA 

N!,\ 

N/A '";;::: N!A 
N!A ,:::: 
~::: 

10.00 

2~7~
0 $2,300 

2,070 
230 230 

1,840 1,840 

8.00 

101m 

i't!!' ..,.'';;;:~;.;., 

,,;:;:: 199,538 
77,299 

0 120,701 

0 12,()70 

!833] 180,007 

0 17:~~~) 1,686 
$853 $196,645 

Sl!;!l!>) ~,!!ll¥] 
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NOVA SCOTIA POWER INCORPORATED· CICA 3461 with AVA5 
January 1, 2008 to December 31,2008- Projection for 2008 
All figures in thousands 
"VA" means Valuation Allowance Pension Pension 

Plan for Plan for 
Employees Employees 

6. EXPENSE· NEW DISCLOSURE REQUIREMENTS (DC only) {DB only) 
COSTS ARISING IN r>:RJOD 

r SER~~c:,;;~~1BENEFITS $87~ S\0,162 
39,502 

'l . · - ON ASSETS 
.,~A~~;·:~~~·~:~;~lNG FROM EVH<TS IN THE PERIOD: 

() (44.486: 

Past Service Costs {Gains) () 0 
Actuarial Losses 1 (Gains) on Accrued Benefit Obligation () 14,673 

M:'J 1 Lt:vu:;~·,,-., <~<. CL1RTAIL.'v1ENTS 0 0 
[OTHER () () 

'" ' ' < <>'G. TER" 'AT ERE 

I"P•\llOf . . · "i'"'""""'"" 

';;: · Tnms!hona! Obhganon IA~set) 0 
Current Year Rdum on Pbn Assets** 0 
Past Service Costs* 0 

,::~: Actuarial Loss {Gain) other than the current ye~r return on assets* 0 
() 0 

* Equal to ( l) current year amortization of(gain)/loss subtract (2) (gain)/ loss incurred in the current year 
**Actual return on plan as:>ets, less expected retum on plan assets detennined on a market related basis 

Pension Plan 
for Certain 

Acquired 
Companies 

:.:;~ 
F2.898) 

0 
0 
0 
0 

:::;: 
0 

I ,047 
0 

War Service 
SERP ERIP 1986 Long R<ti~ Exec Supp and Service Emp 

Discretionary ERIP 1991 Award (ER Total 

S250 ,;: $9\6 $663 
·:~::; 1,735 963 !,322 

() () 0 0 (47_384) 

0 0 0 0 0 
124 0 714 1,686 17,197 

() () () 0 () 

0 () () 0 () 

596 620 816 1A22 2.259 
0 0 0 0 559 

89 II 0 230 1&5 
155 99 (61:: (1.68:: 15.127) 

0 0 0 
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Executive Summary 

Purpose 

This report presents the results of the actuarial valuation of Nova Scotia Power Incorporated ("NSPI") 
post-employment benefit plans for accounting purposes as at December 31, 2008. NSPI retained the 
services of Morneau Sobeco to perform this actuarial valuation. 

This report presents the results of our calculations, and was prepared: 

> to determine the benefit cost for fiscal2008 and the Accrued Benefit Obligation for post­
employment benefits as at December 31, 2008; 

> to estimate the benefit cost to be recognized for financial statement purposes for fiscal 2009; and 

> to provide the information and the actuarial opinion required by NSPI' s auditor under Section 
3461 of the CICA Handbook. 

The following post-employment plans are included as part of this report: 

Pension: a) Employees' Pension Plan (both defined contribution and defined benefit), b) the Acquired 
Companies Pension Plan, c) Supplementary, Executive and Discretionary pensions, and d) War 
Service, ERIP 86 and 91 pensions. 

Non Pension: a) Long Service Award, and b) Post-Retirement Health Benefits which includes the Post­
Retirement Life insurance Plan. 

We are not aware of any other post-employment benefit plan sponsored by NSPI. 

Page 1 
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Summary of Results 

The following table shows the Accrued Benefit Obligation, balances of unamortized amounts and the 
Accrued Benefit Liability as at December 31, 2008 and December 31, 2007 with respect to the plans 
providing post-employment benefits for employees of Nova Scotia Power Incorporated ("NSPI"). All 
figures in thousands. 

Discount and Inflation Rate end of year 

Market Value of Assets 

Accrued Benefit Obligation 

Surplus (Deficit) 

Aggregate Unamortized Losses (Gains) 

> Transitional 

> Past Service 

> Actuarial Experience 

Accrued Benefit Asset prior to Accrued Valuation 
Allowance 

(Accrued Valuation Allowance) 

Carrying Amount of Accrued Benefit Asset net of 
Accrued Valuation Allowance 

Figures may not add up exoctly due to rounding. 

December 31, 2008 

7.50% I 2.50% 

$508,817 

703,204 

($194,387) 

9,038 

1,416 

200,065 

$16,132 

0 

$16,132 

A reconciliation of the change in the Accrued Benefit Asset is as follows: 

Accrued Benefit Asset as at December 31, 2007 

(Benefit Cost) Income for 2008 

Company Contributions for 2008 

Accrued Benefit Asset as at December 31, 2008 

(Accrued Valuation Allowance)* 

Carrying Amount of Accrued Benefit Asset as at December 31, 2008 

Figures may not add up exoctly due to rounding. 

* As at December 31, 2008, no Valuation Allowance is required 

December 31, 2007 

5.75% I 2.50% 

$640,717 

819,276 

($178,559) 

11,297 

1,601 

192,077 

$26,416 

0 

$26,416 

$26,416 

(26,961) 

16,677 

$16,132 

0 

$16,132 

The following table shows the estimated benefit cost for 2009 as compared to the actual benefit cost 
for 2008. The benefit cost figures shown exclude the costs in respect of service after January 1, 2007 
for employees who have been transferred to Emera Inc. The figures in respect of Emera Inc. are 
presented in a separate report. All figures in thousands. 
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Costs Arising in the Period 

Employer Current Service Cost 

Interest Cost 

(Actual Return on Plan Assets) 1 

Amounts Arising from Events in the Period: 

> Past Service Costs I (Gains) 

> Actuarial Losses I (Gains) on ABO 1 

Future Benefit Costs Before Adjustments 

Adjustments to Recognize Long-Term Nature of Costs 

> Transitional Obligation I (Asset) 

> Current Year Return on Assets 1 

> Past Service Costs I (Gains) 

> Actuarial Losses I (Gains) other than current year return on assets 1 

Total Benefit Cost I (Income) Recognized for the Period 

Figures may not add up exactly due to rounding. 

Estimated 2009 

$8,749 

51,582 

(36,651) 

0 

0 

$23,680 

2,259 

(11 ,725) 

185 

368 

$14,767 

Actual2008 

$12,723 

46,549 

112,794 

0 

(139,561) 

$32,505 

2,259 

(159,619) 

185 

151,631 

$26,961 

1. Although the ~ of these four items will not change when the benefit cost for 2009 is finalized, the total amount will be re-distributed 

amongst the items based on the actual experience of the post-retirement benefit plans during 2009. 

Changes since the Previous Valuation 

We are not aware of any material changes to the post-retirement plans during 2008. Furthermore, we 
are not aware of any planned material changes for 2009. 

NSPI's management reviewed the accounting methods and assumptions and has made the following 
revision since the previous valuation as at December 31, 2007: 

> The discount rate of 7.50% per annum as at December 31, 2008 is based on the annualized yield of 
A rated bonds with the same duration as the obligations (12 years duration based on 7.5 0% 
discount rate) at the valuation date. The prior valuation used a 5.75% discount rate and the 
duration was 14 years. 

> The assumed return on assets has been revised to 7.25% starting fiscal2009. For fiscal2008, 
7.50% was the assumed return on assets. 

> Based on recent experience, the assumed retirement age for active members has been updated to 
age 58. Previously age 59 was assumed. 

There were no other changes to the actuarial assumptions since the last valuation. 
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Section 1- Balance Sheet 

Statement of Financial Position 

The financial position of each benefit plan providing post-employment benefits is determined by 
comparing the value of assets available to the actuarial liability (referred to as the Accrued Benefit 
Obligation or ABO) for the benefits earned up to the valuation date, assuming the benefit plan 
continues indefinitely. We note that, as is commonly the case in Canada, NSPI has no assets backing 
up any of its plans providing post-employment benefits other than those in NSPI' s registered pension 
plans. 

The following table shows the Accrued Benefit Obligation as at December 31, 2008 for active 
employees and retirees based on the plan provisions in effect at the date this report was prepared, as 
summarized in Appendix C. Appendix A provides the actuarial assumptions used and details on the 
methodology used to determine the Accrued Benefit Obligation for active employees and retirees. 

Table 1.1 Balance Sheet as at December 31, 2008 (thousands) 

WarSvc, 
Employee Employee Acquired SERP, ERIP 86 Long 
Plan (DC) Plan (DB) Plan Exec and91 Service Post-Ret 

Pension Pension Pension Pension Pension Award Health Total 

Assets (Market) N/A $477,876 $30,941 $0 $0 $0 $0 $508,817 

Accrued Benefit N/A 595,203 34,519 26,441 11,008 15,773 20,260 703,204 Obligation 

Surplus N/A ($117,327) ($3,578) ($26,441) ($11,008) ($15,773) ($20,260) ($194,387) 

Unamortized 
Transitional N/A (3,142) (1 ,639) 2,387 2,479 3,263 5,690 9,038 
Losses (Gains) 

Unamortized N/A (865) 0 441 0 0 1,840 1,416 Past Service 

Unamortized 
Actuarial N/A 181,201 20,175 909 732 1,465 (4,417) 200,065 
Losses (Gains) 

Accrued 
N/A $59,867 $14,958 ($22,704) ($7,797) ($11,045) ($17,147) $16,132 Benefit Asset 

Figures may not add up exactly due to rounding. 

There is no accrued valuation allowance as at December 31, 2008. 

Appendix A summarizes the assumptions used for this valuation, determined by NSPI in accordance 
with CICA 3461. Detailed figures are presented in Appendix D. 

Page4 
MORNEAU 

SOBECO 

2012 GRA NPB IR-99 Attachment 11 Page 6 of 46



Section 2 - Income Statement 

Plan Benefit Cost 

The net benefit cost of a post-employment plan for a fiscal year is the sum of the following 
components: 

(A) Costs Arising in the Period 

> Current service cost; 

> Interest cost on liabilities; 

> (Actual return on the market value of Plan assets) 1
; 

> Past service costs I (gains) 2
; 

> Actuarial losses I (gains) on liabilities 3; 

> Other costs such as special termination benefits 

(B) Adjustments to Recognize Long-Term Nature of Costs 

> Amortization of the transitional obligation (asset); 

> Impact of deferred recognition on the current year return on Plan assets 1
; 

> Impact of deferred recognition on past service costs 2
; 

> Impact of deferred recognition on actuarial losses I (gains) on liabilities 3
; 

> Amortization of initial valuation allowance; and 

> Current year change in required valuation allowance 

Notes: 

As a result of changes to CICA 3461 during 2004, a number of expense components shown previously must now be shown separately as two 

components to derive the benefit cost: 

1. The sum of these components previously shown as Expected Return on Assets. 

2. The sum of these components previously shown as Amonization of Past Service Costs. 

3. The sum of these components previously shown as Amonization of Net Actuarial Loss (Gain). 
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Table 2.1 shows the reported benefit cost (in thousands) for fiscal year 2008. 

Table 2.1 Benefit Cost (Income) for 2008 (thousands) 

WarSvc, 
Employee Acquired SERP, ERIP86 Long 

Plan Plan Exec and 91 Service Post-Ret 
Pension Pension Pension Pension Award Health Total 

Costs Arising in the Period 

Current Service Cost $10,894 1 $0 $250 $0 $916 $663 $12,723 

Interest Cost 39,502 2,212 1,837 713 963 1,322 46,549 

(Actual Return on Assets) 2 106,704 6,090 0 0 0 0 112,794 

Events in the Period: 

> Past Service Costs I 0 0 0 0 0 0 0 (Gains) 

> Actuarial Losses I (124,641) (4,014) (4,703) (1 ,464) (1,155) (3,584) (139,561) (Gains) on ABO 

Future Benefit Costs 
$32,459 $4,288 ($2,616) ($751) $724 ($1,599) $32,505 Before Adjustments 

Adjustments to Recognize 
Long-Term Nature of Costs 

> Transitional Obligation I (786) (409) 596 620 816 1,422 2,259 (Asset) 

> Current Year Return on (150,519) (9,100) 0 0 0 0 (159,619) Assets 3 

> Past Service Costs 4 (134) 0 89 0 0 230 185 

> Actuarial Losses I 135,187 5,061 4,982 1,563 1,254 3,584 151,631 (Gains) on ABO 4 

Total Benefit Cost (Income) $16,207 ($160) $3,051 $1,432 $2,794 $3,637 $26,961 

Figures may not add up exactly due to rounding. 

1. Employee Plan current service cost shown above includes both DB and DC components. 

2. A positive figure represents a negative return for the year. Conversely, a negative figure denotes a positive return for the year. 

3. Actual return on plan assets, less expected return on plan assets determined on a market related basis. 

4. Equal to (a) current year amortization of (gain )!loss less (b) (gain )!loss incurred in the current year. 

There is no Valuation Allowance required in respect of 2008 reporting. 
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Table 2.2 shows the development of projected benefit cost (in thousands) for fiscal year 2009. 

Table2.2 Estimated Benefit Cost (Income) for 2009 (thousands) 

WarSvc, 
Employee Acquired SERP, ERIP86 Long 

Plan Plan Exec and91 Service Post-Ret 
Pension Pension Pension Pension Award Health Total 

Costs Arising in the Period 

Current Service Cost $7,2071 $0 $197 $0 $798 $547 $8,749 

Interest Cost 43,868 2,433 1,915 778 1,122 1,466 51,582 

(Actual Return on Assets) 2 (34,511) (2,140) 0 0 0 0 (36,651) 

Events in the Period: 

> Past Service Costs I 0 0 0 0 0 0 0 
(Gains) 

> Actuarial Losses I 0 0 0 0 0 0 0 
(Gains) on ABO 2 

Future Benefit Costs 
$16,564 $293 $2,112 $778 $1,920 $2,013 $23,680 

Before Adjustments 

Adjustments to Recognize 
Long-Term Nature of Costs 

> Transitional Obligation I (786) (409) 596 620 816 1,422 2,259 
(Asset) 

> Current Year Return on (10,975) (750) 0 0 0 0 (11 ,725) 
Assets 2 

> Past Service Costs (134) 0 89 0 0 230 185 

> Actuarial Losses I 0 634 0 0 0 (266) 368 
(Gains) on ABO 2 

Total Benefit Cost (Income) $4,669 ($232) $2,797 $1,398 $2,736 $3,399 $14,767 

Figures may not add up exactly due to rounding. 

1. Employee Plan current service cost shown above includes both DB and DC components. 

2. Although the sum of these four items will not change when the benefit cost for 2009 is finalized, the total amount will be re-distributed 

amongst the items based on the actual experience of the post-retirement benefit plans during 2009. 

There is no valuation allowance expected in respect of 2009 reporting. 

Please refer to Appendix D for additional details for projected 2009 benefit cost and the sensitivity of 
the ABO and current service cost to a 25 basis point discount rate change. Appendix D also contains 
the sensitivity of the ABO as at December 31, 2008 and combined current service and interest cost for 
2009 to a 100 basis point change in the health care trend rate. 

Aside from applying consistent methodology and assumptions, the calculation of benefit cost for each 
of NSPI' s post -employment plans was determined independently from all other post -employment 
plans. Detailed benefit cost calculations and details of amortization schedules are presented in 
Appendix D. The following is a brief explanation of accounting terms. 
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As a result of new CICA 3461 accounting disclosure requirements, effective July 1, 2004, the 
presentation of the benefit cost (previously known as benefit expense) was changed in the December 
31, 2004 accounting report. The new disclosure separates some terms in the benefit cost into two 
items (one relating to the cost of any event arising in the period and the second the adjustment to arrive 
at the cost recognized during the period) where one disclosure item was used previously. The 
following descriptions relate to the prior disclosure and additional comments are provided, where 
appropriate, to indicate where this item has been split into two components under the new disclosure 
requirements. 

Employer Current Service Cost 

The employer current service cost for the year is determined as follows: 

> in respect of active members who are at or past the full eligibility date, and in respect of retirees: 
none, and 

> in respect of active members who have not reached the full eligibility date: the portion of the 
actuarial present value of all future benefits payable by the employer on behalf of the member and 
his/her dependants which is attributed to the year following the valuation date. The actuarial 
present value is attributed uniformly over the years from the date of hire to the full eligibility date. 

The actuarial methodology and assumptions summarized in Appendix A indicate how employer 
-current service costs were computed for each of fiscal 2008 and 2009. 

Interest Cost 

To calculate the interest cost, interest for one year is credited on the Accrued Benefit Obligation, and 
interest for one-half of one year is credited on the total current service cost. Pension and claim 
payments are assumed to be made in the middle of the fiscal year. 

Expected Return on Assets 

To calculate the expected return on a Plan's assets, investment income for one year is credited based 
on the 5-year market related value of assets, and investment income for one-half of one year is credited 
on pension or claim payments, and contributions expected to be made during the fiscal year. 

In the benefit cost tables shown above, the sum of the actual return on assets and the impact of 
deferred recognition on the current year return on assets is equal to the expected return on assets. 

Amortization of Transitional Obligation 

In accordance with the accounting standards, the value of the surplus less any Accrued Benefit Asset at 
the date of application of the standards is the transitional asset, or if negative, the transitional 
obligation. Under the prospective approach, this transitional obligation is normally amortized over the 
average remaining service period ("ARSP") of active employees. For NSPI, the ARSP as at January 1, 
2000, the date of adoption of CICA 3461, was 13 years. 
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Amortization of Past Service Costs 

Past service costs arising from plan amendments are amortized over the ARSP until full eligibility. 
The same ARSP was used for all benefit plans as the membership is materially the same. 

In the benefit cost tables shown above, the sum of the past service costs arising in the period and the 
impact of deferred recognition on the past service costs is equal to the amortization of past service 
costs during the period. 

Amortization of Net Actuarial Loss (Gain) 

Under the accounting standards, actuarial gains and losses in a year may be combined with the 
unamortized balance of gains or losses from prior years. As discussed in CICA Section 3461.090, 
actuarial gains and losses on investments that are not yet reflected in the market related value of assets 
are not subject to amortization. The amount of unamortized gain or loss (net of the investment gain or 
loss not yet subject to amortization) that exceeds 10% of the greater of the plan's market related value 
of assets or Accrued Benefit Obligation is divided by ARSP and recognized in the current year benefit 
cost. The ARSP as at December 31, 2008 is 9 years. 

In the benefit cost tables shown above, the sum of the actuarial loss on the ABO arising in the period 
and the impact of deferred recognition on the actuarial loss on the ABO is equal to the amortization of 
net actuarial losses during the period. 

Amortization of Change in Carrying Amount of Accrued Benefit Asset on Adoption of CICA 3461 
{"Initial Valuation Allowance") 

In accordance with the accounting standards, the change in the limit on the carrying amount of the 
Accrued Benefit Asset on adoption of CICA 3461 ("Initial Valuation Allowance") may be amortized on 
the same basis as the transitional obligation. 

Valuation Allowance 

In accordance with CICA 3461, there may be limits on the carrying amount of an Accrued Benefit 
Asset. Currently, under the Employees' plan, NSPI's Accrued Benefit Asset will, upon full 
amortization of the Initial Valuation Allowance, be limited to half of the plan surplus. 

Our understanding of CICA 3461 is that the difference between 

> the Adjusted Benefit Asset (equal to surplus if there are net unamortized losses, or the Accrued 
Benefit Asset if there are net unamortized gains), and 

> the expected future benefit 

is equal to the sum of: 

> the accrued Valuation Allowance, and 

> the unamortized Initial Valuation Allowance. 
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Any change in the Valuation Allowance (other than the Initial Valuation Allowance) must be 
recognized immediately in income. The required Valuation Allowance for 2009 is based on figures 
projected to the end of 2009. Based on these projections, a Valuation Allowance will not be required; 
however the necessity of a Valuation Allowance should be reviewed at the time Decemb~r 31, 2009 
disclosure figures are prepared. 

The permitted carrying amount of the Accrued Benefit Asset is equal to the Accrued Benefit Asset less 
the accrued Valuation Allowance. 
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Section 3 - Actuarial Opinion 

The following opinion is with respect to the plans providing post-employment benefits for employees 
of Nova Scotia Power Incorporated ("NSPI"). 

Valuations of the Employee and Acquired Companies pension plans, supplemental and executive 
benefits, long service award, and post-employment health benefits were performed as at December 31, 
2008. Each valuation was based on the plan provisions and data as at December 31, 2008. A valuation 
of the ERIP 86 and 91 and War Service pensions, and post-employment life insurance was performed 
as at December 31, 2007 and extrapolated to December 31, 2008. We are not aware of any other post­
employment plans sponsored by NSPI. 

We have confirmed with NSPI that since the valuation date, there are neither plan modifications nor 
any extraordinary changes to the membership that would materially affect the results of the actuarial 
valuations. 

We hereby certify that, in our opinion, as at December 31, 2008: 

a) The post-employment benefits for employees of NSPI are defined benefits for purposes of Section 
3461 of the CICA Handbook. 

b) Our valuation and extrapolation thereof has been made in accordance with the standards of the 
Canadian Institute of Actuaries. The financial statement items resulting from our valuation and 
extrapolation thereof have been determined in accordance with our understanding of Section 3461 
of the CICA Handbook. 

c) Our valuation thereof was performed using best-estimate assumptions developed by NSPI as at 
December 31, 2008. These assumptions are described in our valuation report and are summarized 
in Appendix A. 

d) The total Accrued Benefit Obligation is $703.204 million and the total market value of assets is 
$508.817 million for a deficit of $194.387 million. The unamortized loss, past service cost and 
transitional obligations, net of unamortized gains and transitional assets is $210.519 million. The 
accrued Valuation Allowance is $0. The Carrying Amount of the Accrued Benefit Asset is 
$16.132 million. (Figures are rounded and may not add up exactly due to rounding.) 

e) The average remaining service period for active members is 9 years. This is also a reasonable 
proxy of the average expected life expectancy in benefits plans that are comprised primarily of 
retirees. Mter application of the 10% corridor, actuarial gains and losses (other than those 
amounts not yet included in the market related value of assets) for each benefit plan is amortized 
over 9 years. 
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0 We have confirmed with NSPI that the plan provisions are up to date as at the date of this report. 
We are not aware of any events that could have a significant effect on our valuation or on NSPI's 
financial statements. 

g) Fiscal2008 benefit cost is $26.961 million. 

h) Fiscal 2009 benefit cost is estimated to be $14.767 million. 

i) We are aware that NSPI' s auditors may rely on this report for the preparation of NSPI' s financial 
statements. 

Furthermore, we hereby declare that in our opinion: 

> The data upon which this valuation is based are sufficient and reliable for the purposes of the 
valuation; and 

> NSPI management have selected the assumptions and they are in accordance with accepted 
actuarial practice; and 

> This report has been prepared, and our opinion given, in accordance with generally accepted 
actuarial practice. 

Emerging experience, differing from assumptions will result in gains and losses, which will be 
revealed in future valuations. 

We are available, at your convenience, to provide you with any additional information that you may 
require. 

Respectfully submitted, 

Paul Chang, F.S.A., F.C.I.A. 

MORNEAU SOBECO 
April2009 
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Appendix A - Actuarial Assumptions and Methods 

Actuarial Cost Method 

For all active employees, the Accrued Benefit Obligation and the current service cost were calculated 
using the "projected benefit method pro-rated on service". 

According to this method, the Accrued Benefit Obligation is equal to the actuarial present value of all 
future benefits (net of any employee cost sharing for OPEBs), taking into account the assumptions 
described below, multiplied by the ratio of an employee's service at the valuation date to total service 
at the retirement date. The current service cost for a period is equal to the actuarial present value of 
benefits attributed to employees' services rendered in that period. 

To determine the actuarial present value of post-retirement health benefits, the expected true costs 
were projected into the future in respect of each member applying both age-related utilization rates and 
the assumed trend (i.e., health care inflation) rates. In addition, each member's expected contributions 
(i.e., premium) was projected into the future based on health care inflation. The actuarial present value 
of NSPI' s portion of the cost of the post -employment health plan is the difference between the 
actuarial present value of the total cost and the actuarial present value of the member's contributions. 

Assets 

Employee and Acquired pension plan assets are taken at market value from the draft audited financial 
statements. There are no assets in respect of the other plans. 

To determine the expected return on assets, we used a 5 year market-related value of assets and 
assumed that all cash flows would occur at mid-year. 

Actuarial Assumptions 

The actuarial assumptions used for the valuation are summarized in the following table. All rates and 
percentages are annualized unless otherwise noted. All assumptions used are management's best 
estimates. The discount rate was based on the annualized yield of A rated bonds at the valuation date 
with the same duration as the obligations ( 14 years at December 31, 2007 and 12 years at December 
31, 2008). 
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Table A.1 Actuarial Assumptions - Economic Factors 

Discount Rate 

General Inflation 

YMPE 

Salary Increases 

Increase in maximum Pension in 
registered plan per year of 
service 

Return on Employee Plan Assets 

Return on Acquired Plan Assets 

Extended Health Care Inflation 

Dental Inflation 
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December 31, 2008 Disclosure 
and 2009 Benefit Cost 

7.50% 

2.50% 

3.00% 

Under 30: 5.50% 

30 to 34: 5.00% 

35 to 39: 4.50% 

40 to 44: 4.00% 

45 to 49: 3.50% 

50 and above: 3.00% 

$2,222 for 2007, 
$2,333 for 2008, $2,444 for 2009 

and $2,444 indexed starting in 
2010 at 3.00% per annum 

7.25% 

7.25% 

6.00% for next year (premium 
increase effective Jan 201 0), 

decreasing in years 2 through 3 by 
1% per year with a long-term 

ultimate rate of 4.00% 

4.00% 

December 31, 2007 Disclosure 
and 2008 Benefit Cost 

5.75% 

Same 

Same 

Same 

Same 

7.50% 

7.50% 

7.00% for next year (premium 
increase effective Jan 2009), 

decreasing in years 2 through 4 by 
1% per year with a long-term 

ultimate rate of 4.00% 

Same 
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Table A.2 Actuarial Assumptions - Demographic Factors 

Mortality 

Termination 

Disability Rates 

Retirement Rates 

Spouse Age Difference 

Health Care Relative Utilization 1 

Percentage Married 

Members Electing Life Insurance 
Benefits at Retirement 

Members Electing Health 
Coverage at Retirement 

Coverage Elected at Retirement 

December 31, 2008 Disclosure 
and 2009 Benefit cost 

1994 Uninsured Pensioners 
Mortality Table projected 
to 2015 using Projection 
Scale AA (UP94@2015) 

Sex Distinct 
Post-retirement only 

5% per annum up to age 50 

None assumed 

Age 58, Deferred assumed to retire 
at age 60, Disabled assumed to 

retire at age 65 or 35 years of 
service. It was assumed that all 

members retiring at age 58 would be 
eligible for the long service award 

Women 3 years younger 

Please see table A.3 below 

85% at retirement 

1 00% for any member who has 
more than 15 years of service at 

retirement 

For members who currently have 
coverage: 100% for members with 

35 or more years of service, 85% for 
all other members 2 

Old Plan: 85% Family, 
15% Single 

New Plan: 35% Family, 
50% Couple, 15% Single 

December 31, 2007 Disclosure 
and 2008 Benefit cost 

Same 

Same 

Same 

Age 59*, Deferred assumed to retire 
at age 60, Disabled assumed to 

retire at age 65 or 35 years of 
service. It was assumed that all 

members retiring at age 59 would be 
eligible for the long service award 

*Age 58 was used for the valuation 
of the new post- retirement health 
plan and life insurance benefits 3 

Same 

Same 

Same 

Same 

Same 

Same 

I. Used to esti""!te average medical and drug costs at different ages (drug coverage ceases at age 65). As we did not have reliable data to 

perform a utilization review, we have continued to use the utilization table from our 2002 study. 

2. The data used for the post-employment health care valuation includes only those active members who currently have health coverage­

such members represent 90% of all active employees at NSP/- the assumed likelihood that an active employee who currently has coverage 

and who retires from NSP/ takes post-retirement coverage is 85% resulting in an overall take up rate for all employees (with or without 

current coverage) of75% (approximately equal to 0.85 x 0.9). 
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TableA.3 Health Care Relative Utilization Factors 

Age Hospital & EHB Drug Coverage Dental Coverage 

40 46% 42% 90% 

45 53% 56% 88% 

50 61% 74% 86% 

55 78% 86% 83% 

60 100% 100% 81% 

64 122% 113% 80% 

65 128% N/A N/A 

70 163% N/A N/A 

75 239% N/A NIA 

80 352% N/A N/A 

85 517% N/A N/A 

Example: The cost for Hospital and EHBfora 64 year old is 122% of the cost for a 60 year old. 

Calculation of Medical Cost 

Development of Utilization Factors 

We did not have reliable data as at December 31, 2008 to perform a utilization review; therefore, we 
have continued to rely on the utilization table established from our 2002 study. 

Manulife Financial provided claims amounts for hospital & EHB, and drugs for the period from 
August 1, 2001 to July 31, 2002 by quinquennial age bands. Using the number of members within 
each age band, we determined the amount of claims per member for each age band. From this we 
found the relative age based utilization factors for each quinquennial age band. We then extrapolated 
integer age based utilization factors from the quinquennial results. As there were insufficient post-
1991 retirees over age 75 to establish a reliable utilization scale over such age, the utilization scales 
beyond age 75 were estimated based on industry statistics. We did not have details of the dental 
claims amount and have used utilization factors which are based on industry statistics. 

Existing Post-Retirement Health Plan - NSPI members 

Effective 2003, the annualized premiums for retirees are experience rated amongst retirees only. 
Previously the actives and retiree premiums were experience rated as a single group, and the same 
premium was paid by both retirees and actives. The member's portion (50% of total cost) of the 
annualized premiums charged as at January 1, 2009 for the NSPI Health plan is $818 for single 
coverage and $2,047 for family coverage. The experience report also shows that approximately 85% 
of claims are related to drugs, with the remaining 15% for hospital and extended health care. 

Based on the assumed age-related utilization scale described in Table A.3, we estimated the true 
employer cost (total expected claims at each age less member's paid premium) for 2009 at each age: 
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Age Single Family 

50 $1,013 $2,529 

55 $1,318 $3,291 

60 $1,675 $4,185 

65 ($576) ($1 ,444) 

70 ($510) ($1 ,277) 

75 ($365) ($915) 

80 ($152) ($384) 

85 $160 $397 

Based on the premiums provided by Manulife, we updated the estimated employer cost (as compared 
to our prior valuation). Based on the ratio of the family to the single premium being charged by 
Manulife, and a fully experienced retiree only group, we continue to assume that the total cost for 
family coverage is approximately 2.5 times the single cost. A negative amount means that the retiree's 
premium exceeds the estimated average claims at that particular age. 

New Post-Retirement Health Plan - NSPI members 

Effective January 1, 2004, a new health benefit plan for retirees was introduced. Please refer to 
Appendix C for details of the new retiree health plan. We understand that this plan will be rated 
separately from the existing plan and retirees and actives will be rated as one group within the new 
plan. As there are currently an insufficient number of retirees under the new plan, we have used the 
same drug and hospital utilization factors as for the old plan. The dental utilization factors were 
developed based on the experience under the new plan only. 

NSPI provided us with the total annualized premiums charged as at January 1, 2009 for the new NSPI 
Health plan as $1,034 for single coverage and $3,169 for family coverage, and new Dental plan as 
$381 for single coverage and $845 for family coverage. These are the same as the premiums charged as 
at January 1, 2008. Based on the premiums provided, and the assumed age-related utilization scale 
described in Table A.3, we estimated the true employer cost (total cost less member's premium) for 
2009 at each age for an employee who will pay 50% of the benefit plan premium in retirement: 

Age Health Single Health Family* Dental Single Dental Family* 

50 $685 $2,021 $183 $398 

55 $894 $2,648 $173 $378 

60 $1,141 $3,390 $164 $358 

64 $1,371 $4,081 $157 $342 

65** $0 $0 $0 $0 

* In addition to family coverage, there is "couple coverage", employer health and dental costs for couple coverage is approximntely 2 

times the single health cost shown. 

** No coverage after age 65. 
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Note that under the new post-retirement benefit plan, the actual percentage of the costs paid by the 
employer varies by the member's years of service at retirement. The costs shown above would need to 
be adjusted accordingly for members who do not receive 50% cost sharing. (Please contact us if you 
require such figures). 

Pre-1992 Retirees 

Since NSPI' s liability in respect of former NSPI employees who retired under the PSSP is based on the 
amount of premium assessed by the Province, we have determined the accrued benefit obligation in 
respect of these members by determining the present value of premiums. Such premiums are assumed 
to increase at the health inflation rates, but no age utilization factor is applied. Annualized employer 
(65% of total) premiums as at January 1, 2009 (this represents a 7.8% increase from the January 1, 
2008 premiums) are as follows: 

Policy5138 Policy6000 Policy6500 

Single $217 $728 $387 

Family $554 $1,615 $776 

We assumed that the above premiums for pre-1992 retirees would follow the extended health care 
inflation assumption set out in table A.1 for future years. 

Calculation of Life Insurance Cost 

NSPI provides subsidized post-retirement life insurance up to age 65 for employees who elect to 
participate under the new health plan. We were not provided with specific data relating to this life 
insurance coverage however we have complied membership data as at December 31, 2008 using the 
data provided by NSPI for the new health plan and earnings provided for the long service award 
valuation. 

We determined the actuarial present value of the true cost of the future post-retirement life insurance 
for each member. For active employees this value was multiplied by the ratio of their service at the 
valuation date to total service at their retirement date. The actuarial present value of NSPI' s portion of 
the cost of post-retirement life insurance coverage was determined for each individual based on the 
plan's cost-sharing formula which uses the employee's expected service at retirement, or the actual 
cost-sharing percentage as provided by NSPI in the case of the retired members. Please refer to 
Appendix D for a more detailed description of the provisions of the subsidized post-retirement life 
insurance. 

Valuation Allowance 

For purposes of estimating the Valuation Allowance required for fiscal2009, we estimated the 
December 31, 2009 ABO for the Employee's Pension Plan (DB component only) to be $618.482 
million. This was based on the December 31, 2008 ABO figure of $595.203 million projected forward 
with estimated current service cost, interest, less benefit payments. The Employee's Pension Plan 
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assets (DB component only), on a market value basis, projected to December 31, 2009 is estimated to 
be $508.667 million. 

As a result, the Plan's ABO exceeds the assets as at December 31, 2009 (i.e., the Plan's "adjusted 
benefit asset" is less than 0 and there is no "expected future benefit" - as those terms are defined in 
CICA subsections 3461.101) and no Valuation Allowance is projected to be required. A determination 
based on actual December 31, 2009 ABO and assets will be required to finalize the amount of 
Valuation Allowance for 2009. 
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Appendix B - Membership Data 

Description of Pension Plan Membership Data 

Our valuation of the pension plans as at December 31, 2008 was based on valuation data as at 
December 31,2008. 

We have performed tests to verify reasonableness and internal consistency and are satisfied that the 
data is sufficient and reliable for the purposes of this valuation. Basic statistics on the Employee and 
Acquired plan data are shown in the table below: 

Table 8.1 

Acquired WarSvc, 
Employee Companies Exec, ERIP 1986, 
Plan (DB) Division 1 /2 Discretionary ERIP 1991 

Actives (including LTD) 

Number 1 ,514* 013 22 NIA 

Average age 45.3 57.6 49.2 NIA 

Average credited service 14.8 5.3 15.7 NIA 

Average 2008 earnings $61,054 $55,760 <> NIA 

Pensioners (including survivors) 

Number 1,070 477 I 184 316 333 

Average age 62.7 76.3 I 76.9 67.7 78.8 

Average annual lifetime pension $21,472 $6,792 I $5,390 $5,149 $3,923 

Average annual bridge $4,622 $01$0 $777 $0 (averaged over all pensioners) 

*Includes 46 members on LTD and 39 members who switched to the DC component of the Plan in respect of service after July 1, 2001. 

Also includes the data for 29 members who have service with Emera on or after January 1, 2007. 

< > Some earning figures not shown to protect confidentiality. 

Data for the War Service, and ERIP 1986 and 1991 were provided by NSPI as at December 31, 2007. 

Pension figures include the January 1, 2009 cost of living adjustment. 

Please refer to the actuarial reports for funding purposes as at December 31, 2008 for additional data 
information for the Employees' Pension Plan and the Acquired Companies Pension Plan. 

The following tables summarize the key data used in our valuation. 
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Table 8.2 Employee Plan Active Members 

Age Credited Service Oto5 5to 10 

Under25 Count 40 

Avg Credited 1.2 

Avg 2008 Earnings 41,046 

25 to 29 Count 77 6 

Avg Credited 1.6 6.8 

Avg 2008 Earnings 43,620 54,703 

30 to 34 Count 92 37 

Avg Credited 1.9 7.4 

Avg 2008 Earnings 51,211 47,011 

35 to 39 Count 90 50 

Avg Credited 2.0 7.7 

Avg 2008 Earnings 58,921 60,802 

40to44 Count 63 44 

Avg Credited 2.0 7.8 

Avg 2008 Earnings . 54,952 60,158 

45 to49 Count 43 56 

Avg Credited 1.9 7.7 

Avg 2008 Earnings 57,028 66,017 

50 to 54 Count 28 29 

Avg Credited 1.8 7.6 

Avg 2008 Earnings 50,984 54,691 

55 to 59 Count 10 23 

Avg Credited 1.7 7.9 

Avg 2008 Earnings 59,469 71,516 

60 plus Count 1 3 

Avg Credited 4.5 6.9 

Avg 2008 Earnings <> 51,818 

Total Count 444 248 

Avg Credited 1.8 7.6 

Avg 2008 Earnings 51,775 59,831 

Some earnings figures hidden to protect confidentiality. 

Age is rounded down to the nearest birthday. 

10 to 15 15 to 20 20to25 25 to 30 

18 17 1 

11.1 17.6 20.3 

60,533 61,960 <> 

18 47 43 2 

11.8 18.4 21.5 25.6 

59,927 67,926 68,748 <> 

25 43 85 56 

11.1 18.4 22.4 27.2 

68,719 67,943 70,379 70,314 

18 23 52 71 

11.3 18.2 22.7 27.9 

59,775 63,382 65,492 75,248 

6 13 29 36 

12.6 18.3 22.8 27.7 

48,103 51,543 57,949 61,845 

3 6 7 6 

10.1 17.9 22.1 27.9 

57,447 55,862 46,695 48,851 

88 149 217 171 

11.4 18.2 22.3 27.6 

61,627 64,633 66,378 69,775 

Avg. Credited is the number of years credited for pension plan purposes (rounded down to the nearest integer). 

The salary used is the annualized pensionable salary for the year ending December 31, 2008. 

30 plus Total 

40 

1.2 

41,046 

83 

2.0 

44,421 

129 

3.5 

50,007 

176 

6.1 

59,878 

217 

11.6 

62,065 

2 310 

30.9 16.3 

<> 67,199 

129 350 

32.6 23.6 

67,392 65,683 

57 174 

33.3 23.4 

70,049 63,781 

9 35 

33.4 22.4 

45,759 49,474 

197 1514 

32.8 14.8 

67,114 61,054 

Includes 46 members on LTD and 39 members who switched to the DC component of the Plan in respect of service after July 1, 2001. 
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Table 8.3 Employees' Plan Pensioners 

Nearest Count Average Annual Average Annual Average Annual Total Benefit 
Age Pension Bridge Benefit Payable 

Under 25 21 2,339 2,339 49,125 

25 to 54 29 11,157 2,125 13,282 385,175 

55 24 25,124 7,248 32,372 776,935 

56 39 26,940 8,050 34,989 1,364,588 

57 49 29,492 8,773 38,265 1,874,971 

58 43 25,680 8,913 34,593 1,487,503 

59 62 25,668 8,241 33,909 2,102,376 

60 80 23,504 7,242 30,745 2,459,629 

61 100 23,677 7,862 31,538 3,153,843 

62 84 21,713 7,444 29,158 2,449,242 

63 64 25,193 7,192 32,385 2,072,659 

64 62 19,912 6,604 26,516 1,643,969 

65 41 21,392 3,327 24,719 1,013,499 

66 47 19,301 233 19,534 918,086 

67 47 18,423 18,423 865,873 

68 45 19,121 108 19,229 865,316 

69 44 18,798 97 18,895 831,362 

70 46 20,113 115 20,228 930,466 

71 33 24,085 24,085 794,793 

72 32 20,314 20,314 650,049 

73 21 14,225 14,225 298,734 

74 9 15,342 15,342 138,077 

75 14 20,577 20,577 288,078 

76 13 13,612 13,612 176,955 

77 3 13,649 13,649 40,946 

78 5 16,818 16,818 84,090 

79 2 < > < > < > 

80 7 17,485 17,485 122,397 

81 3 16,792 16,792 50,377 

82 < > < > < > 

Average 21,472 4,622 26,094 

Total 1070 27,920,613 

Figures shown above include January 1, 2009 cost of living adjustment. 

* Bridge payable to surviving spouse. 

<>Some figures are not shown to protect confidentiality. 
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Table 8.4 Acquired Plan Pensioners 

PART1 

Average Annual Total Benefit 
Nearest Age Count Benefit Payable 

Less than 55 2 < > < > 

55 to 59 13 597 7,762 

60 4 1,304 5,216 

61 16 650 10,404 

62 20 1,241 24,825 

63 14 2,217 31,040 

64 17 2,294 38,995 

65 13 2,835 36,851 

66 11 2,732 30,049 

67 7 3,646 25,519 

68 9 3,332 29,984 

69 7 4,347 30,427 

70 13 4,523 58,802 

71 10 4,129 41,293 

72 12 5,961 71,538 

73 15 6,215 93,218 

74 11 4,666 51,326 

75 23 8,522 196,001 

76 11 9,130 100,430 

77 19 8,777 166,771 

78 19 10,291 195,524 

79 17 6,519 110,818 

80 14 11,037 154,515 

81 21 11,197 235,147 

82 17 10,092 171,569 

83 21 8,031 168,661 

84 12 10,776 129,311 

85 to 89 58 10,837 628,531 

90 to 94 38 7,659 291,054 

95 and over 13 7,674 99,762 

AVERAGE 6,792 

TOTAL 477 3,239,717 
. . 

Fzgures shown above mclude January 1, 2009 cost of lzvmg adjustment . 
< > Some figures are not shown to protect confidentiality. 
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PART II 

Average Annual 
Count Benefit 

- -
4 2,213 

6 1,664 

1 < > 

3 638 

4 2,404 

3 3,477 

4 2,296 

4 5,595 

1 < > 

1 < > 

4 4,497 

12 5,111 

6 5,911 

8 3,207 

7 3,948 

5 5,927 

5 7,446 

5 5,064 

7 5,930 

8 8,650 

11 5,189 

10 6,858 

5 3,981 

6 7,789 

9 9,678 

7 6,525 

24 6,242 

12 5,352 

2 < > 

5,390 

184 

Total Benefit 
Payable 

-
8,851 

9,981 

< > 

1,915 

9,617 

10,431 

9,183 

22,381 

< > 

< > 

17,988 

61,338 

35,468 

25,657 

27,635 

29,637 

37,229 

25,318 

41,509 

69,197 

57,077 

68,580 

19,903 

46,733 

87,098 

45,673 

149,809 

64,227 

< > 

991,843 
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Table 8.5 Exec and Discretionary Pensions 

Nearest Age Count Avg. Annual Pension Avg. Bridge Pension 

Less than 55 < > < > 

55 to 59 7 4,821 796 

60 19 4,543 1,263 

61 25 3,931 1,467 

62 39 4,690 1,418 

63 30 6,158 1,316 

64 33 3,645 1,389 

65 24 4,233 631 

66 20 3,670 92 

67 15 4,278 

68 11 7,381 

69 11 30,887 69 

70 9 3,252 102 

71 5 3,841 

72 7 2,943 

73 2 < > 

74 2 < > 

75 2 < > 

76 2 < > 

77 3 1,712 

78 < > 

79 4 5,018 

80 5 4,563 

81 4 1,561 

82 5 3,552 

83 1 < > 

84 5 1,562 

85 to 89 19 2,755 

90 to 94 4 3,566 

95 and over < > 

Average 5,149 717 

Grand Total 316 

Figures shown above include January 1, 2009 cost of living adjustment. 

* Bridge payable to surviving spouse. 

< > Some figures are not shown to protect confidentiality. 
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Avg. Benefit 

< > 

5,617 

5,806 

5,397 

6,108 

7,474 

5,035 

4,865 

3,762 

4,278 

7,381 

30,957 

3,354 

3,841 

2,943 

< > 

< > 

< > 

< > 

1,712 

< > 

5,018 

4,563 

1,561 

3,552 

< > 

1,562 

2,755 

3,566 

< > 

5,866 

Total Benefit 

< > 

39,319 

110,309 

134,931 

238,206 

224,208 

166,145 

116,752 

75,236 

64,177 

81,189 

340,524 

30,189 

19,207 

20,603 

< > 

< > 

< > 

< > 

5,135 

< > ' 

20,073 

22,816 

6,243 

17,760 

< > 

7,812 

52,353 

14,263 

< > 

1,853,581 
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Table B 6 War Service and ERIP 1986 and 1991 as at December 31 2007 I 

War Service ERIP 1986 and 1991 

Nearest Count Avg. Annual Total Benefit Nearest Count Avg. Annual Total Benefit 
Age Pension Payable Age Pension Payable 

74 1 < > < > 65 1 < > < > 

76 7 1,746 12,225 66 1 < > < > 

77 1 < > < > 67 1 < > < > 

78 2 < > < > 69 3 3,148 9,444 

79 3 1,051 3,153 70 1 < > < > 

80 3 1,305 3,914 71 9 4,148 37,335 

81 2 < > < > 72 20 4,331 86,626 

82 7 3,036 21,250 73 15 4,366 65,488 

83 4 1,347 5,388 74 21 5,015 105,305 

84 13 2,826 36,732 75 18 4,647 83,651 

85 6 2,984 17,906 76 27 4,531 122,349 

86 5 3,109 15,546 77 36 3,857 138,866 

87 8 3,417 27,340 78 14 3,556 49,790 

88 4 6,337 25,347 79 20 3,630 72,591 

89 5 4,156 20,780 80 18 3,756 67,601 

90 7 4,538 31,768 81 13 4,143 53,860 

91 3 9,891 29,672 82 11 5,389 59,278 

92 1 < > < > 83 9 3,772 33,944 

93 1 < > < > 84 6 2,697 16,184 

98 1 < > < > 85 3 1,886 5,658 

100 1 < > < > 86 1 < > < > 

Average $3,330 Average $4,127 

Total 85 $283,009 Total 248 $1,023,396 

Figures shown above include indexing up to and including January I, 2008. The January I, 2009 pension increases are not included in the 

figures shown. 

There are no bridge benefits. 

< > Some figures are not shown to protect confidentiality. 
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Description of Health Plan Membership Data 

Employee data for health benefits was provided by NSPI as at December 31, 2008. We have taken the 
following steps to review the data to ensure sufficiency and reliability: 

> The data for actives and post 1991 pensioners was compared to the pension valuation data as at 
December 31, 2008 for reasonableness. Approximately 70% of pension plan retirees are enrolled 
in the health coverage. This is reasonable since there is an employee cost share component for the 
coverage. 

> The data for selected active members and post 1991 pensioners were cross-referenced with the 
pension plan data and found to be consistent. 

> We reviewed the data counts and age distributions in respect of pre-1992 retirees for whom NSPI 
reimburses the Province of Nova Scotia for health benefits, against actual data as at December 31, 
2004 and they are consistent. 

Table 8.7 NSPI Active Members Enrolled in Old Health Program 

Number with Number with Average Age 
Age Band Single Coverage Family Coverage Within Age Band 

Less than 30 6 6 25.9 

30-34 6 16 32.6 

35-39 13 27 37.5 

40-44 13 57 42.5 

45-49 15 87 47.7 

50-54 16 95 52.6 

55-59 8 49 56.9 

60-64 4 16 62.7 

Total 81 353 47.7 

Includes the data for 6 members who have service with Emera on or after January 1, 2007. 

Table 8.8 NSPI (Post - 91) Pensioners Enrolled in Old Health Program 

Number with Number with Average Age 
Age Band Single Coverage Family Coverage Within Age Band 

<50 0 3 45.6 

50-54 5 5 53.1 

55-59 23 72 58.1 

60-64 63 180 62.4 

65-69 31 100 67.4 

70-74 19 44 71.9 

75-79 9 9 76.8 

> 80 2 2 82.9 

Total 152 415 64.2 
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Table B.9 NSPI Active Members Enrolled in New Health Program 

Number with Number with Number with 
Age Band Single Coverage Couple Coverage Family Coverage 

Less than 30 82 23 8 

30-34 39 22 58 

35-39 29 14 89 

40-44 21 14 94 

45-49 31 32 115 

50 -= 54 31 85 95 

55-59 14 56 33 

60-64 5 7 0 

Total 252 253 492 

Includes the data for 30 members who have service with Emera on or after January I, 2007. 

Table B.10 NSPI Active Members Enrolled in New Dental Program 

Number with Number with Number with 
Age Band Single Coverage Couple Coverage Family Coverage 

Less than 30 82 25 9 

30-34 36 28 57 

35-39 28 17 85 

40-44 21 17 98 

45-49 31 34 116 

50-54 29 78 99 

55-59 18 54 30 

60-64 5 6 0 

Total 250 259 494 

Includes the data for 3I members who have service with Emera on or after January I, 2007. 

Table B.11 NSPI (Post - 91) Pensioners Enrolled in New Health Program 

Number with Number with Number with 
Age Band Single Coverage Couple Coverage Family Coverage 

<50 0 0 

50-54 0 2 0 

55-59 8 69 26 

60-64 4 43 8 

65-69 2 0 0 

Total 14 114 35 
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Average Age 
Within Age Band 

25.9 

32.7 

37.6 

42.5 

47.4 

52.8 

56.7 

61.5 

43.5 

Average Age 
Within Age Band 

26.0 

32.6 

37.6 

42.5 

47.4 

52.7 

56.7 

61.4 

43.4 

Average Age 
Within Age Band 

44.3 

52.4 
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61.4 
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Table 8.12 NSPI (Post - 91) Pensioners Enrolled in New Dental Program 

Number with Number with Number with Average Age 
Age Band Single Coverage Couple Coverage Family Coverage Within Age Band 

<50 0 0 44.3 

50-54 0 2 0 52.4 

55-59 8 66 24 57.4 

60-64 5 43 7 61.4 

65-69 2 0 0 65.6 

Total 15 111 32 58.8 

Pre-92 Pensioners- Premium Reimbursement to Province of NS 

We were provided with the counts of members with single and family coverage enrolled in policies 
5138, 6000, and 6500 under Province of NS post retirement health plan for who NSPI reimburses the 
Province of NS for a portion of the premiums. We gathered data provided by the Province of Nova 
Scotia as at December 31,2004 for all of the retirees under policies 5138, 6000 and 6500 with single 
or family coverage who were still enrolled as at that date. We determined the present value of the 
future premiums as at December 31, 2008 assuming there was no change in the membership during 
2005, 2006, 2007, or 2008. We then pro-rated the total present value for each group and coverage type 
based on the membership counts provided by NSPI as at December 31, 2008. 

The following table presents the age distribution based on the membership as at December 31, 2004 
and also provides the membership counts as at December 31, 2008: 

Table 8.13 Distribution of Pre-92 Pensioners based on December 31, 2004 Membership 

5138 Single 5138 Family 
Age Band 

50-54 0 0 

55-59 2 

60-64 2 0 

65-69 0 

70-74 2 0 

75-79 2 0 

80-84 8 4 

85-89 16 6 

90-94 10 

95-99 2 0 

Total Dec 31,2004 44 13 

Tota1Dec.31,2008 33 7 
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6000 and 6500 
Single 

0 

0 

4 

13 

47 

100 

71 

72 

25 

9 

341 

350 

6000 and 6500 
Family 

0 

3 

3 

2 

71 

131 

75 

41 

10 

4 

340 

249 
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Dental 

In addition to the employee data for health benefits under the old post-retirement health plan, NSPI 
provided data for retiree dental benefits. Retiree dental benefits are provided in special circumstances 
under the old post-retirement health plan, and do not form part of the standard benefits package. 
(Under the new post retirement benefit plan, dental coverage is provided). There are approximately 
22 retirees as at December 31, 2008 who are entitled to dental benefits on a 50/50 cost share under the 
old post-retirement health plan until they reach age 65. The average age of the 22 retirees is 61.7. 

Life Insurance 

NSPI provides subsidized post-retirement life insurance up to age 65 for employees who elect to 
participate under the new health plan. We were not provided with specific data relating to this life 
insurance coverage, however we have complied membership data as at December 31, 2007 using the 
data provided by NSPI for the new health plan and earnings provided for the long service award 
valuation. 

The following table summarizes the data as at December 31, 2007 which was used to determine the 
Accrued Benefit Obligation in respect of the life insurance benefits. Note that active members who are 
projected to have less than 15 years of service at the assumed retirement age (and assumed not to elect 
coverage) are excluded from the data shown below. 

Table B.14 NSPI Active Members Assumed to have Subsidized Post-Retirement Life Insurance 

Average Projected 
Coverage 

Age Band Count Average Service at Retirement 

Less than 30 94 1.9 461,053 

30-34 101 3.6 400,545 

35-39 131 6.9 352,634 

40-44 122 13.2 311,467 

45-49 152 19.6 277,500 

50-54 214 28.5 230,481 

55-59 82 29.0 191,598 

60-64 11 24.5 181,909 

Total 907 16.3 305,626 

Includes the data for 16 members who have service with Emera on or after January 1, 2007. 

Table B.15 NSPI Retired Members Assumed to have Subsidized Post-Retirement Life Insurance 

Age Band Count Average Coverage 

Less than 55 Less than 55 3 

55-59 55-59 85 

60-64 60-64 25 

Total Total 113 
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Long Service Award 

The following table summarizes the data as at December 31, 2008 which was used to determine the 
Accrued Benefit Obligation in respect of the Long Service Award. 

Table 8.16 Employees eligible for Long Service Award 

Age and Service Oto4 5to9 10 to 14 15 to 19 

20 to 24 23 

Average Service 2.1 

Average Earnings $43,836 

25 to 29 50 13 

Average Service 2.3 7.0 

Average Earnings $48,240 $52,047 

30 to 34 70 59 7 

Average Service 2.8 7.6 10.9 

Average Earnings $51,012 $48,188 $40,665 

35 to 39 50 78 33 19 

Average Service 2.8 7.9 11.6 17.6 

Average Earnings $58,082 $57,934 $57,061 $60,105 

40 to 44 36 47 27 46 

Average Service 3.0 7.8 12.1 18.4 

Average Earnings $56,690 $62,943 $56,158 $67,334 

45 to 49 20 64 32 42 

Average Service 2.6 7.8 11.3 18.5 

Average Earnings $58,439 $66,466 $63,176 $68,643 

50 to 54 19 35 17 25 

Average Service 2.9 8.1 11.5 18.1 

Average Earnings $59,882 $54,034 $60,398 $57,759 

55 to 59 5 19 10 13 

Average Service 3.6 8.2 11.7 18.3 

Average Earnings $126,897 $51,114 $46,324 $52,582 

60 to 65 5 2 6 

Average Service 7.9 < > 18.0 

Average Earnings $52,906 < > $54,349 

Total 273 320 128 151 

Average Service 2.7 7.8 11.6 18.3 

Average Earnings $54,495 $57,430 $56,987 $63,417 

Includes the data for 31 members who have service with Emera on or after January 1, 2007. 

NSPI retains the obligation in respect of all NSPJ service. 
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20 to 24 25 or more 

1 

<> 

<> 

47 2 

21.8 <> 

$65,646 <> 

85 59 

22.4 27.4 

$66,428 $66,911 

55 198 

22.8 31.1 

$63,210 $64,820 

29 102 

22.6 31.5 

$57,447 $64,603 

8 16 

22.6 32.9 

$47,910 $51,224 

225 377 

22.4 30.7 

$63,596 $64,513 

Total 

23 

2.1 

$43,836 

63 

3.3 

$49,026 

136 

5.3 

$49,254 

181 

8.3 

$58,007 

205 

13.3 

$62,577 

302 

17.3 

$65,965 

349 

24.1 

$62,495 

178 

24.7 

$61,843 

37 

23.7 

$51' 144 

1,474 

16.3 
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Appendix C - Summary of Plan Provisions 

Employees' Pension Plan 

Please refer to the actuarial report for funding purposes as at December 31, 2008 for a summary of 
plan terms. Effective July 1, 2001, a defined contribution option was offered under the Employee's 
pension plan. Members who elected to participate in the defined contribution portion of the plan 
ceased to accrue service under the defined benefit portion of the plan, but retain a defined benefit 
pension based on final average earnings at termination or retirement in respect of credited service to 
July 1, 2001. 

Acquired Companies Pension Plan 

Please refer to the actuarial report for funding purposes as at December 31, 2008 for a summary of 
plan terms. Included in the liability is the value of cost of living adjustment and survivor benefits in 
respect of member's paid up Government of Canada pensions. We note that this is a closed plan and 
there are no members accruing service. 

Executive Supplements, and Discretionary Benefits 

NSPI introduced a Supplementary Executive Retirement Plan ("SERP") as at January 1, 2001 to top-up 
benefits for all members who are capped under the Employees' Pension Plan by the maximum pension 
limits set out in the Income Tax Act. Previously, only certain executives were covered by the SERP. 
Generally speaking, the SERP has the same terms as the registered Employees' Pension Plan and pays 
a pension equal to (a) minus (b): 

a) the pension determined under the Employees' Pension Plan without reference to the Income Tax 
Act limits, 

b) the pension payable under the Employees' Pension Plan. 

The SERP benefits cover both defined benefit and defined contribution amounts that would otherwise 
exceed Income Tax Act limits. For the DC SERP, the word "contribution" would replace the word 
"pension" in the formula above. In addition, the annual rate of return on the DC SERP balances are 
deemed to be equal to the annual rate of return on the member's actual Employees' Pension Plan DC 
account balance. 

Certain members in the SERP have a different definition of pensionable earnings than that defined in 
the Employees' Pension Plan. For such members, this would be used to determine (a) above. There is 
no pre-funding of SERP benefits. Please refer to the SERP plan document for additional information. 

In addition to the SERP, any discretionary benefits granted by NSPI are included in this component. 
Such benefits are not pre-funded. 
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War Service, ERIPs of 1986 and 1991 

War Service liability is in respect of service granted under the Nova Scotia Public Service 
Superannuation Plan ("PSSP") to members of Nova Scotia Power Corporation (the predecessor to 
Nova Scotia Power Incorporated). PSSP is responsible for paying the total pension benefit to such 
members. NSPI is responsible for reimbursing PSSP the portion of such benefits attributable to war 
service on a pay as you go basis. 

The ERIP 1986 and 1991liability is in respect of certain additional benefits provided to members who 
retired under the early retirement incentive program (ERIP) offered in 1986 and 1991. The PSSP is 
responsible for paying the total pension benefit to such members. NSPI is responsible for reimbursing 
PSSP the portion of such benefits attributable to additional service granted under the ERIP on a pay as 
you go basis. 

Long Service Award 

Employees who retire from active service on an unreduced pension are eligible for a Long Service 
Award benefit. This benefit is also paid in the event of death in service. No benefit is payable to 
employees who terminate prior to retirement, or to those who retire early with a reduced pension. A 
member's benefit is based on his rate of pay on his retirement date. The benefit amount is 1 week's 
salary for each year of service, up to a maximum of 26 years of service. Effective August 1, 2007 the 
long service award is closed to all new hires. 

Post-Retirement Health Care Benefits 

Existing ("Old") Post-Retirement Health Care Plan 

All NSPI employees who retired between privatization and December 31, 2003 receive benefits under 
the Old post retirement health care plan. Members who were active as at January 1, 2004 may receive 
benefits based on either the Old or New Plan depending on a one-time coverage election. 

The Old Plan provides retired employees and their spouses (and eligible dependent children, if any) 
with 100% coverage for all prescription drugs up to age 65, 100% of eligible hospital benefit costs, 
and 80% of extended health benefits. To be entitled to this post-retirement health benefit, employees 
must retire from active service and be eligible for an unreduced pension from the NSPI Employee's 
Pension Plan. Benefits are not provided to those who terminate prior to retirement. It is noted that the 
Prior Plan documents suggest that spouses and dependents are not eligible for coverage after the death 
of the member; however, we understand that the practice is to continue to provide coverage, and 
charge the applicable premium, in any such instance. We have therefore included the cost of lifetime 
benefits for surviving spouses, in accordance with Company practice. 

The cost of the Old Plan is shared on a 50-50 basis between the retired employees (and eligible 
spouses) and the Company. The premium charged is set by the insurance company considering total 
expected claims in respect of retired members only. The premium does not reduce at age 65, although 
drug coverage ceases at that time. Premiums differ between employees only in respect of coverage 
type, i.e., single or family coverage. 
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New Post-Retirement Health Care Plan 

This Plan applies to all employees hired on or after January 1, 2004. However, all active employees as 
at January 1, 2004 had a one time option to convert to the New Plan. 

Compared to the Old Plan, the New Plan adds orthodontic coverage, and caps drug dispensing fees at 
$7 per prescription and drug costs to the generic brand cost. Members who enroll in the New Plan are 
entitled to continue with both health and dental coverage after retirement up to age 65 if they meet 
eligibility requirements: 

> The member must have at least 10 years of continuous service with the Company to be eligible for 
the post-retirement benefit. 

> Benefits are not provided to those who terminate prior to retirement. 

> The cost of the New Plan is shared between the employee and the Company, based on the retired 
member's continuous service at their date of retirement: 

Years of Continuous 
Service at Retirement 

1-9 

10-14 

15-29 

30-34 

35 + 

Employer Paid Portion 

Not eligible to enroll in the Plan 

0% paid for by the Employer 

50% paid for by the Employer 

75% paid for by the Employer 

1 00% paid for by the Employer 

In addition to single and family coverage, the New Plan offers "couple" coverage, whereby any two 
family members may obtain health and dental coverage. Under the New Plan, no coverage is provided 
after the former employee attains age 65 (even if the spouse is still under age 65). 

Post-Retirement Health Benefits for pre-privatization retirees 

The cost to NSPI of benefits payable in respect of retired NSPC (the predecessor to Nova Scotia Power 
Incorporated) members who receive a pension from the PSSA is based on the premium assessed by the 
Province of Nova Scotia. 

Subsidized Post-Retirement Life Insurance 

NSPI provides subsidized post-retirement life insurance up to age 65 for employees who elect to 
participate under the new health plan. The cost-sharing of the life insurance premiums is based on the 
retired member's continuous service at their date of retirement as shown in the table above for the new 
post-retirement health care plan. 

For non-executives the coverage is equal to 3 times the employee's salary at retirement up to a 
maximum of $500,000. For executives the coverage is 5 times salary at retirement up to a maximum 
of $1,000,000. 
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Appendix D - Detailed Calculation Sheets 
Fiscal2008 & Projected Fiscal2009 
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NOV A SCOTIA POWER INCORPORATED • CICA 3461 with AV AS 
January 1, 2008 to December 31, 2008 
All figures in thousands. L:\Pension\n_z\NSPC\EMPL\Account\2009\[0901 AIT. 2001-2008, Proj 2009-13.xls)2008 

"VA" means Valuation Allowance 
Sensitivity to 2S basis points decrease • ABO at be& of period N/A 4.1% 2.0% 3.3% 1.8% 
Sensitivity to 2S basis points decrease • CSC (ER Portlon) N/A 7.6% N/A 5.3% N/A 
Sensitivity to 100 basis points cbange In health trend ntes: 

Impact on total of service and Interest cost N/A N/A N/A N/A N/A 
Impact on ABO at end of period N/A N/A N/A N/A N/A 

Pension Pension Pension Plan War Service 
Plan for Plan for for Certain SERP ERIP1986 

Employees Employees Acquired ExecSupp and 

1. EXPENSE (DC only) (DB only) Companies Discretionary ERIP1991 
!ASSUMED RETURN ON ASSETS NIA 7.50% 7.50% 7.50% 7.50% 

!ASSUMED DISCOUNT RATE AT BEGINNING OF PERIOD N/A 5.75% 5.75% 5.75% 5.75% 

iA.SSUMED DISCOUNT RATE AT END OF PERIOD NIA 7.50% 7.50% 7.50% 7.50% 

CURRENT SERVICE COST $732 $10,162 $0 $250 $0 
INTEREST ON ACCRUED BENEATS 0 39,502 2,212 1,837 713 
EXPECTED RETURN ON ASSEfS 0 (43,815) (3,010) 0 0 
STRAIGHT LINE AMORTIZATION OF: 
- Transitional Obligation (Asset) 0 (786) (409) 596 620 
- Past Service Costs 0 (134) 0 89 0 
" Actuarial Losses I (Gains) 0 10,546 1,047 279 99 
" Change in VA on adopting CICA 3461 0 837 0 0 0 

CHANGE IN VALUATION ALLOWANCE 0 (837) 0 0 0 
SETTLEMENTS & CURT AILMENTS 0 0 0 0 0 
SPECIAL TERMINATION 
EXPENSE (INCOME) $732 $15,475 ($160) $3051 $1432 

2. ACCRUED BENEFIT (ASSET) LIABILITY 

OPENNING BALANCE OF CARRYING AMOUNT OF 
ACCRUED BENEFIT (ASSET) LIABILITY NET OF VA $144 ($67774) ($13 719) $21,567 $7657 

LESS: ACCRUED VALUATION ALLOWANCE (BOYJ " " " " " 

OPENING BALANCE (not adjusted for VA) $144 ($67774) ($13 719) $21,567 $7657 
EXPENSE (INCOME) (including current year VA) 732 15,475 (160) 3,051 1,432 
LESS CURRENT YEAR VA (to get unadjusted closing balance) 0 0 0 0 0 
COMPANY CONTRIBUTIONS (876 (7,569 (1,079 (1,914 (1,292 
CWSING BALANCE (not adjusted for VA) $0 ($59 868 ($14958) $22,704 $7797 
ACCRUED VALUATION ALLOWANCE (EOY) " " " " 

CWSING BALANCE OF CARRYING AMOUNT OF 
ACCRUED BENEFIT (ASSET) LIABILITY NET OF VA $0 ($59,868) ($14 958) $22,704 $7797 

3. RECONCILIATION OF ACCRUED BENEFIT OBLIGATION TO ACCRUED BENEFIT ASSET (LIABILITY) 
RECONOLIATION AT END OF PERIOD 
ACTUAL MARKET VALUE OF ASSEfS • EOY N/A $477,876 $30,941 $0 $0 
LESS ACTUAL ACCRUED BENEAT OBLIGATION· EOY N/A 595,203 34,519 26,441 11.008 
SURPLUS (DEFICIT) AT END OF PERIOD· MARKET VALUE N/A ($117 327) ($3,578) ($26441) ($11 008 
LESS CLOSING UNAMORTIZED AMOUNTS 

" Unamortized Transitional Obligation (Asset) N/A (3,142) (1,639) 2,387 2,479 
- Unamortized Past Service N/A (865) 0 441 0 
- Unamortized Actuarial Losses (Gains) N/A 181,201 20,175 909 732 
TOT ALCLOSING UNAMORTIZED AMOUNTS N/A $177,194 $18,536 $3,737 $3,211 

CWSJNG BALANCE (aot adiusted for VA) $0 $59 867 $14958 ($22,704 ($7797) 
ACCRUED VALUATION ALLOWANCE- EOY " " " " " 

CWSING BALANCE OF CARRYING AMOUNT OF 
ACCRUED BENEFIT ASSET (LIABILITY) NET OF VA $0 $59 867 $14,958 ($22.704 ($7 797) 

3.4% 2.2% 
3.1% 3.5% 

N/A 10.4% 
N/A 8.6% 

Post 
Long Retirement 

Service Employees 

Award (EROnly) Total 
7.50% 7.50% 

5.75% 5.75% 

7.50% 7.50% 

$916 $663 $12,723 
963 1,322 46,549 

0 0 (46,825) 

816 1,422 2,259 
0 230 185 

99 0 12,070 
0 0 837 
0 0 (837) 
0 0 0 

0 
$2794 $3637 $26.961 

$10498 $15,211 ($26,416 

" " " 

$10,498 $15 211 ($26,416) 
2,794 3,637 26,961 

0 0 0 
(2,246) (1.701 (16,677 

$11046 $17147 ($16,132) 
" " " 

$11046 $17147 ($16 132) 

$0 $0 $508,817 
15,773 20,260 703.204 

($15 773) ($20,260) ($194,387) 

3,263 5,690 9,038 
0 1,840 1,416 

1,465 (4,417 200,065 
$4,728 $3,113 $210,519 

($11 045) ($17147) $16,132 
" " " 

($11 045) ($17147) $16 132 
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NOV A SCOTIA POWER INCORPORATED • CICA 3461 with AV AS 
January 1, 2008 to December 31, 2008 
All figures in thousands 

"VA" means Valuation Allowance Pension 

Plan for 

Employees 

4. WORKSHEETS (DC only) 

A. FINANCIAL POSITION OF THE PLAN 
AT BEGINNING OF PERIOD 

Assets (Market Value) N/A 
Accrued Benefit Obligations 144 
Surplus (Deficit) ($144) 

B. PLAN COSTS FOR BENEFITS ACCRUING 
DURING THE PERIOD 

Employee Contributions N/A 
Company Nonnal Cost 732 
Cost of Benefits Accruing $732 

C. MARKET ·RELATED VALUE OF ASSETS (5 years) 
Annual Adjustment in respect of Year -5 $0 
Annual Adjustment in respect of Year -4 0 
Annual Adjustment in respect of Year -3 0 
Annual Adjustment in respect of Year -2 0 
Annual Adjustment in respect of Year -I 0 

Pension Pension Plan 

Plan for for Certain 

Employees Acquired 

(DB only) Companies 

$600,462 $40,255 
693,631 40,624 

($93169) ($369) 

$5,025 $0 
10,162 0 

$15 187 $0 

$5,799 $210 
128 (356) 

4,515 83 
7,496 298 

(8,125) (487) 

War Service Post 

SERP ERIP1986 Long Retirement 

ExecSupp and Service Employees 

Discretionary ERIP1991 Award (EROnly) Total 

$0 $0 $0 $0 $640,717 
30,971 13,051 17,295 23,560 819,276 

($30--;971) ($13 051) ($17.295) ($23.560) ($178,559) 

$0 $0 $0 $0 $5,025 
250 0 916 663 12,723 

$250 $0 $916 $663 $17 748 

$0 $0 $0 $0 
0 0 0 0 
0 0 0 0 
0 0 0 0 
0 0 0 0 
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NOVA SCOTIA POWER INCORPORATED· CICA 3461 with AV AS 
January 1, 2008 to December 31, 2008 
All figures in thousands. 

"VA" means Valuation Allowance Peosion 

Plan for 

Employees 

4. WORKSHEETS (DC only) 

D. PROJECI'JONS TO END OF PERIOD· Market Related Value 

ASSETS-MRV 
Opening Value N/A 
Member Contributions N/A 
Company Contributions N/A 
Joterest N/A 
Benefit Payouts N/A 
MRV Adjustment for previous asset gain/( losses) (end of year) N/A 
Settlement Payout N/A 

ProJected Oosing Asset Value • MRV N/A 

ACCRUED BENEFIT OBLIGATION 
Opening Value $144 
Benefit Improvements N/A 

Total Normal Cost N/A 
Interest N/A 
Benefit Payouts N/A 
Cunailments N/A 
Experience Loss due to Cunailment N/A 
Liabilities Settled (144\ 

Projected Closing Accroed Beaefit Obligation NIA 
Gain (Loss) on Accrued Benefit Obligation arising at end of period N/A 
Actual Accroed Beaeflt Obligation at end of period NIA 

PROJECTED SURPLUS END OF PERIOD (MRV) $0 
ACI'UAL SURPLUS END OF PERIOD (MRV) $0 

E. PROJECI'IONS TO END OF PERIOD • Market Value 

ASSETS • Market Value 
Opening Value N/A 
Member Contributions N/A 
Company Contributions N/A 
Expected Interest N/A 
Benefit Payouts N/A 
Settlement Payout N/A 
ProJected Ooslng Asset Value ·Market Value NIA 
Gain (Loss) on Market Value of Asset return durinJ! period N/A 
Actual Market Value of Assets at end of period NIA 

PROJECI'ED SURPLUS END OF PERIOD (Market Value) $0 
ACI'UAL SURPLUS END OF PERIOD (Market Value) $0 

ASSETS· Gain/Loss Current Year 
Expected Return (based on MRV) $0 
Actual Return (MV) $0 
Galn(Lossj $0 

Pension 

Plan for 

Employees 

(DB only) 

$591,507 
5,025 
7,569 

43,815 
(28,476) 

9,812 
0 

$629.252 

$693,631 
0 

15,187 
39,502 

(28,476) 
0 
0 
0 

$71!1844 
124.641 

$595,203 

($!10,592) 
$34 049 

$600,462 
5,025 
7,569 

44,439 
(28,476) 

0 
$629019 
(151.143 
$477 876 

($!10 825) 
($117.327) 

$43,815 
($106,704 
($150.519 

F. RECONCILE VALUATION ALLOWANCE AND UNAMORTIZED (projected to end of period) 

Accrued Benefit (Asset) $0 ($59,868) 

(a) Expected Future Benefit N/A 17,025 

(b) Adjusted Benefit Asset (Accrued Asset less aggregate losses) N/A (87,478) 

(c) Valuation Allowance Required EOY (b)- (a) N1A Q 
(d) Unarnonized Valuation Allowance N/A 837 

(e) Accrued VA EOY N/A 0 

Addition to VA (c)· (d)· (e) N/A 0 
Closing Balance of Carrying Amount of Accrued 

Benefit (Asset) Liability Net of VA 0 ($59.868) 
Unarnonized Valuation Allowance l! 3,347 
Carrying Amount of Accrued Beoefit 

(Asset) Upon Full Arnonization of VA $0 (56,521) 
Total (SW'Plus) DefiCit To Be Eventually Recognized 0 90,825 
UNAMORTIZED LOSS (GAIN) $0 $147,346 

Pension Plan 

for Certain 

Acquired 

Companies 

$41,750 
0 

1,079 
3,010 

(4,303) 
(251) 

0 
$41.284 

$40,624 
0 

0 
2,212 

(4,303) 
0 
0 
0 

$38,533 
4,014 

$34,519 

$2751 
$6765 

$40,255 
0 

1,079 
2,898 

(4,303) 

0 
$39.929 

(8,988 
$30941 

$1.396 
($3,578) 

$3,010 
($6,090 
($9,100) 

($14,958) 

N/A 

N/A 

r:1lA 
N/A 

N/A 

N/A 

($14,958) 

0 

(14,958) 
(698 

$13,56:Z 

War Service Post 

SERP ERIP1986 Long Retirement 

ExecSupp and Service Employees 

Discretiona_!)' ERIP1991 Award (EROnly) 

$0 $0 $0 $0 
0 0 0 0 

1,914 1,292 2,246 1,701 
0 0 0 0 

(1,914) (1,292) (2,246) (1,701) 
0 0 0 0 
0 0 0 0 

$0 $0 $0 $0 

$30,971 $13,051 $17,295 $23,560 
0 0 0 0 

250 0 916 663 
1,837 713 963 1,322 

(1,914) (1,292) (2,246) (1,701) 
0 0 0 0 
0 0 0 0 
0 0 0 0 

$31144 $12,472 $16,928 $23 844 
4,703 1,464 1,155 3,584 

$26,441 $11008 $15 773 $20.2'0 

($31,144) ($12472) ($16928) ($23 844 
($26,441) ($11 008) ($15773) ($20.2'0) 

$0 $0 $0 $0 
0 0 0 0 

1,914 1,292 2,246 1,701 
0 0 0 0 

(1,914) (1 ,292) (2.246) (1,701) 
0 0 0 0 

$0 $0 $0 $0 
0 0 0 0 

$0 $0 $0 $0 

($31144 ($12 472) ($1~928) ($23 844 
($26,441 ($11 008) ($15773) ($20.260) 

$0 $0 $0 $0 
$0 $0 $0 $0 
$0 $0 $0 $0 

$22,704 tT,797 $11,046 $17,147 

N/A N/A N/A N/A 

N/A N/A N/A N/A 

r:1lA ~ r:1lA r:1lA 
N/A N/A N/A N/A 

N/A N/A N/A N/A 

N/A N/A N/A N/A 

$22,704 $7,797 $11,046 $17.147 
0 0 0 0 

22,704 7,797 11,046 17,147 
31,144 12,472 16,928 23,844 
$8,440 $4675 $5882 $6697 

lfUnamomzed Loss, or Gain (other tbao employee plan): equal to Total (Surplus) DefiCit to be eventually recognized less Carrying Amount of Accrued Benefit (Asset) Upon FuU arnontzat•on of VA. 
If Unamonized Gain for Employee Plan: equal to 2 x Total (Surplus) to be eventually recognized less Accrued Benefit (Asset) 

Total 

$633.256 
5,025 

15,801 
46,825 

(39,932) 
9.561 

0 
$670,536 

$819,276 
0 

17,016 
46.549 

(39,932) 
0 
0 

(144) 
$842 765 

139.561 
$703,204 

($172,229 
($32 668) 

$640,717 
5,025 

15,801 
47.337 

(39,932) 

0 
$668,948 
(160,131) 
$508,817 

($173 817) 
($1!14,387) 

$46,825 
($112.794) 
($15!1 61!1) 

($16,132) 

17,025 

(87,478) 

l! 
837 

0 

0 
$0 

($16,132) 

:!J£l 
0 

(12,785) 
174,515 

$186602 
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NOV A SCOTIA POWER INCORPORATED • CICA 3461 with AV AS 
January 1, 2008 to December 31, 2008 

All figures in thousands. 
"VA" means Valuation Allowance Pension 

Plan for 

Employees 

S. AMORTIZATION SCHEDULE (DC only) 

AMORTIZATIONS ESTABLISHED AS AT JANUARY I 2000 
ARSP as at January I 2000 0.00 

TRANSITIONAL OBLIGATION I (ASSET) (Jan I, 2000) $0 
Opening Balance 0 
Annual Component 0 
Ooslng Balance 0 
Remaining Duration as at EOY (yeus) 0.00 

CHANGE In VA on ADOPTING CICA 3461 (Jan 1, 2000) NIA 
Opening Balance NIA 
Annual Component N/A 
Oosln11 Balance N/A 
Remainina Duration as at EOY (years) N/A 

AMORTIZATIONS ESTABLISHED AS AT DECEMBER 3!, 2000 
ARSP as at December 31 2000 0.00 

PAST SERVICE COST I (ASSET) (Dec 31, 2000) N/A 
Opening Balance N/A 
Annual Component N/A 
Closing Balance N/A 
Remainina Duration as at EOY (veusl NIA 

AMORTIZATIONS ESTABLISHED AS AT OCTOBER 31 2003 
N/A 

PAST SERVICE COST I (ASSET) (October I, 2003) NIA 
Opening Balance N/A 
Annual Component N/A 
Closing Balance N/A 
Remaininl! Duration as at EOY (veus) N/A 

AMORTIZATIONS ESTABLISHED AS AT JULY 1 2004 
ARSP as at July 1 2004 N/A 

PAST SERVICE COST I (ASSET) (July I, 2004) N/A 
Opening Balance NIA 
Annual Component (half-year staning July I) NIA 
Closing Balance NIA 
Remaininl! Duration as at EOY (veus) N/A 

AMORTIZATIONS ESTABLISHED AS AT DEC 31 2006 
ARSP as at Dec 31, 2006 N/A 

PAST SERVICE COST I (ASSET) (Dec 31, 2006) N/A 
Opening Balance N/A 
Annual Component NIA 
Closing Balance NIA 
Remainin.K Duration as at EOY (yeus) N/A 

AMORTIZA TlONS ESTABLISHED AS AT DECEMBER 31 2007 
Updated ARSP as at December 31 2007 0.00 

AGGREGATE NET ACTUARJAL LOSS I (GAIN) $0 
Actuarial loss (pin) not yet included in MRV 0 
Amount subject to amortization 0 
10% Corridor (14) 

Openlnc Balance to Amortize 0 
Annual Component 0 
Remaining amount to be amortized 0 
Actuarial loss (gain) at end of period on 

- Asset Rerum 0 
- Accrued Benefit Obligation 0 

Total actuarial loss (gain) not amortized $0 

!Total Closing Unamortized Losses (Gains) (excluding VA) sol 

Pension Pension Plan 

Plan for for Certain 

Employees Acquired 

(DB only) Companies 

13.00 13.00 

($10,216) ($5,320) 
(3,928) (2,048) 

(786) (409) 
(3,142) (1 ,639) 

4.00 4.00 

$10,880 N/A 
4,184 N/A 

837 N/A 
3,347 N/A 

4.00 N/A 

12.00 12.00 

$869 N/A 
0 N/A 
0 N/A 
0 N/A 

0.00 NIA 

11.00 N/A 

$5,580 N/A 
0 N/A 
0 N/A 
0 N/A 

0.00 N/A 

11.00 N/A 

($7,283) N/A 
(999) N/A 
(134) N/A 
(865) N/A 
6.50 N/A 

N/A N/A 

N/A N/A 
N/A N/A 
NIA N/A 
N/A N/A 
N/A N/A 

10.00 10.00 

$165,869 $16,136 
(8,955) 1,495 

174,824 14,641 
69,363 4,175 

105,461 10.466 
10,546 1,047 

155,323 15,089 

150,519 9,100 
(124,641) (4,014) 

$181,201 $20,175 

$177,1941 $18,5361 

War Service Post 

SERP ERIP 1986 Long Retirement 

ExecSupp and Service Employees 

Discretionary ERIP1991 Award (EROnly) Total 

13.00 13.00 13.00 13.00 

$8,616 $7,198 $10,607 $18,488 $29,373 
2,983 3.099 4,079 7,112 11,297 

596 620 816 1.422 2,259 
2,387 2.479 3,263 5,690 9,038 
4.00 4.00 4.00 4.00 

NIA NIA N/A NIA $10,880 
NIA N/A N/A N/A 4,184 
N/A N/A N/A N/A 837 
N/A N/A N/A N/A 3,347 
N/A NIA N/A N/A 

12.00 12.00 12.00 12.00 

$503 N/A NIA N/A $1,372 
209 N/A N/A N/A 209 
42 N/A N/A N/A 42 

167 N/A N/A N/A 167 
4.00 NIA NIA NIA 

11.00 N/A N/A NIA 

$521 N/A N/A N/A $6,101 
321 N/A N/A N/A 321 

47 NIA N/A N/A 47 
274 N/A N/A N/A 274 

5.75 N/A N/A N/A 

N/A N/A N/A N/A 

N/A NIA N/A N/A ($7,283) 
N/A N/A N/A N/A (999) 
N/A N/A N/A N/A (134) 
NIA N/A N/A N/A (865) 
N/A N/A N/A N/A 

N/A N/A N/A 10.00 

N/A NIA N/A 2300 $2,300 
N/A N/A N/A 2,070 2,070 
N/A N/A N/A 230 230 
N/A N/A N/A 1,840 1,840 
N/A N/A N/A 8.00 

10.00 10.00 10.00 10.00 

$5,891 $2.295 $2.719 ($833) $192,077 
0 0 0 0 (7,461) 

5,891 2,295 2,719 (833) 199,538 
3,097 1,305 1,730 (2.356) 77,299 
2,794 990 990 0 120.701 

279 99 99 0 12,070 
5,612 2.196 2,620 (833) 180,007 

0 0 0 0 159,619 
(4,703) (1,464) (1,155) (3,584) (139,561) 

$!109 $732 $1,465 ($4,417) $200,065 

$3,7371 $3,m I $4,7281 $3,113 I 521o,s19 I 

2012 GRA NPB IR-99 Attachment 11 Page 40 of 46



NOVA SCOTIA POWER INCORPORATED· CICA 3461 with AV AS 
January 1, 2008 to December 31, 2008 
All figures in thousands. 
"VA" means Valuation Allowance 

6. EXPENSE • NEW DISCLOSURE REQUIREMENTS 
COSTS ARISING IN PERIOD 
CURRENT SERVICE COSf 
INTERESf ON ACCRUED BENEATS 
ACWAL RETURN ON ASSETS 
AMOUNTS ARISING FROM EVENTS IN THE PERIOD: 
- Past Service Costs (Gains) 
- Actuarial Losses I (Gains) on Accrued Benefit Obligation 

SETTLEMENTS & CURTAILMENTS 
OTHER 
FUfURE BENEFIT COSTS BEFORE ADJUSTMENTS 

Pension 

Plan for 

Employees 

(DC only) 

$732 
0 
0 

0 
0 
0 
0 

$732 

ADJUSTMENTS TO RECOGNIZE LONG-TERM NATURE OF COSTS 
IMPACT OF DEFERRED RECOGNITION ON: 
- Transitional Obligation (Asset) 0 

Current Year Return on Plan Assets •• 0 
- Past Service Costs • 0 
- Actuarial Loss (Gain) other than the current year rerum on assets* 0 
VALUATION ALLOWANCE 0 
BENEFIT COST (INCOME) RECOGNIZED FOR THE PERIOD $732 

Pension 

Plan for 

Employees 

(DB only) 

$10,162 
39,502 

106.704 

0 
(124,641) 

0 
0 

$31727 

(786) 
(150.519) 

(134) 
135,187 

0 
$15475 

* Equal to (I) current year amortization of (gain)lloss subtract (2) (gain )I loss incurred in the current year 
** Actual return on plan assets, less expected return on plan assets determined on a market related basis 

Pension Plan 

for Certain 

Acquired 

Companies 

$0 
2,212 
6,090 

0 
(4,014) 

0 
0 

$4.288 

(409) 
(9,100) 

0 
5.061 

0 
($160) 

War Service Post 

SERP ERIP 1986 Long Retirement 

ExecSupp and Service Employees 

Discretionary ERIP 1991 Award (EROnly) Total 

$250 $0 $916 $663 $12,723 
1,837 713 963 1,322 46,549 

0 0 0 0 112,794 

0 0 0 0 0 
(4,703) (1,464) (1,155) (3,584) (139,561) 

0 0 0 0 0 
0 0 0 0 0 

($2616) ($751) $724 ($1,599) $32,SOS 

596 620 816 1,422 2,259 
0 0 0 0 (159,619) 

89 0 0 230 185 
4.982 1,563 1,254 3,584 151,631 

0 0 0 0 0 
$3051 $1432 $2,794 $3637 $26%1 
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NOVA SCOTIA POWER INCORPORATED- CICA 3461 with AV AS 
January 1, 2009 to December 31, 2009 - Projection for 2009 
All figures in thousands. L:\Pension\n_z\NSPOEMPL\Account\2009\(0901 ACC 2001-2008, Proj 2009-13.xls]2009 

"VA" means Valuation Allowance 
Sensitivity to 2S basis points decrease - ABO at beg of period N/A 3.1% 1.6% 2.7% 1.8% 
Sensitivity to 2S basis points decrease - CSC (ER Portion) N/A 8.1% N/A 11.4% N/A 
Sensitivity to 100 basis points change In health trend rates: 

Impact on total of service and Interest cost N/A N/A N/A N/A N/A 
Impact on ABO at end of period N/A N/A N/A N/A N/A 

Pension Pension Pension Plan War Service 

Plan for Plan for for Certain SERP ERIP1986 

Employees Employees Acquired ExecSupp and 

1. EXPENSE (DC only) (DB only) Companies Discretionary ERIP1991 

jASSUMED RETURN ON ASSETS NIA 7.25% 7.25% 7.25% 7.25% 
jASSUMED DISCOUNT RATE AT BEGINNING OF PERIOD NIA 7.50% 7.50% 7.50% 7.50% 

jASSUMED DISCOUNT RATE AT END OF PERIOD NIA 7.50% 7.50% 7.50% 7.50% 

CURRENf SERVICE COST $946 $6,261 $0 $197 $0 
INTEREST ON ACCRUED BENEATS 0 43,868 2,433 1,915 778 
EXPECTED RETURN ON ASSETS 0 (45,486) (2,890) 0 0 
STRAIGHT UNE AMORTIZATION OF: 

- Transitional Obligation (Asset) 0 (786) (409) 596 620 

- Past Service Costs 0 (134) 0 89 0 

- Actuarial Losses I (Gains) 0 0 634 0 0 

- Change in VA on adopting CICA 3461 0 837 0 0 0 
CHANGE IN VALUATION ALLOWANCE 0 (837) 0 0 0 
SETTLEMENfS & CURT AILMENfS 0 0 0 0 0 
SPECIAL TERMINATION 
EXPENSE (INCOME) $946 $3723 ($232) $2 797 $1.398 

2. ACCRUED BENEFIT (ASSET) LIABILITY 

OPENNING BALANCE OF CARRYING AMOUNT OF 
ACCRUED BENEFIT (ASSET) LIABILITY NET OF VA $0 ($59 868) ($14958) $22,704 $7797 

LESS: ACCRUED VALUATION ALLOWANCE (BOY) - - - -
OPENING BALANCE (not adjusted for VA) $0 ($59868) ($14958) $22.704 $7797 
EXPENSE (INCOME) (including current year VA) 946 3,723 (232) 2,797 1,398 
LESS CURRENf YEAR VA (to get unadjusted closing balance) 0 0 0 0 0 
COMPANY CONfRIBUTIONS (946 (23,130 (1,331) (2,010 (1,266 

CWSING BALANCE (not adjusted for VA) $0 ($79.275) ($16.521) $23491 $7929 

ACCRUED VALUATION ALLOWANCE (EOY) - - - - -

CWSING BALANCE OF CARRYING AMOUNT OF 
ACCRUED BENEFIT (ASSET) LIABILITY NET OF VA $0 ($79.275) ($16.521) $23491 $7929 

3. RECONCILIATION OF ACCRUED BENEFIT OBLIGATION TO ACCRUED BENEFIT ASSET (LIABILITY) 
RECONCILIATION AT END OF PERIOD 
ACTUAL MARKET VALUE OF ASSETS - EOY N/A $508,667 $30,243 $0 $0 
LESS ACTUAL ACCRUED BENEAT OBUGATION- EOY N/A 618,482 32,783 26,543 10,520 
SURPLUS (DEFICIT) AT END OF PERIOD- MARKET VALUE N/A ($109 815) ($z;s4o) ($26--:543) ($Iil.520) 

LESS CLOSING UNAMORTIZED AMOUNfS 

- Unamortized Transitional Obligation (Asset) N/A (2,356) (1,230) 1,791 1,859 

- Unamortized Past Service N/A (731) 0 352 0 
- Unamortized Actuarial Losses (Gains) N/A 192,176 20,291 909 732 
TOTAL CLOSING UNAMORTIZED AMOUNfS N/A $189,089 $19,061 $3,052 $2,591 

CLOSING BALANCE (not adjusted for VA) $0 $79 274 $16,521 ($23491) ($7.929) 

ACCRUED VALUATION ALLOWANCE- EOY - - - - -
CWSING BALANCE OF CARRYING AMOUNT OF 
ACCRUED BENEFIT ASSET (LIABILITY) NET OF VA $0 $79.274 $16,521 ($23 491) ($7.929) 

1.5% 1.7% 
1.9% 2.9% 

N/A 11.4% 
N/A 10.0% 

Post 
Long Retirement 

Service Employees 

Award (EROnly) Total 
7.25% 7.25% 
7.50% 7.50% 
7.50% 7.50% 

$798 $547 $8,749 
1,122 1,466 51,582 

0 0 (48,376) 

816 1,422 2,259 
0 230 185 
0 (266) 368 
0 0 837 
0 0 (837) 
0 0 0 

0 
$2736 $3,399 $14767 

$11046 $17147 ($16,132) 

- - -
$11046 $17147 ($16132) 

2,736 3,399 14,767 
0 0 0 

(2,416) (1,986 (33,085 
$11.366 $18,560 ($34,450) 

- - -

$11.366 $18,560 ($34450) 

$0 $0 $538,910 
15,277 20,287 723,892 

($15.277) ($20 287) ($184982) 

2,447 4,268 6,779 
0 1,610 1,231 

1,465 (4,151 211,422 
$3,912 $1,727 $219,432 

($11.365) ($18,560) $34,450 
- -

($11.365) ($18,560) $34450 
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NOVA SCOTIA POWER INCORPORATED· CICA 3461 with AV AS 
January 1, 2009 to December 31, 2009 ·Projection for 2009 

All figures in thousands. 
"VA" means Valuation Allowance Pension 

Plan for 
Employees 

4. WORKSHEETS (DC only) 
A. FINANCIAL POSITION OF THE PLAN 

AT BEGINNING OF PERIOD 

Assets (Market Value) N/A 
Accrued Benefit Obligations N/A 
Sul]llus _(Deficit) $0 

B. PLAN COSTS FOR BENEFITS ACCRUING 
DURING THE PERIOD 

Employee Contributions N/A 
Company Normal Cost 946 
Cost of Benefits Ac:crulng $946 

C. MARKET -RELATED VALUE OF ASSETS (S years) 
Annual Adjustment in respect of Year -5 $0 
Annual Adjustment in respect of Year -4 0 
Annual Adjustment in respect of Year -3 0 
Annual Adjustment in respect of Year -2 0 
Annual Adjustment in respect of Year -1 0 

Pension Pension Plan 

Plan for for Certain 
Employees Acquired 

(DB only) Companies 

$477,876 $30,941 
595.203 34,519 

($117,327) ($3,578) 

$5,233 $0 
6,261 0 

$11494 $0 

$128 ($356) 
4,515 83 
7.496 298 

(8,125) (487) 
(30,104) (1,820) 

War Service Post 

SERP ERIP1986 Long Retirement 
ExecSupp and Service Employees 

Discretionary ERIP 1991 Award (EROnly) Total 

$0 $0 $0 $0 $508.817 
26,441 11,008 15,773 20.260 703,204 

($26441 ($11 008) ($15773) ($20,260) ($194,387) 

$0 $0 $0 $0 $5.233 
197 0 798 547 8,749 

$197 $0 $798 $547 $13 982 

$0 $0 $0 $0 
0 0 0 0 
0 0 0 0 
0 0 0 0 
0 0 0 0 
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NOV A SCOTIA POWER IN CORPORA TED • CICA 3461 with AV AS 
January 1, 2009 to December 31, 2009 -Projection for 2009 
All figures in thousands 
"VA" means Valuation Allowance Peosioo 

Plan for 
Employees 

4. WORKSHEETS (DC only) 

D. PROJECfiONS TO END OF PERIOD· Market Related Value 

ASSETS·MRV 
Opening Value N/A 
Member Contributions N/A 
Company Contributions N/A 
Interest N/A 
Benefit Payouts N/A 
MRV Adjustment for previous asset gain/(losses) (end of year) N/A 
Settlement Payout N/A 
Pro~ted Ooslng Asset Value • MRV N/A 

ACCRUED BENEFIT OBLIGATION 
Opening Value N/A 
Benefit Improvements N/A 

Total Normal Cost N/A 
Interest NIA 
Benefit Payouts N/A 
Cunailments N/A 
Experience Loss due to Curtailment N/A 
Liabilities Senled N/A 
Projected Qosing Accrued Benefit Obllgatloa NIA 
Gain (Loss) on Accrued Benefit Obligation arising at end of period N/A 
Actual Accrued Beaeflt Obligation at end of period N/A 

PROJECfED SURPLUS END OF PERIOD (MRV) $0 
ACfUAL SURPLUS END OF PERIOD (MRV) $0 

E. PROJECfiONS TO END OF PERIOD· Market Value 

ASSETS • Market Value 
Opening Value N/A 
Member Contributions N/A 
Company Contributions N/A 
Expected Interest N/A 
Benefit Payouts N/A 
Senlement P~yout N/A 

~ted Closing Asset Value • Market Value N/A 
Gaini_Loss) on Market Value of Asset return durilulDCriod NIA 
Actual Market Value of Assets at end of period N/A 

PROJECfED SURPLUS END OF PERIOD (Market Value) $0 
ACfUAL SURPLUS END OF PERIOD (Market Value) $0 

ASSETS· GalD/Loss Current Year 
Expected Return (based on MRV) $0 
Actual Return (MV) $0 
Gaia (Loss) $0 

Peosioo 

Plan for 
Employees 

(DB only) 

$629,252 
5,233 

23.130 
45.486 

(32,083) 
(26,091) 

0 
$644928 

$595,203 
0 

11,494 
43,868 

(32,083) 

0 
0 
0 

$618,482 
0 

$618,482 

$26,444 
$26,444 

$477,876 
5,233 

23,130 
34,511 

(32,083) 

0 
$508.667 

0 
$508.667 

($109 815) 
($109 815) 

$45,486 
$34,511 

($10975) 

F. RECONOLE VALUATION ALLOWANCE AND UNAMORTIZED (projected to end of period) 

Accrued Benefit (Asset) $0 ($79,275) 

(a) Expected Future Benefit N/A 13,223 

(b) Adjusted Benefit Asset (Accrued Asset less aggregate losses) N/A (107,305) 

(c) Valuation Allowance Required EOY (b)- (a) NlA Q 
(d) Unamortized Valuation Allowance N/A 837 

(e) Accrued VA EOY N/A 0 

Addition to VA (c)· (d)· (e) NIA 0 
Closing Balance of Carrying Amount of Accrued 

Benefit (Asset) Liability Net of VA 0 ($79,275) 

Unamortized Valuation Allowance Q 2.510 
Carrying Amount of Accrued Benefit 

(Asset) Upon Full Amortization of VA $0 (76,765) 
Total (Surplus) DefiCit To Be Eventually Recognized 0 109,815 
UNAMORTIZED LOSS (GAIN) $0 $186,580 

Peosioo Plan 

for Certain 

Acquired 

Companies 

$41,284 
0 

1,331 
2,890 

(4,169) 
(2.281) 

0 
$39055 

$34.519 
0 

0 
2,433 

(4,169) 

0 
0 
0 

$32,783 
0 

$32,783 

$6,272 
$6,272 

$30,941 
0 

1,331 
2,140 

(4.169) 

0 
$30.243 

0 
$30.243 

($2.540) 

($2~) 

$2,890 
$2,140 
($750) 

($16.521) 

NIA 

N/A 

N/A 

N/A 

N/A 

N/A 

($16,521) 

0 

(16,521) 

2.540 
$21601 

War Service Post 

SERP ERIP 1986 Long Retirement 

ExecSupp and Service Employees 

Discretionary ERIP 1991 Award (EROnly) 

$0 $0 $0 $0 
0 0 0 0 

2,010 1,266 2,416 1,986 
0 0 0 0 

(2,010) (1 ,266) (2,416) (1 ,986) 
0 0 0 0 
0 0 0 0 

$0 $0 $0 $0 

$26,441 $11.008 $15,773 $20,260 
0 0 0 0 

197 0 798 547 
1,915 778 1,122 1,466 

(2,010) (1 ,266) (2,416) (1,986) 
0 0 0 0 
0 0 0 0 
0 0 0 0 

$u,s43 $10,520 $15,277 $20,l87 
0 0 0 0 

$26,543 $10,520 $15,277 $20,l87 

($Ui,543 ($10,520) ($15,277) ($20,l87) 
($Ui,543) ($10,520) ($15,277) ($20,l87) 

$0 $0 $0 $0 
0 0 0 0 

2,010 1,266 2,416 1,986 
0 0 0 0 

(2.010) (1,266) (2,416) (1 ,986) 

0 0 0 0 
$0 $0 $0 $0 

0 0 0 0 
$0 $0 $0 $0 

($Ui.543) ($10,520) ($15277) ($20~J) 
($Ui.543 ($10,520) ($15,277) ($20 287) 

$0 $0 $0 $0 
$0 $0 $0 $0 
$0 $0 $0 $0 

$23,491 $7,929 $11 ,366 $18,560 

NIA N/A N/A NIA 

N/A N/A NIA NIA 

WA tllA NlA WA 
N/A NIA N/A N/A 

NIA N/A N/A N/A 

NIA N/A N/A N/A 

$23,491 $7,929 $11,366 $18,560 
0 0 0 0 

23,491 7,929 11,366 18,560 
26,543 10.520 15.277 20.287 
$3052 $2,591 $3,911 $1727 

If Unamoruzed Loss, or Gam (Oiher !han employee plan): equal to Total (Surplus) Deficit to be eventually recogmzed less Carrymg Amount of Accrued Benefit (Asset) Upon Full amorttzai!On of VA. 
If Unamoni.zed Gain for Employee Plan: equal to 2 x Total (Surplus) to be eventually recognized less Accrued Benefit (Asset) 

Total 

$670.536 
5,233 

32,139 
48,376 

(43,930) 
(28,372) 

0 
$683982 

$703,204 

0 

13,036 
51.582 

(43,930) 

0 
0 
0 

$723 892 
0 

$723 892 

($39910) 
($39910) 

$508,817 
5,233 

32,139 
36,651 

(43.930) 
0 

$!538,910 
0 

$538,910 

($184982) 
($184982) 

$48,376 
$36,651 

($11 725) 

($34,450) 

13,223 

(107,305) 

Q 
837 

0 

0 
$0 

($34,450) 
UlQ 

0 
(31 ,940) 
184,982 

$219 462 
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NOVA SCOTIA POWER INCORPORATED· CICA 3461 with AV AS 
January 1, 2009 to December 31, 2009 • Projection for 2009 
All figures in thousands 

"VA • means Valuation Allowance Pension 

Plan for 

Employees 

S. AMORTIZATION SCHEDULE (DC only) 

AMORTIZATIONS ESTABLISHED AS AT JANUARY 1 2000 
ARSP as atJanuary I 2000 0.00 

TRANSITIONAL OBLIGATION I (ASSET) (Jan 1, 2000) $0 
Opening Balance 0 
Annual Component 0 
Closlnc Balance 0 
Remaining Duration as at EOY (years) 0.00 

CHANGE In VA on ADOPTING CICA 341il (Jan 1, 2000) NIA 
Opening Balance NIA 
Annual Component NIA 
Closing Balance NIA 
Remaining Duration as at EOY (years) NIA 

AMORTIZATIONS ESTABLISHED AS AT DECEMBER 31 2000 
ARSP as at December 31 2000 0.00 

PAST SERVICE COST I (ASSET) (Dec 31, 2000) NIA 
Opening Balance NIA 
Annual Component NIA 
Closing Balance NIA 
Remaining Duration as at EOY (years) NIA 

AMORTIZATIONS ESTABLISHED AS AT OCTOBER 31 2003 
NIA 

PAST SERVICE COST I (ASSET) (October 1, 2003) NIA 
Opening Balance NIA 
Annual Component NIA 
Closing Balance NIA 
Remaining Duration as at EOY (years) NIA 

AMORTIZATIONS ESTABLISHED AS AT JULY I 2004 
ARSP as at July I 2004 NIA 

PAST SERVICE COST I (ASSET) (July I, 2004) NIA 
Opening Balance NIA 
Annual Component (half-year starting July I) NIA 
Closing Balance NIA 
Remaininl! Duration as at EOY (years) NIA 

AMORTIZATIONS ESTABLISHED AS AT DEC 31 2006 
ARSP as at Dec 31 2006 NIA 

PAST SERVICE COST I (ASSET) (Dec 31, 2006) NIA 
Opening Balance NIA 
Annual Component NIA 
Closing Balance NIA 
Remaining Duration as at EOY (years) NIA 

AMORTIZATIONS ESTABLISHED AS AT DECEMBER 31, 2008 
llJidated ARSP as at December 31 2008 0.00 

AGGREGATE NET ACTUARIAL LOSS I (GAIN) $0 
Actuarial loss (gain) not yet included in MRV 0 
Amount snbject to amortization 0 
10% Corridor 0 
Opening Balance to Amortize 0 
Annual Component 0 
Remalulng amount to be amortized 0 
Actuarial loss (gain) at end of period on 
- Asset Return 0 
- Accrued BeDefit Obligation 0 

Total actuarial loss (gain) not amortized $0 

!Total Closing Unamortized Losses (Gains) (excluding VA) sol 

Pensioo Pension Plan 

Plan for for Certain 

Employees Acquired 

(DB only) Companies 

13.00 13.00 

($10.216) ($5,320) 
(3,142) (1,639) 

(786) (409) 
(2,356) (1,230) 

3.00 3.00 

$10,880 NIA 
3,347 NIA 

837 NIA 
2,510 NIA 

3.00 NIA 

12.00 12.00 

$869 NIA 
0 NIA 
0 N/A 
0 NIA 

0.00 NIA 

11.00 NIA 

$5,580 NIA 
0 NIA 
0 NIA 
0 NIA 

0.00 NIA 

11.00 N/A 

($7,283) NIA 
(865) NIA 
(134) NIA 
(731) NIA 
5.50 NIA 

NIA NIA 

NIA NIA 
NIA NIA 
NIA NIA 
NIA N/A 
NIA NIA 

9.00 9.00 

$181 ,201 $20,175 
151,376 10,343 
29,825 9,832 
62,925 4,128 

0 5.703 
0 634 

181.201 19,541 

10,975 750 
0 0 

$192,176 $20,291 

$189,0891 $19,061 I 

War Service Post 

SERP ERJP1986 Long Retirement 

ExecSupp and Service Employees 

Discretionary ERJP 1991 Award (EROoly) Total 

13.00 13.00 13.00 13.00 

$8,616 $7,198 $10,607 $18,488 $29,373 
2,387 2,479 3,263 5,690 9,038 

596 620 816 1,422 2,259 
1.791 1,859 2,447 4,268 6,779 
3.00 3.00 3.00 3.00 

NIA NIA NIA NIA $10,880 
NIA NIA NIA NIA 3,347 
NIA NIA NIA NIA 837 
NIA NIA NIA NIA 2,510 
NIA NIA NIA NIA 

12.00 12.00 12.00 12.00 

$503 NIA NIA NIA $1 ,372 
167 NIA NIA NIA 167 
42 NIA NIA NIA 42 

125 NIA NIA NIA 125 
3.00 NIA NIA NIA 

11.00 NIA NIA NIA 

$521 NIA NIA NIA $6,101 
274 NIA NIA NIA 274 

47 NIA NIA NIA 47 
227 N/A N/A NIA 227 

4.75 NIA NIA NIA 

NIA NIA NIA NIA 

NIA NIA NIA N/A ($7,283) 
NIA NIA NIA NIA (865) 
NIA NIA NIA NIA (134) 
NIA NIA NIA NIA (731) 
NIA NIA NIA NIA 

NIA NIA NIA 10.00 

NIA NIA NIA 2300 $2,300 
NIA NIA NIA 1,840 1,840 
NIA NIA NIA 230 230 
NIA NIA NIA 1,610 1,610 
NIA NIA NIA 7.00 

9.00 9.00 9.00 9.00 

$909 $732 $1,465 ($4,417) $200,065 
0 0 0 0 161,719 

909 732 1,465 (4,417) 38,346 
2,644 1,101 1,577 (2,026) 70,350 

0 0 0 (2,391) 3,312 
0 0 0 (266) 368 

909 732 1,465 (4,151) 199,697 

0 0 0 0 11,725 
0 0 0 0 0 

$909 $732 $1,465 ($4,151) $211,422 

$3,0521 s2,591 I $3,9121 st,n7 I s2t9,432 I 
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NOVA SCOTIA POWER INCORPORATED • CICA 3461 with AV AS 
January 1, 2009 to December 31, 2009 ·Projection for 2009 
All figures in thousands. 
"VA" means Valuation Allowance 

6. EXPENSE ·NEW DISCLOSURE REQUIREMENTS 
COSTS ARISING IN PERIOD 
CURRENT SERVICE COST 
INTEREST ON ACCRUED BENEATS 
ACTUAL RETURN ON ASSEfS 
AMOUNTS ARISING FROM EVENTS IN THE PERIOD: 
• Past Service Costs (Gains) 
• Actuarial Losses I (Gains) on Accrued Benefit Obligation 

SETTLEMENTS & CURT AilMENTS 
OTHER 
FUTURE BENEFIT COSTS BEFORE ADJUSTMENTS 

Pension 
Plan for 

Employees 
(DC only) 

$946 
0 
0 

0 
0 
0 
0 

$946 

ADJUSTMENTS TO RECOGNIZE LONG-TERM NATURE OF COSTS 
IMPACT OF DEFERRED RECOGNITION ON: 
. Transitional Obligation (Asset) 0 
. Current Year Return on Plan Assets •• 0 
. Past Service Costs* 0 
· Actuarial Loss (Gain) other than the current year return on assets* 0 
VALUATION AllOWANCE 0 
BENEFIT COST (INCOME) RECOGNIZED FOR THE PERIOD $946 

Pension 
Plan for 

Employees 
(DB only) 

$6,261 
43,868 

(34,511) 

0 
0 
0 
0 

$15 618 

(786) 
(10,975) 

(134) 

0 
0 

$3723 

• Equal to (I) current year amortization of (gain)lloss subtract (2) (gain)/loss incurred in the current year 
•• Actual return on plan assets, less expected return on plan assets determined on a market related basis 

Pension Plan 
for Certain 

Acquired 
Companies 

$0 
2,433 

(2,140) 

0 
0 
0 
0 

$293 

(409) 
(750) 

0 
634 

0 
($232) 

War Service Post 
SERP ERIP 1986 Long Retirement 

ExecSnpp and Service Employees 
Discretionary ERIP 1991 Award (EROnly) Total 

$197 $0 $798 $547 $8,749 
1,915 778 1,122 1.466 51,582 

0 0 0 0 (36.651) 

0 0 0 0 0 
0 0 0 0 0 
0 0 0 0 0 
0 0 0 0 0 

$2112 $778 $1920 $2013 $23 680 

596 620 816 1,422 2,259 
0 0 0 0 (11,725) 

89 0 0 230 185 
0 0 0 (266) 368 
0 0 0 0 0 

$2,7117 $1,398 $2736 $3,399 $14767 
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Executive Summary 

Purpose 

This report presents the results of the actuarial valuation as at December 31, 2007 of the Nova Scotia 
Power Incorporated Pension Plan for Employees of Certain Acquired Companies (the "Plan"). Nova 
Scotia Power Incorporated ("NSPI") retained the services of Morneau Sobeco to perform this 
actuarial valuation. The last valuation of the Plan filed with Nova Scotia and the Canada Revenue 
Agency was perfonned as at December 31, 2006. 

This report was prepared for Nova Scotia Power Incorporated for the following purposes: 

> to determine the going-concern financial position of the Plan; 

> to determine the solvency financial position of the Plan; 

> to estimate the Employer contributions required under the Plan during the period up until the 
next valuation in accordance with the Nova Scotia Pension Benefits Act; and 

> to provide the information and the actuarial opinion required by Nova Scotia and the Canada 
Revenue Agency. 

Going-Concern Financial Position 

The following table summarizes the change in the going-concern financial position since the 
previous valuation: 

Table 0-1 Summary Reconciliation of Going-Concern Financial Position (millions) 

Actuarial surplus I (unfunded liability) as at December 31, 2006 

Special payments and interest items 

Experience gains I (losses) 

Change in asset smoothing reserve 

Actuarial surplus I (unfunded liability) as at December 31, 2007 

Figures may not add up exact~v due to rounding. 

$0.96 

1.25 

(1.80) 

2.43 

$2.84 

The actuarial value of the Plan assets as at December 31,2007 is $41.06 million. This represents 
102% of the market value and I 07% of the actuarial liability. 

Although the Plan as a whole has a surplus of$2.84 million, Part I has an unfunded liability of$3.89 
million, and Part II has an actuarial surplus of$6.73 million. According to the Plan terms, Part I and 
Part II of the Plan are to be maintained separate and apart and in no event shall assets of either Part 
be used to provide benefits under the other. As such, special payments towards the unfunded 
liability are required for Part I of the Plan. 

Page I 
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Solvency Financial Position 

As at December 31, 2007, the Plan's solvency assets exceed the solvency liabilities by $6.86 million 
and the transfer ratio is 1.09. As at December 31, 2006, the Plan had a transfer ratio of 1.04. 

Although the Plan as a whole has a transfer ratio more than 1.00, Part I has a transfer ratio of 0.88 
and Part II has a transfer ratio of 1.74. As a result, additional contributions may be required in order 
to pay I 00% of commuted values under Part I. 

Wind-Up Financial Position 

As at December 31, 2007, if the Plan had been wound-up, the liabilities would have exceeded the 
market value of Plan assets by $5.22 million. This is comprised of a wind-up shortfall of$9.70 
million in Part I of the Plan and a wind-up surplus of $4.48 million in Part II of the Plan. 

Contributions - Part I 

As there are no Plan members accruing service under Part I of the Plan, there is no normal actuarial 
cost. 

Due to the unfunded liability under Part I of the Plan, minimum monthly special payments of 
$66,02! are required until the next valuation. 

In addition, the employer is required to make monthly solvency special payments of $23,889 until 
the earlier of the next valuation and February 28, 2009. 

Due to the transfer ratio in Part I of the Plan being less than 1.00, NSPI may be required to 
contribute an additional amount to Part I of the Plan prior to paying I 00% of any commuted value 
payments. NSPI is also required to contribute to the Plan the value of escalated adjustments in 
respect of any commuted value payment being paid from the Plan in accordance with Regulation 
19(12) of the Nova Scotia Pension Benefits Act. However, as there are only 3 active members in 
Part I of tbe Plan, all of whom are over age 55, no commuted value payments are expected. 

Based on the above, the minimum required monthly contribution for Part I of the Plan, until the date 
of the next valuation, is $89,910 ($1,078,918 for the year). 

Contributions - Part II 

As there are no Plan members accruing service under Part II of the Plan, and this part of the Plan is 
fully funded on both a going-conceru and solvency basis, there are no required contributions. 

NSPI is required to contribute to the Plan the valne of escalated adjustments in respect of any 
commuted value payment being paid from the Plan in accordance with Regulation 19( 12) of the 
Nova Scotia Pension Benefits Act. However, as there are only 3 active members in Part II of the 
Plan, all of whom are over age 53, no commuted value payments are expected. 
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Changes since the Previous Valuation 

There have been no changes to the Plan terms since the last valuation. 

The following changes have been made to the actuarial assumptions and methods since the last 
val nation: 

> The solvency and wind-up discount rates were reviewed and updated (where necessary) to 
reflect December 31, 2007 market conditions. 

Please refer to Appendices A and B for a detailed description of the assumptions used in the 
valuation. 

PagcJ 
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Section 1 - Going-Concern Financial Position 

Statement of Going-Concern Financial Position 

The financial position of the Plan on a going-concern basis is determined by comparing the actuarial 
value of assets to the actuarial liability. This reflects the assets available for the benefits earned up 
to the valuation date assuming the Plan continues indefinitely. 

The following table shows the Plan's going-concem financial position as at December 31,2007 with 
comparative figures from the previous valuation as at December 31, 2006. 

Table 1·1 Going-Concern Financial Position (millions) 

Actuarial value of assets 

> Market value 

> Asset smoothing reserve 

Part I 

$24.33 

0.51 

Total actuarial value of assets $24.84 

Actuarial liability 

> Active members 0.07 

> Terminated vested members 0.00 

> Retired members and beneficiaries 28.66 

Total actuarial liability $28.73 

December 31, 2007 

Part II Total 

$15.93 $40.25 

0.29 0.81 

$16.22 $41.06 

0.12 0.19 

0.05 0.05 

9.33 37.98 

$9.49 

December 31 , 2006 

Part I Part II Total 

$26.18 $16.70 $42.88 

(0.95) (0.68) (1.63) 
--"·--~~---'"""-~" - -------------"- ---------------

$25.24 $16.02 $41.25 
---------- ----------

0.08 0.11 0.19 

0.00 0.05 0.05 

30.07 10.00 40.06 

$30.15 $40.30 $38.22 

$2.84 
-------------------------------

$10.15 

$5.86 
------------------

Actuarial surplus (unfunded liability) ($3.89) $6.73 ($4.91) $0.96 

Funding ratio 86% 171% 107% 84% 158% 102% 

Figures may not add up exacr(v due to rounding. 

Although the Plan as a whole has an actuarial surplus of $2.84 million, Part I has an unfunded 
liability of $3.89 million, and Part II has an actuarial surplus of $6.73 million. According to the Plan 
terms, Part I and Part II of the Plan are to be maintained separate and apart and in no event shall 
assets of either Part be used to provide benefits under the other. As such, special monthly payments 
are required to liquidate the unfunded liability in Part I of the Plan. Please refer to Section 3 for 
details on the required special payments. 

Appendix A and Appendix C provide further details on the determination of the actuarial liabilities 
and the actuarial value of assets respectively. A summary of membership data can be found in 
Appendix D. Appendix Econtains a summary of the Plan provisions. 

The following table shows the going-concem assets, liabilities and financial position as at the last 
three valuation dates: 
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Table 1-2 Going-Concern Assets and Liabilities (millions) 

Valuation Date Actuarial Value of 
Assets 

Part I Part II 

Actuarial Liabilities 

Part I Part II 

Actuarial Surplus I 
(Unfunded Liability) 

Part I Part II 
~-~---------------------- -------------~---- -------------------------- - ---------------

December 31 , 2005 

December 31 , 2006 

December 31, 2007 

$25.19 

25.24 

24.84 

Figures may not add up exactly due to rounding 

$15.69 

16.02 

16.22 

Changes since the Previous Valuation 

$31.57 $10.65 ($6.38) $5.05 

30.15 10.15 (4.91) 5.86 

28.73 9.49 (3.89) 6.73 

There have been no changes to the Plan terms since the last valuation. Furthermore, there have been 
no changes made to the going-concern actuarial assumptions and methods since the last valuation. 

A summary of the going-concern assumptions used can be found in Appendix A. 

Reconciliation of Going-Concern Financial Position 

An unfunded actuarial liability is the excess of the actuarial liability over the actuarial value of 
assets. An actuarial surplus is the excess of the actuarial value of assets over the actuarial liability. 

The change in the Plan's going-concern financial position is the net result of several factors, which 
are summarized in the following table: 
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Table 1-3 Reconciliation of Going-Concern Financial Position (millions) 

Actuarial surplus I (unfunded liability) as at December 31, 2006 

Less asset smoothing reserve as at December 31, 2006 

Actuarial surplus I (unfunded liability) as at December 31, 2006 based on market value 

Expected changes in financial position: 

> Interest on surplus I (unfunded liability) 

> Employer amortization payments with assumed interest 

Expected actuarial surplus I (unfunded liability) as at December 31, 2007 (market 
value) 

Experience gains I (losses) due to: 

> Actuarial loss on investment returns lower than expected 

> Actuarial gain on post-retirement indexing less than assumed * 

> Actuarial gain on mortality experience 

> Other factors 

Total gain I (loss) due to Plan experience 

Actuarial surplus I (unfunded liability) as at December 31, 2007 based on market value 

Plus asset smoothing reserve as at December 31, 2007 

Actuarial surplus I (unfunded liability) as at December 31, 2007 

Figures may not add up exactly due to rounding. 

*Indexing as at January I, 2007 of2.0% was less than the assumed increase of 2. 75%. 
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$0,96 

1.63 
~···· ·---·~-··------

($2, 17) 

0.28 

0,03 

0,07 

$2.58 

0.18 

1.07 

$3,83 

(1.80) 

$2.03 

0.81 

$2.84 
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Section 2 - Solvency Financial Position 

Statement of Solvency Financial Position 

As required by the Nova Scotia Pension Benefits Act, we have determined the solvency financial 
position of the Plan as at the valuation date. The Plan's solvency financial position is the extent to 
which the actuarial present value of benefits, calculated as if the Plan were wound up on December 
31, 2007 (but allowing for the exclusion of escalated adjustments), is guaranteed by the actuarial 
value of assets and certain amortization payments. For purpose of the valuation, the liability related 
to indexing effective January I, 2008 is included in the liabilities. Appendix B provides turther 
details on the determination of solvency liabilities and assets. 

The following table shows the Plan's solvency financial position as at December 31,2007. For 
comparison, the solvency financial position as at December 31, 2006 is also shown. 

Table 2-1 Solvency Financial Position (millions) 

Solvency assets 

> Market value of assets 

> Assets smoothing adjustment 

> Present value of special payments to 
amortize unfunded liability 

> Wind-up expenses 

Total solvency assets 

Solvency liability 

> Active members 

> Terminated vested and pending members 

> Retired members and beneficiaries 
--------------~~---------------------------~-~---------

December 31 , 2007 

Part I Part II Total 

$24.33 $15.93 $40.25 

0.51 0.29 0.81 

3.41 0.00 3.41 

(0.10) (0.05) (0.15) 

$28.15 $16.17 $44.32 

$0.08 $0.14 $0.22 

0.00 0.07 0.07 

28.08 9.10 37.18 
--------------------------------

December 31, 2006 

Part I Part II Total 

$26.18 $16.70 $42.88 

(0.95) (0.68) (1.63) 

4.38 0.00 4.38 

(0.10) (0.05) (0.15) 
----~~---------·--~-"-- ------------------

$29.52 $15.97 $45.48 

$0.08 $0.14 $0.22 

0.00 0.07 0.07 

29.44 9.75 39.18 
-------------------- -----------------------------

Total solvency liability $28.15 $9.31 $37.47 $29.52 $9.95 $39.47 
-------------------------------------------------- ------------------------------------------ ------------------------------

Solvency excess (deficiency) $0.00 $6.86 $6.86 $0.00 $6.02 $6.02 

Transfer ratio* 88% 174% 109% 85% 160% 104% 

Assumed discount rate for annuity purchase 4.5% per year 4.5% per year 

Figures may not add up exact(Y due to rounding. 

*Ratio of marker vafue of assets plus asset smoothing reserve less ((lpenses to solvency liabili(v. 

Based on the Plan's demographics, for purposes of the solvency valuation, we assumed that all 
members would elect to take an annuity purchase. 
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Based on the Canadian Institute of Actuaries' (CIA) recommendations and long term Govermuent of 
Canada bonds' yield (series V39062) at the end of December 2007 of 4.10%, we have used a 
discount rate of 4.5% per annum. This is a reasonable estimate of the discount rate, which when 
used in conjunction with the UP94@20 15 mortality table, approximated the cost of purchasing 
immediate non-indexed annuities as at the valuation date. For additional details on the solvency 
assumptions and methods, see Appendix B. 

As the transfer ratio in Part 1 of the Plan is less than 1.00, NSPI may be required to remit to the 
pension fund additional amounts when commuted values are paid from the Plan. Please refer to 
"Other Contributions" in Section 3. 

Funding of Grow-in Benefits 

On December 9, 2005, the regulations to the Nova Scotia Pension Benefits Act (the "Act") were 
amended to remove the requirement to fund grow-in benefits. "Grow-in" benefits are legislated 
under the Act and provide entitlement to early retirement subsidies to pension plan members whose 
age and service total at least 55 on the wind-up of a pension plan. 

However, the amendment to the Act has no impact on the Piau's solvency position and funding 
requirements since all active members have met eligibility requirements for an unreduced pension 
starting at age 55 in accordance with the Plan terms. 

Statement of Wind-Up Financial Position 

The wind-up position, which takes into account all benefits payable (the differences from solvency 
being the inclusion of escalated adjustments and the use of market value of assets rather than the 
solvency value of assets) would be as follows: 
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Table 2-2 Wind-up Financial Position (millions) 

Wind-up assets 

> Market value of assets 

> Wind-up expenses 

Total wind-up assets (unadjusted) 

Wind-up liability 

> Active members 

> Terminated vested and pending 
members 

> Retired members and beneficiaries 

Total wind-up liability 

December 31, 2007 

Part I Part II Total 

$24.33 $15.93 $40.25 

(0.10) (0.05) (0.15) 
--~-------------------------------------------

$24.23 
-----------

0.10 

0.00 

33.83 

$15.83 $40.10 
--------------- ---------------

0.20 

0.10 

11.10 

0.30 

0.10 

44.92 

$33.93 $11.40 $45.33 

Part I 

$26.18 

(0.10) 
--------------------------

$26.08 
---------------

0.12 

0.00 

36.34 

$36.46 

December 31, 2006 

Part II 

$16.70 

(0.05) 
--------

$16.65 
--------------

0.21 

0.10 

12.17 

$12.48 

Total 

$42.88 

(0.15) 
--------------

$42.73 
------ -----------

0.32 

0.10 

48.51 

$48.93 
----------------------------------------------------- --------------------------------------- -----------------------------------

Wind-up surplus (short1all) ($9.70) $4.48 ($5.22) ($10.38) $4.17 ($6.20) 

Figures may not add up exact(v due to rounding 

The assumed net discount rate as at December 31, 2007 to purchase CPI indexed annuities is 1.75% 
per annum. 

If the Plan had been wound-up as at December 31,2007: 

> Part I liabilities would exceed the market value of Part I assets by $9.70 million. 

> Part II assets on a market value basis would exceed Part II liabilities by $4.48 million. 

The difference between the solvency and wind-up liabilities of $7.86 million as at December 31, 
2007 represents the value of post retirement escalated adjustments (i.e. cost of living indexing) due 
as at January l, 2009 and thereafter. 
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Section 3 - Employer Contributions 

There are two principal types of Employer contributions. The first one is the contribution that may 
be required to cover the residual normal actuarial cost; the excess of the total normal cost over 
employee required contributions. The second one is the amortization payment that is required to 
liquidate any going-concern unfunded liabilities and/or solvency deficiencies. In addition, other 
Employer contributions may be required when commuted values are paid from the Plan and the 
transfer ratio is less than 1.00 or escalated adjustments are excluded from the valuation to determine 
the transfer ratio. 

Normal Actuarial Cost 

As there are no Plan members accruing service under this Plan, there is no normal actuarial cost. 

Amortization Payments - Part I 

Although the Plan as a whole has an actuarial surplus of $2.84 million, Part I has an unfunded 
liability of $3.89 million, and Part II has an actuarial surplus of $6.73 million. According to the Plan 
terms, Part I and Part II of the Plan are to be maintained separate and apart and in no event shall 
assets of either Part be used to provide benefits under the other. 

Since a solvency deficiency would arise under Part I if the special payments in respect of the 
unfunded liability were adjusted in respect of the 5 year period after the valuation date, such 
payments cannot be adjusted. As such, the minimum monthly special payments of$29,250, 
$17,833,$8,033 and $7,151 previously established as at January 1, 2003, December 31,2003, 
December 31, 2004 and December 31, 2005, respectively, must continue until the next valuation. 
The period remaining on these schedules are 4 years, 4 years, 5 years* and 13 years, respectively. 
(*Note: In accordance with Section 9 of the Regulations to the Nova Scotia Pension Benefi/s Acl, 
this period was reduced from 9.29 years such that the present value of all special payments to Part I 
is sufficient to eliminate the unfunded liability of $1.89 million that exists as at December 31, 2007.) 
In addition to these minimum monthly special payments previously determined, the current 
unfunded liability as at December 31,2007 requires additional monthly special payments of$3,754 
over the next 15 years. 

After considering the adjustments above, the period remaining on the previously scheduled special 
payments in respect of the solvency deficiency as at December 31, 2005 can be reduced to 1.15 
years. Therefore, until the earlier of the next valuation and February 28,2009, the employer is 
required to make additional solvency special monthly payments of $23,889. This is in addition to 
the above unfunded liability special payments. 

The schedule of going-concern and solvency special payments for Part I of the Plan is as to !lows: 
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Table 3-1 Amortization Payments and Present Values as at December 31, 2007 for Part I 

Nature of 
Liability 

Going-
Concern 

Going-
Concern 

Going-
Concern 

Going-
Concern 

Going-
Concern 

Date 
Established 

Jan. 1, 2003 

Jan. 1, 2004 

Jan. 1, 2005 

Jan. 1,2006 

Jan. 1,2008 

Going-Concern Subtotal 

End of 
Amortization 

Period 

Dec. 31, 2011 

Dec. 31, 2011 

Dec.31,2012 

Dec. 31, 2020 

Dec. 31 , 2022 

Annual 
Payment 

$351,000 

213,996 

96,396 

85,812 

45,Q48 

$792,252 

Monthly 
Payment 

$29,250 

17,833 

8,033 

7,151 

3,754 

$66,021 

Present Value 
of Payments as 
at Dec 31, 2007 

(GC Basis) 

$1,233,000 

752,000 

410,000 

747,000 

428,000 

$3,570,000 
--------------------------------- ------ ---------------------- ------------- -- --------- -- --------------------------

Solvency Jan. 1, 2007 Feb. 28, 2009 $286,666 $23,889 $317,000 

Totals $1,078,918 $89,910 $3,887,000 

Figures may not add up exact(v due ro rounding. 

* Present value on a solvency basis includes a maximum ofjil'e years ofspecia! paymentsjO!Imving the valuation date. 

Amortization Payments - Part II 

Present Value 
of Payments as 
at Dec 31, 2007 

(SV Basis)* 

$1,287,000 

785,000 

433,000 

385,000 

202,000 

$3,092,000 

$321,000 

$3,413,000 

As Part II of the Plan is fully funded on both a going-concern and solvency basis, there are no 
required amortization payments. 

Other Contributions 

As the transfer ratio in Part 1 of the Plan is 0.88, NSPI may be required to remit to the pension fund 
additional amounts when commuted values are paid from the Plan. 

In addition, due to the exclusion of escalated adjustments from the solvency valuation, and new 
Regulations to the Nova Scotia Pension Benefits Act effective January l, 2004, any commuted value 
payment from the Plan must exclude the value of the escalated adjustment unless an amount equal to 
the value of the escalated adjustment in respect of such payment is first paid into the Plan by NSPI. 

The Actuary should be contacted regarding contribution requirements if any conunuted value 
payments are made from the Plan. However, as there are only 3 active members in Part I and 3 
active members in Part II, all of whom are over age 53; no commuted value payments are expected. 

Total Contributions - Part I 

Part I of the Plan has an unfunded liability on a going-concern basis and requires solvency special 
payments as described in Sections l and 2 respectively. The Nova Scotia Pension Benefils Act 
requires that minimum contributions of $89,91 0 per month be made to the Plan until the earlier of 
the next valuation or February 28, 2009. Such special contributions must be remitted to the fund 
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monthly, within 90 days of the month to which they pertain. The minimum and maximum 
contributions for 2008 are as follows: 

Table 3-2 2008 Contributions to Part I of the Plan 

Current service cost 

One time payment to liquidate greater of 
unfunded liability and wind-up shortfall 

Amortization payments 

> Going-concern unfunded liability 

> Solvency deficiency 

Estimated Minimum 
Contribution for 2008 

$0 

0 

792,252 

286,666 

Estimated Maximum 
Contribution for 2008 

$0 

9,700,000 

--------------------~------------ --------------- ------ ----------------------------------- -------------------------- ------- ----------- ---------------

0 

0 

0 Other contributions • 0 

Estimated EmploY"r contributions $1,078,918 $9,700,000 

*Assuming no commuted value payments from Part! of the Plan in 2008. 

The minimum Employer contributions described above are such that Part I of the Plan will have 
sufficient assets to pay benefits under the Plan and are therefore in accordance with the Income Tax 

Act and Regulations if contributed within the fiscal year or remitted within 120 days after the end of 
the fiscal year. 

If the Employer wishes to fund the Plan on a "tem1ination" basis (i.e., wind-up basis) as described in 
Regulation 8516(7) of the Income Tax Act and Regulations, the Employer may contribute $9.70 
million plus accrued interest to Part I of the Plan between December 31, 2007 and December 31, 
2010 provided that a more recent valuation has not yet been filed. 

The Plan actuary should be consulted for advice regarding maximum contributions in the following 
years if the total Employer contributions in the year following the valuation date are greater then the 
estimated minimum annual required contributions. 

Total Contributions - Part II 

The Employer is not required to contribute to Part II until the time of the next valuation. Further, as 
Part II has an excess surplus of$5.78 million, as calculated in accordance with section 147.2(2) of 
the Income Tax Act, no employer contributions are permitted to part II until the next valuation. 
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Section 4 - Actuarial Opinion 

This opinion is given with respect to the Nova Scotia Power Incorporated Pension Plan for 
Employees of Certain Acquired Companies (the "Plan"), Registration number 0284539 under the 
Nova Scotia Pension Benefits Act and Canada Revenue Agency. We perfonned a valuation of each 
of Part I and Part II of the Plan as at December 31, 2007 based on the Plan provisions and data as at 
that date. The Employer has confirmed that no modifications, extraordinary changes to the 
membership, or subsequent events, that would materially affect the results of this actuarial valuation, 
have occurred during the period from December 31, 2007 to the date of this report. 

[hereby certify that, in my opinion, for Part I of the Plan as at December 31, 2007: 

a) The going-concern liability exceeds the going concern assets resulting in an unfunded liability of 
$3.89 million. Assuming that amortization is over the maximum permitted period, and 
considering the solvency special payments described in section (c) below, the schedule of 
minimum monthly amortization payments to liquidate this going-concern unfunded liability is as 
follows: 

Date End of Annual Monthly Present Value Present Value 
Established Amortization Payment Payment of Payments as of Payments as 

Period at Dec 31, 2007 at Dec 31, 2007 
(GC Basis) (SV Basis)* 

-·-·--.. -------------·---~ ------------------ -------------------- ------------------- ----------------------------------
Jan. 1' 2003 Dec. 31, 2011 $351,000 $29,250 $1,233,000 $1,287,000 

Jan. 1' 2004 Dec. 31, 2011 213,996 17,833 752,000 785,000 

Jan. 1, 2005 Dec. 31, 2012 96,396 8,033 410,000 433,000 

Jan. 1,2006 Dec.31,2020 85,812 7,151 747,000 385,000 

Jan. 1,2008 Dec. 31 , 2022 45,048 3,754 428,000 202,000 
---------------------~--- - -------- ------------- ______ " _______________ 

-------------- ----------------------- --------------

Totals $792,252 $66,021 $3,570,000 $3,092,000 

* Present value on a solvem..:v basis includes a max:imum of five _vears ofspecial paymentsfo!lmving the va/umion date. 

b) There is no normal actuarial cost. 

c) According to the solvency test under the Nova Scotia Pension Benefits Act, the solvency assets 
equal the solvency liabilities and the transfer ratio is 0.88. The schedule of minimum monthly 
amortization payments to liquidate previously determined solvency deficiencies is as follows: 

Date End of Annual Monthly Present Value Present Value 
Established Amortization Payment Payment of Payments as of Payments as 

Period at Dec 31, 2007 at Dec 31, 2007 
(GC Basis) (SV Basis) 

-------------------------- ------------------- -------------------- -------------------- ----------------------- -----------------------
Jan. 1, 2007 Feb. 28,2009 $286,666 $23,889 $317,000 $321,000 

d) Wind-up liabilities would exceed the market value of assets by $9.70 million if Part I were 
wound up on the valuation date. 
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e) The minimum required Employer contributions to Part I for each of 2008, 2009, and 2010 are 
$1,078,918, $840,030, and $792,252, respectively. In addition, the Employer may contribute 
additional amounts if there are commuted value payments made due to the transfer ratio being 
less than 1.00. 

The Employer may also contribute the value of escalated adjustments in respect of any 
commuted value payment being paid from Part I in accordance with Regulation 19(12) of the 
Nova Scotia Pension Benefits Act. 

f) If the Employer wishes to fund Part I of the Plan on a "termination" basis (i.e., wind-up basis) as 
described in Regulation 8516(7) of the Income Tax Act, the Employer may contribute up to 
$9.70 million. 

And I hereby certify that, in my opinion, for Part II of the Plan as at December 31,2007: 

a) The actuarial value of assets exceeds the actuarial liabilities, on a going-concern basis, by $6.73 
million. 

b) There is no normal actuarial cost. 

c) The solvency asset exceeds the solvency liability, and the transfer ratio is greater than 1.00. 

d) The market value of assets would exceed the wind-up liabilities by $4.48 million if Part II were 
to be wound up on the valuation date. 

e) The Employer is not required to contribute to Part II until the time of the next valuation. 
Further, as Part II has an excess surplus of$5.78 million, as calculated in accordance with 
section 147.2(2) of the Income Tax Act, no employer contributions are permitted to part II until 
tbe next valuation. 

In my opinion: 

a) The data on which the valuation is based are sufficient and reliable for tbe purposes of the 
valuation. 

b) The assumptions used are, in aggregate, appropriate for the purposes of the valuation. 

c) The methods employed in the valuation are appropriate for the purposes of the valuation. 

This report has been prepared, and my opinion given, in accordance with accepted actuarial practice. 
The assumptions that form each actuarial basis used in the report were reasonable at the time this 
actuarial valuation report was prepared and contributions were determined. 

This actuarial valuation was perfonned in accordance with the ti.mding and solvency standards 
prescribed under the Nova Scotia Pension Benefit Act. The calculations in the actuarial valuation 
report have been prepared in accordance with Subparagraph 147.2(2) of the Income Tax Act. 

The recommendations and opinions are given exclusively from a financial viewpoint. This valuation 
report does not constitute a legal opinion on the rights or duties of the Plan administrator, the 
Employer or the members over the pension funds. 
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Actuarial valuations are performed based on assumptions and methods that are in accordance with 
sound actuarial principles. Emerging experience differing from these assumptions may result in 
gains or losses, which may affect future contribution levels. These will be revealed in future 
actuarial valuations. The next actuarial valuation should be performed not later than as at December 
31,2010. 

Respectfully submitted, 

May 2008 
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Appendix A - Going-Concern Actuarial Basis 

Asset Valuation Method 

The actuarial value of invested assets used to determine the going-concern financial position is based 
on an adjusted value that recognizes the market value, adjusted for payments due to and payable 
from the pension fund, while smoothing out market fluctuations over a 3-ycar period. The 
smoothing is capped at 20% of the market value. This method was also used in the previous 
valuation, and is illustrated in Appendix C. 

Actuarial Cost Method 

The actuarial liability and normal actuarial cost on a going-concern basis were calculated using the 
"Projected Accrued Benefit (or Projected Unit Credit) Actuarial Cost Method". The actuarial 
liability is equal to the present value of benefits earned by members for service prior to the valuation 
date, taking relevant factors into account as indicated in the assumptions below. 

Actuarial Assumptions 

The main actuarial assumptions employed for the going-concern actuarial valuation are summarized 
in the following table. For comparison, the assumptions used for the last valuation are also included 
in the table. All rates and percentages are annualized unless otherwise noted. 
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Table A-1 Going-Concern Actuarial Assumptions 

December 31, 2007 December 31, 2006 

Discount rate 6.86% (real rate of return of 4.00%) 6.86% (real rate of return of 4.00%) 

Inflation 2.75% 2.75% 

Salary increases, 
including inflation, merit 
and promotion 

Maximum pension per 
year of se!Vice 

Interest credited on 
employee contributions 

Mortality rate 

Termination rate 

Disability rate 

3.25% 

Not applicable to member on LTD 

$2,222 in 2007, $2,333 in 2008, $2,444 
in 2009 and $2,444 indexed thereafter at 

3.25% per annum starting in 2010 

4.25% 

1994 Uninsured Pensioners Mortality 
Table projected to 2015 using Projection 

Scale AA (UP94@2015) 
Post-retirement only 

Nil (all members are over age 50) 

None assumed 

Retirement Age 59. 
Age 60 for deferred vested and 

terminating members. 
Age 65 or upon 35 years of service for 

Member accruing LTD credits. 
Members past their assumed retirement 

age are assumed to retire in one year 

Plan expenses Discount rate is assumed to be net of all 

Married% 

Spousal age difference 

Children's benefits 

expenses 

At retirement: 85% 
Pensioners: if there was a spouse at 

retirement, assumed to be alive unless 
otherwise notified. 

Male is 3 years older than female 

None assumed 

3.25% 

Not applicable to member on LTD 

$2,111 in 2006, $2,222 in 2007, $2,333 
in 2008, $2,444 in 2009 and $2,444 

indexed thereafter at 3.25% per annum 
starting in 2010 

4.25% 

1994 Uninsured Pensioners Mortality 
Table projected to 2015 using 

Projection Scale AA (UP94@2015) 
Post-retirement only 

Nil (all members are over age 50) 

None assumed 

Age 59. 
Age 60 for deferred vested and 

terminating members. 
Age 65 or upon 35 years of service for 

Member accruing LTD credits. 
Members past their assumed retirement 

age are assumed to retire in one year 

Discount rate is assumed to be net of 
all expenses 

At retirement: 85% 
Pensioners: if there was a spouse at 

retirement, assumed to be alive unless 
otherwise notified. 

Male is 3 years older than female 

None assumed 

We continue to monitor Plan experience and long-term economic forecasts. Based on the long-term 
outlook for inflation in Canada, the int1ation assumption will remain at 2.75% per annum. The 
assumed real rate of return remains at 4%; this ret1ects the fact that the Plan's assets are invested in a 
mix of approximately 60% equities and 40% bonds. Based on recent mortality gain/loss experience, 
the current mortality table used for the valuation appears to be reasonable. 
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Appendix B- Solvency and Wind-Up Actuarial Basis 

Asset Valuation Method 

The actuarial value of assets used to determine the solvency financial position is based on an 
adjusted value that recognizes the market value, adjusted for payments due to and payable from the 
pension fund, while smoothing out market fluctuations over a 3-year period, plus the present value 
of minimum special amortization payments for the next five years, and less an allowance for wind­
up expenses. This method produces the same asset smoothing reserve as determined for the going­
concern and is illustrated in Appendix C. 

Wind-up assets are equal to the sum of the market value of invested assets, adjusted for amounts 
payable and receivable, less an allowance for wind-up expenses. 

Actuarial Cost Method 

The solvency and wind-up liability is determined using the "Accrued 13enetit (or Unit Credit) 
Actuarial Cost Method". The solvency liability is equal to the actuarial present value of all benefits 
earned by members for service prior to the valuation date (but allowing for the exclusion of escalated 
adjustments) assuming the Plan is wound up on the valuation date. All members are treated as 
vested in the solvency and wind-up valuations. 

Actuarial Assumptions 

As permitted by the Nova Scotia Pension Benefits Act and the Regulations, the value of escalated 
adjustments and grow-in benefits are excluded from the solvency valuation. 

The primary actuarial assumptions employed for the solvency actuarial valuation are summarized in 
the following table. For comparison, the assumptions used for the last valuation are also included in 
the table. 

The escalated adjustment effective January I of the year following the valuation date is included in 
the liabilities. This discount rate implicitly excludes the value of future escalated adjustments. 

All rates and percentages are annualized unless otherwise noted. 
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Table 8.1 Solvency Actuarial Assumptions 

Discount rate for transfer 
value 

Discount rate for annuity 
purchase 

Member election 

Mortality 

Salary increases 

Merit and promotional scale 

Increase in maximum pension 

Termination, Disability 

Retirement 

Married% 

Difference in age of spouses 

Assets 

Wind-up expenses 

December 31, 2007 December 31, 2006 

Not applicable Not applicable 

4.50% 4.50% 

All members are assumed to elect an All members are assumed to elect an 
annuity purchase. annuity purchase. 

1994 Uninsured Pensioners Mortality 
Table projected to 2015 using 

Projection Scale AA (UP94@2015) 
sex distinct for all members 

None 

None 

None 

None 

Age that maximizes the 
value of the pension 

Active Members: 85% 
Pensioners: if there was a spouse at 

retirement, assumed to be alive 
unless otherwise notified 

Male is 3 years older than female 

Actuarial value with 3-year asset 
smoothing (reserve same as 

amount determined for going­
concern) plus present value of 
minimum special payments for 

next 5 years. 

$150,000 

1994 Uninsured Pensioners Mortality 
Table projected to 2015 using 

Projection Scale AA (UP94@2015) 
sex distinct for all members 

None 

None 

None 

None 

Age that maximizes the 
value of the pension 

Active Members: 85% 
Pensioners: if there was a spouse at 

retirement, assumed to be alive 
unless otherwise notified 

Male is 3 years older than female 

Actuarial value with 3-year asset 
smoothing (reserve same as 

amount determined for going­
concern) plus present value of 
minimum special payments for 

next 5 years. 

$150,000 

> Based on the Canadian Institute of Actuaries' (CIA) recommendations and long term 
Government of Canada bonds' yield (series V39062) at the end of December 2007 of 4.!0%, we 
have used a discount rate of 4.5% per annum. This is a reasonable estimate of the discount rate, 
which when used in conjunction with the UP94@20 15 mortality table, approximated the cost of 
purchasing immediate non-indexed annuities as at the valuation date. 

> Based on the Plan's demographics- all members are over age 53; we assumed that all members 
would elect an annuity purchase if the Plan is discontinued. 

> Allowance has been made tor administrative, actuarial and basic legal costs which would he 
incurred if the Plan were to be wound up in full or in part. No allowance has been made for 
costs which may be incurred in respect of resolving surplus issues on plan wind up or the costs 
in respect of assets which canuot be readily realized. 

The assumptious used lor the wind-up valuation are the same as those used lor the solvency 
valuation except for the following: 

Page 19 

2012 GRA NPB IR-99 Attachment 12 Page 21 of 80



Table B.2 Wind-Up Actuarial Assumptions 

Assets 

Discount rate for transfer 
value, net of inflation 
adjustments (i.e., taking into 
account indexing after 
retirement- there is no pre­
retirement indexing) 

Discount rate for annuity 
purchase, net of inflation 
adjustments (i.e., after taking 
into account indexing ) 

December 31, 2007 

Market value adjusted for current 
payables and receivables• 

Not applicable 

Before retirement: 4.50% 

After retirement: 1. 75% 

* Erdudes present value of special payments and asset smoothing reserve. 

December 31, 2006 

Market value adjusted for current 
payables and receivables* 

Not applicable 

Before retirement: 4.50% 

After retirement 1.50% 

It is difficult to obtain illustrative quotes for fully indexed auuuities. Based on the current economic 
environment and the guidance provided by the Canadian Institute of Actuaries (CIA). we believe 
that 1.75% per annum is a reasonable estimate of the discount rate, which when used in conjunction 
with the UP94@20 15 mortality table, approximates the cost of purchasing immediate CPI indexed 
annuities as at the valuation date. 
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Appendix C - Assets 

Description of Plan Assets 

Plan assets are under the custody of Royal Trust. The following investment managers are 
responsible for the Plan assets as at December 31, 2007: 

> Canadian Fixed Income: Phillips Hager & North, Letko Brosseau. 

> Canadian Equity: PCJ Investment Counsel Ltd., Fidelity Investments Canada, Letko Brosseau. 

> Foreign Equity: State Street Global Advisors, Capital Guardian, Letko Brosseau. 

We have relied upon the information provided in the draft audited financial statements provided to 
us by NSPI, following tests of reasonableness with respect to contributions, benefit payments and 
investment income. 

Statement of Market Value 

The following table shows the asset mix as at December 31, 2007 and for comparison, the mix as at 
December 3 I, 2006: 

Table C.1 Assets at Market Value (millions) 

Part I 
----~-----~~·-~----~-~----

Invested assets 

> Cash and short-term $0.64 

> Bonds 9.60 

> Equities 14.13 

> Accrued investment income 0.02 
------------------

T ota! invested assets 24.39 

Net receivables and payable 
(excluding accrued investment income) (0.07) 

Total Market Value of Assets $24.33 

Figures may not add up exactZY due to rounding. 

Page 2! 

December 31, 2007 

Part II Total Part I 
-------------------~---- --- - --------- ------------~ 

$0.59 $1.23 $0.23 

6.06 15.66 9.84 

9.29 23.42 16.13 

0.01 0.04 0.03 
------- ------- -- - - ---------

15.96 40.35 26.22 

(0.03) (0.10) (0.04) 

$15.93 $40.25 $26.18 

December 31, 2006 

Part II Total 
------------- --------------~ 

$0.13 $0.36 

6.17 16.00 

10.40 26.54 

0.02 0.04 
-- -- ----- - ----------

16.72 

(0.02) 

$16.70 

42.95 

(0.07) 

$42.88 
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Changes to Plan Assets 

The following table shows changes to the Plan assets during the inter-valuation period, based on 
market values. 

Table C.2 Asset Reconciliation (millions) 

Market value of assets at beginning of year 

Receipts: 

> Employer special payments 

> Investment income 

Total receipts 

Disbursements: 

> Benefits paid 

> Plan expenses 

Total disbursements 

Market value of assets at end of year 

Figures may not add up exact~v due to rounding. 

Return on Assets 

Part I 

$26.18 

1.03 

0.59 

1.62 

3.28 

0.20 

3.48 

$24.33 

2007 

Part II 

$16.70 

0.00 

0.37 

0.37 

1.03 

0.11 

1.15 

$15.93 

Total 

$42.88 

1.03 

0.97 

2.00 

4.31 

0.31 

4.62 

$40.25 

Part I 

$25.32 

1.38 

3.04 

4.42 

3.35 

0.21 

3.56 

$26.18 

2006 

Part II 

$15.87 

0.00 

2.02 

2.02 

1.08 

0.11 

1.19 

$16.70 

Total 

$41.19 

1.38 

5.06 

6.44 

4.43 

0.32 

4.75 

$42.88 

The Plan assets earned the following annualized rates of return, net after investment management 
fees and other expenses charged to the fund: 

Table C.3 Net Investment Return 

Market Value Basis Excess Investment Gain (millions) 

Year Part I Part II Total Part I Part II Total 

2005 9.69% 9.88% 9.76% $0.62 $0.41 $1.03 

2006 11.67% 12.44% 11.97% $1.10 $0.82 $1.92 
------------------------------------~------------------------------------------------ ----------------

2007 1.57% 1.62% 1.59% ($1.32) ($0.85) ($2.17) 

Figures may not add up exactly due to rounding. 
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Actuarial Value of Assets 

For purposes of this valuation, the actuarial value of assets is equal to the following: 

> market value of assets (invested assets as at the valuation date adjusted for net payables and 
receivables); less 

> a smoothing reserve equal to 2/3 of the investment gain (in excess of the most recent year's 
valuation assumption) for the most recent year; and I /3 the investment gain (in excess of the 
prior year's valuation assumption) in the prior year, 

Table C.4 Actuarial Value of Assets (millions) 

Invested assets 

Net payable and receivable 

Markel Value of Assets 

Less 2/3 investment gain in most recent year 

Less 1/3 of investment gain in prior year 

Actuarial Value of Assets 

Figures may not add up exacl(v due to rounding. 

Part I 

$24.39 

(0.07) 

24.33 
----------·-----

0.88 

(0.37) 
----------------

$24.84 

December 31, 2007 

Part II 

$15.96 

(0.03) 

15.93 
----------------

0.57 

(0.27) 

$16.22 

Total 

$40.35 

(0.10) 

40.25 

Part I 

$26.22 

(0.04) 

26.18 ___ " _____________ 

1.45 (0.74) 

(0.64) (0.21) 
-------------

$41.06 $25.24 

December 31, 2006 

Part II 

$16.72 

(0.02) 

16.70 
-------------

(0.54) 

(0.14) 

Total 

$42.95 

(0.07) 

42.88 
------------

(1.28) 

(0.34) 
--------------------------

$16.02 $41.25 

Based on 2007 investment losses of$2.17 million and on 2006 investment gains of $1.92 million, 
the asset smoothing adjustment as at December 31, 2007 is a write-up equal to $0.81 million. 
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Appendix D - Membership Data 

Description of Membership Data 

Morneau Sobeco maintains pension data records for the Plan. NSPI provides annual data updates 
and advises us of changes in status as they occur. Our valuation is based on data compiled as at 
December 31, 2007. We have taken the following steps to review the data to ensure sufficiency and 
reliability: 

> each member's record was reconciled and the results of this reconciliation were submitted to 
NSPI; 

> individual benefit statements were distributed to active members who were requested to report 
any errors; 

> monthly pensioner reports are produced and provided to NSPI for confirmation; 

> the pensions paid since the last valuation shown in the financial statements were compared with 
the equivalent values produced by the data; 

> a membership reconciliation was prepared to follow the changes of active members, retirees and 
vested members; and 

> basic data checks were performed to ensure that age, salary and service data were reasonable for 
the purposes of the valuation. 

Summary of Membership Data 

The following tables were prepared using data provided by NSPI regarding their active members, 
retirees and former members. These tables show the following: 

D.l A summary of membership data 

D.2 Changes in Plan membership 

0.3 Distribution of retirees and survivors according to age as at the valuation date 
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Table D.1 Summary of Membership Data 

December 31, 2007 December 31, 2006 

Part I Part II Total Part I Part II Total 
-------------------~------------ ---------------- ------------- ---------------------------------

Active 

Members 

Vested 

Members 

Retirees & 

Beneficiaries 

Number 

Average age 

Average credited service 

Average salary 

Number 

Average age 

Average annual pension 

Number 

Average age 

Average annual lifetime 
pension 

Average annual bridge 

Total annual pensions 
(millions) 

Figures may not add up exactly due to rounding. 

3 

58.3 

1.2 

$86,782 

0 

N/A 

N/A 

491 

75.9 

$6,696 

$0 

$3.29 

< > Certain cells are not shown ro protect confidentiali(v. 

3 6 4 

56.6 57.4 56.8 

5.3 3.3 1.0 

$53,850 $70,316 $81,729 

---------------- --------------
1 0 

<> <> N/A 

<> <> N/A 

----------------
193 684 507 

76.9 76.2 75.5 

$5,261 $6,291 $6,632 

$0 $0 $0 

$1.02 $4.30 $3.36 

1l1e pension amounts include the cost of living adjustment effixtive as at January !, 2008. 

Table D.2 Changes in Plan Membership 

Active Vested 
Members Members 

Retirees and 
Beneficiaries 

3 7 

55.6 56.3 

5.3 2.9 

$52,009 $68,992 

---------------

<> <> 

<> <> 

-------------- -------------------
206 713 

76.7 75.8 

$5,215 $6,222 

$0 $0 

$1.07 $4.44 

Total 

Members as at January 1, 2007 7 1 713 721 

New active members 

Retirements 

New survivor pensions 

Terminations: 

> Deferred pensions 

> Non-vested or lump sums 

Deaths: 

> With no death benefit 

> Refund or transfer 

> Survivor pension 

Members as a! December 31, 2007 
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13 

(30) 

(13) 

1 634 

13 

(30) 

(13) 

691 
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Table 0.3 Retirees and Survivors as at December 31, 2007 

PART1 PART2 

Average Total Benefit Average Total Benefit 
Age Count Annual Benefit Payable Count Annual Benefit Payable 

Less than 55 2 < > < > 0 

55 to 59 14 813 11,383 9 1,571 14,137 

60 16 634 10,150 < > < > 

61 21 1,182 24,814 3 623 1,868 

62 13 1,995 25,934 5 1,961 9,807 

63 17 2,238 38,044 2 < > < > 

64 12 2,940 35,281 4 2,240 8,959 

65 11 2,665 29,316 4 5,445 21,782 

66 8 3,720 29,759 < > < > 

67 9 3,250 29,252 1 < > < > 

68 7 4,241 29,685 4 4,384 17,537 

69 14 4,178 58,488 12 4,987 59,842 

70 10 4,029 40,286 6 5,767 34,603 

71 13 5,483 71,283 8 3,126 25,009 

72 15 6,063 90,944 7 3,839 26,876 

73 11 4,552 50,074 5 5,778 28,890 

74 21 8,304 174,384 5 7,264 36,321 

75 11 8,907 97,980 5 4,939 24,695 

76 19 8,561 162,653 7 5,785 40,497 

77 18 9,753 175,562 8 8,432 67,459 

78 17 5,987 101,778 11 5,061 55,675 

79 14 11,535 161,486 10 6,691 66,908 

80 21 10,924 229,412 5 3,873 19,366 

81 18 9,629 173,330 5 8,677 43,386 

82 23 8,511 195,760 9 9,293 83,636 

83 14 11,256 157,584 9 5,020 45,184 

84 16 11,685 186,960 6 5,134 30,803 

85 to 89 58 9,429 546,875 24 6,604 158,495 

90 to 94 36 7,535 271,266 11 4,222 46,439 

95 and over 12 6,141 73,688 6 5,036 30,216 

AVERAGE $6,696 $5,261 

TOTAL 491 $3,287,679 193 $1,015,397 

lhe age shovm is rounded to nearest year. 

< > Cerra in cells are not shown to protect conjidentiali(v. 

lhe pension amoun!s include the cost of/iring adjustment ej]Cctive as at January I, 2008. 

61% of the pensioners are male and of the 684 pensions current(v being paid, 2Y I are/Or fiji: and 393 are joint and survivor. 
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Appendix E - Summary of Plan Provisions 

The Nova Scotia Power Incorporated Pension Plan for Employees of Certain Acquired Companies 
(the "Plan"), which became effective August 1, 1992, is registered under both the Nova Scotia 
Pension Benefits Act and the Income Tax Act (registration number 0284539). 

The Plan resulted from a merger and amendment of two previous pension plans of Nova Scotia 
Power Incorporated ("NSPI"), namely: 

> the Nova Scotia Light and Power Company, Limited Improved Pension Plan (the "Improved 
Plan"); 

and 

> the Supplemental Pension Plan for Certain Employees of the Nova Scotia Power Corporation 
(the "Supplemental Plan"). 

While the Improved Plan and the Supplemental Plan have been merged, their two respective trust 
funds continue to be separate. Pension Fund I, which emanates from the Improved Plan pension 
fund, is used solely to pay benefits to those persons previously covered under the Improved Plan. 
Pension Fund II, which emanates from the Supplemental Plan pension fund, is used solely to pay 
benetits to persons previously covered under the Supplemental Plan. 

According to Sections 9.2 and 21.2 of the Plan text, assets of Part I and Part H of the Plan arc to be 
maintained separately and in no event shall assets of either Part be used to provide benefits under the 
other. 

Part I - Improved Plan 

The Improved Plan was established by Nova Scotia Light & Power January 1, 1955, replacing a 
Prior Plan which was effective January I, 1945. Effective February I, 1972, Nova Scotia Power 
Corporation ("NSPC") acquired the Nova Scotia Light and Power Company, Limited and effective 
April I, I 973 all former employees of the Nova Scotia Light and Power Company, Limited were 
eligible for coverage under the Public Service Superannuation Plan (PSSP). The employees 
continued to contribute to the Improved Plan during the period from February I, 1972 to March 31, 
1973. NSPC continued the Improved Plan as regards credited service to March 31, 1973, and 
administered the Improved Plan since February I, 1972. 

Benefits for employees, or their surviving beneficiaries in the case of employees who retired, died or 
tenninated prior to August I, 1992 (the date of privatization), continue to be detetmined in 
accordance with the Improved Plan provisions and applicable legislation in effect at that time, or as 
amended under this Plan, and such benefits are now paid under this Plan. 

All of the provisions relating to the rights and benefits of persons formerly covered under the 
Improved Plan as of July 31, 1992 are contained in Part I of the new Plan. 
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Part II - Supplemental Plan 

The Supplemental Plan was formed effective January 1, 1971 primarily to provide certain 
supplemental benefits to employees who had prior service with one of the following 12 acquired 
companies: 

Acquired Company 

Bridgewater Electric 

Caledonia Power & Water 

Canada Electric 

Clare Electric 

Digby County Power 

Dominion Utilities 

Eastern Light & Power 

Liverpool 

Pictou County Power 

Town of Pictou 

Seaboard (Union) 

Seaboard (Non-Union) 

Shelburne Electric 

Date of Acquisition 

January 1, 1970 

December 30, 1966 

January 1, 1961 

June 2, 1980 

June 2, 1980 

December 30, 1966 

December 30, 1966 

November 1, 1973 

December 1, 1963 

July 1, 1965 

January 1, 1966 

January 1, 1966 

October 1, 197 4 

The Supplemental Plan was formed primarily to provide supplemental benefits to those employees 
who worked for NSPC after the date of acquisition of their former employer and who joined the 
PSSP as soon as becoming eligible. The supplemental Plan also provided certain benefits to those 
employees who worked for NSPC and did not join the PSSP, but rather continued as a member 
under the former employer's pension plan. The Supplemental Plan also provided certain benefits to 
certain employees of acquired companies who retired prior to the date of such acquisition. 

The Supplemental Plan also provided certain "discretionary" benefits to certain employees who may 
or may not have worked for an acquired company, where NSPC deemed such benefits to be 
appropriate in the circumstances. Such benefits are no longer permitted under either the Income Tax 
Act or the Nova Scotia Pension Benefits Act, and as a result, such benefits are not provided under 
this Plan. NSPI, rather than this Plan, directly pays all such discretionary benefits effective from 
January I, 1992. In addition, the provisions under the Supplemental Plan relating to war service 
have been deleted, as such benefits are paid under the PSSP. 

NSPC has unilaterally improved benefits under the Supplemental Plan from time to time, with the 
most recent such amendment being effective January 1, 2005, at which time the small pensions rule 
was revised to reflect changes in the Nova Scotia Pension Benefits Act. Effective June 4, 2001, the 
definition of"Spouse" was revised to reflect changes in the Nova Scotia Pension Benefits Act. 

Benefits for employees, or their surviving beneficiaries in the case of employees who retired, died or 
terminated prior to August I, 1992, continue to be determined in accordance with the Supplemental 
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Plan provisions and applicable legislation in effect at that time, or as subsequently amended. Such 
benefits, with the exception of both the "discretionary" benefits and the war service benefits referred 
to above, are paid under this Plan. 

Any person entitled to benefits under Part II of this Plan was previously entitled to such benefits 
under the Supplemental Plan as of July 31, 1992. 

The following is a summary of the Plan's provisions as of the valuation date. The most recent 
amendment to the Plan was Amendment No.7, effective January I, 2005, which revised the small 
pension payout rule. This amendment has no impact on the Plan's liabilities. 

Effective Date 

The effective date of the Plan was August 1, 1992. 

Eligibility 

Each member of the Improved Plan as of July 31, 1992 automatically became a member of Part I of 
this Plan as of August I, 1992. 

Each member of the Supplemental Plan as of July 31, 1992, other than persons entitled solely to war 
service benefits or certain discretionary benefits, automatically became a member of Part II of this 
Plan as of August 1, 1992. 

There are no members accruing benefits under the Plan. 

Retirement Dates 

The normal retirement age is 65 for all members. A member may retire prior to age 65 on his full 
accrued pension upon the earlier of (i) attainment of age 60 and (ii) attainment of age 55, with total 
age and service of at least 85 years, counting completed months in each case (the "Rule of 85"). 

A member who does not qualify for the Rule of 85 may also retire on a reduced formula provided he 
has attained age 55; the pension in such case is the amount detcnnined in accordance with the 
regular formula, reduced by 0.5% for each month by which the member falls short of eligibility for 
an unreduced pension, i.e. the lesser of: 

> the number of months remaining to age 60, or 

> the number of months by which the total of his age and years of service is less than 85 years. 

In addition, there was an early retirement Window in effect from April I, 1997 to December 31, 
200 I, which allowed a member who satisfied the Rule of 80 (age plus year of service) during this 
period to retire on an unreduced pension. 
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Amount of Pension 

A member's annual pension is based upon the following factors: 

> his Final Average Salary, being the average of his annual salary (excluding overtime) during the 
5 years of highest salary; and 

> his years of credited service under this Plan. 

The amount of pension payable is 1.25% of his Final Average Salary multiplied by his years of 
credited service, but in any event for a Part I member not less than the minimum pension outlined 
helow. All pensions are payable on a monthly basis at the end of each month at the rate of II 12th of 
the annual amount. 

This pension is reduced by any pension payable under any prior plan established by the previous 
employer with regard to service covered under this Plan (applicable to most Part II members). If 
such prior pension is not indexed, this Plan will provide indexing on the total pension, including the 
amount payable under the prior plan. (It should be noted that none of the prior plan benefits are 
indexed.) This Plan also supplements the benefits payable under a prior plan so as to provide the 
spousal benefits provided under this Plan with respect to such benefits, and also to provide 
unreduced pensions on early retirement in accordance with the rules under this Plan (i.e., earlier of 
age 60 or Rule of 85). 

Death Benefits 

Before Retirement 

In the event that a member with a spouse dies prior to retirement, his surviving spouse shall receive a 
lifetime pension of 60% of the pension which the member had earned to his date of death (including 
any pension accrued under a prior plan). 

It is further noted that, in the case of Part II members, a pension may also be payable to any eligible 
child (to a maximum of 4 children) equal to 10% ofthe pension which the member had earned to his 
date of death. 

If, upon the death of the member, there is no spouse eligible for a pension as described above, the 
following lump sum amount shall be payable: 

> Part I members: an amount of twice the member's contributions with Interest. Interest is 
compounded annually at tbe average rate of interest payable on 5 year personal fixed term 
chartered bank deposits. 

> Part II members: nil (although there may be a benefit payable under a prior plan). 

After Retirement 

In the event of the death of a retired member with a spouse, provided the marriage occurred either 
before retirement or at least three years prior to the member's death, a spousal pension shall be 
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payable equal to 60% of the pension payable to the member (including any pension payable under a 
prior plan) at the time of his death. 

In the case of a Part I member without a spouse at time of retirement, the pension is payable for life 
with a 5 year guarantee. There is no such applicable guarantee in the case of a Part II member. 

In the case of a retired Part II member with eligible children, each eligible child (to a maximum of 
four children) is entitled, upon the death of the member, to a pension of lO% of the pension which 
the member would have received if still alive. 

Any survivor pensions will be adjusted each January l in the normal fashion in accordance with the 
percentage increase in the Consumer Price Index (maximum increase of 6% in any one year). 

Indexing of Pensions after Retirement 

After retirement, the pension is eligible for annual increases on each January l, according to the 
percentage change in the Consumer Price Index for the 12 months ending with the previous October, 
up to a maximum of 6% in any year. It may be noted that pensions are not reduced if the CPI should 
fall. Any survivor pension benefits are also eligible for this indexing. 

It may be noted that the indexing adjustment for the part year following retirement is pro-rated to 
reflect the actual number of months out of 12 for which payments were received. 
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Appendix F Employer Confirmation Certificate 

With respect to the actuarial valuation report of the Nova Scotia Power Incorporated Pension Plan 
for Employees of Certain Acquired Companies as at December 31, 2007, we hereby confirm that to 

the best of our knowledge: 

> the data regarding plan members and beneficiaries provided to Morneau Sobeco constitutes a 
complete and accurate description of the information contained in our files; 

> copies of the official text of the Plan and all amendments to date were provided to Morneau 
Sobeco; and 

> there are no subsequent events nor any extraordinary changes to the membership other than 
those listed in the December 31, 2007 actuarial valuation report on the Plan, which would 
materially affect the results. 

Nova Scotia Power 

s 
Title 
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March 2008 

Registration numbers: Nova Scotia and Canada Revenue Agency 0687210 
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This report presents the results of the actuarial valuation as at December 31, 2007 of the Pension Plan 
for Employees of Nova Scotia Power Incorporated (the "Plan"). Nova Scotia Power Incorporated 
("NSPI") retained the services of Morneau Sobeco to perform this actuarial valuation. The last 
valuation of the Plan filed with Nova Scotia and the Canada Revenue Agency was performed as at 
December 31,2006. 

This report was prepared for NSPI for the following purposes: 

to determine the going-concern financial position of the Plan; 

to determine the solvency financial position of the Plan; 

to estimate the Employer contributions required under the Plan during the period up until the next 
valuation in accordance with the Nova Scotia Pension Benefits Act; and 

to provide the information and the actuarial opinion required by Nova Scotia and the Canada 
Revenue Agency. 

We note that effective January 1, 2007, Emera became a participating employer under the DB 
component of the Plan. A number ofNSPI employees transferred to Emera on or after January 1, 2007 
and the benefits in respect of credited service after the transfer will be the responsibility of Emera. 
Additionally, Emera will be responsible for any changes in liability (actuarial gains or losses) in 
respect of benefits accrued in respect of credited service prior to the member's date of transfer due to 
actual salary increases differing from the assumed salary increase (used for accounting valuation 
purposes). 

The results summarized in this executive summary are shown for the Plan in total and do not 
distinguish between NSPI and Emera. Results are split between NSPI and Emera throughout the rest 
of the report, where appropriate. 

The following table summarizes the change in the going-concern financial position of the defined 
benefit ("DB") component of the Plan since the previous valuation: 

Surplus (unfunded liability) as at December 31, 2006 

Interest on surplus (unfunded liability) 

Employer special contributions, plus interest 

Actuarial gain (loss) on plan experience 

Change in asset smoothing reserve 

Surplus (unfunded liability) as at December 31, 2007 

Figures may not add up exactly due to rounding. 

($2.91) 

2.18 

1.43 

(48.58) 

48.86 

$1.00 
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The DB component of the Plan has a going-concern surplus of $1.00 million as at December 31, 2007. 

The actuarial value of the Plan assets as at December 31, 2007 in respect of the DB component of the 
Plan is $614.83 million. This represents 102% of the market value of assets, and 100% of the actuarial 
liability on a going-concern basis. 

In addition, the defined contribution ("DC") component of the Plan had assets and liabilities equal to 
$7.20 million. 

As at December 31, 2007, the DB component of the Plan has a solvency surplus of $15.7 5 million, and 
the transfer ratio is 1.03. As at December 31, 2006, the Plan had a transfer ratio of 1.0 1. 

As at December 31, 2007, if the Plan had been wound-up, the liabilities would have exceeded the 
market value of Plan assets by $248.59 million. The wind-up liability includes $210.05 million in 
respect of future indexing ofbenefits after January 1, 2008, and $40.08 million in grow-in benefits. 

The total normal actuarial cost for the DB component of the Plan is made up of employee required 
contributions and the residual normal cost. Effective December 31, 2007, the residual normal actuarial 
cost for the DB component of the Plan is 8.82% of covered payroll, compared to 9.53% of covered 
payroll for 2007. Based on estimated covered DB payroll for 2008 of$89.59 million, the Employer 
2008 current service cost is estimated to be $7.90 million for the DB component of the Plan. 

We note that although the DB component as a whole has a going-concern surplus, the Emera portion of 
the Plan has an unfunded liability. As a result, minimum monthly contributions of$1,200 ($14,400 
annually) are required to be remitted to the fund by Emera until at least the time of the next formal 
valuation. 

As the Plan's solvency assets exceed the solvency liabilities, there are no required solvency 
amortization payments to the Plan. 

The Employer is also required to contribute to the Plan the value of escalated adjustments in respect of 
any commuted value payment being paid from the Plan in accordance with Regulation 19(12) of the 
Nova Scotia Pension Benefits Act. For 2008, these amounts are estimated to be $1.06 million. 

In total, the minimum 2008 required contribution to the DB component of the Plan is estimated to be 
$7.82 million, comprised of$7.90 million for DB current service cost, plus $0.01 million for special 
payments towards Emera's unfunded liability, plus an estimated $1.06 million for the value of 
escalated adjustments in respect of any commuted value payment being paid from the Plan, less $1.15 
million should NSPI decide to apply the going-concern surplus against Employer required 
contributions. 
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In addition, NSPI, along with other participating employers, will be required to make contributions to 
the DC component of the Plan equal to 3% of covered payroll plus, for those employers participating 
in Option 2 of the DC component, 50% of employee optional contributions. The required contribution 
to the DC component of the Plan for 2008 is estimated to be $0.91 million for all participating 
employers. 

There have been no changes to the Plan terms since the last valuation. 

The following changes have been made to the actuarial assumptions and methods since the last 
valuation: 

The solvency and wind-up discount rates were reviewed and updated (where necessary) to reflect 
December 31, 2007 market conditions. 

Appendix A provides complete details concerning the methods and assumptions used for going­
concern funding purposes. Appendix B provides details regarding the basis used for solvency and 
wind-up purposes. 
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The financial position of the Plan on a going-concern basis is determined by comparing the actuarial 
value of assets to the actuarial liability. This reflects the assets available for the benefits earned up to 
the valuation date assuming the Plan continues indefinitely. 

The following table shows the going-concern financial position of the DB component of the Plan as at 
December 31,2007, with figures split between NSPI and Emera. For comparison, the going-concern 
financial position as at December 31, 2006 is also shown. 

Actuarial value of assets 

Market value $600.47 $0.21 $600.68 $613.62 

Asset smoothing reserve 14.15 0.01 14.15 (34.71) 

Actuarial liability 

Active members 279.74 0.36 280.10 285.32 

Terminated vested members 12.05 12.05 12.94 

Retired members and 321.68 321.68 283.56 
beneficiaries 

Figures may not add up exactly due to rounding. 

Assets and liabilities in respect of the DC component of the Plan were $7.20 million as at December 
31,2007. 

Appendix A and Appendix C provide further details on the determination of the actuarial liabilities 
and the actuarial value of assets respectively. A summary of membership data can be found in 
Appendix D. Appendix E contains a summary of the Plan provisions. 
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A summary of the recent history of the Plan's going-concern funded position is provided below: 

December 31 , 2005 

December 31 , 2006 

December 31, 2007 

Figures may not add up exactly due to rounding. 

$520.84 

578.91 

614.83 

$553.65 

581.82 

613.83 

$(32.81) 

(2.91) 

1.00 

Changes since the previous valuation are discussed below. The financial impact of these changes is 
shown below in the section entitled "Reconciliation of Going-Concern Financial Position". 

There have been no changes to the Plan terms since the last valuation. 

A summary of Plan provisions can be found in Appendix E. 

There have been no changes made to the going-concern actuarial assumptions and methods since the 
last valuation. 

A summary of the going-concern assumptions used is shown in Appendix A. 

An unfunded actuarial liability is the excess of the actuarial liability over the actuarial value of assets. 
A surplus is the excess of the actuarial value of assets over the actuarial liability. The change in the 
Plan's going-concern financial position is the net result of several factors, which are summarized in the 
table below: 
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Adjustment to exclude smoothing reserve as at December 31, 2006 

Expected changes in financial position: 

Interest on surplus (unfunded liability) 

Employer special payments, plus interest * 

Actuarial gain (loss) due to plan experience: 

Actuarial loss on net investment returns 

Actuarial loss on salary increase higher than assumed 

Actuarial loss on YMPE increase less than assumed 

Actuarial gain on post-retirement indexing for pensioners and pre-retirement indexing 
for deferred members (actual indexing of 2.0% versus 2.75% expected) 

Actuarial loss on active termination experience 

Actuarial loss on active member retirement experience 

Actuarial gain on active members becoming disabled 

Actuarial loss on pensioner mortality experience 

All other experience combined 

Total actuarial gain (loss) due to plan experience: 

Adjustment to include smoothing reserve as at December 31, 2007 

Figures may not add up exactly due to rounding. 

($40.72) 

(3.48) 

(0.18) 

2.12 

(3.09) 

(4.27) 

1.17 

(0.69) 

0.58 

34.71 

2.18 

1.43 

* NSPI and Emera made contributions of$9.61 million during 2007, of which $8.23 million went against the current service cost. The 

additional contribution of$1.38 million goes to reduce the unfunded liability. The $1.43 million shown is equal to $1.38 million with 

interest. 
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As required by the Nova Scotia Pension Benefits Act, we have determined the solvency financial 
position of the Plan as at the valuation date. The Plan's solvency financial position is the extent to 
which the actuarial present value of benefits, calculated as if the Plan were wound up on December 31, 
2007 but allowing for the exclusion of escalated adjustments (i.e. pension indexing after January 1, 
2008) and member grow-in rights, is supported by the assets and certain amortization payments. For 
the purpose of the valuation, the liability related to indexing effective January 1, 2008 is included in 
the liabilities. Appendix B provides further details on the determination of solvency liabilities and 
assets. 

The following table shows the solvency financial position of the DB component of the Plan as at 
December 31, 2007, with figures split between NSPI and Emera. For comparison, the solvency 
financial position as at December 31, 2006 is also shown. 

Solvency assets 

Market value of assets 

Asset smoothing reserve 

Present value of 5 years of existing 
special payments 

Wind-up expenses 

Solvency liability 

Active members 

Terminated vested and pending 
members 

Retired members and beneficiaries 

Assumed annual discount rate for annuity 
purchase 

Figures may not add up exactly due to rounding. 

$600.47 

14.15 

0.00 

(0.48) 

276.12 

12.40 

309.92 

$0.21 $600.68 $613.62 

0.01 14.15 (34.71) 

0.06 0.06 2.00 

(0.02) (0.50} (0.50} 

0.22 276.34 288.43 

12.40 13.28 

309.92 273.11 

Ratio of market value of assets plus asset smoothing reserve less wind-up expenses to solvency liability. The present value of special 

payments is excluded from the assets in this calculation. 
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Solvency assets and liabilities in respect of the DC component of the Plan were $7.20 million as at 
December 31, 2007. 

A discount rate of 4.75% per annum is the prescribed rate used for the first ten years to value the 
transfer value of non-indexed pensions as determined in accordance with the standards of the Canadian 
Institute of Actuaries (the "CIA") in effect at the valuation date. The ultimate rate is 5.00% per 
annum. 

Based on the Canadian Institute of Actuaries' (CIA) recommendations and long term Government of 
Canada bonds' yield (series V39062) at the end of December 2007 of 4.10%, we have used a discount 
rate of 4.50% per annum. This is a reasonable estimate of the discount rate, which when used in 
conjunction with the UP94@2015 mortality table, approximated the cost of purchasing immediate non­
indexed annuities as at the valuation date. 

For purposes of the solvency valuation, we assumed that all active members over age 50, deferred 
vested members, and pensioners would elect to take an annuity purchase if the plan were terminated. 
Active members under age 50 were assumed to elect a transfer value. For additional details on the 
solvency assumptions and methods, see Appendix B. 

Due to the exclusion of escalated adjustments (i.e. pension indexing after January 1, 2008) from the 
solvency valuation, any commuted value payment from the Plan must exclude the value of the 
escalated adjustments unless an amount equal to the value of the escalated adjustments in respect of 
such payment is first paid into the Plan by NSPI. 

As permitted by Section 16(1 )( c )(i) of the Regulations to the Nova Scotia Pension Benefits Act, an 
asset smoothing reserve has been included in the value of solvency assets to stabilize short-term 
fluctuations in the market value of the plan assets. Further details on this smoothing method are 
presented in Appendix Band Appendix C. The asset smoothing method results in a write-up of the 
assets for solvency purposes in the amount of $14.15 million. In accordance with Section 19(1)(a) of 
the Regulations to the Nova Scotia Pension Benefits Act, the calculation of the transfer ratio includes 
the asset smoothing reserve. 

As permitted by Section 16( 1 )( c )(iv) of the Regulations to the Nova Scotia Pension Benefits Act, the 
present value of Emera's going-concern special payments that are scheduled for the next five years 
have been included in the value of solvency assets for Emera. The schedule of special payments to 
amortize Emera's going-concern unfunded liability is set out in Section 3 of this report. The present 
value of payments is calculated using the discount rate in the solvency actuarial basis. In accordance 
with the Nova Scotia Pension Benefits Act, the present value of special payments is excluded from the 
calculation of the transfer ratio. 

The following table shows the present value of Emera's special payments that have been included: 
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Going-concern Dec.31,2012 $14,400 $64,000 

The following table shows the wind-up position of the DB component of the Plan as at December 31, 
2007, with figures split between NSPI and Emera. For comparison, the wind-up position as at 
December 31, 2006 is also shown. Wind-up values take into account all benefits payable (the 
differences from the solvency valuation being the inclusion of escalated adjustments, grow-in benefits, 
and the use of market value of assets rather than the solvency value of assets). 

Wind-up assets 

Market value of assets $600.47 $0.21 $600.68 $613.62 

Wind-up expenses (0.48) (0.02) (0.50) (0.50) 

Wind-up liability 

Active members (excluding grow-in) 373.47 0.29 373.76 400.82 

Additional liability due to grow-in rights 40.03 0.05 40.08 40.22 

Terminated vested members and pending 19.58 19.58 21.98 

Retired members and beneficiaries 415.36 415.36 377.97 

Figures may not add up exactly due to rounding. 

The assumed net discount rate as at December 31, 2007 to purchase CPI indexed annuities is 1. 7 5% 
per annum. 

If the Plan had been wound-up as at December 31, 2007, liabilities would exceed the market value of 
assets by $248.59 million ($248.45 million for NSPI and $0.15 million for Emera). 

The difference between the solvency and wind-up liabilities of $250.12 million represents the value of 
the escalated adjustments (i.e., pension indexing after January 1, 2008) equal to $210.05 million and 
the value of the grow-in benefits equal to $40.08 million. 

In addition, wind-up assets and liabilities in respect of the DC component of the Plan were $7.20 
million as at December 31, 2007. 
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There are two primary types of Employer contributions. The first one is the contribution that may be 
required to cover the residual normal actuarial cost; the excess of the total normal cost over employee 
required contributions. The second one is the amortization payment that is required to liquidate any 
going-concern unfunded liabilities and/or solvency deficiencies. In addition, other Employer 
contributions may be required when commuted values are paid from the Plan and escalated 
adjustments are excluded from the solvency valuation. 

Table 3.1 below summarizes the estimated going-concern cost of pension benefits being earned under 
the DB component of the Plan in the twelve-month period after the valuation date (the normal actuarial 
cost). The normal actuarial cost is shown split between NSPI and Emera. 

Normal actuarial cost $12.81 (14.67%) $0.22 (9.92%) $13.03 (14.55%) 

Less : Employee contributions 5.04 (5.77%) 0.10 (4.21%) 5.13 (5.73%) 

Residual normal actuarial cost 7.77 (8.90%) 0.13 (5.72%) 7.90 (8.82%) 

Covered Payroll (DB component)* 87.34 2.26 89.59 

Figures may not add up exactly due to rounding. 

* Covered payroll is based on the definition of Earnings in the Plan text and may include amounts on which members do not contribute to 

the Plan. 

The factors contributing to the change in the normal actuarial cost are shown below: 

Normal actuarial cost for Total Plan as at December 31 , 2006 

Change in demographics of active membership 

15.27% 

(0.72)% 

There are two primary reasons why the changing demographics of the active membership has 
contributed to a reduction in the normal actuarial cost: 

The addition of 143 new Plan members and the removal of 127 members from active status due to 
terminations, retirements, or deaths during 2007 has resulted in a decrease in average age from 
46.6 years to 45.9 years; and 

New members who join the Plan on or after July 1, 2004 earn benefits under different terms than 
those who joined prior to such date; benefits under the new Plan terms have a lower cost than 
benefits under the prior Plan terms. 
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The required contribution for normal actuarial cost for the DB component for 2008 is 8.90% of payroll 
for NSPI and 5.72% for Emera (8.82% for the total DB component of the Plan). For 2008, based on a 
projected DB pensionable payroll of $87.34 million for NSPI and $2.26 million for Emera, the 
required contribution is estimated to be $7.77 million for NSPI and $0.13 million for Emera ($7.90 
million for the total DB component of the Plan). For comparison, the employer's required contribution 
for normal actuarial cost for the DB component of the Plan for 2007 was 9.60% of payroll for NSPI 
and 7.01% for Emera. 

Appendix A provides further details on the determination of the normal actuarial cost. A summary of 
the membership data and of the plan provisions is presented in Appendix D and Appendix E, 
respectively. 

The table below summarizes the estimated employer contributions required for the DC component of 
the Plan for 2008. 

Nova Scotia Power Inc. 

Emera Inc. 

Emera Energy Inc. 

Cablecom Ltd.* 

Figures may not add up exactly due to rounding. 

$289 

17 

81 

150 

$247 

17 

61 

44 

$536 

34 

142 

194 

* Effective, January 1, 2006, employees of Cablecom Ltd. are eligible to participate under Option 1 for their first three years of Plan 

membership after which time they are eligible to participate under Option 2. 

The going-concern statement of financial position shown in Section 1 for NSPI identified a going­
concern surplus of $1.15 million at the valuation date. As a result, all previous going-concern payment 
schedules for NSPI have been reduced to zero. 

Emera has a going-concern unfunded liability of$0.14 million at the valuation date. This unfunded 
liability requires monthly special payments of $1 ,200 over the next 15 years. 

The solvency statement of financial position shown in Section 2 identified that solvency assets exceed 
solvency liabilities by $15.75 million at the valuation date. Neither NSPI nor Emera has a solvency 
deficiency at the valuation date. As a result, no solvency payments are required at this time. 

Emera's total monthly amortization payments required until the next valuation are $1,200. No 
amortization payments are required for NSPI. Such special contributions must be remitted to the fund 
monthly, within 30 days of the month to which they pertain. 

The amortization schedules are summarized as follows: 
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Going-concern Dec.31,2007 Dec.31,2022 $14,400 $1,200 $142,000 $64,000* 

*Present value on a solvency basis includes a maximum of five years of scheduled payments following the valuation date. 

Higher amortization payments are acceptable under the Nova Scotia Pension Benefits Act and would 
be deductible under the Income Tax Act and Regulations. These payments, however, must be limited 
to the greater of the going-concern unfunded liability and wind-up shortfall: $248.45 million plus 
accrued interest for NSPI and $0.15 million plus accrued interest for Emera. 

There are no statutory funding requirements based on the Plan's wind-up position. 

Due to the exclusion of escalated adjustments from the solvency valuation, any commuted value 
payment from the Plan must exclude the value of the escalated adjustments unless an amount equal to 
the value of the escalated adjustments in respect of such payment is first paid into the Plan by NSPI or 
Emera. For 2008, ifNSPI and Emera wish to pay out the full commuted value, and assuming $4.05 
million of total payments, we estimate the additional contribution in respect of the escalated 
adjustments to be approximately $1.06 million for NSPI and zero for Emera (on average 26% of each 
payment). These additional contributions may be adjusted accordingly based on the actual amount of 
the commuted value payments. 

2012 GRA NPB IR-99 Attachment 12 Page 48 of 80



Based on the above, the estimated minimum contributions in 2008 for NSPI and Emera are as follows: 

Current service cost (DB component) $7.77 $0.13 $7.90 

Amortization payments (DB 
component) 

Unfunded liability 0.01 0.01 

Other Contributions* 1.06 1.06 

Application of Plan surplus** (1.15) (1.15) 

Current service cost (DC) 0.54 0.03 0.57 

Figures may not add up exactly due to rounding. 

* Assuming $4.05 million of commuted value payments from the Plan in 2008. This amount is the estimated contribution required to fund 

the value of escalated adjustments not included in the solvency valuation. 

** The maximum reduction in Employer DB current service cost is limited to the lesser of the going-concern surplus and the solvency 

surplus. (i.e. the $1.15 million going-concern surplus as at December 31, 2007) 

The maximum contributions in 2008 for NSPI and Emera are as follows: 

Current service cost (DB component) $7.77 $0.13 $7.90 

Funding on Wind-up basis 248.45 0.15 248.59 

Current service cost {DC) 
0.54 0.03 0.57 

Figures may not add up exactly due to rounding. 

The estimated minimum and maximum contribution for participating employers other than NSPI and 
Emera is shown in Table 3.3. 
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The minimum Employer contributions described above are based on the rules set out in the Nova 
Scotia Pension Benefits Act and Regulations and are therefore in accordance with the Income Tax Act 
and Regulations if contributed within the fiscal year or remitted within 120 days after the end the fiscal 
year. 

The Nova Scotia Pension Benefits Act requires that employee contributions be remitted to the fund 
monthly, within 30 days of the month to which they pertain. It also requires that the Employer 
contributions and special amortization payments (including those noted as "Other Contributions" in 
Table 3.5) be paid at least monthly and within 30 days of the month to which they pertain. 

If the participating employer wishes to fund the DB component of the Plan on a "termination" basis 
(i.e., wind-up basis) as described in Regulation 8516(7) of the Income Tax Act and Regulations, NSPI 
and Emera may contribute $248.45 million and $0.15 million respectively to the Plan between 
December 31, 2007 and December 31, 2008 provided that a more recent valuation has not yet been 
filed. 

The employer is required to contribute between the indicated minimum and maximum amounts in 
2008. Contributions with respect to the residual normal actuarial cost should be determined on a 
percentage of payroll basis, while amortization payments are usually contributed based on the shown 
dollar amounts. Payments toward the value of escalated adjustments should be adjusted based on the 
actual amount of commuted value payments made in 2008. 

The maximum contributions in subsequent years will depend on the contributions actually made to the 
Plan in 2008. The Plan actuary should be consulted for advice regarding maximum contributions in 
the following years if the total contributions in 2008 are greater than the estimated minimum required 
contribution. 

It is noted that the value of the Accumulated Excess Company Contribution balance as at December 
31, 2007 is $65.72 million for NSPI and $0.05 million for Emera. For 2008, the minimum Employer 
contributions described in Table 3.5 are greater than the estimated employee contributions described in 
Table 3.1. Therefore, it is expected that a portion of Employer contributions will be considered a 
contribution toward Accumulated Excess Company Contributions in 2008. Please refer to Tables C.5 
and C.6 in Appendix C for details of the determination of the Accumulated Excess Company 
Contribution balance. 
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This opinion is given with respect to the Pension Plan for Employees of Nova Scotia Power 
Incorporated (the "Plan"), Registration number 0687210 under the Nova Scotia Pension Benefits Act 
and Canada Revenue Agency. 

We performed a valuation of the Plan as at December 31, 2007 based on the Plan provisions and data 
as at that date. Nova Scotia Power Incorporated ("NSPI") has confirmed that no modifications or 
extraordinary changes to the membership that would materially affect the results of this actuarial 
valuation have occurred during the period from December 31, 2007 to the date of this report. 

For NSPI, I hereby certify that, in my opinion, as at December 31, 2007: 

The NSPI defined benefit ("DB") portion of the Plan is fully funded. The actuarial value of assets 
exceeds the actuarial liability, on a going-concern basis, by $1.15 million. There are no monthly 
amortization payments required by NSPI. 

According to the solvency test required under the Nova Scotia Pension Benefits Act, the Plan's 
solvency assets exceed the solvency liabilities for NSPI. There are no required solvency 
amortization payments to the Plan. 

The NSPI DB portion of the Plan has a transfer ratio of 1.03. 

For NSPI, the liabilities, including grow-in benefits, would exceed the assets by $248.45 million if 
the Plan were to be wound-up on the valuation date. 

For NSPI, the total normal actuarial cost for the DB component of the Plan is 14.67% of covered 
payroll. The residual normal actuarial cost (i.e. total normal actuarial cost less employee required 
contributions) is 8.90% of covered payroll until the next valuation. The residual normal cost for 
2008, based on NSPI's estimated 2008 DB pensionable payroll of$87.34 million, is $7.77 million. 

The employer cost for the defined contribution ("DC") component of the Plan is 3% of covered 
payroll plus 50% of any employee optional contributions. 

NSPI does not have any required special payments. 

The minimum required NSPI contribution for the DB component for 2008 is $7.68 million, 
comprised of $7.77 million for DB current service cost, plus an estimated $1.06 million for the 
value of escalated adjustments in respect of any commuted value payment being paid from the 
Plan in accordance with Regulation 19(12) of the Nova Scotia Pension Benefits Act, less $1.15 
million should NSPI decide to apply the going-concern surplus against Employer required 
contributions. 

The minimum required contribution to the DC component of the Plan for 2008 is estimated to be 
$0.54 million for NSPI, as shown in Table 3.3. 
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IfNSPI wishes to fund the DB component of the Plan on a "termination" basis (i.e., wind-up basis) 
as described in Regulation 8516(7) of the Income Tax Act and Regulations, they may contribute 
$256.22 million to the Plan between December 31, 2007 and December 31, 2008, provided that a 
more recent valuation has not yet been filed. 

The maximum contribution for NSPI for the DC component for 2008 is equal to the minimum 
contribution. 

For Emera, I hereby certify that, in my opinion, as at December 31, 2007: 

The Emera DB portion of the Plan is not fully funded. The actuarial liability, on a going-concern 
basis, exceeds the actuarial value of assets by $0.14 million. The schedule of minimum monthly 
amortization payments is discussed in part (f) below. 

According to the solvency test required under the Nova Scotia Pension Benefits Act, the Plan's 
solvency assets exceed the solvency liabilities for Emera. There are no required solvency 
amortization payments to the Plan. 

The Emera DB portion of the Plan has a transfer ratio of0.91. 

For Emera, the Plan's liabilities, including grow-in benefits, would exceed the Plan's assets by 
$0.15 million if the Plan were to be wound-up on the valuation date. 

For Emera, the total normal actuarial cost for the DB component of the Plan is 9.92% of covered 
payroll. The residual normal actuarial cost is 5.72% of covered payroll until the next valuation. 
The residual normal cost for 2008, based on Emera's estimated 2008 DB pensionable payroll of 
$2.26 million, is $0.13 million. 

The employer cost for the DC component of the Plan is 3% of covered payroll plus 50% of any 
employee optional contributions. 

The Emera DB portion of the Plan has an unfunded liability as described under part (a) above. As 
a result, the following amortization payments are required by Emera: 

Going-concern Dec. 31, 2007 Dec.31,2022 $14,400 $1,200 $142,000 $64,000* 

*Present value on a solvency basis includes a maximum of five years of scheduled payments following the valuation date. 
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The minimum required Emera contribution for the DB component for 2008 is $0.14 million, 
comprised of$0.13 million for DB current service cost, and $0.01 million for special payments 
towards the unfunded liability. 

The minimum required contribution to the DC component of the Plan for 2008 is estimated to be 
$0.03 million for Emera as shown in Table 3.3. 

If Emera wishes to fund the DB component of the Plan on a "termination" basis (i.e., wind-up 
basis) as described in Regulation 8516(7) of the Income Tax Act and Regulations, they may 
contribute $0.28 million to the Plan between December 31, 2007 and December 31, 2008, 
provided that a more recent valuation has not yet been filed. 

The maximum contribution for Emera for the DC component for 2008 is equal to the minimum 
contribution. 

For all participating employers other than NSPI and Emera, I hereby certify that, in my opinion, 
as at December 31, 2007: 

The minimum contribution for the DC component for 2008 is 3% of covered payroll plus, if the 
employer participates in Option 2, 50% of any employee optional contributions. The required 
contribution to the DC component of the Plan for 2008 is estimated to be $0.34 million for all 
participating employers other then NSPI and Emera, as shown in Table 3.3. 

The maximum contribution for all participating employers other than NSPI and Emera for the DC 
component for 2008 is equal to the minimum contribution. 

In my opinion: 

The data on which the valuation is based are sufficient and reliable for the purposes of the 
valuation. 

The assumptions used are, in aggregate, appropriate for the purposes of the valuation. 

The methods employed in the valuation are appropriate for the purposes of the valuation. 

This report has been prepared, and my opinion given, in accordance with accepted actuarial practice. 
The assumptions that form each actuarial basis used in the report were reasonable at the time this 
actuarial valuation report was prepared and contributions were determined. 

This actuarial valuation was performed in accordance with the funding and solvency standards 
prescribed under the Nova Scotia Pension Benefits Act. The calculations in the actuarial valuation 
report have been prepared in accordance with Subparagraph 147.2(2) of the Income Tax Act. 
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The recommendations and opinions are given exclusively from a financial viewpoint. This valuation 
report does not constitute a legal opinion on the rights or duties of the Plan administrator, the 
Employer or the members over the pension funds. 

Actuarial valuations are performed based on assumptions and methods that are in accordance with 
sound actuarial principles. Emerging experience differing from these assumptions may result in gains 
or losses, which may affect future contribution levels. These will be revealed in future actuarial 
valuations. 

Based on a request from the Nova Scotia Superintendent of Pensions, the next actuarial valuation 
should be performed not later than as at December 31, 2008. 

MORNEAU SOBECO 
March 18, 2007 

Richard Cann, A.S.A. 
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The actuarial value of invested assets for the DB component of the Plan used to determine the going­
concern financial position is based on an adjusted value that recognizes the market value, adjusted for 
payments due to and payable from the pension fund, while smoothing out investment gains and losses 
over a 3-year period. The smoothing reserve is capped at 20% of the market value. This method was 
also used in the previous valuation, and is illustrated further in Appendix C. The actuarial value of 
assets for the DC component of the Plan is based on the market value of account balances. 

The actuarial liability and normal actuarial cost on a going-concern basis for the DB component of the 
Plan were calculated using the "Projected Accrued Benefit (or Projected Unit Credit) Actuarial Cost 
Method". The actuarial liability is equal to the present value of benefits earned by members for 
service prior to the valuation date, taking relevant factors into account as indicated in the assumptions 
below. In the case of members expected to have more than 35 years of service at retirement, we have 
funded the cost of their projected pension over the first 35 years of their service. 

The total normal actuarial cost is equal to the present value of benefits expected to be earned by 
members in the year following the valuation date. The residual normal actuarial cost is the excess of 
the total normal actuarial cost over members' required contributions. 

The normal actuarial cost rate is the normal actuarial cost divided by covered payroll for the same 
period. This rate will tend to be stable over time if the demographic characteristics of the active and 
disabled Plan membership remain stable. All other things being equal, an increase in the average age 
of the active and disabled membership will result in an increasing normal actuarial cost rate. 

The age for valuation purposes has been calculated by rounding to the nearest birthday. 

Decrements are assumed to occur at the beginning of the year. 

The liability for the DC component of the Plan is equal to the total of all DC account balances. 

The main actuarial assumptions employed for the going-concern actuarial valuation for the DB 
component of the Plan are summarized in the following table. All rates and percentages are annualized 
unless otherwise noted. 
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Discount rate 

Inflation 

Salary increases, including 
inflation, merit and promotion 

Increase in YMPE 

Maximum pension (permitted by 
Income Tax Act) per year of 
service (applicable only for service 
after December 31, 1991) 

Interest credited on employee 
contributions 

Mortality rate 

Termination rate 

Disability rate 

Retirement 

Plan expenses 

Married% 

Spousal age difference 

Children's Benefits 

6.86% (real rate of return of 4.00%) 6.86% (real rate of return of 4.00%) 

2.75% 2.75% 

Under30 5.75% 
30 to 34 5.25% 
35 to 39 4.75% 
40 to 44 4.25% 
45 to 49 3.75% 
50 plus 3.25% 

Not applicable to members on LTD 

$43,700 in 2007 and $44,900 in 
2008, increasing by 3.25% per 

annum starting in 2009 

$2,222 in 2007, $2,333 in 2008, 
$2,444 in 2009 and $2,444 indexed 
at 3.25% per annum starting in 2010 

4.25% 

1994 Uninsured Pensioners Mortality 
Table projected to 2015 using 

Projection Scale M (UP94@2015) 
Post-retirement only 

5.00% per year prior to age 50 

None assumed 

Age 59. 

Age 60 for deferred vested and 
terminating members. 

Age 65 or upon 35 years of service 
for members accruing L TO credits. 

Members past assumed retirement 
age assumed to retire in one year. 

Discount rate is assumed to be 
net of all expenses 

At retirement: 85% 
Pensioners: if there was a spouse at 

retirement, assumed to be alive 
unless otherwise notified 

Male is 3 years older than female 

None assumed 

Under30 5.75% 
30 to 34 5.25% 
35 to 39 4.75% 
40 to 44 4.25% 
45 to 49 3.75% 
50 plus 3.25% 

Not applicable to members on L TO 

$42,100 in 2006 and $43,700 in 
2007, increasing by 3.25% per 

annum starting in 2008 

$2,111 in 2006, 
$2,222 in 2007, $2,333 in 2008, 

$2,444 in 2009 and $2,444 indexed 
at 3.25% per annum starting in 2010 

4.25% 

1994 Uninsured Pensioners Mortality 
Table projected to 2015 using 

Projection Scale M (UP94@2015) 
Post-retirement only 

5.00% per year prior to age 50 

None assumed 

Age 59. 

Age 60 for deferred vested and 
terminating members. 

Age 65 or upon 35 years of service 
for members accruing LTD credits. 

Members past assumed retirement 
age assumed to retire in one year. 

Discount rate is assumed to be 
net of all expenses 

At retirement: 85% 
Pensioners: if there was a spouse at 

retirement, assumed to be alive 
unless otherwise notified 

Male is 3 years older than female 

None assumed 
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We continue to monitor Plan experience and long-term economic forecasts and we note that: 

Based on the long-term outlook for inflation in Canada, the going-concern inflation assumption 
will remain at 2. 7 5% per annum. 

The assumed net real rate of return remains at 4%; we feel this is reasonable given the fact that the 
Plan's assets are invested in a mix of approximately 66% equities and 34% bonds. 

Many of the retirements in years prior to December 31, 2001 have occurred in conjunction with 
special early retirement provisions. Due to this, it is difficult to monitor retirement experience 
during the normal course of Plan activity. Based on our experience, it would not be unreasonable 
for a significant percentage of members to retire when they first become eligible for an unreduced 
pension (under the regular Plan terms: age 55 and 85 points, or age 60). Based on the Plan's 
demographics which include many long service employees, we have assumed the retirement age to 
be 59 which takes into consideration members retiring when they first become eligible for an 
unreduced pension and later retirements. For 2007, retirement experience from active, non-LTD 
status occurred at an average age of 57.9. We will continue to monitor the appropriateness of the 
retirement assumption in future valuations. 

The incidence of disability and mortality prior to retirement continues to be very low. We have 
not applied disability or mortality rates to active members, and will monitor the appropriateness of 
these assumptions in future valuations. 
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The actuarial value of invested assets for the DB component of the Plan used to determine the 
solvency financial position is based on an adjusted value that recognizes the market value, adjusted for 
payments due to and payable from the pension fund, while smoothing out investment gains and losses 
over a 3-year period, plus the present value of minimum special amortization payments for the next 
five years, less an allowance for wind-up expenses. The smoothing is capped at 20% of the market 
value. This method was also used in the previous valuation. This method produces the same asset 
smoothing reserve as determined for the going-concern and is illustrated further in Appendix C. The 
actuarial value of assets for the DC component of the Plan is based on the market value of account 
balances. 

Wind-up assets are equal to the sum of the market value of invested assets, adjusted for amounts 
payable and receivable, less an allowance for wind-up expenses. 

The solvency and wind-up liability for the DB component of the Plan is determined using the Accrued 
Benefit (or Unit Credit) Actuarial Cost Method. The solvency liability is equal to the actuarial present 
value of all benefits earned by members for service prior to the valuation date, assuming the Plan is 
wound up on the valuation date. As permitted by the Nova Scotia Pension Benefits Act and the 
Regulations, the value of escalated adjustments (i.e. pension indexing after January 1, 2008) and 
member grow-in rights are excluded from the solvency valuation. The wind-up liability has been 
calculated including both escalated adjustments and member grow-in rights. All members are treated 
as vested in a solvency valuation. The solvency and wind-up liability for the DC component of the 
Plan is equal to the market value of account balances. 

The age has been calculated rounding to the nearest integer. 

The primary actuarial assumptions employed for the solvency actuarial valuation of the DB component 
of the Plan are summarized in the following table. For comparison, the assumptions used for the last 
valuation are also included in the table. All rates and percentages are annualized unless otherwise 
noted. 
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Discount rate for transfer value 

Discount rate for annuity purchase 

Member Election 

Mortality 

Salary increases 

Merit and promotional scale 

Maximum pension (permitted by 
Income Tax Act) per year of 
service (applicable only for service 
after December 31, 1991) 

Increase in maximum pension 

Termination, Disability 

Retirement 

Married% 

Difference in age of spouses 

Assets 

Wind-up expenses {DB and DC) 

4. 75% for the next 10 years and 
5.00% thereafter 

4.50% 

Transfer Value: Active members 
under 50 years of age 

4. 75% for the next 10 years and 
4. 75% thereafter 

4.50% 

Transfer Value: Active members 
under 50 years of age 

Annuity Purchase: Pensioners, Annuity Purchase: Pensioners, 
active members 50 years of age or active members 50 years of age or 

older, and deferred vested members older, and deferred vested members 

1994 Uninsured Pensioners 
Mortality Table projected to 2015 

using Projection Scale AA. 
Sex distinct* 

None 

None 

The Defined Benefit Limit as at 
January 1, 2008: 

$2,333 per year of service 

None 

None 

Age that maximizes the value 
of the pension 

1994 Uninsured Pensioners 
Mortality Table projected to 2015 

using Projection Scale AA. 
Sex distinct* 

None 

None 

The Defined Benefit Limit as at 
January 1, 2007: 

$2,222 per year of service 

None 

None 

Age that maximizes the value 
of the pension 

Active Members: 85% Active Members: 85% 
Pensioners: if there was a spouse at Pensioners: if there was a spouse at 

retirement, assumed to be alive retirement, assumed to be alive 
unless otherwise notified unless otherwise notified 

Male is 3 years older than female 

Actuarial value with 3-year asset 
smoothing {reserve same as amount 

determined for going concern) plus 
present value of minimum special 

payments for next 5 years. 

$500,000 

Male is 3 years older than female 

Actuarial value with 3-year asset 
smoothing {reserve same as amount 

determined for going concern) plus 
present value of minimum special 

payments for next 5 years. 

$500,000 

* Liabilities determined on a sex distinct basis and the appropriate unisex basis are identical. 

We note the following changes from the assumptions used in the prior valuation: 

The discount rate used for valuing transfer values was updated to be in accordance with the 
recommendations of the Canadian Institute of Actuaries and is based on the rates of return for 
long-term bonds issued by the Government of Canada in October 2007. 

Based on the Canadian Institute of Actuaries' (CIA) recommendations and long term Government 
of Canada bonds' yield (series V39062) of 4.10% at December 31, 2007, we have used a discount 
rate of 4.50% per annum. This is a reasonable estimate of the discount rate, which when used in 
conjunction with the UP94@20 15 mortality table, approximated the cost of purchasing immediate 
non-indexed annuities as at the valuation date. 
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In addition, we note that allowance has been made for administrative and actuarial costs which 
would be incurred if the Plan were to be wound up in full or in part. No allowance has been made 
for costs which may be incurred in respect of resolving surplus issues on Plan wind-up or the costs 
in respect of assets which cannot be readily realized. 

The wind-up liability has been calculated including both escalated adjustments and member grow-in 
rights. The other assumptions used for the wind-up valuation are the same as those used for the 
solvency valuation, except for the following: 

Assets 

Implicit discount rate for transfer 
value for indexed pensions, (i.e., 
taking into account indexing after 
retirement) 

Implicit discount rate for annuity 
purchase for indexed pension (i.e., 
taking into account indexing where 
applicable) 

Maximum pension (permitted by 
Income Tax Act) per year of service 
(applicable only for service after 
December 31, 1991) 

* Excludes present value of special payments. 

Market value adjusted for current 
payables and receivables* 

2.50% for the next 15 years and 
2.50% thereafter 

1.75% 

The Defined Benefit Limit as at 
January 1 , 2008** 

Market value adjusted for current 
payables and receivables* 

2.25% for the next 15 years and 
2.25% thereafter 

1.50% 

The Defined Benefit Limit as at 
January 1, 2007** 

**We have excluded the indexing of the DB limit from the valuation date to each individual's retirement date. This is not material to the 

results. 

The escalated adjustments included in the wind-up valuation includes the post-retirement indexing for 
all members, and pre-retirement indexing for deferred vested members who terminated prior to the 
effective date for Amendment #12 (July 1, 2004 for Union members and October 1, 2004 for Non­
Union members). 

It is difficult to obtain illustrative quotes for fully indexed annuities. Based on the current economic 
environment (long term Government of Canada real return bonds' yield (series V39057) of 1.91% at 
December 31, 2007), we believe that 1.75% per annum is a reasonable estimate of the appropriate 
discount rate, when used in conjunction with the UP94@20 15 mortality table, to approximate the cost 
of purchasing immediate CPI indexed annuities as at the valuation date. 
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Assets held by the DB component of the Plan are under the custody of Royal Trust. The investment 
managers responsible for investing the Plan assets are the same as at December 31, 2007 as they were 
as at December 31, 2006, as follows: 

Canadian Fixed Income: Phillips Hager & North, Letko Brosseau. 

Canadian Equity: PCJ Investment Counsel Ltd., Fidelity Investments Canada, Letko Brosseau. 

Foreign Equity: State St~eet Global Advisors, Capital Guardian, Letko Brosseau. 

Assets held by the DC component of the Plan are invested in various mutual funds at the option of 
each member. The DC component is administered by Manulife Financial. 

We have relied upon the information provided in the draft audited financial statements provided to us 
by NSPI, following tests of reasonableness with respect to contributions, benefit payments and 
investment income. 

The following table shows the asset mix as at December 31, 2007 and for comparison, the mix as at 
December 31, 2006: 

Invested assets 

Cash and short-term 

Bonds 

Equities 

Accrued Investment Income 

Total invested assets 

Net receivables and payable 
(excluding accrued investment income) 

Figures may not add up exactly due to rounding. 

$16.14 

186.08 

397.93 

0.76 

600.91 

(0.23) 

$10.87 

179.50 

422.67 

0.77 

613.81 

(0.19) 

The market value of the DC component of the Plan (including both employee and employer portions) 
was approximately $7.20 million as at December 31, 2007. The investment returns on individual 
member DC accounts depend on the members' investment choices. 
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The following table shows changes to the DB component of Plan assets based on market values. 

Receipts: 

Employee contributions 4.87 0.08 4.95 

Employer matching contributions 4.87 0.08 4.95 

Employer contributions toward normal actuarial 3.23 0.05 3.28 
cost above matching contribution 

Employer special payments 1.38 0.00 1.38 

Investment income and change in market value 3.65 0.00 3.65 

Total receipts 18.00 0.21 18.21 

Disbursements: 

Pensions paid 22.79 0.00 22.79 

Contribution and transfer refunds 5.61 0.01 5.62 

Plan expenses 2.74 0.00 2.74 

Total disbursements 31.14 0.01 31.15 

Figures may not add up exactly due to rounding. 

DC contributions during 2007 were approximately $0.67 million by employees and $0.82 million by 
employers. A reconciliation of the DC assets was not available at the time this report was prepared. 
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Table C.2b shows changes to the DB component of Plan assets over the last three year period, based 
on market values. 

Receipts: 

Employee contributions 4.95 4.71 4.70 

Employer matching contributions 4.95 4.71 4.70 

Employer contributions toward normal actuarial 3.28 3.15 2.53 
cost above matching contribution 

Employer special payments 1.38 7.15 14.73 

Investment income and change in market value 3.65 79.84 62.91 

Total receipts 18.21 99.57 89.57 

Disbursements: 

Pensions paid 22.79 20.26 18.57 

Contribution and transfer refunds 5.62 3.14 3.38 

Plan expenses 2.74 2.53 2.71 

Total disbursements 31.15 25.92 24.66 

Figures may not add up exactly due to rounding. 

The DB Plan assets earned the following annualized rates of return, net after investment management 
fees and other expenses charged to the fund: 

2004 

2005 

2006 

2007 

8.32% 

12.59% 

14.36% 

0.15% 

* Relative to the going-concern valuation assumption of6.86% 

$ 5.13 

$26.15 

$38.99 

($40.73)* 
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For purposes of the going-concern valuation, the actuarial value of assets for the DB component of the 
Plan is equal to the following: 

market value of assets (invested assets as at the valuation date plus net payable and receivables); 
less 

a smoothing reserve equal to 2/3 of the investment gain (in excess of the going-concern valuation 
assumption for that particular year) for the most recent year; and 1/3 the investment gain (in excess 
of the going-concern valuation assumption for that particular year) in the prior year. 

Invested Assets $600.71 $0.20 $600.91 

Net payable and receivable (0.24) 0.01 (0.23) 

Less 2/3 investment gain in most recent year 27.15 0.00 27.15 

Less 1/3 of investment gain in prior year (13.00) 0.00 (13.00) 

Figures may not add up exactly due to rounding. 

The asset smoothing adjustment as at December 31, 2007 is a write-up equal to $14.15 million. 

The actuarial value of assets for the DC component is equal to the total market value of member 
accounts. 

The Accumulated Excess Company Contributions represents the balance, with interest at the same rate 
employee contributions are credited, of employer contributions made to the fund in excess of matching 
employee contributions and contributions credited against the 1993 ERIP (there is no remaining 
outstanding balance with respect to the 1993 ERIP). 

Table C.5 shows details of the determination of the amount contributed toward the Accumulated 
Excess Company Contributions in 2007. 
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Total employer contributions during 2007 

Less employer matching contributions 

Contribution made toward Accumulated 
Excess Company Contributions during 2007 

Figures may not add up exactly due to rounding. 

$9.48 

(4.87) 

4.61 

$0.13 

(0.08) 

0.05 

$9.61 

(4.95) 

4.67 

Table C.6 shows the calculation of the balance of the Accumulated Excess Company Contributions for 
NSPI as of December 31, 2007. 

1. Balance as at December 31, 2006 $59.24 $0.00 $59.24 

2. Contribution made toward Accumulated Excess 
Company Contributions during 2007 (see Table C.5) 4.61 0.05 4.67 

3. Interest* at 3.03% on [(1) + 0.5 x {2)] 1.86 0.00 1.87 

4. Balance as at December 31, 2007 $65.72 $0.05 $65.77 

Figures may not add up exactly due to rounding. 

* Interest on Accumulated Excess Company Contribution Balance credited at same rate as on member contributions. 
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Morneau Sobeco maintains pension data records for the DB component of the Plan. NSPI provides 
annual data updates and advises us of changes in status as they occur. Our valuation is based on data 
compiled as at December 31, 2007. We have taken the following steps to review the data to ensure 
sufficiency and reliability: 

each member's record was reconciled with last year's record, and the results of this reconciliation 
was submitted to NSPI; 

individual benefit statements were distributed to active members who were requested to report any 
errors; 

monthly pensioner reports are produced and provided to NSPI for confirmation; 

the contributions and pensions paid since the last valuation shown in the financial statements were 
compared with the equivalent values produced by the data; 

a membership reconciliation was prepared to follow the changes of active members, retirees and 
vested members; 

basic data checks were performed to ensure that age, salary and service data were reasonable for 
the purposes of the valuation. 

NSPI provided the total DC account balances as at December 31, 2007 and a breakdown of 
contributions by participating employer to the DC component of the Plan for 2007. We have relied on 
this data to prepare this report. 

The following tables were prepared using data provided by NSPI regarding their active members, 
retirees and former members. All data shown is in respect of the defined benefit component of the 
Plan. 

These tables show the following: 

D.l Summary of Membership Data 

D.2 Changes in Plan membership 

D.3 Distribution of active members according to age and service as at the valuation date 

D.4 Distribution of retirees and survivors according to age as at the valuation date 

2012 GRA NPB IR-99 Attachment 12 Page 66 of 80



Active members Number 1,475 1,457 

accruing DB benefits Average age 45.9 years 46.6 years 

Average Credited service 16.2 years 17.4 years 

Average salary $58,489 $56,734 

Average accumulated member $58,523 $61,450 contributions with interest 

Total payroll for following year $89.59 million $85.84 million 

Active members with Number 41 43 

DB benefits who Average age 38.8 years 38.0 years 

switched to DC Average Credited service 3.3 years 3.3 years 

Average salary $65,892 $62,667 

Total payroll for following year $2.83 million $2.82 million 

Vested members Number 93 101 

Average age 47.8 years 47.6 years 

Average annual pension (full2%) $14,609 $14,485 

Retirees & Beneficiaries Number 972 884 

Average age 62.5 years 61.9 years 

Average annual lifetime pension $20,656 $19,809 

Average annual bridge $4,491 $4,460 

Total annual pensions $24.44 million $21 .45 million 

Notes: 

The December 31, 2007 pension amount shown includes the cost of living adjustment effective as at January 1, 2008. 

Active membership includes 54 members on LTD as at December 31, 2007 and 41 members on LTD as at December 31, 2006. Active 

membership also includes 18 members who have been transferred to Emera on or after January 1, 2007 and whose benefits accrued after 

the date of transfer will be the sole responsibility of Emera as a participating employer under the Employee Plan. Note that 1 of the 18 

Emera employees is a member who switched to DC in 2001. 

Vested membership data summary excludes 23 pending non-vested members as at December 31, 2007. 

Vested membership includes 5 former Emera Fuels employees as at December 31, 2007 who do not accrue benefits since September 30, 

2006. 

We do not have membership details for members who participate only under the DC component of the Plan (i.e., members without a DB 

entitlement). 

The salary shown as at December 31, 2007 is the annualized pensionable salary for 2007. The salary shown as at December 31, 2006 is 

the annualized pensionable salary for 2006. 

Of the 1,516 active members as at December 31, 2007, 1,198 are male and 318 are female. 
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Members as at December 31, 2006 1 ,500* 101 20 884 2,505 

New active members 143 143 

Retirements (78) (6) 84 

New survivor pensions 9 9 

New child pensions 

New pensions due to marriage 5 5 
breakdown 

Terminations: 

Deferred vested and pending (14) 8 6 

Lump sums (33) (10) (3) (46) 

Deaths: 

With no death benefit ( 1) ( 1) 

Refund or transfer 

Survivor pension (2) (8) (10) 

Pension cessation (Child) (2) (2) 

* Dec 31, 2006figure includes 41 members on LTD and 43 members who switched to the DC component of the Plan on July 1, 2001. 

**Dec 31, 2007 figure includes 54 members on LTD and 41 members who switched to the DC component of the Plan on July 1, 2001. 
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Count 37 

Avg Credited 0.7 

Avg 2007 Earnings 35,344 

Count 57 10 

Avg Credited 1.4 6.5 

Avg 2007 Earnings 42,604 47,362 

Count 81 44 

Avg Credited 1.7 6.9 

Avg 2007 Earnings 50,600 46,878 

Count 85 46 

Avg Credited 1.9 7.5 

Avg 2007 Earnings 53,249 55,226 

Count 46 50 

Avg Credited 2.0 7.5 

Avg 2007 Earnings 53,590 60,812 

Count 36 69 

Avg Credited 2.1 7.5 

Avg 2007 Earnings 52,563 59,300 

Count 13 36 

Avg Credited 2.4 7.4 

Avg 2007 Earnings 83,854 59,428 

Count 10 14 

Avg Credited 1.4 7.3 

Avg 2007 Earnings 55,083 51' 192 

Count 1 5 

Avg Credited < > 8.1 

< > 

< > Some earnings figures hidden to protect confidentiality. 

Age is rounded down to the nearest birthday. 

14 28 

11.7 17.4 

59,201 60,334 

11 70 43 4 

11.4 17.9 21.6 25.5 

54,404 64,706 65,462 47,771 

13 46 78 61 

11.1 18.0 22.0 27.0 

74,436 66,551 63,728 67,112 

7 30 53 85 

11.5 17.5 22.5 27.7 

44,019 59,188 59,941 70,949 

4 14 22 36 

12.5 18.1 22.2 27.3 

53,016 48,065 57,157 56,225 

10 5 9 

< > 18.3 21.8 27.8 

Avg. Credited is the number of years credited for pension plan purposes (rounded down to the nearest integer). 

The salary used is the annualized pensionable salary for the year ending December 31, 2007. 

Includes 54 members on LTD and 41 members who switched to the DC component of the Plan in respect of service after July 1, 2001. 
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Under25 16 0 1,701 1,701 27,209 

25 to 49 10 10,035 1,196 11,231 112,312 

50 3 15,476 2,496 17,972 53,915 

51 4 12,683 739 13,422 53,686 

52 3 6,291 849 7,140 21,420 

53 3 15,762 3,321 19,083 57,250 

54 5 10,549 1,428 11,977 59,884 

55 19 22,954 6,978 29,932 568,710 

56 42 28,505 8,617 37,122 1,559,108 

57 37 25,234 8,685 33,919 1,255,001 

58 53 25,233 8,100 33,333 1,766,641 

59 73 23,141 7,179 30,320 2,213,354 

60 90 22,731 7,664 30,396 2,735,605 

61 81 21,323 7,395 28,718 2,326,170 

62 60 23,769 7,183 30,952 1 ,857,110 

63 61 19,686 6,691 26,377 1,608,969 

64 41 21 '170 6,713 27,884 1,143,224 

65 44 18,769 2,469 21,237 934,447 

66 47 18,156 111* 18,266 858,520 

67 42 19,258 19,258 808,839 

68 45 18,190 97* 18,286 822,875 

69 47 19,523 109* 19,632 922,722 

70 35 22,869 22,869 800,398 

71 33 19,433 19,433 641,296 

72 23 13,803 13,803 317,470 

73 9 14,968 14,968 134,709 

74 13 21,292 21,292 276,791 

75 12 12,749 12,749 152,988 

76 3 13,316 13,316 39,947 

77 5 16,408 16,408 82,039 

78 3 20,591 20,591 61,774 

79 6 18,665 18,665 111,991 

80 3 16,383 16,383 49,148 

81 < > < > < > < > 

Figures shown above include January 1, 2008 cost of living adjustment. 

Bridge payable to surviving spouse. 

< > Some figures not shown to protect confidentiality. 

2012 GRA NPB IR-99 Attachment 12 Page 70 of 80



The Pension Plan for Employees of Nova Scotia Power Incorporated ("Plan"), which became effective 
on August 10, 1992, is registered with Nova Scotia and with the Canada Revenue Agency (registration 
number 0687210). 

On August 10, 1992, Nova Scotia Power became "privatized" and all employees ofNova Scotia Power 
Corporation ("NSPC") became employees of Nova Scotia Power Incorporated ("NSPI"). 

As a result, employees ofNSPC ceased to be covered under the Nova Scotia Public Service 
Superannuation Act ("PSSA"), under which they had been covered for pension purposes since 1942. 
NSPI established the Pension Plan for Employees of Nova Scotia Power Incorporated (the "Plan") 
effective August 1, 1992 (i.e. the first of the month closest to August 1 0). 

Effective January 1, 2001, additional participating employers were added to the Plan and a defined 
contribution component was introduced. Certain participating employers participate in both the 
defined benefit and defined contribution components while others participate only in the defined 
contribution component. Effective July 1, 2001, non-union NSPI members who joined the Plan prior 
to January 1, 2001 were given a one-time option to switch from defined benefit to defined contribution 
in respect of future service only. 

The following is a summary of the main provisions of the Plan established effective August 1, 1992 as 
outlined in the text dated September 20, 1993 and amended by Amendment Nos. 1 through 12. Please 
refer to the official Plan document for legal interpretation. 

There have been no changes to the Plan terms since the last valuation. 
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Earnings are basic salaries including shift differentials and retroactive pay increases, and exclude any 
overtime pay, bonuses, and any other allowances or gratuities of any kind. Effective January 1, 1999, 
earnings may also include incentive payments received from the Company's incentive program, to a 
maximum of 5% of regular salary. 

Final Average Earnings is the average of the member's annual earnings in the 4 best years of 
earnings on which contributions were made. 

Average YMPE is the average of the YMPE under the Canada Pension Plan in the same years used 
to calculate Final Average Earnings. 

Credited Service is the years credited for pension purposes and is limited to 35 years. For benefit 
purposes, Credited Service is split into two different types: 

Original Plan Credited Service: 

For a Member who joined the Plan prior to July 1, 2004: Credited Service accrued prior to July 1, 
2004 for Union members, and Credited Service accrued prior to October 1, 2004 for Non-Union 
members 

For members who joined the Plan on or after July 1, 2004, Original Plan Credited Service is zero. 

Revised Plan Credited Service: 

Equal to Credited Service less Original Plan Credited Service. 

Normal retirement age is 65 for all members. 

Unreduced retirement age is: 

For members who terminate prior to age 55: 

For a Member with Original Plan Credited Service: 

In respect of Original Plan Credited Service, the earlier of: 
(i) attainment of both age 60 and 2 years of service; or 
(ii) attainment of age 55, with total age and service of at least 85. 

In respect of Revised Plan Credited Service: 
(i) attainment of age 55, with total age and service of at least 85. 

For a Member who has no Original Plan Credited Service: 

An unreduced pension is available only at age 65. 
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For members who terminate on or after age 55: 

For a Member with Original Plan Credited Service: 

In respect of all Credited Service, the earlier of: 
(i) attainment of both age 60 and 2 years of service; or 
(ii) attainment of age 55, with total age and service of at least 85. 

For a Member who has no Original Plan Credited Service: 

In respect of all Credited Service, the earlier of: 
(i) attainment of both age 62 and 15 years of service; or 
(ii) attainment of age 55, with total age and service of at least 85. 

All full-time permanent employees become members of the Plan on their date of hire. Full-time 
employees hired on a term basis become members of the Plan on their date of hire, provided the 
expected term of employment is 12 months or more. 

Effective January 1, 2001, certain new members have the option of choosing between the defined 
contribution and defined benefit component of the Plan 

Member Contributions: 

Members are required to contribute 5.4% of earnings up to the YMPE plus 7.0% of earnings in excess 
of the YMPE. Effective February 1995, member contributions are restricted to the level of earnings 
that produces the maximum lifetime pension (defined by the Income Tax Act) per year of service. A 
member ceases to contribute once the member has 35 years of credited service. Interest is credited 
annually on Member required contributions based on the average rate of interest payable on 5 year 
personal fixed term chartered bank deposits (CANSIM Series B14045) in effect for the 12 months 
ending in October of the Plan Year. 

Company Contributions: 

The Company contributes the amount necessary to fund the cost of benefits accruing in the year, 
including any amounts required to amortize any unfunded liability or solvency deficiency over 15 
years and 5 years respectively. 

Company contributions will match member contributions each year unless a surplus develops. If a 
sufficient surplus develops, the Company can reduce its contributions to the extent it has an 
Accumulated Excess Company Contribution (i.e., contributed more than the members in the past plus 
interest earned on such excess contributions). 
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For a member who retires from active service after his or her unreduced retirement age, the annual 
pension is as follows, subject to the Income Tax Act maximum pension rules with regard to service 
after January 1, 1992: 

Amount of Pension Payable Prior to Age 65: 

(a) If the Member (1) has Original Plan Credited Service, or (2) has no Original Plan Credited 
Service but has completed 15 years of Continuous Service: 

2% of the member's Final Average Earnings, multiplied by the member's years of Credited 
Service. 

(b) If the Member has no Original Plan Credited Service and has not completed 15 years of 
Continuous Service: 

1.3% of the member's Final Average Earnings up to the Average YMPE, plus 2% of the 
member's Final Average Earnings in excess of the Average YMPE, the total multiplied by 
Credited Service. 

Amount of Pension Payable After Age 65: 

The sum of the following: 

(a) 2% of the member's Final Average Earnings, multiplied by the member's years of Credited 
Service prior to January 1, 1966; plus 

(b) 1.3% of the member's Final Average Earnings up to the Average YMPE, plus 2% of the 
member's Final Average Earnings in excess of the Average YMPE, the total multiplied by 
Credited Service after December 31, 1965. 

The pension benefit determined by the above formula is subject to a minimum of$120 for each year of 
credited service to a maximum of 20 years, or $2,400 per year. 

Pensions are payable on a monthly basis at the end of each month at the rate of 1/12th of the annual 
amount. 

For a member who retires after being eligible for a reduced pension but before being eligible for an 
unreduced pension, the pension will be calculated as the amount determined above, but reduced by 
0.5% for each month that the member's age at retirement precedes the Unreduced retirement age, 
provided that the reduction does not exceed 0.5% for each month that the member's age is less than the 
Normal retirement age. 

The maximum lifetime pension payable for service after December 31, 1991 is based on the maximum 
pension setout in the Income Tax Act. For service prior to January 1, 1992 under this Plan, the Income 
Tax Act maximum pension limit does not apply. 
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Please refer to the termination section for details regarding the pension payable to a member who 
terminates prior to age 55. 

Any employee who is totally and permanently disabled and who qualifies for a disability pension 
under the Canada Pension Plan, but who does not qualify for benefits under the Company's LTD 
program qualifies for an immediate unreduced disability pension from this Plan. 

Any employee who is totally and permanently disabled and who qualifies for the Company's LTD 
program continues to accrue Credited Service from this Plan. 

Member with a Spouse: 

If a member with a spouse and eligible children dies prior to retirement, the surviving spouse shall 
receive a pension payable for life equal to 60o/o of the lesser of: 

(a) the member's pension accrued to date, calculated at the full2% "pre-65" rate; and 

(b) the member's projected lifetime retirement benefit, determined as the lesser of: 

(i) the lifetime pension the member would have accrued to age 65 had the member 
survived and continued as a member to that age, based on the member's earnings and 
the YMPE in effect immediately prior to death; and 

(ii) 150% of the YMPE at the time of death. 

Member with Eligible Children: 

If a member with eligible children and spouse dies prior to retirement, each eligible child shall receive 
a monthly pension benefit equal to 10% of the lesser of the amount in (i) above and the amount in (ii) 
above, subject to a maximum total children's benefit of 40%. Payment of a child's benefit will 
continue to a child until age 18 (or age 25 if attending a recognized educational institution on a full­
time basis). 

If a member with eligible children but no spouse dies prior to retirement, the total benefit payable to 
the surviving children is the 60% spouse's pension described in (a) above, divided equally amongst the 
eligible children. Payments will continue to each child until that child attains age 18 (or age 25 if 
eligible as described above in (a)), with the full60% benefit redistributed among any remaining 
eligible children. 

Minimum Death Benefit: 
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If, in any individual case, the member's contributions with interest to the date of death exceeds the total 
pension payments received by all eligible beneficiaries, the balance shall be payable in a lump sum to 
the member's estate. 

Member With a Spouse: 

If a member with a spouse dies after retirement and provided the marriage occurred either before 
retirement or at least three years prior to the member's death, a pension shall be payable to the spouse 
equal to 60% of the pension which would have been payable to the member (including bridge 
benefits). 

Member with Eligible Children: 

Same benefit as described in pre-retirement death benefits. 

Minimum Death Benefits: 

If, in any individual case, the member's contributions with interest to the date of death exceeds the total 
pension payments received by all eligible beneficiaries, the balance shall be payable in a lump sum to 
the member's estate. 

Notwithstanding the above, in the event of the death of a Member after pension commencement, where 
the Member did not have a Spouse, if less than 120 lifetime payments are made to the member and all 
eligible beneficiaries, the balance of the 120 payments shall be payable in a lump sum to the member's 
estate. 

Termination Prior to Vesting: 

If a member terminates employment before attaining eligibility for retirement and before completing 2 
years of service, the member will receive a refund of his or her contributions, with interest. 

Termination After Vesting: 

If a member terminates employment before attaining eligibility for retirement but after completing 2 
years of continuous service, the member will receive, upon attaining Normal retirement age, or earlier 
if the member qualifies for an earlier Unreduced retirement age (recognizing increases in age 
subsequent to his date of termination), the pension that had been earned to the date of termination, as 
follows: 

(a) Amount of Pension Payable Prior to Age 65: 

(i) 2% of the member's Final Average Earnings, multiplied by the member's years of 
Original Plan Credited Service; plus 
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(ii) 1.3% of the member's Final Average Earnings up to the Average YMPE, plus 2% of 
the member's Final Average Earnings in excess of the Average YMPE, the total 
multiplied by Revised Plan Credited Service. 

(b) Amount of Pension Payable After Age 65: 

(i) 1.3% of the member's Final Average Earnings up to the Average YMPE, plus 2% of 
the member's Final Average Earnings in excess of the Average YMPE, the total 
multiplied by Credited Service. 

For a member who retires after being eligible for a reduced pension but before being eligible for an 
unreduced pension, the pension will be calculated as the amount determined above, but reduced by 
0.5% for each month that the member's age at retirement precedes the Unreduced retirement age, 
provided that the reduction does not exceed 0.5% for each month that the member's age is less than the 
Normal retirement age. 

A member who is entitled to a deferred pension and who is not entitled to an immediate pension may 
elect a transfer of the commuted value of the deferred pension to a locked-in RRSP, to the pension plan 
of another employer, to a LIF (if permissible) or to an insurance company for the purchase of a 
deferred life annuity. 

Post-Retirement Indexing: 

Pensions are increased each January 1 after retirement according to the percentage change in the 
Consumer Price Index for the 12 months ending with the previous October, up to a maximum of 6% in 
any year. 

For members who join the Plan on or after July 1, 2004, the maximum is 4% per year (which may be 
increased to 6% when the Plan is more than 105% funded on both a going-concern and a wind-up basis 
in the most recently completed valuation report). 

The indexing adjustment in the first year is pro-rated to reflect the actual number of months out of 12 
for which payments were received. 

Pre-Retirement Indexing: 

There are no pre-retirement pension increases for Union members who terminated on or after July 1, 
2004 or Non-Union members who terminated on or after October 1, 2004. 

Union members who terminated prior to July 1, 2004 and Non-Union members who terminated prior to 
October 1, 2004 were eligible for pre-retirement indexing as follows: 

Deferred pensions for service prior to January 1, 1988 are adjusted each January 1 according to the 
percentage increase in the CPI (as defined above) to a maximum of 6%. 
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Any indexing of a deferred pension in the first year is pro-rated to reflect the number of months out of 
12 from the date of termination. 

The value of a member's benefits in respect of service prior to January 1, 1988 will be at least equal to 
the member's contributions made prior to that date, with interest. 

Members are also guaranteed that their contributions made on and after January 1, 1988 will not be 
used to provide more than 50% of the value of the benefits earned for service on and after that date 
(the "50% Rule"). Any excess contributions will be refunded to the member or transferred to another 
retirement savings vehicle (where permitted). 
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All full-time permanent employees become members of the Plan on their date of hire. Employees 
hired on a term basis become members of the Plan following 12 months of employment. 

Effective January 1, 2001, certain new members have the option of choosing between the defined 
contribution and defined benefit component of the Plan. Effective July 1, 2001, non-union NSPI 
members who joined the Plan prior to January 1, 2001 were given a one-time option to switch from 
defined benefit to defined contribution in respect of future service only. 

Member Contributions: 

Members may make optional contributions between 0 and 6% of earnings. 

Employer Contributions: 

The employer contributes 3% of earnings for each member. In addition, members who are employed 
by employers participating in Option 2 of the DC component receive 50% employer matching on their 
optional contributions. 

Members have investment options in respect of both member and employer contributions. 

The periodic pension that may be purchased from an insurance company with Member and Company 
contributions and investment earnings on such amounts. 

Refund of Member and Company contributions and investment earnings on such amounts to the 
designated beneficiary. 

Based on the type of annuity purchased at retirement. 

The defined contribution plan has immediate vesting. 
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With respect to the actuarial valuation report of the Pension Plan for Employees ofNova Scotia Power 
Incorporated as at December 31, 2007, we hereby confirm that to the best of our knowledge: 

the data regarding plan members and beneficiaries provided to Morneau Sobeco constitutes a 
complete and accurate description of the information contained in our files; 

copies of the official text of the Plan and all amendments to date were provided to Morneau 
Sobeco; and 

there are no subsequent events nor any extraordinary changes to the membership other than those 
listed in the December 31, 2007 actuarial valuation report on the Plan, which would materially 
affect the results. 

Title 
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.. 

Department of Environment and Labour 
Pension Regulation Division 

For Office Use Only 
FILENO. 
APPROVED 

P.O. Box 2531, Halifax, N.S. D3J 3NS 
(902) 424-8915 

I. 

Form 2- Annual Information Return 
(subsecllon 27(1} of the Pension Belle/its Act) 

Please Read the Instructions for Annual Information Return 
Defore Completing the Return 

Registration number 0687210 

2. Name and addren of employer or association (see Instructions) 
(a) Name Nova Scotia Power Incorporated 

(b) 

(c) 

Address P. 0. Box 910, Scotia Square 
City Halifax Postal code "Flz.3'-'J"-2"y"l25 ________ _ 

Mailing address in Canada if other than (b) ------------------

City Postal code 
(d) Telephone number _(L9zcO~e2""-) __,4.,2,.,8c:-c.6e<2'->3'-'0'----------------

3. Plan name Pension Plan for Employees of Nova Scotia Power Incorporated 
Pollcyortrusfnumber,lfanyRBC Dexia Policies 232-087022-001 

and Standard Life ff RS 103630 

4. Location of books and records, same as 2(b) above, on 

Address City ----- Postal rode ---------

S. End of plan year under review (see Instructions) 
(a) Day: 31 Month: 2 Year:_,2;cO";';l~Oo;;;;:;;;;-----
(b) Number of months in the above plan year: ___ Ill 12 montJ1s D OTIIER:. _______ _ 

6. How many employers parllclpated In the plan at the end of the pension plan year? ~4"--~---

7. Describe below any addlllons or deletions made to the list ofparllclpallng employers since 
completion of the last Annual Informallon Return nled with the Superintendent! 

8. (a) Were any amendments made to this pension plan during the plan year under review? 
DYES KINO 

(b) If"YES", have the amendments been submitted to the Department? 
DYE.<) DNO 

(c) Have all eligible employees, members and affected fonner members been informed of plan 
amendments? 
DYES DNO 

(d) lf"NO", please explain 

9. Did a cessation of contrlbullons or of benefit accruRI occur during the pension plan yen? 
DYES ll!NO 

If yes, what is: 

-the effective date of cessation .-;;:,-;:---------------------­
.the date offmal distnbution of funds ----------------------

Reasons for cessation 

D replaced by Registered Retirement Savings Plan 
0 merged with or replaced by another registered pension plan (registration number-------
0 company dissolved 
o no members left 
o financial considerations 

o other reason (please describe) ------------------------
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10. Active membership (Includes members on lay-orr, suspensiGn, disability or leave of absence- see 
· hutruclions) · 

(a) 
(b) 

(c) 

Number of active members at plan's previous year end: 
Add- NEW ENTRANTS, i.e. employees joining the 
plan during the plan year 
Subtotal (a+ b) (c) 

1,977 

361 
2 338 

Subtract- EXITS, i.e. employees who cease to be active members during the plan year, for the following 
reasons: 
(d) retirement: 70 
(e) death 
(f) tenninadon of membership in the plan 2 
(g) total exi~ (d + e +f) 100 

(g) 100 

Total number of active members at the plan's year end (c-g): 2 238 

11. Phm membership 
Nwnber of plan members on payroll as of the plan year end under review: 

AREAS OF EMPLOYMENT 
(I) 

Newfoundland & Labrador 
Prince Edward Island 
Nova Scotia 
New Brunswick 
Quebec 
Ontario 
Manitoba 
Saskatchewan 
Alberta 
British Columbia 
Yukon Territory 
Northwest Territories 
Nunavut 
Outside Canada 

TOTAL 

PLAN MEMBERS ON PAYROLL 
MALE FEMALE 

(2) (3) 

2 
1 c 500 

171 

1. 673 

555 
10 

565 

Number on lay-off ___ ~ suspension ---~disability 36 ,leaveofabsence ___ _ 

ACTUAL CONTR!DUTIONS REMI.I!:E.!! 

12. Member contributions 
Required 
Voluntary 

Total member tontrlbullons 

Employer contributions 
Special payments for unfunded 

liability and solvency deficiency 
Actual current service contributions 
Contributions paid from sUiplus or 

termination credits used 

Total employer contrlbullons 

6 879 359 

20 497 114 
10 383 564 

0 

30 880 678 

ReruM~ -------------------------------------------------------

13. Financial data appll~able to the plan year 

Amount transferred in from other plans 
Net investment earnings (losses) 
Payment of benefits 
Transfers of benefits to other plans 
Market value of plan assets at 

beginning of the plan year 
Market value of plan assets at plan year end 

11 109 
53 555 360 
31 521 733 

1.109,324 

569 779 114 
628 473 494 
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DEFINED BENEFIT PLANS ONLY 

14. Have adJustments been made lo pensions In pay during the plan year under review? 
0 t. No 
2:1 2. Yes R in accordance with a requirement of the plan for regular adjustment of benefits. 
o 3. Yes -pursuant to a collective agreement. 
0 4, Yes- voluntarily by the employer. 

o 5. Yes- other (describe) ---------------'----------

15. Filing fee remitted $7,871.78 

Certificate 

I, , hereby certify that I am the administrator• of the pension plan known as 
Pension Plan for Employees of Nova Scotia Power Incorporated 

1 further certifY that, to the best of my knowledge and belief, 

1. The Information entered on this return is true, complete and rorrect. 

2. The pension plan has been administered in accordance with the terms of applicable pension benefits 
legislation. 

3. The contributions paid to the plan or fund are at least equal to those required by the applicable pension 
benefits legislation. 

4. The administrator has established a written statement of investment policies and procedures in accordance 
with Schedule I of the Pension Benefits Regulations. 

5. The statement of investment policieS and procedures complies with Schedule I and Schedule III of the 
Pe11sion Benefits Regulations. 

6. The administrator has reviewed the statement of investment policies and procedrues during the plan year 
tmder review. 

7. During the plan year under review, the assets of the pension plan were invested in accordance with Schedule 
I and Schedule HI. 

SIGNATURE NAME IN BLOCK LETTERS 

TITLE OR POSITION COMPANY OR ASSOCIATION 

DATE 

If your mailing address is different from the employer's address in Section 2 of this retmn, please provide it 
below: _________________________ _ 

• If tl1e administrator is a corporation, board, or conunittee, the certificate must be completed by an 
authorized officer of the administrator. 

For Orficlal Use Only 

REMITTANCE:$ ______ _ DATED: 
CHEQUE NO: CHECKJJD BY: 
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1+1 Canada Revenue 
Agency 

Agence du revenu 
du Canada 

Schedule 

l. How many active members at plan year·end were persons connect~d with the employer? _n__ 

Specified multi-employer plan, no further questions. 
Other multi-employer plans, go to Question 5, 

2. Did any member of this plan participate: . Note: Future Service 
inanyotherRPPorDPSPprovidedbythissponsor? liD YES DNO;or is not accrued 

under the other 
in an RPP or DPSP of any other sponsor who does not deal at arm's length with this sponsor? plan 
DYES l!lNO 

3. Have any connected persons joined or left the plan in the plan year? 
DYES l!lNO 

4. In the plan year, has a person or group acquired control of the corporation that is sponsoring the 
pension plan? D YES 111 NO D N/A 

~oney purchase plans, no further questions. Other plans continue with Question 5. 

5. Were any plan members provided with post-1989 past-service benefits in the plan year? 
DYES I'IINO 

6, Have any plan members who are connected persons been provided with pre-1992 past-service 
benefits in the plan year? o YES ro NO 
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.. 

Department of Environment and Labour 
Pension Regulation Division 

For Office Usc Only 
JllLBNO. 
APPROVED 

P.O. Box 2531, Halifax, N.S. B3J 3NS 
(902) 424-8915 

I. 

Form 2 ~Annual Information Return 
(subsection 27(1) of the Pe11slo11 Beueflts Acl) 

Please Read the Instructions for Annual Information Return 
Defore Complellng the Return 

Registration number 0284539 

2. Name and address of employer or association (see Instructions) 
(a) Name Nova Scotia Power Incorporated 

(b) 

(c) 

Address P. 0, Box 910, Scotia Square 
City Halifax Postal code J!l;e3'"'"-T-"2ct:Wc;5L.. ________ _ 
Mailing address in Canada if other than (b) 

City Postal code--------------
(d) Telephone number -:fc;9u0~,2.._)'c--'4'-2"':"8.::·.o6~2"'3"'0'----;.-;o--:----c--:--c:-cc--.-=.,-=== 

Pension Plan for Employees of Certain Acquired Companies 
3. PJau name Of Nova Scotia Power Incorporated 

Pollcyortrustnumber,lfanyRBC Dexia Policies 232-087022-003 and 232-087022-004 

4. Location of books and records, same as l(b) above, on 
Address City ----- Postal code ---------

S. End of plan year under review (see Instructions) 
(a) Day: 31 Month: 2 Year:_,2;=0;:1':0o:;;=:-----
(b) Number of months in the above plan year: ___ ~ 12 months D OTHER:. _______ _ 

6. How many employers participated In the plan at the end of the pension plan year? ~1"---'-----

7. Describe below any addlllons or deletions made to the list ofparllclpallng employers since 
completion of the last Annual Information Return med wllh the Superintendent! 

8. (a) Were any amendments made to this pension plan during the plan year under review? 
DYES JQNO 

(b) lf"YES", have the amendments been submitted to the Department? 
DYES DNO 

(c) Have all eligible employees, members and affected former members been informed of plan 
amendments? 
DYES DNO 

(d) If''NO", please explain ----------------------

9. Did a cessation or contributions or or benefit accrual occur during the pension plan year? 
DYES ll!NO 

If yes, what is: 
~the effective date of cessation;;;--;----------------------­
.the date offmal distnbution of funds ----------------------

Reasons for cessation 

D replaced by Registered Retirement Savings Plan 
D merged with or replaced by another registered pension plan (registration number-------
0 company dissolved 
o no members left 
o financial considerations 
o other reason (please describe) 
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10. Active membership {Includes members on lay-orr, suspension, dlsabl!Uy or leave of absence- see 
· fJutructlons) · 

(a) 
(b) 

(c) 

Number of active members at plan's previous year end: 
Add- NEW ENTRANTS, i.e. employees joining the 
plan during the plan year 
Subtotal (a+ b) (c) 

2 

Subtract- EXITS, i.e. employees who cease to be aclive members during the plan year, for the following 
reasons: 
(d) retirement: 0 
(e) death 
(f) termination of membership in the plan 
(g) total exits (d + e +f) 

(g) 

Total nwnber of active members at the plan's year end (c·g): 

11. Plan membership 
Nwnher of plan members on payroll as of the plan year end w1der review: 

AREAS OF EMPLOYMENT 
(I) 

Newfoundland & Labrador 
Prince Edward Island 
Nova Scotia 
New Bnmswick 
Quebec 
Ontario 
Manitoba 
Saskatchewan 
Alberta 
British Colwnbia 
Yukon Territory 
Northwest Territories 
Nunavul 
Outside Canada 

TOTAL 

PLAN MEMBERS ON PAYROLL 
MALE FEMALE 

(2) (3) 

2 0 

2 0 

2 

Nwnber on lay-off ___ ~ suspension---~ disability ~1"----• leave of absence ____ . 

ACTUAL CONTR!)!UTIONS REMITTED 

12. Member contributions 
Required 
Volwltary 

Total member contributions 

Employer contributions 
Special payments for unfunded 

liability and solvency deficiency 
Actual current service contributions 
Contributions paid from surplus or 

termination credits used 

Total employer contributions 

1 589 

1 589 

0 
0· 

0 

900 
0 

0 

900 

Remu~ -------------------------------------------------------

13. Financial data applicable to the plan year 

Amount transferred in from other plans 
Net investment earnings (losses) 
Payment of benefits 
Transfers of benefits to other plans 
Market value of plan assets at 

beginning of the plan year 
Market value of plan assets at plan year end 

0 
2 770 866 

0 

33.234,613 
33 739 528 
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DEFINED BENEFIT PLANS ONLY 

14. Have adJustments been made to pensions In pay during the plan year under review? 
D I. No 
ro 2. Yes. in accordance with a requirement of the plan for regular adjustment of benefits. 
o 3. Yes - ptlrsuant to a collective agreement. 
0 4. Yes- voluntarily by the employer. 
o 5. Yes- other(describe) -----------------------

15. Filing fee rem!Ued $104.96 

Certificate 

I,--,----=---;---;::--.,--~ hereby certify that I am tl1e administrator• of the pension plan known as· 
Pension Plan for Employees of Certain Acquired companies of . . 

Nova scotia Power Incorporated 
I further certifY that, to the best of my knowledge and belief, 

1. The information ente_red on tills return is true, complete and correct. 

2. The pension plan has been administered in accordance with the terms of applicable pension benefits 
legislation. 

3. The contributions paid to the plan or fund are at least equal to those required by the applicable pension 
benefits legislation. 

4. The administrator has established a written statement of investment policies and procedures in accordance 
with Schedule I of the Pens loll Benefits Regulations. 

5. The statement of investment policieS and procedures complies with Schedule I and S,chedule III of the 
Pension Benefits Regulatfons. 

6. The administrator has revie.wed the statement of investment policies and procedures during the plan year 
under review. 

7. During the plan year under review,the assets of the pension plan were invested in accordance with Schedule 
land Schedule lll. 

SIGNATURE NAME IN BLOCK LE'ITERS 

TITLE OR POSITION COMPANY OR ASSOCIATION 

DATE 

If your mailing address is different from the employer's address in Section 2 of this reltlrl\ please provide it 
below: _________________________ _ 

* If the administrator is a corporation, board, or committee, the certificate must be completed by an 
authorized officer of the adminlstralor, 

For Orflchtl Use Only 

REMIITANCE: $ _______ _ DATED: 
C!IEQUENO: CHECKED BY: 
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1+1 Canada Revenue 
Agency 

Schedule 

Agence du revenu 
du Canada 

I. How many active members at plan year-end were persons cormecttyd with the employer? _n__ 

Specified multi-employer plan, no further questions. 
Other multi-employer plans, go to Question 5. 

2. Did any member of this plan participate:. Note: Future Service 
in any other RPP or DPSP provided by this sponsor? m YES D NO; or is not being 

accrued in this plan. 
in an RPP or DPSP of any other sponsor who does not deal at ann's length with this sponsor? 
DYES ll!INO 

3. Have any connected persons joined or left the plan in the plan year? 
DYES IDNO 

4. In the plan year, has a person or group acquired control of the corporation that is sponsoring the 
pension plan? DYES i1l NO D N/A 

Money purchase plans, no further questions. Other plans continue with Question 5. 

5. Were any plan members provided with post-1989 past-service benefits in the plan year? 
DYES l!lNO 

6. Have any plan members who are connected persons been provided with pre-1992 past-service 
benefits in the plan year? o YES ro NO 
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DepartmenfOfEnvlronment and Labour 
Pension Regulation Division 

For Office Use Only. 
FILENO. 
APPROVED 

P.O. Box 2531, Halifax, N.S. D3l 3NS 
(902) 424-8915 

I. 

2. 

3. 

4. 

Form 2 - Annual Information Return 
(subsection 27(1) of the Ptmiott Btnejlts Act) 

Please Read the Instructlo~;~s for Annual Information Return 
Defore Completing the Return 

Registration number 0687210 

Name and address of employer or association (see Instrucllons) 
(a) Name Nova Scotia Power Incorporated 

(b) 

(c) 

Addms P.O. Box 910, Scotia SQuare 
City Halifax Postal code _,B"'3"'J_2"W"'5'--------­
Mailing address in Canada if other than (b) ------------------

City Postal code -------------
(d) Telephone nwnbor -'(~9"'0~2L) .c4,_,2,.,8c.-,62.,3,0,_ ______________ _ 

Plan name Pension Plan for .Elnployees of Nova Scotia Power Incorporated 
Polley or lrusl number,lf any RllC Dexia Policies 232-Q86746-oo3 an<l 232=()86746=004 

· and Manulife Financial 10000382 
Location of books and records, same as 2(b) above, or: 
Address City ----- Postal code ---------

S. End of plan year under review (see Instructions) 
(a) Day: 31 Month: 12 Year:--;,-'20,00~9==----
(b) NUmber of months in the above plan year: ___ ~ 12 months 0 OTHER: _______ _ 

6. Row many employers participated In the plan at the end of the pension plan year? _ __;4'--..:.,.--

7. Describe below any additions or deletions made fo the list or parttclpaflng emPloyers since 
completiOn of the last Annual Information Return flied with the Superlntendenh 

8. (a) Were any amendments made to this pension plan during the plan year under review? 
DYES . i!I_NO . 

(b) Jf"YES", have the amendments been submitted to the Department? 
DYBS DNO 

(c) Have all eligible employees, members and affected former members been informed of plan 
amendments? 
DYES OINO 

(d) lf"NO", plea5e explain ------------------------

9. Did a ccssaUon of contributions or of benefit accrual occur during the pension plan year? 
DYBS OiNO 

If yes, what is: 
~the effective date of cessation 
-the date of final distribution offfunlm;diSs-====================== 

Reasons for cessation 

0 replaced by Registered Retirement Savi,ngs Plan 
0 nterged with or replaced by another registered pension plan (regisiTation number~'-------
0 company dissolved 
0 no members left 
D fmancial conslderatlona 
0 other reason (please describe) ------------------------
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10. Active membership (Includes: members on Jay-otr, suspension, disability or leave of absence- see 
' Instructions) 

(a) 
(b) 

(c) 

Number of active n1embers at plan's previous year end: 
Add- NEW ENTRANTS, i.e. employees joining the 
plan during the plan year 
Subtotal (a+ b) 

1924 

256 
(c) 2.180 

Subtract- E:;{ITS, i.e. employees who cea.se to be active members during the plan year, for the following 
reasons: 
(d) 
(e) 
(f) 
(S) 

retirement: 
death 
tcnnination of membership in the plan 
total exits (d + e + 1) 

128 
203 

Total nwnber of active members at the plan's year end (c-g): 

(g) 

1977 

II, Plan membership 
Number of plan members on payroll as of the plan year end under review: 

AREAS OF EMPLOYMENT 
(I) 

Newfoundland & Labrador 
Prince Edward Island 
Nova Scotia 
New BrtulSwick 
Quebec 
Ontario 
Manitoba 
Saskatchewan 
Alberta 
British Colwnbia 
Yukon Territory 
Northwest Tenitories 
Nunavut 
Outside Canada 

TOTAL 

PLAN MEMBERS ON PAYROLL 
MALE FEMALE 

(2) (3) 

1419 482 
62 

1485 

Nwnber on lay-off ___ ~ suspension--"--~ disability 44 , teave of absence----· 

ACTUAL CONTRIBUTIONS REMITTED 

12. Member contributions 
Required 
Voluntary 

Total member tontributlons 

Employer contributions 
Special payments for unfunded 

liability and solvency deficiency 
Actual current-service contributions 
Contributions paid from surplus or 

termination credits used 

Total employer contributions 
December 2009 contributions of 

6,290,037 

6,290,037 

13,204,360 
9,801,479 

0 

23.005,839 

Ren.uks $203,697,27 Member and $203,538,59 Employer 
deposited .Tam1ary 2010. 

contributions· were 

13. Financial data applicable fo the plan year 

Amount transferred in from other plans 
Net investment earnings (losses) 
Payment of benefits 
Transfers ofbenefits to other plans 
Market value of plan assets at 

beginning of the plan year 
Market valuo of plan assets at plan year end 

15 621 
86,988,998 
29.126.766 
2,307.925 

484,913,311 
569 779 114 
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DEFINED BENEFIT PLANS ONLY 

14. Have adjustments been made to pensions fn pay during the plan year under review? 
o 1. No 
1» 2. Yes. in accordance with a requirement of the plan for regular adjustment of benefits. 
0 3. Yes- pursuant to a collective agreement, 
D 4. Yes- voluntarily by the employer. 

0 5. Yes- other(describe) -----------------------

15. Filing fee remitted $] ,871. 78 

Certificate 

I, , hereby certify that I ani the administrator"' of the pension plan known as· 
Pension Plan for Employees of Noya Scotia Power Incorporated 

I [\lrther certify that, to the best of my knowledge and belief, 

l. TI1e information entered on this return is true, complete and correct. 

2. The pension plan has been administered in accordance with the tenns of applicable pension benefits 
legislation. 

3. The contribution& paid to the plan or fimd are at least equal to those required by the applicable pension 
benefits legislation. 

4. The administrator bas established a written statement of investment policies and procedures in accordance 
with Schedule I ofthe Pension Benefits Regufat(OfiS. 

S. The statement of investment policieS and procedures complies with Schedule I and Schedule IU of the 
PetiSion Benefits Regulations. 

6. The administrator bas revie.wed the staterrient of investment policies and procedures during the plan year 
under review. 

7. During the plan year under review, tbe assets of the pension plan were invested in accordance with Schedule 
I and Schedule JII. 

SIGNATURE NAME IN BLOCK LETTERS 

TITLE OR POSITION COMPANY OR ASSOCIATION 

DATE 

If your mailing address is different from the employer's addtess in Section 2 of this reiUJll. please provide it oolow: ______________________________________________________ ___ 

• If the administrator is a corporation. board, or conunittee, the certificate must be completed by an 
authorized officer of the administrator. 

For Official Use Only 

REMITTANCE:$ ______ _ 
CHEQUE NO: 

DATED: 
CHECKED BY: 
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1+1 Canada Revenue 
Agency 

Schedule 

Agence du revenu 
du Canada 

I. HoW many active members at plan year·end were persons connected with the employer? _O __ 

Specified multi-employer plan, no further questions. 
Other multi-employer plans, go to Question 5, 

2. 

3. 

4. 

Did any member of this plan participate: 
in any other RPP or DPSP provided by this sponsor? Xl YES o NO; or Note: Future service 

is not accrued under 
in an RPP or DPSP of any other sponsor who does not deal at ann's length with this sponsor? the other plan 
DYES .¥:lNO 

Have any cotutected persons joined or left the plan in the plan year? 
DYES .¥:lNO 

In the plan year, has a person or group ac_quired control of the corporation that is sponsoring the 
pension plan? D YES Ell NO o N/A 

Money purchase plans, no ~her questions. Other plans continue with Question 5. 

5. Were any plan members provided with post-1989 past-service benefits in the plan year? 
DYES ~NO 

6. Have any plan members who are connected perso.ps been provided with pre-1992 past-service 
benefits in the plan year? DYES ~NO 
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Nov?s&nA 

Department of Environment and Labour 
Pension Regulation Division 

For Office Use Only 
FILENO. 
APPROVED 

P.O. Box 2531,l~alifax, N.S. B3J 3N5 
(902) 424-8915 

I. 

2. 

Form2- Annual Information Return 
(subsection 27(1) of the Pension Be11e.flfs Act) 

Please Read the Instructions for Annual InformaUon Return 
Defore Completing the Return 

Registration number 0284539 

Name and address of employer or associ a lion (see Instructions) 
(a) Name Nova Scotia Power Incorporated 

(b) 

(c) 

Address P,O, Box 910, Scotia Square 
City Halifax Postal code _,B"3J"--'2"W"'S'---------­
Mailing address in Canada if other than (b) ------------------

City _ . Postal code _______ '---: _____ _ 
(d) Telephone number _,(c<9><02'")'-"4"28;,;-:;6,.,2,.,30.,_ _____________ _ 

3. Plan name Pension Plan for Employees of Certain Acguired Comoanies oJ:Nove Scotia 
Polley or trust number, tr any RBC Dexia Policies 232-08746:{}01 · Power 

232-D8746-002 Incorporate 
4. LocRtlon of books and records, same as l(b) above, or: 

Address City ----- Postal code 

5. End of plan year under review (see InS! ructions) 
(a) Day: Month: Year:.~Z.,00':-"'9'=:-:==:-----
(b) NUmber of months in the above plan year: ___ Q; 12 months D OTIIER: ______ _ 

6. How mAny employers participated In the plan at the end of the pension plan year? _1 _____ _ 

7. Describe below imy additions or deletions made to the list or participating employers since 
completion of the last Annual Information Return filed with the Superintendent: 

8. (a) Were any amendments made to this pension plan during the plan year under review? 
DYES XJNO 

(b) If"YES", have the amendments been Stlbmitted to the Department? 
DYES DNO 

(c) Have all eligible employees, members and affected fonnermembers been informed of plan 
amendments? 
DYES ONO 

(d) If''NO", please explain 

9, Did a c:essatlon of contributions or of benefit accrual occur during the pension plan year? 
DYES llNO · 

If yes, what is: 

-the effective date of cessation .-::--:----------------------­
~the date offmal distribution of funds ------------'----------

Reasons for cessation 

o replaced by Registered Retirement Savipgs Plan 
o merged with or replaced by another registered pension plan (registtation number-------
0 company dissolved 
o no members left 
0 financial considerations 

D other reason (please describe) ----------------'---------
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10, Active membership (Includes members on lay~off, suspension, dlsablllty or leave .of absence- see 
Instructions) ' 

(•) 
(b) 

(c) 

Number of active members at plan's previous year end: 
Add~ NEW ENTRANTS, i.e, employees joining the 
plan during the plan year 
Subtotal (a+ b) (c) 

3 

0 

Subtract~ EXITS, i.e, employees who cea.se to be active members during the plan year, for the following 
reasons: 
(d) retircmeut: 
(e) death 
(Q lennination of membership in the plan 
(g) total exits (d + e + 1) 

(g) 

Total number of active rmmbers at the plan's year end (c-g): 

11. Plan membership 
Ntunber of plan members on payroll as of the plan year end under review: 

AREAS OF EMPLOYMENT 
(I) 

Newfoundland & Ltbrador 
Prince Edward Island 
Nova Scotia 
New Bnmswick 
Quebec 
Ontario 
Manitoba 
Saskatchewan 
Alberta 
British Columbia 
Yukon Territory 
Northwest Territories 
Nunavut 
Outside Canada 

TOTAL 

PLAN MEMBERS ON PAYROLL 
MALE FEMALE 

(2) (3) 

2 0 

2 0 

Number on lay-off ___ ~ suspension---~ disability ~1"----• leave of absence----

ACTUAJ, CONTRIDUTIQNS REMITTED 

12. Member contributions 
Required 
Voluntary 

Total member contrlbutlons 

Employer contributions 
Special payments for unfunded 

liability and solvency deficiency 
Actual current service contributions 
Contributions paid from surplus or 

temlination credits used 

Total employer conlrJbutlons 

Remarks 

13. Financial data applicable to tho plan year 

Amount transferred in from other plans 
Net invcstJneot earnings (losses) 
Payment of benefits 
Transfers of benefits to other plans 
Market value of plan assets at 

beginning of the plan year 
Markel value of plan assets at plan year end 

0 
0 

1.224.385 
0 

0 

1.224.385 

0 
5 182 897 
4 113 352 

0 

30,940,684 
33,234,613 

1 

2 
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DEFINED BENEFIT PLANS ONLX 

14. Have adjustments been made to pensions In pay during the plan year under review? 
o 1. No 
HI 2. Yes- in accordance with a requirement of the plan for regular adjustment of benefits. 
0 3. Yes - pursuant to a collective agreement. 
0 4. Yes- voluntarily by the employer. 

0 5. Yes- other(describe) -------------------------

15. Filing fee remitted $104.96 

Certificate 

I,- hereby certify that I am the administrator• of the pension plan known as· 
Pension: Plan for Employees of Certain Acquired Comoanies of Nova Scotia Power lnc. 

I furtl1er certify that, to the best of my knowledge and belief, 

1. The infonnation entered on this return is true, complete and correct. 

2. The pension plan has been administered in accordance with the tetmS of applicable pension benefits 
legislation. 

3. The contrlbutio~ paid to the plan or fund are at least equal to those required by the applicable pension 
benefits legislalion. 

4. The administrator bas established a written statement of investment policies and procedures in accordance 
with Schedule I of the Pension 'Benefits Regulations. 

5. The statement of investment policieS and procedures complies with Schedule J and Schedule IU oftbe 
Pensio11 Benefits Regulations. 

6. The administrator has revie:.ved the statement of investment policies and procedures during tho plan year 
under review. 

7. During the plan year under review, the assets of the pension plan were invested in accordance with Schedule 
I and Schedule III. 

SIGNATIJRE NAME IN DLOCK LETTERS 

TITLE OR POSITION COMPANY OR ASSOCIATION 

DATE 

If your mailing address is different from the employer's address in Section 2 of this return, please provide it 
~low:------------------------------------------------------------

• If tho administrator is a colpOralion, board, or committee, the certificate must be completed by an 
authorized officerofthe administrator. 

For Ofnclal Use Only 

REMITTANCE: s, _________ _ DATED: 
CHEQUE NO: CHECKED llY: 
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1+1 Canada Revenue 
Agency 

Agence du revenu 
du Canada 

Schedule 

l. How many active members at plan year·end were persons connectt;d with the employer? __ O_ 

Speclfi.ed multi·employer plan, no further questions. 
Other multi-employer plans, go to Question 5. 

2. Did any member of this plan participate: 
in any other RPP or DPSP provided by this sponsor? f'!J YES D NO; or Note: Future Service 

is not being accrued 
in anRPP or DPSP of any other sponsor who does not deal at ann's length with thiiJl,ohW~ plan. 
DYES Ill NO 

3. Have any connected persons joined or left the plan in the plan year? 
DYES il!NO ' 

4. In the plan year, has a person or group acquired control of the corporation that is spohsoring the 
pension plan? DYES ltJ NO D N/A 

Money purchase plans, no f~rther questions. Other plans continue with Question 5. 

5. Were any p1an members provided with post-1989 past-service benefits in the plan year? 
DYES lliNO 

6. Have any plan members who are connected persons been provided with pie-1992 past-service 
benefits in the plan year? 0 YES lb NO 

2012 GRA NPB IR-99 Attachment 16 Page 16 of 24



Department of Environment and Labour 
Pension Regulation Division 

For Office Use Only 
FILENO. 
APPROVED 

P.O. Box253l, Halifax, N.S. B3J 3N5 
(902) 424-8915 

I. 

2. 

3. 

4. 

5. 

6. 

Form 2- Annual InrormaUon Return 
(subsection 27(1) of the Penslolt Be11ej1ts Act) 

Please Read the InstrucUons for Annual Information Return 
Defore Completing the Return 

Registration number 0284539 

Name and address of employer or association (see Instructions) 
(a) Name Nova Scotia Power Incorporated 

AddressP.O. Box 910, Scotia Square (b) 

(c) 

City Halifax Postal code ,B,3J'-'2..,W..,_5 ____ ---, ____ _ 
Mailing address in Canada if other than (b) ------------------

City Postal code ---------------
(d) Telephone number ~(c;9o;0"'2_,_) _,4,..2'"8"-"62""30"'------------------

}'Jan name Pension Plan for Employees of Certain A~uired 
Polley or trust number, If any RBC Dexia Pol jcies 232-:08746--QQl 

232--()8746-002 
LocaUon of books and records, same as 2(b) above, or: 

Comoanies of NO'@ Scotia 
Pmmr 

Incorporated 

Address City ------ Postal code ---------

End of plan year lmder review (see Instructions) 
(a) Day: Month:___.,--'""'----- Year: 2008 
(b) Number of months in the above plan year: l!il: 12 months 0 OTitER: _______ _ 

How many employers participated in the plan at the end of the pension plan year? _ _,1~----

7. Describe below any additions or deletions made to the list of participating employers since 
completion o( the last Annual ~nformation Return filed with the Superintendent: 

8. (a) Were any amendments made to this pension plan during the plan year under review? 
DYES 1!l NO 

(b) If"YES", have the amendments been submitted to the Department'/ 
DYES DNO 

(c) Have all eligible employees, members and affected fonnermembers been infonned of plan 
amendments? 
DYES DNO 

(d) lf"NO", please explain------------------------

9. Did a cessation of contributions or of benefit accrual occur during tbe pension plan year? 
DYES XJNO 

If yes, what is: 

-the effective date of cessation .,.--..,.------------------------
-the date offmal distribution of funds ------c------------------
Reasons for cessation 

0 replaced by Registered Retirement Savings Plan 
0 merged with or replaced by another registered pension plan (registration number-------
0 company dissolved 
o no members left 
o fmallCial considerations 
o other reason (please describe) 
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10. Active membership (Includes members onlay-<llf, suspension, dlsabillly or leave of absence- see 
lnstructio~s) 

(a) 
(b) 

(c) 

Number of active members at plan's previous year end: 
Add .. NEW ENTRANTS, i.e, employees joining the 
plan dwing the plan year 
Subtotal (a+ b) 

6 

(c) 

Subtract- EXITS, i.e. employees who cease to be active members during the plan year, for the following 
reasons: 
(d) 
(e) 
(f) 
(g) 

retirement: 
death 
termination of membership in the plan 
total exits (d + e +f) 

3 

(g) 

Total number of active members at the plan's year end (c-g): 

11. Plan membership 
Number of plan members on payroll as of the plan year end under review: 

AREAS OF EMPLOYMENT 
(1) 

Newfoundland & Labrador 
Prince Edward Island 
Nova Scotia 
New Brunswick 
Quebec 
Ontario 
Manitoba 
Saskatchewan 
Alberta 
British Columbia 
Yukon Territory 
Northwest Territories 
Nunavut 
Outside Canada 

TOTAL 

!'LAN MEMBERS ON PAYROLL 
MALE FEMALE 

(2) (3) 

3 

0 

0 

Number on lay-off ___ ~ suspension ___ ~ disability---~ leave of absence ___ _ 

ACTUAL CONTR!DIJTIQNS REMITTED 

12, Member contributions 
Required 
Voluntary 

Total member contributions 

Employer contributions 
Special payments for unfunded 

liability and solvency deficiency 
Actual current seiYice contributions 
Contributions paid from surplus or 

tennination credits used 

Total employer contributions 

Remarks 

13. Financial data applicable to the phm year 

Amount transferred in from other plans 
Net investment earnings (losses) 
Payment of benefits 
Transfers of benefits to other plans 
Market value of plan assets at 

beginning of the plan year 
Market value of plan assets at plan year end 

0 

1.078.998 
0 

0 

1 078 998 

0 
(6.183.562) 

4,209,568 

40 254 815 

3 

.; 
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--' 

DEFINED ll!lliEFIT PLANS ONLY 

14. Have adjustments been made to pensions in pay during the plan year under review? 
o 1. No 
IX2, Yes~ in accordance with a requirement of the plan for regular adjustment ofbenefits. 
0 3. Yes- pursuant to a collective agreement. 
D 4. Yes- voluntarily by the employer. 
DS. Yes-other(describe) -----------------------

15. FJIIng fee •·emitted Si01.90 

Certificate 

I, Nova Scat1 a Power Inc . hereby certify that I am the administrator"' ofthe pension plan known as 
Pension Plan for Einployees of Certain Aconired Cqmpapies of Noyn Scotia ·Pnwer.Inc. 

I further certifY that, to the best of my knowledge and belief; 

1. The information entered on this retum is true, complete and correct. 

2. The pension plan has been administered in accordance with the tenns of applicable pension benefits 
legislation. 

3. The contributions paid to tl1e plan or fund are at least equal to those required by the applicable pension 
benefits legislation. 

4. The administrator has established a written statement of investment policies and procedures in accordance 
with Schedule I of the Pension Benefits Regulations. 

5. The statement of investment policies and procedures complies with Schedule I and Schedule IH of the 
Pe11siotJ Be11ejits Regulations. 

6. The administrator bas reviewed the statement of investment policies and procedures during the plan year 
under review. 

7. During the plan year under review, the assets of the pension plan were invested in accordance with Schedule 
I and Schedule Ul. 

SIGNATURE NAME IN BLOCK LE1TERS 

TITLE OR POSITION COMPANY OR ASSOCIATION 

DATE 

If your mailing address is different from the employer's address in Section2 of this return, please provide it 
~ww: ______________________________________________________ ___ 

• If the administrator is a COipOration, board, or conunitlee, the certif1cate must be completed by an 
authorized officer of the administrator. 

For Official Use Only 

REMITTANCE:$ _____________ _ DATED: 
CHEQUE NO: CHECKED BY: 
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1+1 Canada Revenue 
Agency 

Schedule 

Agence du revenu 
du Canada 

1. How many active members at plan year~end were persons connected with the employer? _0 __ 

Specified multi-employer plan, no further questions. 
Other multi-employer plans, go to Question 5. 

2. Did any member of this plan participate: 
in any other RPP or DPSP provided by this sponsor? llll YES D NO· or Note: Future Service 

' is not being accrued 

in anRPP or DPSP of any other sponsor who does not deal at ann's length with this sponsor? in this plan 
DYES i!INO 

3. Have any connected persons joined or left the plan in the plan year? 
DYES illNO 

4. In the plan year, has a person or group acquired control of the corporation that is sponsoring the 
pension plan? DYES llll NO D N/A 

Money purchase plans, no further questions. Other plans continue with Question 5. 

5. Were any plan members provided with post-1989 past-service benefits in the plan year? 
DYES l!'INO 

6. Have any plan members who are connected persons been provided with pre-1992 past-service 
benefits in the plan. year? 0 YES til NO 
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.. \ 
. I 

I 

»eparfmenf of Environment and Labour 
Pension Regulation Division 

For Office Use Only 
FILENO, 
APPROVED 

P.O. Box 2531, Halifax, N.S. BJJ JN5 
(902) 424-8915 

I. 

Form 2 - Annual Information Return 
(subsection 27(1) of the Penslo11 Benefits Acl) 

Please Read the Instructions for Annual Informallon Return 
Defore Completing the Return 

Registration number 68 2 0 

2. Name and address of employer or association (see Instructions) 

3. 

4. 

5. 

6. 

7. 

8. 

(a) Name Nova Scotia Power Incorporated 

(b) 

(c) 

(d) 

Address P,O, Box 910, Scotia Square 
City !lalifax Postal eode _,D"'3'"J-'2"'W"5'--------­
Mailing address in Canada if other than (b) ------------------

City .,----:---,=..,.--r.;or"'"' Postal code -------------­
Telephonenumbe< (902) 428-6230 

Location of books and records, same as 2{b) above, or: 

Address City ----- Postal code ---------

End of plan year under review (see Instructions) 
(a) Day: ;n Month: 12 Yea,;-'2":;00"";80:-;:==----
(b) Numberofmonthsintheaboveplanyear: ___ Xll2months OQTHER: _______ _ 

How many employers participated In the plan at the end of the pension plan year? --''-----

Describe below any addllfons or deletions made to the list of partfclpatlng employers since 
completion of the last Annual Information Return nled with the Superintendent: 

(a) Were any amendments made to this pension plan during the plan year under review? 
DYES IDNO 

(b) If"YES", have the amendments been subnUtted to the Deparbnent? 
DYES DNO 

(c) Have all eligible employees, members and affected fonner members been infonned of plan 
amendments? 
DYES DNO 

(d) If''NO",pleaseex.plain ------------------------

9. Did R ceuatlon of contrlbuUons or of benent accrual occur during the pension plan year? 
DYES mNO 

If yes. what is: 
- the effective date of cessation 
-the date oftlnal distribution of.~fun---cd:-,----------------------

Reasons for cessation 

o replaced by Registered Retirement Savings Plan 
o merged with or replaced by another registered pension plan (registration number-------
0 company dissolved 
o no members left 
o fmancial considerations 

D other reason (please describe) ------------------------
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10. Active membership (includes members on lay~off, suspension, disability or leave of absence~ see 
Instructions) 

(a) 
(b) 

(c) 

Numbci. of acth·e members at plan's previous year end: 
Add~ NEW ENTRANTS, i.e. employees joining the 
plan during the plan year 
Subtotal (a+ b) (c) 

Subtract· EXITS, i.e. employees who «ase lo be active members during the plan year, for the following 
reasons: 
(d) 
(e) 
(f) 
(g) 

retirement: 
death 
tennination of membership in tile plan 
total exits (d + e+ Q 

81 
------9--

107 
197 

(g) 

Total nwnber of active members at the plan's year end (c-g): 

11. Plan membership 
Nwnber of plan members on payroll as of the plan year end w1der review: 

AREAS OF EMPLOYMENT 
(I) 

Newfoundland & Labrador 
Prince Edward Island 
Nova Scotia 
New Brunswick 
Quebec 
Ontario 
Manitoba 
Saskatchewan 
Alberta 
British Columbia 
Yukon Terrilory 
Northwest Territories 
Nunavut 
Outside Canada 

TOTAL 

PLAN MEMBERS ON PAYROLL 
MALE FEMALE 

(2) (3) 

1 
1404 452 

51 

2 1 

3 

1464 460 

1924 

Number on lay-off ___ ~ suspension----, disability 47 ,leave of absence ___ _ 

ACTUAL CONTRIDUTIONS REMITTED 

12. Member contributions 
Required 
Voluntary 

Total member tonfrlbullons 

Employer coulrJbullons 
Special payments for unfunded 

liability and solvency deficiency 
Actual current service contributions 
Contributions paid from surplus or 

termination credits used 

Total employer contributions 

5 878 288 
0 

5.878.288 

0 
8

1
781

1
412 

8. 781.412 

Remarks $1 ,070.()00 Soocial Payments plus $220,000 Employer current service 
contrilmtians remHted Fehn!ary,Z009 wHb respecJ· to 2006 plan year. 

13. Financial data applicable to the plan year 

Amount transferred in from other plans 
Net investment earnings (losses) 
Payment of benefits 
Transfers of benefits lo other plans 
Market value of plan assets at 

beginning of the plan year 
Market value of plan assets at plan year end 

0 
(JQ7 '974' 244) 

25,587,840 
4,059,747 

607,875,441 
464,913,311 
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DEFINED BENEFIT PLANS ONLY 

14. llave adjustments been made to pensions in pay during the plan year under review? 
o I. No 
!0 2. Yes. in accordance with a requirement of the plan for regular adjustment of benefits. 
o 3. Yes • pursuant to a collective agreement. 
o 4. Yes. voluntarily by the employer. 
D 5. Yes. other(describe) -----------------------

15. Filing fee remitted $7,642.50 

Certificate 

I, Nova Scot;:fa Power Inc. , hereby certify that I am the administrator"' of the pension plan known as 
Pension plan for Employees of Nova Scotia Power Incorporated 

I further certify that, to the best of my knowledge and belief, 

1. The lnfonnalion entered on this ret11m is true, complete and correct. 

2. The pension plan has been administered in accordance with the terms of applicable pension benefits 
legislation. 

3. The contributions paid to the plan or fund are at least equal to those required by the applicable pension 
benefits legislation. 

4. The administrator has established a written statement of investment policies and procedures in accordance 
with Schedule I of the Pension Benefits Regulations. 

S. TI1e statement of investment policies and procedures comp1ies with Schedule I and Schedule III of the 
Pensio11 Benefits Regulations. 

6. The administrator has reviewed the statement of investment policies and procedures during the plan year 
under review. 

7. During the plan year under review, the assets of the pension plan were invested in accordance with Schedule 
I and Schedule III. 

SIGNATURE NAME IN BLOCK LETTERS 

TITLE OR POS!TION COMPANY OR ASSOCIATION 

DATE 

If your mailing address is different from the employer's address in Section 2 ofthls retutn, please provide it 
below: _____________________________ _ 

• If the administrator is a corporation, board, or committee, the certificate must be completed by an 
authorized officer of the administrator. 

For Official Use Only 

REMl1TANCE: $ ______ _ DATED: 
CHEQUE NO: CHECKED BY: 
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1+1 Canada Revenue 
Agency 

Schedule 

Agence du revenu 
du Canada 

1. How many active members at plan year-end were persons connected with the employer? _Q___ 

Specified multi-employer plan, no further questions. 
Other multi-employer plans, go to Question 5. 

2. Did any member of this plan participate: 

v· ;;;.-. ~ f"'., 

i 

in any other RPP or DPSP provided by this sponsor? 181 YES o NOi or Note: Future service 
is not accrued under 

in an RPP or DPSP of any other sponsor who.does not deal at ann's length with this sponsor? the other plan 
DYES IDNO 

3. Have any connected persons joined or left the plan in the plan year? 
DYES !iiiNO 

4. In the plan year, has a person or group acquired control of the corporation that is sponsoring the 
pension plan? DYES "'NO o N/A 

Money purchase plans, no further questions. Other plans continue with Question 5. 

5. Were any plan members provided with post-1989 past-service benefits in the plan year? 
DYES i!!INO 

6. Have any plan members who are connected persons been provided with pre-1992 past-service 
benefits in the plan year? DYES 29 NO 
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PENSION PLAN FOR EMPLOYEES OF

NOVA SCOTIA POWER INCORPORATED

(Plan Text Effective August 1, 1992 as Amended)

October 1, 2004

This Consolidation incorporates the changes adopted by Amendment No. 1, Amendment No. 
2, Amendment No. 3, Amendment No. 4, Amendment No. 5, Amendment No. 6, Amendment 
No. 7, Amendment No. 8, Amendment No. 9, Amendment No. 10, Amendment No. 11 and 
Amendment No. 12 to the Plan text effective August 1, 1992.  It is not an official text and has 
not been filed with the Canada Customs and Revenue Agency or the Nova Scotia Department 
of Environment and Labour, Pension Regulation Division.
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(i)

Note:

Introduction

Prior to the "privatization" of the Nova Scotia Power Corporation ("NSPC"), the employees of 
NSPC were covered for pension purposes under the Nova Scotia Public Service Superannuation 
Act ("PSSA").  As a result of the "privatization" and the incorporation of Nova Scotia Power 
Incorporated ("NSPI") active NSPI employees ceased to be covered under the PSSA and as a 
result this new Pension Plan for Employees of Nova Scotia Power Incorporated ("Plan") was 
introduced.

In accordance with the Nova Scotia Power Privatization Act ("Privatization Act"), the Plan 
provides current Employees of NSPI employed with NSPI on the date the relevant sections of the 
Privatization Act came into force with benefits which are no less advantageous than the benefits 
which they would have been eligible for under the PSSA as in effect on that date the relevant 
sections of the Privatization Act came into force.

An amount of assets, representing NSPI's proper share of the PSSA assets at market value with 
respect to its active employees, will be transferred from the PSSA to the Plan and, as a result, 
the Plan will be responsible for providing all pension benefits, both for service prior to 
"privatization" and for service thereafter for both current NSPC employees and future NSPI 
employees.

Effective January 1, 2001 a defined contribution provision was introduced in the Plan.  New 
employees of NSPI have the option to participate in the existing defined benefit provision or in 
the new defined contribution provision.  Employees of subsidiary or affiliated companies who are 
designated as participating employers under the Plan will participate under the defined 
contribution provision or will have the option to participate under the defined contribution 
provision, depending on the Plan provision or provisions under which the particular 
participating employer participates.

Any pension benefits for former NSPC employees who retired, terminated, or died prior to the 
date the relevant sections of the Privatization Act came into force will continue to be paid by the 
PSSA under the terms and conditions of the PSSA in effect on that date.

Periodically throughout this plan text, "Notes" are included.  These "Notes" will be printed in 
italics and are not part of the Plan

(Amended by Amendment No. 7, effective January 1, 2001.)
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PENSION PLAN FOR EMPLOYEES OF
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Pension Plan for Employees of Nova Sco tia Power Incorporated
Consolidated to October 1, 2004 Page 1

Section 1 - Definitions

For the purposes of this Plan, the following words and phrases, when capitalized, have the respective 
meanings given below, unless a different meaning is clearly required by the context.

1.1 "Accumulated Excess Company Contributions" means the balance, accumulated with Credited 
Interest, of the difference between Company contributions made to the Plan each Plan Year in 
accordance with subsection 6.3, excluding any Company contributions required under 
subsection A.6 of Appendix A, and all Member contributions made to the Plan in accordance 
with subsections 6.1, 6.2, 12.2, and 12.4.  The Accumulated Excess Company Contributions 
balance shall not be less than zero. 

1.2 "Actuary" means the actuary retained by the Company for the purposes of the Plan, and 
qualified through Fellowship in the Canadian Institute of Actuaries.

1.3 "Additional Compensation Fraction" of a Member means the fraction calculated in accordance 
with the Tax Act in respect of a Member's Eligible Period of Reduced Pay or Temporary 
Absence.

Note: It is noted that the Additional Compensation Fraction for any Plan Year is 
determined in accordance with Section 8507 of the regulations to the Tax Act as 
follows:

(a) first, Additional Compensation is the additional compensation that the 
Member would have earned in the period if the Member had rendered 
services on his regular basis (whether full-time or part-time) less his actual 
compensation for such year; 

(b) the Additional Compensation Fraction is then determined as the fraction 
of the Member's full-time compensation for the year represented by such 
Additional Compensation.

1.4 "Administrator" means the Company, but only when it is acting in a capacity appropriate to 
perform the functions and duties set out in the Pension Benefits Act and the Tax Act as are 
required to be performed by the administrator (as that term is defined in the Pension Benefits 
Act and the Tax Act) and to perform the functions and duties assigned in the Plan to the 
Administrator from time to time.  The Company as Administrator, through appropriate action of 
the Board of Directors of the Company, may delegate any or all of the functions and duties 
assigned to the Administrator in the Plan or in the Pension Benefits Act and the Tax Act to one 
or more of the officers of the Company or of an Employer or such other person or person [sic] 
as they may identify from time to time, subject to the requirements of the Pension Benefits Act.

(Amended by Amendment No. 7, effective January 1, 2001.)
1.5 "Bridging Benefits" means benefits which are payable to a Member or Former Member for a 

period ending with the payment at the end of the month during which the Member or Former 
Member reaches age 65.
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Pension Plan for Employees of Nova Sco tia Power Incorporated
Consolidated to October 1, 2004 Page 2

1.6 "Child" means any child who is legally considered to be a child of the Member or Former 
Member, or the Member's or Former Member's Spouse, and who is either:

(a) under the age of 18; or

(b) under the age of 25, and in attendance on a full-time basis at an educational institution, 
and who annually submits evidence of such attendance to the Administrator.

For this purpose, a child may temporarily cease to qualify under (b) above, and subsequently
resume full-time attendance at an educational institution, and be eligible for reclassification as a 
Child upon application to the Administrator.

If a Former Member should acquire a new Spouse after pension commencement, any child or 
children of such Spouse will qualify as a Child or Children after a period of 2 years has elapsed 
from the date of acquiring such Spouse, provided such Spouse remains a Spouse of the Former 
Member and that the Former Member is still living at the end of the 2 years.

(Revised by Amendment No. 9, effective June 1, 2001.)

1.7 "Commuted Value" means, in relation to benefits that a person has a present or future 
entitlement to receive from the Plan, a lump sum amount which is the actuarial present value of 
such benefits computed on a unisex basis, and using a rate of interest and actuarial tables 
adopted by the Administrator on the recommendation of the Actuary, subject to the 
requirements of the Pension Benefits Act and the Tax Act.

1.8 “Company” means Nova Scotia Power Incorporated, or any successor thereof, when it is 
acting in its personal capacity and in its own best interests, and this shall include the Company 
acting in a capacity appropriate to perform any duties or functions specified in the Pension
Benefits Act to be duties or functions or [sic] the employer (as that term is defined in the 
Pension Benefits Act) or set out in the Plan from time to time to be duties or functions of the 
Company, and it shall also include all actions taken by the Company which are not actions 
specified in the Plan or in the Pension Benefits Act to be actions of the Administrator.  The 
Company may, through appropriate actions of the board of directors of the Company, delegate 
any or all of the functions and duties assigned to the Company and the Employer in the Plan and 
the Pension Benefits Act respectively, to one or more of the officers of the Company or such 
other person or persons as they may identify from time to time subject to the requirements of the 
Pension Benefits Act.

(Amended by Amendment No. 7, effective January 1, 2001.)

1.9 "Continuous Service" means a Member's uninterrupted period of employment with the 
Employer or Prior Employer since his most recent date of hire by the Employer or Prior 
Employer, including

(a) any past service prior to the Employee's most recent date of hire with the Employer or 
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Pension Plan for Employees of Nova Sco tia Power Incorporated
Consolidated to October 1, 2004 Page 3

Prior Employer which counts toward Credited Service as a result of the Member having 
purchased such service prior to the Effective Date, under the terms of the Prior Plan,

(b) any period while a Member is disabled and receives benefits under the Employer's 
disability income plan, which may include, but is not limited to, any short term disability 
plan, long term disability plan, or sick leave plan sponsored by the Employer,

(c) any defined period of paid or unpaid leave of absence granted in writing by the 
Company, provided that employment is resumed forthwith at the end of such leave of 
absence,

(d) any continuous period of layoff, not in excess of 24 months,

(e) any period of temporary suspension of employment, not in excess of 24 months, and 

(f) any period while a Member receives Workers' Compensation benefits.

1.10 "Credited Interest" has the meaning assigned below.

(a) For the DB Provision of the Plan, Credited Interest means interest on Member required 
contributions, compounded annually and calculated for each Plan Year as the average 
rate of interest payable on 5 year personal fixed term chartered bank deposits 
(CANSIM Series B14045) in effect for the 12 months ending in October of the Plan 
Year.

Credited Interest will be applied at the end of each Plan Year on the balance of 
contributions at the beginning of the Plan Year.  In addition, for contributions made 
during the Plan Year, Credited Interest will be applied at the end of each Plan Year 
using a pro-rata portion of the annual rate described above, according to the average 
number of months from the date the contributions were made to the end of the Plan 
Year.  Where a Member ceases to be a Member, retires, or dies during a Plan Year, 
Credited Interest will be applied at a rate equal to a pro-rata portion of the interest rate 
used to credit interest on Member contributions in the previous Plan Year, to the end of 
the month of termination.  A Member or Former Member or any other person entitled 
to a lump sum payment, or who elects to transfer a benefit out of the Plan, shall receive 
Credited Interest up to the end of the month in which payment is made.

Credited Interest shall be applied on the balance of the Accumulated Excess Company 
Contributions, in the same manner as described herein for Member contributions.

(b) For the DC Provision of the Plan, Credited Interest means investment gains or losses 
credited from the date contributions are deposited to the DC Fund at the rate earned by 
that part of the DC Fund in which the Member’s Individual Member Account is 
invested, less any expenses charged against a Member’s Individual Member Account 
under subsection C2.
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Pension Plan for Employees of Nova Sco tia Power Incorporated
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(Amended by Amendment No. 7, effective January 1, 2001.)

1.11 "Credited Service" means the period of a Member's Continuous Service while the Member 
participated in the DB Provision of the Plan during which he or she contributed to the Plan or 
contributions were made to the Plan on his or her behalf, plus the Member's credited service 
acquired under the Prior Plan prior to August 1, 1992.  Credited Service is measured in whole 
years and complete months of Continuous Service.

Credited Service shall also include any eligible period of employment with a previous employer 
of the Employee, provided only if such service is to be recognized as service under the Plan 
pursuant to a reciprocal transfer agreement between the Employer and such previous employer 
of the Employee, as provided under subsection 6.9.

In any event, Credited Service under the Plan is limited to a maximum of 35 years.

Except as noted in (a) below, if a Member contributes to the Plan for a fraction of a month, that 
month will not count toward the Member's Credited Service.  However, the number of days in 
the month for which the Member made contributions may be added to the days from any other 
such incomplete months, and one month of Credited Service will be credited for every 30 such 
days.

For greater clarity, the following rules will apply when determining a Member's Credited 
Service:

(a) For new Members, Credited Service accrues from the date of enrolment in the Plan.
Credit is given for the entire month if an Employee is hired within the first fifteen days of 
the month;

(b) Credited Service does not accrue for any period in respect of which the Member does 
not contribute to the Plan, or have contributions made on his behalf by a long-term
disability plan sponsored by the Employer;

(c) Since retirement occurs at the end of the last day of the month, Credited Service will 
include the month in which retirement occurs;

(d) In the event of a Member's death prior to retirement, Credited Service will include the 
entire month in which death occurred;

(e) For any Member who is employed on a less than full-time basis, the Administrator will 
determine the percentage of full-time that such Member works.  Such Member will then 
be credited with a fraction of a year of Credited Service for each Plan Year, based 
upon the Member's period of contributory Continuous Service during the Plan Year,
multiplied by the percentage of full-time that the Member worked. 

The term “Original Plan Credited Service” means:
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(a) For a Member who joined the Plan prior to July 1, 2004 and was a member of the 
Union on July 1, 2004:  Credited Service accrued prior to July 1, 2004.

(b) For a Member who joined the Plan prior to July 1, 2004 and was not a member of the 
Union on July 1, 2004:  Credited Service accrued prior to October 1, 2004. 

(c) For a Member who joins the Plan on or after July 1, 2004: none.

The term “Revised Plan Credited Service” means Credited Service minus the amount of 
Original Plan Credited Service.

(Amended by Amendment No. 7, effective January 1, 2001 and Amendment No. 12, 
effective July 1, 2004.)

1.12 "Cumulative Additional Compensation Fraction" means the total of the Member's Additional 
Compensation Fractions to date with the Employer, such amount being restricted by the Tax 
Act to 5 years plus up to 3 additional years if related to parenting.

1.12A “DB Provision” means that part of the Plan that provides benefits to Members on a defined 
benefit basis.  The terms of the DB Provision of the Plan are outlined in Sections 1 to 18 of the 
Plan text and in Appendices A and B to the Plan text.

(Added by Amendment No. 7, effective January 1, 2001.)

1.12B “DC Provision” means that part of the Plan that provides benefits to Members on a defined 
contribution basis.  The terms of the DC Provision of the Plan are outlined in the applicable 
subsections of Sections 1 to 5 inclusive and Sections 16 to 18 inclusive and in Appendices C 
and D to the Plan text.

(Added by Amendment No. 7, effective January 1, 2001.)

1.13 "Defined Benefit Limit" has the meaning assigned in the Tax Act.

Note:  Effective with the 1996 federal budget, Defined Benefit Limit means $1,722.22 
for years prior to 2005.  This amount shall be increased by the rate of increase in 
the average wage level in the manner prescribed by the Tax Act for 2005 and 
subsequent years.

(Amended by Amendment No. 7, effective January 1, 2001.)

1.14 "Dependent" means the father, mother, brother, sister or child of the Member or Former 
Member who at the date of death of the Member or Former Member is, by reason of mental or 
physical infirmity, dependent upon the Member or Former Member for support.

1.15 "Disability" means a physical or mental impairment, certified by a medical doctor licensed to 
practise under the laws of a province of Canada, which prevents the Member from performing 
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the duties of employment in which the individual was engaged before the commencement of the 
impairment, and which qualifies the Member for, and for which he is in receipt of, any benefits 
under the Employer's Long Term Disability Plan.  A Member who suffers a Disability will be 
said to be "Disabled".

A Member will cease to be Disabled at the earliest of the date that the Member:

(a) recovers from the Disability or otherwise fails to qualify for further benefits under the 
Employer's Long Term Disability Plan;

(b) commences to receive a pension from the Plan; or

(c) dies.

1.16 "Earnings" means the regular salary or wages received in a given Plan Year by the Member from 
the Employer in respect of his or her employment and shall include any shift differential and 
retroactive pay increases granted by the Employer, but shall exclude any overtime pay, bonuses, 
and any other allowances or gratuities of any kind.  Earnings shall also include any Prescribed 
Compensation, as determined under subsection 1.40.

Earnings may include an incentive payment received through participation in the Company’s 
incentive program but may not be greater than five percent of the regular salary or wages 
received in the Plan Year.

With respect to a Member who is employed on a less than full-time basis, and only for the 
purpose of determining the amount of benefits payable under the DB Provision of the Plan, 
"Earnings" for a given Plan Year means such Member's earnings determined in accordance with 
the immediately preceding paragraph of this subsection 1.16, as if the Member had been 
employed on a full-time basis during such period.

(Amended by Amendment No. 6, effective January 1, 1999 and by Amendment No. 7, 
effective January 1, 2001.)

1.17 "Effective Date" means August 1, 1992.

1.18 "Eligible Period of Reduced Pay or Temporary Absence" has the meaning assigned in the Tax 
Act.

Note: In summary, section 8500 of the regulations to the Tax Act provides that the 
following conditions apply:

(a) An Eligible Period of Reduced Pay is a period throughout which the 
Earnings of the Employee are less than it is reasonable to expect the 
Earnings would have been if the Employee had rendered services 
throughout the period on a regular basis for a rate of pay commensurate 
with his rate of pay before the period.  An Employee must have at least 36 
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months of employment with the Employer or Prior Employer in order for a 
period of reduced pay to qualify as an Eligible Period of Reduced Pay.

(b) An Eligible Period of Temporary Absence means any period, other than a 
period of disability, throughout which the Employee does not render
services to the Employer by reason of an approved leave of absence, 
layoff, strike, or other circumstance permitted under the Tax Act.

1.19 "Employee" means any person who is employed by the Employer as an employee.

1.20 "Employer" means the Company and any subsidiary or associated company of the Company 
which may from time to time be designated a Participating Employer by appropriate action of 
the Board of Directors of the Company and the Board of Directors of such subsidiary or 
associated company. 

(Amended by Amendment No. 7, effective January 1, 2001.)

1.21 "Final Average Earnings" means the average of the Member's highest 4 years of Earnings.
Normally Earnings shall be determined strictly on a calendar year basis, except that in the final
year of a Member's service where the Member works for a part-year only, his Earnings shall be 
annualized by dividing by the number of months of his Continuous Service in that year and 
multiplying by 12.  If his Earnings in such final year, when annualized, represents one of his 
highest 4 years, then his 4 years of highest Earnings for purposes of this subsection shall be 
determined as:

(a) the Member's actual Earnings in his final calendar year,

(b) the Member's Earnings in the highest 3 full calendar years, not counting 
the final calendar year, and

(c) such fraction of the Member's Earnings in the next highest calendar year, as is necessary 
to complete the 4 years of Earnings.

If the Member has calendar years other than his final year in which he worked for less than a full 
year, for whatever reason, his actual Earnings for such year will be annualized in order to 
determine if such Earnings are among his highest 4 years.

If the Member has less than 4 years of Continuous Service, Final Average Earnings means his
average annual Earnings calculated over the Member's full period of Continuous Service.

Note: For Members who terminated, retired or died prior to January 1, 1999, Final 
Average Earnings and Final Average YMPE were based on a 5 year average.
Final Average Earnings and Final Average YMPE will now be determined based 
on a 4 year average for all terminations, and retirements and deaths from active 
status that occur on or after January 1, 1999.  Where pension benefits have been 
previously calculated or a commuted value paid out in respect of Members who 
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terminated, retired or died from active status after January 1, 1999, such 
entitlements will be re-calculated based on the 4 year averaging period and the 
residual benefit, if any, will be payable.  It is noted that a change in the averaging 
period for Final Average Earnings automatically updates the averaging period 
used to determine Final Average YMPE. 

(Revised by Amendment No. 11, effective January 1, 1999).

1.22 "Final Average YMPE" means the average of the YMPE's calculated during the same years 
which are used in the calculation of the Member's Final Average Earnings.

1.23 "Final 3 Earnings" means the lesser of:

(a) the average of the Member's Earnings in the last 36 months of Continuous Service; and

(b) the amount of Earnings which would produce an annual pension of $4,200 using the 
formula in subsection 8.2(a).

1.23A “Forfeited Amount” means an amount to which a Former Member of the DC Provision of the 
Plan has ceased to have any rights (other than as a consequence of the Member’s death or the 
breakdown of the Member’s marriage or common-law relationship).

Note: A forfeited amount would normally arise when a member participating in the DC 
Provision terminates his or her employment before the member’s entitlement to 
employer contributions has fully vested.  Paragraph 8506(2)(f) of the Regulations 
to the Tax Act requires the distribution or reallocation of forfeited amounts.  All 
benefits under the DC Provision of the Plan are immediately vested. The
forfeiture provisions are added to the Plan text to satisfy the requirements of the 
Tax Act.

(Added by Amendment No. 7, effective January 1, 2001.)

1.24 "Former Member" means anyone who does not qualify as a Member by reason of termination
of employment with the Employer, or retirement, and who retains entitlement to a pension or 
deferred pension under the Plan, or is entitled to receive any other payment from the Pension 
Fund.

1.25 "Highest Average Indexed Compensation" has the meaning assigned under the Tax Act.

Note: Section 8504 of the regulations to the Tax Act defines the Highest Average 
Indexed Compensation as the average of the Member's or Former Member's 
indexed compensation from the Employer for the 3 years of Credited Service 
which yield the highest such average.  If the Member or Former Member has 
fewer than 3 years of Credited Service, then the average of the indexed 
compensation for each year of Credited Service shall be used.  For this purpose, 
the indexed compensation for each year is defined as the actual compensation 
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received by the Member or Former Member, increased by the increase in average 
Canadian wages to the date of determination.

1.25A “Individual Member Account” has the meaning assigned by subsection C2.

(Added by Amendment No. 7, effective January 1, 2001.)

1.26 "Lifetime Retirement Benefits" means any benefits payable to the Member which, once they 
commence, are payable to the Member until the Member's death.

1.27 "Long Term Disability Plan" means the long term disability program of the Company as it exists 
from time to time.

1.28 "Member" means an Employee who is eligible to participate in the Plan in accordance with 
Section 5, who has begun to accrue benefits under the Plan, and who continues to accumulate 
Continuous Service under the Plan.  A Member ceases to be a Member when he either 
terminates employment with the Employer, dies, or commences to receive a pension under the 
Plan.

1.29 "Money Purchase Limit" has the meaning assigned under the Tax Act.

Note: The money purchase limit was set by the 1996 federal budget as follows:

(a) for years from and including 1996 to 2002, $13,500;
(b) for 2003, $14,500;
(c) for 2004, $15,500; and
(d) for years after 2004, the money purchase limit for the previous year, 

increased by the rate of increase in average Canadian wages in the 
manner prescribed under the Tax Act.

(Amended by Amendment No. 7, effective January 1, 2001.)

1.30 "Normal Retirement Date" means the last day of the month in which the Member or Former 
Member attains age 65, as specified in subsection 7.1 of the Plan.

1.30A “Participating Employer” means a company that has been designated by the authorized 
representative or representatives of the Company as eligible to participate in the Plan.

(Added by Amendment No. 7, effective January 1, 2001.)

1.31 "Pension Adjustment" means the amount defined and calculated in accordance with the Tax Act.

Note: Section 248(1) of the Tax Act defines the Pension Adjustment and Section 8301 of 
the regulations to the Tax Act provides details of how it is calculated.  The 
Pension Adjustment is a measure of the value of the benefits earned by the 
Member under the Plan, and is used to determine the extent to which the 
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Member's RRSP contribution limit is reduced.

1.32 "Pension Benefits Act" means the Nova Scotia Pension Benefits Act as amended from time to 
time, and the Regulations issued thereunder.

1.33 "Pension Fund" means the principal and all earnings thereon of the fund established pursuant to 
the Trust Agreement, to which contributions are made by the Employer and by Members, and 
from which the pension and other benefits under the Plan, as well as any disbursements 
permitted under the Plan, are to be paid.

The Pension Fund shall be made up of 2 parts: the “DB Fund” and the “DC Fund”, which refer 
specifically to the funds held under the DB Provision and the DC Provision of the Plan 
respectively.

(Amended by Amendment No. 7, effective January 1, 2001.)

1.34 "Plan" means the Pension Plan for Employees of Nova Scotia Power Incorporated as set forth 
herein and as amended from time to time.

1.35 "Plan Year" means the period from August 1, 1992 to December 31, 1992, and thereafter, it 
shall mean the calendar year.

1.36 "Post December 31, 1987 Contributions" means the Member's required contributions made 
after December 31, 1987, accumulated with any interest credited under the Prior Plan to July 
31, 1992, and with Credited Interest from August 1, 1992 to the date at which the Member's 
pension or other benefit is being determined.

1.37 "Post December 31, 1987 Pension" means a Member's pension or other benefit earned after 
December 31, 1987, determined at the earlier of his retirement, death or termination of 
employment, and shall be determined as his total benefit less the Pre January 1, 1988 Pension.

1.38 "Pre January 1, 1988 Contributions" means a Member's required contributions made to the 
Prior Plan prior to January 1, 1988, and all interest credited on those contributions to the date 
at which the Member's pension or other benefit is being determined.  For the purposes of the 
Plan, interest credited after July 31, 1992 means Credited Interest.

1.39 "Pre January 1, 1988 Pension" means a Member's pension or other benefit determined at the 
earlier of his retirement, death or termination of employment attributable to Credited Service 
while a Member of the Prior Plan prior to January 1, 1988.  The Pre January 1, 1988 Pension 
shall be determined using the terms of the Prior Plan as it existed on January 1, 1988.  Any 
increase in a Member's benefits with respect to service prior to January 1, 1988 as a result of 
an amendment to the Prior Plan between January 1, 1988 and July 31, 1992, or the Plan after 
July 31, 1992 shall be considered as part of the Member's Post December 31, 1987 Pension.

1.40 "Prescribed Compensation" for a Member's periods of Disability and Eligible Periods of 
Reduced Pay or Temporary Absence means the amount defined in the Tax Act, provided that 
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the Member continues to make contributions on such Prescribed Compensation, or have 
contributions made on his behalf under the provisions of a long-term disability plan sponsored 
by the Employer.

Note: Prescribed Compensation is defined in Section 8507 of the regulations to the Tax 
Act.  As a general rule, Prescribed Compensation will be the amount by which the 
Member's Earnings is reduced from its normal level as a result of the Disability or 
Eligible Period of Reduced Pay or Temporary Absence.  Prescribed Compensation 
represents a notional amount which is necessary so that the Pension Adjustment 
limits described under subsection 11.4 are not exceeded, and does not represent 
an actual payment to the Member.

1.41 “Prior Employer" means the Nova Scotia Power Corporation, any companies acquired by 
Nova Scotia Power Corporation, and any predecessor companies of Nova Scotia Power
Corporation.

1.42 "Prior Plan" means the Nova Scotia Public Service Superannuation Act, Chapter 256 of the 
Revised Statutes, 1987, including the regulations thereunder.

1.43 "Projected Lifetime Retirement Benefit" means the greater of:

(a) the annual amount of Lifetime Retirement Benefits accrued to the Member to the date of 
the Member's death, determined without applying any reduction pursuant to subsection 
8.3; and

(b) the lesser of:

(i) the annual amount of lifetime retirement benefit that would have accrued to the 
Member to age 65 had the Member survived to that age and continued as an 
Employee to that date, determined by assuming that the Member's Earnings and 
the YMPE in effect at the time of death would apply for all future years; and

(ii) 3/2 of the YMPE for the year in which the Member dies.

1.44 "Reduced Pension Commencement Date" means the date on which the Member's or Former 
Member's pension commences after becoming entitled to a reduced pension, in accordance 
with subsection 8.3 of the Plan.

1.45 "Spouse" means a person who

(a) is legally married to the Member or Former Member;

(b) is married to the Member or Former Member by a marriage that is voidable, but which 
has not been annulled by a declaration of nullity;

(c) has gone through a form of marriage with the Member or Former Member, in good 

2012 GRA NPB IR-99 Attachment 17 Page 14 of 75



Pension Plan for Employees of Nova Sco tia Power Incorporated
Consolidated to October 1, 2004 Page 12

faith, that is void and is cohabiting, or if the person has ceased to cohabit with the 
Member or Former Member, has cohabited with the Member or Former Member in 
the twelve-month period immediately preceding the date of entitlement; or

(d) has cohabited with the Member or Former Member in a conjugal relationship for a 
period of at least two years, provided that neither the Member or Former Member nor 
the person has a Spouse as defined in paragraphs (a) to (c) above.

For greater certainty, a Spouse may be a person of the same or the opposite sex to the 
Member or Former Member.  For purposes of the Plan, the Spouse of a Member or Former 
Member will be determined on the date that the Member’s or Former Member’s pension 
commences.  If there is a Spouse on that date, such Spouse will continue to be eligible for any 
benefits which may be provided under the Plan.

If there should be no Spouse when the Member’s or the Former Member’s pension 
commences, of if the Spouse at the time of pension commencement dies prior to the death of 
the Member or Former Member, then someone who subsequently qualifies under the above 
requirements will be considered a Spouse for purposes of the Plan, after a period of two years 
has elapsed, provided such person remains a Spouse throughout the two years, and the 
Member or Former Member is still living at the end of the two years.

(Amended by Amendment No. 7, effective January 1, 2001 and by Amendment No. 8, 
effective June 4, 2001.)

1.46 "Surplus" means,

(a) under the DB Provision of the Plan, an excess of the Plan’s assets over its accrued 
liabilities, as determined by the Actuary, using actuarial methods and assumptions 
appropriate for the circumstances under which Surplus is being determined; and

(b) under the DC Provision of the Plan, the amount in the DC Provision of the Plan that has 
not been allocated to Members and that is not reasonably attributable to Forfeited 
Amounts or to earnings of the Plan that are reasonably attributable to Forfeited 
Amounts or to earnings of the Plan that will be allocated to Members as part of the 
regular allocation of Plan earnings.

Note: Surplus for purposes of the DC Provision of the Plan is defined in subsection 
8500(1) of the Regulations to the Tax Act.

(Amended by Amendment No. 7, effective January 1, 2001.)

1.47 "Superintendent" means the Nova Scotia Superintendent of Pensions.

1.48 "Tax Act" means the Income Tax Act (Canada), as amended from time to time, and the 
Regulations made thereunder.
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1.49 "Totally And Permanently Disabled" means, in relation to a Member, suffering from a physical 
or mental impairment that prevents the Member from engaging in any employment for which the 
Member is reasonably suited by virtue of the Member's education, training or experience and 
that can reasonably be expected to last for the remainder of the Member's lifetime.

Note: This definition is only used in subsection 12.5.

1.50 "Trust Agreement" means any agreement or agreements now or hereafter executed between the 
Company and the Trustee, for the purposes of establishing and maintaining the Pension Fund.

1.51 "Trustee"  means either of an insurance company authorized to carry on a life insurance business 
in Canada or a trust company in Canada, and includes any combination or successors thereof 
appointed by the Company to hold, administer and/or invest the Pension Fund.

1.51A “Union” shall mean the International Brotherhood of Electrical Workers local 1928 and any 
successor union.

(Added by Amendment No. 12, effective July 1, 2004.)

1.52 "Unreduced Pension Commencement Date" means the date on which the Member's or Former 
Member's pension commences after becoming entitled to an unreduced pension, in accordance 
with subsection 8.1 of the Plan.

1.53 "YMPE" shall mean the Year's Maximum Pensionable Earnings as defined in the Canada 
Pension Act, and regulations made thereunder, as amended from time to time.

In this Plan, words importing the singular number include the plural and vice versa, and words importing 
the male or female gender include the other gender, unless the context requires otherwise.  References 
to a Section or subsection mean a Section or subsection in the Plan.
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Section 2 - Pension Fund

2.1 Pension Fund

The Pension Fund will be maintained and administered by the Trustee in accordance with the 
terms of the Trust Agreement entered into between the Company and the Trustee.

2.2 Trust Agreement

Any provisions of the Trust Agreement that are inconsistent with the terms of this Plan shall to 
the extent of the inconsistency be of no force or effect.  The Trust Agreement is subordinate to 
the Plan.  The Pension Fund is established for the purposes of the Plan.

2.3 Investment of Pension Fund

The Administrator shall direct the investment of the DB Fund in accordance with the Pension 
Benefits Act and the Tax Act.  The Members participating in the DC Provision shall direct the 
investment of their Individual Member Accounts under the DC Fund in the investment options 
offered by the Company from time to time, which options shall be in accordance with the 
Pension Benefits Act and the Tax Act.

(Amended by Amendment No. 7, effective January 1, 2001.)

2.4 Authorization of Disbursements

The Administrator shall have the power necessary to authorize all disbursements made by the 
Trustee.  The Administrator may delegate the power to authorize disbursements as described in 
subsection 1.4.

2.5 Payment of Expenses

Expenses incurred with respect to the operation or administration of the Plan may be paid out of 
the Pension Fund.

2.6 Fiscal Year

The fiscal year of the Pension Fund shall be the period ending on December 31 each year.
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2.7 Payment from Pension Fund

(a) DB Provision

All benefits payable under the DB Provision of the Plan shall be payable only from the 
Pension Fund.

(b) DC Provision

All benefits under the DC Provision of the Plan shall be provided from the funds in a 
Member’s Individual Member Account.

All payments will be made in Canadian currency.

(Amended by Amendment No. 7, effective January 1, 2001.)

2.8 Right, Title and Interest

Nothing in this Plan shall be construed to give to any person other than the Company any right, 
title or interest in or to any assets, profits, or earnings to the Pension Fund except as expressly 
provided herein.  The establishment of the Pension Fund does not constitute an enlargement of 
any right, or a grant of any interest which any person other than the Company may have in the 
Pension Fund except as expressly provided in the Plan.  If the Plan or the Pension Fund is 
terminated in whole or in part, or if the Plan or the Pension Fund is consolidated with any other 
plan or fund, or if the employment of an Employee is terminated, or if employment status 
changes, persons other than the Company shall have only such rights as are specifically defined 
in the Plan and required to be granted pursuant to the Pension Benefits Act or any other relevant 
legislation.

2.9 Exclusion of Liability

(a) Benefits under the Plan shall be payable only from the Pension Fund and only to the 
extent that there are assets in the Pension Fund, except as provided under subsection 
18.3.

(b) None of the Employer, the Administrator or the Trustee, or their directors, officers, 
employees or agents shall be liable in any manner if the Pension Fund should be 
insufficient to provide the payment of any benefits hereunder, provided that the 
Employer has made contributions to the Pension Fund as required by Section 6 and 
Section C1, the Pension Benefits Act and other relevant legislation, and provided that 
such insufficiency is not the result of fraud, gross negligence or wilful misconduct, wilful 
breach of any part of the Trust Agreement or any document that creates, supports or 
establishes the Pension Fund or Plan.

(c) The Employer shall indemnify its officers, directors and employees against any and all 
claims, losses, damages, expenses and liabilities arising from any act or failure to act in 
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respect of the Plan or the Pension Fund, except for any act or failure resulting from the 
fraud, gross negligence or wilful misconduct of such person.

(Amended by Amendment No. 7, effective January 1, 2001.)
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Section 3 - Administration

3.1 Responsibility for Administration

Except as otherwise expressly set out herein, the Administrator shall decide all matters in 
respect of the operation, administration and interpretation of the Plan.  The Administrator shall 
administer the Plan in accordance with the terms set out herein and in accordance with the 
Pension Benefits Act and the Tax Act.

3.2 Employment of Agents

Where it is reasonable and prudent to do so, the Administrator may employ agents to perform 
actuarial, clerical, legal, and other services as the Administrator may require to carry out any act 
required to be done by it in the administration of the Plan and the administration and investment 
of the Pension Fund.

3.3 Rules for Administration

The Administrator may enact rules and regulations relating to the administration of the Plan to 
carry out the terms thereof and may amend such rules and regulations from time to time.  Such 
rules and regulations shall not conflict with any provisions of this Plan, the Pension Benefits Act, 
or the Tax Act.
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Section 4 - Explanation and Disclosure to Employees

4.1 Plan Explanation

The Administrator shall provide each Member with a written description of the Plan and any 
amendments thereto within such periods of time as prescribed by the Pension Benefits Act.
Such description shall explain the pertinent terms and conditions of the Plan and amendments 
thereto as applicable to the Employee, shall outline the rights and obligations of the Employee 
with reference to the benefits available under the Plan, and shall provide any other information 
prescribed by the Pension Benefits Act.  Such written description does not form part of the 
Plan, and in all circumstances the provisions of the Plan shall govern.

4.2 Notice of Amendment

Unless notice is dispensed with by the Superintendent, the Administrator shall provide a notice 
and written explanation of an amendment to the Plan to each Member, Former Member, or 
other individual who is receiving benefits under the Plan within the time frame prescribed by the 
Pension Benefits Act.

4.3 Inspection of Documents

The Administrator shall make available for inspection the documents and information concerning 
the Plan and the Pension Fund as prescribed by the Pension Benefits Act.  Inspection may be 
made by eligible individuals as specified below:

(a) a Member or Former Member of the Plan;

(b) the Spouse of a Member or Former Member of the Plan;

(c) an agent authorized in writing by a Member or Former Member, or the Spouse of a 
Member or Former Member of the Plan; or

(d) a representative of a trade union that represents Members or Former Members of the 
Plan.
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4.4 Benefit Statement

Upon termination of employment of a Member of the Plan, the Administrator shall provide the 
Member, or any other person who becomes entitled to a benefit under the Plan as a result of 
such termination, with a written statement of the benefits, rights, and obligations of the Member 
or any other person entitled to a payment under the Plan within 60 days after the later of the 
Member's termination or the date on which the Administrator is notified of the Member's 
termination.

4.5 Annual Statement

The Administrator shall annually provide each Member with a written statement containing the 
information prescribed under the Pension Benefits Act in respect of the Member's benefits 
under the Plan, within 6 months of the end of each Plan Year.
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Section 5 - Eligibility

5.1 Members on Effective Date

Any Employee who was a Member of the Prior Plan immediately prior to the Effective Date 
shall automatically become a Member of the Plan on the Effective Date.

5.2 Full-Time Employees Hired on or After Effective Date

Effective from January 1, 2001, each Employee employed on a full-time basis hired subsequent 
to the Effective Date shall be required, as a condition of employment, to participate in the Plan 
when hired, except as provided below: [sic]

Any Employee hired on a full-time basis for a fixed term shall be subject to the following rules:

(a) if the term of employment is less than 12 months, the Employee shall not be eligible for 
membership in the Plan;

(b) if the cumulative total of the term of employment and previous fixed terms of 
employment is 12 months or more, the Employee may participate in the DC Provision 
of the Plan on the first day of the month following the completion of 12 cumulative 
months of terms of employment; 

(c) if the term of employment is 12 months or more and the Employee elects to participate 
in the DB Provision of the Plan, the Employee shall participate in the Plan when hired; 
and

(d) if the term of employment is 12 months or more and the Employee elects to participate 
in the DC Provision of the Plan, the Employee shall participate in the Plan on the first 
day of the month following the completion of 12 months of employment.

(Amended by Amendment No. 7, effective January 1, 2001.)

5.3 Less Than Full-Time Employees

Each Employee employed on a less than full-time basis who was not a Member of the Prior 
Plan, or who is hired subsequent to the Effective Date, shall be subject to the following eligibility 
rules:

2012 GRA NPB IR-99 Attachment 17 Page 23 of 75



Pension Plan for Employees of Nova Sco tia Power Incorporated
Consolidated to October 1, 2004 Page 21

(a) If the Employee is classified as working 40% or more of a regular full-time Employee's 
standard hours, that Employee will be required, as a condition of employment, to 
participate in the Plan on the first day of such classification;

(b) Any Employee working less than 40% of a regular full time Employee’s standard hours 
will be required to participate in the Plan on the first day of the month following
completion of the lessor of Earnings of not less than 35% of the YMPE or 700 hours of 
employment in each of 2 consecutive calendar years.

(Revised by Amendment No. 10, effective January 1, 2003.)

5.4 Membership Does Not Cease Due to Less Than Full-Time Status

Once an Employee becomes a Member of the Plan, eligibility to participate as a Member shall 
not cease solely because the Employee's hours of work are reduced such that the Employee no 
longer satisfies the eligibility requirements in subsection 5.3.

5.5 Participation Option

(a) Employees of the Company

Effective from January 1, 2001, an Employee of the Company who is eligible to join the 
Plan under subsection 5.2 or 5.3 above must elect to participate under the DB 
Provision of the Plan or the DC Provision of the Plan.

(b) Employees of Participating Employers

(i) Effective from January 1, 2001, where a Participating Employer participates 
under the DC Provision of the Plan only, an Employee of that Participating 
Employer who is eligible to join the Plan under subsection 5.2 or 5.3 above will 
participate under the DC Provision of the Plan.

(ii) Effective from January 1, 2001, where a Participating Employer participates 
under the DB Provision and the DC Provision of the Plan, an Employee of that 
Participating Employer must elect to participate under the DB Provision of the 
Plan or the DC Provision of the Plan.

(c) Employees on July 1, 2001

An Employee on July 1, 2001 who became a Member of the Plan prior to January 1, 
2001 has the option to cease participating in the DB Provision of the Plan and to 
commence participating in the DC Provision of the Plan, effective from July 1, 2001.  If 
a Member so elects, all benefits earned by the Member under the DB Provision of the 
Plan up to July 1, 2001 will continue to be payable from the DB Provision of the Plan, 
based on the Member’s Credited Service to the date of transfer and on the Member’s 
Earnings at the date of termination of employment or retirement, as applicable.
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(Added by Amendment No. 7, effective January 1, 2001 and amended by Amendment No. 
8, effective July 1, 2001.)

5.6 Change in Employment

(a) Member Participating in the DB Provision

(i) If a Member who participates under the DB Provision becomes an Employee of 
a Participating Employer who participates under the DC Provision only, the 
Member will cease participating in the DB Provision effective from the date that 
the Member becomes an Employee of the Participating Employer and will 
commence participating in the DC Provision from that date.  All benefits earned 
by the Member under the DB Provision of the Plan up to the date of transfer of 
employment will continue to be payable from the DB Provision of the Plan, 
based on the Member’s Credited Service to the date of transfer and on the 
Member’s Earnings at the date of termination of employment or retirement, as 
applicable.

(ii) If a Member who participates under the DB Provision becomes an Employee of 
the Company or of a Participating Employer who participates under the DB 
Provision, the Member will continue to participate under the DB Provision.

(b) Member Participating in the DC Provision

(i) If a Member, other than a Member under (ii) below, who participates under the 
DC Provision becomes an Employee of the Company or of another 
Participating Employer, the Member will continue to participate under the DC 
Provision.

(ii) If a Member who is an Employee of a Participating Employer who participates 
only under the DC Provision of the Plan becomes an Employee of the Company 
or of a Participating Employer who participates under the DB Provision and the 
DC Provision of the Plan, the Member will have the option, effective from the 
date of the transfer of employment, to commence participating in the DB 
Provision of the Plan.  If the Member elects to commence participating in the 
DB Provision, all benefits earned by the Member under the DC Provision of the 
Plan up to the date of transfer of employment will continue to be payable from 
the DC Provision of the Plan.

(Added by Amendment No. 7, effective January 1, 2001 and amended by Amendment No. 
8, effective January 1, 2001.)

5.7 Participation

(a) DB Provision
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The following Members participate under the DB Provision of the Plan:

(i) Employees who were Members of the Plan on December 31, 2000 and who 
did not elect to participate under the DC Provision of the Plan under paragraph 
5.5(c) above;

(ii) Employees of the Company who become Members of the Plan on or after 
January 1, 2001 and who elect to participate under the DB Provision of the 
Plan;

(iii) Employees of a Participating Employer who elect to participate under the DB 
Provision of the Plan, where that Participating Employer participates under the 
DB Provision and the DC Provision of the Plan; and

(iv) An Employee of a Participating Employer who participated under the DC 
Provision, who becomes an Employee of the Company or an Employee of a 
Participating Employer who participates under the DB Provision and the DC 
Provision of the Plan and who elects to commence participating in the DB 
Provision under subsection 5.6 above, effective from the date the Member
becomes an Employee of the Company.

(b) DC Provision

The following Members participate under the DC Provision of the Plan:

(i) Employees who were Members of the Plan on December 31, 2000 and who 
elected to participate under the DC Provision of the Plan under paragraph 
5.5(c) above;

(ii) Employees of the Company who become Members of the Plan on or after 
January 1, 2001 and who elect to participate under the DC Provision of the 
Plan;

(iii) Employees of a Participating Employer who are Members of the Plan, where 
that Participating Employer participates only under the DC Provision of the 
Plan;

(iv) Employees of a Participating Employer who elect to participate under the DC 
Provision of the Plan, where that Participating Employer participates under the 
DB Provision and the DC Provision of the Plan;

(v) Employees who become Employees of a Participating Employer who 
participates only under the DC Provision of the Plan, effective from the date the 
Employee becomes an Employee of that Participating Employer.
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(Added by Amendment No. 7, effective January 1, 2001 and amended by Amendment No. 
8, effective July 1, 2001.)

5.8 Payment of Benefits

The benefits payable to a Member on retirement or termination of employment or to a 
Member’s beneficiary on death will be paid from the DB Provision in respect of the Member’s 
Credited Service while a Member of the DB Provision and from the DC Provision in respect of 
the Member’s Continuous Service while a Member of the DC Provision.

(Added by Amendment No. 7, effective January 1, 2001.)
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Section 6 - Contributions

6.1 Employee Contributions

Except as provided by Section 12, each Member of the Plan shall contribute, by way of payroll 
deduction, 5.4% of his Earnings up to the YMPE plus 7.0% of his Earnings in excess of the 
YMPE.

Contributions by a Member for a Plan Year will not be permitted to exceed the lesser of:

(a) 9% of the Member's compensation for the year; and 

(b) the aggregate of $1,000 and 70% of the Member's pension credits for the year,

as determined in accordance with the Tax Act.

Further, contributions by a Member for a Plan Year will not be permitted to exceed an amount 
determined as the sum of the following:

i) 3.5 times the Defined Benefit Limit for the year; plus

ii) 0.85% of the YMPE for the year.

Notwithstanding this provision, once a Member has attained 35 years of Credited Service under 
the Plan, he shall cease to make contributions to the Plan, and will not accrue further Credited 
Service.

Note: For clarification of this provision, Section 8301(6) of the regulations to the Tax
Act provides that a Member's pension credit for a year is normally calculated as 
follows:

9 times the amount of his Lifetime Retirement Benefits earned in the year, 
based on the formula in subsection 7.2 of the Plan, and using his current 
Earnings and the current year's YMPE, less $1,000.

The salary level which corresponds to the Defined Benefit Limit and the YMPE in 
a Plan Year is determined by reference to the formula outlined in Section 7.2(b).
This results in a maximum salary level, for contribution purposes, of 50 times the 
Defined Benefit Limit plus 35% of the YMPE for the Plan Year.  Further, by 
applying the formula outlined in the first paragraph of this Section 6.1 to this 
maximum salary level, the maximum contribution in a Plan Year is seen to be 3.5 
times the Defined Benefit Limit plus 0.85% of the YMPE.

(Amended by Amendment No. 3, effective February 10, 1995.)

6.2 Employee Contributions During Periods of Reduced Pay or Temporary Absence

2012 GRA NPB IR-99 Attachment 17 Page 28 of 75



Pension Plan for Employees of Nova Sco tia Power Incorporated
Consolidated to October 1, 2004 Page 26

A Member has the option of contributing to the Plan during an Eligible Period of Reduced Pay 
or Temporary Absence and receiving Credited Service in the regular manner for such period.
The amount of such contribution will be determined using the formula in subsection 6.1 and will 
be based upon any actual Earnings received by the Employee from the Employer plus an 
amount of Prescribed Compensation calculated in accordance with the Tax Act.

A Member who exercises this option will be assigned an amount of "Additional Compensation 
Fraction", determined in accordance with the Tax Act, which is added to his Cumulative 
Additional Compensation Fraction.  A Member may only exercise his option to contribute 
under this subsection to the extent that his Cumulative Additional Compensation Fraction does 
not exceed the limits permitted under the Tax Act and subsection 11.5 of the Plan.

Note: On the Effective Date, section 8507 of the regulations to the Tax Act governed 
the determination of Prescribed Compensation and Additional Compensation 
Fractions, associated with benefit accruals during periods of reduced pay or 
temporary absence.

6.3 Company Contributions

The Company shall contribute each Plan Year an amount equal to the sum of the following:

(a) such amounts as are indicated by the Actuary as necessary to amortize the remaining 
balance of the initial unfunded liability of the Plan which existed on the date on which 
Sections 10 and 11 of the Nova Scotia Power Privatization Act, Stats. N.S. 1992, 
Chapter 8 came into force in accordance with the amortization period adopted by the 
Company.

(b) such amount as is indicated by the Actuary as necessary to provide for the cost of 
benefits accruing in the Plan Year, after deducting the contributions made to the Plan in 
accordance with subsections 6.1, 6.2, 12.2 and 12.4;

(c) such amounts as are indicated by the Actuary as necessary to amortize the remaining 
balance of any unfunded liability or solvency deficiency which may arise after the 
Effective Date as a result of any amendments to the Plan, actuarial losses, or changes in
the actuarial methods used in performing the funding valuation for the Plan;

(d) an amount, if positive, equal to A. less B., where

A. is an amount which, when added to the other contributions required by the 
Company under this subsection 6.3, but excluding any Company contributions 
required under subsection A.6 of Appendix A,  provides a total Company 
contribution for the Plan Year equal to the aggregate of all contributions made 
by the Members of the Plan in accordance with subsections 6.1, 6.2, 12.2, and
12.4.  Further, such additional contribution will only be made to the extent that 
Employee contributions do not exceed the level in effect on the Effective Date, 
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namely 5.4% of Earnings up to the YMPE, and 7% of Earnings in excess of the 
YMPE.

B. is the Accumulated Excess Company Contributions at the beginning of the Plan 
Year.

6.4 Payment of Contributions

All Employee and Company contributions shall be paid to the Pension Fund not less frequently 
than monthly and not later than 30 days after the end of the month in which they were deducted.

6.5 Utilization of Surplus

Notwithstanding the provisions of subsections 6.1, 6.2 and 6.3, if the Plan should develop a 
Surplus on a going concern basis, that exceeds the amount permitted to be disregarded under 
the Tax Act when determining the Company's eligible contributions to the Plan, then after the 
Accumulated Excess Company Contributions have been reduced to a zero balance, such 
Surplus shall be utilized either to improve the benefits provided by the Plan or to equally reduce 
both Member and Company contributions to the Plan.  In any instance where the Plan has a 
Surplus which may be disregarded in its entirety for this purpose, under the Tax Act, when 
determining the Company's eligible contributions to the Plan, the Company will contribute in 
accordance with subsection 6.3.

6.6 Refund of Contributions While Employed

A Member's contributions with Credited Interest may not be withdrawn, in whole or in part, 
while a Member remains an Employee of the Employer.

6.7 Mandatory Refund of Contributions

Notwithstanding any other provision of the Plan, in any instance where a contribution to the 
Plan, either by a Member or the Company, exceeds the amount which is permissible as an 
eligible contribution to the Plan under the Tax Act, such contribution shall be refunded from the 
Plan, with Credited Interest, to avoid revocation of the Plan's registration with Revenue Canada.

6.8 Return of Excess Amount

Subject to the Pension Benefits Act, the Company may direct that a payment be made out of 
the Pension Fund to the Company of an amount not in excess of the amount of an overpayment 
made by the Company into the Pension Fund or of an amount paid by the Company that should 
have been paid out of the Pension Fund.
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6.9 Reciprocal Transfer Agreements

Funds may be transferred to the Plan directly from another pension plan in respect of an 
Employee whose employment with the sponsor of such other pension plan has ceased and who
becomes an Employee.  Such a transfer of funds may only be made pursuant to a reciprocal 
transfer agreement (which has been registered with the Superintendent and Revenue Canada) 
between the Employer and such other employer.  In the event that such a transfer occurs, the 
amount of such transfer, and the terms and conditions upon which Credited Service and benefits 
under the Plan will be granted with respect to service with the other employer, shall be 
determined in accordance with the terms of the reciprocal transfer agreement.

6.10 Transfer From Prior Plan

Funds may be transferred to the Plan directly from the Prior Plan as contemplated by Section 
11 of the Nova Scotia Power Privatization Act, Stats. N.S. 1992, Chapter 8.

6.11 Permissible Contributions

No contribution may be made to the Plan other than a contribution made in accordance with this 
Section 6, as amended from time to time.

6.12 Employee Contributions for Past Service

Any Employee who had entered into an agreement with the Company prior to August 1, 1992
whereby the Employee would make additional contributions to the Plan in order to have a 
period of prior pensionable service which was not yet Credited Service count as Credited 
Service under the Plan, shall be permitted to continue to make contributions to the Plan in 
accordance with the terms of such agreement.

(Added by Amendment No. 2, effective August 1, 1992.)
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Section 7 - Normal Retirement

7.1 Normal Retirement

The Normal Retirement Date of a Member or Former Member is the last day of the month in 
which the Member or Former Member attains age 65.

7.2 Pension Formula

The annual pension payable to a Member or Former Member whose pension commences on 
his Normal Retirement Date is calculated as the sum of the following:

(a) 2% of his Final Average Earnings multiplied by his Credited Service prior to January 1, 
1966; plus

(b) the sum of:

(i) 1.3% of his Final Average Earnings up to the Final Average YMPE; plus

(ii) 2.0% of the excess, if any, of his Final Average Earnings over the Final Average 
YMPE;

multiplied by his Credited Service after December 31, 1965,

subject to any limits imposed under subsection 7.5 below.

7.3 Alternate Formula

Provided only if the pension which would be payable to a Member or Former Member 
pursuant to subsection 8.2(a) would be less than $4,200 per annum, then the pension 
determined in subsection 7.2 shall be the greater of:

(a) the pension determined under subsection 7.2 if in that subsection the words "Final 3 
Earnings" were substituted for "Final Average Earnings" wherever they occur; or 

(b) the pension determined under subsection 7.2.

7.4 Minimum Pension Benefit

Notwithstanding any other provision of this Section 7, the annual pension payable to a Member 
or Former Member pursuant to Section 7 shall not be less than the sum obtained by multiplying 
$120 by the number of years of his Credited Service not exceeding 20 years, except as 
required under subsection 7.5.
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7.5 Pension Subject to Revenue Canada Maximum

A Member's or Former Member's pension with respect to Credited Service after December 
31, 1991 will be subject to the limits applicable to pensions under the Tax Act, as described in 
Section 11 of the Plan.  In any instance where the Member's or Former Member's pension with 
respect to Credited Service after December 31, 1991 exceeds the maximum pension permitted 
under the Tax Act, such benefit will be reduced so as to be equal to such maximum pension 
permissible.

7.6 Minimum Benefit

A Member's Pre January 1, 1988 Pension will be subject to a minimum of the amount of 
pension which can be provided by the Member's Pre January 1, 1988 Contributions.

A Member's Post December 31, 1987 Contributions may not be used to provide more than 
50% of the Commuted Value of the Post December 31, 1987 Pension.  If the Post December 
31, 1987 Contributions exceed 50% of the Commuted Value, such excess amount shall, at the 
option of the Member, be:

(a) refunded in cash to the Member,

(b) transferred to the Member's personal RRSP, subject to the restrictions of the Tax Act, 
or

(c) transferred to the Member's personal life income fund, subject to the restrictions of the 
Tax Act and the Pension Benefits Act.
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Section 8 - Early Retirement

8.1 Eligibility for Unreduced Pension – Termination Prior to Age 55

A Former Member or a Member who has ceased employment with the Employer prior to age 
55 and who is entitled to a deferred pension as described in subsection 13.2 is entitled to an 
unreduced pension at the end of any month prior to his Normal Retirement Date as follows:

(a) For a member with Original Plan Credited Service:

In respect of Original Plan Credited Service:

(i) attainment of age 60, provided the Member or Former Member has at least 2
years of Continuous Service; or

(ii) attainment of age 55, provided the Member's or Former Member's age plus 
Continuous Service total 85 years or more.

In respect of Revised Plan Credited Service:

(iii) attainment of age 55, provided the Member's or Former Member's age plus 
Continuous Service total 85 years or more.

(b) For a member who has no Original Plan Credited Service:

An unreduced pension is available only at age 65.

(Amended by Amendment No. 12, effective July 1, 2004.)

8.1A Eligibility for Unreduced Pension – Termination on or after Age 55

A Former Member or a Member who has ceased employment with the Employer on or after
age 55 is entitled to an unreduced pension at the end of any month prior to his Normal 
Retirement Date as follows:

(a) For a Member with Original Plan Credited Service.

In respect of all Credited Service:

(i) attainment of age 60, provided the Member or Former Member has at least 2 
years of Continuous Service; or

(ii) attainment of age 55, provided the Member’s or Former Member’s age plus 
Continuous Service total 85 years or more.
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(b) For a Member who has no Original Plan Credited Service.

In respect of all Credited Service:

(i) attainment of age 62, provided the Member or Former Member has at least 15
years of Continuous Service; or

(ii) attainment of age 55, provided the Member’s or Former Member’s age plus 
Continuous Service total 85 years or more.

(Added by Amendment No. 12, effective July 1, 2004.)

8.2 Amount of Unreduced Pension Payable

The annual pension payable to a Member or Former Member who commences his pension on 
his Unreduced Pension Commencement Date as determined under subsection 8.1 or 8.1A is 
calculated in the following manner:

(a) Amount Payable On Or Before Age 65 – Members who terminate prior to age 55

For a Member who ceases employment with the Employer prior to age 55, from the
Unreduced Pension Commencement Date up to and including the month in which the 
Member or Former Member attains age 65, the Member or Former Member shall 
receive:

(i) 2% of his Final Average Earnings multiplied by his Original Plan Credited
Service; plus

(ii) (1) 1.3% of his Final Average Earnings not in excess of the Final Average 
YMPE; plus

(2) 2.0% of the excess, if any, of his Final Average Earnings over the Final 
Average YMPE;

multiplied by Revised Plan Credited Service

Amount Payable On Or Before Age 65 – Members who terminate on or after age 55

For a Member who ceases employment with the Employer on or after age 55, from the 
Unreduced Pension Commencement Date up to and including the month in which the 
Member or Former Member attains age 65, the Member or Former Member shall 
receive:

(iii) If the Member has (1) Original Plan Credited Service, or (2) has no Original 
Plan Credited Service but has completed 15 years of Continuous Service:
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2% of his Final Average Earnings multiplied by his Credited Service

(iv) If the Member has no Original Plan Credited Service and has not completed 15 
years of Continuous Service:

The amount described in subsection 8.2(b)

(b) Amount of Pension Payable After Age 65

Commencing with the month following the month in which the Member or Former 
Member attains age 65, the Member or Former Member shall receive the sum of:

(i) 2% of his Final Average Earnings multiplied by his Credited Service prior to 
January 1, 1966, plus

(ii) (1) 1.3% of his Final Average Earnings not in excess of the Final Average 
YMPE; plus

(2) 2.0% of the excess, if any, of his Final Average Earnings over the Final 
Average YMPE;

multiplied by his Credited Service after December 31, 1965,

subject to the limits imposed under subsection 8.6 below.

(Amended by Amendment No. 12, effective July 1, 2004.)

8.3 Eligibility for Reduced Pension

A Former Member or a Member who has ceased employment with the Employer and who is 
not eligible to commence his pension under subsection 8.1 or 8.1A, as applicable, is entitled to 
commence receiving a pension at the end of any month after attaining age 55, provided the 
Member or Former Member has at least 24 months of Continuous Service.

The amount of pension payable to a Member or Former Member who elects to commence his 
pension under this subsection 8.3 is the pension calculated in accordance with subsections 8.2, 
8.4, 8.5, and 8.6, reduced by 1/2 of 1% for each month by which the Member's or Former 
Member's date of retirement precedes the date on which the Member of Former Member 
would have been entitled to an unreduced pension in accordance with subsection 8.1 or 8.1A, 
as applicable, such reduction not to exceed 1/2 of 1% for each month by which the Member's 
or Former Member's age is less than 65 years.

(Amended by Amendment No. 12, effective July 1, 2004.)

8.4 Alternate Formula
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Provided only if the pension which would be payable to a Member or Former Member 
pursuant to subsection 8.2(a) would be less than $4,200 per annum, then the pension 
determined in subsection 8.2 shall be the greater of:

(a) the pension determined under subsection 8.2 if in that subsection the words "Final 3 
Earnings" were substituted for "Final Average Earnings" wherever they occur; or

(b) the pension determined under subsection 8.2.

8.5 Minimum Pension Benefit

Notwithstanding any other provision of this Section 8, the annual pension payable to a Member 
or Former Member pursuant to Section 8 shall not be less than the sum obtained by multiplying 
$120 by the number of years of his Credited Service not exceeding 20 years, except where 
such pension has been reduced in accordance with subsection 8.3, or as required under 
subsection 8.6.

8.6 Pension Subject to Revenue Canada Maximum

Where a pension commences prior to Normal Retirement Date, a Member's or Former 
Member's benefit with respect to Credited Service after December 31, 1991 will be subject to 
the limits applicable to pensions under the Tax Act, as described in Section 11 of the Plan.  In 
any instance where the Member's or Former Member's benefit with respect to Credited Service 
after December 31, 1991 exceeds the maximum pension permitted under the Tax Act, such 
benefit will be reduced so as to be equal to such maximum pension permissible.

8.7 Minimum Benefit

A Member's Pre January 1, 1988 Pension will be subject to a minimum of the amount of 
pension which could be provided with the Member's Pre January 1, 1988 Contributions.

A Member's Post December 31, 1987 Contributions may not be used to provide more than 
50% of the Commuted Value of the Post December 31, 1987 Pension.  If the Post December 
31, 1987 Contributions exceed 50% of such Commuted Value, the excess shall, at the option 
of the Member, be:

(a) refunded in cash to the Member,

(b) transferred to the Member's personal RRSP subject to the restrictions of the Tax Act, 
or

(c) transferred to the Member's personal life income fund, subject to the restrictions of the 
Tax Act and the Pension Benefits Act.
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Section 9 - Postponed Retirement

9.1 Eligibility for Postponed Retirement

Where employment with the Employer continues beyond a Member's Normal Retirement Date, 
a Member's pension commencement for purposes of the Plan will be postponed, to the earlier 
of:

(a) the end of the month in which employment with the Company ceases; or

(b) the end of the month in which the Member's 71st birthday occurs.

Note: The policy of the Employer is that all Employees must retire no later than age 65.

9.2 Continued Accrual

In the event of postponed retirement, the Member shall continue to make contributions pursuant 
to subsection 6.1 and to accumulate Credited Service until his pension commences in 
accordance with subsection 9.1.

9.3 Amount of Pension

The annual pension payable to a Member who postpones commencement of his pension in 
accordance with subsection 9.1 is calculated as set out in Section 7 of the Plan text.

9.4 Notwithstanding any other provision of the plan, the pension benefits to which an individual is 
entitled under the plan will commence to be paid not later than the end of the calendar year in 
which the individual attains 69 years of age, or such other time as is acceptable under the 
Income Tax Act of Canada and its Regulations.

(Added by Amendment No. 5, effective January 1, 1997.)
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Section 10 - Payment of Retirement Benefits

10.1 Commencement of Pension Payments

The annual pension and survivor benefits provided by the Plan are payable in monthly 
instalments.  Payments to a Member or Former Member commence on the last day of the 
month following the date of retirement and continue each month thereafter during the lifetime of 
such Member or Former Member, ceasing with the payment on the last day of the month in 
which the Member or Former Member dies.  Following the Member's or Former Member's 
death, payments may continue to the Spouse, Children, or Dependents of the Member or 
Former Member in accordance with Section 15.

10.2 Indexation of Pension

(a) Effective January 1 of each Plan Year, each pension currently being paid and each 
deferred pension which is eligible for indexing will be increased by the rate of increase in 
the Consumer Price Index for Canada, as published by Statistics Canada or its 
successor, over the 12 month period ending October 31 of the immediately preceding 
Plan Year, such increase to be rounded to the nearer 0.1%, and subject to a maximum 
of 6% and a minimum of 0% in any Plan Year.

Notwithstanding the above, the maximum increase in respect of a pension for a Member 
who has no Original Plan Credited Service shall be 4% per year, unless the most 
recently filed actuarial report indicates that both the going concern and wind-up ratios of 
the Plan are at least 105%, in which case the maximum increase shall be 6% for that 
year.

Note: Only deferred pensions in respect of a Former Member who was a) a member of 
the Union and terminated prior to July 1, 2004, or b) was not a member of the Union and 
terminated prior to October 1, 2004 are potentially eligible for indexing during the 
deferral period.  Please refer to the Plan terms in effect at the Former Member’s 
termination date for details.

(Amended by Amendment No. 12, effective July 1, 2004.)

(b) Notwithstanding subsection 10.2(a), if on January 1 of a Plan Year, less than 12 months 
have elapsed since a pension first commenced being paid to a Former Member, 
Spouse, Child, Dependent or other beneficiary of a Member or Former Member, or 
since a deferred pension first became eligible for indexing, the increase which shall apply 
to such pension or deferred pension, as the case may be, shall be prorated to reflect the 
number of months out of 12, that such pension had been paid, and/or such deferred 
pension was eligible for indexing.  Where a pension becomes payable to a Spouse, 
Child, Dependent or other beneficiary of a Former Member who had been receiving 
pension payments prior to dying, payments to such Former Member shall be included in 
determining the time which has elapsed since the pension first commenced, for purposes 
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of determining whether the increase described herein must be prorated.

(Amended by Amendment No. 7, effective January 1, 2001.)

10.3 Re-Employment Following Retirement

If a Former Member who has commenced receiving his pension should return to employment 
with the Employer, he will not be considered as a Member, and accordingly, he will not 
contribute to the Plan nor accrue further benefits during such employment, and his pension shall 
continue without interruption.
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Section 11 - Revenue Canada Maximum Pension

11.1 Maximum Pension

Note: While the various other Sections of the Plan define how a pension is to be 
calculated, there are certain maximums imposed by the Tax Act which are not to 
be exceeded.

The maximum level of Lifetime Retirement Benefits applicable to credited service after 
December 31, 1991 (as set out in subsections 7.5 and 8.6) payable to a Member or Former 
Member shall be the lesser of:

(a) 2% of the Highest Average Indexed Compensation of the Member or Former Member 
multiplied by the number of years of Credited Service of the Member or Former 
Member; and

(b) the Defined Benefit Limit for the year, multiplied by the number of years of Credited 
Service of the Member or Former Member.

(Amended by Amendment No. 3, effective February 10, 1995.)

11.2 Maximum Bridging Benefits

The initial level of Bridging Benefits payable to a Member or Former Member pursuant to 
subsection 8.2(a) of the Plan shall not exceed the sum of the Canada Pension Plan and Old Age 
Security payments which would be payable to the Member or Former Member if he were 65 
years old at the time.  Further, if the Member or Former Member has not attained age 60, the 
maximum Bridging Benefit will be reduced by 0.25% for each month between the Member's or 
Former Member's age at commencement of Bridging Benefits and age 60.  In addition, if the 
Member or Former Member has not completed 10 years of Continuous Service, the maximum 
Bridging Benefit will be prorated downward.  The age and service restrictions described herein 
do not apply if the Member is Totally And Permanently Disabled.

Further, the total initial pension payable to a Member or Former Member, including both 
Lifetime Retirement Benefits and Bridging Benefits, may not exceed the sum of:

(a) the Defined Benefit Limit for the year multiplied by the number of years of Credited 
Service of the Member or Former Member; plus

(b) 25% of the average of the YMPE in the current year and the two preceding calendar 
years, divided by 35, and multiplied by the number of years of Credited Service of the 
Member or Former Member, to a maximum of 35.

In any case where the initial pension payable exceeds the above amount, the Bridging Benefits 
payable pursuant to subsection 8.2(a) will be reduced to the extent necessary to comply with 
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the above limits.

11.3 Indexing of Maximum Pension

The maximum pensions described in this Section apply in the year in which benefits commence 
to be paid.  The maximum benefit permitted to be paid in subsequent years is adjusted to reflect 
the increase in the average Consumer Price Index (for all of Canada) from the year of 
commencement to the particular year.

11.4 Benefits Not to Produce Excessive Pension Adjustment

In no case shall a benefit be provided to a Member under the Plan with respect to Credited 
Service in a particular Plan Year, where that benefit would produce a Pension Adjustment for 
the Member which exceeds the lesser of:

(a) the Money Purchase Limit for the Plan Year; and

(b) 18% of the Member's "compensation" from the Employer for the Plan Year.

Note: Compensation is defined in section 147.1(1) of the Tax Act.

11.5 Cumulative Additional Compensation Fraction

In no event will a Member's Cumulative Additional Compensation Fraction in respect of Eligible 
Periods of Reduced Pay or Temporary Absence exceed the maximum permitted under the Tax 
Act; that is, no pension will be provided in respect of a period of reduced pay or temporary 
absence if this would result in a Member's Cumulative Additional Compensation Fraction 
exceeding the maximum permitted under the Tax Act.

Note: Section 8507 of the regulations to the Tax Act defines the maximum Cumulative 
Additional Compensation Fraction permitted.

11.6 Permissible Distributions

No payments are permitted from the Pension Fund except as provided by the Plan provisions, 
or if required by the Tax Act or the Pension Benefits Act.
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11.7 Maximum Commuted Value

In any case where a Member's or Former Member's benefits under the Plan are to be 
commuted, the maximum amount which may be transferred on a tax-free basis to a Member's 
or Former Member's RRSP or life income fund (locked-in where required) or to a money 
purchase benefit under the registered pension plan of a subsequent employer, may not exceed 
the limits set out in the Tax Act.  In any case where the Commuted Value of the benefits to be 
transferred exceeds such limits, the excess Commuted Value shall be paid in cash to the 
Member or Former Member, unless payment of cash is contrary to the Pension Benefits Act, in 
which event payment of the excess Commuted Value shall be in such form as is acceptable to 
the Superintendent and Revenue Canada.

Note: Section 8517 of the regulations to the Tax Act provides details of the limits for 
such transfers.
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Section 12 - Disability

12.1 Continued Accrual of Benefits

If a Member becomes Disabled, he will continue to accrue Credited Service under the Plan, 
until such time as he is no longer Disabled and the Member either resumes employment, 
terminates employment, dies, or retires.  The Member's Earnings for such period shall be equal 
to the Member's rate of Earnings immediately prior to the date that benefits commenced under 
the terms of the Long Term Disability Plan sponsored by the Employer.

Note: For clarity, Earnings includes any increases which were granted between the date 
the actual disability occurred and the date that benefits commenced under such 
Long Term Disability Plan.

12.2 Contributions While Disabled

While a Member is Disabled, the Employer's Long Term Disability Plan will make, on behalf of 
the Member, the contributions required of the Member under subsection 6.1 based upon the 
Member's rate of Earnings immediately prior to the date that benefits commenced under the 
terms of such Long Term Disability Plan.

12.3 Prescribed Compensation for Periods of Disability

For purposes of calculating Pension Adjustments only, a Member who suffers a Disability will 
be credited, during the period while Disability persists, with an amount of Prescribed 
Compensation for each Plan Year equal to the Earnings the Member would have reasonably 
been expected to receive from the Employer had he not been Disabled, less any actual Earnings 
received during that Plan Year from the Employer.

Note: This provision does not confer any additional benefits to the Members.  Its 
purpose is to determine the extent by which the Member's RRSP limit is reduced.

12.4 Workers' Compensation

Should a Member be receiving Workers' Compensation benefits, he shall continue to contribute 
to the Plan in accordance with subsection 6.1, unless contributions are made on his behalf by a 
Long Term Disability Plan sponsored by the Employer.
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12.5 Disability Which Does Not Qualify For Company's LTD Plan

If a Member becomes Totally And Permanently Disabled, as certified by a medical doctor 
licensed to practise under the laws of a province of Canada, and he qualifies for disability 
benefits under the Canada Pension Plan, but does not qualify for benefits under either the 
Employer's Long Term Disability Plan or Workers' Compensation, such Member shall be 
eligible for an immediate unreduced pension determined in accordance with subsection 8.2, and 
payable in accordance with subsection 10.1.
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Section 13 - Termination of Service

13.1 Termination Prior to 24 Months of Plan Membership

A Member whose employment terminates prior to his being a Member of the Plan and/or the 
Prior Plan for at least 24 months shall receive a refund of his contributions to the Plan, with 
Credited Interest.  Such refund will be payable in cash, or may, at the option of the Member, be 
transferred directly to the Member's personal RRSP, life income fund, or such other option 
which may be permitted under the Tax Act.

13.2 Termination After Completion of 24 Months of Plan Membership

A Member whose employment terminates after his being a Member of the Plan and/or the Prior 
Plan for at least 24 months is entitled to a deferred pension, based upon his Final Average 
Earnings and Credited Service to the date of termination, and calculated in accordance with 
subsection 8.2.  Such pension may commence, at the Member's option, at either his Reduced
Pension Commencement Date or his Unreduced Pension Commencement Date.  Eligibility for 
commencing the deferred pension on his Unreduced Pension Commencement Date or the 
Reduced Pension Commencement Date will be determined pursuant to subsections 8.1 and 8.3 
respectively, based upon his Continuous Service to date of termination.

13.3 Option To Receive Refund of Contributions

A Member who is entitled to receive a deferred pension under subsection 13.2 and who has 
either not attained age 45 or has not completed 10 years of Continuous Service, has the option 
of foregoing the portion of his deferred pension with respect to Credited Service prior to 
January 1, 1988 and receiving instead a refund of his contributions made to the Prior Plan 
before January 1, 1988, with Credited Interest.  Such refund will be payable in cash, or may, at 
the option of the Member, be transferred directly to the Member's personal RRSP, life income 
fund, or such other option which may be permitted under the Tax Act.

13.4 Options for Receiving Deferred Pension

A Member may, upon his termination of employment, if prior to the attainment of age 55, and 
provided the Member is not entitled to an immediate pension, elect to have the Commuted 
Value of his deferred pension: 

(a) transferred to a registered retirement savings plan of his choice;

(b) transferred to a life income fund of his choice;
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(c) transferred to the pension plan of another employer, subject to that employer agreeing 
to administer the transferred amount in accordance with the Pension Benefits Act; or

(d) applied to purchase a deferred life annuity from a life insurance company licensed to 
carry on a life insurance business in Canada;

subject to any limits or restrictions imposed under subsections 11.7 and 13.5, or under the Tax 
Act or the Pension Benefits Act.

(Amended by Amendment No. 4, effective April 1, 1997.)

13.5 Locking-In

The Commuted Value of a Member's deferred pension with respect to Credited Service after 
December 31, 1987 will be locked-in if the Member has been a Member of the Plan and/or the 
Prior Plan for at least 24 months.  As regards benefits with respect to Credited Service prior to 
January 1, 1988, where a Member has attained age 45 and has completed at least 10 years of 
Continuous Service, 75% of the Commuted Value of such benefits will be locked-in in 
accordance with the Pension Benefits Act; as regards to the remaining 25% of the Commuted 
Value, the Member may elect either a cash refund of such amount or one of the options set out 
in subsection 13.4.  In such a case, any transfer of the Commuted Value of a deferred pension 
made in accordance with subsection 13.4 shall be made only on condition that the administrator 
of the plan receiving the transfer agrees to administer the funds transferred on a locked-in basis. 
 Locking-in refers to the restrictions on refunds in the Pension Benefits Act.  Locking-in does 
not apply to the portion of benefits which exceed the limits under subsection 11,7, or where a 
benefit is commuted pursuant to subsection 17.3.

Note: Locking-in means that the benefits may not be commuted or refunded in cash to 
the Member, but must be used to provide a pension payable for the life of the 
Member, or such other arrangement as may from time to time be permissible 
under the Pension Benefits Act.

13.6 Minimum Benefit

(a) Pre January 1, 1988 Benefits

If the Commuted Value, as determined by the Actuary, of a Member's Pre January 1, 
1988 Pension under subsection 13.2 is less than the value of the Member's Pre January 
1, 1988 Contributions, the excess of the Member's Pre January 1, 1988 Contributions 
over the Commuted Value of the Pre January 1, 1988 Pension shall be payable to the 
Member in addition to the deferred pension for such service.

(b) Post December 31, 1987 Benefits

A Member's Post December 31, 1987 Contributions may not be used to provide more 
than 50% of the Commuted Value of the Post December 31, 1987 Pension.  If the Post 
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December 31, 1987 Contributions exceed 50% of the Commuted Value, the excess 
shall be payable to the Member in addition to the deferred pension for such service.

(c) Excess Contributions

Any excess contributions, as determined under (a) or (b) of this subsection, may, at the 
option of the Member, be paid in cash to the Member, or be transferred directly to the 
Member's personal RRSP, life income fund, or such other option as may be permitted 
under the Tax Act.

(Renumbered by Amendment No. 12, effective October 1, 2004.)

13.7 Reciprocal Transfer Agreements

Funds may be transferred from the Plan directly to another pension plan to provide pension 
benefits thereunder in respect of an Employee whose employment with the Employer has 
ceased and who becomes an employee of the sponsor of such other pension plan.  Such a 
transfer of funds may be made pursuant to a reciprocal transfer agreement between the 
Employer and such other employer which has been registered with the Superintendent and 
Revenue Canada.  In the event that such a transfer occurs, the amount of such transfer, and the 
terms and conditions relating to Credited Service and benefits under such other employer's 
pension plan shall be determined in accordance with the terms of the reciprocal transfer 
agreement.

(Renumbered by Amendment No. 12, effective October 1, 2004.)
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Section 14 - Benefits Payable in Event of Death Prior to Retirement

14.1 Spouse's Pension

In the event of the death of a Member or Former Member prior to pension commencement, 
there shall be payable to the Member's or Former Member's Spouse a pension equal to the 
lesser of:

(a) 60% of the Projected Lifetime Retirement Benefit of the Member or Former Member, 
as defined in subsection 1.43; and

(b) 60% of the pension that the Member or Former Member had earned up to the date of 
his death, calculated in accordance with subsection 8.2(a).

14.2 60% Pension if There is No Spouse

In the event of the death of a Member or Former Member prior to pension commencement, 
where the Member or Former Member did not have a Spouse, or following the subsequent 
death of the Spouse, the pension described in subsection 14.1 will instead be payable to any 
Children of the Member.  Such pension shall be distributed equally amongst all eligible Children, 
with the portion allocated to a child who subsequently no longer qualifies as a Child being 
redistributed amongst the remaining Children.

The pension described in subsection 14.1 shall be payable to any Dependent of the Member or 
Former Member if there should be no Spouse or Children, initially or at some subsequent date. 
 If there should be more than one Dependent, then the benefit will be split equally amongst all 
eligible Dependents.

14.3 Child's Pensions

In the event of the death of a Member or Former Member prior to pension commencement, 
where there is a Spouse receiving the benefit described in subsection 14.1, there shall be 
payable to each Child of the Member or Former Member a pension equal to the lesser of:

(a) 10% of the Projected Lifetime Retirement Benefit of the Member or Former Member, 
as defined in subsection 1.43; and

(b) 10% of the pension that the Member or Former Member had earned up to the date of 
his death, calculated in accordance with subsection 8.2(a).

In the event that there are more than 4 eligible Children, a benefit equal to 4 times the 10% 
pension that a single Child would have received will be divided equally amongst all of the 
Children.  Should a child no longer qualify as a Child, the portion of the benefit that such child 
was receiving will be redistributed amongst the remaining Children, subject to a maximum of the 
10% pension a single Child would have received.
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14.4 Payment of Survivor Pensions

Payment of survivor pensions under this Section 14 shall commence on the last day of the month 
in which the Member or Former Member dies.  The first payment shall be prorated for the 
number of days in the month between the date of death and the last day of the month.

Payments to the Spouse will continue for the remainder of the Spouse's lifetime, ceasing with the 
payment at the end of the month in which the Spouse dies.

Payments to Children will be paid as long as the child qualifies under the definition of a Child, 
ceasing with the payment at the end of the month in which the child no longer qualifies as a 
Child, or dies.  If a Child requalifies for benefits, payments will recommence in the same amount 
as they had been paid before the child ceased to qualify as a Child.

Payments to a Dependent will continue until the earlier of cessation of dependency or the 
Dependent's death.

14.5 Indexing of Death Benefits

Any survivor's pension payable in accordance with this Section 14 shall be increased effective 
January 1 of each subsequent Plan Year according to the indexing formula in subsection 10.2.

14.6 Minimum Death Benefits

Following the death of a Member or Former Member, and upon all required payments, if any, 
being made to any Spouse, Children, or Dependents of the Member or Former Member 
pursuant to subsections 14.1, 14.2, and 14.3, a death benefit payable to the estate of the 
Member or Former Member will be paid, equal to the excess (if any) of the Member's or 
Former Member's contributions to the Plan, with Credited Interest to the date the Member or 
Former Member died, over the sum of all survivor pension payments which have been made.
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Section 15 - Benefits Payable in Event of Death After Retirement

15.1 Spouse's Benefits

In the event of the death of a Former Member after pension commencement, there shall be 
payable to the Former Member's Spouse a pension equal to 60% of the amount of pension that 
the Former Member would have received had the Former Member been living.  Such Spouse's 
pension is subject to reduction in accordance with subsection 8.2 at the date the Former 
Member would have attained his Normal Retirement Date, if the Former Member had not 
already done so prior to death.

15.2 60% Pension if No Spouse Exists

In the event of the death of a Former Member after pension commencement, where the Former 
Member did not have a Spouse, or following the subsequent death of the Spouse, the pension 
described in subsection 15.1 will be payable to any Children of the Former Member.  Such 
pension shall be distributed equally amongst all eligible Children, with the portion allocated to a 
child who subsequently no longer qualifies as a Child being redistributed amongst the remaining 
Children.

The pension described in subsection 15.1 shall be payable to any Dependent of the Former 
Member if there should be no Spouse or Children initially or at some subsequent date.  If there 
should be more than one Dependent, then the benefit will be split equally amongst all eligible 
Dependents.

15.3 Child's Benefits

In the event of the death of a Former Member after pension commencement, where there is a 
Spouse receiving the benefit described in subsection 15.1, there shall be payable to each Child 
of the Former Member a pension equal to 10% of the amount of pension that the Former 
Member would have received had the Former Member been living.  Such Child's pension is 
subject to reduction in accordance with subsection 8.2 at the date the Former Member would 
have attained his Normal Retirement Date, if the Former Member had not already done so prior 
to death.

In the event that there are more than 4 eligible Children, a benefit equal to 4 times the 10% 
pension that a single Child would have received will be divided equally amongst all of the 
Children.  Should a child no longer qualify as a Child, the portion of the benefit that such child 
was receiving will be redistributed amongst the remaining Children, subject to a maximum of the 
10% pension a single Child would have received.

15.4 Payment of Survivor Benefits

Payment of survivor pensions under this Section 15 shall commence on the last day of the month 
following the month in which the Member dies.
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Payments to the Spouse will continue for the remainder of the Spouse's lifetime, ceasing with the 
payment at the end of the month in which the Spouse dies.

Payments to Children will be paid as long as the child qualifies under the definition of a Child, 
ceasing with the payment at the end of the month in which the child no longer qualifies as a 
Child, or dies.  If a Child requalifies for benefits, payments will recommence in the same amount 
as they had been paid before the child ceased to qualify as a Child.

Payments to a Dependent will continue until the earlier of cessation of dependency or the 
Dependent's death.

15.5 Indexing of Death Benefits

Any survivor's pension payable in accordance with this Section 15 shall be increased effective 
January 1 of each subsequent Plan Year according to the indexing formula in subsection 10.2.

15.6 Minimum Death Benefits

Upon all required payments being made to any Spouse, Children, or Dependents of the Former 
Member pursuant to subsections 15.1, 15.2, and 15.3, a death benefit payable to the estate of 
the Former Member will be paid, equal to the excess (if any) of the Former Member's 
contributions to the Plan, with Credited Interest to the date that the Former Member retired 
over the sum of all pension and survivor pension payments which have been made.

15.7 Other Beneficiary’s Benefits

In the event of the death of a Former Member after pension commencement, where the Former 
Member did not have a Spouse, the Member’s beneficiary will be entitled to the difference, if 
any, between (a) and (b) as follows:

(a) 120 guaranteed monthly payments equal to 100% of the benefit payable to the Member 
under subsection 7.2 or paragraph 8.2(b), as applicable, less any early retirement 
reduction applied to the Member’s pension under subsection 8.3 and subject to any 
indexing payable under subsection 10.2; and

(b) the payments received by the Member prior to death and any payments received by the 
Children or Dependents of the Member after the Member’s death.

The Commuted Value of the benefit under this subsection 15.7 will be payable to the 
beneficiary in a lump sum payment.  If the Member has not named a beneficiary, the Commuted 
Value of the remaining guaranteed payments will be paid to the Member’s estate.

(Added by Amendment No. 7, effective January 1, 2001.)
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Section 16 - Pension Entitlement on Marriage Breakdown

16.1 Definitions

In this Section16,

(a) "Court Order" means an order of the Supreme Court of Nova Scotia or an order of a 
court of competent jurisdiction, made outside of but enforceable in Nova Scotia, that 
provides for the division of a pension or pension benefit;

(b) “Matrimonial Property Act” means the Nova Scotia Matrimonial Property Act,
R.S.N.S. 1989, c. 275, any regulations thereunder, and any successor legislation, as 
may be amended from time to time;

(c) "Pension Benefit Earned During The Marriage" means the pension or the pension 
benefit, as applicable, earned during:

(i) a marriage, or

(ii) a period of cohabitation;

(d) “Separation Agreement” means an agreement in writing between a Member or Former 
Member and his or her Spouse that provides for the division of a pension or pension 
benefit.

16.2 Division of Pension

Where a Member or Former Member is entitled to a pension or a pension benefit, as 
applicable, and

(a) a petition for divorce is filed;

(b) an application is filed for a declaration of nullity; or

(c) the Member or Former Member and his or her Spouse have been living separate and 
apart and there is no reasonable prospect of the resumption of cohabitation,

the Pension Benefit Earned During the Marriage may only be divided pursuant to a Court Order 
or Separation Agreement.

16.3 Entitlement of Spouse
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Where there is a Court Order or Separation Agreement regarding the division of the Pension 
Benefit Earned During The Marriage, a Spouse is entitled to receive a separate pension or a 
proportionate share of the Member’s of Former Member’s pension. Subject to subsection 16.5 
of the Plan, a Spouse is entitled to no more than one half of the Pension Benefit Earned During 
the Marriage.  Where a pension is to be divided pursuant to a Court Order or Separation 
Agreement, a Spouse is entitled to receive a proportionate share of the pension paid until the 
earlier of the death of the Spouse or the cessation of the pension.

16.4 Transfer From Plan

(a) DB Provision

Where a benefit under the DB Provision is divided pursuant to a Court Order or 
Separation Agreement, the Spouse is entitled, in accordance with the Act, to have a 
proportionate share of the Commuted Value of the pension benefit transferred from the 
Plan to his or her credit when the Member or Former Member retires or terminates 
membership in the Plan.

(b) DC Provision 

Where a benefit under the DC Provision is divided pursuant to a Court Order or 
Separation Agreement, the Spouse is entitled, in accordance with the Act, to transfer his 
or her proportionate share of the benefit from the Plan.

(c) Transfer to Spouse

A transfer of benefits under paragraphs (a) and (b) above may only be made, in 
accordance with the Act, as follows:

(i) to another pension plan;

(ii) into a prescribed retirement savings arrangement; or

(iii) to allow for the purchase of a deferred life annuity.

16.5 Unequal Division
In accordance with the Act, nothing in this Section 16 precludes a division of assets pursuant 
to the Matrimonial Property Act in settlement of the value of any pension or other benefit 
under the Plan where, by reason of the termination of a relationship, the chance of acquiring it 
would be lost.  Where there is an unequal division of a pension or pension benefit based upon 
the aforementioned grounds, the provisions of the Act are not applicable.

16.6 Adjustment of Benefit
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A benefit received by a Member or Former Member under the DB Provision that is subject to 
division under subsection 16.2, must be adjusted in accordance with the Act where the Spouse 
receives a separate pension, a transfer of a proportionate share of the commuted value of the 
benefit under subsection 16.4, or a death benefit paid under subsection 16.7.

16.7 Death of Member or Spouse

(a) If the Member or Former Member dies before the Spouse receives his or her share of
the Member’s or Former Member’s benefit under the DB Provision, the Spouse is 
entitled to a proportionate share, as determined in accordance with the Act, of the pre-
retirement death benefit payable in accordance with Section 14 of the Plan.

(b) If the Member or Former Member dies after the Spouse transfers his or her share of the 
Member’s or Former Member’s benefit under the DB Provision, the pre-retirement
death benefit payable in accordance with Section 14 is not payable to the Spouse unless 
the Member or Former Member has designated the Spouse as his or her beneficiary.

(c) If the Spouse dies before the Member or Former Member and before transferring his or 
her proportionate share of the Member’s or Former Member’s benefit under the DB 
Provision, the Plan must pay to the Spouse’s beneficiary or estate, as applicable, the 
death benefit payable in respect of the Spouse’s proportionate share as if the Member 
or Former Member had died.

(Section 16 replaced by Amendment No. 9, effective June 4, 2001).
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Section 17 - General Provisions

17.1 Primary Purpose of Plan

The primary purpose of the Plan is to provide periodic payments to the Members and Former 
Members of the Plan after retirement and until death in respect of their service as Employees.

17.2 Non-Assignability of Benefits

Except as otherwise required by law and permitted under the Pension Benefits Act or the Tax 
Act, all pension and other benefits provided under the terms of the Plan are for the Member's 
and Former Member's own use and benefit, and may not be attached, anticipated, assigned, 
charged, alienated, surrendered or given as security and are exempt from execution, seizure, 
alienation and any transaction purporting to attach, anticipate, assign, charge, alienate, surrender 
or give as security such money is void.

17.3 Non-Commutation of Pensions

A pension or deferred pension payable under this Plan shall not be capable of being commuted, 
except as specified in subsection 13.4 and in either of the following cases:

(a) if the annual pension payable at the Normal Retirement Date is not more than 4% of the 
YMPE in the year that the Member or Former Member terminated employment of if the 
commuted value of a benefit is less than 10% of the YMPE in the year that the Member 
or Former Member terminated employment, or such other amount as may be 
prescribed by the Pension Benefits Act from time to time, then such pension may be 
commuted;

(Revised by Amendment No. 10, effective January 1, 2001).

(b) as permitted in accordance with the Pension Benefits Act and the Tax Act, in the event 
that the life expectancy of the Member or Former Member is likely to be considerably 
shortened by reason of his mental or physical disability, as certified by a medical doctor 
licensed to practise under the laws of a province of Canada, then such pension may be 
commuted.

In either of the above two cases, the Commuted Value of the pension will not be subject to the 
locking-in requirements of subsection 13.5.

Note: Commuting is a term which refers to the varying of the terms of payment of a 
pension or deferred pension to provide for the immediate payment of the 
Commuted Value.
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17.4 Information To Be Provided Before Administrator Pays Benefits

Payment of benefits hereunder shall not be made until the person entitled to payment of the 
benefits delivers to the Administrator the following:

satisfactory proof of age of the person and other persons who may become entitled to 
payment of the pension and such other information as may be required to determine 
eligibility, calculate, pay, or continue payment of the benefit.

Once such information and/or documentation has been provided, the Administrator will 
authorize the payment of all pension payments accrued from the date of commencement of 
entitlement.  If the person does not provide such information and/or documentation and the 
Administrator does not have actual notice to the contrary, the Administrator may authorize the 
payment of the pension in accordance with the latest information in its records.

17.5 No Right to Employment

Nothing herein contained shall be deemed to give any Employee any right to be accepted, 
retained or reinstated in the employment of the Employer or to interfere with the right of the 
Employer to discharge any Employee at any time notwithstanding the effect which such 
discharge might have upon the Employee as a Member under the Plan.

When a Member or Former Member has received all of the benefits to which he or she is 
entitled hereunder, he or she will thereupon cease to be a Member or Former Member of the 
Plan.

(Amended by Amendment No. 7, effective January 1, 2001.)

17.6 Notices and Elections

For the purposes of this Plan, notices to any Member or Former Member may be given, made, 
or communicated, as the case may be, in such manner as the Company shall determine,
including mailing the same by ordinary pre-paid post letter addressed to him at his last place of 
abode as known to the Company or at his address as entered in the personnel records of the 
Company.  Any notice so given shall be deemed to have been given 5 days after the mailing of 
such notice.  Any notice to the Administrator may be given by ordinary pre-paid post letter 
addressed to "Pension Administrator" at the Company's head office.  It will be the responsibility 
of any person entitled to a benefit under the Plan to notify the Administrator in writing of his 
mailing address and subsequent changes of mailing address.
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17.7 Incapacity to Receive Benefit Payments

If any person entitled to receive a pension or other benefit under the Plan is incapable of 
managing his own affairs and/or of giving a valid receipt for such pension or other benefit, the 
pension or other benefit may be paid to a legally appointed representative or guardian of such 
person, and any such payment will be deemed a payment for the account of the person entitled 
to the pension or other benefit, and will constitute a full and complete discharge for the payment 
of the pension or other benefit under the Plan.  If such person dies before receiving all the 
payments to which he is entitled under the Plan, the remaining payments will be made to his 
estate, subject to the provisions of the Plan.

17.8 Gender

The gender of a Member or other beneficiary shall not be taken into account in

(a) determining the amount of contributions required to be made by a Member of the Plan;

(b) determining the pension benefits or the Commuted Value of pension benefits that a 
Member or other beneficiary is or may become entitled to;

(c) the provision of eligibility conditions for membership;

(d) the provision of ancillary benefits.

17.9 Construction

The Plan, and the rights hereunder, will be governed, construed, and administered in 
accordance with the laws of the Province of Nova Scotia, and the Tax Act.

17.10 Conformity with Legislation

In the event that any provision of the Plan is less favourable to Employees than is required by 
the terms of the Pension Benefits Act, and until such time as the Plan is amended to comply with 
the terms of the Pension Benefits Act, the Plan shall be administered as if such provision 
conformed with the terms of the Pension Benefits Act to the extent necessary to remedy any 
such deficiency.

In the event that any provision of the Plan does not comply with the terms of the Tax Act, and 
until such time as the Plan is amended to comply with the terms of the Tax Act, the Plan shall be 
administered as if such provision conformed with the terms of the Tax Act to the extent 
necessary to remedy any such noncompliance.

17.11 Employer Records

Wherever the records of the Employer are used for the purposes of this Plan, such records shall 
be conclusive as to the facts with which they are concerned.
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(Amended by Amendment No. 7, effective January 1, 2001.)

17.12 Severability

The provisions of the Plan shall be construed as a whole in such manner to carry out the 
purposes of the Plan as set out herein and to provide to, or in respect of, Members and Former 
Members, the benefits specifically defined herein.  If any provision of the plan is found to be 
invalid or unenforceable, in whole or in part, by a court of competent jurisdiction, the Plan shall 
be enforced and construed to the extent possible without regard to that portion of the provision 
found to be invalid or unenforceable.

17.13 Captions, Headings, And Notes

The captions, headings, notes and table of contents of this Plan are included for convenience of 
reference only and are not part of the Plan and shall not be used in interpreting the provisions of 
this Plan.
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Section 18 - Amendment to or Termination of the Plan

18.1 Right to Amend

The Company may make any modifications, alterations or amendments to this Plan necessary to 
obtain and retain the approvals of Revenue Canada, Taxation, the Superintendent and other 
appropriate regulatory bodies as is required in order to establish the qualified status of the Plan
for registration, and the deductibility for income tax purposes of Company contributions to the 
Pension Fund. The Company reserves the right to amend or discontinue the Plan, either in 
whole or in part, if, in the opinion of the Company, future conditions warrant such action, 
subject always to the Tax Act and the provisions of the Pension Benefits Act. 

18.2 No Reduction of Accrued Benefits

No amendment to the Plan shall operate to reduce the benefits which have accrued to any 
Member or Former Member or any other individual entitled to benefits under the Plan prior to 
the date of such amendment, unless such amendment is required to avoid the revocation of the 
Plan's registration under the Tax Act, and not unless the Superintendent's approval for such 
amendment has been obtained.

18.3 Termination of the Plan

(a) DB Provision

(i) If the Plan is wound up in whole or in part, an Employer who participates in the 
DB Provision shall contribute to the DB Fund all amounts required to be 
remitted by the Employer which are due or that have accrued up to the effective 
date of the wind-up under the DB Provision and that have not been remitted to 
the DB Fund as required by the Plan and the Pension Benefits Act.

(ii) If the Plan is wound up in whole or in part, the assets of the DB Fund shall be 
allocated for the provision of benefits in accordance with the DB Provision of 
the Plan, and in accordance with the Pension Benefits Act and the Tax Act.
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(iii) If the Plan is wound up in whole or in part and the assets in the DB Fund are 
not sufficient to pay all the benefits under the DB Provision of the Plan, or the 
portion of the DB Provision being wound-up, as the case may be, an Employer 
who participates in the DB Provision shall, to the extent that it has sufficient 
assets, pay into the Plan an amount sufficient, when added to the existing DB 
Fund, to pay all the benefits under the DB Provision that have accrued to 
Members who are Employees of that Employer.  If the Employer does not have 
sufficient assets, the benefits payable under the DB Provision shall be reduced in 
a manner acceptable to the Company and the Actuary provided that it is in 
accordance with the Pension Benefits Act.

(iv) If, after provision for pension and other benefits payable to or in respect of 
Members, Former Members or any other individual entitled to benefits under 
the DB Provision of the Plan, on the wind-up in whole or in part of the Plan, the 
assets of the DB Fund exceed the liabilities of the DB Provision of the Plan, 
such Surplus shall be used to improve benefits for Members, Former Members 
or other individuals entitled to benefits under the Plan, as the Company may 
direct, provided that the total benefits payable to Members, Former Members 
or other individuals entitled to benefits under the DB Provision of the Plan shall 
not exceed the maximum benefit permitted to be paid under Section 11, and the 
portion of such Surplus that is not used to provide benefits shall be refunded to 
the Employer at the Company’s direction.

(b) DC Provision

In the event of the whole or partial termination of the Plan, the Employer will not be 
obliged to make any further contributions to the DC Provision of the Plan with respect 
to service after the date of termination.  Any Employer contributions that were due or 
accrued prior to the date of termination will be deposited to the DC Fund.

The rights of any person entitled to benefits under the DC Provision will be limited to the 
assets of the DC Fund existing at the time.

Any Forfeited Amounts or Surplus remaining in the DC Provision of the Plan on the
whole or partial wind-up of the Plan will be paid to the Company or distributed at the 
Company’s direction.

(Amended by Amendment No. 7, effective January 1, 2001.)
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Appendix A - Voluntary Early Retirement Incentive Pension Program of May, 1993

Note: In May, 1993, the Company approved a Voluntary Early Retirement Incentive Program.
This Appendix A describes only the portion of the Voluntary Early Retirement Incentive 
Program which is to be provided through this Plan.

A.1 Eligibility

To be eligible for the voluntary early retirement incentive pension program described in this 
Appendix A, a Member must satisfy the criteria described in either (a) or (b) below, before 
December 31, 1994.

(a) Age Between 50 and 60, and Age Plus Service Equals or Exceeds 80

In order to qualify under part (a) herein, a Member must have attained age 50, but not 
age 60, and the sum of his age and years of Continuous Service must equal or exceed 
80 years, on or before December 31, 1994.

(b) Age Between 60 and 65, with at Least 2 years of Service

In order to qualify under part (b) herein, a Member must have attained age 60, but not 
age 65, and have completed at least 2 years of Continuous Service, on or before 
December 31, 1994.

A.2 Election to Participate and Retirement Dates

In order to receive the benefits described in this Appendix A, a Member must elect to 
participate in the program and retire within the following time periods:

(a) Members who satisfy either of the eligibility criteria in subsection A.1 prior to August 
31, 1993, must elect to participate between May 31, 1993 and July 5, 1993, and retire 
between the date on which the eligibility criteria are satisfied and August 31, 1993.

(b) Members who first satisfy either of the eligibility criteria in subsection A.1 after August 
31, 1993 but prior to December 31, 1994, must elect to participate between May 31, 
1993 and August 3, 1993, and retire on the last day of the month in which they first 
satisfy the eligibility requirements in subsection A.1.

In individual instances, the Company may permit Members to delay the actual date of 
retirement, but in no event shall the retirement be postponed beyond December 31, 1994.
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A.3 Members Who Have Attained Age 55

Members who elect to participate in accordance with subsection A.2, and who have attained 
age 55 at retirement, will receive an immediate pension, calculated in accordance with the 
following:

(a) the Member will receive the regular pension, calculated in accordance with Sections 1 
to 18 of this Plan; plus

(b) the Member will also receive an additional annual pension equal to 2% of his Final 
Average Salary, multiplied by the lesser of:

(i) 5 additional years of Credited Service;

(ii) an additional amount of Credited Service equal to the amount of Credited 
Service which the Member had accrued up to the date of retirement; or

(iii) an additional amount of Credited Service equal to the number of years and 
complete months between the Member's retirement date and the end of the 
month in which the Member will attain age 65;

(c) the pensions described in parts (a) and (b) above are not subject to reduction pursuant 
to subsection 8.3; and

(d) the additional pension provided in part (b) above is not subject to the maximum pension 
rules described in subsection 11.1, but is subject to the limits described in subsection 
A.5 of this Appendix.

A.4 Members Who Have Not Attained Age 55

Members who elect to participate in accordance with subsection A.2, and who have not 
attained age 55 at retirement, will receive an immediate pension, calculated in accordance with 
the following:

(a) the Member will receive an annual pension equal to 2% of his Final Average Salary, 
multiplied by any years of Continuous Service prior to January 1, 1990 which the 
Member may have, which do not count as part of his Credited Service under the Plan, 
reduced by any pension which may be payable under the Nova Scotia Power 
Incorporated Pension Plan for Employees of Certain Acquired Companies with respect 
to such Continuous Service; plus

(b) the Member will receive an annual pension equal to 2% of his Final Average Salary, 
multiplied by his years of Credited Service prior to January 1, 1990; plus

(c) the Member will receive an annual pension equal to the sum of:
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(i) 1.3% of his Final Average Earnings not in excess of the Final Average YMPE; 
plus

(ii) 2.0% of the excess, if any, of his Final Average Earnings over the Final Average 
YMPE;

multiplied by his Credited Service after December 31, 1989; plus

(d) the Member will receive an annual bridge pension, payable from retirement and ceasing 
with the payment for the month in which the Member attains age 65, equal to the 
maximum bridge allowed under subsection 11.2;

(e) the pensions described in parts (a), (b), and (c) of subsection A.4 are not subject to 
reduction pursuant to subsection 8.3;

(f) any increase in the Member's annual pension benefits, either before or after age 65, 
including both Lifetime Retirement Benefits and bridge benefits, payable as a result of 
the application of parts (a), (b), (c) and (d) of subsection A.4 shall not exceed 10% of 
the Member's Final Average Salary, plus indexing thereon as per subsection 10.2;

(g) the Lifetime Retirement Benefits for any Member following application of parts (a), (b), 
and (c) of subsection A.4 shall be subject to the maximum pension rules described in 
subsection 11.1, subject to the condition that benefits for service prior to January 1, 
1992 are not reduced through the application of this part (g); and

(h) any increase in benefits granted pursuant to this subsection A.4 shall be subject to the 
limits described in subsection A.5 of this Appendix;

A.5 Restrictions on Benefit Improvements

The pension benefits provided in subsections A.3 and A.4 above are subject to the following 
restrictions:

(a) Credited Service in the Plan, including deemed service provided in subsection A.3.(b) 
or any Continuous Service applied pursuant to subsection A.4.(a), shall not exceed 35 
years.
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If the Member has any service which counts as credited service under the Nova Scotia 
Power Incorporated Pension Plan for Employees of Certain Acquired Companies, then 
any additional service granted or recognized shall not exceed the amount which 
increases the total benefits payable under the Plan and the Nova Scotia Power 
Incorporated Pension Plan for Employees of Certain Acquired Companies to the benefit 
that would be paid if the Member had 35 years of Credited Service in the Plan.

(b) The difference between the Commuted Value of the total benefits payable under both 
this Plan and the Nova Scotia Power Incorporated Pension Plan for Employees of 
Certain Acquired Companies and the Commuted Value of the benefits which would 
have been payable under both pension plans had the Member voluntarily retired without 
receiving any enhanced benefits shall not exceed 36 months of the Member's base pay 
as at May 31, 1993.  In any case where the enhancements would have a Commuted 
Value in excess of this amount, the enhancements will be reduced sufficiently to satisfy 
this requirement.

(c) The maximum pension restrictions described in subsection 11.1 will apply in the normal 
manner, in accordance with the rest of the Plan provisions, except where specifically 
exempted in subsection A.3.(d).

(d) In the year in which benefits commence to be paid to a Member, the pension granted 
pursuant to subsection A.3.(b) shall not exceed the amount determined as the product 
of:

(i) the lesser of the Defined Benefit Limit for the year and 2 per cent of the 
Member's Highest Average Indexed Compensation; and

(ii) the number of years, including fractions of a year, from the time the Member 
terminates employment to the Member's 65th birthday, subject to a maximum of 
7 years.

In subsequent years, the pension may be increased in accordance with subsection 10.2.

A.6 Funding of Benefits Provided Under Appendix A

The increase in each Member's benefits as a result of the application of this Appendix A is to be 
paid for entirely through Company contributions to the Plan.  Such Company contributions are 
not to be taken into consideration when determining the Company's requirement to match 
Member contributions under subsection 6.3, or in calculating the Accumulated Excess 
Company Contributions.
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A.7 Re-Employment

In the event that a Former Member who retired and received enhanced benefits under this 
Appendix A is re-employed by the Company, that Former Member shall retain entitlement to 
the enhanced benefits granted under Appendix A, to the fullest extent permissible under the Tax 
Act and the Pension Benefits Act.

(Added by Amendment No. 1, effective May 31, 1993.)
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Appendix B - Voluntary Early Retirement Program of 1997 to 2001

B.1 Eligibility

To be eligible for the early retirement program described in this Appendix B, a Member’s age 
plus years of Continuous Service must total 80 or more.

(Added by Amendment No. 4, effective April 1, 1997.)

B.2 Election to Participate and Retirement Dates

In order to receive the benefits described in this Appendix B, a Member must elect to 
participate in the program between April 1, 1997 and December 31, 2001.

(Added by Amendment No. 4, effective April 1, 1997.)

B.3 Amount of Unreduced Pension Payable

A Member who retires under subsection B.2 will be entitled to receive a pension calculated in 
accordance with subsection 8.2 of the Plan.

(Added by Amendment No. 4, effective April 1, 1997.)

2012 GRA NPB IR-99 Attachment 17 Page 67 of 75



Pension Plan for Employees of Nova Scotia Power Incorporated
Consolidated to October 1, 2004 Page 65

Appendix C - DC Provision

C1. Contributions

(a) Contributions During Regular Service

The Employer shall elect to contribute to the Plan under one of the options in (i) and (ii) 
below.  The Employer may choose one option to apply to all Employees or may choose 
different options for different classes of Employees, provided that those classes are
acceptable under the Pension Benefits Act.  The contribution option or options under 
which each Employer participates are listed in Appendix D.

(i) Option 1 - The Employer contributes 3% of the Member’s Earnings on behalf 
of each Member who participates in the DC Provision of the Plan.

(ii) Option 2 -The Employer contributes 3% of the Member’s Earnings on behalf of 
each Member who participates in the DC Provision of the Plan and makes a 
further contribution on behalf of each Member who participates in the DC 
Provision of the Plan equal to 50% of the Member’s Optional Contribution.

Members have the option to make Optional Contributions of 0% to 6% of Earnings to 
the Plan by payroll deduction, in 0.5% increments.  A Member may change his or her 
level of Optional Contributions once per quarter.

(b) Contributions During Periods of Absence

(i) If a Member is absent from work due to Disability and the Member is in receipt 
of benefits under the Long Term Disability Plan sponsored by the Employer, the 
Employer’s Long Term Disability Plan will make the Member’s contributions on 
behalf of the Member.  The Employer will also continue to contribute to the DC 
Provision on the Member’s behalf during the Period of Disability.  The 
contributions made by the Long Term Disability Plan and by the Employer will 
be based on the Member’s Earnings immediately prior to the date of Disability 
and, where applicable, on the Member’s level of Optional Contributions 
immediately prior to the date of Disability.

(ii) If a Member is absent from work due to Disability and the Member is not in 
receipt of benefits under the Long Term Disability Plan sponsored by the 
Employer, but the Member is in receipt of benefits under workers’ 
compensation legislation, the Member will have the option to continue to 
contribute to the DC Provision of the Plan in accordance with paragraph C1(a) 
above and the Employer will continue to contribute to the DC Provision of the 
Plan on the Member’s behalf in accordance with paragraph C1(a) above, 
based on the Member’s Earnings immediately prior to the date of Disability and, 
where applicable, on the Member’s Optional Contributions during the period of 
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Disability.

(iii) If a Member is absent from work due to Disability and the Member is not in 
receipt of benefits under the Long Term Disability Plan sponsored by the 
Employer nor under workers’ compensation legislation, the Member will not be 
permitted to make contributions to the DC Provision and the Employer will not 
make contributions to the DC Provision on the Member’s behalf.

(iv) If a Member is absent from work due to an Eligible Period of Temporary 
Absence that has been approved by the Employer, the Member will have the 
option to continue to contribute to the DC Provision of the Plan in accordance 
with paragraph C1(a) above and the Employer will continue to make 
contributions on the Member’s behalf in accordance with paragraph C1(a) 
above, based on the Member’s Earnings immediately prior to the 
commencement of the Eligible Period of Temporary Absence.

(v) If a Member is experiencing an Eligible Period of Reduced Pay, the Member 
has the option to contribute to the DC Provision of the Plan based on the 
Member’s Earnings immediately prior to the Eligible Period of Reduced Pay.  If 
the Member so elects, the Employer will continue to make contributions on the 
Member’s behalf in accordance with paragraph C1(a) above, based on the 
Member’s Earnings immediately prior to the Eligible Period of Reduced Pay.

(c) Maximum Contributions

In no event shall a contribution be made under the DC Provision of the Plan in a 
particular year where that contribution would produce a Pension Adjustment for the 
Member which exceeds the lesser of:

(i) the Money Purchase Limit for the year; and

(ii) 18% of the Member’s compensation (as defined in the Tax Act) from the 
Employer for the year.

Note: “Compensation” is defined in subsection 147.1(1) of the Tax Act as, 
generally speaking, income from employment that would be required to be 
included in an individual’s taxable income plus any prescribed amounts.

(d) Payment of Contributions

All Member and Employer contributions shall be paid to the DC Fund not less 
frequently than monthly and not later than 30 days after the end of the month in which 
they were deducted or to which they relate.

(e) Withdrawal of Contributions
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A Member’s Individual Member Account may not be withdrawn, in whole or in part, 
while a Member remains an Employee of the Employer.

(f) Return of Contributions

Where permitted by the Pension Benefits Act and the Tax Act, contributions made by a 
Member or by the Employer may be returned to the Member or Employer, as 
applicable, to avoid revocation of the registration of the Plan.

(g) Permissible Contributions

No contribution may be made to the DC Provision other than a contribution made in 
accordance with this Section C1.

(Added by Amendment No. 7, effective January 1, 2001.)

C2. Accounts and Allocations

(a) Individual Member Account

An Individual Member Account will be established for each Member, that  will consist 
of two sub-accounts.  Contributions made by the Employer on behalf of the Member 
will be deposited to one sub-account (the “Employer Contribution Account”) and any 
Optional Contributions made by the Member will be deposited to the second sub-
account (the “Member Contribution Account”).  The Employer shall have the option to 
transfer Surplus available under the DB Provision of the Plan to the DC Provision, in 
accordance with the Tax Act, to reduce all or part of such contributions payable by the 
Employer, on behalf of Members, under the DC Provision.

The two sub-accounts will be invested in the Pension Fund.  A pro-rata share of 
reasonable administrative, investment and similar expenses may, at the Employer’s 
option, be charged against such accounts, provided the Employer shall have the option 
to pay all or part of such expenses itself and provided the Company shall have the 
option to pay all or part of such expenses from such Surplus as exists under the DC 
Provision.  All benefits payable under the DC Provision of the Plan in respect of a 
Member shall be provided from the value of the Member’s Individual Account.

Note: Regulation 8502(k) under the Tax Act provides that surplus held under one 
benefit provision of the plan is not available to pay benefits under another benefit 
provision of the plan, except where the transfer of surplus from one provision to 
the other, is such that if the provisions were in separate plans, the transfer would 
be a transfer as described in subsection 147.3(4.1) of the Tax Act.  A transfer
under subsection 147.3(4.1) occurs where the amount transferred is a surplus 
under a DB provision and is transferred to and allocated under a money purchase 
provision.
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(Added by Amendment No, 7 , effective January 1, 2001, revised by Amendment No. 9, 
effective January 1, 2001).

(b) Allocation of Plan Investment Earnings

Net investment earnings of the Plan after payment of any expenses shall be allocated to 
Individual Member Accounts on a periodic basis, not less frequently than annually.  On 
any Member’s retirement, termination of employment or death, Credited Interest shall 
be allocated to the Member’s Individual Member Account to such date.

(c) Forfeited Amounts

If at any time the DC Fund contains Forfeited Amounts, the Forfeited Amounts and 
Credited Interest thereon shall either be used by the Company to offset the Employer’s 
required contributions under Section C1 above or be paid out to the Company or, at 
the Company’s direction, to an Employer, within the year following the year in which the 
amounts were forfeited.

(d) Surplus

The Employer shall not make contributions to the DC Provision of the Plan if the DC 
Provision of the Plan contains a Surplus, but shall use the Surplus to offset its required 
contributions under Section C1.

(Added by Amendment No. 7, effective January 1, 2001.)
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C3. Investment of Assets

(a) Investment of Contributions

The balances in Members’ Individual Member Accounts shall be invested in any of the 
investment options offered by the Company from time to time.  The Company may 
impose restrictions or conditions on the number of times in a year that a member [sic] 
may alter his or her investment choices and the advance notice required to make such 
changes.

(Added by Amendment No. 7, effective January 1, 2001.)

C4. Amount of Pension

(a) Retirement Date

A Member who participates under the DC Provision of the Plan may retire at any time 
on or after the date the Member reaches age 55, provided that the Member has 
terminated employment and provided further that the Member must retire no later than 
the end of the calendar year in which the Member reaches age 69.

Note: The policy of the Employer is that all Employees must retire no later than 
age 65.

(b) Basic Pension

Subject to subsection 17.3 and paragraph C4(c) below, a Member will be entitled to 
receive an annual pension commencing on the first of the month following the Member’s 
retirement date in the amount that may be purchased from a life insurance company 
licensed to do business in Canada with the balance in the Member’s Individual Member 
Account, provided that payments under the annuity commence no later than the end of 
the calendar year in which the Member reaches age 69.

(c) Transfer

Notwithstanding paragraph C4(b) above, a Member may elect to have the balance in
the Member’s Individual Member Account  transferred on a locked-in basis to a 
registered retirement savings arrangement prescribed under the Pension Benefits Act 
and the Tax Act.

(Added by Amendment No. 7, effective January 1, 2001.)
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C5. Termination of Service

(a) Termination Benefits

Subject to subsection 17.3 and paragraph C5(b), a Member who terminates 
employment must elect one of the following with respect to the balance in the Member’s 
Individual Member Account:

(i) a transfer to a locked-in registered retirement savings arrangement prescribed 
under the Pension Benefits Act and the Tax Act;

(ii) a transfer to a life insurance company licensed to do business in Canada, for the 
purchase of a deferred life annuity, provided that payments under the annuity 
commence no earlier than the date the Member reaches age 55 and no later 
than the end of the calendar year in which the Member reaches age 69; or

(iii) to leave the funds in the DC Provision for up to two years from the date of 
termination, at which time the Former Member must elect a transfer under (i) or 
(ii) above, unless he or she has been re-employed by the Employer within the 
two year period.

(b) Restrictions on Transfers

Any transfer of funds from the Plan shall be subject to the restrictions imposed under the 
Tax Act and, in particular, Section 147.3 thereof, unless otherwise approved by the 
Canada Customs and Revenue Agency.

Note: Section 147.3 governs the tax-free transfer of lump sum amounts from 
registered pension plans to other registered pension plans, RRSPs or 
registered retirement income funds (‘RRIFs”), limiting the nature of the 
vehicle to which the transfer can be made.

(Added by Amendment No. 7, effective January 1, 2001.)

C6. Benefits on Death

(a) Death Prior to Retirement

If a Member dies before retirement, the Member’s beneficiary will receive a refund of 
the balance in the Member’s Individual Member Account.

If the Member’s beneficiary is his or her Spouse, the Spouse will have the option to 
transfer the refund described in this paragraph C6(a) to a registered retirement savings 
arrangement prescribed under the Pension Benefits Act and the Tax Act.

(b) Death After Retirement
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(i) Benefits Elected by Member at Retirement

If a Member dies after retirement, the death benefit, if any, payable to the 
Member’s beneficiary shall be paid in accordance with the transfer 
arrangements or annuity purchase made by the Member at the time of 
retirement.

(ii) Benefits Required by Legislation

The Pension Benefits Act requires that, if a Member has a Spouse at the date of 
retirement, the form of pension elected by the Member include a survivor 
benefit, payable to the Spouse for his or her lifetime, in an amount equal to at 
least 60% of the amount paid to the Member prior to death, provided that the 
survivor benefit does not exceed 100% of the amount paid to the Member prior 
to death.  This requirement can be waived in writing by both the Member and 
his or her Spouse.

(Added by Amendment No. 7, effective January 1, 2001.)
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Appendix D – Participating Employers

Employers participating in the Plan participate under the following Plan provisions and contribution 
options:

Employer Provision(s) Date of Entry
Contribution

Option

Nova Scotia Power Inc. DB / DC January 1, 2001 Option 2

Emera Incorporated DB / DC January 1, 2001 Option 2

Emera Fuels Inc. DC January 1, 2001 Option 1

Cablecom Ltd. DC January 1, 2001 Option 1

Fibretek Inc. DC January 1, 2001 Option 1

510845 N.B. Inc. DC January 1, 2001 Option 1

Emera Energy Inc. DB/DC* Nov. 1, 2001 Option 2

*All new employees hired by Emera Energy Inc. participate in the DC provision.  All members who 
transfer to Emera Energy Inc. from another participating employer and who were accruing under the DB 
Provision will continue to accrue under the DB Provision.

(Added by Amendment No. 7, effective January 1, 2001, and revised by Amendment No. 9,
paragraph 5 effective November 1, 2001 and paragraph 6 effective, January 2, 2002.)
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 (i) 
 
Note: 
 
 INTRODUCTION 
 
The Nova Scotia Power Incorporated Pension Plan for Employees of Certain Acquired Companies 
("Acquired Companies Plan", "the Plan" or "this Plan") is a merger and amendment and continuation 
of two existing pension plans of Nova Scotia Power Incorporated ("NSPI") being: 
 
 (a) the Nova Scotia Light and Power Company, Limited Improved Pension Plan 

("Improved Plan"); and 
 
 (b) the Supplemental Pension Plan for Certain Employees of the Nova Scotia Power 

Corporation ("Supplemental Plan"). 
 
The registration of the Acquired Companies Plan under both the Nova Scotia Pension Benefits Act 
and the Income Tax Act will be maintained. 
 
While the Improved Plan and the Supplemental Plan have been merged, their two separate and 
distinct trust funds will continue as such for the future.  Pension Fund I, which emanates from the 
Improved Plan pension fund, will be used solely to pay benefits to those persons previously covered 
under the Improved Plan in accordance with those provisions of the Plan which replace the 
Improved Plan; Pension Fund II, which emanates from the Supplemental Plan pension fund, will be 
used solely to pay benefits to persons previously covered under the Supplemental Plan in accordance 
with those provisions of the Plan which replace the Supplemental Plan. 
 
A few comments with respect to the history of the Improved Plan and the Supplemental Plan are 
appropriate: 
 
 
 IMPROVED PLAN 
 
The Improved Plan was established January 1, 1955, replacing a Prior Plan which was effective 
January 1, 1945.  Effective February 1, 1972, Nova Scotia Power Corporation ("NSPC") acquired 
the Nova Scotia Light and Power Company, Limited and effective April 1, 1973 all former 
employees at Nova Scotia Light and Power Company, Limited were eligible for coverage under the 
Public Service Superannuation Plan.  The employees, however, continued to contribute to the 
Improved Plan during the period February 1, 1972 to March 31, 1973.  Nova Scotia Power 
Incorporated ("NSPI") and its predecessors have continued the Improved Plan in effect as regards 
credited service to March 31, 1973 and have administered the Improved Plan since February 1, 
1972. 
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 (ii) 
 
 
Benefits have been unilaterally improved from time to time under the Improved Plan with respect to 
Credited Service earned up to March 31, 1973, with the most recent such  improvement being 
effective January 1, 1988, at which time the spouse's benefit in the case of members who either die 
in service or retire after January 1, 1988 was increased from 25 to 60%. 
 
The Improved Plan has been revised and restated in this Plan in order to comply with both the 
revised Nova Scotia Pension Benefits Act (which was effective January 1, 1988) and the revisions to 
the Income Tax Act and its regulations (which were effective January 1, 1992).  Because the 
changes required as a result of the new legislation were fairly extensive, the Improved Plan is 
restated in its entirety in this merged Plan. 
 
Benefits for employees or their surviving beneficiaries in the case of employees who retired, died or 
terminated prior to August 1, 1992 were determined in accordance with the Improved Plan 
provisions and applicable legislation in effect at that time, and such benefits shall continue to be 
provided under this Plan.  This Plan outlines all provisions applicable to employees in service as of 
August 1, 1992, its effective date. 
 
For purposes of clarity, all of the provisions relating to the rights and benefits of persons formerly 
covered under the Improved Plan as of July 31, 1992 are contained in Part I of the Plan.  Persons 
entitled to benefits under Part I of the Plan are referred to as Group I members and the separate trust 
fund applicable to them is referred to as Pension Fund I. 
 
 SUPPLEMENTAL PLAN 
 
The Supplemental Plan was formed effective January 1, 1971 primarily to provide certain 
supplemental benefits to those employees who had prior service with one of the companies specified 
in Part II of Appendix A. 
 
While the Supplemental Plan was formed primarily to provide supplemental benefits to those 
employees who worked for Nova Scotia Power Corporation (NSPC) after the date of acquisition of 
their former employer and who joined the Public Service Superannuation Plan as soon as becoming 
eligible, it also provided certain benefits to those employees who worked for NSPC and did not join 
the Public Service Superannuation Plan, but rather continued as a member under the former 
employer's pension plan.  The Supplemental Plan also provided certain benefits to certain employees 
of acquired companies which did not have a pension plan and also to certain employees of acquired 
companies who retired prior to the date of such acquisition. 
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 (iii) 
 
 
The Supplemental Plan also provided certain "discretionary" benefits to certain employees who may 
or may not have worked for an acquired company, where NSPC deemed such benefits to be 
appropriate in the circumstances.  Such benefits are no longer permitted under either the Income Tax 
Act or the Nova Scotia Pension Benefits Act, and as a result, there will be no benefits of that kind 
provided under the Plan.  NSPI, rather than this Plan, will pay all commitments with respect to such 
discretionary benefits in the future.  In addition, the provisions under the Supplemental Plan relating 
to war service have been deleted as such benefits are paid under the Nova Scotia Public Service 
Superannuation Act. 
 
NSPC has unilaterally improved benefits from time to time under the Supplemental Plan, with the 
most recent such amendment being effective January 1, 1988, at which time the spouse's benefit for 
members who either die in service or retire after January 1, 1988 was increased from 25% to 60%. 
 
It was necessary to amend the Supplemental Plan to comply with both the Nova Scotia Pension 
Benefits Act (which was effective January 1, 1988) and revisions to the Income Tax Act and its 
regulations (which were effective January 1, 1992).  Because the required changes were fairly 
extensive, the Supplemental Plan is restated in its entirety in this merged Plan. 
 
Benefits for employees, or their surviving beneficiaries in the case of employees who retired, died or 
terminated prior to August 1, 1992, shall be determined in accordance with the Supplemental Plan 
provisions and applicable legislation in effect at that time, and such benefits, with the exception of 
both the "discretionary" benefits and the war service benefits referred to above, shall continue to be 
provided under this Plan.  This Plan outlines all provisions applicable to employees in service as of 
August 1, 1992, its effective date. 
 
For purposes of clarity, any person entitled to benefits under the provisions of Part II of this Plan 
was previously entitled to such benefits under the Supplemental Plan as of July 31, 1992.  Persons 
entitled to benefits under the provisions of Part II of the Plan are referred to as Group II members 
and the separate trust fund applicable to them is referred to as Pension Fund II. 
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GENERAL PROVISIONS 
 
 
Section 1   -   Effective Date 
 
 
1.1 Effective Date 
  

Effective August 1, 1992, the Improved Plan and the Supplemental Plan are amended and 
merged and continued as one pension plan in accordance with the provisions set forth herein. 

 
1.2  Merger of Seaboard Plan 
  
 Effective January 1, 1997, the Seaboard Power Corporation Pension Plan (1966) is merged 

with the Plan. 
 
(Added by Amendment No. 3, effective January 1, 1997). 
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Section 2   -   Definitions 
 
For purposes of this Plan, the following terms shall have the meanings set out below.  In addition, 
Section 8 contains definitions of various terms which apply for Group I in Sections 1 through 6 of 
the Plan and also apply to Part I of the Plan, and Section 20 also contains definitions of various terms 
which apply for Group II in Sections 1 through 6 of the Plan and also apply to Part II of the Plan.  
 

2.1 "Actuary" means the actuary retained by the Company for the purposes of the Plan, and 
qualified through Fellowship in the Canadian Institute of Actuaries. 

 
2.2 "Administrator" means the Employer, but only when it is acting in a capacity appropriate to 

perform the functions and duties set out in the Pension Benefits Act and the Tax Act as are 
required to be performed by the administrator (as that term is defined in the Pension 
Benefits Act and the Tax Act) and to perform the functions and duties assigned in the Plan 
to the Administrator from time to time.  The Employer as Administrator, through 
appropriate action of the Board of Directors of Nova Scotia Power Incorporated, may 
delegate any or all of the functions and duties assigned to the Administrator to one or more 
of the officers of the Employer or such other persons as they may identify from time to 
time, subject to the requirements of the Pension Benefits Act. 

 
2.3 "Commuted Value" means, in relation to benefits that a person has a present or future 

entitlement to receive from the Plan, a lump sum amount which is the actuarial present 
value of such benefits computed on a unisex basis, and using a rate of interest and actuarial 
tables adopted by the Administrator on the recommendation of the Actuary, subject to the 
requirements of the Pension Benefits Act and the Tax Act. 

 
2.4 "Company" means the Employer when it is acting in its personal capacity and in its own 

best interests, and this shall include the Employer acting in a capacity appropriate to 
perform any duties or functions specified in the Pension Benefits Act or set out in the Plan 
from time to time to be duties or functions of the Company, and it shall also include all 
actions taken by the Employer which are not actions specified in the Plan or in the Pension 
Benefits Act to be actions of the Administrator.  The Employer as Company, through 
appropriate actions of the board of directors of Nova Scotia Power Incorporated, may 
delegate any or all of the functions and duties assigned to the Company and the Employer 
in the Plan and the Pension Benefits Act respectively, to one or more of the officers of the 
Employer or such other persons as they may identify from time to time subject to the 
requirements of the Pension Benefits Act. 
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2.5 "Effective Date" means August 1, 1992. 

 
2.6 "Employer" means Nova Scotia Power Incorporated, Nova Scotia Power Corporation, or 

any successor of Nova Scotia Power Incorporated, and any subsidiary or associated 
company of Nova Scotia Power Incorporated which may from time to time be included in 
the Plan by appropriate action of the Board of Directors of Nova Scotia Power Incorporated 
and the Board of Directors of such subsidiary or associated company. 

 
2.7 "Group I" means the group of persons who are entitled to benefits under the provisions of 

Part I of the Plan. 
 

2.8 "Group II" means the group of persons who are entitled to benefits under the provisions of 
Part II of the Plan. 

 
2.9 "Improved Plan" means the Nova Scotia Light and Power Company, Limited Improved 

Pension Plan as at immediately before the Effective Date. 
 

2.10 "NSPI Plan" means the Pension Plan for Employees of Nova Scotia Power Incorporated.  
Any reference to the NSPI Plan shall also include the Nova Scotia Public Service 
Superannuation Plan which was the predecessor pension plan to the NSPI Plan. 

 
2.11 "Part I" means Sections 7 through 18 of the Plan, which contain the specific provisions of 

the Plan which pertain to Group I. 
 

2.12 "Part II" means Sections 19 through 30 of the Plan, which contain the specific provisions of 
the Plan which pertain to Group II. 

 
2.13 "Pension Benefits Act" means the Nova Scotia Pension Benefits Act and all regulations 

thereunder. 
 

2.14 "Pension Fund" means Pension Fund I or Pension Fund II, as defined in subsections 8.11 
and 20.9 respectively, or both, whichever is appropriate in the context. 

 
2.15 "Plan" means this Nova Scotia Power Incorporated Pension Plan for Employees of Certain 

Acquired Companies as amended from time to time, sometimes referred to herein as the 
'Acquired Companies Plan', 'this Plan' or 'the Plan'. 
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2.16 "Plan Year" means the twelve-month period from January 1 to December 31 each year. 

 
2.17 "Superintendent" means the Nova Scotia Superintendent of Pensions. 

 
2.18 "Supplemental Plan" means the Supplemental Pension Plan for Certain Employees of the 

Nova Scotia Power Corporation as at immediately before the Effective Date. 
 

2.19 "Tax Act" means the Income Tax Act (Canada), as amended from time to time, and the 
Regulations made thereunder. 

 
In this Plan, words importing the singular number include the plural and vice versa, and words 
importing the male or female gender include the other gender, unless the context requires otherwise. 
 References to a Section or subsection mean a Section or subsection in the Plan. 
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Section 3   -   Administration 
 
 
3.1 Responsibility for Administration 
 

Except as otherwise expressly set out herein, the Administrator shall decide all matters in 
respect of the operation, administration and interpretation of the Plan.  The Administrator 
shall administer the Plan in accordance with the terms set out herein and in accordance with 
the Pension Benefits Act and the Tax Act. 

 
3.2 Employment of Agents 
 

Where it is reasonable and prudent to do so, the Administrator may employ agents to 
perform actuarial, clerical, legal, and other services as the Administrator may require to carry 
out any act required to be done by it in the administration of the Plan and the administration 
and investment of the Pension Funds. 

 
3.3 Rules for Administration 

 
The Administrator may enact rules and regulations relating to the administration of the Plan 
to carry out the terms thereof and may amend such rules and regulations from time to time.  
Such rules and regulations shall not conflict with any provisions of this Plan, the Pension 
Benefits Act, or the Tax Act. 
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Section 4   -   Explanation and Disclosure to Employees 
 
 
4.1 Plan Explanation 
 

The Administrator shall provide each Member with a written description of the Plan and any 
amendments thereto within such periods of time as prescribed by the Pension Benefits Act.  
Such description shall explain the pertinent terms and conditions of the Plan and 
amendments thereto as applicable to the Employee, shall outline the rights and obligations of 
the Employee with reference to the benefits available under the Plan, and shall provide any 
other information prescribed by the Pension Benefits Act.  Such written description does not 
form part of the Plan, and in all circumstances the provisions of the Plan shall govern. 

 
4.2 Notice of Amendment 
 

Unless notice is dispensed with by the Superintendent, the Administrator shall provide a 
notice and written explanation of an amendment to the Plan to each Member, Former 
Member, or other individual who is receiving benefits under the Plan who is affected by the 
amendment within the time frame prescribed by the Pension Benefits Act. 

 
4.3 Inspection of Documents 
 

The Administrator shall make available for inspection the documents and information 
concerning the Plan and the Pension Funds as prescribed by the Pension Benefits Act.  
Inspection may be made by eligible individuals as specified below: 

 
 (a) a Member or Former Member of the Plan; 
 
 (b) the Spouse of a Member or Former Member of the Plan; 
 
 (c) an agent authorized in writing by a Member or Former Member, or the Spouse of a 

Member or Former Member of the Plan; or 
 
 (d) a representative of a trade union that represents Members or Former Members of the 

Plan. 
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4.4 Benefit Statement 
 

Upon termination of employment of a Member of the Plan, the Administrator shall provide 
the Member, or any other person who becomes entitled to a benefit under the Plan as a result 
of such termination, with a written statement of the benefits, rights, and obligations of the 
Member or any other person entitled to a payment under the Plan within 60 days after the 
later of the Member's termination or the date on which the Administrator is notified of the 
Member's termination. 

 
4.5 Annual Statement 
 

The Administrator shall annually provide each active Member with a written statement 
containing the information prescribed under the Pension Benefits Act in respect of the 
Member's benefits under the Plan, within 6 months of the end of each Plan Year. 
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Section 5   -   General Provisions 
 
 
5.1 No Increase in Benefits 
 
 Notwithstanding any other provision of this Plan, no provision in this Plan shall be 

interpreted to increase the rights or benefits of any individual from those that were 
previously provided under the Improved Plan or the Supplemental Plan, whichever may be 
applicable, prior to the merger of these plans.  No Member will have any increase in right or 
benefits as a result of the merger of these two plans into this Plan. 

 
5.2 Primary Purpose of Plan 
 
 The primary purpose of the Plan is to provide periodic payments to the Members of the Plan 

after retirement and until death in respect of their service as Employees. 
 
5.3 Non-Assignability of Benefits 
 
 Except as otherwise required by law and permitted under the Pension Benefits Act or the 

Tax Act, all pension and other benefits provided under the terms of the Plan are for the 
Member's own use and benefit, and may not be attached, anticipated, assigned, charged, 
alienated, surrendered or given as security and are exempt from execution, seizure, alienation 
and any transaction purporting to attach, anticipate, assign, charge, alienate, surrender or 
give as security such money is void. 

 
5.4 Non-Commutation of Pensions 
 
 A pension or deferred pension payable under this Plan shall not be capable of being 

commuted, except as specified in subsections 17.1 and 29.1 and in either of the following 
cases: 

 
a) if the annual pension payable at the Normal Retirement Date is not more than 4% 

of the YMPE in the year that the Member or Former Member terminated 
employment or if the commuted value of a benefit is less than 10% of the YMPE 
in the year that the Member or Former Member terminated employment, or such 
other amount as may be prescribed by the Pension Benefits Act from time to time, 
then such pension may be commuted; 
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b) as permitted in accordance with the Pension Benefits Act and the Tax Act, in the 

event that the life expectancy of the Member is likely to be considerably shortened 
by reason of his mental or physical disability, as certified by a medical doctor 
licensed to practise under the laws of a province of Canada, then such pension may 
be commuted. 

 
 In either of the above two cases, the Commuted Value of the pension will not be subject to 

the locking-in requirements of subsections 17.1.(b)(ii) and 29.1.(b)(ii). 
 
(Revised by Amendment No. 7, effective January 1, 2003). 

 
 Note: Commuting is a term which refers to the varying of the terms of payment of a 

pension or deferred pension to provide for the immediate payment of the Commuted Value. 
 
5.5 Information To Be Provided Before Administrator Pays Benefits 
 
 Payment of benefits hereunder shall not be made until the person entitled to payment of the 

benefits delivers to the Administrator the following: 
 

 satisfactory proof of age of the person and other persons who may become entitled to 
payment of the pension and such other information as may be required to determine 
eligibility, calculate, pay, or continue payment of the benefit. 

 
 Once such information and/or documentation has been provided, the Administrator will 

authorize the payment of all pension payments accrued from the date of commencement of 
entitlement.  If the person does not provide such information and/or documentation and the 
Administrator does not have actual notice to the contrary, the Administrator may authorize 
the payment of the pension in accordance with the latest information in its records.   

 
5.6 No Right to Employment 
 
 Nothing herein contained shall be deemed to give any Employee any right to be accepted, 

retained or reinstated in the employment of the Employer or to interfere with the right of the 
Employer to discharge any Employee at any time notwithstanding the effect which such 
discharge might have upon the Employee as a Member under the Plan. 
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5.7 Notices and Elections 
 
 For the purposes of this Plan, notices to any Member may be given, made, or communicated, 

as the case may be, in such manner as the Company shall determine, including mailing the 
same by ordinary pre-paid post letter addressed to him at his last place of abode as known to 
the Company or at his address as entered in the personnel records of the Company.  Any 
notice so given shall be deemed to have been given 5 days after the mailing of such notice.  
Any notice to the Administrator may be given by ordinary pre-paid post letter addressed to 
"Pension Administrator" at the Company's head office.  It will be the responsibility of any 
person entitled to a benefit under the Plan to notify the Administrator in writing of his 
mailing address and subsequent changes of mailing address. 

 
5.8 Incapacity to Receive Benefit Payments 
 
 If any person entitled to receive a pension or other benefit under the Plan is incapable of 

managing his own affairs and/or of giving a valid receipt for such pension or other benefit, 
the pension or other benefit may be paid to a legally appointed representative or guardian of 
such person, and any such payment will be deemed a payment for the account of the person 
entitled to the pension or other benefit, and will constitute a full and complete discharge for 
the payment of the pension or other benefit under the Plan.  If such person dies before 
receiving all the payments to which he is entitled under the Plan, the remaining payments 
will be made to his estate, subject to the provisions of the Plan. 

 
5.9 Gender 
 
 The gender of a Member or other beneficiary shall not be taken into account in 
 

a) determining the pension benefits or the Commuted Value of pension benefits that a 
Member or other beneficiary is or may become entitled to; 

 
b) the provision of eligibility conditions for membership; or 

 
c) the provision of ancillary benefits. 
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5.10 Construction 
 
 The Plan, and all rights hereunder, will be governed, construed, and administered in 

accordance with the laws of the Province of Nova Scotia, and the Tax Act. 
 
5.11 Conformity with Legislation 
 
 In the event that any provision of the Plan is less favourable to Employees than is required 

by the terms of the Pension Benefits Act, and until such time as the Plan is amended to 
comply with the terms of the Pension Benefits Act, the Plan shall be administered as if such 
provision conformed with the terms of the Pension Benefits Act to the extent necessary to 
remedy any such deficiency. 

 
 In the event that any provision of the Plan does not comply with the terms of the Tax Act, 

and until such time as the Plan is amended to comply with the terms of the Tax Act, the Plan 
shall be administered as if such provision conformed with the terms of the Tax Act to the 
extent necessary to remedy any such noncompliance. 

 
5.12 Company Records 
 
 Wherever the records of the Company are used for the purposes of this Plan, such records 

shall be conclusive as to the facts with which they are concerned. 
 
5.13 Severability 
 
 The provisions of the Plan shall be construed as a whole in such manner to carry out the 

purposes of the Plan as set out herein and to provide to, or in respect of, Members, the 
benefits specifically defined herein.  If any provision of the plan is found to be invalid or 
unenforceable, in whole or in part, by a court of competent jurisdiction, the Plan shall be 
enforced and construed to the extent possible without regard to that portion of the provision 
found to be invalid or unenforceable. 

 
5.14 Captions, Headings, And Notes 
 
 The captions, headings, notes and table of contents of this Plan are included for convenience 

of reference only and are not part of the Plan and shall not be used in interpreting the 
provisions of this Plan. 
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Section 6   -   Future of the Plan 
 
 
6.1 Future Amendments to Plan 
 
 The Company expects to maintain the Plan indefinitely, but reserves the right at any time to 

amend or discontinue the Plan or a part of the Plan should conditions in the judgement of the 
Company require such future action, subject in any case to the applicable provisions of both 
the Pension Benefits Act and the Tax Act with regard to registered pension plans, in effect at 
such time. 

 
 
6.2 No Reduction in Accrued Benefits 
 
 No amendment to the Plan shall reduce the benefits which have accrued to the Members to 

the date of such amendment, nor shall the Company have the power, while the Plan is still in 
existence, to use any portion of the Pension Fund for purposes other than providing benefits 
to the Members or their beneficiaries, in accordance with the provisions of the Plan. 
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Section 7   -   Effective Date and Continuation 
 
 
7.1 Effective Date 
 
 The Improved Plan was effective January 1, 1955, replacing the Prior Plan which was 

effective January 1, 1945, and has been amended from time to time, and is continued in Part 
I of this Plan effective August 1, 1992. 

 
7.2 Continuation 
 
 Any pension which commenced to be paid under the Improved Plan prior to August 1, 1992 

shall continue to be paid from Pension Fund I after July 31, 1992, in accordance with the 
terms of payment applicable to such pension in effect on July 31, 1992.  Any Former 
Member who terminated employment with the Employer prior to August 1, 1992, and 
retained entitlement to a deferred pension under the Improved Plan as of July 31, 1992 shall 
be entitled to such deferred pension from Pension Fund I in accordance with the applicable 
terms and conditions of the Improved Plan in effect at the time of such termination. 
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Section 8   -   Part I Definitions 
 
 
For purposes of Part I, and for Group I, Sections 1 through 6 of the Plan, the following terms shall 
have the meanings set out below. 
 
 
8.1 "Continuous Service" shall mean the Employee's most recent period of unbroken service 

with the Employer and the Former Employer; for this purpose, service shall not be 
considered broken by any sick leave or leave of absence approved by the Employer or the 
Former Employer.  

 
8.2 "Credited Interest" means interest on Member required contributions compounded annually 

and calculated for each Plan Year as the average rate of interest payable on 5 year personal 
fixed term chartered bank deposits (CANSIM Series B14045) in effect for the 12 months 
ending in October of the Plan Year. 

 
Credited Interest will be applied, at the end of each Plan Year, on the balance of 
contributions at the beginning of the Plan Year.  Where a Member ceases to be a Member, 
retires, or dies during a Plan Year, Credited Interest will be applied at a rate equal to a pro 
rata portion of the interest rate used to credit interest on Member contributions in the 
previous Plan Year, to the end of the month of termination.  A Member or any other person 
entitled to a lump sum payment, or who elects to transfer a benefit out of the Plan, shall 
receive Credited Interest up to the end of the month in which payment is made. 

 
8.3 "Credited Service" for any Member means  

  
(a) if the Member was a full-time regular Employee as of January 1, 1955 who joined 

the Improved Plan when first eligible to do so, his years of Continuous Service up to 
March 31, 1973; and 

 
(b) if the Member was not a full-time regular Employee as of January 1, 1955, or did not 

join the Improved Plan when first eligible to do so, his years of membership in the 
Improved Plan up to March 31, 1973, provided such service qualifies as Continuous 
Service. 

 
 Any leave of absence for other than total disability or maternity leave which was unpaid 

shall be excluded in the determination of a Member's period of Credited Service. 
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8.4  Earnings" means the amount of compensation received by the Member each year from 

either the Employer or the Former Employer for purposes of the Plan.  Earnings shall 
normally mean base salary and any overtime pay; it will also include the value of any special 
compensation allowances which are included in the Member's taxable income, but shall 
exclude any taxable benefits.  

 
8.5 "Employee" means a person who was employed by the Former Employer on a full-time 

regular basis, and continues to be employed, without any interruption in Continuous Service, 
by the Employer. 

 
8.6 "Final Average Salary" means the average of the Member's highest 5 years of Salary.  

Normally Salary shall be determined strictly on a calendar year basis, except that in the final 
year of a Member's service where the Member works for a part-year only, his Salary shall be 
annualized by dividing by the number of months of his Continuous Service in that year and 
multiplying by 12.  If his Salary in such final year, when annualized, represents one of his 
highest 5 years, then his 5 years of highest Salary for purposes of this subsection shall be 
determined as: 

 
 (a) the Member's actual Salary in his final calendar year, 
 
 (b) the Member's Salary in the highest 4 full calendar years, not counting the final 

calendar year, and 
 
 (c) such fraction of the Member's Salary in the next highest calendar year, as is 

necessary to complete the 5 years of Salary. 
 
 If the Member has calendar years other than his final year in which he worked for less than a 

full year, for whatever reason, his actual Salary for such year will be annualized in order to 
determine if such Salary would be among his highest 5 years. 

 
 If the Member has less than 5 years of Continuous Service, Final Average Salary means his 

average annual Salary calculated over the Member's full period of Continuous Service. 
 
8.7 "Former Employer" means the Nova Scotia Light and Power Company, Limited. 

 
8.8 "Former Member" means anyone who does not qualify as a Member, but who retains 

entitlement to a pension, a deferred pension or any other payment from Pension Fund I, as a 
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result of previous service with the Former Employer.  
 

8.9 "Member"  means an Employee who is eligible to participate in Part I of the Plan in 
accordance with Section 10, and who has accrued benefits under Part I of the Plan. 

 
8.10 "Normal Retirement Date" is the last day of the month in which the Member's 65th birthday 

occurs. 
 

8.11 "Pension Fund I" means the pension fund maintained under the Improved Plan as at the 
Effective Date and all earnings thereon thereafter, to which further contributions with regard 
to Part I are made by the Employer (the Members do not contribute to the Plan), and from 
which pension and other benefits under Part I as well as an appropriate share of any 
disbursements permitted under the Plan, are paid. 

 
 Note: Pension Fund I is the separate fund emanating from the fund established and held 

under the Improved Plan which will provide for those benefits under Part I that were 
formerly provided under the Improved Plan. 

 
8.12 "Prior Plan" means the pension plan in effect for employees of the Nova Scotia Light and 

Power Company, Limited from January 1, 1945 to December 31, 1954, and all arrangements 
for benefits thereunder. 

 
8.13 "Salary" means the amount of base salary received by the Member from the Employer or the 

Former Employer each year, and shall exclude any overtime compensation, any special 
compensation allowances and any taxable benefits. 

 
8.14 “Spouse” means a person who: 

 
(a) is legally married to the Member or Former Member; 
 
(b) is married to the Member or Former Member by a marriage that is voidable but 

has not been annulled by a declaration of nullity; 
 

(c) has gone through a form of marriage with the Member or Former Member, in 
good faith, that is void and is cohabiting, or if the person has ceased to cohabit 
with the Member or Former Member, has cohabited with the Member or Former 
Member in the twelve-month period immediately preceding the date of 
entitlement; or 
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(d) has cohabited with the Member or Former Member in a conjugal relationship for 

a period of at least two years, provided the person and the Member or Former 
Member are not married to each other or to any other person. 

 
i) For the purposes of Part I, a Spouse may be a person of the same or the 

opposite sex to the Member or Former Member.  Further, for the purposes of 
Part I, the Spouse of a Member or Former Member will be determined on the 
date the Member’s or Former Member’s pension commences.  If there is a 
Spouse on that date, said Spouse will continue to be eligible for any benefits 
that may be provided under Part I. 

 
ii) Should there be no Spouse when the Member’s or the Former Member’s 

pension commences, or if the Spouse at the time of pension commencement 
dies prior to the death of the Member or Former Member, a person who 
subsequently qualifies under the above requirements will be considered the 
Spouse for the purposes of the Part I after a period of two years has elapsed, 
provided said person remains a Spouse throughout the two years and the 
Member or Former Member is still living at the end of the two years. 

 
(Replaced by Amendment No. 6, effective June 4, 2001). 

 
8.15 "Totally And Permanently Disabled" means, in relation to a Member, suffering as a result of 

from a physical or mental impairment that prevents the Member from engaging in any 
employment for which the Member is reasonably suited by virtue of the Member's 
education, training or experience and that can reasonably be expected to last for the 
remainder of the Member's lifetime. 

 
8.16 "Trust Agreement I" means any agreement or agreements now or hereafter executed between 

the Company and the Trustee, for the purpose of maintaining Pension Fund I. 
 

8.17 "Trustee"  means either of an insurance company authorized to carry on a life insurance 
business in Canada or a trust company in Canada, and includes any combination or 
successors thereof appointed by the Company to hold, administer and/or invest Pension Fund 
I. 
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Section 9   -   Pension Fund I 
 
 
9.1 Pension Fund I 

 
Pension Fund I will be maintained and administered by the Trustee in accordance with the 
terms of Trust Agreement I entered into between the Company and the Trustee. 

 
9.2 Separate Fund 

 
Pension Fund I will be maintained separate and apart from Pension Fund II, and shall be 
used solely in accordance with the provisions of Part I.  In no event shall any of the assets of 
Pension Fund I be used to provide benefits under Part II.  

 
9.3 Trust Agreement I 

 
Any provisions of Trust Agreement I that are inconsistent with the terms of Part I shall to the 
extent of the inconsistency be of no force or effect.  Trust Agreement I is subordinate to Part 
I.  Pension Fund I is to be maintained for the purposes of Part I.  

 
9.4 Investment of Pension Fund 

 
The Administrator shall direct the investment of Pension Fund I in accordance with the 
Pension Benefits Act, and the Tax Act. 

 
9.5 Authorization of Disbursements 

 
The Administrator shall have the power necessary to authorize all disbursements made by 
the Trustee.  The Administrator may delegate the power to authorize disbursements as 
described in subsection 2.2. 

 
9.6 Payment of Expenses 

 
Expenses incurred with respect to the operation or administration of Part I may be paid out 
of Pension Fund I.    
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9.7 Fiscal Year 
 

 The fiscal year of Pension Fund I shall be the period ending on December 31 each year. 
 

9.8 Payment from Pension Fund I 
 

All benefits payable under Part I shall be payable only from Pension Fund I.  All payments 
will be made in Canadian currency. 

 
9.9 Right, Title and Interest 

 
Nothing in Part I shall be construed to give to any person other than the Employer any right, 
title or interest in or to any assets, profits, or earnings to Pension Fund I except as expressly 
provided herein.  The merger and continuance of the Improved Plan in and under this Plan 
and the amendment and restatement thereof constituted hereby does not constitute an 
enlargement of any right, or a grant of any interest which any person other than the 
Company may have in or in respect of Pension Fund I except as expressly provided in Part I. 
 If Part I or Pension Fund I is terminated in whole or in part, or if Part I or Pension Fund I is 
consolidated with any other plan or fund, or if the employment of an Employee is 
terminated, or if employment status changes, persons other than the Company shall have 
only such rights as are specifically defined in Part I and required to be granted pursuant to 
the Pension Benefits Act or any other relevant legislation. 

 
9.10  Exclusion of Liability 
 

a) Benefits under Part I shall be payable only from Pension Fund I and only to the 
 extent that there are assets in Pension Fund I, except as provided under subsection 
 18.1. 

 
b) None of the Employer, the Administrator or the Trustee, or their directors, officers, 

 employees or agents, shall be liable in any manner if Pension Fund I should be 
 insufficient to provide the payment of any benefits hereunder, provided that the 
 Employer has made contributions to Pension Fund I as required by Section 12, the 
 Pension Benefits Act, and other relevant legislation, and provided that such 
 insufficiency is not the result of fraud, gross negligence or wilful misconduct, wilful 
 breach of the Pension Benefits Act or other relevant legislation, or wilful breach of 
 any part of Trust Agreement I or any other document that creates, supports or 
 establishes Pension Fund I or Part I.  
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c) The Company shall indemnify its officers, directors and employees against any and 

 all claims, losses, damages, expenses and liabilities arising from any act or failure to 
 act in respect of Part I or Pension Fund I, except for any act or failure resulting from 
 the fraud, gross negligence or wilful misconduct of such person. 
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Section 10   -   Eligibility for Membership In Part I 
 
 
10.1 Eligibility For Membership 

 
Membership in Part I is restricted to Employees who were employed by the Former 
Employer and who have continued to be employed without interruption by the Employer.  
Since the Former Employer no longer exists, there can be no new Members in Part I. 

 
10.2 Eligibility Requirements 
 

Each member in the Prior Plan automatically became a member in the Improved Plan as of 
January 1, 1955. 

 
10.3 Each Employee who was not a member in the Prior Plan was required to: 

 
 (a) have one year's Continuous Service with the Former Employer, and 

 
 (b) have attained age 25 (revised to age 21 as of May, 1970) 

 
 in order to be eligible for membership in the Improved Plan. 

 
Each Employee employed after January 1, 1955 was required to join the Improved Plan on 
the first of the month on or immediately following the date on which he satisfied the above 
eligibility requirements. 
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Section 11   -   Retirement Dates 
 
 
11.1 Normal Retirement Date 

 
 Normal Retirement Date is the last day of the month in which the Member attains age 65. 

 
11.2 Early Retirement Date - Unreduced Pension 

 
(a) A Member may at his option retire prior to his Normal Retirement Date anytime 

after; 
 

(i) attainment of age 60; or 
(ii) attainment of age 55, provided his combined years of Continuous Service and 

age total 85 years. 
 

(b) If a Member becomes Totally And Permanently Disabled, as certified by a medical 
doctor licensed to practise under the laws of a province of Canada, and he qualifies 
for disability benefits under the Canada Pension Plan, but does not qualify for 
benefits under either the Employer's Long Term Disability Plan or Workers' 
Compensation, such Member shall be eligible for an immediate unreduced pension. 

 
11.3 Early Retirement - Reduced Pension 

 
A Member who has attained age 55, but does not qualify for an unreduced pension under 
subsection 11.2, may terminate his active employment at any time and receive a pension 
allowance calculated in the normal manner in accordance with subsection 13.1, and then 
reduced by the lesser of: 

 
a) 0.5% for each month between the commencement date of his pension and the last 

day of the month next following his 60th birthday; and 
 

b) 0.5% for each month that the sum of the Member's age and Continuous Service 
(including all completed months in each case) is less than 85 years. 
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11.4  Postponed Retirement 
 

Where employment with the Employer continues beyond a Member's Normal Retirement 
Date, a Member's pension commencement for purposes of Part I will be postponed, to the 
earlier of: 

 
 (a) the end of the month in which employment with the Employer ceases; or 

 
 (b) the end of the month in which the Member's 71st birthday occurs. 

 
The annual pension payable to a Member who postpones commencement of his pension is 
calculated in the regular manner, as set out in Section 13.1. 

 
11.5 Note: The policy of the Employer is that all Employees must retire no later than age 65. 
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Section 12   -   Contributions 
 
 
12.1 Contributions By The Member 

 
Each Member contributed by payroll deduction 5% of his Earnings as determined by the 
Former Employer up to March 31, 1973.  As of April 1, 1973, no further employee 
contributions were required to be made to the Improved Plan, and no employee contributions 
are required to be made pursuant to Part I.  

 
12.2 Employer Contributions 

 
The Employer will contribute such amounts as are determined by the Actuary as necessary 
to provide the benefits provided under Part I, as required under the Pension Benefits Act.  
All Employer contributions will be paid to Pension Fund I in monthly instalments within 90 
days of the applicable month. 
 
Note:  S.J(3)(a) of the Regulations with the Nova Scotia Pension Benefits now requires that 
contributions me made within 30 days following the month in which the sum was received or 
deducted. 

 
12.3 Refund of Contributions While Employed 

 
A Member's contributions, including Credited Interest thereon, may not be withdrawn, in 
whole or in part, while a Member remains an Employee. 

 
12.4 Mandatory Refund of Contributions 

 
Notwithstanding any other provision of the Plan, in any instance where a contribution by the 
Employer to Pension Fund I results in a total contribution to the Plan which exceeds the 
amount which is permissible as an eligible contribution to the Plan under the Tax Act, such 
excess contribution shall be refunded from Pension Fund I, with Credited Interest, to avoid 
revocation of the Plan's registration with Revenue Canada.  However, the Superintendent's 
approval must be obtained before any such refund may occur. 
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12.5 Return of Excess Amount 
 

Subject to the Pension Benefits Act, the Employer may direct that a payment be made out of 
Pension Fund I to the Employer of an amount not in excess of the amount of an overpayment 
made by the Employer into Pension Fund I or of an amount paid by the Employer that 
should have been paid out of Pension Fund I. 

 
12.6 Permissible Contributions 

 
No contribution may be made to Pension Fund I other than a contribution made in 
accordance with this Section 12, as amended from time to time. 
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Section 13   -   Amount of Pension 
 
 
13.1 Active Members 

 
A Member retiring under any of subsections 11.1, 11.2, or 11.4 on or after April 1, 1987 
shall receive an annual pension, payable on a monthly basis with each monthly payment 
being 1/12th of the annual amount, equal to the greater of: 

 
 (a) 1.25% of the average of his highest ten consecutive years' Earnings, multiplied by his 

years of Credited Service up to March 31, 1973; and 
 

 (b) 1.25% of his Final Average Salary, multiplied  by his years of Credited Service up to 
March 31, 1973, subject to the limitation that the sum of his pension under Part I and 
the NSPI Plan shall not exceed the amount of pension that would have been payable 
if his combined years of credited service under Part I and under the NSPI Plan had 
been covered under the NSPI Plan. 

 
Under certain circumstances described in subsection 16.1(b), a reduced pension may be 
required in order to provide a pension to a surviving Spouse of the Member.   

 
Note: Contributions to the Prior Plan were used to purchase deferred annuities from the 
Government Annuities Branch.  Such deferred annuities will be used to provide a portion of 
the benefit described herein. 

 
13.2  Commencement Date of Pension 

 
Payments to a Former Member commence on the last day of the month following the date of 
retirement and continue each month thereafter during the lifetime of such Former Member, 
ceasing with the payment on the last day of the month in which the Former Member dies.  
Following the Former Member's death, payments may continue to either the beneficiary or 
estate of the Former Member for the remainder of any guaranteed payments, or for the 
lifetime of the Spouse of the Former Member, in accordance with the form of pension 
elected under Section 16. 

 
13.3 Indexing of Pension After Retirement 

 
Any pension paid to a Former Member, surviving Spouse or other beneficiary under Part I 
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will be adjusted each January 1, by means of a percentage increase.  The percentage increase 
in each instance will be equal to the percentage increase in the Consumer Price Index for the 
12 month period ending the preceding October 31, subject to the maximum annual increase 
described in (a), (b), and (c) below.  The pension will not be reduced in the case of a 
decrease in the Consumer Price Index.  In no event is there any indexing of pensions prior to 
the eventual commencement of pension in the case of Members who terminate employment 
prior to retirement. 

 
 
 (a) Members Who Terminate or Retire After August 1, 1992 
 
  In the case of a Member who terminates employment or retires on or after August 1, 

1992, the maximum annual increase in the pension shall be 6%. 
 
 (b) Former Members Who Retired Prior to August 1, 1992 
 
  In the case of a Former Member who retired from the Employer or Former Employer 

prior to August 1, 1992 and immediately commenced to receive a pension, the 
maximum annual increase in the pension shall be 6%. 

 
 (c) Former Members Who Terminated Prior to August 1, 1992 
 
  In the case of a Former Member who terminated employment with the Employer 

prior to August 1, 1992 and elected to receive a deferred pension, the maximum 
annual increase applicable upon the eventual commencement of the pension shall be 
determined based upon the provisions of the Improved Plan at the time of such 
termination, as set out below: 

 
  (i) For Former Members who terminated employment prior to April 1, 1973, 

there shall be no indexing applied to the pension; 
 
  (ii) For Former Members who terminated employment between April 1, 1973 

and December 31, 1976, the annual percentage increase in the pension shall 
not exceed 2%; 

 
  (iii) For Former Members who terminated employment between January 1, 1977 

and December 31, 1979, the annual percentage increase in the pension shall 
not exceed 4%; and 
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  (iv) For Former Members who terminated employment on or after January 1, 
1980, the annual percentage increase in the pension shall not exceed 6%. 

 
 Notwithstanding the above, effective January 1, 1992, if on January 1 of a Plan Year, less 

than 12 months have elapsed since a pension first commenced being paid to a Former 
Member or surviving Spouse, the increase which shall apply to such pension shall be 
prorated to reflect the number of months, out of 12, that such pension had been paid.  Where 
a pension becomes payable to a surviving Spouse of a Former Member who had been 
receiving pension payments prior to dying, payments to such Former Member shall be 
included in determining the time which has elapsed since the pension first commenced, for 
purposes of determining whether the increase described herein must be prorated. 
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Section 14   -   Maximum Pension 
 
 
14.1  Maximum Pension 

 
 The maximum annual pension payable to a Member under Part I shall be the lesser of: 

 
 (a) 2% of the average of the best 3 consecutive years' Earnings of the Member 

multiplied by his years of Credited Service, to a maximum of 35 such years; and 
 

 (b) $1,715 multiplied by his years of Credited Service, to a maximum of 35 such years.  
 

14.2 Indexing of Maximum Pension 
 

The maximum annual pension described in subsection 14.1 applies in the year in which 
benefits commence to be paid.  The maximum annual pension permitted to be paid in 
subsequent years is adjusted to reflect the increase in the average Consumer Price Index 
from the year of commencement to the particular year. 

 
14.3 Permissible Distributions 

 
No payments are permitted from Pension Fund I except as provided by Part I of the Plan, or 
if required by the Tax Act or the Pension Benefits Act. 

 
14.4 Maximum Commuted Value 

 
In any case where a Member's benefits under Part I are to be commuted, the amount 
transferred on a tax-free basis to a Member's RRSP or life income fund (locked-in where 
required) or to a money purchase benefit under the registered pension plan of a subsequent 
employer may not exceed the limits set out in the Tax Act.  In any case where the Commuted 
Value of the benefits to be transferred exceeds such limits, the excess Commuted Value shall 
be paid in cash to the Member, unless payment of cash is contrary to the Pension Benefits 
Act, in which event payment of the excess Commuted Value shall be in such form as is 
acceptable to both the Superintendent and Revenue Canada. 

 
 Note: Section 8517 of the regulations to the Tax Act provides details of the limits for such 

transfers. 
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Section 15   -   Benefits Payable in Event of Death Prior to Retirement 
 
 
15.1 Member Without A Spouse 

 
If a Member who does not have a Spouse should die before his retirement, the amount 
payable will be two times his own required contributions, both with Credited Interest.  
Settlement of the amount payable will be by payment in a lump sum to his designated 
beneficiary or estate, as soon as practicable, not later than one year following the death of the 
Member. 

 
15.2 Member With A Spouse 

 
In the event that a Member with a Spouse dies in service with the Employer, the surviving 
Spouse of such Member is eligible to receive, in lieu of a refund of twice the Member's 
contributions pursuant to subsection 15.1, a monthly pension payable for life equal to 60% of 
the pension benefit earned by the Member under subsection 13.1 up to the date of death. 

 
15.3 Increase to Survivor Pensions 

 
 Effective beginning with the pension payments for the month of January, 2000, where the 
monthly pension amount payable to a Member’s surviving Spouse who is either in receipt 
of a pension on December 31, 1999 or who becomes entitled to a pension at any time on 
or after December 31, 1999 is less than 60% of the benefit amount earned by the Member 
to the date of death, the pension shall be increased to 60% of the benefit amount earned 
by the Member to the date of death. 

 

(Revised by Amendment No. 5, effective December 31, 1999). 
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Section 16   -   Benefits Payable in Event of Death After Retirement 
 
 

16.1 Normal Form of Pension 
 

 (a) Member Without a Spouse 
 

The normal type of pension in the case of a Member who does not have a Spouse is a 
pension payable on a monthly basis for the life of the Member and in any event for a 
guaranteed period of 60 monthly instalments. 

 
 (b) Member With a Spouse 

 
The normal form of pension for any Member who either retires, or terminates with a 
deferred vested pension after January 1, 1988, and has a Spouse as of the due date of 
his first pension payment, shall be life, guaranteed 5 years, with a lifetime pension 
payable thereafter to such Spouse if still surviving equal to 60% of the pension 
benefit payable to the Former Member, including any applicable indexing thereon. 

 
The normal form of pension for any Former Member who terminated employment 
after January 1, 1985 but prior to January 1, 1988 and elected a deferred pension 
payable under Part I of the Plan shall be life, guaranteed 5 years, with a lifetime 
pension payable thereafter to such Spouse if still surviving equal to 25% of the 
pension benefit payable to the Former Member, including any applicable indexing 
thereon.  If such pension commences on or after January 1, 1988, and the Former 
Member has a Spouse on such date, the Member's pension must be reduced on an 
actuarial equivalent basis to provide a minimum of a 60% Spouse's pension, unless 
an appropriate waiver is signed by both the Spouse and the Former Member. 

 
The normal form of pension for any Former Member who terminated employment 
prior to January 1, 1985 and elected a deferred pension payable under Part I of the 
Plan shall be life, guaranteed 5 years, including any applicable indexing thereon.  If 
such pension commences on or after January 1, 1988, and the Former Member has a 
Spouse on such date, the Member's pension must be reduced on an actuarial 
equivalent basis to provide a minimum of a 60% Spouse's pension, unless an 
appropriate waiver is signed by both the Spouse and the Former Member. 
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16.2 Optional Forms of Pension 
 

Instead of the normal form of pension outlined in subsection 16.1, a Member may elect, at 
any time prior to his retirement date, one of the alternative forms of pension described in this 
subsection 16.2.  The amount of pension which a Member will receive under any alternative 
option will be determined at his retirement date in accordance with his age and the age of his 
joint annuitant.  The amount of pension under any of the optional forms will be determined 
so that the Commuted Value of the pension under the optional form is equal to the 
Commuted Value of the pension under the applicable normal form of pension as determined 
under subsection 16.1.  Pension payments under any optional type of annuity are eligible for 
indexing as outlined in subsection 13.3. 

 
 (a) Member Without a Spouse 

 
(i) Life, Guaranteed 10 Years 

 
Under this option, the pension is payable for the Member's lifetime, and in 
any event for a guaranteed period of 120 monthly instalments. 

 
(ii) Level Income 

 
Under this option, any Member who retires prior to age 65 may elect to 
receive an increased pension prior to age 65 (at which time the Old Age 
Security (OAS) and full Canada Pension Plan (CPP) benefits are payable) 
and a reduced pension thereafter.  The last increased payment is due with 
respect to the month in which the Member's 65th birthday occurs.  The 
difference between the pension prior to age 65 and the pension after age 65 
must not exceed the current OAS benefit applicable to the Member at the 
time of his retirement.   

 
The level income option may be elected with either a 5 or 10 year guaranteed 
period. Under the level income option, the "level" feature ceases on the 
Member's death and the death benefit in respect of any remaining guaranteed 
payments is determined as if the level income option had never been elected. 
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 (b) Member with A Spouse 
 

(i) Life, Guaranteed 10 Years 
 

Under this option, the pension is payable to the Member for life and 
guaranteed to be payable for 120 monthly payments in any event, and 60% of 
such amount is continued thereafter for the lifetime of the Spouse. 

 
(ii) Level Income 

 
As in subsection 16.2(a) above, an increased pension is payable prior to age 
65 and a reduced pension is payable thereafter. 

 
The level income option may be elected with either a 5 or 10 year guaranteed 
period. 

 
The "level" feature ceases on the Member's death, and any death benefit is 
determined as if the level income option had not been elected; i.e. any 
remaining payments in the applicable guaranteed period would be first 
payable, followed by 60% of such amount for the Spouse's lifetime. 

 
(iii) Life Plus 100% Spouse's Pension 

 
The pension is payable in the same manner as under the normal type, except 
that the amount of pension payable to the surviving Spouse is 100% of the 
Member's adjusted pension, instead of 60%. 

 
Note: For information with regard to the optional forms of pension and the method 
of determining the amount payable under such options in the case of Members who 
retired prior to January 1, 1988, reference should be made to the rules of the 
Improved Plan in effect at the time of the Member's retirement. 

 
A 25% Survivor Benefit was introduced effective January 1, 1985 and applied both 
to active and retired Members.  In the case of an active Member who retired between 
January 1, 1985 and January 1, 1988 and elected a joint and survivor pension option, 
the amount of his pension was automatically calculated so as to allow for the value of 
the 25% Survivor Benefit in the type of pension elected.  In the case of a Member 
who had retired prior to January 1, 1985 with a joint and survivor pension, the 
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amount of his pension was increased with effect from January 1, 1985 so as to 
include the value of the 25% Survivor Benefit under the normal type.  In the case of 
a Member who had already retired without a joint and survivor pension, provided 
such Member had a Spouse at the time of his retirement, the 25% Survivor Benefit 
was introduced.  Finally, in the case of a Member who had died in service with a 
surviving Spouse without taking a refund of his contributions, the 25% Survivor 
Benefit was introduced. 

 
16.3 Increase to Survivor Pensions 

 
Effective beginning with the pension payments for the month of January, 2000, where the 
amount of monthly pension payable to a Member or a Former Member’s surviving 
Spouse who is either in receipt of a pension on December 31, 1999 or who becomes 
entitled to a pension at any time on or after December 31, 1999 is less than 60% of the 
benefit amount payable to the Member prior to the date of death, including any 
applicable indexing thereon, the pension amount shall be increased to 60% of the benefit 
amount payable to the Member prior to the date of death, including any applicable 
indexing thereon. 

 

(Added by Amendment No. 3, effective December 31, 2003). 
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Section 17   -   Termination of Employment 
 
 
17.1 A Member who leaves the service of the Employer prior to age 55 for any reason other than  
 death or retirement may elect either (a) or (b) below. 
 
 (a) To receive a refund of his own contributions from Pension Fund I, except those 

which may have been paid under the Prior Plan, in a lump sum with Credited 
Interest.  Such refund will be payable in cash, or may, at the option of the Member, 
be transferred directly to the Member's personal RRSP, life income fund, or such 
other option which may be permitted under the Tax Act. 

 
 (b) If he has completed 10 years of Continuous Service and had joined the Improved 

Plan when first eligible, he may elect either (i) or (ii) below: 
 
  (i) to leave his contributions in Pension Fund I and to receive a deferred pension 

under either (1) or (2) below; 
 
   (1) a pension calculated in accordance with subsection 13.1, 

commencing on the last day of the month following his 60th 
birthday; or 

 
   (2) a pension commencing on the last day of any month following his 

55th birthday, calculated initially in accordance with subsection 13.1, 
and then reduced in accordance with subsection 11.3, based upon his 
age at the time of pension commencement and his Continuous 
Service at the date of his termination for purposes of subsection 
11.3(b). 

 
   Any deferred pension is not eligible for indexing under subsection 13.3 until 

the January 1 following the commencement of pension, at which time the 
provisions of subsection 13.3 will apply. 

 
  (ii) where the member is not eligible for an immediate pension to have the 

Commuted Value of his accrued pension benefit: 
 
   (1) transferred to a Registered Retirement Savings Plan (RRSP) of his 

choice, provided that such RRSP shall be "locked in" as required 
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under the Pension Benefits Act, and as such may be used only to 
provide a life annuity commencing any time after age 55;  

 
   (2) transferred to a life income fund of his choice, provided that such life 

income fund shall be "locked in" as required under the Pension 
Benefits Act; 

 
   (3) transferred to the pension plan of a subsequent employer; or 
 
   (4) applied to purchase a deferred life annuity from a life insurance 

company, subject to the condition that such pension may not 
commence prior to age 55. 

 
(Revised by Amendment No. 2, effective April 1, 1997)  
 
 Note: Any transfer under paragraph (ii) above is subject to Part I being fully funded on a 

solvency basis.  If Part I has a solvency deficiency, as defined by the Pension Benefits 
Act, then the transfer of a Member's full Commuted Value out of the Plan may be 
delayed or restricted. 
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Section 18   -   Termination of Part I 
 
 
18.1 Termination of Plan Affecting Group I 
 
 In the event of termination of Part I, the Employer shall not be obliged to make any further 

contributions to Pension Fund I in accordance with Section 12, provided that it has made at 
least the required contributions as outlined in Section 12.  The rights of any person entitled to 
benefits under Part I shall be limited to the assets of Pension Fund I existing at the time. 

 
 Pension Fund I shall be applied to provide the benefits earned under Part I for the Members, 

Former Members, Spouses of Members and Former Members, and any other beneficiaries, 
in one of the following ways: 

 
 (a) Persons In Receipt of Pension on Termination Date 
 
  In the case of any Former Member, surviving Spouse or other beneficiary in receipt 

of a pension on the termination date, by the purchase of an annuity contract from a 
life insurance company licensed to carry on a life insurance business in Canada; and 

 
 (b) Members and Former Members Not In Receipt of Pension On Termination Date        
                 
  (i) by the purchase of an annuity contract from a life insurance company 

licensed to carry on a life insurance business in Canada; 
 
  (ii) by the transfer of the Commuted Value of the benefits to which the Member 

or Former Member is entitled to a registered retirement savings plan (RRSP), 
provided that the issuer of such RRSP agrees in writing to administer such 
monies, where required by the Pension Benefits Act, as locked-in for the 
purpose of providing a life annuity commencing at some future date, but, in 
the case of a Member, not prior to his 55th birthday; 

 
  (iii) by continuation of Pension Fund I in order to pay directly the benefits as are 

payable; or 
 
  (iv) to the extent permissible, by the payment of a cash refund, subject to the 

provision that any Member or Former Member may in all cases elect that 
Part I provide him with a deferred pension payable at such age as is provided 
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for in Section 11 in the amount of his pension entitlement earned to date; and 
 
 subject in each case to the applicable provisions of the Pension Benefits Act. 
 
 In the event of a wind-up of Part I, any action taken with regard to the wind-up shall be made 

in accordance with the Pension Benefits Act and the approval of the Superintendent. 
 
 If the assets in Pension Fund I should be insufficient to provide the total benefits accrued 

under Part I, the assets will be applied in a manner proposed by the Employer and the 
Actuary and approved by the Superintendent.  Otherwise, after provision has been made for 
the satisfaction of all liabilities under Part I, any surplus assets as may remain in Pension 
Fund I will be paid to the Employer. 
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Section 19   -   Effective Date and Continuation 
 
 
19.1  Effective Date 

 
The Supplemental Plan was effective January 1, 1971, and has been amended from time to 
time, and is continued in Part II effective August 1, 1992 except with regard to those 
provisions (a), (b), (c) or (d) referred to in subsection 19.2. 

 
19.2 Continuation 

 
Any pension which commenced to be paid under the Supplemental Plan prior to August 1, 
1992 shall continue to be paid from Pension Fund II after July 31, 1992, in accordance with 
the terms of payment applicable to such pension in effect on July 31, 1992, except for the 
following benefits (including any indexing thereon) which are no longer provided under Part 
II: 

 
 (a) management personnel supplements, 
 
 (b) reorganization supplements, 
 
 (c) disabled or redundant employee supplements, and 
 
 (d) war service pensions. 
 
 Note: The benefits described above will be paid either by, or on behalf of, the Employer, or 

under the Nova Scotia Public Service Superannuation Act. 
 
 Any Former Member who terminated employment with the Employer prior to August 1, 

1992 and retained entitlement to a deferred pension under the Supplemental Plan as of July 
31, 1992 shall be entitled to a deferred pension to be paid from Pension Fund II in 
accordance with the applicable terms and conditions of the Supplemental Plan in effect at the 
time of such termination, except that any of the benefits referred to above under (a), (b), (c), 
or (d) of this subsection will not be paid from Pension Fund II. 
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Section 20   -   Part II Definitions 
 
For purposes of Part II and, for Group II, Sections 1 through 6 of the Plan, the following terms shall 
have the meanings set out below. 
 
 
20.1 "Child" means any child who is legally considered to be a child of the Member or Former 

Member, or the Member's or Former Member's Spouse, and who is either: 
 
 (a) under the age of 18; or 
 
 (b) under the age of 25, and in attendance on a full-time basis at an educational 

institution, and who annually submits evidence of such attendance to the 
Administrator. 

 
 For this purpose, a child may temporarily cease to qualify under (b) above, and subsequently 

resume full-time attendance at an educational institution, and be eligible for reclassification 
as a Child upon application to the Administrator. 

 
 If a Former Member should acquire a new Spouse after pension commencement, any child 

or children of such Spouse will qualify as a Child or Children after a period of 3 years has 
elapsed from the date of acquiring such Spouse, provided such Spouse remains a Spouse of 
the Former Member and that the Former Member is still living at the end of the 3 years. 

 
20.2 "Continuous Service" shall mean the Employee's most recent period of unbroken service 

with the Employer and the Former Employer; for this purpose, service shall not be 
considered broken by any sick leave or leave of absence approved by the Employer or the 
Former Employer. 

 
20.3 "Credited Service" for any Member means his years of Continuous Service as a member in 

any Prior Plan up to his date of entry into the Nova Scotia Public Service Superannuation 
Plan, as set out in Part II of Appendix A.  Any approved leave of absence for other than total 
disability, certified by a medical doctor licensed to practise under the laws of a province of 
Canada, for which the Member was not paid shall be excluded in the determination of his 
Credited Service. 

 
20.4 "Employee" means a person who was employed by a Former Employer on a full-time 
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regular basis, and continues to be employed, without any interruption in Continuous Service, 
by the Employer. 

 
20.5 "Final Average Salary" means the average of the Member's highest 5 years of Salary.  

Normally Salary shall be determined strictly on a calendar year basis, except that in the final 
year of a Member's service where the Member works for a part-year only, his Salary shall be 
annualized by dividing by the number of months of his Continuous Service in that year and 
multiplying by 12.  If his Salary in such final year, when annualized, represents one of his 
highest 5 years, then his 5 years of highest Salary for purposes of this subsection shall be 
determined as: 

 
 (a) the Member's actual Salary in his final calendar year, 
 
 (b) the Member's Salary in the highest 4 full calendar years, not counting the final 

calendar year, and 
 
 (c) such fraction of the Member's Salary in the next highest calendar year, as is 

necessary to complete the 5 years of Salary. 
 
 If the Member has calendar years other than his final year in which he worked for less than a 

full year, for whatever reason, his actual Salary for such year will be annualized in order to 
determine if such Salary would be among his highest 5 years. 

 
 If the Member has less than 5 years of Continuous Service, Final Average Salary means his 

average annual Salary calculated over the Member's full period of Continuous Service. 
 
20.6 "Former Employer" means a company which was acquired by the Employer, as listed in Part 

II of Appendix A. 
 

20.7 "Former Member" means anyone who does not qualify as a Member, but who retains 
entitlement to a pension, a deferred pension or any other payment from Pension Fund II, as a 
result of previous service with a Former Employer.  

 
20.8 "Member"  means an Employee who is eligible to participate in Part II in accordance with 

Section 22 and, who has accrued benefits under Part II. 
 

20.9 "Normal Retirement Date" is the last day of the month in which the Member's 65th birthday 
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occurs. 
 

20.10 "Pension Fund II" means the pension fund maintained under the Supplemental Plan as at the 
Effective Date and all earnings thereon thereafter, to which further contributions with regard 
to Part II are made by the Employer (the Members do not contribute to the Plan), and from 
which the pension and other benefits under Part II, as well as an appropriate share of any 
disbursements permitted under the Plan, are to be paid. 

 
 Note: Pension Fund II is the separate fund emanating from the pension fund established 

under the Supplemental Plan which will provide those benefits now provided under Part II 
which were formerly provided under the Supplemental Plan. 

 
20.11  "Prior Plan" means the pension plan of a Former Employer as in effect immediately prior to 

the date of acquisition by the Employer, and in certain cases for a short time after such 
acquisition. 

 
20.12 "Salary" means the amount of base salary received by the Member from the Employer or the 

Former Employer each year, and shall exclude any overtime compensation, any special 
compensation allowances and any taxable benefits. 

 
20.13 “Spouse” means a person who: 
 
 (a) is legally married to the Member or Former Member; 
 
 (b) is married to the Member or Former Member by a marriage that is voidable but 

has not been annulled by a declaration of nullity; 
 
 (c) has gone through a form of marriage with the Member or Former Member, in 

good faith, that is void and is cohabiting, or if the person has ceased to cohabit 
with the Member or Former Member, has cohabited with the Member or Former 
Member in the twelve-month period immediately preceding the date of 
entitlement; or 

 
 (d) has cohabited with the Member or Former Member in a conjugal relationship for 

a period of at least two years, provided the person and the Member or Former 
Member are not married to each other or to any other person. 
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For the purposes of Part II, a Spouse may be a person of the same or the opposite 
sex to the Member or Former Member.  Further, for the purposes of Part II, the 
Spouse of a Member or Former Member will be determined on the date the 
Member’s or Former Member’s pension commences.  If there is a Spouse on that 
date, said Spouse will continue to be eligible for any benefits that may be 
provided under Part II. 

 
Should there be no Spouse when the Member’s or the Former Member’s pension 
commences, or if the Spouse at the time of pension commencement dies prior to 
the death of the Member or Former Member, a person who subsequently qualifies 
under the above requirements will be considered the Spouse for the purposes of 
the Part II after a period of two years has elapsed, provided said person remains a 
Spouse throughout the two years and the Member or Former Member is still 
living at the end of the two years. 

 
(Replaced by Amendment  No. 6, effective June 4, 2001). 
 
20.14 "Trust Agreement II" means any agreement or agreements now or hereafter executed 

between the Company and the Trustee, for the purpose of maintaining Pension Fund II. 
 

20.15 "Trustee"  means either of an insurance company authorized to carry on a life insurance 
business in Canada or a trust company in Canada, and includes any combination or 
successors thereof appointed by the Company to hold, administer and/or invest Pension Fund 
II. 
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Section 21   -   Pension Fund II 
 
 
21.1 Pension Fund II 
 

Pension Fund II will be maintained and administered by the Trustee in accordance with the 
terms of Trust Agreement II entered into between the Company and the Trustee. 

 
21.2 Separate Fund 
 

Pension Fund II will be maintained separate and apart from Pension Fund I, and shall be 
used solely in accordance with the provisions of Part II.  In no event shall any of the assets of 
Pension Fund II be used to provide benefits under Part I.  

 
21.3 Trust Agreement II 
 

Any provisions of Trust Agreement II that are inconsistent with the terms of Part II shall to 
the extent of the inconsistency be of no force or effect.  Trust Agreement II is subordinate to 
Part II.  Pension Fund II is to be maintained for the purposes of Part II.  

 
21.4 Investment of Pension Fund 
 

The Administrator shall direct the investment of Pension Fund II in accordance with the 
Pension Benefits Act, and the Tax Act. 

 
21.5 Authorization of Disbursements 
 

The Administrator shall have the power necessary to authorize all disbursements made by 
the Trustee.  The Administrator may delegate the power to authorize disbursements as 
described in subsection 3.2. 

 
21.6 Payment of Expenses 
 

Expenses incurred with respect to the operation or administration of Part II may be paid out 
of Pension Fund II. 
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21.7 Fiscal Year 
 
 The fiscal year of Pension Fund II shall be the period ending on December 31 each year. 
 
21.8 Payment from Pension Fund II 
 

All benefits payable under Part II shall be payable only from Pension Fund II.  All payments 
will be made in Canadian currency. 

 
21.9 Right, Title and Interest 
 

Nothing in Part II shall be construed to give to any person other than the Employer any right, 
title or interest in or to any assets, profits, or earnings to Pension Fund II except as expressly 
provided herein.  The merger and continuance of the Supplemental Plan in and under this 
Plan and the amendment and restatement thereof constituted hereby does not constitute an 
enlargement of any right, or a grant of any interest which any person other than the 
Company may have in or in respect of Pension Fund II except as expressly provided in Part 
II.  If Part II or Pension Fund II is terminated in whole or in part, or if Part II or Pension 
Fund II is consolidated with any other plan or fund, or if the employment of an Employee is 
terminated, or if employment status changes, persons other than the Company shall have 
only such rights as are specifically defined in Part II and required to be granted pursuant to 
the Pension Benefits Act or any other relevant legislation. 

 
 
21.10 Exclusion of Liability 
 
 (a) Benefits under Part II shall be payable only from Pension Fund II and only to the 

extent that there are assets in Pension Fund II, except as provided under subsection 
30.1. 

 
 (b) None of the Employer, the Administrator or the Trustee, or their directors, officers, 

employees or agents, shall be liable in any manner if Pension Fund II should be 
insufficient to provide the payment of any benefits hereunder, provided that the 
Employer has made contributions to Pension Fund II as required by Section 24, the 
Pension Benefits Act, and other relevant legislation, and provided that such 
insufficiency is not the result of fraud, gross negligence or wilful misconduct, wilful 
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breach of the Pension Benefits Act or other relevant legislation, or wilful breach of 
any part of Trust Agreement II or any other document that creates, supports or 
establishes Pension Fund II or Part II. 

 
 (c) The Company shall indemnify its officers, directors and employees against any and 

all claims, losses, damages, expenses and liabilities arising from any act or failure to 
act in respect of Part II or Pension Fund II, except for any act or failure resulting 
from the fraud, gross negligence or wilful misconduct of such person. 
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Section 22   -   Eligibility for Membership in Part II 
 
 
22.1  Eligibility For Membership 
 
 Membership in Part II is restricted to Employees who were employed by a Former Employer 

set out in Part II of Appendix A and who have continued to be employed without 
interruption by the Employer.  Since these Former Employers no longer exist, there can be 
no new Members in Part II, unless the Company should acquire any additional companies 
and make them eligible to participate hereunder. 

 
 Each Employee whose Former Employer had a Prior Plan automatically became a Member 

of the Supplemental Plan as of the later of January 1, 1971 or the date of joining the NSPI 
Plan.   
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Section 23   -   Retirement Dates 
 
 
23.1 Normal Retirement Date 
 
 Normal Retirement Date is the last day of the month in which the Member attains age 65. 
 
23.2 Early Retirement - Unreduced Pension 
 
 A Member may retire at his option prior to his Normal Retirement Date any time after; 
 
 (a)  attainment of age 60; or 
 
 (b)  attainment of age 55, provided his combined years of Continuous Service and age 

total 85 years.   
 
23.3 Early Retirement - Reduced Pension 
 
 A Member who has attained age 55, but does not qualify for an unreduced pension under 

subsection 23.2, may terminate his active employment at any time and receive a pension 
allowance calculated in the normal manner in accordance with subsection 25.1, and then 
reduced by the lesser of: 

 
 (a) 0.5% for each month between the commencement date of his pension and the last 

day of the month next following his 60th birthday; and 
 
 (b) 0.5% for each month that the sum of the Member's age and Continuous Service 

(including all completed months in each case) is less than 85 years. 
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23.4 Postponed Retirement 
 
 Where employment with the Employer continues beyond a Member's Normal Retirement 

Date, a Member's pension commencement for purposes of Part II will be postponed, to the 
earlier of: 

 
 (a) the end of the month in which employment with the Employer ceases; or 
 
 (b) the end of the month in which the Member's 71st birthday occurs. 
 
 The annual pension payable to a Member who postpones commencement of his pension is 

calculated in the regular manner, as set out in Section 25.1. 
 
 Note: The policy of the Employer is that all Employees must retire no later than age 65. 
 
23.5 Seaboard Plan 
 
 Effective January 1, 1997, the Seaboard Power Corporation Pension Plan (1966) (the 

"Seaboard Plan") is merged with the Plan, with all assets and liabilities of the Seaboard Plan 
transferred to Part II of the Plan.  All benefits which were  payable from the Prior Plan to 
Members entitled to benefits from the Seaboard Plan are now payable from the Plan, as 
outlined in Appendix D.  

 
(Added by Amendment No. 3, effective January 1, 1997). 
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Section 24   -   Contributions 
 
 
24.1 Contributions By The Member 
 

Members do not contribute to Part II, nor did the Members under Part II previously 
contribute to the Supplemental Plan.  

 
24.2 Employer Contributions 
 

The Employer will contribute such amounts as are determined by the Actuary as necessary 
to provide the benefits provided under Part II, in accordance with any amortization schedule 
adopted for this purpose as may be acceptable under the Pension Benefits Act.  All Employer 
contributions will be paid to the Pension Fund II by means of equal monthly contributions 
within 90 days of the applicable month. 

 
24.3 Mandatory Refund of Contributions 
 

Notwithstanding any other provision of the Plan, in any instance where a contribution by the 
Employer to Pension Fund II results in a total contribution to the Plan, which exceeds the 
amount which is permissible as an eligible contribution to the Plan under the Tax Act, such 
excess contribution shall be refunded from Pension Fund II, with Credited Interest, to avoid 
revocation of the Plan's registration with Revenue Canada.  However, the Superintendent's 
approval must be obtained before any such refund may occur. 

 
24.4 Return of Excess Amount 
 

Subject to the Pension Benefits Act, the Employer may direct that a payment be made out of 
Pension Fund II to the Employer of an amount not in excess of the amount of an 
overpayment made by the Employer into Pension Fund II or of an amount paid by the 
Employer that should have been paid out of Pension Fund II. 

 
24.5 Permissible Contributions 
 

No contribution may be made to Pension Fund II other than a contribution made in 
accordance with this Section 24, as amended from time to time. 

2012 GRA NPB IR-99 Attachment 19 Page 56 of 78



PART II  -  SPECIFIC PROVISIONS FOR GROUP II 
 

 

 

 Nova Scotia Power Incorporated 
 Pension Plan For 
 Employees of Certain Acquired Companies 

 Page 51 

Section 25   -   Amount of Pension 
 
 
25.1 Active Members 
 

A Member retiring under any of subsections 23.1, 23.2 or 23.4 on or after April 1, 1987 shall 
receive from this Plan an amount of annual pension which, when combined with any amount 
payable under the Prior Plan, provides a total annual pension equal to 1.25% of his Final 
Average Earnings multiplied by his years of Credited Service, subject to the limitation that 
the sum of his pension under this Part II, the Prior Plan, and the NSPI Plan shall not exceed 
the amount of pension that would have been payable if his combined years of Credited 
Service under this Plan together with his credited service under the NSPI Plan had been 
covered solely under the NSPI Plan.  

 
Such pension shall be payable on a monthly basis with each monthly payment being 1/12th 
of the annual amount. 

 
In the event that a Member entitled to a pension under a Prior Plan voluntarily forfeits such 
pension, either by electing a lump sum cash payment in lieu of such pension or in any other 
manner, the amount of any such pension forfeited shall be deemed to be a pension actually 
paid under the Prior Plan, and as such shall be deducted from the total amount of pension 
payable under this Section 25.1. 

 
25.2  Minimum Pension 
 
 Each Member on January 1, 1988 is entitled to a pension equal to the greater of 
 
 (a) such amount as was payable under the Supplemental Plan prior to April 1, 1987, as 

outlined in Appendix B; and  
 
 (b) the amount determined in accordance with subsection 25.1. 
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25.3 Commencement Date of Pension 
 

Payments to a Former Member who has retired in accordance with the Plan commence on 
the last day of the month following the date of retirement and continue each month thereafter 
during the lifetime of such Former Member, ceasing with the payment on the last day of the 
month in which the Former Member dies.  Following the Former Member's death, payments 
may continue to the Spouse or Children of the Former Member in accordance with Section 
28. 

 
25.4 Indexing of Pension After Retirement 
 

Any pension paid to a Former Member, surviving Spouse, Child or other beneficiary under 
Part II will be adjusted each January 1, by means of a percentage increase.  The percentage 
increase in each instance will be equal to the percentage increase in the Consumer Price 
Index for the 12 month period ending the preceding October 31, subject to the maximum 
annual increase described in (a), (b), and (c) below.  The pension will not be reduced in the 
case of a decrease in the Consumer Price Index.  In no event is there any indexing of 
pensions prior to the eventual commencement of pension in the case of Members who 
terminate employment prior to retirement. 

 
 (a) Members Who Terminate or Retire After August 1, 1992 
 
  In the case of a Member who terminates employment or retires on or after August 1, 

1992, the maximum annual increase in the pension shall be 6%. 
 
 (b) Former Members Who Retired Prior to August 1, 1992 
 
  In the case of a Former Member who retired from the Employer or Former Employer 

prior to August 1, 1992 and immediately commenced to receive a pension, the 
maximum annual increase in the pension shall be 6%. 

 
 (c) Former Members Who Terminated Prior to August 1, 1992 
 
  In the case of a Former Member who terminated employment with the Employer 

prior to August 1, 1992 and elected to receive a deferred pension, the maximum 
annual increase applicable upon the eventual commencement of the pension shall be 
determined based upon the provisions of the Improved Plan at the time of such 
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termination, as set out below: 
 
  (i) For Former Members who terminated employment prior to April 1, 1973, 

there shall be no indexing applied to the pension; 
 
  (ii) For Former Members who terminated employment between April 1, 1973 

and December 31, 1976, the annual percentage increase in the pension shall 
not exceed 2%; 

 
  (iii) For Former Members who terminated employment between January 1, 1977 

and December 31, 1979, the annual percentage increase in the pension shall 
not exceed 4%; and 

 
  (iv) For Former Members who terminated employment on or After January 1, 

1980, the annual percentage increase in the pension shall not exceed 6%. 
 
 Notwithstanding the above, effective January 1, 1992, if on January 1 of a Plan Year, less 

than 12 months have elapsed since a pension first commenced being paid to a Former 
Member, surviving Spouse, or Child, the increase which shall apply to such pension shall be 
prorated to reflect the number of months, out of 12, that such pension had been paid.  Where 
a pension becomes payable to a surviving Spouse or Child of a Former Member who had 
been receiving pension payments prior to dying, payments to such Former Member shall be 
included in determining the time which has elapsed since the pension first commenced, for 
purposes of determining whether the increase described herein must be prorated. 

 
 Note: Pensions payable under the Supplemental Plan and the Prior Plan were indexed on 

various occasions prior to December 31, 1980 to partially reflect increases in the Consumer 
Price Index for Canada.  Details of such indexing are provided in earlier versions of this 
text. 
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Section 26   -   Maximum Pension 
 
26.1 Maximum Pension 
 

a) The maximum annual pension payable to a Member under Part II shall be the lesser 
of: 

 
b) 2% of the average of the best 3 consecutive years' Earnings of the Member 

multiplied by his years of Credited Service, to a maximum of 35 such years; and 
 

c) $1,715 multiplied by his years of Credited Service, to a maximum of 35 such years.  
 
26.2  Indexing of Maximum Pension 
 

The maximum annual pension described in subsection 26.1 applies in the year in which 
benefits commence to be paid.  The maximum annual pension permitted to be paid in 
subsequent years is adjusted to reflect the increase in the average Consumer Price Index 
from the year of commencement to the particular year. 

 
26.3 Permissible Distributions 
 

No payments are permitted from Pension Fund II except as provided by Part II of the Plan, 
or if required by the Tax Act or the Pension Benefits Act. 

 
26.4 Maximum Commuted Value 
 

In any case where a Member's benefits under Part II are to be commuted, the amount 
transferred on a tax-free basis to a Member's RRSP or life income fund (locked-in where 
required) or to a money purchase benefit under the registered pension plan of a subsequent 
employer may not exceed the limits set out in the Tax Act.  In any case where the Commuted 
Value of the benefits to be transferred exceeds such limits, the excess Commuted Value shall 
be paid in cash to the Member, unless payment of cash is contrary to the Pension Benefits 
Act, in which event payment of the excess Commuted Value shall be in such form as is 
acceptable to both the Superintendent and Revenue Canada. 

 
 Note: Section 8517 of the regulations to the Tax Act provides details of the limits for such 

transfers. 
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Section 27   -   Benefits Payable in Event of Death Prior to Retirement 
 
 
27.1  Member Without A Spouse 
 

If a Member who does not have a Spouse should die before retirement, no benefit is payable 
under Part II. 

 
 Note: There may be a benefit payable under the Prior Plan. 
 
27.2  Member With A Spouse 
 

In the event a Member dies in service with the Employer, the surviving Spouse of such 
Member is eligible to receive a monthly pension payable for life equal to 60% of the pension 
benefit earned by the Member under both the Prior Plan and Part II up to the date of his 
death. 

 
27.3 Child's Pensions 
 

In the event of the death of a Member or Former Member prior to pension commencement, 
there shall be payable to each Child of the Member or Former Member a pension equal to 
10% of the pension benefit earned by the Member under both the Prior Plan and Part II up to 
the date of his death. 

 
In the event that there are more than 4 eligible Children, a benefit equal to 4 times the 10% 
pension that a single Child would have received will be divided equally amongst all of the 
Children.  Should a child no longer qualify as a Child, the portion of the benefit that such 
child was receiving will be redistributed amongst the remaining Children, subject to a 
maximum of the 10% pension a single Child would have received. 

 
27.4 Payment of Survivor Pensions 
 

Payment of survivor pensions under this Section 27 shall commence on the last day of the 
month in which the Member or Former Member dies.  The first payment shall be prorated 
for the number of days in the month between the date of death and the last day of the month. 

 
 Payments to the Spouse will continue for the remainder of the Spouse's lifetime, ceasing 
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 with the payment at the end of the month in which the Spouse dies. 
 

Payments to Children will be paid as long as the child qualifies under the definition of a 
Child, ceasing with the payment at the end of the month in which the child no longer 
qualifies as a Child, or dies.  If a Child requalifies for benefits, payments will recommence in 
the same amount as they had been paid before the child ceased to qualify as a Child. 

 
27.5 Indexing of Death Benefits 
 

Any survivor's pension payable in accordance with this Section 27 shall be increased 
effective January 1 of each subsequent Plan Year according to the indexing formula in 
subsection 25.4. 

 
27.6 Increase to Survivor Pensions 

 

Effective beginning with the pension payments for the month of January, 2000, where the 
monthly pension amount payable to a Member’s surviving Spouse who is either in receipt 
of a pension on December 31, 1999 or who becomes entitled to a pension at any time on 
or after December 31, 1999 is less than 60% of the benefit amount earned by the Member 
to the date of death, the pension amount shall be increased to 60% of the benefit amount 
earned by the Member to the date of death. 

 

(Added by Amendment No. 5, effective December 31, 1999). 
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Section 28   -   Benefits Payable in Event of Death After Retirement 
 
 
28.1 Integration of Benefits With Prior Plan 
 

A Member or Former Member will be entitled to payment of his total pension from both the 
Prior Plan and Part II in the form set out in this Section 28.  Part II will provide any 
supplemental amount required to pay the total pension on this basis. 
 

28.2 Member Without a Spouse 
 

When a Member without a Spouse retires and becomes a Former Member, the pension is 
payable on a monthly basis for the life of the Former Member.  

 
28.3 Member With a Spouse 
 

For a Member with a Spouse, the form of pension upon retirement shall be life, with a 
lifetime pension payable thereafter to the Former Member's Spouse, if such Spouse is still 
surviving, equal to 60% of the pension benefit payable to the Former Member immediately 
prior to the Former Member's death, including any applicable indexing thereon.   

 
28.4 Child's Benefits 
 

In the event of the death of a Former Member after pension commencement, there shall be 
payable to each Child of the Former Member a pension equal to 10% of the amount of 
pension that the Former Member would have received had the Former Member been living. 

 
In the event that there are more than 4 eligible Children, a benefit equal to 4 times the 10% 
pension that a single Child would have received will be divided equally amongst all of the 
Children.  Should a child no longer qualify as a Child, the portion of the benefit that such 
child was receiving will be redistributed amongst the remaining Children, subject to a 
maximum of the 10% pension a single Child would have received. 
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28.5 Payment of Survivor Benefits 
 

Payment of survivor pensions under this Section 28 shall commence on the last day of the 
month following the month in which the Member dies. 

 
Payments to the Spouse will continue for the remainder of the Spouse's lifetime, ceasing with 
the payment at the end of the month in which the Spouse dies. 

 
Payments to Children will be paid as long as the child qualifies under the definition of a 
Child, ceasing with the payment at the end of the month in which the child no longer 
qualifies as a Child, or dies.  If a Child requalifies for benefits, payments will recommence in 
the same amount as they had been paid before the child ceased to qualify as a Child. 

 
28.6 Indexing of Death Benefits 
 

Any survivor's pension payable in accordance with this Section 28 shall be increased 
effective January 1 of each subsequent Plan Year according to the indexing formula in 
subsection 25.4. 

 
28.7 Increase to Survivor Pensions 

 

Effective beginning with the pension payments for the month of January, 2000, where the 
monthly pension amount payable to a Member or a Former Member’s surviving Spouse 
who is either in receipt of a pension on December 31, 1999 or who becomes entitled to a 
pension at any time on or after December 31, 1999 is less than 60% of the benefit amount 
payable to the Member prior to the date of death, including any applicable indexing 
thereon, the pension amount shall be increased to 60% of the benefit amount payable to 
the Member prior to the date of death, including any applicable indexing thereon. 

 

(Added by Amendment No. 5, effective December 31, 1999).  
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Section 29   -   Termination of Employment 
 
 
29.1 A Member who leaves the service of the Employer for any reason other than death or 

retirement prior to age 55 is entitled to a benefit as follows: 
 
 (a) If he has not yet attained both age 45 and 10 years of continuous service, he is not 

entitled to a benefit under Part II. 
 
 (b) If he has both completed 10 years of Continuous Service and attained age 45, he may 

elect either (i) or (ii) below.   
 
  (i) to receive a deferred pension under either (1) or (2) below; 
 
   (1) a pension calculated in accordance with subsection 25.1, 

commencing on the last day of the month following his 60th 
birthday; or 

 
   (2) a pension commencing on the last day of any month following his 

55th birthday, calculated initially in accordance with subsection 25.1, 
and then reduced, if applicable, in accordance with subsection 23.3, 
based upon his age at the time of commencement of his pension and 
his Continuous Service at the date of his termination for purposes of 
paragraph (b) in subsection 23.3. 

 
   Any such deferred pension is not eligible for indexing until the 

January 1 following the commencement of pension, at which time the 
respective provisions of subsection 25.4 will apply. 

 
  (ii) where the member is not eligible for an immediate pension, to have the 

Commuted Value of his accrued pension benefit: 
 
   (1) transferred to a Registered Retirement Savings Plan (RRSP) of his 

choice, provided that such RRSP shall be "locked in" as required 
under the Pension Benefits Act, and as such may be used only to 
provide a life annuity commencing any time after age 55;  
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   (2) transferred to a life income fund of his choice, provided that such life 
income fund shall be "locked in" as required under the Pension 
Benefits Act; 

 
       (3) transferred to the pension plan of a subsequent employer; or 
 
   (4) applied to purchase a deferred life annuity from a life insurance 

company, subject to the condition that such pension may not 
commence prior to age 55. 

 
 Note: Any transfer under paragraph (ii) above is subject to Part II being fully funded on a 

solvency basis.  If Part II has a solvency deficiency, as defined by the Pension 
Benefits Act, then the transfer of a Member's full Commuted Value out of Part II may 
be delayed or restricted. 

(Revised by Amendment No. 2, effective August 1, 1992). 
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Section 30   -   Termination of Part II 
 
 
30.1Termination of Plan Affecting Group II 
 
 In the event of termination of Part II, the Employer shall not be obliged to make any further 

contributions to Pension Fund II in accordance with Section 24, provided that it has made at 
least the required contributions as outlined in Section 24.  The rights of any person entitled to 
benefits under Part II shall be limited to the assets of Pension Fund II existing at the time. 

 
 Pension Fund II shall be applied to provide the benefits earned under Part II for the 

Members, Former Members, Spouses of Members and Former Members, and any other 
beneficiaries, in one of the following ways: 

 
 (a) Persons In Receipt of Pension on Termination Date 
 
  In the case of any Former Member, surviving Spouse or other beneficiary in receipt 

of a pension on the termination date, by the purchase of an annuity contract from a 
life insurance company licensed to carry on a life insurance, business in Canada; 

 
 (b) Members and Former Members Not In Receipt of  
  Pension On Termination Date                         
 
  (i) by the purchase of an annuity contract from a life insurance company 

licensed to carry on a life insurance business in Canada; 
 
  (ii) by the transfer of the Commuted Value of the benefits to which the Member 

or Former Member is entitled to a registered retirement savings plan (RRSP), 
provided that the issuer of such RRSP agrees in writing to administer such 
monies, where required by the Pension Benefits Act, as locked-in for the 
purpose of providing a life annuity commencing at some future date, but, in 
the case of a Member, not prior to his 55th birthday; 

 
  (iii) by continuation of Pension Fund II in order to pay directly the benefits as are 

payable; or 
 
  (iv) to the extent permissible, by the payment of a cash refund, subject to the 
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provision that any Member or Former Member may in all cases elect that 
Part II provide him with a deferred pension payable at such age as is 
provided for in Section 23 in the amount of his pension entitlement earned to 
date; and 

 
 
 subject in each case to the applicable provisions of the Pension Benefits Act. 
 
 In the event of a wind-up of Part II, any action taken with regard to the wind-up shall be 

made in accordance with the Pension Benefits Act and the approval of the Superintendent. 
 
 If the assets in Pension Fund II should be insufficient to provide the total benefits accrued 

under Part II, the assets will be applied in a manner proposed by the Employer and the 
Actuary and approved by the Superintendent.  Otherwise, after provision has been made for 
the satisfaction of all liabilities under Part II, any surplus assets as may remain in Pension 
Fund II will be paid to the Employer. 
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Appendix A   -   Acquired Companies for Purposes of this Plan 
 
 
APPENDIX A  -  PART I 
 
 
 

Acquired Company Date of Acquisition Date of Employees 
Eligible to Join NSPI Plan 

 
Nova Scotia Light & Power 

Company, Limited 

 
February 1, 1972 

 
April 1, 1973 
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APPENDIX A  -  PART II 
 
 
 

 
Acquired 
Company 

 
Date of 

Acquisition 

Date Employees 
Eligible to Join NSPI 

Plan 

 
Benefits Payable Under Prior 

Plan 
Bridgewater January 1, 1970 January 1, 1970 Money Purchase 

(London Life) 
Caledonia December 30, 1966 May 15, 197- Money Purchase 

(Government Annuities) 
 contribution of 5% by  
Employee and Employer 

Canada Electric January 1, 1961 June 1, 1961 1 1/7% Career Average 
Clare  June 2, 1980 June 2, 1980 Money Purchase 

(London Life) 
Digby June 2, 1980 June 2, 1980 Money Purchase 

(Crown Life) 
Dominion December 30, 1966 May 15, 1970 1 ¼% Career Average 
Eastern Light December 30, 1966 May 15, 1979 1 ¼% Career Average 
Liverpool November 1, 1973 November 1, 1973 1 ½% Career Average 
Pictou County December 1, 1963 April 1, 1964 1 ½% Career Average 
Town of Pictou July 1, 1965 July 1, 1965 None  
 
 (Revised by Amendment  No. 3, effective January 1, 1997).
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Appendix B   -   Outline of Previous Supplemental Pension Benefits 
 
Note: As outlined in subsection 25.1, pensions were substantially improved applicable to certain 
Group II Members effective April 1, 1987 for all Group II Members retiring on or after such date.  
In practically all individual instances, the formula outlined in subsection 25.1 resulted in an 
improved pension. 
 
Nonetheless, in each individual instance the Group II Member is guaranteed that he will receive the 
higher of the benefits previously in effect or the formula outlined in subsection 25.1.  The benefits  
previously in effect are outlined below. 
 
B.1  Vested Pension Supplement 
 
 Each Group II Member, other than anyone who was an employee of the Digby County 

Power Board, The Town of Digby Electric Department, The Municipality of the County of 
Digby Electric Department, The Municipality of Clare Electric Department or The Village of 
Weymouth Electric Department, shall receive a supplemental pension commencing on the 
date of retirement equal to the excess (a) over (b) as follows: 

 
 (a) the pension accrued to him under any Prior Plan to the date of enrolment in the NSPI 

Plan, multiplied by the ratio of  
 
  (i) his average annual earnings during such period and his period of enrolment 

in the NSPI Plan to  
 
  (ii) his average annual earnings during his period of enrolment in the Prior Plan  
 
 over 
 
 (b) the pension actually accrued to him under the Prior Plan. 
 
 For purposes of (a), the Employer shall determine the compensation applicable to both of 

these periods. 
 
B.2  Delayed Entry Supplement 
 
 Any Group II Member who remained a member under a Prior Plan for more than 14 months 

after the Employer purchased the Former Employer shall receive a supplemental pension 
commencing on the date of retirement equal to the excess of: 
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 (c) the pension that would have been earned under the NSPI Plan during the period in 

excess of 14 months, reduced, where applicable, to reflect the lower rate of member 
contributions made to such Prior Plan 

 
 over 
 
 (d) the sum of 
 
  (i) the pension earned under the Prior Plan applicable to the excess period 

referred to in paragraph (a) above, and 
 
  (ii) that portion of any supplemental pension determined pursuant to B.1. above 

which is applicable to the excess period referred to in paragraph (a) above. 
 
 The Employer shall make all determinations and adjustments required in this subsection B.2. 
 
B.1 Minimum Pension 
 
 Each Group II Member with at least 35 years of Continuous Service shall receive a 

supplemental pension commencing on the date of retirement equal to the excess of 
 
 (a) 45% of his annual Earnings, based on the Earnings received in his last full month in 

which he worked,  
 
 over 
 
 (b) the sum of the annual pension payable under: 
 
  (i) the NSPI Plan, 
 
  (ii) any Prior Plan, based on the level in effect at the time of retirement, 
 
  (iii) the Canada Pension Plan (commencing at age 65 and based upon the amount 

of Canada Pension Plan benefit payable at age 65), 
 
  (iv) any pension provided in subsection B.1 or B.2, and 
 
  (v) any other pension provided under Part II. 
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 Each Group II Member with less than 35 years of Continuous Service shall receive a pension 

calculated as in the above paragraph, but with the figure of 45% reduced to reflect the ratio 
of his number of years of service to 35. 

 
B.2 Actuarial Reduction Supplement 
 
 A Group II Member who has both attained age 60 and has completed at least 10 years of 

service and who retires prior to his Normal Retirement Date, and whose pension payable 
under a Prior Plan has been actuarially reduced because of such early retirement date, shall 
receive a supplementary annual pension equal to the amount of such actuarial reduction. 
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Appendix C   -   Voluntary Early Retirement Incentive Pension Program of May, 1993 
 
 
Note:  In May, 1993, the Company approved a Voluntary Early Retirement Incentive Program.  This 
Appendix C describes only the portion of the Voluntary Early Retirement Incentive Program which 
is to be provided through this Plan. 
 
C.1 Eligibility 
 
 To be eligible for the voluntary early retirement incentive program described in this 

Appendix C, a Member must have attained age 50 and the sum of his age and years of 
Continuous Service must equal or exceed 80 years, on or before December 31, 1994. 

 
C.2 Election to Participate and Retirement Dates 
 
 In order to receive the benefits described in this AppendixC, a Member must elect to 

participate in the program and retire within the following time periods: 
 
 (a) Members who satisfy the eligibility criteria in subsection C.1 prior to August 31, 

1993, must elect to participate between May 31, 1993 and July 5, 1993, and retire 
between the date on which the eligibility criteria are satisfied and August 31, 1993. 

 
 (b) Members who first satisfy the eligibility criteria in subsection C.1 after August 31, 

1993 but prior to December 31, 1994, must elect to participate between May 31, 
1993 and August 3, 1993, and retire on the last day of the month in which they first 
satisfy the eligibility requirements in subsection C.1. 

 
 In individual instances, the Company may permit Members to delay the actual date of 

retirement, but in no event shall the retirement be postponed beyond December 31, 1994. 
 
C.3 Pension Benefits 
 
 Members who elect to participate in accordance with subsection C.2, will receive an 

immediate pension, calculated in accordance with Part I or Part II of this Plan, without being 
subject to reduction pursuant to either subsection 11.3 or 23.3. 

 
 The difference between the Commuted Value of the total benefits payable under both this 

Plan and the NSPI Plan and the Commuted Value of the benefits which would have been 
payable under both pension plans had the Member voluntarily retired without receiving any 
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enhanced benefits shall not exceed 36 months of the Member's base pay as at May 31, 1993. 
 In any case where the enhancements would have a Commuted Value in excess of this 
amount, the enhancements will be reduced sufficiently to satisfy this requirement. 

 
C.4 Re-Employment 
 
 In the event that a Former Member who retired and received enhanced benefits under this 

Appendix C is re-employed by the Company, that Former Member's pension benefits and 
entitlements shall be administered in such a way as is necessary to ensure compliance with 
the Tax Act and the Pension Benefits Act." 

 
(Added by Amendment No. 1, effective May 31, 1991). 
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Appendix D - Voluntary Early Retirement Program of 1997 to 2001 
 
 

D.1 Eligibility 
 
To be eligible for the early retirement program described in this Appendix D, a 
Member's age plus years of Continuous Service must total 80 or more. 
 

D.2 Election to Participate and Retirement Dates 
 
In order to receive the benefits described in this Appendix D, a Member must elect to 
participate in the program between April 1, 1997 and December 31, 2001. 
 

D.3 Amount of Unreduced Pension Payable 
 
A Member who retires under subsection D.2 will be entitled to receive a pension 
calculated in accordance with subsection 13.1 or 25. 1 of the Plan, as applicable. 

 
(Appendix “D” added by Amendment No. 2, effective April 1, 1997). 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

2012 GRA NPB IR-99 Attachment 19 Page 76 of 78



APPENDICES 
 

 

 Nova Scotia Power Incorporated 
 Pension Plan For 
 Employees of Certain Acquired Companies 

 Page 71 

Appendix D - Outline of Previous Seaboard Power Corporation Pension Plan (1966) Benefits 
 
 

Note: As outlined in subsection 25.5, the Seaboard Power Corporation Pension Plan (1966) (the 
"Seaboard Plan") was merged with the Plan effective January 1, 1997.  Prior Plan benefits 
payable to members of the Seaboard Plan are payable from the Plan, effective on the date of 
the merger.  At the date of the merger there are four pensioners in receipt of benefits from 
the Seaboard Plan.  There are no active or deferred members and no individuals in receipt 
of survivor benefits from the Seaboard Plan.  This Appendix D describes the benefits payable 
from the Plan as a result of the merger. 

 
D.1 Normal Pension 

 
The annual amount of pension payable on retirement at age 65 shall be paid in monthly 
instalments and shall be equal to: 
 
(a) any pension payment to which the Member was entitled under the provisions of the 

Dosco Plan prior to January 1, 1965 and for the period from January 1, 1965 to 
December 31, 1965; plus 

 
(b) 1 1/4% of the earnings received by the Member while a participant in the Seaboard 

Power Corporation Pension Plan (1966) (the "Seaboard Plan"). 
 
For purposes of this subsection D.1, earnings means the Member's total wages in any pay 
period received from the Seaboard Power Corporation Limited, including overtime, 
incentive, bonuses and other increments of compensation paid in cash. 
 

D.2 Early Pension 
 
The annual amount of pension payable to a Member who retires from the Seaboard Plan on 
or after age 55, but before reaching age 65, shall be the amount of pension described in 
subsection D.1, reduced by 1/2 of 1% for each month that the Member's retirement precedes 
age 65. 
 

D.3 Death Benefits 
 
At the date of the merger of the Seaboard Plan with the Plan, no Member or Former Member 
is or will be entitled to receive any death benefits from the Seaboard Plan. 
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D.4 Termination Benefits 
 
At the date of the merger of the Seaboard Plan with the Plan, no Member or Former Member 
is or will be entitled to receive any termination benefits from the Seaboard Plan. 

 
 
(Appendix “D” added by Amendment No. 3, effective January 1, 1997). 
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